
MINUTES OF THE MEETING 
LABOR & EMPLOYMENT RELATIONS COMMITTEE 

MONTANA STATE SENATE 

February 1, 1979 

The meeting of the Labor and Employment Relations Committee was 
called to order by Chairman Lowe on February 1, 1979, in Room 404 of 
the State Capitol at 12:38 p.m. 1 

ROLL CALL: All members of the Committee were present. 

Chairman Lowe asked Senator Lawrence G. Stirnatz to address the 
Committee as Sponsor of Senate Bill #190. Senator Stimatz explained 
that the bill was designed to exclude from membership in the Public 
~m~loyees' Retirement System students in public educational institutions 
and those CETA-funded employees who elect to be excluded; and to allow 

1 
persons so excluded who later become members to qualify the excluded 
service. Senator Stimatz then introduced Larry P. Nachtsheim of the 
Personnel Division to explain the financial impact to the Committee. 

I 
Mr. Nachtsheimvs statement is attached as Exhibit "A" ,  Mr. Bruce B .  
De~osier, Executive Director sf the Employment and Training Division 
sf the Department of Labor then offered testimony in favor of Senak 
Bill #I90 and his statement is attached as Exhibit "B": 

1 
Another proponent of the bill was Mr. David G. Goss representing 

the City of Billings. Mr, Goss proposed an amendment to Senate Bill 
#I90 which is attached as Exhibit "C". I 

After a general discussion of Senate Bill #190, Senator Dover 
moved the Amendment and Senator Aklestad seconded, however, Senator 
Dover asked the Department to rework the amendment to make it shorter 
and to provide the Committee with a Financial Statement at the next 
meeting to be held on February 6, 1979. 

I 
Chairman Eowe then asked Senator Hafferman to address the Committee 

on Senate Bill #208. Senator Hafferman stated that this bill was 

1 
introduced at the request of the Code Commissioner and introduced 
Mr. John A. Bobinski, Legal Counsel for the Personnel Division, to 
explain the changes to the Committee. Mr. Bobinski proposed several 

I 
amendments to the bill which are attached as Exhibit "D". Mr. Bobinski 
stated that there were no substantive changes in the bill and explained 
each amendment to the Committee, 

e 
There being no proponents or opponents to Senate Bill #208,  Senator 

Dover moved passage of the bill with the amendments, seconded by Senator 
Palmer and the bill passed unanimously as amended. I 

Representative Pavlovich was then asked by Chairman Lowe to addres 
the Committee on House Bill #31. Senator Pavlovich explained that 

to clarify the method of charging interest on past-due contributions. 
bill was introduced at the request of the Department of Labor and Industr 
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Senator Pavlovich then introduced Mr. Harold V. Kansier, Deputy 
Administrator of the Unemployment Insurance Bureau of the Department 
of Labor and Industry. Mr. Kansier explained that primarily the 
changes would allow the penalties collected to be placed into the 
unemployment compensation trust fund instead of a non-interest bearing 
fund . 

Since there were no proponents or opponents, Senator Dover moved 
the bill and Senator Aklestad seconded, and the bill was passed 
unanimously. 

Senator Dover then moved that House Bill #31 be placed on the 
Consent Calendar and the Committee so moved unanimously. 

Chairman Lowe then asked the Committee to vote on Senate Bill #I50 
heard at a previous meeting. Senator Mehrens moved to pass the bill 
and the Committee voted unanimously to pass this bill. 

Chairman Lowe then asked Senator Palmer if it would too great 
an inconvenience to reschedule his bill, Senate Bill # 2 6 6  to February 
6th as there was only one bill scheduled for Saturday, to which Senator 
Palmer voiced no objection. 

There being no further business, the Committee adjourned at 2:00 
p.m. 

