MINUTES OF THE MEETING
BUSINESS & INDUSTRY COMMITTEE
MONTANA STATE SENATE

February 12, 1979
The meeting of the Business and Industry Committee was called
to order by Chairman Frank Hazelbaker on the above date in
Room 404 of the State Capitol Building at 10:00 a.m.
ROLL CALL: All members were present.
SENATE BILIL 280: Chairman Hazelbaker, sponsor of SB 280, told

the Committee that this bill is an act to clarify and revise
holiday and leave time for employees of public hospital districts.

Chairman Hazelbaker asked Senator Goodover, Vice-Chairman, to
conduct the meeting since Senator Hazelbaker was sponsor of the bill.

Senator Hazelbaker stated that if this bill should be adopted, it
would in no way harm the care of the patients in the hospitals.

PROPONENTS OF SENATE BILL 280: Mr. Chad Smith, representing the
Montana Hospital Association, stated that the purpose of the bill
is to treat hospital employees the same regardless of where they
are employed. He further stated that this bill will have no effect
on the large hospitals, but only on the smaller ocnes.

Mr. Charles Eckberg, representing Chouteau County District Hospital,
Fort Benton, Montana, spoke in support of SB 280.

Mrs. Mary Frances Eloff, representing Chouteau County District
Hospital, Fort Benton, Montana, also spoke in support of SB 280.
Her testimony is attached.

Mrs. Jean Rittal, representing Prairie County Hospital District,
Terry, Montana, spoke in support of SB 280. Her testimony is
attached.

Mr. Bill Tash, representing Barrett Memorial Hospital, Dillon,

Montana, spoke in support of SB 280. He left a prepared statement
with the Committee.

Mr. Joseph Jordan, representing Chouteau County District Hospital,
Fort Benton, Montana, also spoke in support of SB 280. His
testimony is attached.

Mr. W. Boyce Clarke, representing himself, concurred with the
testimony of Jean Rittal. His statement is attached.

Irene Gumm, County Clerk and Recorder, Prairie County, Terry,
Montana, also supports SB 280.
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Mr. Charles Chappell, representing Chouteau County District Hospital,
Fort Benton, Montana, spoke in support of SB 280. His testimony
is attached.

OPPONENTS OF SENATE BILL 280: Mr. Edward Mares, representing the
Montana Nurses' Association, spoke in opposition to SB 280. He
left copies of Opinion No. 102 by Attorney General, Mike Greely,
with the Committee. He stated all they are trying to do is get

equitable fringe benefits for the nurses. They urge that SB 280
Do Not Pass.

There was a question and answer period from the Committee.

Senator Hazelbaker asked representatives from Beaverhead and
Madison counties if they had any problems with the recruiting of

nurses. The representatives from those counties stated they had
no problem to date in recruiting nurses.

There were general questions concerning occupancy in the various
hospitals and on cocllective bargaining.

The hearing was closed on Senate Bill 280.
DISPOSITION OF SENATE BILL 268: Senator Dover moved that the ‘

Committee adopt the proposed amendment o SB 268. The Committee
then voted unanimously to adopt the amendment.

Senator Dover moved that Senate Bill 268 Do Pass. The Committee
voted unanimously that Senate Bill 268 DO PASS.

SENATE BILL 302: Senator Lowe moved that SB 302 Do Pass. There
was a second by Senator Regan- A Roll Call Vote was taken and the
vote was a tie (5-5). Senator Blaylock moved that SB 302 be
submitted to Joint Rules Committee. The Committee agreed.

SENATE BILL 280: Senator Goodover moved that SB 280 Do Pass.
There was a second by Senator Dover. A Roll Call Vote was taken
on the motion. The Committee voted 7-3 that Senate Bill 280 DO PASS.

ADJOURN: There being no further business, the meeting was adjourned
at 11:30 a.m.

