
MINUTES 

MONTANA HOUSE OF REPRESENTATIVES 
51st LEGISLATURE - REGULAR SESSION 

SUBCOMMITTEE ON INSTITUTIONS 

Call to Order: By Rep. William Menahan, on January 24, 
1989, at 8:00 a.m. 

ROLL CALL 

Members Present: All 

Members Excused: None 

Members Absent: None 

Staff Present: Taryn Purdy, Associate Fiscal Analyst 

Announcements/Discussion: Hearing - Montana State Hospital 

Curt Chisholm, Director, Dept. of Institutions, gave 
an explanation of the budget needs of the Montana State 
Hospital. With him were Superintendent of the State 
Hospital, Jane Edwards, Business manager for the State 
Hospital, Keith Wilson and staff member Tom McCarthy, as 
well as Bob Anderson, Administrator Treatment Services Div. 
Montana State Hospital is a critical cog in that whole 
mental health treatment system. The State Hospital consists 
of two campus operations, Galen and Warm Springs. In 1981 
they consolidated the functions of Galen State Hospital and 
Warm Springs State Hospital into what is now referred to as 
Montana State Hospital. The Warm Springs campus consists of 
six treatment unit programs which constitute the state's in
patient psychiatric treatment facility. Galen supports a 33 
bed acute hospital, 185 bed long term care facility and 
chemical dependency treatment program and alcohol services 
center. 

Jane Edwards, Superintendent of the State Hospital 
also explained the campuses and commented on the care of the 
seriously mentally ill. Each of the six treatment units on 
the Warm Springs campus is designed to meet specific needs 
of the patients. The intake unit is the unit for the 
admission and initial evaluation of persons committed 
voluntarily, by civil involuntary commitment, or by 
emergency detention. The average length of stay in the 
intake unit is ten days at which time the patients are 
assigned to one of the active treatment units for completion 
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of their hospitalization. The two active treatment units 
are the intensive treatment unit and the extended treatment 
unit. These units are for patients in need of intensive 
therapy programs who are likely to leave the hospital during 
the 90 day involuntary period or sooner. The extended 
treatment unit is for patients who require a long term 
treatment starting with emphasis on activity therapy 
programs, where the patient learns to participate in group 
programs which are not as intensive and threatening to the 
patient. 

In the pre-release unit the intent is for completion 
of discharge planning services as the major liaison between 
community mental health centers and the hospital in 
assisting patients to leave and participate in programs 
after leaving. The long term care unit on the Warm Springs 
campus is a fully licensed intermediate care facility under 
the Medicaid program. This care unit provides nursing home 
care for the aged patient with psychiatric problems. 'The 
forensic treatment facility is a new $6,000,000 facility 
which was occupied in September. The primary purpose of the 
forensic treatment facility is to provide direct admission 
to persons committed under the Criminal Court Statutes, most 
usually pre-trial evaluation. The forensic unit provides 
care, custody and treatment for persons who have been 
declared unfit to proceed, not guilty by reason of mental 
illness or have been found guilty but are mentally ill and 
are sentenced to the state hospital. The forensic treatment 
facility also provides treatment for aggressive dangerous 
patients within the hospital complex until their condition 
is stabilized and they are again ready to go out into the 
general population. 

The Galen campus provides treatment and 
rehabilitation in four areas. The acute hospital unit is a 
32 bed fully licensed facility and the patients are eligible 
for Medicaid in that program. This hospital provides 
medical treatment and nursing care for the physically ill 
from the Warm Springs and Galen campuses, and also provides 
medical treatment for persons admitted with acute symptoms 
of alcohol and drug withdrawal, persons who require 
detoxification and on a limited basis for persons admitted 
with active tuberculosis and chronic lung disease. They no 
longer do any surgery at Galen. Persons requiring surgery 
are sent from the acute hospital to the community and then 
returned to the acute hospital for follow-up care prior to 
being sent into one of the treatment units. Also at Galen 
is a fully licensed intermediate care facility which 
provides medical management and nursing care for patients 
transferred from the Warm Springs campus who are still 
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seriously mentally ill but their primary problem is medical 
requiring long term and continuing medical monitoring. 
Occasionally the nursing home facility at Galen houses 
inmates from Montana State Prison. They also get transfers 
from Center for the Aged and then direct admissions from the 
community. Persons in the nursing home on the Galen campus 
generally are persons who are unable to be transferred to 
other nursing home settings due to unpredictable aggressive 
behavior and also the intensity of care required. Many of 
them require one to one total care. 

