
MINUTES OF THE MEETING 
OF THE LEGISLATIVE SUB-COMMITTEE ON EDUCATION APPROPRIATION 

January 28, 1.5377 
8: 00 A. M. 
Room 132 
State Capitol Building ., 

Subject: University System: 
(Salary, Inflation, Guidelines, 
Scholarships) 

Chairman Carroll South called the meeting to order. 
Members of committee present were: 

Sen. Matt Himsl 
Sen. Larry Fasbender 
Rep. Ora Halvorson 
Rep. Jack K. Moore 
Rep. Oscar Kvaalen 

Also present in the meeting were Judy Rippingale, Fiscal Analyst, 
and John Krutar, Budget Analyst. 

The following persons testified: 

John Van de Wetering, Eastern Montana College, President 
Larry Pettit, Commissioner of Higher Education 
Vic Burt, Montana School of Mineral and Science Technology 
Koehler Stout, MSMST 
Larry Clinton, Northern Montana College 
Duane M. Leach, NMC, President 
Richard C. Bowers, University of Montana, President 
Carl W. McIntosh, Montana State university, President 
Mae Nann Ellingson, Montana Student Lobbyist 
George R. Bandy, Western Montana College, President 
Kev Heikes, Eastern Montana College 

Chairman South said that the committee has expressed concern about 
collective bargaining issues. "We are wondering if the Universities 
are standing firm at the negotiating table." He read from a contract 
that MSU had made with the Brotherhood of Carpenters and joiners for 
July 1, 1977, to July 31, 1978, raising the hourly pay from $7.00 
to $8.00 per hour. His concern was not with the raise in pay but 
with the insurance rates. The universities are now paying $40 .00  
a month on employee group insurance. He felt that the Legislature 
is getting locked into a situation where they will be expected to 
appropriate money for health insurance for anyone connected with the 
university and into a situation that they can't get out of. Jack 
Nobel said that there were other things to consider as well in the 
contract that would make a difference and that they would get the com- 
plete contract to the committee to study. He also said that it is 
expected that the committee will approve all of the contracts or 

w they will go back to the bargaining table. 



Chairman South said that he thought it was important to spend 
some time on pre-budgetary contracts so there will be some guide- 
lines to follow after the legislature has adjourned. Senator 
Fasbender wanted to know if the persons serving on the negotiating 
team were experienced in collective bargaining. Dr. Pettit said 
that Montana is lacking in well-experienced persons in this field 
but he thought that they had as good a team together as they could 
expect to have in an urban area. There are two attorney5 on the 
negotiating team and Jeremy Thane, Missoula, who has had some 
experience in collective bargaining has helped. Chairman South 
expressed caution regarding collective bargaining. He said that 
he felt that as an employer you get locked into something you 
can't get out of. He said that all collective bargaining policies 
should be determined by the Regents. 

Chairman South opened discussion regarding the 20-1 student-faculty 
ratio recommended by Judy Rippingale, Fiscal Analyst, for the 
U of M. Dr. Bowers said that it must be considered that the U of M 
offers the largest number of graduate courses and doctorates of 
any unit. He said that in upper-class curriculum, a ratio of 20-1 
is not reasonable. He said that they would prefer to take the 
Board of Regents recornendation of 19-1. There was discussion 
regarding the comparison made betweenme U of M and the University 
of Nevada. Dr. Bowers felt that it is unfair to compare student- 
faculty ratio of a university without making a full comparison. 
He said it is unfair to pull any one figure--that they all correspond 
to one another. He said if they were to have to accept the 
student-faculty ratio figure for their university, their faculty 
would have to be decreased by 50. 

Dr. McIntosh said the Fiscal Analyst's recommendation for MSU was 
20-1. Dr. McIntosh again discussed the off-campus classes for 
the nursing students and said that because of the patient care 
involved in this type of training, the figures could not be compared. 
They would prefer to accept the Regents' recommendation of 12-1. 
Dr. McIntosh said that "we get a 'feel' as to how low our salaries 
are when we must replace faculty. Then we know. We'd like to be 
able to say you will be dealt with as fairly here as in comparable 
land grant universities in the Rocky Mountain area, but we know it 
just isn't so." 

