
MINUTES OF THE MEETING 
EDUCATION SUBCOMMITTEE 

50TH LEGISLATURE 

January 30, 1987 

The meeting of the Education Subcommittee was 
order by Chairman Dennis Nathe at 8:10 a.m. 
January 30, 1987 in the SRS Auditorium. 

called to 
on Friday, 

ROLL CALL: All members were present. Also present were 
Dori Nielson and Jane Hamman of the Legislative Fiscal 
Analyst office, Sib Clack of the Office of Budget and 
Program Planning, and Deb Thompson, Secretary. 

UNIVERSITY OF MONTANA 

President Koch discussed the University of Montana. He 
stated that the alumni distribution was the first in the 
United States. Excellence in athletics, biological re
search, and the repertory theater were mentioned. He 
displayed charts that listed research-projects that encom
passed the entire state. A list of firms that created new 
jobs for economic development were directly related to the 
universi ty. The budget was discussed and the decline in 
resources. The faculty size had decreased, the utility 
costs increased, and the institution was unable to deal with 
deferred maintenance. He pointed out that faculty salaries 
were clearly related to quality. The best faculty were 
being lost to higher paying jobs. Another fact was that 
Montana was spending less per student than any other western 
state in student support. The difficulty in dealing with 
further cuts was discussed. Planned reductions in programs 
would be carried out, but was not possible abruptly by July 
1. (322) He discussed the various programs and the value to 
the student and the community. President Koch recommended 
flexibility in the budget that would permit reinvestment of 
savings and a return of indirect costs (594). 

Representative Bob Ream (I-B) testified in support of the 
university funding. He said increased revenues were neces
sary for the state. He was concerned about the morale on 
the campus. He suggested a 10 cent prescription fee to save 
the pharmacy school. 

Dr. Tom ROY, chairman of the faculty senate, spoke about the 
erosion of education. He said adequate funding for the 
university was a necessity. 

Professor Fred McGlynn, president of the university teachers 
union (112), said the crisis in education if eroded further 
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would result in irreparable damage. 
adequate (Exhibit 1). 

Salaries were not 

Paul Tuss, president of associated students at UM (206), was 
concerned about future cuts. If the university system is 
underfunded there will be a migration to find an education 
elsewhere. Those that leave will remain out of state for 
most of their productive years. (Exhibit 2) 

Vicki Cocchiarella testified about the greater workloads at 
the university when positions are vacated. (275) 

Dan Marinkovich, president of the alumni association, (388) 
spoke about his concern for quality eduation. He urged 
funding to ensure quality education. He said that education 
is the key for economic enterprise (Exhibit 3). 

Jim Murry, executive secretary of AFL-CIO, (491) urged 
continued support for the university and higher education. 
He said the cutbacks are shortsighted and are not a solution 
to Montana's problems. (Exhibit 4) 

(2-A) Ian Davidson, of D.A.Davidson, spoke about the econom
ic impact. He said that higher education is a solution and 
an investment in the future. 

Elmer Hausken, (092) of the American Association of Retired 
Persons, said a main priority is to contain the cost of 
medical services as part of medicine. His concern was the 
average cost of prescription drugs would go up if there were 
no further graduates from the school of pharmacy. (Exhibit 
5) 

Duane Bohling said the pharmacy program is 
costs down for people who need the service. 
that the small town pharmacies will be 
(Exhibit 6). 

a way to keep 
He pointed out 

hurt the worst 

Larry Anderson, administrative assistant to the mayor of 
Missoula, spoke about the close ties between the university 
and the city of Missoula. He presented a resolution to the 
legislature in support of the scholastic service to the 
state by the university. (Exhibit 7) 

Ray Hart, chairman of the department of religious studies, 
read a brief statement by a student, Mary Lisa Prine, in 
support of the university. He discussed religious studies 
as being essential to a liberal arts college. 

Joseph Brown discussed Native American religions (293). He 
told a Coyote story as an example of values told through 
stories. 
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Frank Pettinato, dean of the pharmacy school (369), spoke 
about his concern for the budget crisis. He recommended 
funding at the 1986 level. He said acceptance of the 
executive proposal would be tragic for the university. He 
spoke about the elimination of the school of pharmacy that 
had served for 80 years and had 100 percent placement of 
their graduates. The consequences of eliminating that 
school would result in an increase in health care costs. 
Smaller communities would be affected. The faculty and 
staff would no longer be a resource. 

Eric Stinnett testified that the state would lose its source 
of pharmacists. Pharmacy students will be forced to go out 
of state to continue their program. 

Laurie Morin teaches business courses at the school of 
pharmacy. She pointed out the 100 percent placement of 
pharmacy graduates. She said it would cost $8 million to 
replace the school and that it would be a mistake to close 
the school. She recommended restoring the budget to 1985 
level. 

Janet Bower-Hune spoke in support of funding for the health 
sciences and physical therapy program (566) (Exhibit 9, 9a). 

Barbara Bennett testified in support of the university. She 
submitted written testimony (Exhibit 10). 

Neal Blakely from the physical 
universi ty said he was attracted 
other states. He urged support 
program (Exhibit 11). 

therapy 
to job 

of the 

program at the 
opportuni ties in 
physical therapy 

Susan Sheely, board of trustees of the multiple sclorosis 
society, said that physical therapy makes a difference in 
people's lives so they can lead functional lives. She 
supports adequate funding. 

Barbara Shaver testified for students who could not attend 
the hearing. (Exhibit 12) 

Barbara Bain, chairman of the department of communication 
sciences and disorders, said that this was one of the 
programs that was slated for possible elimination. The 
communication sciences and disorders program at the univer
si ty provide a state resource. In addition to training 
speech pathologists and audiologists, service is provided 
across the state to clients who have speech language and 
hearing problems. Faculty members serve as consultants to 
clinics. State law mandates that clinicians in the field 
get continuing education and that is available through the 
program. without the program, clinicians would have to go 
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out-of-state, and spend money out-of-state, 
working in Montana. She urges support of 
through continued funding (Exhibit 13). 

to 
the 

continue 
program 

Sheila Leith testified about the concern for the impact on 
the population the program serves. She recommended a 
reevaluation of the proposed cuts before eliminating a 
valuable program (Exhibit 14). 

Judy Kovats, from Stevensville, cannot accept the elimina
tion of the program. She said speech therapy was a maj or 
path to normal growth and can affect success or failure of a 
client. (Exhibit 15) 

Richard Boehmler, a taxpayer, testified in support of 
funding for the program. 

Glenn Kolaty testified about the program. He said the 
program provided a necessary service. He pointed out that 
this was the sole source of continuing education in main
taining a state licence in the field. (Exhibit 16, 16a) 

Bill Patten spoke on the business education program funding 
(Exhibi t 16-1). He was concerned about not having proper 
business education in the high schools. He took a survey of 
the more than 390 high school business teachers and approxi
mately 125 of those will leave the teaching profession in 
the next five years. Not enough business education teachers 
will be trained unless the business education programs are 
retained. 

Leonard W. Brewer, Missoula physician, discussed the common 
thread that existed in the preceding testimony. He pointed 
out that the proposed eliminations of programs were the 
three medically related programs. He said that the elimina
tion of these programs is shortsighted and counterproduc
tive. (Exhibit 17) 

Audrey Peterson (458), a faculty member at the University of 
Montana, was concerned that the committee resolve the 
situation in the long-term. 

Margaret Bruno, a sophomore in home economics, spoke in 
support of university funding. 

Betty Cole, a junior in home economics and president of the 
chapter of home economics, stated that higher education 
provides more employment opportunities. 

Rita Sheehey testified in support of funding of the univer
sity system. 
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Tony Wellever, senior vice president of Montana hospital 
association, supports continuation of the school. He 
pointed out that hospitals will be forced to recruit 
out-of-state allied health professionals (Exhibit 19). 

Lee N. VonKuster testified in support of funding. 

Carrie Johnson, member of Missoula school board spoke in 
support of funding (Exhibit 20). Discontinuing the training 
of communication science specialists will make it difficult 
for school districts to fulfill their legal obligations to 
provide speech and hearing services to Montana school 
children. 

Dick Dun, a faculty member and librarian at the university, 
spoke about the decline of the library. He said that 
academic journals were not always available. (032) 

Robert H. Likewise, executive director the Montana state 
pharmaceutical association, testified about the need for 
retaining the school of pharmacy. A fact sheet was prepared 
that outlines the need of this school. He stressed some of 
the long range ramifications. These include the ultimate 
shortage of pharmacists, a loss of health care providers in 
some of the rural areas, and also higher prices. (Exhibit 
21 ) 

Tom Li terski, chief of pharmacy at Fort Harrison, spoke 
about the affect on quality the closure of the school of 
pharmacy would have. (Exhibit 22) 

Scott Sienley (137), a student, testified in support of 
funding for education. 