The other two programs on the Galen campus are 
active treatment and rehabilitation for persons afflicted 
with chemical abuse. They have an alcohol service center at 
Galen and the Light House Drug program. The latter program 
is unique in the state of Montana because it offers 
treatment and rehabilitation for a 90 day period while most 
programs are 28 days. The alcohol program is 28 days. 

Critical issues facing Montana State Hospital are 
recruitment and retention of professional positions. She 
was notified last Friday that four RNs will be leaving 
shortly and also this week have lost their clinical 
director. Major reason for the difficulty in recruitment 
and retention is that the salaries offered are not 
competitive with surrounding areas nor with any area within 
the state. In most cases they are not competitive with 
similar institutions in nearby states. A second issue 
facing the hospital that will have significant impact is the 
new nursing home regulations which they are faced with under 
OBRA which require that nurse aide training and 
certification programs be in place, that any nurse aide 
employee must be certified in the state of Montana within 
four months of employment. This will require a major 
training program to be instituted at the hospital. OBRA 
also requires a quality assurance program in the nursing 
home area and other significant care requirements that are 
going to demand more and better trained staff. 

Taryn directed the committee to page D65 in the 
manual under Montana State Hospital and gave the comparison 
of the executive budget and current level. See Exhibit 1. 
Vacancy savings added in the LFA current level is over 
$700,000 per year and in the executive is over $350,000 per 
year. Five FTE Pharmacy positions are deleted from the 
current level and personal services were reduced from 
current level are approximately $125,000. Under operating 
expenses the executive has added funds for an expected 
increase in the average daily population of the Forensics 
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Curt Chisholm referred to the work sheet and 
personal services. He discussed some of the problems, such 
as salaries for on call coverage by the psychiatrists cit the 
hospital. He also mentioned that they accrue large amounts 
of comp time. If they quit to take another position the 
state has to cash them out. He also mentioned a federal 
physicians replacement program wherein psychiatrist 
residents owe the government for money they borrowed tC) 
complete their psychiatric training. In about a year two of 
them working as full time psychiatrists at the hospital will 
have paid off their debt to the government and they can go 
at that time anywhere they want. -

The same dilemma he has alluded to in the 
psychiatric staff is also a problem for them in other 
professional fields, particularly psychiatric nurses, PHd 
level psychologists and occupational therapists. Certciin 
professional categories within all the institutions are a 
very acute problem and at Montana State Hospital the 
salaries are preventing them from recruiting and retaining 
these people. They are the key to the treatment needs they 
have at Montana State Hospital. 

Equity issues are raised if new nurses are started 
at a higher pay scale under a pay plan exception. Nurses 
who have been working for several years would like to come 
up to the same level as someone hired under a pay plan 
exception. 

Rep. Menahan and Rep. Peterson asked questions about 
the higher pay plan, the average salary of a nurse, and the 
fact that the Personnel Div. does not recognize the 
problems. Jane Edwards answered questions concerning the 
nurses' pay. Rep. Peterson asked what the worst scenario 
could be, if they were unable to hire the necessary 
professional positions. Curt responded that they have to 
provide care and custody and make sure their environment is 
clean. However, without treatment they would then be in 
violation of the provisions of the Mental Health Act. 