- 
Senator William R. Lowe 
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AMENDMENTS TO SB-208 (WHITE C O P Y )  

1 .  Page 6 ,  l i n e  22. 
S t r i ke :  "and 39-3-204" 

2 .  Page 7 ,  l i n e  22.  
S t r i ke :  "and 39-3-203" 

3 .  Page 11, !ine 17. 
S t r i ke :  "the" 
Fol lowing: "the" 
In se r t :  "a" - 

4. Page 23, l i n e  8. 
S t r i ke :  "Standards f o r  apprenticeship" 
Fol lowing: "apprenticeship" 
In se r t :  "Apprenticeship" 
S t r i ke :  " a r e  as follows" 

, Following: "follows" 
In se r t :  "shal l  contain" 

5. Page 24, l i n e  16. 
S t r i ke :  " the  provisions of"  

Page 25, l i n e s  3  through 16.  
S t r i ke :  l i n e s  3 through 16 in t he i r  e n t i r e t y  
Followina: l i n e  16 
Inse r t :  

( i i )  an individual whose work has ceased as a  conseauence n f  
o r  i n  connection w i t h  any unfai r  labor pract ice  o r  concerted 
employee act ion.  

( 2 ) ( b )  "Pub1 i c  employee" does not mean: 
7 i )  an elected o f f i c i a l ;  
( i i )  a person d i r e c t l y  appointed by thegovernor ;  
( i i i )  a  supervisory employee, as defined i n  subsection ( 3 )  
o f  t h i s  sect ion;  
l i v )  a management o f f i c i a l ,  as defined i n  subsection ( 4 )  
of t h i s  sect ion;  
( v )  a member of any s t a t e  board o r  commission who serves 
the  s t a t e  in te rmi t t en t ly ;  
( v i )  a  school d i s t r i c t  c le rk ;  
(v l i )  a school a d x n i s t r a t o r ;  
( v i i i )  a  regis tered professional nurse performing service  - fo r  
a  heal t h  care fac i  1  i ty ;  
( i x )  a  professional engineer; 

o r  - 
( x )  a n  engineer- i n - t r a i  ni nqL1' 



7. Page 29, l i n e  17. 
S t r i k e :  "and" - 

8. Page 29, l i n e  18. 
S t r i k e :  "39-31-204" 

9. Page 5 6 ,  l i n e  19. 
S t r i k e :  "must be" 
Fo l low ing :  "be" 
I n s e r t :  "a re"  - 

10. Page 56, l i n e  25. 
Fo l low ing :  " o r "  
S t r i k e :  "be"- 
Fol l o w i n g T 1 b e "  
I n s e r t :  " i t  is" 

11., Page 62, l i n e  3. 
Fo l low ing :  " o r "  
S t r i k e :  "be"- 
Fs l  1 owi ng?'bee" 
I n s e r t :  " i t  is" 
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CO1,LECTIVE RAR!>AININC 
FOR PUHLIC EhlI'LOYEES 

39-31-202. B o a r d  t o  d e t e r m i n e  a p p r o p r i a t e  b a r g a i n i n g  u n i t  - fac- 
t o r s  t o  b e  c o n s i d e r e d .  In order to  assure employees the fullest freedom in exer- 
cising the  rights guaranteed by this chapter, the board o r  an agent of the  board 
shall decide the unit appropriate for the purpose of collective bargaining and shall 
consider such factors as  community of interest, wages. hours, fringe benefits, and 
other  working conditions of the  employees involved, the history of collective bar- 
gaining, common supervision, common personnel policies, extent of integration of 
work functions a n d  interchange anlong employees affected, and the desires of t h e  
employees. 

History: En. Sec. 6, Ch. 441, L. 1973; amd. Sec. I, Ch. 136, L. 1975; R.C.hI. 
1947,59-1606(2). 

30-31-203. D e d u c t i o n  o f  d u e s  f r o m  e m p l o y e e ' s  pay. Upon wri t ten 
authorization of any public employee within a bargaining unit,  the public employer 
shall deduct  from the  pay of the public employee the mont,tily amount  of dries as 
certified by the secretary of the exclrlsive representative arirl shall deliver the  dues 
to  the treasurer o f  the  exclusive reliresentative. 