Dr. Van de Wetering said that the Fiscal Analyst's recommendation 
for EMC which is 20-1 cannot be achieved because of staffing 
patterns. He said that they would prefer to use the Regents' 
recommendation of 18-1. Dr. Van de Wetering spoke of the need 
for higher salaries for faculty. He said that there is the option 
of replacing faculty or raising the salaries and not replacing 
teachers that are actually needed. Senator Fasbender asked what 
is done when a tenured teacher has no one to teach. Do they keep 
this teacher? Dr. Van de Wetering said that they didn't have any- 
one who is without demand for his services and he didn't remember 
that they had encountered such a situation as Senator Fasbender 
described. 

Vic Burt, Montana Tech, said that they had concluded that the 
figure of 16-1 recommended by the national scale for schools with 
similiar curriculum but they did not have that ratio since their 



enrol lment  had increased 2 0  percent  t h e  f i r s t  year  and 4 0  pe rcen t  
t h e  second year .  We haven ' t  had t h e  money t o  h i r e  t h e  f a c u l t y  
we needed f o r  t h i s  enrollment inc rease .  He s a i d  t h a t  some g r a n t s  
might be a v a i l a b l e  but  t h e  school does n o t  have a g r a n t s  o f f i c e r  
and t h e r e  i s n ' t  time a v a i l a b l e  f o r  r egu la r  s t a f f ,  Koehler S tou t ,  
a l s o  r ep resen t ing  t h e  school ,  spoke. He s a i d  t h a t  wi th  t h e  emphasis 
t h a t  i s  p r e s e n t l y  on energy research ,  they f e l t  t h a t  more time 
should be spen t  i n  t h i s  a r e a  of concern, too ,  b u t  t h a t  t h e t e  wasn ' t  
f a c u l t y  o r  time t o  engage i n  t h i s  a t  t h e  p r e s e n t  time. He s a i d  t h a t  
it r e a l l y  was t h e  purpose of t h e i r  co l l ege  and it i s  expected of 
them, He s a i d  t h a t  t h e i r  engineering graduates  were going o u t  a t  
a  h igher  r a t e  of s a l a r y  than they  could o f f e r  s o  Montana i s  l o s i n g  
most of t h e s e  people. H e  s a i d  t h a t  t h e  s a l a r i e s  t h a t  they  could 
o f f e r  were f a r  l e s s  than comparable schools  and un less  a  f a c u l t y  
member were w i l l i n g  t o  forego a  higher  s a l a r y  t o  s t a y  i n  t h i s  s t a t e ,  
which usua l ly  i s  not  t h e  case ,  it i s  impossible t o  f i l l  ou r  f a c u l t y  
vacancies .  H e  s a i d  t h a t  they  a r e  i n  t h e  p o s i t i o n  of decreas ing  t h e  
number of f a c u l t y  members t h a t  they r e a l l y  need i n  o rde r  t o  pay higher  
s a l a r i e s  t o  those  who a r e  s t i l l  the re .  I t  g i v e s  t h e  school  h igher  
s tudent - facul ty  r a t i o  which i s  n o t  good but  it i s  t h e  only  way t h a t  
f a c u l t y  can be a t t r a c t e d  with t h e  money t h a t  i s  a v a i l a b l e ,  Other 
mining and technology schools  can o f f e r  t h e i r  f a c u l t y  more money. 

The average inc rease  i n  s a l a r y  i s  n ine  percent  t h e  f i r s t  year  and t e n  
pe rcen t  t h e  second year.  Chairman South asked what do you base t h i s  
on--the c o s t  of l i v i n g  o r  were they t o o  low t o  s t a r t  with? M r .  S tou t  
s a i d  they  have t o  use t h e  money t h a t  they have--they c o u l d n ' t  o f f e r  
t h e i r  f a c u l t y  any less. 

Senator  Fasbender asked i f  it was t h e  dec i s ion  a t  Montana Tech n o t  
t o  be on t h e  s t a t e  pay plan.  He s a i d  t h a t  it d i d n ' t  appear  t o  him 
t h a t  t h e  s a l a r i e s  were t h a t  low t h a t  they  r e q u i r e  a 24% inc rease .  
Senator  Fasbender quest ioned t h e  s ta tement  t h a t  it would be uncon- 
s t i t u t i o n a l  f o r  t h e  f a c u l t y  t o  be forced t o  be on a  s t a t e  pay p lan  
and D r .  P e t t i t  s a i d  t h a t  he would regard  t h e  p r a c t i c e  of  having the '  
f a c u l t y  under t h e  s t a t e  pay p lan  a s  a  d i f f i c u l t  t h i n g  s i n c e  it would 
g ive  Regents t h e  r i g h t  t o  manage t h e  system. Senator  Kvaalen s a i d  
t h a t  he thought t h a t  t h i s  was a l r eady  being done t o  a c e r t a i n  e x t e n t ,  
but  D r .  P e t t i t  s a i d  t h a t  they  had never given them complete c o n t r o l .  
H e  s a i d  t h a t  t h e r e  must be admin i s t r a t ive  f l e x i b i l i t y .  