Pete Carroll, a senior law student, spoke about the quality 
of education. He did not understand why the board of 
regents would cut athletics only 10 percent and eliminate 
valuable programs completely. He suggested this was like 
dealing with the flavor of a beer on a Saturday afternoon 
compared with the quality of education sliced to the bone in 
programs that teach people something (Exhibit 23). 

Jim Sears, professor in the geology department, pointed out 
the overturn in faculty as older professors retire. He said 
the University of Montana must be able to compete nationally 
to draw top quality educators and research scientists to 
replace the retiring faculty. They also have to compete to 
retain the young faculty that are drawn by attractive new 
careers across the nation (Exhibit 24). 

FORESTRY AND CONSERVATION EXPERIMENT STATION 
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President Koch informed the committee about the forestry and 
conservation station, an agency of the University of Mon
tana. It provides extremely valuable applied research in 
the forestry area. 

Dr. Sidney Frissell, dean of the school of forestry and 
director of the forest experiment station, discussed the 
biennial report (Exhibit 25). Research work is done on all 
the forest resources in the state so that they are managed 
for economic and social benefits for the citizens. (228) He 
mentioned second growth forests that attract new industries 
and tourist dollars. Management tools such as efficient 
harvesting techniques are information Montanans need to make 
the best use of resources. This program addresses problems 
that are critical to the needs of the state and involves 
businesses and landowners. (354) 

Gary Brown, state forester with the department of state 
lands, (392) spoke about the management and technical uses 
of research information (Exhibit 26). 

Steve Laursen, state extension forester (430), discussed 
forest land management. He said the new technologies and 
management skills gained from research efforts were impor
tant to the state (Exhibit 27). 

Jim Runyan, Champion International western operations 
manager from Milltown, spoke about the large four-state area 
involved in forest management. He said the experiment 
station has been selected to sponsor the forestry coopera
tive because it gives the best return on the dollars invest
ed (563). He pointed out that this research benefits 
Montana and other states (Exhibit 28). 

Al Kenton read testimony from Howard McDowell of the Montana 
Tree Farmers Association, concerning Montana tree farms and 
the need for state support of long-term forest research 
proj ects . (Exhibit 29). 

Dr. Frissell summarized the need for support of the forestry 
station. He urged support for funding at the HB500 level 
because of the importance of the agency's work to the timber 
industry, forage, recreation and tourism. 

Senator Fred Van Valkenburg (030) testified in favor of 
funding the forestry experiment station. He said the 
University of Montana was a tremendous economic asset to the 
community of Missoula. He felt the university system was on 
the verge of catastrophic collapse. 

President Koch submitted written testimony by students 
(Exhibit 29, 30a). 
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ADJOURNMENT: The meeting was adjourned at 12:15. The next 
meeting was announced for 8:00 a.m., February 2, in the 
Scott Hart Auditorium. 

DENNIS NATHE, Chairman 

dt/1-29 
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A Cost-Benefit Analysis of Reduced State Funding for 

* Higher Education in Montana 

By: 

Dr. John Photiades, Department of Economics, University of Montana 

Dr. Ron Perrin, Department of Political Science, University of Montana 

Governor Schwinden has recommended to the State legislature that State 

funds to the six-unit Montana university system be cut by $13 million during the 

next two years. Unit presidents, with the approval of the Board of Regents, 

have responded by drawing a long list of departments and schools that will have 

to be eliminated if the propOsed budget cuts become reality. 

The Governor has defended the proposed cuts at least partly on the grounds 

that the university system is not doing enough to strengthen Montana's economy -

and that the cuts will prod it to do so. 

strengthen Montana's economy? 

Is this true? Will the cuts 

More to the point: Will the social benefits from the tax revenue we save 

exceed the social costs of reduced services in higher education? This question 

has yet to be addressed. The cuts have been proposed without any systematic 

analysis of the costs and benefits that will ensue from such precipitous action. 

But Montana's future cannot be guided by mere conjecture. 

It is a basic principle of traditional economics that if the social costs 

of a proposed change exceed its social benefits, the change should not be 

undertaken - at least not on economic grounds. 

Economic cost-benefit analysis can estimate only the relative value of 

education (the benefits we receive relative to the costs we incur when we commit 
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resources, as represented by tax revenue, to higher education rather than to 

other uses, e.g., to more after-tax income for each of us). 

But part of the relative value of education is very difficult if not 

impossible to estimate by cost-benefit analysis. This is so with regard to the 

non-monetary benefits education confers to people (such as improved citizenship, 

a better sense of community, or the occasional sheer pleasure of learning). 

And cost-benefit analysis cannot and does not consider education's absolute 

value. For education is not merely a means to an end (for higher income, for a 

better quality of life), but also an end in itself. The quest for knowledge is 

a basic human nee,d embedded deep in our nature, which often seeks no more than 

what knowledge stands for: an understanding of the world and our relation to it. 

(Uhen a child drives us crazy sometimes with endless questions, is s(he) after 

more income? A better quality of life? Or is (he) merely expressing a need to 

know, i.e., to imbue existence with meaning, to order the world and participate 

in it more fully through sharing the wisdom and culture of our community? And 

when we "grow up," should we limit that quest only to those pursuits which have 

an instrumental, relative value?) 

But in our current economic and cultural climate, consideration of the 

enduring value of education beyond its direct monetary contribution to "bread 

and circus" issues has, unfortunately, little chance to alter the outcome of a 

political debate on budget cuts. Thus, despite the fact that it biases the 

argument against the value of education, the investigation that follows is 

limited to this single question: Will the proposed cuts help improve 

Montanans' incomes (and hence the State's budget outlook) in the ~ future? 

Montanans' incomes can be increased in two ways: through changes (like 
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increases in the export of goods and services) that result in a net inflow of 

funds from out of State (the "export effect"); and through changes that generate 

a greater value of goods and services from our resources within the State (the 

"productivity effect"). 

The $13 million additional cuts to the university system proposed for the 

next biennium (i.e., about $6.5 million per year) amount to "tax savings" of 

about $18 per employed Montanan, or taxpayer per year. These "tax savings" 

might result in even greater gains in our incomes if they are used for private 

or public projects that . succeed in attracting out-of-state funds, or in 

enhancing our in-state productivity. These gains will. constitute the income 

benefits of the proposed change. But what are the costs imposed on Montanans' 

incomes by these $18 dollar annual "tax savings" per Montana taxpayer? 

The figures on costs that follow require assumptions and estimates of 

uncertain future events. To prevent charges of "academic bias," these 

assumptions are taken to err on the side that underestimates the economic value 

of higher education - in other words, they tend to understate the true costs of 

the proposed cuts. 

1. "Export Effect" Costs 

Each dollar received from outside of Montana which is spent and respent 

within Montana generates, based on various studies, 2.5 to 3.5 times that amount 

in Montana income (the "multiplier effect"). The university system is a 

powerful export industry, as the following can attest: 

a. Each dollar spent on the university system by the State of Montana 

acts partially as seed money to attract funds from outside sources, much of it 
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from the federal government. During fiscal 1986, the University of Montana 

alone attracted close to $3 million in federal research and training grants, and 

close to $13 million in federal financial aid to students (grants, loans, and 

work-study funds). Combined, these amount to 54 cents for every dollar received 

from the State in general funds and state property tax revenues. 

To be on the conservative side, assume that, for the university system as a 

whole, the proposed cuts reduce outside federal funds by only 40 cents for each 

state dollar lost; and that the "multiplier effect" of not having these funds to 

be spent and respent within the State is just 2.5. Then, the resulting average 

short-term income loss per taxpaying Montanan from this source alone amounts to 

$18 per year - a figure that exactly matches the direct "tax savings" of the 

proposed spending cuts. In the long run, because of repayment of student loans 

to the federal government by those ex-students still remaining in Montana, the 

income loss from this federal source would be somewhat less (about $12 per 

Montana taxpayer per year). 

b. The elimination of schools and programs and "the further overall 

degradation of educational quality will probably prompt some Montana residents 

to seek education outside of the State. (At U.M. alone, the "hit list" of 

programs will eliminate 534 majors. Similar effects are projected for MSU). 