Ilislory: En. Scc. 12, Ch. ,141, 1.. 1973; R.C.hl. 1947, 59-1612. 

39-31-2011. Right o f  n o n a s s o c i a t i o n  w i t h  l a b o r  o r g n n i z a t i o n  o n  r e l i -  
g i o u s  g r o u n d s  - r e q u i r e m e n t s  and  p r o c e d u r e  f o r  a s s e r t i o n  of r i g h t .  ( I )  
No public employee who is a member of a bone fide religious sect o r  division 
thereof, t h e  established and  tratiitional t ene t s  o r  teachings of which oppose a 
requirement tha t  a member of such sect or division join or financially slipport any  
lahor organizntion. may he required to join or fir~nncially sripport any lahor orga- 
nization as  a condition of employment if such pul~l ic  employee pays in lieu of peri- 
odic unio11 dues, initiation fees, and assessments, a t  the same time or  tirnes sucii 
periodic union dues, initiation fees, and assessments would other~vise be payable, 
a sum o f  money eqliivalent to such ~)eriotlic ritliotl dues, initiation fees, and assess- 
nients t o  a nonreliaious, nonunion charity desigriatcd l)y the  lat)ctr organization. 
Such put)lic enlployee shall furnish to  sllch Iat)or orgnr~iz;*tirm written receipts evi- 
dencing such payments. and failure to make such payments rir furnish such receipts 
shall su t~ jec t  the employee to  the  same sanctions as  would nonpayment of dues, ini- 
tiation fees, or assessments under the npplical~le collect.ive I):irgnininK agrcenicnt. 

( 2 )  A prlt)lic eml)logee d(1siriclg to  ilvi~il himself or herself t o  t h e  right of 
nonassociation with a Iill)or organizntiorr as  providrcl in th i s  scc:tion shall make 
writtt~n nl~plicatiori to  the cliairrn;irl of the board of p c r s o r ~ t ~ i ~ l  al)peals. \Vithin 10 
days of the d:tte of receipt of s ~ r r h  nr)plir;lt.iori, the c:h;lirrnnri shall appoint  n con>- 
mittce of tllree, consistirig of :I clcrgyrnat~ no1 contietlctl wilfi the sect in cl(iestion, 
a lahor union official riot. tlirectly conrlrctecl with tlic Iiif)or oryarliz;~t.ic,ri in qrtc.stion, 
nntl o nletnl~cr  of tlic ~)~rl , l ic  a t  large who  shall he the chairmarl. 'l'he comtnittce 
shall within 10 clays of the da te  of its appointment meet a t  the  local? of either the 
etnployee's residence or place of rtnployrnerit and,  af ter  receiving wriitrrt or  or;lI 
~)rescntntions from ail interestetl ;?:~rtiils, d ( ~ t ( ~ r r n i r ~ c ~  l y  a n1;ijority vote u I i ~ ~ t I i ( ~ r  or 
not such pul)lic e~ny)loyee q11a1ifit.s for the right of nonassociation with surtl i ; ~ t ) ( , ~  
orgntiiz;~tion. 'T'hc cornniittec's dcrisiotl s1li111 l)c rn;~(lc in wrifirig \vit.liin 3 d;lvs (,r 
the meeting date ,  and ;I copy thereof shall l)c forthwith m;lilctl to such prll)Iic 
eniployee, lal)or organizatior~, and the chair1nat1 of Llie hoartl c~f  j)crsonrlel apl)caIs. 

f l istory:  En. Sec. 3, Ch. 441,  1,. 1973; omd. Scc. 1, Ch. 2d.1, 1.. 197.1; R.C.hI. 
19.17,59- 160365). 