D r .  Bandy,@iC, discussed s t a f f i n g  p a t t e r n s  and problems a t  t h e  
school.  The- f i sca l  a n a l y s t ' s  recommendation f o r  t h e  s tuden t - facu l ty  
r a t i o  was 17-1. H e  s a i d  t h a t  they were p r e s e n t l y  opera t ing  a t  t h i s  
f i g u r e .  The Regents recommendation was 16-1. D r .  Leach, NMC, s a i d  
t h a t  t h e  LFA's recommendation f o r  t h a t  school i s  1 6 - 1  and they  would 
agree wi th  t h a t  f i g u r e .  _--- 

There was d i scuss ion  regarding MSU's dec i s ion  t o  r a i s e  s a l a r i e s  15%. 
D r .  McIntosh s a i d  t h a t  i n  accordance with Regents'  p o l i c y  t o  g i v e  
h ighes t  p r i o r i t y  t o  improvement of f a c u l t y  s a l a r y  they decided t o  
t ake  t h e i r  f i g u r e s  and come a s  c l o s e  t o  them a s  they  could.  H e  s a i d  
t h a t  they  a r e  s t i l l  under n a t i o n a l  f i g u r e s .  



He s a i d  t h a t  they took t h e  College and u n i v e r s i t y  Personnel 
Associa t ion  averages f o r  those  var ious ranges,  considered t h e  
t ime t h a t  t h e  f a c u l t y  member had been with t h e  school ( they 
would tend  t o  make higher  s a l a r i e s  than e n t r y  l e v e l )  and based 
d e c i s i o n s  on t h a t  information.  He s a i d  t h a t  t h e  a d m i n i s t r a t i v e  
s t a f f  i s  experienced and s a l a r i e s  have been lower i n  Montana than  
f o r  coun te rpa r t s  i n  o t h e r  p a r t s  of country.  Also, u n i t  p r e s i d e n t s  
agreed t h a t  s a l a r i e s  w e r e  lower f o r  people because they  G7er6 i n  
t h e  teaching f i e l d .  With t h e  same educat ion,  most people could  
g e t  h igher  s a l a r i e s  i f  they  were i n  bus iness ,  government, r e sea rch ,  
e t c . ,  U n i v e r s i t i e s  a r e  i n  competit ion wi th  n a t i o n a l  market and 
f o r  those  kinds of s a l a r y  s c a l e s ,  they must o f f e r  people a  com- 
pa rab le  s a l a r y  i n  o r d e r  t o  g e t  them and keep them. 

D r .  P e t t i t  added t o  t h i s  by saying,  "We're n o t  c laiming s u p e r i o r i t y  
bu t  t h e  u n i v e r s i t i e s  do produce manpower f o r  a l l  o t h e r  s t a t e  
agencies  inc luding  t h e  governor 's  o f f i c e ,  schools ,  and a l l  s tate 
o f f i c e s .  When we r e p l a c e  f a c u l t y ,  we must compete on n a t i o n a l  
s c a l e .  'I 

The U of M was lower than MSU i n  s a l a r y  inc reases .  D r .  Bowers 
s a i d  t h a t  t h e  U of M has been seeking an Adminis t ra t ive  Vice- 
P r e s i d e n t  f o r  two y e a r s  but  cannot g e t  one because of s a l a r y  
o f fe red .  He s a i d  t h a t  they  decided t o  hold wi th in  t h e  s a l a r i e s  
they  now had f o r  t h e  p r e s e n t  time. He s a i d  he suspected t h a t  t h e  
U o f  M may have been paying higher  s a l a r i e s  than  NSU and t h a t  i s  
why they  could a f f o r d  t o  s t a y  where they were f o r  r i g h t  now. He 
s a i d ,  however, t h a t  they  expect  t o  have t o  cont inue  t o  i n c r e a s e  
s a l a r i e s .  