Rep. Menahan stated the staff that is there is doing 
a very excellent job and this should be brought out here. 
He stated that in answer to the worst scenario we are cllmost 
there now. Rep. Grady stated that the committee is going to 
have to go to the Administration with a budget that is 
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realistic and he realizes the Administration wants to hold 
the line but he feels there is a crisis and feels this has 
to be addressed. He feels this committee should start to 
try to rectify this problem. 

Jane Edwards stated her primary concern is not 
increasing authorized levels of staff but it is in filling 
those authorized positions and retaining qualified 
employees. At this point the psychiatrist situation is 
critical but she also feels the registered nurse situation 
is just as critical. She feels they can provide adequate 
treatment with no increase in the professional staff, but 
that they have to address the pay plan issue so they can 
start repaying the qualified loyal competent employees and 
recruit to fill positions. 

Sen. Harding asked about the level of pay and why we 
are so far under the private sector. Jane Edwards responded 
that the pay levels have not been revamped and that while 
the private sector has grown in terms of salaries and 
benefits the state has stayed status quo. Sen. Harding then 
asked what salary the good quality nurse would accept. Jane 
remarked that they would have to look at a starting salary 
of $10.00 an hour. 

Wilbur Rehmann, who represents the Montana Nurses' 
Assoc., spoke about nurses' pay. He passed out Exhibit 2, 
comparison of Montana State Hospital wages with competitive 
private sector wages. He then passed out a report 
indicating a nursing shortage and that it will be a reality. 
The Dept. of Labor states 3,000 more nurses will be needed 
in the next 12 years in Montana. That is the driving force 
behind the professional salaries for nurses. He also passed 
out exhibit 4, Montana Nurses' Assoc. testimony on Montana 
State Hospital. He cited the conditions of the physical 
plant at Montana State Hospital as being in very bad shape 
that the pay plan does not address. The problems are 
recruiting and retaining. They can receive more benefits in 
Butte or Anaconda hospitals for less stressful work. There 
are high risk situations for staff. 

Sen. Harding asked where LPNs and nurses' aides fit 
into the certification for the State Hospital. Jane Edwards 
stated that in not just nursing but other areas as well 
they are unable to fill positions with a qualified person. 
They then need to rely more heavily on a less qualified 
person to carry out some of the job responsibilities. They 
have to stay in compliance with licensure status and the 
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Sen. Aklestad asked if the sheet (Exhibit 2) that 
was handed out reflected the benefits on both sides, the 
state hospitals and the private hospital. Mr. Rehmann 
stated he did not compute the fringe benefits per see The 
one benefit is the shift differential and the state does not 
provide even that. The State Health Insurance Center in 
negotiations with the Dept. of Administration this year is 
saying. that the insurance plan with the state may be reduced 
in terms of the amount of benefits available. 

Sen. Harding asked how many registered nurses \lie 
have to have in order to qualify for the hospital 
certification. Ms. Edwards replied it was her opinion they 
need the full authorized complement of registered nurses. 
They have done a considerable patient classification study 
and staff and analysis study and at the full positions which 
are 43.9 they could provide adequate registered nurse 
coverage. Sen. Harding asked what the figure was on the 
nurses' aides and how they fit into the picture. Ms. 
Edwards stated that currently they have 56.8 authorized at 
the Galen campus. There are also 187.2 psychiatric aidE!s or 
special duty aides assigned to the Warm Springs campus. 
Sen. Harding asked if the¥ have a problem getting theSE! 
people at the pay that we re paying them. Ms. Edwards 
stated that at the present time they have not had a 
recruiting problem with their aides, part of which is due to 
the economic condition in that area. They have a pre
employment orientation program where they train persons to 
become aides and they are on standby if a position becomes 
vacant. The LPNs still have been fairly well recruited. 

Rep. Menahan mentioned that Bozeman had cut back on 
the nursing program in the University System. Sen. Harding 
stated that she would like to mention to Ms. Edwards that 
the modified budget includes the training for those nurses' 
aides. Ms. Edwards stated the other thing she tried to get 
included in the modified OBRA were 19 additional aide 
positions because of the increased requirements in the 
nursing home for rehabilitation programs and maintenance 
programs that are going to require much more staff. 

