
MINUTES O F  THE MEETING 
LABOR & EMPLOYMENT RELATIONS COMMITTEE 

MONTANA STATE SENATE 

J a n u a r y  28 ,  1977 

The e i g h t h  m e e t i n g  o f  t h e  Labor and Employment R e l a t i o n s  
Coinrnittee was c a l l e d  t o  o r d e r  by Chairman Lee on t h e  above d a t e  
i n  Room 4 0 2  of  t h e  S t a t e  C a p i t o l  B u i l d i n g  a t  9:30 a.m. . 

ROW CALL: A l l  members p r e s e n t .  

CONSIDERATION OF SB 96:  An a c t  p r o v i d i n g  t h a t  employees of  
s c h o o l  d i s t r i c t s  under  c o l l e c t i v e  b a r g a i n i n g  must s e r v e  n o t i c e  upon 4 
the employer  of  t h e i r  d e s i r e  t o  n e g o t i a t e  a  subsequen t  agreement .  

S e n a t o r  T h i e s s e n ,  Ch ie f  Sponsor  o f  t h i s  b i l l ,  appeared  b e f o r e  
t h e  committee t o  i n t r o d u c e  SB 96.  75-6119 R.C.M., r e c o g n i z i n g  
t h e  s p e c i a l  r e q u i r e m e n t s  o f  s c h o o l  d i s t r i c t s ,  mandated t h a t  s c h o o l  
d i s t r i c t  employees g i v e  n o t i c e  of  i n t e n t i o n  t o  b a r g a i n  and a  s t a t e -  
ment o f  t h e  i t e m s  t o  be  n e g o t i a t e d  by November 1. When t h e s e  
employees w e r e  p l a c e d  under  t h e  P u b l i c  Employees C o l l e c t i v e  Bargain-  
ing  Act  t h i s  s e c t i o n  was r e p e a l e d  a l o n g  w i t h  t h e  rest of  t h e  
Teachers  C o l l e c t i v e  B a r g a i n i n g  A c t .  Schoo l  d i s t r i c t s  a r e  un ique  
among governmenta l  b o d i e s  i n  t h a t  t h e y  must submi t  a  s i g n i f i c a n t  
p o r t i o n  o f  t h e i r  o p e r a t i n g  budge t  e a c h  y e a r  f o r  p u b l i c  a p p r o v a l  
and a c c e p t a n c e .  L ~ o r m a l l y ,  t h i s  must b e  done by t h e  1st Tuesday 
i n  A p r i l .  I n  o r d e r  f o r  t h e  amount o f  t h e  m i l l  l e v y  t o  b e  c a l c u l a t e d  
t h e  s c h o o l  d i s t r i c t  must have a  r e l i a b l e  f i g u r e  upon which t o  b a s e  
t h e s e  c a l c u l a t i o n s  no l a t e r  t h a n  March 1. Employees s a l a r i e s  and 
f r i n g e  b e n e f i t s  a r e  a  major  p o r t i o n  o f  a s c h o o l  budge t ,  approach ing  
8 5 %  i n  most  d i s t r i c t s .  

Wayne Buchanan, r e p r e s e n t i n g  Montana Schoo l  Board A s s o c i a t i o n ,  
appeared  b e f o r e  t h e  Committee i n  s u p p o r t  o f  t h i s  b i l l .  Some 
employee u n i o n s  a r g u e  t h a t  t h e  c o l l e c t i v e  b a r g a i n i n g  s h o u l d  be 
unemcumbered by such  l e g i s l a t i o n  - that t h i s  i s  a n e g o t i a b l e  i t e m  
and can  be  i n c l u d e d  i n  m a s t e r  c o n t r a c t s  by agreement  o f  b o t h  p a r t i e s .  
The f a c t  i s  t h e r e  i s  c o n s i d e r a b l e  l e g i s l a t i o n  which p r o t e c t s  t h e  
employees r i g h t  t o  b a r g a i n  c o l l e c t i v e l y  and mandates s p e c i f i c  s t e p s  
which must be  f o l l o w e d  by b o t h  s i d e s .  The r e a s o n  t h i s  r u l e  a p p l i e s  
o n l y  t o  one s i d e  and n o t  t h e  o t h e r  1s t h a t  t h e  r e a l i t i e s  of c o l l e c -  
t i v e  (ba rga in ing  a r e  t h a t  t h e  employees i n i t i a t e  changes  i n  t h e  p r e -  
s e n t  agreement  w h i l e  t h e  employer  r e a c t s  t o  t h e s e  proposed changes .  
(See  a t t a c h e d  t e s t i m o n y )  