//
/4 ///

Senator Frunx Hazelbaker, Chairman
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CHOUTEAL JOUNTY DISTRICT BOSPH AL 47 FORT BENTON
P.C. Box 249
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Chairmn Harzelbaker, amt members of the Feruie Business and

I am Mary Francss Elefl?, payrcll and hooxkespinge cler¥ for the Chouteau County Disrict
Hospital st Feort Benten, a iZ-year resident of Fur{ tenton, and mother cof 2 ztildren,

naer of Feaith cars services, | must exphasize the peint
i

vivﬂontnna. Our oWn hoapital

that rur als ar r much & »raity dn s distric
covers 2,09% squirs d services aprroximately 4,5 t wipter

,5C00 people. !Using this pas
) v days wha2n sll roads te Grest Falls ware physically
snow and blcwing. Puring these times it would have been impossible for
people of our county tc obtain medical care in Great Falls. People in cur cwn community
had ¢ifficulty even ceming to Fort Benton dus to the winter weather., Some of our people
have to travel closa to 75 miles just to obtain medical care in Fort Benton, and Great
Falls is an additional 40 miles., Just ss rural comsunities need schools of thelir own,
they alsc need their own medical services,

T
3
B
3

(0

e

The eccnomy of rural communities would be devastated if district hespitals were
to close. We have only a 17-bsd hospital and 22-bed nursing home, y2t we empley arp
50 employees. Our annual payroll is in excess of $370,000, over $1,000 a day. Mo
commnity can afford to lose that kind of income, tc say nothing of the urnsmplcyment
problem genersted if 50 people in one town are out of work.,

I have currently been emnloyed by Chouteau County District Hespital for 2

1 irterviewed for my job, I was told what wages and benefits the hospital was paving,
These benefits included 13 days of sick leave per year; a portion of health insura
paid; 2 weeks paid vacation for each year worked up to five years, alter five years

i
would be increased to 3 wesks and after ten years it wonld be increased to 4 weeks; b
paid holidays plus one free holiday on my employmeni anniversary; plus wape increases

on my employment anniversary up to 7 steps. In addition the employees raceive free
coffee for their coffee breaks and ars able to purchase meals through the dietary de
et a greatly reduced price. 4s a parl Lime employee I would only have to work 15 hours

a week to obtain prorated bencfita (currently 50F of our employees are part time), At
1 .

t
the time of my interview I waa made fu avare of what T would be receiving ard I
i\ ]
accepied the Jjob on those conditions. I had not felt that the benefits were adequate,

iv
If
T could have walked out the same dcor that 1 walked in.

At the present time the hespilal has @ emplovees who have been with them over 14 years,
another 10 who have worked there for £ to 12 vears, 15 who have been empleyeed from 2 to
5 wears and only 11 empleyeses with less than 2 years of emplovment with the hospital.

¢ ne employees are satisfied with the benefits the board has paid

This has to te proof theat t
them. To tre majority of these empioyees, ob gs-=curity is cne of their most important
benefita, They would ralhrer have the board csnlling Lhe shots as 3 ]
afford te, and as we elected them to do, rather than have the Otate step i and burdan

us with additicnal exvcense. 411 of us can s~¢ the empty beds and know tkat the board is
alresdy giving us prchavly more than they can 2fford with the current ocoupancy preblem,
We don't want te increase cur individial henefits at the expense of the hospital, onr
jobs, and *he cemmunity as & whole., [ we weren'! sitisflied, we wouldn't he working here.

1

. . S .o . ; : e
Hospital districts elecred thelir Yeppl wers”, iol tiem continue Lo do tne Jel we ~lecied
them te io

T trerelore, urge you ¢ supp. =L bne mwesanoe 30 Tenate HU1Y A0S0,
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CXNITIITER O BUSTIISS A TS
SEIATE BILL 280

JOSTTINY TN SUPPORT-~BY REPRESENTATIVES 07 PTAIRIE COUWTY "3 Jil, DTSTOTOT

prairie Cormniby Tospital and Imrsing Yome, located at o v, jonbana, i3
@ 2D0-bed combination long term care and acute care facilit,., Ioaivie Courty
ospital District became the operating agency of this facilit: Juls 1, 1272,
Tiis hosnital dleTLCD vas formed by an overwhelnin: injority of the elachors
of Prairie Gounty at a June, 1973, election. A primar; reeson f .- esbablishir-
“his hospital dlSuPTCt was that a 3-mill levy would gensvate funds to nelp

erate Prairie Cormwuniby Hospital and Hursing Home.