I 39-31-205. D e s i g n a t e d  l a b o r  o r g a n i z a t i o n s  to r r p r e s c r i t  e m p l o y c c s  
w i t h o u t  d i s c r i m i n a t i o n .  Labor organizations designated in accortlance with the 

C 1 



CITY OF BILLINGS 
2 2 0  NORTH 2 7 ~ ~  STREET 

P 0 BOX 1178 

t31LLlNG5. MONTANA 59103 

PHONE (406) 248.7511 

PROPOSED AMENDMENT TO SB 190 

(15) P e r s o n  who a r e  employed on or a f t e r  the effective da te  of 
this a c t  a s  city managers ,  city administrators ,  o r  a s  any type of an 
appointed chief adminis trat ive officer of any city or  county government 

,A= may e lec t  not to 
join the re t i rement  plan under this ac t  by notifying the board  in 
wri t ing p r io r  to their  employment or  within 90 days following their  
employment. Those pe r  sons already employed a s  an  administrat ive 
officer by  a municipality or  county government a t  the t ime of the 
effective da te  of this a c t  may  elect to  te rminate  their  membership  in 
the r e t i r emen t  plan under this a c t  in o rde r  to join or  continue membership  
i n  another re t i rement  plan established for  adminis trat ive o f f i ce r s  of 
loca l  governments. A person  wishing to  te rminate  under this  section I 

sha l l  notify the board within one year  following the effective date of this  
a c t  of the individual's d e s i r e  to te rminate  membership.  Upon such 
notification, the board shal l  d i rec t  the administrator  of the plan to  
t r ans fe r  the employee contributions, i f  any, that the individual terminating 
h a s  on account under this plan to  the other re t i rement  plan that  has  been 
designated by  the person  terminating. 



January 17,  1979 

Honorable Lawrence G. S t imatz  
Montana Senate 
S t a t e  C a p i t o l  
Helena, MT 59601 

Dear Senator  S t imatz :  

As p e r  your  r eques t  r ega rd i ng  t h e  P u b l i c  Employees Ret i rement  
System (PERS) i n  r e l a t i o n  t o  t h e  Comprehensive Employment and T r a i n i n g  
A c t  (CETA), I have compi led a l l  a v a i l a b l e  i n f o r n i a t i o n  f o r  y o u r  rev iew.  

Under t h e  Comprehensive Employment and T r a i n i n g  A c t ,  P u b l i c  S e r v i c e  
Employment p a r t i c i p a n t s  a re  r e q u i r e d  t o  r e c e i v e  t h e  same r i g h t s  and 
b e n e f i t s  as r e g u l a r  p u b l i c  employees. H i s t o r i c a l l y ,  CETA nionies have 
been used t o  p r o v i d e  these r i g h t s  and b e n e f i t s  t o  p a r t i c i p a n t s .  A lmost  
120 n ~ i l l i o n  f e d e r a l  d o l l a r s  na t ionw ide  a r e  u t i l i z e d  f o r  c o n t r i b u t i o n s  t o  
s t a t e  and l o c a l  r e t i r e m e n t  funds each year .  I f  a CETA employee ( f o r  
whom r e t i r e m e n t  b e n e f i t s  have been p a i d )  i s  n o t  h i r e d  as a  r e g u l a r  
employee, t h e  f e d e r a l  CETA money c o n t r i b u t e d  on h i s / h e r  b e h a l f  has 
remained i n  t h e  r e t i r e m e n t  fund. 

