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' /~pJ 4 A JOJ NT RESOLUTION OF THE SEN AT AND THE HJUSc 
/ •) 

{j_,- 5 REPRESENTATIVES OF THE STATE OF MONTANA DIRECTING 

~·- • 6 L(GISLATIVE COUNCIL 

(,.'{.? 1 PRO I/ IDE E<JUIT ABLE COHPENSA TION TO THE PKOFESS IONAL STAFf FOR .,;,,,_)( 

(A--y B OVERTIME WORKED PREC.Eoz.;ND DURING THE 45th LEGISLATURE. £~;_ 

1 ·i;/v 9 ~t.(~tTiis )IJ~J.-~ ;z;._ ~ ~ ~ 
~; 10 WHEREAS, the p~ocedu~es under which the 45th 

, Legislature operates place g~eat demands upon the staffs of \~~11 
Yf~lz 

13 

the Legislative Council and the legislative Fiscal Analyst; 

and 

OF RePRESENTATIVES OF THE STATE OF MONTANA: 

2 That tne legislative Council and Legislative Finance 

3 Committee are directea to institute e~uitable policies for 

4 compensatinq their professional staff for overtime work 

5 preceding 3nd durin~ the legislative session in the form of 

b compensatory time off following the session; 1 1/Z hours off 

1 for each overtime hour worked; such benefits to be available 

8 to each professional staff member regardless of such 

9 member•s intentions regarding his or her employment status 

10 after adjourn~ent. 

-End-

14 WHEREAS, the staff members can meet the deMands placed 

lS uoon them only by workin~ many ovartime hours; an~ 

1o WHEREAS, when such ove~time is compensated, it is only 

11 in the fo~m of 1 hou~ of compensatory time off for 3ach hour 

18 of ove~tim2 for those staff ~e~b~rs continuing their 

19 e~ployment status with the legislative agency; ana 

20 ~HEREAS, a more e~uitable overtime policy is desiraole 

21 in ord:r to acknowled~e the import3nce of moral~ an1 

22 attractive ~orking conditions for the rr0fessional staff 3nd 

23 to encourage the retention of experienced staff memners. 

24-

25 NOW, THEREFORE. bE IT R~SOLVED BY TilE SENATE AND THE HOliS2 

l N T R 0 D U C E D B I L L -2- _,yu,r~ 



4~th Le~isl~ture r!JR 0028/0~ 

Approved by 

Select Comm. on Employee Camp. 

HOUSE JOINT RESOLUTION NO. 26 

2 INTRODUCED BY FABREGA, MOORE, COX, 

3 KEYSERo JENSEN, MARKS, GilliGAN, KROPPo 

4 STOBIE, PORTERo QUiliCio HclANEo DAVISo 

~ HURWITZo KVAAL~N, SEVERSON, ERNST, SMITH, FEDAo 

& :URTISS, WYRICK, BENGTSON, TEAGUE, HARPER, KENNYo 

7 bUKNETTo NATHEo lOWE~, AAGESON, ROTHo LONGo UNDERDAL, 

d u'~bEFEo BARRETT, HEYER, ELLERD, WOODo ELLIS, EUOAILY 

9 

10 A JJINT RESOlUTION OF THE SENATE AND THE HOUSE Of 

11 REPRESENTATIVES Of THE STATE Of MONTANA DIRECTING THE 

12 l~GISLATIVE COUNCIL AND THE lEGISlATIVE FINANCE COMMITTEE TO 

13 PROIII•JE EQUITABL~ COMPENSATION TO THE PROFESSIONAL STAFF FOR 

l4 OVEKTIME WORKEO PRECEDING AND DURING THE 45th lEGISLATURE. 

n 

16 w11EREASo the procedures under which the 45th 

17 legislature operates ~lace great demands upon the staffs of 

18 the Legislative Council and the Legislative Fiscal Analyst; 
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!-!JR 0028/02 

~HER~ASo a more equitable overtime oolicy is desirable 

in order to acknowledge the importance of morale and 

attractive working conditions for the professional st3ff and 

to encourage the retention of experienced staff members. 

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF THE STATE Of MONTANA: 

That the legislative Council and legislative Finance 

Committee are directed to ~~~-~H+teb+e pelieie~-~ 

ee~peft~et+ft~-~he+r--p~e+e~~~+--~~e~~cr--evert+me--wOPk 

p~eee~ft~--ftftd-~+ftg-the-+~~+et+.e-~e~-+ft-the-+e~-e~ 

e~~te~r-~+•e-e~~-~e+•ewin~ the~~s+e~~-~~e+~ 

~e~-eeeh-eve~~+.e-heH~-we~~~Heh-hene~f~~te-be-ewe+~+e 

te--e~h--p~e+e~~+e"e+--~~~~--~mb~--~~~d•e~~e+--~Heh 

meMbe~&~--+nte"t+en~--reqe~d+ftg-h+~-e~~~-e~oy.eftt~tete~ 

ette~-edjeH~meftt• lAKE COGNIZANCE Of THE NUMBER PE OVERTIME 

.llAEf _1:! Pl.!li..S._IfPRKEO I l:L...E.s..IA.aUs..tiU:i.!i_J!Z£ti.U .. _fll:&Millf.L_AHQ 

Wlltfi.~lilli...f.O.UUE.h 

19 and -End-

20 ~hEREASo the staff members can meet the derands placed 

21 upon tnem only by workinq many overtime hours; and 

n >IHEREASo when such overtime is compensated, it is only 

23 in th~ form of l hour of compensatory time off for ~ach hour 

24 of overtime for those staff members continuino their 

25 employment status with the legislative agency; and 

SECOND R E A D I N G -1- HJR 28 