Chad Smith ,  r e p r e s e n t i n g  Montana Schoo l  Board A s s o c i a t i o n ,  
a l s o  appeared  i n  s u p p o r t  o f  SB 96. M r .  Smi th  went i n t o  some d e t a i l  
on t h i s  b i l l .  The c o l l e c t i v e  b a r g a i n i n g  p r o c e s s  h a s  become more 
lnvo lved  and t i m e  consuming. T h i s  b j - l l  w i l l  keep t h e  s c h o o l  b o a r d s  
f r o m  hav ing  t o o  much p r e s s u r e  and though a  November 1 d e a d l i n e  w i l l  
i o t  a s s u r e  t h a t  n e g o t i a t i o n s  w i l l  b e  comple ted  by March I, it d o e s  
q:ve ample t i m e  f o r  t h e  c o l l e c t i v e  p r o c e s s  t o  work. 

There  b e i n g  no f u r t h e r  p r o p o n e n t s  t o  S B  96, S e n a t o r  Lee t h e n  
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called for the opponents of this bill. 

Jim McGarvey, representing the Montana Federation of Teachers, 
AE'T, AFL-CIO, appeared in opposition to SB 96. It is a strong 
contention of the Montana Federation of Teachers that the date 
for opening of negotiations should be a negotiable item and that 
this should be decided locally between the school boards and local 
bargaining representatives. If negotiations begin in November, 
it is possible they could run through the entire school year which 
would take away from a good educational process. (See attached 
testimony. ) 

Don Judge, representing AFSCME, AFL-CIO, appeared in opposition 
to SB 96. This bill appears to place in the hands of management 
those things which are currently negotiable. In the bill, unions 
"may not demand" negotiations to begin prior to November 1 of the 
last contract year. Unions must notify by November 1 of intent 
to negotiate and include in such notice specific items to be 
negotiated. These are now both negotiable. 

Lloyd Markell, representing MEA, also appeared in opposition 
to SB 96. The school board under existing law is free to open 
negotiations at any time they with. It seems highly unfair to 
tie one side in to a set of demands, without requiring a like ob- 
ligation on the part of the other side. 

Tom Schneider, Montana Public Employees Association, rose in 
opposition to this bill. 

Ernest Post, Montana State AFL-CIO, appeared in opposition to 
this bill. The bill you are considering today violates the spirit, 
the intent, and the philosophy of collective bargaining on sev- 
eral fronts. By setting a deadline for employee notification of 
illtent to open negotiations and by requiring a list on that dead- 
lime date of specific demands, employees are boxed into a corner 
set by law. (See attached testimony.) 

Discussion was then held by the committee. 

Senator Himsl asked if there would be any objection to amend this 
bill so it would say that the demands of the employer and employee 
be made public. Senator Thiessen said there would be no objection. 

The committee members seemed to be confused on how specific "specific" 
really meant in the last line of the bill. Tom Schneider stated 
that specific meant you state exactly what you want. When you go 
to the table you set out what you want. 
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S e n a t o r  Mehrens t h e n  made a m o t i o n  t h a t  SB 96  DO NOT PASS. 
T h e  m o t i o n  f a i l e d  w i t h  S e n a t o r s  Lee ,  S m i t h  B l a y l o c k  and  Mehrens 
v o t i n g  " a y e "  a n d  S e n a t o r s  Lowe, H i m s l ,  Goodover ,  a n d  Ne l son  
v o t i n g  "nay" .  