Mary LaFond from OBPP showed the changes she has 
made and are reflected in Taryn's numbers. She passed out 
Exhibit 5 with highlighted areas. 
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Sen. Bengtson asked what the reasons were for 
reducing operating expenses in the executive budget Mary 
LaFond answered that they had the vacancy savings to cover 
their costs. 

Rep. Menahan stated that Curt had stated that the 
Personnel Dept. has been flexible and their job was to 
direct this legislative body of what was going on in some of 
these positions. Granted there is flexibility but it causes 
a personnel problem and that just shows the ineffectiveness 
of the Personnel Dept. 

Operating Expenses: Curt Chisholm said Taryn had 
listed the issues and within all of that they have taken 
care of the HPI and they would like to recommend the 
executive budget level because it gives them a little more 
money. He mentioned that repair and maintenance had been 
reduced in both current level and the executive budget. 

Taryn explained that the hospital had overextended 
repair and maintenance by approximately $40,000 over the 
appropriation. Rep. Grady asked if she took into 
consideration the inflation rate. She did not believe the 
executive added an inflation rate on repair and maintenance 
and therefore it was not reflected. 

Tom McCarthy, from Montana State Hospital made 
comments concerning money to repair and replace things that 
have gone, citing patching and breakdowns. Rep. Menahan 
asked if they put in for this in their requests. Ms. 
Edwards said yes they did. She mentioned one of the reasons 
repairs and maintenance went up was the increasing 
requirements during Medicaid, Medicare surveys. New things 
are now required in every survey and they are required to do 
some major repair maintenance which is escalating the costs 
in the budget. 

Rep. Grady asked where the line is drawn between 
what is in long range building. Rep. Menahan mentioned that 
$25,000 or over goes into long range building. 

Tom McCarthy mentioned the vehicle problems, that 
they don't have many dependable vehicles, and that a lot of 
money is put into those vehicles for repair. They could be 
looking at a serious liability. 
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Keith Wilson gave some figures projecting a short 
fall of about $38,000 in repair and maintenance. Rep. Grady 
talked about looking into the state motor pool as they 
mentioned before. Mr. McCarthy explained they have been 
offered vehicles for sale by the motor pool but they can get 
a better buy elsewhere. 

Terry Minow, who represents the Montana Federation 
of Teachers and Montana Federation of State 
employees,including the Warm Springs Professional Employees' 
Federation, the Warm Springs State Hospital Independent 
Union and the Warm Springs LPN Association, made three 
specific requests: that the committee adequately fund this 
budget, and address the problem of under staffing, that
every member of the subcommi ttee take a good look at Rlep. 
Menahan's pay plan bill and support that bill. That bill 
will address this problem of recruitment by implementing a 
separate pay plan for state employees in the Dept. of 
Institutions, and that the subcommittee stand firm and take 
the 0 percent vacancy savings policy. 

Steve Waldron, representing Montana Community J~ental 
Health Centers, 'testified for the staff at the Montana State 
Hospital. He supports the state hospital and urges the 
committee to look at the funding needs. 

Rep. Menahan and Sen. Aklestad suggested someone 
from the Dept. of Health should come in and address the 
committee concerning medicaid inspections. 

ADJOURNMENT 

Adjournment At: 9:45 a.m. 

WM/ms 
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COMPARISON OF MONTANA STATE HOSPITAL WAGES WITH COMPETI'rIVE 
PRIVATE SECTOR WAGES. 