S e c t i o n  98.25 o f  t h e  October 13, 1977 CETA Regu la t ions  i n d i c a t e s  
t h a t  a f t e r  October 1, 1978, PSE funds a r e  n o t  t o  be used t o  pay t h e  
emp loyer ' s  share o f  c o n t r i b u t i o n s  i n t o  r e t i r e m e n t  funds.  The expend- 
i t u r e  o f  funds f o r  r e t i r e m e n t  c o n t r i b u t i o n  purposes i s  t o  be assumed by 
t h e  employer o f  t h e  PSE p a r t i c i p a n t .  I n  many cases, p a r t i c u l a r l y  i n  
s t a t e  and l o c a l  government p o s i t i o n s ,  t h e  money r e q u i r e d  t o  pay t h e  
c o n t r i b u t i o n  i s  n o t  a v a i l a b l e .  Consequent ly,  I reques ted  and r e c e i v s d  a 
wa i ve r  o f  Sec t i on  98.25 u n t i l  such t ime  t h a t  t h e  s t a t e  l e g i s l a t u r e  had 
t h e  o p p o r t u n i t y  t o  convene t o  adopt an a l t e r n a t e  p l a n .  The wa i ve r  w i l l  
n o t  be extended beyond J u l y  1, 1979. 

As I have i n d i c a t e d ,  many i n d i v i d u a l  employ ing agencies do n o t  have 
t h e  necessary money a v a i l a b l e ,  and hence, would havb> t o  l a y  o f f  t he i r -  
CETA personne l .  I f  p a r t i c i p a t i o n  i n  t he  r e t i r e m e n t  sys t cn~  were o p t i o n a l ,  
CETA employees would be c l a s s i f i e d  s i m i l a r l y  t o  o ther-  1) t rb l ic employees 
who a re  exc luded f rom PERS, b u t  s t i l l  have t h e  o p t i o n  t o  j o i n .  Thus, 
CETA p a r t i c i p a n t s  c o u l d  dec ide  on an i n d i v i d u a l  b a s i s  whether o r  n o t  t o  
c o n t r i b u t e .  Because an eniployee must pay i n t o  PER5 f o r  5 y e a r s  b e f o r e  
becoming e l i g i b l e  f o r  b e n e f i t s ,  i t  c o u l d  be expcctet l  that .  most C E r A  
employees would choose n o t  t o  j o i n ,  and consequerit l y ,  t l w  burden o n  
l o c a l  employers would  be eased. 



I f  t h e  CETA p a r t i c i p a n t  was l a t e r  h i r e d  i n t o  a pcr%nl,anent, f u l l - t i m e  
p o s i t i o n  w i t h  t he  same employer,  he/she c o u l d  t hen  nldke a d e c i s i o n  on 
whether t o  j o i n  PERS, r e t r o a c t i v e ,  o f  course,  t o  t h e  becl i r in ing o f  the  
CETA-funded t r a i n i n g  p e r i o d .  I f  t he  d e c i s i o n  was t a  j o l r ~ ,  t he  ex-CETA 
i n d i v i d u a l  would be r e q u i r e d  t o  pay h i s  share f o r  t 5 e  e n t i r e  p e r i o d ,  b u t  
f e d e r a l  funds c o u l d  be used t o  pay the  emp loyer ' s  share for.  t h e  t ime  t h e  
i n d i v i d u a l  had been i n  t r a  i n i  ny. 

Making PERS o p t i o n a l  f o r  CETA employees c o u l d  save  sn es t ima ted  
$200,OmannuaI ly  i n  s t a t e  funds which would have t o  be s e t  as i de  f o r  
CETA PERS c o n t r i b u t i o n s .  Fo r  c i t y  and coun ty  funds,  a i l  even h i g h e r  
sav ings  c o u l d  be r e a l i z e d .  

The c u r r e n t  wa i ve r  o f  t he  Regu la t ions  extends o n l y  t o  J u l y  1, 1979. 
A f t e r  J u l y  1, 1979, f e d e r a l  funds can be used f o r  PERS o n l y  i f  t h e  
employer has h i r e d  t h e  p a r t i c i p a n t  on a permanent, fu l l - t ime  b a s i s ,  and 
i f  t h e  p a r t i c i p a n t  t h e n  makes t h e  d e c i s i o n  f o r  r e t r o a c t i v e  coverage. 