Assume - by most accounts, fairly conservatively, - that for the whole 

university system 900 more Montanans will seek education outside of the State, 

and that each will spend a bare-bones figure of $5,000 of Montana income 

annually. Then, applying again a multiplier of 2.5 on that money that leaves 

the State and is lost from being spent and respent within ~1nntana, the income 

loss per Montana taxpayer will be another $31 per year. 
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c. The proposed cuts will have a similar effect in reducing the number of 

out-of-state students and the "export" income they bring with them. Assume 200 

fewer non-resident students for the whole university system, spending $5,000 of 

outside funds net of federal aid each. This source, based on a 2.5 multiplier, 

adds another $7 of income loss per Montana taxpayer per year. 

The combined income loss from these first three "export" sources alone 

amounts to a minimum of $50-$56 per Montana taxpayer per year, or about three 

times the annual direct "tax savings" of the proposed budget cuts to each 

Montana taxpayer. 

This income loss will be no less immediate than the corresponding benefits 

from the "tax savings." Nor will this loss be concentrated merely on those who 

are directly involved with education, because of the "multiplier effect." With 

, each additional round of spending and respending of university system "export 

dollars" within Montana, new income is generated to more and more businesses and 

individuals farther and farther removed from university and college communities. 

Like a pebble tossed in a still pond, export income from higher education sends 

small ripples of prosperity throughout Montana's stagnant economy, in ever 

broadening circles. 

d. Finally, there are some miscellaneous export income losses to Montana 

taxpayers - such as out-of-state consulting fees, book royalties, etc. accruing 

to faculty and staff scheduled to be fired because of the proposed cuts. 

And there are also important imponderables, such as the effect of the 

proposed cuts in attracting businesses and individuals from out of state (or in 

retaining the ones Montana presently has) to invest, work, and live here. 
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For the case of U.K. alone, considering that many of the proposed cuts are 

in health-allied fields (e.g., pharmacy, physical therapy, communications 

sciences and disorders) with important linkages to the budding health-care 

industry in the area, the losses in "export" income may prove considerably more 

than what the sum of the first three factors imply. No reliable estimate for 

the potentially disastrous "export" (and "productivity") effects of this factor 

can be provided here. Regrettably, the ensuing discussion will exclude 

consideration of income losses to Montana taxpayers from this source. 

But, some may ask, doesn't the university system contribute to some income 

losses by purchasing goods and services out of state? And wouldn't the proposed 

budget cuts provide us with some gains by reducing such imports? 

Indeed, most of the university system's expenditures on library 

acquisitions, and part of its purchases of classroom, laboratory and office 

equipment as well as travel funds, constitute imports. But by now, they are 

minuscule. For U.M. during fiscal 1986, they amounted to less than 3% of state 

appropriations (they took. a major beating during the past decade, declining by 

over 20%). 

Furthermore, the direct "income gains" experienced by Montana taxpayers are 

already included in the $18 figure of "tax" savings per Montana taxpayer per 

year. And the multiplier effects of such reduced imports will amount to income 

gains of only 75 cents per Montana taxpayer per year. That figure may be safely 

assumed to be washed out by the uncomputed income losses originating from factor 

(d) above. That still leaves unaccounted for the adverse "productivity effects" 

of these "import" reductions through their contribution to the further erosion 

of overall quality in higher education. 
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", Our . conclusion, therefore, is that the $18 in annual "tax savings" per 

Montana taxpayer due to the proposed budget cuts will lead to a minimum loss of 

$50-$56 in next export income per Montana taxpayer per year. The question then 

is: will these "tax savings" be so guided by the State's public and private 

concerns as to generate more than triple that figure in next export income for 

Montana each year? If not, the proposed cuts will cost Montanans in income more 

than they will benefit them in reduced taxes. 

Our current economic crisis is not the result of a low rate of return on 

our higher education dollar. 

syndrome: 

agricultural 

our reliance for 

goods. Their 

It is the result of Montana's "banana republic" 

export income on a few natural resources and 

prices over the long term have not kept up with 

prices of manufactured goods. In addition, their prices - and the incomes they 

generate - undergo, historically, wild and sudden fluctuations beyond our 

control. 

It is the combination of market swings and federal government action 

adversely affecting the oil, coal, timber, wheat and cattle industries that are 

primarily responsible for our current economic crisis. 

On the other hand, the university system has been one source in the State 

(together with regrettably few others, like tourism), of relatively stable and 

predictable export income - small in absolute amounts, but very impressive 

relative to the State revenues that generate it. 

Would transferring State funds from the university system to support these 

ailing, natural resource industries make economic sense? Might the solution 

perhaps be in transferring them to programs which hope to attract "high tech" 
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industries - industries that generally demand a highly educated labor force and 

linkages with university research facilities? 

If the state legislature feels that these or any other alternatives can 

generate every 

through budget 

justification 

year over three times in export income the tax dollars saved 

cuts in higher education, then it has a sound economic 

to cut university appropriations. If not, as it seems 

overwhelmingly likely, it faces the charge of acting "penny wise and pound 

foolish" by doing so. 

2. The "Productivity Effect" Costs 

An additional effect of the proposed cuts in higher education on Montanans' 

real incomes - the value of goods and services we can buy with out dollars - is 

the "productivity effect." It relates to our ability to generate greater 

internal economic growth per person in the labor force through better use of our 

existing resources. 

Might the $18 in annual "tax savings" from the proposed university budget 

cuts per taxpayer in Montana enhance labor productivity by more than if spent on 

higher education? 

A most important clue is provided by studies of the contribution various 

factors have made to U.S. economic growth. The most widely respected and 

longest continuous study on this matter is Edward F. Dennison's Trends in 

American Economic Growth, 1929-1982 (Brookings Institute, Washington D.C., 

1985). 

For the period 1929-1982, the,percentage of the growth ~ate in U.S. 

national income per employed person that is accounted for by "advances in 
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knowledge" (much of it generated in universities) is 68%. The second most 

important factor is "improvements in education per worker" (from grade school 

through college), accounting for another 34%. 

By contrast, "improvements in resource allocation" and "increases in 

capital" account for only 1S% and 13% of income growth, respectively. (The 

above total exceeds 100% because there are other factors with a negative effect 

on the growth rate). 

In sum, there is no category of investment more powerful in generating 

income growth than the various activities (including research) associated with 

education. 

Quantifying the adverse "productivity" effect of the proposed budget cuts 

on higher education is not easy. One relatively involved procedure, using 

fairly conservative assumptions, estimates that it leads to an income loss of 

$45 per Montana taxpayer per year. 

An indirect, simpler method - but one which estimates only the adverse 

"productivity effort" of eliminating particular schools and programs and not 

that arising from the degradation of overall quality, is as follows: 

Assume, conservatively, that of all those graduating each year from 

programs on the "hit list" for elimination throughout the university system, 150 

would have stayed to practice in Montana for an average of 30 years each, and 

for a starting salary of $20,000 (about what personal income per employed person 

in Montana is currently - a figure that includes a large p~Lcentage of workers 

without college degrees). Assume further that their incomes will grow at an 

~ annual rate equal to the average growth rate of Montanans' personal incomes 
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since 1970 (about 3.4% per year). 

If the cuts are made, their out-of-state replacements for each of these 150 

Montana graduates will cost us more - because their out-of-state education costs 

considerably more, and because of what economists call differences in "psychic 

income" or "nonpecuniary compensation" (e.g., Montanans are more willing to take 

a cut in pay to stay in Montana than out-of-staters are to come here). While 

the extra pay needed to attract them is difficult to predict, a 15% salary 

differential does not seem unreasonable. (The School of Pharmacy at U.M. predicts 

at least 40% more pay to ~eplace its graduates with out-of-state pharmacists. 

Pharmacy graduates in the state average $24,000 as starting salaries.) 

Using a conservatively high discount rate (compared to current long term 

interest rates) of 6%, the present value of the real income loss from this 

adverse "productivity" effect is about $26 per Montana taxpayer per year. This 

figure represents a decline in real incomes due to the higher cost of goods and 

services (e.g., prescription drugs) following the proposed cuts in university 

system programs. 

Can we, then, realistically expect that the $18 in annual "tax savings" 

from the proposed budget cuts per Montana taxpayer will be guided in sound 

alternative uses so as to offset the yearly loss of $50-$56 from the "export 

effect" plus the $23-$45 yearly loss from the "productivity effect"? (For the 

whole of Montana, this means an annual income loss of over $26 million for an 

annual "gain in tax savings" of $6.5 million.) 

