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EMPLOYEE IS ENTITLED TO UPON TERMINATION OF EMPLOYHENT;

AMENDING SECTION 59-1008y ReCeMa 1947a™

BE IY¥ ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section lea Section 59-1008s RaleMa 19475 is amended to
read as follows:

»59-1008e Sick leavee (1) Each full-time employee of
the states or of any county or city thereofs is entitled to
and shall earn sick leave credits from the first full pay
period of employment. For calculating sick leave credits two
thousand eighty {2+080} hours {52 weeks x 40 hours) shall
equal one (1) year. Proportionate sick leave credits shall
be earned and credited at the end of 2ach pay periode Sick
leave credits shall be earned at the rate of twelve (12}
working days for each year of service without restrictian as
to the number of working Jays he may accumulate.

(2} An employee may not accrue sick leave credits
during a continuous leave of absence without payy which
exceeds fifteen {15) calendar dayss Employees are not

entitled to be paid for sick leave under the provisions of
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this act until they have been continuously employed for
ninety (90) days. Upon completion of the gqualifying periods
the employee is entitled to the sick leave credits he has
earnede

{3} Permanznt part-time ewployees are entitled to
prorated lzave benefits if they have a regularly scheduled
work assignments and normally work at least twenty (20}
hours each wesk o©of the pay periods and have worked the
qualifying periode

(4) Full-time temporary and szasonal employees are
entitled to sick leave benefits provided they work the
qualifying period.

{5} An employee who terminates employment with ths
state or of any county or city thereofs is entitled to a
Tump~sum payment equal to one—fourth—-{ti74} one-half of the
pay attributed to the accumulated sick leavee The pay
attributed to the accumulated sick leave shall .be computed
on the basis of the employee®s salary or wage at the time
he terminates his employment with the statas countys or
citye. Accrual of sick leave credits for calculating the
Jump—-sum payment provided for in this subsection 3egins July
ls ¥9%% 1977+ and tha payment therefors shall be the
responsibility of the states or any county or city thereofy
wherein the sick leave accruess. Howevere no empioyee

forfeits any sick leave rights or benefits he had accrued
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prior to July 1y 193+ 1977. Howevers where an employee
transfers Obetween agencies within the same states county or
city jurisdiction he shall not be entitled to a Jump—sum
payment. In such a transfer the receiving agency shall
assume the liability for the accrued sick -leave credits
earned after July 1+ 193t 1977+ and transferred with the
employeee

{6} 4An employee of the state or any county or city
thereof who receives a lump—sum payment pursuant to this act
and who is again employed by the state or a county or city
thereof shall not be credited with any sick leave for which
he has previously been compensatede.

{7) The department of administration of the state of
Montana or the administrative office of any county or «city
thereof shall be responsible for the proper administration
of sick leave and shall promulgate such rules and
regulations as it deems necessary to achieve the uniform
administration of sick Jleave and to prevent the abuse
thereofes When promulgated these rules and regulations are
effective as to all employees of the state of Montana or any
county or city thereof.

{8) Abuse of sick leave is cause for dismissal and
forfeiture of the lump-sum paymants provided for in this
acte"

-End-



TATE OF MONTANA
* . REQUEST NO. _244-77 __

FISCAL NOTE

‘ “Form BD-15 "
In compliance with a written request received February 8 e s 19 77| there is hereby submitted a Fiscal Note
for .. House Bill 293 - pursuant to Chapter 53, Laws of Montana, 1965 - Thirty-Ninth Legislative Assembly.

Background information used in developing this Fiscal Note is available from the Office of Budget and Program Planning, to members

“‘of the Legislature upon request.

&

DESCRIPTION OF PROPOSED LEGISLATION:

.. An act to change the amount of pay attributed to accumulated sick Ieave that a public employee is entitled to upon
termination of employment.

, ASSUMPTIONS:

# 1. That the third sentence in paragraph (5) can be interpreted to mean that pay-out for sick leave accrued from July 1, 1971,
to June 30, 1977 will be paid at the one-fourth rate.
" 2. That terminating employees leave ratably throughout the year and therefore, hecause a maximum of 96 hours ( 8 X 12)
of sick leave can be accrued in a year, only a maximum of 48 can be assumed to be eligible at the one-half rate in FY 78.
3. Pay-outs for accumulated sick leave will approximate .13% of personal services. :
* 4, The average accumulated sick leave of an employee who terminates is 88 hours,

FISCAL IMPACT:

FY 78 FY 79
- Additional cost of proposed legislation $150,190 $278,696 . v/

LONG—RANGE IMPACT:

The maximum effect of the proposed legisiation occurs in the second year; thereafter, the increases would generally be equal
to the percentage effect of pay increases.

LOCAL IMPACT:

Counties and cities will be affected similarly. The monetary amount cannot be readily determined with the limited data
available. '

TECHNICAL NOTE:

“The bill, as proposed, does not precisely define what is to happen as far as termmatlon pay-out for the period July 1, 1971
to June 30, 1977. Is this to be 1/4 or 1/2 or zero?

- . ' .
’ - : ) : BUDGET DIRECTOR
v Office of Budget and Program Planning

! . _ Date: _2-22-77




STATE OF MONTANA ?
REQUEST NO. _ 24477

FISCAL NOTE (REVISED)w
Form BD-15
In compliance with a written request received ____February 8, 19 _77__ , there is hereby submitted a Fiscal Note
for ... _House BillL293 (Reyised) . .. pursuant to Chapter 53, Laws of Montana, 1966 - Thirty-Ninth | cgislative Assembly.