I hope t h i s  answers your  ques t ions  concern ing  PERS.  T have enc losed  
some i n f o r m a t i o n  I though t  would be h e l p f u l .  I f  I c?c\ a s s i s t  you w i t h  
f u r t h e r  c l a r i f i c a t i o n ,  p lease  l e t  me know. 

S i n c e r e l y  , 

1' 
J, BRUCE H. DeROSIEK 
: Execu t i ve  D i r e c t o r -  

Enc losures 

cc: L a r r y  Nachtsheim t. 
Steve Brown 



P . E .  P.. S. CILL -- CETA and  SCHOOL DISTRICT i:;."IPLOYEE;S ' I iSCLbSION 

S u S s e c t i o n  1 4 .  

P r i m a r y  t h r u s t  o f  t h i s  b i l l  i s  t o  c o r r e c t  a f c r . d ~ - 5  d e f i c i e r - c ; ?  

crested by a change  i n  t h e  federal r e g u l a t i c n s  w h i c h  C ~ l e t e  p a ~ ~ e n t s  

f o r  r e t i r e m e n t  b e n e f i t s  f rom CETA g r a n t  moneys. 

T h i s  b i l l  p r o v i d e s  a n e a n s  whereby CETA e n p l c y c e s  ; r ~ y  e l e c t  n o t  

t o  b e l o n g  t o  P.E.R.S. Due t o  t h e  te rcporary  nature cf their i n i t i e l  

employment u n d e r  CETA it i s  a s s u n e d  t h a t  t h e  m j o r i t y  cLC CETA e r r p l c y ~ e r .  

w i l l  e l e c t  c u t  of P.E.R.S. I f  t h e s e  CCTA emplcyees t r s n c f e r  tc r c - s u l a r  

f u l l - t i r e  employment ,  t h e y  may q u a l i f y  tkeir p r e v i c L c 7 y  exe~- ,p t ed  servlcc-  

and t h e  f e d e r a l  government w i l l  pay thr?  r e t r o a c t i v e  el-player retirenert 

cost. T h i s  b i l l  w i l l  p r o v i d e  a m a j o r  b u d q e t a r y  scv i r .Cs  t o  b o t h  s t a t e  ' and l o c a l  governments  as under  t h e  present f e d e r z l  r e s u l a r  and stzte 

r e t i r e m e n t  s t a t u t e s ,  the employ ing  agency  would. hz-;e tc? fund  t h e  

r e t i r e m e n t  c o s t  for t h e  te rcporary  CETA emplcyees. 

(BRUCE GeROSIER OF THE DEPARTEIE:NT CF LAEOR &ILL F?.OVIDE 

FINAKCIAL IbiPP-CT INFOWPJiTION) 

S u b s e c t i o n  13.  

The s e c o n d  p o r t i o n  o f  t h i s  b i l l  i s  t h e  s t u C e n t  esclusic~. P.s a 

whole, s t u d e n t s ,  due  t o  t h e i r  e c o ~ o m i c  s i t u a t i o n ,  dc not w i s h  t o  h s v e  

P . E . R . S .  w i t h h e l d  from t h e i r  s a l a r y .  I n  mos t  i f i s t a r - c e s  t h e y  w i l l  n o t  

work i n  p u b l i c  employment l o n g  enough t o  r e c e i v e  spy k e n e f i t s  o t h e r  

t h a n  a  r e f u n d .  I f  an  i n d i v i d u a l  l a t e r  becomes s p u b l i c  e n p l o y e e  a n d  

w i s h e s  t o  q u a l i f y  h i s  employment w h i l e  a u n i v e r s i t l e  s t c d e n t ,  he  or s h e  

1 may do s o  w i t h i n  one y e a r  of becoming p e r m e n a n t l y  e x p l c y e d .  T h i s  same 

o p t i o n  w a s  n o t  p r o v i d e d  f o r  s t u d e n t s  work ing  i n  p r i m a r y  and secondary  

s c h c o l s  as  normal ly  the t i m e  worked i s  h a r d l y  s u f f i c i e n t  t o  j u s t i f y  the 



ADDRESS : 

PHONE : - 

=PRESENTING WHOM? 

i 

APPEARING ON WHICH PROPOSAL: -- 

DO YOU: SUPPORT? OPPOSE? 