S e n a t o r  H i m s l  t h e n  s u g g e s t e d  t h e  amendment t o  amend s e c t i o n  
2 ,  l i n e  23 .  S t r i k e :  " s p e c i f i c " .  Amend s e c t i o n 2 ,  l i n e  24. 
F o l l o w i n g :  " n e g o t i a t i o n . "  I n s e r t :  "by i n i t i a l  demands by t h e  
e m p l o y e r ,  r e p r e s e n t a t i v e  a n d  t h e  employee  s h a l l  b e  made p u b l i c . "  
T h e r e  w a s  much d i . s c u s s i o n  on  t h i s  amendment s a y i n g  you would 
t h e n  have  t o  change  t h e  t i t l e  o f  t h e  b i l l  also.  

S e n a t o r  Lowe moved t h a t  c o n s i d e r a t i o n  o f  SB 9 6  be d e f e r r e d  
u n t i l  l e g a l  a u t h o r i t y  w a s  s o u g h t  on  how t o  amend t h e  b i l l  and  t h e  
t i t l e  of t h e  b i l l  i s  n e c e s s a r y .  The m o t i o n  c a r r i e d  unan imous ly .  

ADJOURN: 

T h e r e  b e i n g  no  f u r t h e r  b u s i n e s s ,  t h e  m e e t i n g  was a d j o u r n e d  
a t  1 0 : 5 5 .  

Rober t  E. Lee{ Chairman 
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S e n a t o r  Robert L e e ,  Chairman I / I  
S e n a t o r  B i l l  Lowe, V i c e  Chairman 

S e n a t o r  C h e t  B l a y l o c k  

S e n a t o r  P a t  Goodover 

Senat.or M a t t  I i i m s l  
--- c.."* 

S e n a t o r  Robert Lee 
Chairman 

S e n a t o r  Sandy Mehrens 
---- - 

Senator Haro ld  Nelson  

Mtion: S e n a t o r  Mehrens moved that S B  96 DO NOT PASS.  

The m o t i o n  f a i l e d .  

I/ 

(incl.uk enough infomation on mtion--put with yellw oapy of 
amnittee report. ) 

/ 

\yH 

S e n a t o r  R i c h a r d  S m i t h  
--- - b" 
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T c ~ s t l r r ~ o r ~ y  o n  SENATE B I L L  96  g i v e n  by S e n a t o r  T h i e s s e n  

B e l o w  a re  l i s t e d  some o f  t h e  p o i n t s  y o u  may w i s h  t o  c o n s i d e r  i n  
y o u r  i n t r o d u c t i o n  o f  SB 96: 

1. 75-6119 R . C . M . ,  r e c o g n i z i n g  t h e  s p e c i a l  r e q u i r e m e n t s  o f  
s c h o o l  d i s t r i c t s ,  m a n d a t e d  t h a t  s c h o o l  d i s t r i c t  e m p l o y e e s  
g i v e  n o t i c e  o f  i n t e n t i o n  t o  b a r g a i n  a n d  a s t a t e m e n t  o f  t h e  
items t o  be n e g o t i a t e d  by  November 1. When t h e s e  e m p l o y e e s  
w e r e  p l a c e d  u n d e r  t h e  P u b l i c  E m p l o y e e s  C o l l e c t i v e  B a r g a i n i n g  
Act t h i s  s e c t i o n  w a s  r e p e a l e d  a l o n g  w i t h  t h e  rest o f  t h e  
T e a c h e r s  C o l l e c t i v e  B a r g a i n i n g  A c t .  