Prcbaticn 
MONTANA STATE HOSPITAL (Grade 13) = $8.69 

MISSOULA ST. PATRICKS' HOSPITAL $10.84 - $11.22 

MISSOULA COMMUNI'rY HOSPITAL $10.80 - $1l.18 

BUTTE ST. JAMES HOSPITAL (in negctiaticn) - $10.35 

ANACONDA COMMUNITY HOSPITAL $10.45 -$10.77 
,0.6t) 

BOZEMAN DEACONESS HOSPITAL (in negctiatien) - ~ 

NORTHERl."J MONTAl.~A HOSPITAL HAVRE $1~.5il - $11.02 

Tep Shift 
~.09 -0-

$14.60 - $15.11 .45/.85 

$14.55 ~ $15.06 .45/.80 

$12.50 .50/.75 

$13.43 - $13.75 .30/.40 
IS.1l) 
~ .40/.75 

$12.80 - $13.41 .50/.65 

Mentana State Hespital at Warm Springs/Galen is well belew ~~e average ccmpetitive 
wages in the regien and the MSH dces net cffer any shift differentIal. 
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NURSING SHORTAGE 
\'VlLL BE A REALITY 

,:O.,F .: 
, 

: Th~ ~hortagc of nurses has been a topic of great concern, both 
~ nationwide: and in 1\lontana. A recent Nursing Supply survey, 

administered by the t-.lontana Hospital Association, showed that the 
nursing shorwgc is Ie.c;s severe in Montana (8.9% vacancy rate) than 
n;ltionwidc (11.3% "acancy ratc). However, the crisi~, may be looming 
ahead as the Montana Department of Labor and IndustO' projected that 
3000 more nurses will he needed in the ne>'1 12 years. 

, 
---------------------- National nursing data is now available from The Nursing Report, 

excerpted from the Sixth Report to the President and the Congress on the Status of Health Personnel in the united 
StatL:s, June, 1 'mg. It anaiY/L:s rccc.:nt de\-cJopmen15 in the supply, geographic and specialty distribution, and education 
of the nation's nursing personnel. It also provides an assessment of the supply and requirements of nursing personnel 
for the years 2()()O, :010, and 202!l. The report included the following chart of full-time equivalent supply and 
rcquir::ments projections for nursing: 

Year 2000 Year 2010 Year 2020 

Associate degree/diploma 
Supply 1.017,500 983,500 856,100 
Requirements 586,000 794,000 855,300 

Baccalaureate 
Supply 596,600 656,500 635,500 
Requirements 853,800 1,385,300 1,754,300 

Muster's and doctorate 
Supply 174,900 250,400 314,900 
Requirements 377,100 531,800 822,200 

The report noted that "these data indi:ate that the imbalances between the supply and requirements noled for the 
future occur for registerc.:d nurses (RNs) with baccalaureate and higher degrees. While the projected .supply of associate 
degree/diploma ntlrses is significantly higher than the requirements for the year 2000, by 2020 the supply and 
requirements are ahout equal. Requirements for baccalaureate graduates, however, in the year 2000 are 43 percent 
higher than the projected supply. By 202(), the requirement~ were almost three times higher than the supply. For nurses 
with graduate degrees. the requirement.;.; were almost three times higher than the supply for all three years: 

The report's findin~~ concluded tha: tkrc i~ ar. increased demand for RNs in hospitals, along with problem:; of 
rccruitm(;nl ant! reknliol1. Dat;1 have als(' ,,11(\\\'n chroni:: deficits in skilled nursing personnel in nursing homes. 
I ndicatiom 1m t he rut url: show that edu:;nion:ll program," prcp:irinf: indi\'iduab for practice as RN::. fuce decline" in 
::nrollmenh. I n addition. it i\ anticipat ec thai ther:: \\"ill he a decline in the panicipat ion in the nurse worl; force brought 
about hy thc: incrL:asing ;Iging of the nurs;; pllpu\:tti(lTI. 

