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Mbl&‘: JOINT RESOLUTION OF THE SENAT AND THE HJUSE %F

REPRESENTATIVES OF THE STATE OF MONYANA DIRECTING THE
LEGISLATIVE COUNCIL AND THE LEGISLATIVE FINANCE COMMITTZE T4
PROVIDE EQUITABLE COMPENSATION TO THE PADFESSIONAL STAFF FOR

'dﬁféz

OVERTIME WORKED PRECEDING AND—EEFING THE 45th LEGISLATURE. 25%Zb
Lo 71, 417"'-— :

WHEREAS» the procedures under which the 45th
Legislature operates place great demands upon the staffs of
the Legislative Council and the Legislative Fiscal Analyst;
and

WHEREASy the staff members can meet thz demands placed
unon them only by working many ovartime hours; and

WHEREASs when such overtime is compensateds it is ooly
in the form of 1 hour of compensatory time off for =zach hour
of overtim: for thoss staff members continuing their
2mployment status with the legislative agency; and

AHEREASs a8 more eguitable overtimz policy is desiraole
in ordar to acknowledge the importance of morale anid
attractive working conditions for the ;rofessicnal staff 3na

to encourage the retention of experienced staff memderse.

NOwe THEREFOREs GE IT RESOLVED BY THE SENATE AND THE HQUSE

INTRODUCED BILL

LC 1443701

OF REPRESENTATIVES GF THE SYATE OF MONTANA:

That tne Legislative Council and Legislative Finance
Committee are directed to institute eyuitable policies for
compensating their professional staff for overtime work
preceding and during the legislative session in the form of
compensatory time off following the session; 1 1/2 hours off
for each overtime hour worked; such benefits to be available
to each professional staff member regardless of such
member®s intentions regarding his or her employment status
after adjournment.
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HJR 0028/0¢

Approved by

Select Comm. on Employee Comp.

HOUSE JOINT RESULUTION NO.- 28
INTRODUCED BY FABREGAs MOOREs COXy
KEYSERy JENSENy MARKSe GILLIGANs KROPPs
STOBIEs PORTERe QUILICIs McLANEy DAVIS,
HURWITZe KVAALENy SEVERSOUNe ERNSTs SMITHy FEDAs
CURTISSy WYRICKs BENGTSONs TEAGUEs HARPERs KENNYs
BURNETTe NATHEs TOWERs AAGESONe ROTHs LONGe UNDERDALS

U'KEEFEy BARRETTs MEYERs ELLERDy WOODy ELLISs EUDAILY

A JUINT RESOLUTION OF THE SENATE AND THE HOUSE OF
REPRESENTATIVES OF THE STATE OF MONTANA DIRECTING THE
LEGISLATIVE COUNCIL AND THE LEGISLATIVE FINANCE COMMITTEE TO
PROVIVE EQUITABLE COMPENSATION TO THE PROFESSIUNAL STAFF FOR

OVERTIME WORKED PRECEDING AND DURING THE 45th LEGISLATURE.

WHEREASy the procedures under which the 4&5th
Legisiature operates place great demands upon the staffs of
the Legislative Louncii and the Legislative Fiscal Analyst;
and

AHEREASe the staff members can meet the demands placed
upon tnem only by working many overtime hours; and

YHEREASy when such overtime is compensateds it is only
in th2 form of 1 hour of compensatory time off for each hour
of overtime for those staff members continuina their

employment status with the legislative agency; and
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HJR 0028/02

NHEREASs a more equitable overtime policy is desirable
in order to acknowledge the importance of morale and
attractive working conditions for the professional staff and

to encourage the retention of experienced staff members.

NOWe THEREFOREs BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANA:

That the Legislative Council and Legislative Finance
Committee are directed to +nstitute-equiteble-poticies—for
conpensating-thetr—-professiomei——staff—Ffor-—overtime——work
preceding——and-during-the—teqgistetive—secssion—in—the—form—of
ecompensatory-time—off-fotrlowing-—the-sesstont—i-ir2-houre-off
for-each-overtime—hotur—workedi—such—benefits—to-be—avairinbie
to--each--professional——staff-—member-——-regardiess—of-——suen
memberis—-—intentions——reqarding-his-or—her-empioyment-status
after-adjournments TAKE COONIZANCE OF THE NUMBER OF OVERTIME
SYAEF _HOURS WORKED [N ESTABLISHING AGENCY PERSONNEL AND
COMPENSATION POLICIES,

-End-
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