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INTRGOUCED BY oS sell
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A JOINT REiSOLUTION OfF THE SENATE AND  THE HJIUSE GF
REPRESENTATIVES OF THE STATE OF MONTAMA PLACING LEGISLATIVE

EMPLOYEES AND ATTACHES ON THE STATEWIDE PAY PLAN.

WHEREASy it is necessary to establish an orderly pay plan
for 1legislative employzes and attaches which recognizes the
need to compensate those employees on a similar basis to

othar state empltoyees.

NOWy THEREFOREy BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF Trk STATEC OF MONTANA:

{1} That the following positions are classified in the
grades indicated:

Grade_19

Secretary of the Senate

Chief Clerk of the House

grade 17

Sergeant at Arms

wrade 1%

Chaplain

Grade 12

Assistant to Secretary of Senate
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Assistant to Chief Clerk of House
Researcher 11

arade 11

Chief Stenographer

3ills Llerk

Journal Clerk

Assistant Sergeant at Arms
orade 12

Bi¥ls Coordinator

Assistant Chief Stenographer
Assistant Jourmal Clerk
Assistant Bills Clerk
Secretary

Bills Distrioutor
Amendments Coordinator
Grade 2

Assistant Bills Coordinator
Researcher 1

Lrade 8

Assistant Bills Distributor
Reading Clerk

Stenographer

Supply Clerk

Postingy Clerk
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Grade &

Typist

Proofreader

Cterk-Typist

Status Clerk

Grade 5

Parking Attendant

Watchman

Doorkeeper

¢rade 1 = Step &

Page

{2) That the personal aide to Reprasentative Gould
shall be paid a salary of $800 per month;

{3) That the «chief <cilerk of the houses secretary of
the secnate and sergeants at arms shall develop jobt
descriptions for the positions listed which shall contain
the minimum qualifications for each position. The
descriptions shalt be approved by the respective legisltativa
administration committees;

{4) That the gradess steps and salaries authorized
thereto are those contained in the fiscal vyear 11977 pay
schedule approved by the 1975 legislature in House Joint
Resolution 373

(5) That all positions classified below grade 17 shall

receive compensation for time worked be2yond 43 hours per
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week at the rate of time and a haif. Such overtime shall b=z
approvad oy the respective Jegislative administr tion
committees or their designated representatives Ooefore the
overtime is workoed;

{6) That positions classified at grsde IT7 and :>ove
shall raceive a salary for %0 hours par week regardiess oOf
the number of hours worked;

(T) That the respective Tlegislative administration
committees shall determine the appropriate step within the
classified grade for each employee based on previous
axperience;

(8) That no additional benefits such as sick payse
vacation pays state retirement contributions state hoclth
insurance contribution or lTongevity allowances ara
authorized;

{9) Trhat the distinction between researcher I and II
is that the higher position requires a coalleje degrae ang
one year of research experience;

(10) That the chaplains shall be paid for two hours per
Tegislative day serveds

-End~
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HOUSE JOINT RESOLUTION 8O 6

INTRODUCED BY QUILICIs LUND

A JOINT RESDLUTION OF THE SENATE AND THE  HOUSE  OF
REPRESENTATIVES OF THE STATE OF MONTANA PLACING LEGISLATIVE
EMPLOYEES AND ATTACHES ON-FHE-STAFENIBE-PA¥Y-PEAN UNDER _THE
DIRECTION OF YHE RESPECTINE LECISLATIVE ADMINISIRATION
COMMITIEES USING THE STATEWIDE PAY PLAN AS A GQUIDE.

WHEREASy it is necessary to establish an orderly pay plan
for legislative employees and attaches which recognizes the
need to compensate those employees on a similar basis to

other state employees.

KROwWy THEREFOREy BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANA:

{1) That the following positions are classified in the
grades indicated:

Grade 19

Secretary of the Senate

Chief Clerk of the House

arade 11

Sergeant at Arss

Grade 14 N

Chaplain
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Grade 12

Assistant to Secretary of Senate
Assistant to Chief Clerk of House
Researcher II

Gride 11

Chief Stenographer

Bills Clerk

Journat Clerk

Assistant Sergeant at Arms .
Grade 10

Bills Coordinator

Assistant Chief Stenographer
Assistant Journal Clerk
Assistant Bills Clerk
Secretary

Bills Distributor

Amendments Coordinato;
Grade 9

Assistant Bills Coordinator
Researcher |

Grade 8

Assistant Bills Uistributor
Reading Clerx

Grade 7

Stenographar

-2~ AJR
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Supply Clerk

Posting Clerk

Lrade 6

Typist

Proofreader

Clerk-Typist

Status Clerk

Grade 3

Parking Attendant

Ratchman

Doorkeeper

Grade 1 =~ Step &

Page

{2) \That the personal aide to Representaﬁive Gould
shall be paid a salary of $800 per month;

{3} That the chief clerk of the houses sacretary of
the senate and sergeants at arms shaill develop joo
aescript§ons for the positions listed which shall contain
the mininom qualifications for each positions The
descriptions shall be approved by the respective legislative
administration committees;

(4) That the gradess steps ano salaries authorized
thereto are those contained in the fiscal year 1977 pay
schedule approved by the 1975 legislature in House Joint

Resolution 37;
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(-4, That all positions classified below grade 17 shall
receive compensation for time worked beyond 40 hours per
week at the rate of time and a half. Such overtime shall be
approved oy the respective Jlegislative administration
committees or their designated represéntatives pefore the
overtime is worked;

{6) That positions classified at grade 17 and above
shall receive a salary for 40 hours per week regardless of
the number of hours worked;

{T) That the respective 1egislative administration
committees shall determinesy USING THE STATEWIDE PAY PLAN__AS
A__GUIDEe the appropriate step-within-the-classified-grads
COMPENSATION for each employee based on previous experiance;

{8) That no additional benefits such as sick pays
vacation pays state retirement contributions state health
insurance contribution or longevity allowances are
authorized:

{9) That +the distinction between researcher [ ano II
is that the higher position requires a college degree and
one year of research experience;

(10) That the chaplains shall be paid for twa hours per
legisiative day servede

-End-
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