Copies of tht: l\ur,ing Report (Accession l\;{l. HR P mOi20-l) m:ly be purchased for $22.95 (which includes shipping 
and h;mdling) from the National Tcchni:al Information Service, 52R5 Port Royal Road, Springfield, Virginia, 22161. 
(7m) 4S7-4Ci50. 
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MONTANA NURSES' ASSOCIATION 
BOX 5718 

HELENA, MT 59604 

TESTIMONY ON MONTANA STATE HOSPITAL 

Mr. Chairman, and members of the Committee, my name is Wilbur W. 
Rehmann, Labor Relations Director for the Montana Nurses' 
Association, a 1,300 member professional labor organization 
v,lith 17 collecti'Je barga.ining unit~. in hos.pita.l~. iI.ll c..cr·cls·~· the 
state. The Montana Nurses' Association represents professional 
Registered Nurses at the Montana State Hospital, at both the Warm 
Springs and Galen Campuses. 

Mr. Chairman, the State of Montana is facing a crisis in 
ca.re .:<.t t1clnta.na. Sta.te HCI~.pital, the Department clf InstitlJtions. 
has been the poor child of state agencies for the past 8 years. 

Unfortunately the proposed budget of Governor Stan Stephens 
continues this disasterous trend. I say disasterous because if 
the Governors budget for Institutions is all~~ed to stand the 
State of Montana is heading into a period of continued lawsuits 
from patient advocates because of short-staffing and staff 
bur'nclut and this., coupled v,li th the pCltentia.l lo~·~· of feder'cd 
t"1 e d icc.. i d fun din g [ ... .Ii 1 1 m a. k e the h 0 r' r' 0 r' ~. CI f 1 8 t h C e n t u ryE n g lis h 
In<E·c..ne Asyl ums 10clk 1 ike a. pi cn i c. 

The MNA Local Unit of professional Registered Nurses at the 
Montanan State Hospital suffers from some of the lowest salaries 
in the State for professional Registered Nurses. The State 
Ho';:'p i ta.l v .. ia.ge s.ca.l e is .8.ppr·cl>: im.:O.te1;.' $2 to $3 below the 
prevail ing wage in Butte, Anaconda, Missoula, Bozeman, Helena and 
the Governors hometown of Havre (Attached Appendix A explains the 
comparison). It is no wonder that professionals are leaving the 
institution and more importantly no new ones are coming to 
replace those who are leaving. 

According to the MNA Local Uni t Chair, Gloria Paddock, RN, 
there are currently 6.5 RN vacancies at the hospi tal. Two of the 
RN's leaving have taken jobs at neighboring healthcare 
fc-.c i 1 it i es., cIne .:.t Ri t.!endell in Butte, .:<. hos.p i tc-.l ~.,Ii th .8.n 
emotionally disturbed youth and chemical dependency unit where 
starting salaries are $12.50 an hour (State Hospital $8.09 start) 
a.nd the other' to a. long-ter'm ca.r·e fa.c iIi ty [ ... .Ii th 1 m· . .1 str·e·:.<E. a.nd 
low risk work. But, the 6.5 professional Registered Nurse 
vacancies are only the tip of the iceberg, by the end of February 
the total professional Registered Nurse vacancy rate based on 
four more RNs submi tting resignations is predicted to be 10.5 and 
C CIIJ I d go high e r' • 

Not only are the wages tragically low at the State Hospital, 
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but it i~. cur'rent1)' the on1), ho~.pita1, that I Knc,1,J.,1 c,f in the 
state, that does not pay its professional employees an average of 
$.50 an hour shift differential for evening shift and $.80 an 
hour for night shift. Why not? Doesn't the State of Montana 
want well-qual ified, highly sKilled and motivated professional 
employees? Doesn't it want a high-standard of professional 
nursing care for its patients? Members of the committee, I 
submit to you that a 1% to 3% adjustment to the pay plan with no 
shift differentials is absolutely and totally inadequate to 
iI.ttr·act and m .... int .... in a. high qua.1 it)' pr·ofe<:.<:.i.c,na1 nur·-;:.ing <:.t.:O.ff. 

Low pay, few fringe benefits and a case load that isn't 
treating measles or mumps, nursing care at Montana State Hospital 
involves high risk care. RisK of sometimes violent physical 
threat to safety, risK of contagious diseases for which there is 
no Known cure such as AIDS or HIV, risk of emotional overload 
because of the seeming hopelessness of certain mental i11nesses-
v,'od~ing at the ho<:.pitCl1 i<:. putting >'c,ur'se1f a.t cc,n<:.tClnt ri<:.I<. 