2 .  S c h o o l  d i s t r i c t s  are u n i q u e  among g o v e r n m e n t a l  b o d i e s  
i n  t h a t  t h e y  m u s t  s u b m i t  a s i g n i f i c a n t  p o r t i o n  o f  t h e i r  
o p e r a t i n g  b u d g e t  e a c h  y e a r  f o r  p u b l i c  a p p r o v a l  a n d  a c c e p t a n c e .  
Normal.ly, t h i s  m u s t  b e  d o n e  b y  t h e  1st T u e s d a y  i n  A p r i l .  
I n  o r d e r  f o r  t h e  amount  o f  t h e  m i l l  l e v y  t o  b e  c a l c u l a t e d  
t h e  s c h o o l  d i s t r i c t  m u s t  h a v e  a r e l i a b l e  f i g u r e  upon w h i c h  
t o  b a s e  t h e s e  c a l c u l a t i o n s  n o  l a t e r  t h a n  t a r c h  1: 

3 .  Employee  sa la r i e s  a n d  f r i n g e  b e n e f i t s  are a m a j o r  p o r t i o n  
o f  a s c h o o l  b u d g e t ,  a p p r o a c h i n g  85% i n  most d i s t r i c t s .  

4 .  T h e  c o l l e c t i v e  b a r g a i n i n g  p r o c e s s  h a s  become m o r e  i n v o l v e d  
arid t i m e  c o n s u m i n g .  Though a November 1 d e a d l i n e  w i l l  n o t  
a s s u r e  t h a t  n e g o t i a t i o n s  w i l l  be c o m p l e t e d  by March 1 ,  i t  
d o e s  g i v e  a m p l e  t i m e  f o r  t h e  c o l l e c t i v e  p r o c e s s  t o  w o r k .  

5 .  T h e s e  b u d g e t  d e a d l - i n e s  d o  g i v e  t h e  e m p l o y e e  u n i o n s  
s i g n i f i c a n t  a d v a n t a g e  i n  c o l l e c t i v e  b a r g a i n i n g  s i n c e  a 
d e a d l i n e  p u t s  p r e s s u r e  o n  a s c h o o l  b o a r d  t o  s e t t l e  o n  
c o n d i t i o n s  f a v o r a b l e  t o  t h e  u n i o n  o r  b a r g a i n i n g  u n i t .  

6 .  A November 1 d e a d l i n e  w o u l d  n o t  b e  t o  t h e  a d v a n t a g e  t o  
e i t h ~ r  s i d e  i n  c o l l e c t i v e  b a r g a i n i n g  s i n c e  a l l  demands  
c o n c e r n i n g  w a g e s ,  f r i n g e  b e n e f i t s ,  and o t h e r  c o n d i t i o n s  o f  
employment  c a n  b e  d e t e r m i n e d  b y  November 1. 
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3 .  Employee  s a l a r i e s  a n d  f r i n g e  b e n e f i t s  a re  a 
major p o r t i o n  o f  a s c h o o l  b u d g e t ,  a p p r o a c h i n g  85'; 

5 .  T h e s e  b u d g e t  d e a d l i n e s  do g i v e  t h e  employe r  
u n i o n s  s i g n i f i - c a n t  a d v a n t a g e  i n  c o l l e c t i v e  b a r g a i n - -  
~ n g  s ince  a d e a d l i n e  p u t s  p r e s s u r e  o n  a school  
b o a r d  l o  s e t t l e  on c o n d i t i o n s  f a v o r a b l e  t o  t h e  un-~cln 
o r  harqgai n  i n g  u n i t .  
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6 .  A Nr)uember 1 d e a d l i n e  w o u l d  n o t  b e  t o  r h e  i ~ d \ , ~ ~ n -  
tae;e t o  e i t h e r  s i d e  i n  c o l l e c t i v e  bargaining s i n c e  
a l l  demands  c o n c e r n i n g  w a g e s ,  f r i n g e  b e n e f i t s ,  a n d  
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4. The cull ect i v e  b a r g a i n i n g  p r o c e s s  h a s  hecc~n~e  
more i n v o l v e d  a n d  t i m e  c o n s u m i n g .  Though  3 Nuvt2mbt>r 

I 
,'. L , , . W e  

t / ,  ' V I , ' M l  
1 d e a d l l n e  w i l l  n o t  a s s u r e  that n e g o t i a t i o n s  w i l l  

1 Ele corn;,leted by March 1, i t  does g i v e  ample  time 

I f o r  the c o l l e c t i v e  p r o c e s s  t o  w o r k .  
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I 1 ,  .:,oil l d t~c. utlt?~ncurnbered by :siich l egrsl a t 1011 - t ha  l 1 ', 1 % .  