During 1977-1979 this fa0111tV'suffP ed a2 savere fiscal cris
erployees and tounspeople having to sacrifiece a sreat deal of the
Fal

i
put Torth great effort to prevent its closure. Tie formation of a2 hosn
district was vieved as the only solution,

Hlow that we have the District, we are faced with the problen of inabilit
ay the holiday and ammal leave benefits offersd ﬁt“lzc 2rployees, I is
agre t dlfflculu" that we abide by the pudblic emplo2es personnel policies
vie operate a 2L~Hour per day, 355-day per year service to our corm: anlity,

7t is not only difficult to obtain hiealth professisnals in 2 srall come
it7s buv then to hawve to schedule a2 3-week vuczbtion the Ti-st Jear of emmlcor-
sent for a full-time employee, is a staffing ni-hinare Furbher, we will nod
T2 zble to offer a compebitive wage scale becanse »° the cost of mandated

N o3
C2IRITS .

riting hospital district employees to s'x pai

av ;*alrje Communi®y Hospital approximatelr 7,000,
Coonihal district emgloyees fron the public e:plo;ees annal leave 737-c*?3,
VT 3ave Prairie Comanity Fospital anprox1 tel; £h,000.00 per annun. The
10533521 district would then be able to offer vacztion benefits ithey can af-

45 ve continue the struggle to ke the doors open at our sn2ll, rural,
inal hospital, we rise in support o7 Senate Bi11 230,

5
1 LD N

Distriet Zoard

“raivie Gounty rospitzl Wistrict Cler:

a2 w@:d of Counbyr Fo%n1351oners, Prairie Sou-ty, b & 2ir tand and sea21
cerert chov thelr epproval of this Testimon: =nd thoai- sunpae o7 Zencite 3311 27°°.

iitness this Tth day of February, 1779
P
. M 3 g
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BARRETT MEMORIAL HOSPITAL
1260 SOUTH ATLANTIC
DILLON, MONTANA 53725

406.683-2324

February 5, 1979

The following is an analysis of the cost of annual leave and
holiday benefits as per the policies that exist at Barrett
Hospital and the policies that govern state employees.

For the year 1977 the estimated liability for annual leave
for all personnel is $10,215 urder hospital policy. Assuming
the high rate of employee turn over in the hospital, this
cost could be adjusted to $6,231 because of the one year
requirement for eligibility for annual leave benefits.

For the year 1977 the estimated liability for annual leave

for all personnel is $15,324 under state policy. This represents
an increase of 50% for all personnel., Considering an employee
turn over adjustiment based on the state policy of eligibility
for annual leave benefits at six months the estimated cost

would be $12,259. This would represent aud increase of 97%

over the adjusted cost under the hospital policy.

The representative figures for 1978 are $11,400 adjusted to
$6,954 under the hospital policy as apposed to $17,100
adjusted to $13,680 under the state policy. Again, this
would reflect a 50% increase for all personnel and a 97%
increase for the turn over adjusted personnel cost.

For the year 1977 the estimated cost of holiday benefits
considering the hospital policy of six paid holidays is $%6,182
with an additional $2,060 in premium pay because of the 24 Hr.

per day staffing requirement for a total of £3,242. The estimated
cost of holiday benefits considering the state policy of

eleven paid holidays is $11,402 with an additional $3,800

in premium pay for 24Hr. staffing for a total of §15,202.

This is an increase of 84% in holiday pay costs.

The reprsentative figures for 1978 are $6,730 with

an additional $2,243 in premium pay for a total of §8,975
under hospital policy as apposed to $12,34% with an additional
$4,114 in premium pay for a total of $16,458. This is an

increase of 83%% in holiday pay costs.

The total ipcreezse in costs for annual leave and holiday
benefits under state policy as apposed to haspital policy
in 1977 is $12,988 and in 1978 is $14,211.
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The substantial increase in employee benefits as indicated
above would have put our hospital in a net operating loss
poesition for the two years. In the face of low census, the
pressure to contain hospital costs from governmental agencies
and the public, and the threat of mandatory wage and price
controls, it would be very difficult to maintain the operation
of small rurval hospitals such as ours unless we are exempted
from the provisions of Sectionl. Section 19-107, R.C.M. 1947
as propoesed in Senate Bill 280,
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CHOUTEAU COUNTY DISTRICT HOSPITAL AT FORT BENTON
P.C. Box 249
FORT BENTON., MONTANA 59442

10 February 79
Chairmar Hazelbaker and of the Semate Business and Industry Comnittee:

I am Joe Jordan, Chairmsn of the Roard of Tr
Hospital at Fort Benton, and I 5

In 1973 tre Sisters of Providence informed the Advieory Board, of which T was Vice-
Chairman, that they were counsidering moving out due to poor occupancy, I
1974 the Sisters stated Lhat they would be moving out at the end of the y
pecple of the community nad originally put uo $250,00C for the hospital wh
built, ard therefore, decided that they wanted to keep it open.