Bur'n-c,ut, emotiona.1 .s.nd financi.s.l bur'n-out, th .... t'':· the re .... 1 
problem CIt MontClna State HospitCl1 and something needs to be done 

now, by this Legislature and this Governor. 

Professional nurses at the StClte HospitCl1 Clre not asking for 
the moon, they're just asking to receive the respect, support and 
r·el)·,1a.r·d th.:<.t nur·<:·e<:· in the pr·il,! .... te <:.ector· r·ecei',ie. It '-.: .' __ J 

get those things then as sure CIS the dClY is long they will not 
continue worKing under the current conditions. The state pay 
plan is not worKing, we need better wages and we need a shift 
d iff e r' e n t i a.1 j u <:. t 1 ike e ~i e r'}' 0 the r h o<:·p ita 1 i n t"10n t .s.n a .. 

ProfessionCll Registered Nurses are carrying out your mandate 
for' car'e, plea.se ma~:e it clf the highe<:.t q'J .... lit>, .... <)~..ila.ble, they 
.... r·e l",or·l..; i ng fc.r yc.u .... nd .tal< i ng the .r i <:.I<s for you. 

Respectfully submitted, 

Wilbur W. Rehmann 
Labor Relations Director 
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Benefits were not applied to Overtime. Holdays Overtime and Differential. OBPP 
agreed to add $127,949 FY90 and $131.107 in FY91 to the 1400 Employee Benefits 
category. 

This committee has approved the HPI contract with the OBPP position of reducing 
the base 5% and applying inflation to the Drug category. 

The highlighted lines indicate where the changes are from the previous 
submitted budget for the Montana State Hospital. 

Salaries 
Overtime 
Differential Pay 
Longevity 
Holidays Worked 
Employee Benefits 
Health Insurance 
Vacancy Savings 
1800 

Total Level 

Contr Serv-Inf1a 
Supp/Mat1s-Infla 
Commun-Infla 
Uti li ties - Infla 
Goods for Resale 
Contr Serv 
Supplies/Matls 
Communication 
Travel 
Rent 
Utilities 
Repair & Maint 
Other Expenses 
Goods/Resale 

Total Level 

Equipment 

General Fund 
Alcohol Trtmt 
MSH Canteen 
!-ISH Donations 
Warm Springs Hosp 
MSH Interest/Incme 

Total Program 

EXEC 
FY90 

7,363,214 
185,776 
49,391 

106,731 
239,836 

1,883,174 
503,700 

-194.577 

LFA 
FY90 

DIF 
FY90 

7,476,962 -113,748 
185,776 
27,084 22,307 

106,731 
239,836 

1,909,113 -25,939 
510.600 -6,900 

-394,877 200,300 
276,037 -276,037 

EXEC 
FY91 

7,363,214 
185,776 
49,392 

116,982 
263,819 

1,929,999 
503.700 

-195,656 

LFA 
FY91 

7,476,962 
185,776 

27,084 
116,982 

1,956,541 
510,600 

-396,770 
300,020 

DIF 
FY91 

-113,748 

22,308 

263,819 
-26,542 
-6,900 

201,114 
-300,020 

10,137,245 10,097,426 39,819 10,217,226 10,177,195 40,031 

725 
97,200 
-1,404 
99,527 

10 
550,912 

1,481,084 
163,120 

35,522 
22,088 

746,150 
186,756 

30,231 
137,980 

725 
94,991 2,209 

-663 -741 
99,527 

10 
290,891 260,021 

1,399,000 82,084 
160,655 2,465 

35,397 125 
22,088 

746,150 
192,785 -6,029 

17,111 13,120 
137,980 

1,449 
145,006 

-816 
137,299 

9 
569,105 

1,481,084 
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