, ,i r , l : : o l ~ : ~ t l t b  j t t w  and can be included i n  rna2;tt.r c c ~ ~ l t r , t ~ ~  , 
! , I * , ~ , I  i i r , t l n t  o f  boi  h p a r t i e s .  T h e  f a c t  i s  t.her't3 I 5 c h k  1 1 .  

- ! t I i l t ~ g i  :i 1 t i o n  w h i c h  p ro t ec t s  r.hct ernp l o b  c>:. ,c  1 . .  , ! ' 
, $ 1  t i  : I , :  r a  co! L c , c t l v r l y  a n d  mandatcs spec:i f i c  5: t J i j L ;  

I 1 1 :  t ! I : *  I c j  1 1 o u ~ t i  b j  both s iaes .  

, , $ ,  

. . ; \ i j i .  LJ,,..~. !lui:,st ion r a i s e d  by t h ( t  opposition i :; : .I ' 

- - ~ : , : r , l i i  t t i i : ;  t 9 r i l t t  a p p l y  o n l y  t o  onc.  aidi: and n r ) t  t i l t J  
' I , :,!) : i : , : ; t ,~~r i:, \ !\at. t h e  ~ e a l . i t i e s  0 - f  c:ol 1ect.i vt: h;i:-{; t . :. 1 .  . 

I , I - 1  l . \ i i '  ~ . r ; : ~ - ! ! o y i ) t ~ : ~  i n i t , i a . t e  c:llsngcs i n  t f i t 2  I : ; c 2 : ; t s i i ;  

% ,  . i . t ,  , ! i d \  ; j :  7:;;i j ? (.. t ~I I . - ?  c h ~ l ) i ( , y e l -  rc?:.l.cts t o  tk~f>sf: pr(,;l. 1: 
, . 

. , : 1 1 k j  I t h.)  t < L * l > [ . j i j l  1)oards ~I:I ir<. ~ d e c ~ u a t  P t, 1 : : , t l  , , ' , 

I , , i i i < , > ; ~ ~  L ) , ) ~ ~ : , t > ( l  (:h:~ngcb. 
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Chairman Lee and members of t h e  S e n a t e  Labor Committee: 

Yy name i s  J i m  McGarvey. I r e p r e s e n t  t h e  Montana F e d e r a t i o n  o f  

TeacIlers, AFT, A F L - C I O ,  and I am a p p e a r i n g  i n  o p p o s i t i o n  t o  S B 9 6 .  

I t  i s  tl?e s t r o n g  c o n t e n t i o n  o f  t h e  Montana F e d e r a t i o n  of Teachers  

t h a t  the d a t e  f o r  opening o f  n e g o t i a t i o n s  s h o u l d  b e  a  n e g o t i a b l e  i t e m  

and t h a 4  t h i s  s h o u l d  be  dec ided  l o c a l l y  between t h e  s c h o o l  b o a r d s  and 

t h e  lo:al barga in inc j  r e p r e s e n t a t i v e .  

A f f i l i a t e s  of  t h e  Montana F e d e r a t i o n  o f  Teachers  have  barqainecl 

b c o l l e c t i v e l y  a s  far back a s  1935 and 1 9 3 7  i n  B u t t e  and Anaconda, r e spec-  

tively. And have n e v e r  had a problem w i t h  r e g a r d  t o  t h e  opening of  

negotiations n o r  h a s  any o f  t h e  o t h e r  35 l o c a l s  which t h e  Montana 

F e d e r a t i o n  o f  Teachers  r e p r e s e n t s  i n  t h e  s t a t e  t o d a y .  