What is involved here is not "true dollars" gained in "tax savings" versus 

"bookkeeping dollars" lost from adverse economic effects due to State budget 



Page 11 

cuts in higher education. They are both equally real. Here's the deal: Would 

you accept an offer of $18 less in taxes for you and for each of your Montana 

taxpaying friends (savings which you may invest on anything but higher education 

in Montana), if, at about the same time, you each have to give somebody from out 

of state a minimum of $50 in cash, and sign a 30-year promissory note with a 

minimum present market value of $231 (You must renew this deal every year until 

such time as you come to your senses and agree it's best that the University 

system keep the yearly $18 in your "tax savings.") 

Going ahead with the cuts now, hoping to reinstate schools and programs 

later, when the economy improves, assumes erroneously that most of the income 

losses experienced from the cuts will be incurred far into the future. This is 

not so. Not only would we be losing income in the short run (mostly the "export 

effect"), but we would make it that much ha"rder for the economy to ever improve 

(the "export" and "productivity" effects combined). In addition, there would be 

considerable "start up" costs in reinstating schools and programs once 

eliminated. 

3. The Choice Before Us 

The "Japanese miracle" of economic prosperity has been based on a "three-

legged stool": a community spirit tied to a willingness to sacrifice for a 

better tomorrow; an aggressive, export-oriented national economic policy; and a 

profound commitment to education. Each of these three "legs" has reinforced the 

power of the other two. Similarly, no "Build Montana" economic development 

programs can ever stand on any less support. 

The governor has suggested that the latest proposed roun~ of cuts is 

necessary if Montana is to get out of the "horse and buggy" age. Indeed, these 
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cuts are likely to move us out of that age - and straight back toward the era of 

two-wheeled carts and oxen. 

Undeniably, there are ways of enhancing even further the "productivity 

effect" of higher education by reallocating some funds between units and 

programs of the university system. 

But mistaking the possibility of some gains through reorganization and 

innovation with "fat" in the university system that needs to be "trimmed" is a 

tragic error. When unique, quality programs in the State like religious 

studies, pharmacy, architecture, etc., are up on the chopping block, what we are 

cutting is our own economic throats. 

It is one thing to reduce government expenditures in areas which constitute 

a frivolous social expense - "a waste of taxpayers' money." It is quite another 

to do so in areas which constitute a valuable social investment. 

If there were ways to charge Montanans for all the income benefits they 

receive from the university system - through the "export" and "productivity" 

effects mentioned earlier - the system would not just be self-supporting. It 

would showed handsome profit. But the impossibility of doing so, as well as the 

commitment to make higher education accessible to all Montanans, implies State 

support. 

Increasingly, we seem unwilling to support public projects that involve 

some personal sacrifice, unless there is an immediate and obvious benefit to 

ourselves. And when it comes to higher education, economic illiteracy leads us 

to go one step farther, and "cut off our nose to spite our face." , 
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But if we are going to ease the downward slide of our economy and our 

incomes, additional taxes to finance higher education ~ are a 

choice is either to raise at least $18 in additional annual taxes 

must. Our 

per Montana 

taxpayer to avoid the proposed cuts, or to end up losing over threefold that 

amount through short term "export" effects, and about fourfold that amount in 

the long run through "export" and "productivity" effects combined. This is not 

special pleading. It is economic reality . 

. Undoubtedly, the fairest and most efficient method for raising now the 

necessary funds to keep State appropriations for higher education at least at 

current levels, is through a surcharge on state income taxes. Such a surcharge 

will take away less than one tenth of one percent of e~ch Montana taxpayer's 

personal income. Since this is a tax based on ability to pay, its burden will 

not be shouldered by those whose fortunes have recently plummeted. 

But whatever means of financing higher education is finally chosen, in no 

case is the proposed amputation of higher education in Montana a viable economic 

alternative. If we were to follow that last option, not only would we lose over 

$3 in the short run and over $4 in the long run for every $1 of taxes we "save"; 

we would also lose a good part of that tax dollar (as incomes, and therefore, 

tax revenues, decline in Montana). 

Thinking ahead, we must plan to provide for additional support when better 

times roll around. Given our economy's dependence on raw materials with wildly 

fluctuating cycles of boom-and-bust, we must make sure that we are~, ever 

again put into our current predicament, where state government policy adds to 

the severity of those cycles by cutting funds to valuable public investments 

like education just when we need them most to stabilize our economy. 
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Instead of lowering taxes in good times as we have done in the past, we 

must develop a general fund from natural resource and other revenues, so that 

additional taxes collected in good times can be spent during bad times. 

Given the nature of our eccnomy, Montana more than most states needs to 

plan ahead. We must ~, !!!! again be caught unprepared by $100 million-plus 

budget deficits that seem to rise by $5 and $10 million dollar leaps from one 

day to the next, forcing the implementation of cuts in state programs - like 

education - to occur after a two weeks' notice. We can ill afford to continue 

basing the determination of state policy on short term political considerations. 

"To govern," as the term implies from both its Greek and Latin derivations, 

means to "steer" or "to pilot." In recent times, instead of piloting the ship 

of state away from the shoals of negative growth, we seem to have chosen the 

most politically expedient route, yielding to a near-sighted, narrow-minded, and 

ultimately self-defeating side of us. But this route leads to economic 

catastrophe - and in no time at all. 

The statesmen and stateswomen in our state legislature must reverse the 

misguided educational policies of a decade, and set our course straight toward 

economic prosperity once again. The time to begin is not when "happy days are 

here again." More than ever, we cannot afford to wait. We must act now, 

forcefully and decisively, to save higher education from its currently planned 

demise, and thus steer the ship of state toward a healthier Montana economy. 

* This report had been prepared without the use of state funds. 
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specifically for extension and public service and expended 
for activities established primarily to provide 

" noninstructional services to groups outside the institution. 
Such acti\ ities include seminars. projects. and support of 
various, organizations established to provide services to the 
community, 

OPERA TION & ~1AINT OF PLANT Actual 
Budget Detail Summary FY 1986 

Full Time Equivalent Employees 

Budget IS'iues 

The amount to be reduced from the base for this prugram IS 
$8.732, ThiS reduction was achi\!\t:d tw a ,75 FTE rt:duc· 
tion. 

Tht:re was a program transfer of $20 . ../40 Into thl' program 
in the base \t:ar. ThiS amount v.as nut Included In the 
agency reques't for the 1989 biennium program le\el. 

Budgeted Recommendation 
FY 1987 FY 1988 FY 19lN 

62.58 65.06 65.06 65,06 

Personal Services 1.577.168.99 1.205.995 1.340.483 1.340.483 
Operating Expenses 3.656.016.54 3.572.672 3.800.662 3.938.108 
Equipment 68.987.93 249.537 127.252 127.252 
Capital Outlay 896.00 35.289 0 0 
Debt Service 3.689.88 0 0 0 

Total Program Costs $5.306.759.34 $5.063.493 $5.268.397 $5.405.843 

Current Unrestricted Fund 5.306.759.34 ~63.493 5.268.397 5.405.843 

Total Funding Costs $5.306.759.34 $5.063.493 $5.268.397 55.405.843 

Current Level Services 5.3061759.34 5.063.493 5.268.397 5.405.843 

Total Service Costs $5.306.759.34 $5.063.493 $5.268.397 55.405.843 

Program Description 
This program includes all expenditures of current funds for 
the operation and maintenance of the physical plant. except 
for al1)ounts charged to auxiliary enterprises and hospitals. 
It docs not include expenditures made from the institutional 

", plant fund accounts. It includes all expenditures for opera
tions established to provide services and maintenance 
related to campus grounds and facilities. utilities. property 
insurance. fire protection. and similar items. 

Budget Issues . 
The amount of base reductions to achieve in this program 
totals $148.654. The staffing level. of this program was 
reduced from 69.54 FTE in FY86 to 65.06 in FY87 and 
personal services was cut by about $92.500. (NOTE: table 
numbers do not reflect revised operational plans for FY87. 
Further. expenditures in personal services in FY86 include 
non-budgeted expenditures of $81,297.) No further personal 
services reductions were made. 

SCHOLARSHIPS & FELLOWSHIPS PGM 
Budget Detail Summary 

Full Time Equivalent Employees 

Actual 
FY 1986 

The program's operating base was reduced by approximately 
$115.000 before positive adjustments totalling $179.000 
were made for utilities. insurance and bonds. elevator 
maintenance contracts. data processing. and intlation. The 
agency's total equipment request is recommended. 