Chairman South s a i d  t h a t  t h i s  was t h e  d i f f e r e n c e  i n  managerial  
d e c i s i o n s  of two u n i t s .  Inc reases  f o r  MSU a r e  about 1 3  pe rcen t  
and f o r  t h e  U of M about 6 percent .  D r .  P e t t i t  commented t h a t  
a l l  s a l a r i e s  were f rozen  June 11, 1976. ,,/ 

Chairman South asked i f  t h e  Regents a r e  going t o  have a  p o l i c y  -- - 
f o r  implementing s a l a r y  inc reases .  D r .  P e t t i t  s a i d  t h a t  they  
have d i r e c t e d  heads of u n i t s  t o  g e t  toge the r  and develop an 
a d m i n i s t r a t i v e  s c a l e .  I t  w i l l  be worked o u t  next  sess ion .  

The f a c u l t y  s a l a r y  f o r  each u n i t  represented was d iscussed  w i t h  
t h e  f i s c a l  a n a l y s t ' s  recommendation i n  mind. Chairman South 
s a i d  t h a t  t h e  committee needs t o  decide why f a c u l t y  s a l a r i e s  
should be increased about  3.A percent  i n  d i f f e r e n t i a l  from what 
Judy Rippingale,  F i s c a l  Analyst ,  has recommended. For example: 
For t h e  U of M I  $16,956.00 i s  t h e  average f a c u l t y  s a l a r y ;  
$17,559.00 i s  t h e  f i s c a l  a n a l y s t ' s  recommendation which i s  3.6% 
s a l a r y  inc rease ;  and t h e  Regents gu ide l ine  f o r  t h e  U of M i s  
$18,160 which i s  s t i l l  lower than o t h e r  u n i v e r s i t i e s  i n  t h e  
Rocky Mountain a rea .  D r .  P e t t i t  urged t h a t  cons ide ra t ion  be 
given on t h e  d i f f i c u l t y  of competing on a  n a t i o n a l  l e v e l  i n  
r e c r u i t i n g  f o r  s a l a r i e s .  He s a i d  t h a t  he c o u l d n ' t  over-emphasize 
t h e  ser iousness  of t h e  s i t u a t i o n  and j u s t  what t h e  d i f f e r e n t  u n i t s  
a r e  up a g a i n s t  i n  t h i s  a rea .  He s a i d  t h a t  t h e  problem was p r e t t y  
much t h e  same f o r  a l l  u n i t s .  (Chairman South reminded t h e  committee 
t h a t  t h e r e  was no c o s t  of l i v i n g  inc reases  i n  t h e  f i s c a l  a n a l y s t ' s  
f i g u r e s .  ) 



Chairman South asked t h e  ques , t ion;  I n  a  f r e e  market  p l a c e  where 
e v e r y t h i n g  i s  based on supply  and demand, can you lower  salaries i n  
cur r icu lums  where you have more a p p l i c a t i o n s  and i n c r e a s e  s a l a r i e s  i n  
a r e a s  where t h e  demand i s  g r e a t e r ?  D r .  McIntosh s a i d  t h e r e  i s  no uni- 
fo rmi ty  i n  e n t r y  Level f i e l d s  of  d i s c i p l i n e  a t  t h e  u n i v e r s i t y .  There 
i s  a r e g a r d  f o r  market p l a c e  and t h i s  i s  done t o  a c e r t a i n  e x t e n t .  You 
can have a uniform t ime s c a l e  i f  you can a f f o r d  it. There  a r e  d i f -  
f e r e n t  l e v e l s  o f f e r e d  where t h e r e  i s  abundance. D r .  P e t t i t  reminded 
members o f  committee t h a t  i n  r e s p e c t  t o  supply and demand, t h e r e  must 
be  c o n s i d e r a t i o n  always f o r  q u a l i t y  i n  h i r i n g .  H e  s a i d  t h a t  i n  o r d e r  
t o  a t a r t  being s p e c i f i c  i n  t a l k i n g  about  names and d o l l a r s ,  t h e r e  must 
be  a r e q u i r e d  commitment and i f  t h e  money i s n ' t  t h e r e ,  y o u ' r e  i n  some 
t r o u b l e .  Decis ions  r ega rd ing  s a l a r i e s  a t  t h e  u n i v e r s i t i e s  a r e  made 
i n  t h e  f a l l .  Chairman South urged t h a t  s a l a r y  commitments must be 
made f a r t h e r  i n  advance and f o r  a  longer  p e r i o d  o f  t i m e  s o  t h e r e  w i l l  
be  t i m e  t o  approve t h e  budgetary  dec i s ions .  