There a r e  many r e a s o n s  f o r  o u r  o p p o s i t i o n ,  b u t  t o  ment ion  a  few: 

1. Tf n e g o t i a t i o n s  b e g i n  i n  November, it i s  p o s s i b l e  t h e y  

could run  th rough  t h e  e n t i r e  s c h o o l  y e a r  which would c e r t a i n l y  

t a k e  away from a good e d u c a t i o n a l  p r o c e s s .  

2 .  A t  p r e s e n t ,  I d o u b t  i f  t h e r e  a r e  any s c h o o l  b o a r d s  and 

teacher  r e p r e s e n t a t i v e s  who conduc t  s e r i o u s  n e g o t i a t i o n s  p r i o r  

t o  t h e  holidaxV-.c + 

3. Nos t c o n t r a c k  b e g i n  around J u l y  ? o r  September 1. T h i s  would 

o n l y  give two mont :s  t o  see how t h e  c u r r e n t  c o n t r a c t s  a r e  working 

b and t h i s  w o u l d n ' t  bc a r ~ u g h  t i m e  t o  r e a l l y  know i f  t h e y  a r e  workable .  

A l s o ,  s i n c e  n e g o t i a t i o n s  depend h e a v i l y  upon t h e  l e g i s l a t u r e  and 

a p r ~ r o p r i a t i o n s  v i a  t h e  s c h o o l  foundat ion  program, t h i s  i n f o r m a t i o n  



would n o t  be  a v a i l - a b l e  back a t  November 1 (problem a t  l e a s t  e v e r y  

o t h e r  y e a r .  ) 

4 .  Althouqki most c o n t r a c t s  e x p i r e  J u l y  1, c o n t r a c t s  f o r  b u s  d r i v e r s ,  

cooks, s e c r e t a r i e s ,  e tc .  c o u l d  e x p i r e  a t  v a r i o u s  t i m e s  d u r i n g  t h e  

y e a r ,  p o s s i b l y  on J a n u a r y  1, which would n o t  a l l o w  a n  a p p r o p r i a t e  

amount o f  time f o r  p r e p a r i n g  a c o n t r a c t .  

5 .  A law l i k e  t h i s  r e q u i r i n g  n e g o t i a t i o n s  b e g i n  on November 1 

would  s t i f l e  t h e  p o s s i b i l i t y  o f  an  o r g a n i z a t i o n  c h a l l e n g i n g  t h e  

p r e s e n t  o r g a n i z a t i o n  i n  t h a t  t h e  law mandates t h e s e  c e r t i f i c a t i o n  

e l e c t i o n s  b e  conduc ted  d u r i n g  J a n u a r y  and t h u s  b a r g a i n i n g  a g e n t s  

would become e n t r e n c h e d .  I f  a n  e l e c t i o n  d i d  t a k e  p l a c e  and one 

union would b e  d e c e r t i f i e d ,  t h e  new union would n o t  be  a b l e  t o  

p b e g i n  b a r g a i n i n g  f o r  a s  much a s  one and one-ha l f  y e a r s ,  which 

w o u l d  p l a c e  t h e  d i s t r i c t  i n  a c h a o t i c  s i t u a t i o n .  

Again, t h e  Montana F e d e r a t i o n  o f  T e a c h e r s  s t r o n g l y  u r g e s  t h a t  you 

r e j e c t  S e n a t e  B i l l  9 6 .  
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I an1 appearing today i n  oppos i t i on  t o  Senate O i l 1  96 on beha l f  o f  the  Montana 
S t a t e  AFL-CI3.  