3 ¥ H

An election was held to form a hospital district to purchase and OpPr t.e the
hospitsal. The Sisters broucht in an appraisal ueﬂm from Missoula who appraised the
hospital st $1 miliion, The Sisters agreed to sell the complete facility for
$350,003, The voters of the hospital district elected three trustees to aversse
the purchzse snd operating of the hospital. Bonds were seld and the district toeck
control of the hospital on January 1, 1975.

¢

At trat time the trustees some question as Lo whether or not wez were public
erployers, 50 we asked the county commissioners. They informed us Lthal vie were
sepsrate entity, They ware coing to give us g maximum of 3 mills as allowsd by
and uevusd that we wers to tun the hospital, They felt that the hospitsl had no
diract connection with the county. We later requested sn opinion from

attorney and his opinion a2izo very clearly stabed bthat we were not pubii

we wers o separate entity and should operate as such,
“a

]

sy of the volters o

1 e
2 WRY 83 did L”"‘r:? PR R

It was cur opinion and the
operate the hospital much
pelicies and felt that we were vary much in compli
are now being challengsd by the Department of habo
employers and must comply with public smployer sts

We do not feel that it was the intent of the original bill cresting the 2-mill 1
for district hospitals tc make disirict hospitals public emplovers. Wwe contend
the intent was to provide a verv small bit of assistance in the cperating funds

distric® “ecspitals,

Hospitals operate 24 hours a day 365 days of the year and it is, therefore, prac
impossible to compare them with offices or departiments that operate B hours a da
days a wion, RuraL his c=' : £, should rnot be expected to exceed and pay

benefiv: <isn the privs

anen, They provide decessary hez
an eccnomie toost with their ls
ould handicap rural district

15 not what the people of Montana

Thank vou.
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CHOUTEAU COUNTY DISTRICT HOSPITAL AT FORT BENTON
P.0. Box 248
FORT BENTON, MONTANA 59442

12 February 79

Chairrman Hazelbaker, and Members of the Semate Business and Industry Committee:

I am Chuck Chappell, elected Board member for the Choutzau County District Hospitsal
at Fort Benton,

District Heospitals, as are all hospitals, are uniquely different from other public
employers. Usually a public employes is hired by a2 state, county or city to work a
normal S~hour shift, More hours means overtims usuzlly, Hospitals are required to
operate 24 hours a day, 365 days a year. This mesns that we hire three times the
ordimary crew to perform our chlipaticn,

Again public employees, whethsr state, county, schosl or city are psid by budgsted

-

funds collected ss taxes and levied on the whole political area governsd.

The district hospital is supported by charges mede for patient care., Assistance is
cften given tec buy & building or existing hespitsl, but these tex funds are only
levied on the hospital district taxpsyers and zre legally confined to & very low
amount permizsable.

s a district hospital functiens it must have avzilable sarvi
even if no patients or very few patients are in the hospital

A district hospital, in a smll town, with no doctor, or with the docter not present
e

in the community cannct sccept patients. Thus provided services cannot be used until
the doctor returns or arrives from out of town, 3Still the 24 hour service is reqguired

<
to be in continual operation,

ital are great and continuinz to inflate. We have a rasiricted
in help., BNurses will usually go to the larger city hospitals.
tors, LPNs and aides. We therefore, must depend on retired or
seml-retirfu nurses or nursas married to other employed husbands in cur town sueh asz

farmers, teachers, bankers, snd their husband's promotions often take our hospital
help r;p.u ocut of the community.

Costs of running & hosp
area rom wﬁich to obta

I
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is elected members of s district hospital beard we are charged with the responsibility
of providing k alth care., Bvery means is used to chtain competent help, provide
i Hiy 2

ade““" te egu %t oand faci and do it COuuanG""}.V,

j
P
he
31
4]
]
<

a1l is one of the larzest employers in Fort Benton, Over fifty employees take 1
of cur cusratine dellars in JSEQJ‘ To close is a loss of g heslth care facility
but it i3 alss a seovere economic loss to our community., Every added levy,
bennkiu arocest, maks the continuing coperation of the hospital that much more difficuit,
Being a ren-tzx supported instiltution,unless we hsve patients in ths hospital, we are ‘
handicagped ‘n averv effurt we make. Only patient care makes our hospital carry its

[

@ e

n

2

R
4o

i

own load,

To keep cur distrizct hespital functisning we must hold down every unnecessary expense,
¥We zre entrusted to previde the beat pcssible care. First, we serve the patiesnts with
the best of care. Secord, wr &?ek the best of conditions for workers at the hespitzal.