The modi fica t ion request for new space appropria t ion 
authority in current unrestricted funds was not included in 
the Executive Budget. Sinc~ 1979. current unrestricted funds 
have been appropriated for ongoing maintenance of build
ings constructed or remodeled for academic use with other 
funding sources. The Executive Budget recommends that no 
current unrestricted funding be budgeted for maintenance of 
facilities built or renovated with other funding sources. The 
intent is that the units accept funding responsibility for the 
on-going maintenance of buildings constructed or renovated 
with funds other than those approved through the Long 
Range Building program. 

Budgeted Recommendation 
FY 1987 FY 1988 FY 1989 

.00 .00 .00 .00 

Operating Expenses 897.737.66 996.102 981.835 981.835 
Total Program Costs 

Current Unrestricted Fund 
Total Funding Costs 

Current Level Services 
Total Service Costs 

Program Description .... 

$897.737.66 

897,737.66 
5897.737.66 

8971737.66 
$897.737.66 

$996.102 

996.102 
$996.102 

996.102 
$996.102 

$981.835 $981.835 

981 1835 981.835 
$981.835 $981.835 

981.835 981.835 
$981.835 $981.835 

This program applies only to funds given in the form of out
right grants and trainee stipends to individuals enrolled in 
formal course work. Scholarships include: outright grants-in-

aid; trainee stipends: tuition and fee waivers: and prizes to 
undergraduate students. Fellowships include outright grants
in aid and trainee stipends to graduate students. but not 
funds for which services to the institution must be rendered 
(e.g .. payments for teaching). 
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SUPPORT Actual Budgeted Recommendation 
.Budget Detail Summary FY 1986 FY 1987 FY 1988 FY 1989 

Full Time Equivalent Employees 268.53 260.91 267.75 267.75 

Personal Services 6.906.135.07 7.251.764 6.720.588 6.720.588' 
Operating Expenses 2.389.965.26 2.407,749 2,899,447 2.820.247 
Equipment 713.246.33 1.045.514 180.016 180.016 
Debt Service 5.187.00 0 0 0 

Total Program Costs $10.014.533.66 $10,705.027 $9.800,051 59.720.851 

Current Unrestricted Fund 10.014.533.66 10.705.027 918001051 9.720.851 
Total Funding Costs $10,014,533.66 510.705,027 $9.800.051 59,720,851 

Current Level Services 10.014.533.66 10.705.027 9.800.051 91720.851 
Total Service Costs $10,014,533.66 510,705.027 $9.800,051 59,720,851 

Pr~gram Description 

The Support Program includes funds for activities designed 
to support three functions of the institution: academic pro
grams. student services and administrative services. 

Academic support • These activities include the retention. 
preservation and display of materials and the provision of 
services that directly assist the academic functions of the 
institution. This category includes libraries. museums and 
galleries. audio/visual services. academic administration and 
personnel development. and course and curriculum develop-
ment. . 

Student services - These activities include admissions. regis
trar activities. counseling and career guidance. helping stu-

A dents obtain. financial aid. student admissions and records . 
., and supplementary educational services. 

Administrative services - These activities include the opera
tional support for the day-to-day functioning of the institu
tion and include executive and fiscal management. general 
administrative services. logistical services. and community 
relations. 

Budget Issues 
This program expenditure level reflects 94% of the Support 
formula using Fall 1986 FYFTE enrollment of 7.983 for 
both years of the biennium. FTE data for FY88 and FY89 
are derived by dividing the formula-generated personal ser
vices amount by the average compensation for this compos
ite program as shown in the agency's revised operational 
plans for FY87 following the 5% cut. 

Average compensation used was $27.425. 

Biennial audit costs of $79.200 are included in FY88. 
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Mr. Chainman and Members of the Committee: 

My name is Paul Tuss and I am President of the Associated Students of 

the University of Montana (ASUM). I am here today to speak on behalf 

of ASUM and the University's student population. 

I am currently a senior at the University of Montana. I am deeply con

cerned about the future of the University and any further cuts we may 

have to sustainJ As expected, much of the concern coming from the 

University community is coming directly from the student body. It is 

apparent on campus that those who are affected the most by budget cuts, 

the students, are taking action. They are worried for a very legitimate 

reason--their education. Indeed, the education of the State of Montana 

is at stake. 

If the Montana University System is underfunded during the current leg

islative session, one very serious negative impact would occur; the mi

gration of Montana's brightest young people elsewhere to receive their 

education. Montana citizens who leave our state to be educated elsewhere 

are more likely to remain out of state during their most productive years. 

It i$ imperative that Montana retain its native sons and daughters for 

the future of our state. A positive way of doing this is to maintain 

a quality higher education system that corresponds to the needs of Montana 

and its population. Again, Montana simply cannot afford to lose its 

future to other states. 

It is apparent that if the Governor's recommended funding level for 

higher education is adopted, many programs unique to the University of 

Montana and our state would be eliminated. These one-of-a-kind academic 

offerings, in most instances, represent an area of true need for our state. 



The needed services provided by departments such as pharmacy, physical 

therapy and communication sciences and disorders will be coming from 

people educated outside of Montana. In rural Montana, these services 

may have to be eliminated all together. 

We must also look at the social benefits of higher education. According 

to findings of the Congressional Research Service, college graduates: 

1. Add six dollars in added GNP for every dollar spent on 
education. 

2. Earn an average of 25% more than non-graduates in a lifetime. 
3. Add significantly to the productivity of the American work-

force. 
4. Are two and one-half times as likely to be employed. 
5. Are less likely to commit crimes. 
6. As an investment, yield a direct return to the government 

of 15%. 

In short, college graduates return more to society and take less from 

government than they receive. College graduates are a good investment. 

Much has already been said about the role that the University of Montana 

plays in the economic development of our state. We must keep in mind 

that as the business world looks toward Montana, in many instances they 

are looking for something very specific. They are seeking a place where 

good business means a strong research base as well as a university edu

cated, dependable workforce. This atmosphere can exist within Montana. 

But only with your help. 

I strongly urge the committee to fund the University of Montana at the 

level presented in House Bill 500 during the 1985 legislative session. 

Thank you very much. 



TESTIMONY BEFORE THE JOINT SUBCOMMITTEE OF HIGHER EDUCATION 
JANUARY 28, 1987 

DAN MARINKOVICH, PRESIDENT, UM ALUMNI ASSOCIATION 

Members of the joint subcommittee on education and fellow ~ontanans: 

My name is Dan Marinkovich. I am speaking on behalf of the University 

of Montana Alumni Association, which I currently serve as president. In 1985 

I retired as superintendent of schools at Anaconda. I received my basic 

education in the elementary and secondary schools of Anaconda, and my 

bachelor's and master's degrees from the university of Montana. 

I have spent the last 36 years in the field of education in the state of 

Montana, serving students from kindergarten through junior college both in 

eastern and western Montana. As such I feel that I understand the economic 

problems that the state is experiencing, not only in education, but in the 

agriculture, mining, and timber industries. 

At this time I am quite concerned, as are all University of Montana 

alumni, as to what may happen to the quality of education throughout the 

entire University System. It bothers us when we pick up the newspapers and 

hear in the broadcast media about curtailments in funding for the University 

System. If the quality is allowed to decline, we believe it would be an 

injustice and a travesty to the students of the state of Montana. 

Montana has always been proud of its students and their outstanding 

achievements, by any national measure. I am sure you are just as concerned as 

I am that we continue to provide quality education for our children and for 

the children of the constituents you represent. 

In order to maintain this quality education in our University System, 

which I know you are just as concerned about as I am, I strongly urge you to 

provide the funding necessary to continue that level of quality. At the very 

least, this funding should be equal to that provided in the current biennium, 

prior to the retrenchment which began last summer due to the lack of revenue. 
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----------- Box 1176, Helena, Montana -----------

JAMES W. MURRY 
EXECUTIVE SECRETARY 

ZIP CODE 59624 
406442-1708 

TESTIMONY OF JIM MURRY BEFORE THE JOINT EDUCATION SUBCOMMITTEE, JANUARY 30, 1987 

Mr. Chairman, my name is Jim Murry and I am the executive secretary of the 
Montana State AFL-CIO. I am here today to reaffirm and urge continued support 
for the University of Montana and higher education in our state. Our labor 
federation represents a cross-section of university system employees including 
teachers, maintenance workers, food service workers, custodians, etc. 

Some people may wonder about my appearance before this committee. But the 
truth is, for over one hundred years, the trade union movement has supported 
with determination and resolve the rights of all students to obtain an excellent 
education. We have always understood that a first-rate education is the 
surest route towards a better standard of living for the next generation. 