'[he b i l l  y o u ' r e  cons ider ing  today v i o l a t e s  t h e  s p i r i t ,  the i n t e n t  and the p h i l o -  
sophy o f  c o l l e c t i v e  barga in ing  on several  f r o n t s .  

by s e t t i n g  a  dedd f i r~e  f o r  employee n o t i f i c a t i o n  o f  i n t e n t  t o  open nego t i a t i ons  
a r ~ d  by r e q u i r i n g  d l i z t  on t h a t  deadl ine date o f  s p e c i f i c  dernands, employees 
are  auto ;na t icd l l y  boxed i n t o  a  corner  s e t  by law. 

liie reason t h a t  c o l l e c t i v e  barga in ing  has worked so w e l l  f o r  so long i n  t h i s  
cogntry i s  t h a t  i t  i s  based on the  premise t h a t  both s ides t o  an agreement bdryair)  
it1 good f a i t h  or: the  issues t h a t  a r i s e  du r ing  the  course o f  nego t i a t i ons .  Although 
the  c ~ n c e p t  o f  c o l l e c t i v e  barga in ing  i s  de f i ned  and d i r e c t e d  by law, the  course o f  
~ : e y o t i a t i o n s  i s  l e f t  up t o  the  p a r t i e s  invo lved.  Ne i the r  s i d e  i s  t i e d  to  s t a t u t o r y  
language governing the s p e c i f i c  issues t h a t  come up du r ing  nego t i a t i ons .  

Al though t h i s  b i l l  would r e q u i r e  employees t o  n o t i f y  the  employer o f  the s p e c i f i c  
dccsnds t r ?  be co t~s idered f o r  nego t i a t i on ,  i t  has noth ing  t o  say about a  counter  
o b l i g a t i o n  on the  p a r t  o f  t h e  employer. I t  seems h i g h l y  u n f a i r  t o  t i e  one s ide  
i n  t o  a  s e t  of demands, w i t h o u t  r e q u i r i n g  a  l i k e  o b l i g a t i o n  on the p a r t  of t he  
o the r  s ide.  The give-and-take now p r a c t i c e d  under c o l l e c t i v e  barga in ing  works 
t o  the  advantage o f  both s ides t o  an agreement, and t h a t ' s  the  way i t  should work. 

I hdve t r o u b l e  w i t h  s t a t u t o r y  deadl ines because con t rac ts  f o r  t he  var ious school 
( J i  s t r i c  t employees have d i f f e r e n t  exp i  r a t i o n  dates. A school d i s t r i c t  employs 
ti?acher s, custodians, engineers, cooks, and groundskeepers, t o  mention a  few. Some 
o f  t i iese employees work a  f u l l  ca lendar year  and some work f o r  o n l y  the  du ra t i on  
o f  the school term. How cou ld  yoc; r e a l i s t i c a l l y  t i e  a l l  o f  these employees i n t o  
the sanle deadl ine f o r  n o t i f i c a t i o n  g f  i n t e n t  t o  nego t i a te?  

i'ertldlt1; I T I ~  greates t  problem w i t h   he b i  11 i s  t h a t  i t  draws y e t  another a r b i t r a r y  
c l 5 t i o c  t i o n  between the  p u b l i c  aqo p r i v a t e  sec to r .  C o l l e c t i v e  barga in ing  i s  funda- 
ment;dll_l the saiiie, whether i t  app l i es  t o  government workers o r  t o  i n d u s t r i a l  workers. 
Fa(h  5iClt: h d s  i t s  dernands, and each s i d e  s i t s  down i n  good f a i t h  t o  work o ~ l t  some 
diff~renccs and  a r r i v e  a t  a rnutual ly  acceptable agreement, Jus t  because the  govern- 
tr~cnt ;,. t h e i r  boss, publ  i c  en~ployees have been ranked i n  a  c lass  by themselves. 
I furlddmen:.dl r i g h t s  they a r e  e v t i t l e d  t o  as workers a r e  threatened constant ly ,  

e i ~ c t  k ( y g i n g  them down w i t h  more c t a t u t o r y  r e s t r i c t i o n s  l i k e  the ones proposed i n  
St1?31+- [ ? - I :  96 i s  a c l a s s i c  example of  what I'm t a l k i n g  about. 

' 
t h r  k ~ U I A  fw tit@ oppor tun i t y  t o  be heard on t h i s  b i l l  and I urge you t o  r e j e c t  

I l? i ; d i t ~ f i i p l .  t o  d isc r im ina te  aga ins t  our  workers inct'he publ i c  sector .  
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