CHOUTEAU COUNTY DISTRICT HOSPITAL AT FORT BENTON
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Thess recuirements are 21l controlled by the availability of furds, availability of

qualified help and the people using our hospital sc we need as well the doctor or
doctors to admit our patromns.

Holideys, vacations and leaves of many sorts that are greater than normally allowed

for cther workers in cur cormunity act as an added burden on the hospital. Every added
burden, whether inflation, benefits to all employees, and low patient leoad all act az

e burden on our overburderied hospital., Every means has to be used to preserve our

hozpital,

VWe feel we are elected to provide hospital care, Ve are required to use the means and
the funds available to provide that hospital care zs economically as possible

The real problem at preszent is inmability of our Chouteau County District Fospita‘ to
cbey the law, We have tried to obtain definitions of our status from the Attorn
General, We are informed that we are not permitted to reqguest such orinions. Therefore,
the hespital paid for 2 Chouteau County azttorney's opinion. Being determined bty him
that we were not part of the county, we were billed for and peid for his opinion,

On July 14, 1978, Mike McCarter, Assistant Atteorney General, wreote Mr, Eckbd
administrator, t%af ~ quote: answers cannot be sddressed since the Attorney
ray render opinions only at the request of state arencies and other spsecifi
officials. Therefore, we understood vwe were not public employers, at least not
to request opinions from the state,

Yet on December 26, 1977, we had received word from the Attornsy General to Iavid L,
Fuller on several items and 2 copy was obtained for Chouteau County DlstricU Hompital,
This was Volume #37 Opinicn #102. This opinion =till leaves us in the dark on
holidays fecr district hospitals as it was not addressed in the opinion,

In light of the above, we, as a hospital beard, have made two separate courl appearances
to clarify these matters, As of this date, bﬁﬁh court cases are unresolved ard no
cpinien given.
We therefore, request and urge passage of Semate Bill # 80 to finslly determine just
vhat district hospitals are exactly znd to make it possible for Chouteau County District
Hospital, through its Beard of Directors, to pursue fhe ety of running a hospitzl with
eggurrance and confidence. ke were elected so to do,
We have tried 3as a hospital to follow as near az possible all of the recommendations of
agencies and their opinions in the functioning of Choutesu County District Hespital.
je appreciate the opportunity Lo explain our situation this morning.
Regpﬁctfclly. , ) )
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DEPT. OF LABOR & INDUSTRY
COMIMISSIGNER'S OFFICE

VOLULL #37 O>inion o. 192
[IOSPITAL DISTRICTS - CZubdivisions of the county;
HOGPITAL DISTRICTS - Lmployees entitled to vacation and

sick leave benefits same as county employees;
CounTY GOVERWIMEIT - llospital Districts as subdivision
therecof;

SLCTIOSS 59-1001 and 59-1008, n.C.M., 1947;

Held: Under Section 59-1001 et seg., R.C.it,
1947, employees of county hospital dis-
tricts are employees of a subdivision
of the county and are therefore entitled
to receive the vacation and sick leave
benefits provided public employees.

26 December 1977

David i.. Fuller, Commissioner
Department of Labor & Industry
1331 rlelena Avenue

Ilelena, iiontana 59601

Dear lir. Fuller

Ycu have requested my opinion concerning the following
gquestion:

Are employees of county hospital districts en-

titled to receive sick and annual leave benefits

as set forth in sections 59-1001 through 59-1008, : .
R.C.ii. 19477 -

Section 59~1001 provides in pertinent part:

Annual Vacation Leave

(1) Tach full time employee of the state, or
any county or city thereof is entitled to and
shall earn annual vacation leave credits fron
the first full pay period of employment.

Section 59-1008 provides:

Sick Leave

(1) LTach full time employee of the state or
of any county or city thereof is entitled to
and shall earn sick leave credits from the
first full pay period of employment.

