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INTRODUCED 

-~~~~I...R~SOl20. _b_ 
BY ~-- ../ ==-

~ JOINT R~SOLUTION Of THE SENATE ~NO THE HCIUSE OF 

REPRESENTATIVES OF THE STATE OF MONTANA PLACING LEGISLATIVE 

EMPLOYEES AND ATTACHES ON THE STATEWIDE PAY PlANo 

WHEREAS, it is necessa~y to establish an o~de~ly pay plan 

fo~ legislative employees and attaches which ~ecognizes the 

need to compensate those employees on a similar basis to 

othar state employees. 

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF TriE STATE OF MONTANA: 

(1) That the following positions a~e classified i~ the 

grades indicated: 

G~ade 19 

Sec~etary of the Senate 

Chief Cle~k of the House 

lirade 17 

Se~geant at Arms 

.!L~ 

Chaplain 

hl_il®_U 

Assistant to Sec~etary of Senate 
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Assistant to Chief Clerk of House 

Researcher II 

~ll 

Chief Stenographer 

3ills Clerk 

Journal Clerk 

Assistant Sergeant at A~ms 

Grade 1 u 

Bills Coordinato~ 

Assistant Chief Stenog~apher 

Assistant Journal Clerk 

Assistant Bills Clerk 

Secretary 

Bills Dist~ioutor 

Amendments Coordinator 

~~ 

Assistant Bills Coordinator 

R-esearcher-

.:irilU~ 

Assistant Bills Distributor 

Keadin·J Clerk 

~!Ll 

Stenog~a;:>her 

Supply Cle~k 

PostinJ Cle~k 
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Typist 

Proofreader 

Clerk-Typist 

Status Clerk 

!iL<I.liJL2 

Parking Attendant 

Watchman 

Doorkeeper 
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(2) That the pers3na1 aide to Representative Gould 

shall be paid a salary of $800 per month; 

(3) That the chief clerk of the house, secretary of 

the senate and sergeants at arms shall develop job 

descriptions for the ~ositions listed which shall contain 

the minimum quulifications for each position. The 

descriptions shall be approved by the respective legisl3tive 

administration co~mittees; 

{4) That the grades, steps and salaries authorized 

thereto are those contained in the fiscal year 1977 pay 

22 schedule approved by the 1975 legislature in House Joint 

23 Resolution 37; 

24 (5) That all position? classified below gr3de 17 5hall 

25 receive compensation for time worked beyond 40 hours ~er 
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week Jt the rate of time and a haJf. Such overti,ne shall 02 

approvad ~y the respective legislative aJministr _tion 

committees .1r their designated represent;ltives ~efore the 

overtim~ is work0d; 

(6) That positions classifiad at grade 11 dnd ·~ave 

shall recaive a salary for 40 hours per wee~ r~~~~rdless ot 

the number of hours worked; 

(1) That the ~espective legislative ~dministr•tion 

committees shall determine the appropriate step within th~ 

classified grade for each employee based on previous 

:experience i 

(8) That no additional benefits such as sick pay, 

vacation pay, state retirement contribution, stat2 h~alth 

insurance contribution or longevity allowances dra 

authorizedi 

(9) That the distinction between researcher I and II 

is that the high2r position requires a calleje Jegr'J~ ,JnJ 

one year of res~arch experience; 

(10) That the chaplains shall be pJid for t~o hours ~~r 

legislative day served. 

-End-
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HOUSE JOINT RESOLuTION NOo o 

INTRODUCED BY QUILICI• LUND 

A JOINT RESOLUTION OF THE SENATE AND THE HOUSE OF 

REPRESENTATIVES OF THE STATE OF MONTANA PLACING LEGISLATIVE 

EMPLOYEES AND ATTACHES 9N~~HE-~·~EW*9E-PA¥~kAN ~g~~ 

QIREC.TION OL~--~lll[f_Uil.SU.llltLJ.W:IlJtlll.&AllO!i 

C.lH!!:Illl~~!tlL!!:iLi!~DE PAY PI,.A!i_!LA~· 

WHEREAS• it is necessary to establ<&h an orderly pay plan 

for legislative employees and attaches which recognizes the 

need to coapensate those eaployees on a siailar basis to 

other state eaployees. 

NON• THEREFORE• BE IT RESDL~EO BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF THE STATE OF ~ONTANA: 

(l) That the following positions are classified in the 

grades indicated: 

~LU 

Secretary of the Senate 

Chief Clerk of the House 

liLiU1Lll 

Sergeant at Ar•s 

!lrade 14 

Chaplain 
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~li 

Assistant to Secretary of Senate 

Assistant to Chief Clerk of House 

Researcher II 

Grik!e 11 

Chief Stenographer 

Bills Clerk 

Journal Clerk 

Assistant Sergeant at Ar•s 

Gr;uta lQ 

Bills Coordinator 

Assistant Chief Stenographer 

Assistant Journal Clerk 

Assistant Bills C.lerk 

Secretary 

Bills Distributor 

Aaendaents Coordonator 

Grade 9 

Assistant Bills Coordinator 

Researcner 

IIL.iUl~ll 

Assistant Bills Distributor 

il.eading Clen< 

li.UUI.L.l 

Stenographer 
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Supply Clerk 

Posting Clerk 

G..cKL!l 

Typist 

Proofreader 

Clerk-Typist 

Status Clerk 

li£ti1L.2 

Parking Attendant 

Watcn.an 

Doorkeeper 
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(2} That the personal aide to Representa~ive ~ould 

shall be paid a salary of ssoo per •onth; 

(3) That the chief clerk of the house, secretary of 

the senate and sergeants at aras shall develop joo 

descriptions for the positions listed which shall contain 

the aini- qual if i cat ions for each position. The 

descriptions shall be approved by the respective legislative 

adainistration committees; 

14) That the gradeso steps and salaries authorized 

thereto are those contained in the fi seal year 1977 pay 

schedule approved by the 1975 legislature in House Joint 

25 Resolution 37; 
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IJ• That all positions classified below grade 17 shall 

receive compensation for ti•e worked beyond 40 hours per 

week at th~ rate of ti•e and a half. Such ~verti•e shall be 

approvecl oy the respective le9islative administration 

com•ittees or their designated representatives oefore tha 

overtime is worked; 

(6) That positions classified at grade 17 and above 

shall receive a salary for 40 hours per week regardless of 

the nuaber of hours worked; 

(7) That the respective legislative administration 

comaittees shall determine~~-ltlt~~tiUf_fAY_f~ _ _Ai 

A bUIDEo the appropriate s~ep-w+~h+n-~fte-ctess+~?ed-grede 

'OHPENSAT~ for each e•ploy~e oased on previous experience; 

(8) 

vacation 

insurance 

That no additional benefits such as sick pay, 

pay.- state reti re-nt contribution, state health 

contribution or longevity allowances are 

authorized; 

(9) That the distinction between researcher I ano ll 

is that the higher position requires a colle'Je degree and 

one year of research experience; 

(10) Tnat the chaplains shall be paicl for two hours per 

legislative day serveo. 
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