Those who advocate dismantling our university system have ignored the €~~( 
Commission Report, "A Nation at Risk," which states that "all, regardless 
of race or class or economic status, are entitled to a fair chance and to 
the tools for developing their individual powers of mind and spirit to the 
utmost. This promise means that all children by virtue of their own efforts, 
competently guided, can hope to attain the mature and informed judgment 
needed to secure gainful employment and to manage their own lives! thereby 
serving not only their own interests but also the progress of society itself." 

Mr. Chairman, members of the committee, we must not abandon higher education 
in Montana. To do so,' would be to mortgage our children's futures and our 
state's future, in the in the name of short-term expediency. The $13 million 
dollars in systemwide cuts proposed over the next biennium would dismantle 
major components of our university system and reduce the opportunities to 
our students. Cutbacks in academic programs, faculty, staff and library 
resources are short-Sighted solutions to Montana's long-term economic problems. 
Without quality education in Montana our present-day budget crunch will 
turn into a long-term nightmare; stifling individual growth and economic 
development. 

In today's competitive envir~r~ent our students deserve the best. But, 
proposed funding cuts would incl~~e the total elimination of core programs 
as well as severe reductions in ether academic areas. 

In order to achieve the required SlJ million in funding cuts, the University 
of Montana proposes to eliminate pharmacy, physical therapy, business education, 
religious studies, home economics and communication sciences and disorders 
programs. Montana State University would abolish architecture along with 
other vital programs. Montana Tech will shut down its business education 
program and Northern Montana College its elementary education curriculum. 
And Western Montana College will be forced to merge with the University 
of Montana. 

PRINTED ON UNION MADE PAPER 



Testimony of Jim Murry -2- Joint Education Subcommittee 

Dismantling these programs only serves as another nail in the coffin of 
Montana's future by imperiiing one of Montana's greate5t assets, its young 
people. 

Without an education our young people will not only be unable to compete 
in the job markets, b~ti'~~ill also be denied access to participation 
in society. As the ~~ e ~mmission report aptly states, lithe people 
of the United States need to know that individuals in our society who do 
not possess the levels of skill, literacy, and training essential to this 
new era will be effectively disenfranchised, not simply from the material 
rewards that accompany competent performance, but also from the chance to 
participate fully in our national life." 

Montanans must remain firm in their support for education. We cannot and 
must not accept second best for our children. Today, Montana lags woefully 
behind its peer institutions in the region, with a per pupil state expenditure 
of only $3,287 as compared to an average of $4,532 at other comparable out-of
state schools. 

Some have suggested that perhaps we should just give our kids their money, 
shut down the entire system and send them out of state to receive an educ~tion. 
If we do so, we are abrogating our commitment to our young people, our state 
and its future in the national and international arend. 

Montana is no lo~ger an isolated, rural, inaccessible state. G~r markets 
reach overseas and our economic fortunes are tied to our nation's economy. 

In order for Montana to prosper and to continue to provide a decent quality 
of life for all its citizens, we must support higher education. And any 
support for higher education must mean that everyone has the opportunity 
and right to learn. So, if we cut back and curtail aca~emic programs in 
our state, it is our children and grandchildren who will have to pay the 
price. And they should not have to settle for that. 
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January 30, 1987 

HEARING BEFORE APPROPRIATIONS-FINANCE AND CLAIMS JOINT SUB
COMMITTEE ON EDUCATION 

RE: University of Montana Budget 

BY: Elmer Hausken (442-8319) 

One of the main priorities of the American Association 

of Retired Persons on both the national and state level is to 

contain the cost of medical services, particularly the cost of 

medicines. Our national policy is to support the continuation 

of education at the highest possible le'lel--especially in the 

medical and health care fields as a means of keeping these 

costs down. 

We feel that the elimination of the pharmacy, physical 

therapy, and audiology and speech therapy programs at the 

University of Montana is not in keeping with these priorities. 

Therefore, we oppose cutting these programs from the curricu-

lum at the University. 

Thank you. 
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LEGISLJ\TU/zF: I~: SUPPORT or TIlE U~lIV~nSITY Of r:O::TN;t,: 

tm E P. f./\ S , the' U n i ve r sit y 0 f r! 0 n tan .l h.) s a 9 0 ye.) r t r ad i t ion 
of academic excellence and service to the ~tate: ,and 

HItF.Rf.l\S, that proud tradition has included national recognition 
in all area!:; of schola!:;tic endeavor, including awards of a wide-range 
of scholarships for both ~tudcnts and faculty; and 

WHEREAS, the University of Montana has 'furthered the ad
vancement of the state and community through institutional and 
individual contribution!:;; and 

HIIERF.AS, educational re~ources are izr.portant parts of 
the statc's infrastructure; and 

Hur.nr./\s, the University of r,ontana has provided an affordable 
in-state liberal arts education opportun(ty for the young people 
of "ontana without cOi.lpror.lising the quality of education; and 

HHI::m::J\s, higher education and the young people who attend 
the Univcr!:;ity of Montana are key resources in the effort to 
revitalize the statel~ economy and provide a foundation for 
future developmcnt; 

UOH, TtlF.Rr.rORE nr. IT RESOLVED tht'lt th~ City of !1issoula 1J!t)Pg 

the Montana state Legislature and all Elected Officers of the 
State of !1ontana to !:;upport the University of Hontana by insuring 
that the University is funded at a level which encourages the 
institution to grow and prosper, in order to foster a strong, 
viable University of. r10ntana that is worthy of our children 
and the Great State of l1ontana,. 

PJ\S5ED I\!ID J\:>,OPTED this 23rd *' J day of _J_u_n_e ____ 1 1986. 

J\TTEST: 

Ronald E. Preston /s/ 
Robert E. Lovegrove lsI 

, . -Ronald E. Preston Robert E. Lovegrove 
finance Officer/City Clerk ~tayor 

(SE1,~ ) 
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Date: January 29, 1987 

Memo to: Tbe Education Sub-Committee 

From: 

Tbe Honorable Dennis Natbe, Cbairman 
Tbe Honorable Judy Jacobson, Vice Cbairman 
Tbe Honorable Dennis Iverson 
Tbe Honorable Ray Peck 
Tbe Honorable H.W. "Swede" Hammond 
Tbe Honorable Gre8 J6r8e~son 

Frank A. Pettinato, Pb.D., Actin8 Dean, Scbool of Pbarmacy 
and Allied Healtb Sciences, University of Montana 

My name is Frank Pettinato. I am tbe Actin8 Dean of tbe Scbool of 
Pbarmacy and Allied Hea1tb Sciences at tbe University of Montana. I am a 
Montana native, born and raised in tbis state, a graduate of tbe. University of 
Montana and its Scbool of Pbarmacy. I bave been on tbe faculty of the scbool 
for 29 years. 

As one wbo bas spent most of bis life associated in one way or anotber 
witb tbe University, I am deeply distressed and seriously concerned about the 
future of tbe University and of bigber education in Montana. Budget cuts and 
financial crises bave been a way of life for tbe University system, but I can 
never recall a time wben tbe very existence of tbe University and many of its 
excellent programs bave been in greater jeopardy tban tbey are today. 

At tbe very least, we must be funded at tbe 1985-86 level. Governor 
Scbwinden's proposed budget will be tragic for tbe University and will likely 
result in tbe elimination of tbree programs wbicb provide bealtb professionals 
to serve tbe bealtb needs of Montana's citizens. Let me briefly address the 
consequences of eliminating one sucb program, the School of Pbarmacy; a program 
whicb bas served Montana for 80 years, whose graduates are vigorously recruited 
and enjoy an enviable placement of 100%. 

1. Demands for pharmacists already exceed the supply in Montana. This 
shortage of pbarmacists, especially in our rural communities, will 
only become worse. 

2. Healtb care costs, particularly for prescriptions and for other·, 
pbarmaceutical services, will increase when it becomes necessary to 
recruit externally at significantly higher salaries. 

3. Many of our small rural communities will be denied the services of 
pbarmacists, requiring its people to drive 50 to 100 miles to have a 
prescription filled. 

4. Tbe faculty and staff of the scbool will no longer be available to 
counsel and consult other health professions and institutions in the 
state. 

I urge you to fund tbe University System at a level that will ensure the 
continued existence of tbis excellent institution and tbose programs which are 
dedicated to tbe service of tbe citizens of Montana. 

Thank you. 



FACT SHEET 
PHARMACY, PHYSICAL THERAPY, & COMNtJNICATION SCIENCES A.."JC DISCFCS:?S 

UNIVERSITY OF MONTANA 

Program Characteristics and Oualifications 

--All three programs are unique programs not duplicated elsewhere 
in the Montana UniverSity System. Strictly speaking, they are 
the only health professions programs at the University of 
Montana. 