1o gqualify for vacation and sick leave benefits under the
above provisions, an individual must be an emnployee of the
state, county, or city. Section 5%-1007.1(2) defines em-
ployee as “...any person employed by the state, county or
city government."
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an enployee of a subdivision of the state or county is
considered, for the purpose of this chapter, to be an
enployee of the governmental unit involved.. Teamsters Local
#45 v. Cascade County School District #), 162 tiont. 227, 511
F.2d 339 (1973); See also, Longpre v. School District io.2,
151 font. 345, 443 P.2d4 1; Fitzpatrick v. State Board of

i xaminers, 105 iliont. 234, 70 F.2d 285. o

The answer to your question depends upon whether or not
county hospital districts are political subdivisions of the
county. The statutes concerning hospital éistricts are
codified in Section 16-4301, et scq., R.C.M. 1947. Tach
district may encompass all or a portion of a particular
county. They are established by vote of the district
residents and are financed by public funds in the form of a
property tax levied upon the property within the district.
lospital districts are yoverned by a board of trustees who
have administrative power and authority under Section 16-
4308. Arong other powers, that section gives the district
authority to:

(1) TEmploy nursing, administrative, and other
personnel, legal counsel, engineers, architects,
and other qualified persons, who may be paid for
their services by monthly salaries, hourly wages,
and pension benefits, or by such fees as may bz
agreed upon.

Although hospital districts are relatively autonomous, it is
my opinion that they are political subdivisions of the
county for the purposes of SGections 59-1001 through 59-1003.

Sections 16-4302 through 16-4307 provide the board of county
commissioners an integral role in the formation of hospital
districts. A petition for the establishment of the district
is first directed to the board of county commissioners and
the board then conducts a hearing. The board may make
boundary changes in the proposed district before calling for
an election. After the voters have approved a pronosed
hospital district, it is then encumbent upon the board to
organize the district, call for the election of trustees,
and in certain instances the beoard of county commissioners
has authority to appoint individuals as district trustees.

County commissioners have exclusive authority to levy taxes
for the maintenance of a hospital district. Section 16-4309
provides in pertinent part:

The board of county commissioners nmust, annually,
at the time of levying county taxes, fix and levy
a tax, in mills, upon all property within said
hospital district clearly sufficient to raise the
arrount certified by the board of hospital trustees.

Section 16-4310 provides tnat the county treasurer shall be
the treasurer for the hospital district and maintain a
detailed account of all tax monies paid into the account. The
Loard of county commissioners administers the procedure for
withdrawal of a portion of the district as wzll as the
annexation and dissolution procedures of the district.

Scction 16~4313 further provides:

37-102-2



“...any asscets cf the district remaining after
all debts and obligations of the district have
been paid, discharged or irrevocably settled,
shall become the property of the county.

By virtue of the relationship between the county and the
district, it is clear that a hospital district is a sub-
division of the county, created to provide the public with
hospital service.

In an analagous situation, the ilontana Supreme Court in
Teansters Local #45 v. Cascade County Schosl District ilo. 1,
supra, held that school district employees, other than
teachers, were entitled to vacation benefits under Scction
59-1001. In its decision the Court gave effect to a2 long
line of liontana cases holding that a school district is a
political subdivision and instrumentality of the state. 1In
construing Section 59-1001 the court went on to say at P.
250:

The legislature used the term cmployees in its
generic sense to include all employees of the
state or employees of state agencies of which a
school district is included.

Significantly, Scction 16-4307 provides that celections for
hospital district trustees are to be conducted in the same
manner as elections for school district trustees.

Opinions of the Attorney General, Vol. 35, llo. 71, held that
a fire district is a subdivision of tre county and that
therefore employees of the fire district were entitled to
vacation and sick leave benefits under Secticn 59-1001, et

seq. R.C.IM. 1947. That opinion states:

The plain, ordinary meaning of the languagz

in Sections 59-1001 through 59-1009 indicates
an obvious legislative intent to provide vaca-
tion and sick leave benefits to all public eni-
ployees.

Employees of hospital districts are public employees who
receive their compensation from public funds, anl it has
been held in other jurisdictions that enployees who are paid
with public funds are employees of the state or subdivisions
thereof. Industrial Commission of Ohio v. Saner, 127 Ouio
366, 138 .15, 559.

The statutes in question confer benefits upon "an employee
of the state, or any county or city thereof'. As hospital
district employces are public ernployees of a political
subdivision of the county, they are entitled to vacation and
sick leave benefits as set forth in the above provisions.

TIERFIORE, IT IS 71Y¥ OFIIION:
Section 59-1001 et seq., R.C.!I. 1947, enployees
of county hospital districts are employees cf a
subdivision of the county and are therefore zn-

titled to receive the vacation and sick leave
benefits provided public employees.

vCry truly yourg”/

/// ol

CreE GanELY
vbtorney Gzneral |

G/ilcG/ar
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