Q COMMENTS : - - . :\& cc iL .L, , t./k/ 7 -<a  -- (12--- w I ,(  c ?c{ + 

I - , 
\- 

J D 3 L r \ - e  - 4 t 5-,'- -'L . . I  ,LQrtLP- c.j-,,L C' t -7- & -4 

C 

- - 

PLEASE LEAVE ANY PREPARED STATEMENTS WITH THE COKYITTEE SECRETARY. 



PHONE : y-s/,n 0 

REPRESENTING WIIOM? 

APPEARING ON WHICH PROPOSAL: -5, 5 1'10 

DO YOU: SUPPORT? & AMEND? O P P O S E ?  

PLEASE LEAVE ANY PREPARED STATEMENTS WITH THE COtEutIITTEE SECRETARY. 



NAME: [Lr--L' v -  - / ""- U n L l j ;  

I 
ADDRESS : - 

PHONE : 

APPEARIKG ON WHICH PROPOSAL: 

DO YOU: SUPPORT? / n N D ?  OPPOSE? 

PLEASE LEAVE ANY PREPARED STATEMENTS WITH THE COMMITTEE SECRETARY. 



~Ai'i'iE : DATE: 3 / /  / 7 9  

ADDRESS : ? D . ~ O *  / 1 7 8  

PHONE: d d R - = 7 3 / /  

REPRESENTING WHOM? - -- 

APPEARING ON WHICH PROPOSAL: 3/ / 9 B  

DO YOU: SUPPORT? )( AMEND? OPPOSE? - 

PLEASE LEAVE ANY PREPARED STATEMENTS WITH THE COPnd4LTTEE SECRETARY. 



NWE : DATE : 

ADDRXSS : 

PHONE : --- 

REPF.ESENTING WHOM? - 

APPEARING ON WHICH PROPOSAL: d B -  3/ 
k 

DC) YOU: SUPPORT? /" AMEND? OPPOSE? 

- 

PLEASE LEAVE ANY PREPARED STATEImNTS WITH THE COMMITTEE SECRETARY. 



ADDRESS : E&/ e~ / 7- 
PHONE : -- 

PSPRESENTING WHOM? 

APPEARING ON WHICH PROPOSAL: s , ,  s d 8  --- 

DO YOU: SUPPORT? l-c( AMEND? OPPOSE? 

PLEASE LEAVE ANY PREPARED STATEMENTS WITH THE COMMITTEE SECRETARY. 
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MR. ...??~e.5.%&%.%.; ................................ 

7 Scir & Emplop.ent R e l a t i o n s  We, your committee on ......... -'a ........................................................................................................................................ 

Senate 203 having had under consideration .................................................................................................................. Bill No .................. 

Sc:2ate 2r)G Respectfull repon as follows: That .......................................................................................................... Bill No ................... in",ro$uccd b i l l  5c anended as fo i lm~s :  

I, Page 6, line 22. 
Strike: "and 39-3-204- 

2, Page 7 ,  l i n e  22. 
Strike: "and 39-3-203" 

3. Page 11, l i n e  17. 
Follov~ing:  "file" 
Strike: *@hen 
Iasert: "an - 
4. Page 23, l i n e  7. 
??~ll%-L?g: "39-6-1-36." 
S t r f k c :  "Standards fo r  ~pprenticcs11i.p" 
Insert: "Bpprenti  ceskip" 

STATE PUB. CO. 
Helena. Mont. 