--Each program is nationally accredited by the appropriate 
accrediting body. 

--Low student to faculty teaching ratios for clinical training 
are mandated by health profeSSions programs in general and by 
accrediting agencies in particular. This characteristic does 
increase the cost of health profeSSions programs. 

--Each program provides an active clinical service on the 
University of Montana campus that serves the campus and/or. 
Missoula community. 

--These programs attract high percentages of female students as 
well as non-traditional (older) students. In CSD, 92\ of the 
students are female, in PT 84\, in Pharmacy 43% 

--students entering 
highly motivated 
requirements. In 
level GPA is 3.5, 

these programs are well prepared, mature, 
individuals who must meet rigorous entry 
physical therapy and CSD, the average entry 
the average age is 27. 

Opportunities and Placement 

--All three programs have 100% placement of their graduates in 
professional positions. At the present time in the state of 
Montana, there are shortages of professionals in each of ttese 
fields, with positior.s going unfilled. Due to the aging of ~he 
population, there are increasing demands prOjected foe these 
health professionals through the year 2000. 

--Large numbers of g=a~~ates from all three programs stay in the 
state of Montana, ttus f:lling the health care needs of its 
citizens. 

--Each graduate must be l~censed by the appropriate board or 
agency by passing a na:ional examination. U of M graduates 
score well above average on these licensing exams. 



; 

Elimination 

--Will jeopardize the continued supply of these hea:th 
professionals as the University of Montana programs are ~~e 
major sources of such professionals in the state. W~:~ 
national manpower shortages in these fields, Montana cannot 
rely on being able to recruit enough practitioners fro~ outside 
the state. 

--Will increase the cost of health care in Montana as it will be 
more expensive to attract professionals trained outside the 
state to provide these services in Montana. 

--Will reduce the accessibility of professional services to the 
citizens of the state of Montana, particularly in rural areas. 

--Will reduce the continuing education opportunities for 
professionals practicing in Montana as the faculty of 
programs provide a major source of continuing education 
state. 

those 
these 
in the 

--Will affect many ~ealth professionals and health care 
institutions within the state who presently consult with the 
faculty and graduates of these programs. For example, School 
of Pharmacy faculty provide 75% of the prGfessional continuing 
education for pharmacists presented in Montana. 

costs 

--The 1986-87 budget for these three programs is $930,000 to 
teach 216 students {not counting non-majors} at a cost of $4300 
per student per year. 

--The cost to the State of Montana to educate these students 
outside the state through regionalized programs such as WICHE 
would be approximately $4000 to $5000 per student per year. 
These funds plus student expenditures for'food, housing, and 
incidental would be lost to the state economy. In addition to 
increased costs, there would be the difficulty of recruiting 
students for out of state study and of attracting them back to 
Montana after graduation. 



January 29, 1987 

Honorable Dennis Nathe 
Honorab I e Judy Jacobson 
Honorable Members of the Joint Subcommittee on Education 

- , 
..-- j' c -~'7 

I am Janet Bower Hulme, Director of the Physical Therapy Program at the 
University of Montana. 

The University of Montana as a part of the Montana system for higher 
education needs adequate funding-- at the minimum, funding at the 
1985-86 base. Higher education is the future of Montana as we head into 
the 21 st century. I am here today to support funding for the University of 
Montana, in particular the Physical Therapy Program. 

The total cost to the state for the University of Montana Physical Therapy 
program is $92,000 ($2800 per professional student). That includes 
salaries for the 3 faculty, a part-time typist and all suppl ies and 
equipment. Each of the faculty teaches 9-12 credits per quarter, publ ishes 
an average of 2 articles a year in refereed journals, and provides 
consultation and assistance to agencies, schools and medical facilities 
around the state. 

That $92,000 provides education for 32 professional students and advising 
for 150 pre-phYSical therapy students at UM and approximate ly 100 pre
therapy students at other units around Montana. The profeSSional students 
are goal oriented and in general nontraditional students. Their average 
G.P.A is 3.5, their average age is 27. The students rank number one 
nationally in number of articles published in refereed journals having 
published 15 articles in the last 6 years. They place in the top 10 percent 
on the national licensure exam. Seventy percent of all graduate have 
become I icensed in the state. They pract ice throughout Montana in waiting 
jobs. Montana conSistently has 15 physical therapy job openings. 

That $92,000 educates graduates that playa key role in: 1) rehabilitating 
injured workers to return to their jobs, 2) rehabilitating senior citizens 
after debilitating disease to enable them to remain independent, and 3) 
facil itating handicapped youth to I ive in the least restrictive environment. 
Physical therapists play an important role in keeping Montanans on the job 
and independent. 

I believe this $92,000 is one of the best educational investments the state 
has made. It deserves your continued support. Tha~~ ~ 



PHYSICAL THERAPY PROGRAM AT TIIE UNIVERSITY OF MJNTANA 

What We've Got To Lose 

Unique z High Quality Academic Program 

-Graduates of the professional program average in the top 10% on the national 
board examination, required for state licensure. 

-Faculty and students conduct research and are published in 2-3 professional 
journals per year. 

-The physical therapy clinic serves the UM student population •. Funds generated 
are used for supplies and equipment. 

-The applicant pool for the program is strong. There have been 65-80 applicants 
for 16 openings in the professional program. 

-The physical therapy program is not duplicated in the Montana University system. 

-A pre-physical therapy program has existed at UM for 35 years. This demonstrates 
that physical therapy has been part of the University's role and scope. 

Economic Impact on Montana 

-There is a national and statewide shortage of physical therapists. A strong job 
market through the end of the century is projected. 

-50% of the graduates of the UM Physical Therapy Program are practicing in Montana. 

-Physlcal therapy graduates become taxpayers with an average income in Montana 
of $22,000 - $25,000, in a. job market with 100% employment.· 

-There are 200 pre and professional physical therapy students at the University 
of Montana. A significant number of these students would leave higher education 
in Montana if the program were eliminated. 

-WICHE funds would likely be unavailable to support the physical therapy educational 
needs of Montana. Due to preferences given to instate students, Montanans would 
find it difficult to receive physical therapy education elsewhere in comparable 
numbers (16 graduates/year). . 

-Health care has a good business potential in Montana. The UM Physical Therapy 
Program emphasizes rural practice. 
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Western Care 
Nursing 
Home 
2475 Winne Avenue 
Helena, Montana 
59601-4997 
(406) 442·1350 

1 he f{If,'h,,~ en Corpoft.}:lon 
-i S(lhldl(jr,~ of 
\Ji,UflU/ H~dll.r11 tnterpr'5t'5. Inc 

\ppropriations - Finance and Clai~s 
Joint SubcomMittee on Enucation 

Representative Nathe 
Representative Iverson 
Representative Peck 
Senator Jacobson 
Sent'!tor Hammond 
Senator Jerqeson 

E'K','6, + /o.b I" 

J- 30~ V7 

I am writinq t~is letter in rp.sponse to the proposed i 
elimination of the Physical T~erapy oroqram at the University 
of Mon~ana: In readinq about,the financinq ~roble,~S of Hiqher~ 
E~ucat10n 1n Montant'!, I realIze that there 1S a qreat ~et'!l of. 
pressure to cut proqrams which may be a burden on the systen 
from a financial standpoint. I also feel t~at this is one 
program at the University level which has a neen for expansio~ 
rather than elimination. I 

In the health care field, there is a currently a tre~endous I 
need for Phvsical Therapists. As the anministrator at Western. 
Care Nursinq Home, I have been employinq a national search 
organization since the first of June, tryinq to lo~ate a 
P~ysical Therapist who will relocate to Helena. I personally i 
know of at least four full-tiMe therapist openinqs in the 
Helena area alone. As hard as it ~ay be to believe, our 
recrui tinq firm states that then~ are t"1ree job oneninqs fo~J 
every therapist in this country. My company which consists 011 
400 nursinq homes, 90 hospitals, and numerous other health carE 
enterprises is experip.ncinq a serious short,aqe of licensed .J 
P"1ysical Theraoists. Throuqhout our co~pany, and especially. 
the west, we have a great neen for therapists in many different 
settinqs. I can say with a qreat neal of confidence that our. 
corporation by itself would hire all of the graduates of the ~ 
University's Physical Therapy prooram for years to COMe. I 

Aside from issues ?f controlling health care cost i~ our ~ 
state, we are faCInq a very real danqer of not haVInq enouq~ 
Physical Therapists available in mClnv of our communi'ties. The 
need to travel hundrens of M.iles to attend a school of Physi9JJ 
Therapy will most certainly discouraqe MontClnans frOM enteri~ 
the field. I reel that the University of Montana's proqra~ in 
Physical Ther~py School qoes a lonq way towarr'l satisfyinq a _ 
crucial need for trained professionals an(l we would he dOingril 
disservice to the state and the reqion if we were to eliminaJi 
the it. 