Background information used in developing this Fiscal Note is available from the Office of Budget and Program F inning, to members
of the Legislature upon request.

THIS FISCAL NOTE REVISES THE ORIGINAL FISCAL NOTE ON HOUSE BILL 293.

DESCRIPTION OF PROPOSED LEGISLATION:

An act to change the amount of pay attributed to accumulated sick leave that a public employee is entitled to upon
termination of employment, .

ASSUMPTIONS:

1. That the third sentence in paragraph five (5) can be interpreted to mean that pay-out for sick leave accrued from July
1, 1971, to June 30, 1977 will be paid at the one-fourth rate.

1. That terminating employees leave ratably throughout the year and therefore, because a maximum of 96 hours (8 X 12)
of sick leave can be accrued in a year, only a maximum of 48 can be assumed to be eligible at the one-half rate in
FY 78.

3. Pay-outs for accumulated sick leave will approximate ,13% of personal services.

4, The average accumulated sick leave of an employee who terminates is 88 hours.

FISCAL IMPACT:

FY 78 FY 79
Additional cost of proposed legislation $150,190 $278,696 o/

The above additional cost represents the estimated additional actual pay-out per year due to the termination
of employees. The state's unfunded. sick leave liability which is’ currently not recorded in the state's accounting
records, but which is significant, would double in the fiscal years subsequent to FY 77.

LOCAL IMPACT:

Counties and cities will be affected similarly. The monetary amount cannot be feadily determined with the limited data
available. : ‘

TECHNICAL NOTE:

This bill, as proposed, does not precisew define what is to happen as far as termination pay-out for the period July 1, 1971
to June 30, 1977. s this to be 1/4 or 1/2 or zero?

BUDGET DIRECTOR
Office of Budget and Program Planning ‘J
Date: -2 3=77)




45th Legislature

2 INTRO un:ﬁ BY . Cd =,
\ “32 } 'z y - y
éu"h;‘lz %M%ﬁéw f st é:ﬂ
& BILL FOR aN ACT ITLED: ™aN AZ TO CHANGE THE AMOUNT or—/ éﬂ.

&

5

3

12

13

14

15

16

17

18

19

20

21

22

23

24

25

LL 0848/01

Select Comm. on Employee Comp.

Objection Raised to
adverse Committee Report

__L_ 8ILL NO.

PAY ATTRIBUTED TO ACCUMULATED SICK LEAVE THAT & PuBLIC GrodSe,

EMPLOYEE IS ENTITLED TO UPON TERMINATION OF EMPLOYMENT

AMENDING SECTION 59-1008¢ ReCoMa 1947."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section le Section 59-1008s ReCoM. 1947y is amended to
read as follows:

¥59-1008« Sick leave. (1) Each full-time employee of
the states or of any county or city thereofs is entitled to
and shiall earn sick leave credits from the first full pay
period of employment. For calculating sick leave credits two
thousand eighty (2+080) hours (52 weeks x 40 hours) shalil
equal one {1} year. Proportionate sick Yeave credits shall
be earned and credited at the end of each pay periocdes Sick
leave credits shall be earned at the rate of twelve {12)
working days for each year of service without restriction as
to the number of working cays he may accumul ate.

{2) An employee may not accrue sick leave credits
during a continuous leave of absence without pays which
exceeds fifteen (15) calendar days. Employees are not

entitled to be paid for sick leave under the provisions of
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this act wuntil they have been continuouslty employed for
ninety {90) dayss Upon completion of the qualifying periods
the employee is entitled to the sick leave credits he has
earnedas

{3) Permanent part-time employees are entitled to
prorated leave benefits if they have a regularly scheduled
work assignmente a3nd normaliy work at least twenty ({20}
hours each week of the pay periods and have worked the
qualifying period.

{4) Full-time temporary and s=zasonal employees are
entitled to sick 1Jleave benefits providad they work the
qualifying periods

(5) 4An employee who terminates employment with the
state or of any county or city thereofs is entitled to a
Tump~suwm payment equal to one—fourth—tir4} gpne-half. of the
pay attributed to the accumulated sick Jleavee The pay
attributed to the accumulated sick lteawve shall .be computed
on the basis of the employee®s salary or wage at the time
he terminates his employment with the states countyes or
citye Accrual of sick leave credits for calculating the
Tump—sum payment provided for in this subsection begins July
ley ¥93+ 1977s and the payment therefory shall be the
responsibility of the statees or any county or city thereof,
wherein the sick leave accruese Howevers no employee

forfeits any sick leave rights or benefits he had accrued
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prior to July Ls 39¥% 1977. Howeversy where 2an employee
transfers between agencies within the same states county or
city jurisdiction he shall not be entitled to a Jump—sum
payment. In such a transfer the receiving agency shall
assume the liability for the accrued sick Jleave credits
earned after July 1ls 19%% 1977+ and transferred with the
employeee.

{6) An employee of the state or any county or city
thereof who receives a lump—sum payment pursuant to this act
and who is again employed by the state or a county or city
thereof shall not be credited with any sick Teave for which
he has previously been compensated.

{7) The department cof administration of the state of
Montana or the administrative office of any county or city
thercof shall be responsible for the proper administration
of sick Jeave and shall prowmulgate such rules and
rzgulations as it deeas necessary to achieve the umniform
administration of sick leave and to prevent the 3buse
thereof. When promulgated these rules and regulations are
effective as to all employees of the state of Montana or any
county or city thereofe

{8) Abuse of sick leave is cause for dismissal and
forfeiture of the Tump-sum paymants provided for in this
acte™

-End—-
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