
STATE ADMINISTRATION 
JANUARY 21, 1981 
RM 436 

RE: ACTUARIAL MEETING ON PUBLIC RETIREMENT SYSTEM 

The meeting of the House State Administration Committee 
was called to order at 9:00 a.m. on Wednesday, January 
21, 1981. All members were present except Representa­
tive Azzara who was absent. 

No hearings were held at this meeting. The purpose of 
this meeting was to provide the committee members with 
information about public retirement systems. 

The following people addressed the committee on public 
retirement systems: 

MR. BOB JOHNSON, Montana Teachers' Retirement System 

MR. LARRY NACHTCHEIM, Public Employees' Retirement Board 

MR. ALTON HENDRICKSON, Actuary with Hendrickson & Bird 

MR. RAY BLEHM, representing the Firemens' Retirement 
System. 

MR. TOM SCHNIEDER, P.E.R.S. 
A copy of the summary of benefits and contributions which 
Mr. Nachtcheim prepared is attached. Also attached is 
a copy of statistics on publice retirement systems which 
Mr. Hendrickson prepared for the committee. 

The meeting adjourned at 11:00 a.m. 
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