(cozn IEruEn) .................................................................................................... 
Chairman. 

j5.f 



5.  Paga 23, lfcs 8. 

Striker *Standards for appreaticeshj.2" 
fneextt aLa?3rea.tlceehioa 

8, PEW 25# h h e s  3 t1zx:oagh 16. 
StrDat l h e a  3 t r ~ w a g h  16 bn their e n t i r e t y  

E, , Page 25. 
P ~ W h c r t  3 - h ~  16 - 
Xnsertz * (2) (a3 APablic enplqeem ooans: 

(i) excopt E ~ D  prrlirfdd fn miosectim (2) (bl of t h i s  section, 
c parran e z ~ p l q ~ d  by o p ~ ~ c  ~310y12,r L'1 m y  cagacitx~~,a.ild . 
(ii) an irLdivfdaal w b s a  work has certoc4 ns c ccnzequc;Ece of 
sf in cosaectfsn with 0-y wfzbr labor prectica or ccszcerted 
9 l o p a  ection, 

- - 

(2) (b) 'Public @rn71~yc.e~ QWG r:ot aeznt 
an ePccted official; 

7ii) o Wrscn dirwt ip  oppdnted by the  covernor; 
9 i i ) a e f h ~ X  in ~ 7 ~ b s h t i o n  (3) 
05 this ascefon; - - 
(iv) a rdnagmant sfflcfal, as defined i.3 stlbsection ( 4 )  
of LIB 9 w t P o n ;  
?Y) a ~ ~ 3 r  oreny  a3-ftO board or. emission who serves 
the staka kn~mbtilent3.y: 

a SE~QQI  - district crerk: 
(oii) a ~c3ool r -h inLsk . rn lo r j  
(viilt) a aegietered ~ x o f e s a i o n a l  nsrse f.;erfodng sasglce 
for o. health care f a c f 3 a  - 
( 3 s )  a pacrf&~sPonal onglncer; 

CiY' -- 
El cn enginner-in-training.. - I - 

10. Page 29,  l h e  17. 
St~iket *@sd" - 
11, Page 29, lhs 3.9. 
Strike: m39-P3-204m 

12. Page 56,  line 19. 
L. F ~ l b ~ h c x  r a l a k ~ j ) , & ~  

STATE PUB. CO. 
Helena, M o n t .  

( C O I ~ ~ . + ~ I ) )  
........................................................................... ........*...... 

Chairman. ,y-~ tz 



12, P a g e  62, Wne 3, 

STATE PUB. CO. 
Helena. Mont. 

..... seItako~. . .E&.I;...aa. .P,. ... .fme ............................ 
Chairman. 



President: MR. .............................................................. 

Labor b Eztp1~~;3ent Relaticn~ ....................................................................................................................................................... We, your committee on 

nouse 31 having had under consideration ................................................................................................................. Eill No. ................. 

Emsa 3 5. Respectfully report as follows: That ............................................................................................................ Bill No ................... 

unarrbousPy passed aad m a n i ~ o u s 2 y  placed oa cmsent calendar. 

STATE PUB. CO. 
Helena, Mont. 

.................................................................................................... 
Sena ta t  W j . 1 1 i ~ , r ,  R. 'I,cswE?, Chairman. 



Freaiclent r MR. .............................................................. 

...................................................................... ... we, your committee on & . ? ~ . W ~ . . . ~ . . . ~ : ' P . ~ ~ T ~ ~ . ~ . ~ . . . ~ O . I . . ~ ~ ? I : O . ~ Z . ?  

having had under consideration ....................................... G c ~ % ~ . B  .......................................................... Bill NCI. f 59 ........ 

Respectfully report as Follows: That .......................... *SZ~@ ....................-............................................ Bill No .... 130 ..... 
i n t d u e e d  hi lB m a n h e ~ ~ l y  passed. 

DO PASS 

3 * 

STATE PUB. C O .  
Helena. Wont. 

................................................................................................... 
Senator Qilliam R, T ~ . J T ,  

Chairman. 