Sena to r  Fasbender opened a d i s c u s s i o n  by say ing  t h a t  it was no s e c r e t  
t h a t  he had t r i e d  t o  c l o s e  t h e  u n i v e r s i t y  a t  D i l l o n  (WIIIC) l a s t  y e a r .  
H e  commented t h a t  t h e r e  seems t o  be q u i t e  a few people  now on s t a f f  
w i t h  d o c t o r a t e s .  D r .  Bandy s a i d  t h a t  t hey  had t r i e d  t o  upgrade t h e  
f a c u l t y  and t h a t  it i s  neces sa ry  f o r  f a c u l t y  t o  have as  much educa- 
t i o n  as p o s s i b l e .  H e  and o t h e r  u n i t  p r e s i d e n t s  s a i d  t h a t  when s t u d e n t s  
are seek ing  a  d o c t o r a t e ,  t h e  f a c u l t y  members must have a t  leas t  a  
d o c t o r a t e  themselves.  That  i s  t h e  minimum amount of  educa t ion  t h a t  
t h e y  could  g e t  by wi th ,  t h e y  s a i d .  

Represen ta t ive  Halvorson asked i f  it w e r e  n o t  t r u e  t h a t  w i t h i n  a 
system t h e r e  i s  encouragement t o  a s p i r e  f o r  t h a t  h i g h e r  degree  p a r t l y  
f o r  p r e s t i g e  and p a r t l y  f o r  h ighe r  s a l a r y .  She a l s o  s a i d  t h a t  she  
thought  t h a t  w i th  f a c u l t y  on s t a f f  w i th  d o c t o r a t e s ,  it might  a t t r a c t  
more s t u d e n t s .  Rep. Halvorson asked about  t e a c h e r s '  a i d s  and i f  t hey  
w e r e  used ve ry  much. She wondered how they  were pa id .  She s a i d  t h a t  
it seemed t o  h e r  t h a t  t h e r e  w e r e  q u i t e  a few o f  them i n  s choo l s  she  
had v i s i t e d .  

There was d i s c u s s i o n  r e g a r d i n g  t e a c h e r s '  a i d s  and  g r a d u a t e  s t u d e n t s  
working a s  t each ing  a s s i s t a n t s .  This  must be done pe rhaps  more than  
it should  be because o f  s a l a r i e s .  He s a i d  t h a t  it i s  impor tan t  t h a t  
t h e r e  be  an  advanced program. W e  expec t  o u r  f a c u l t y  t o  go as fa r  a s  
t hey  can i n  educa t ion ,  H e  s a i d  t h a t  t h e i r  t e a c h e r s '  a i d s  and g radua te  
s t u d e n t s  were doing a g r e a t  job  and many t imes  t h e i r  l o a d  was h e a v i e r  
t han  it should be because of  l a c k  of f a c u l t y .  They have v a r i o u s  
r e s p o n s i b i l i t i e s  and e s p e c i a l l y  i n  t h e  l ower - l eve l ,  freshman classes, 
t h e i r  s e r v i c e s  are i n v a l u a b l e .  They a r e  always working under a 
f a c u l t y  member and a r e  u s u a l l y  working p a r t  t i m e  w h i l e  t h e y  f i n i s h  a  
degree .  D r .  McIntosh expressed  concern ove r  t h e  s t u d e n t - f a c u l t y  
r a t i o .  H e  s a i d  t h a t  a l e v e l  o f  20-1 i n  a c t u a l  p r a c t i c e  i s  about  25-1. 
H e  s a i d  t h a t  f a c u l t y  members are spending a  much l o n g e r  week t h a n  40 
hours  w i t h  t each ing  and p r e p a r a t i o n  t i m e  a t  t h a t  r a t i o .  

chairman South expressed  concern t h a t  i f  t h e  L e g i s l a t i v e  Committee 
a p p r o p r i a t e s  money it w i l l  be used i n  educa t ion  and n o t  g iven  away 
a t  t h e  ba rga in ing  t a b l e .  He a l s o  d i scussed  t h e  f a c t  t h a t  f r i n g e  
b e n e f i t s  a r e  being i n c r e a s e d  from 12.5% t o  15% which i s  an i n c r e a s e  



of 2 .5%-  This  i n c r e a s e  w i l l  pay f o r  t h e  a d d i t i o n a l  inc rease  i n  
insurance premiums. The u n i v e r s i t y  system use t o  pay $10.00 toward 
an employee's insurance premium--now $40.00 i s  pa id  f o r  each one. 

D r .  Bandy opened a  d iscuss ion  regarding t h e  pay-off on unused 
s i c k  leave.  Jack Noble s a i d  t h e  l e g i s l a t u r e  i n i t i a t e d  t h e  
q u a r t e r  severence pay i n  1971. H e  s a i d  it does accumula,te and 
has now reached t h e  p o i n t  t h a t  t h e  L e g i s l a t u r e  may have t o  
provide a  s e p a r a t e  budget c a l c u l a t i o n  on it. I t  w i l l  probably 
l e v e l  o u t  a t  some time, he s a i d ,  hu t  he f e e l s  t h a t  a t  l e a s t  - 
through 1980, it may g e t  r a t h e r  s i g n i f i c a n t .  Chairman South 
asked Jack Noble t o  g e t  him s p e c i f i c  information on t h e  pro- 
j ec ted  c o s t  over  t h e  next  biennium. Noble s a i d  t h a t  t h e  
Personnel Bureau may have a l ready done t h i s  s i n c e  t h i s  a f f e c t s  
n o t  only  t h e  u n i v e r s i t y  system but  a l l  s t a t e  agencies .  

F ranc i s  Bardanouve asked f o r  an explanat ion  o f  t h e  s i c k  leave.  
H e  asked when it i s  c a l c u l a t e d ,  i s  it on t h e  over  a l l  pay over  
t h e  yea r s  o r  on a f i n a l  s a l a r y  t h a t  was being received a t  t h e  
t ime of severence.  Noble s a i d  t h a t  t h e  L e g i s l a t u r e  ammended it 
s o  it i s  based on t h e  f i n a l  r a t e .  I f  s a l a r y  has  increased  over  
t h e  yea r s ,  you w i l l  be drawing s i ck  leave  on a  s a l a r y  amount t h a t  
you may no t  have made c o n s i s t e n t l y  over  a  pe r iod  of years .  

D r .  Bowers s a i d  t h a t  t h e  U of p r o j e c t s  s i c k  l eave  t o  be annual ly 
$53,000 and annual leave  t o  be $35,000. He s a i d  t h a t  they a r e  
c u r r e n t l y  working on a  plan t o  fo rce  employees and f a c u l t y  t o  
t a k e  annual leave  s o  it cannot accumulate. H e  s a i d  t h a t  he was 
n o t  su re  t h a t  t h i s  i s  l e g a l  t o  do. He s a i d  t h a t  t h i s  pro jec ted  
f i g u r e  of $88,000 i s  based on p a s t  h i s t o r y .  Chairman South asked 
Jack Noble i f  he could g e t  t h e  pro jec ted  c o s t  f o r  each un ive r s i ty .  

D r .  McIntosh added t h a t  he f e e l s  t h a t  t each ing  s a l a r i e s  have f o r  
y e a r s  been a t  a  s u r v i v a l  l e v e l .  He s a i d  t h a t  i n  management and 
government, t h e r e  have been f r i n g e  b e n e f i t s  and o t h e r  compensations. 
He s a i d  t h a t  many of t h e i r  deans and heads o f  departments a r e  work- 
i n g  a t  s a l a r i e s  f a r  below a l e v e l  t h a t  they  should be and he 
caut ioned when we s t a r t  rep lac ing  some of t h e s e  people who have 
been t h e r e  f o r  yea r s ,  we a r e  not  even going t o  be i n  t h e  market 
because of s a l a r y  o f f e r s  w e  a r e  a b l e  t o  make. 

There i s  a  t a p e  of  t h i s  meeting on f i l e  i n  t h e  o f f i c e  of t h e  
F i s c a l  Analyst .  

The meeting adjourned a t  1 2 : O O  noon. 
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