Sincerely, 

/?~*' , 
Rick GlanZ~ 
administra 
Western Care Nursing Horne 

I 
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January 28, 1987 

To: Chairman-Dennis Nathe 

Vice Chairman-Judy Jacobson 

HeIllbers of the Subcommittee on Education 

Dear Honorable Legislators, 

My name is Neal Blakely and I am a senior in the University of Mon

tana Physical 'therapy program. One reason I was attracted to this pro

fession was the excellent job opportunities available. Hontana has had an 

increasing need for physical therapists.. This is partly due to the fact 

that from 1975-1981, of 17 students trained through the \,rrCHE program, only 

6 returned to become licensed in Montana. In contrast, between 1981 and 1986 

the University of Montana Physical Therapy program trained 94 students and 

66 became licensed in Montana. 

I did not want to attend an out of state school but because of the comp

etition to get into the F.~ysical Therapy program, out of state schools are 

often considered. Ho.rever, of 11 physical therapy programs contacted in nine 

states, tuition alone ranges from $2500-~IJOOO dollars per year. In additfon, 

few out of state students are accepted into these programs. So even if a 

Hontanan did consider getting an education in another state, it would be 

difficult to be accepted and it 'Hould be expensive. 

I feel very fortunate not only that my state has a physical therapy 

program, but a good one. I Hould probably not be able to become a !-lontana 

physical therapist vIi thout it. 

Th8.nk you for your ti!Tle, 

~~~~~-



Testimony to Joint Subcommittee on Education 

in Support of Funding the University of Montana 

Neal J. 31akely 

Physical Therapy Department 
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January 29, 1987 

Joint Appropriations Sub-Committee on Higher Education 

Dear Committee Members: 

Due to the recent publicity concerning the possibility of closing the 
University of Montana physical therapy school, I feel compelled to 
express my views. I anI a recent graduate of the program (1985) and 
am currently employed as a physical therapist in Helena . 

During my education, part of my training consisted of clinical 
internships in Seattle and Spokane, and my instructors commented 
that University of Montana students were recommended over many of the 
local programs. I was offered positions in both clinics, but declined 
because I wanted to return to Montana. I am certain that I would 
have accepted those positions if I would have received my education 
in another state. The point is, if the people of Montana want 
competent therapists, the U of M school must be maintained. Another 
important aspect is the need for Montana therapists to remain current 
with regard to recent researc~and the U of M program is vital due 
to Montana's relative isolation. 

I have had the unique privilege of observing and participating in the 
U of M program from its inception to the present, and can honestly 
state that eliminating the program would be doing a disservice to 
students, therapists, and most importantly, the patients of the 
state of Montana. 

Sincerely, 

~~-L~ 
Bill Dolan 
Physical Therapist 

BD:cj 
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. COMMUNITY HOSPITAL 

01/29/87 

Members of the Appropriations Subcomittee on Higher Education 
State of Montana 

Dear Members, 

As a practicing physical therapist in the State of Montana for 
fourteen years, I am concerned about the possible cutback in funding 
for the University of Montana professional program in physical 
therapy. 

i 
I 

The U of M has supported a pre-physical therapy program 
for the last 35 years and the professional program for the I~ 
last 5 years. Over 50% of it's graduates presently work in the state, 
serving our communities and supporting the state economy. 75% of the 
1985 U of M physical therapy graduates are employed in the state of 
Montana. Cutting the professional program will send 15 Montana ~ 
students to other areas of the country for their education. Many of 
these will not return to Montana which will be our loss. 

As a hospital department head, I can tell you that recruiting is a 
very difficult and competitive task. There are currently 15 positions 
open for physical therapists in the state of Montana. Our communities I~ 
need physical therapists to serve our people. Please support this 
needed program. 

Sincerely, 

~Q .. ~. 
LJoe Petkewich, R.P.T. 

I 

Department Head, Physical Therapy 



January 30, 1987 

Carol Barnes 
538 N. Davis 
Helena, MT 59601 

To: Members of the Appropriation ~ubcommittee on Higher Education 

Dear Conmittee Members, 
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. Montana is in an economic crisis, but when considedng cutbacks plense 

do ~ include higher education. In the past higher education has already been 

trimmed to the bone and Montana has lost good professors and students to other 

states that pay higher salaries and have better financed aid. Education is our 

states future and these cutbacks cannot continue without sacrificing quality. 

I attended the University or Montana, but needed to go out of state for mY 
professional training in Physical Therapy. The WICllli program helped fund my 

education at the cost of n~arly $10,000 per year. Surely it must be more cost 

effective to educate students in state. In addition, WIC1!E funds and positions 

were limited and did not nearly meet the needs of all students who wished to 

complete their professional education. 

I eventually returnGd to Montana to work as a physical therapist, although 

my fellow WIeHE students did not. As an employer, I've been continually frustrated 

in not being able to fill physical therapy Dositions. The U of M PhYSical 

Therapy program has helped to fill that void, but still it is nifficult to find 

physical therapists. 

Why, when physical therapists are in such demand, is the P.T. program even 

up for possible elimination or cutbacks? Not only do they generate high quality 

and much needed P.T.s, but the physical therapy program attracts students from 

allover, both 1n the professional and pre-professional programs. 

Please, look elsewhere for your cutbacks. Higher education is integral to 
Montana's future. Physical Therapists are in great demand and elimination of this 

program would make finding P.T. 's an impossihility. WICHE is not a good alterative. 

It did not meet the needs for nllmbers of P.T.'s it generated in 1978 and will 

not in the future. Higher education must be a priority. 

Thank you for your consideration. 

Sincerely, 

(! tLL-tt.L ~ti.A/'ALa/ 
Carol Barnes, P.T. 



January 20, 1987 

Cheryl Hanson 
1027 Hauser Boulevard 
Helena, 'Montana 59601 

Joint Appropriations 
Subcommittee on Higher Education 

Dear Conm1 t tee Members, 

'" ,( ( I) I "'" i '-.; j 
I-Sc,.17 

I understand and appreciate Montana's financial crisis and the need to find 
alternative sources of revenue. But, decreasing ftmding for higher education 
MUST not be that alternative! I finnly believe that Montana's, or any other 
state's future, depends on the education of its people. In order for Montana to 
compete in economic, agricultural, medical, or other fields, it nrust provide 
quality education to it's citizens. 

I have heard the argument that proposed cuts do not mean our citizens 
couldn't be educated; they could receive their training in other states through 
the WICHE program, or programs like it. As the recipient of a WICHE education, 
I appreciate that program, but only because there were no Montana alternatives 
when I went to school. I came back to Montana, but there were many people I 
knew, who, once they left for schooling out-of-state, never returned. With. the 
economy as bad as it is, certainly exporting our youth to other states can only 
worsen this situation. Montana's citizens should be educated in Montana to 
insure that they live and work in Montana. 

I can see cutting unnecessary courses, or trimming curricula that don't 
train people for specific jobs. Many of the program..c; listed, however, train 
people in viable, high demand careers. The School of Pharmacy and Allied Health 
is of prime importance to me as a physical therapist and employer. The University 
of Montana graduates 15 students per year in physical therapy, yet the demand is 
so high for therapists that there aren't enough therapists to fill the positions; 
jobs are lost and medical care suffers. Why are we cutting these programs? 

I urge you to support higher education in Montana and restore funding to 
the 1985/1986 levels. In looking for revenue, please don't destroy Montana's 
future. 

Sincerely, 



January 30, 1987 

Kirk Hanson 
1027 Hauser Boulevard 
Helena, Montana 59601 

Joint Appropriations 
Subcommittee on Higher Education 

Dear Committee Members, 

E )(,'b, f. lot 
1 .. ft:),. 51 7 

I write to express my feeling regarding actions to cut/reduce funding 

for "higher" education in Montana. 

True, the revenue to the state of Montana has declined and everyone must 

seek out ways/means, new or old, to increase revenue. Too, obviously, a hard 

look must be taken at the expected results, direction, and priorities for each 

dollar spent by the state. 
In my mind, higher education opportunities in Montana are high priority. 

~ere is no single force/institution in this state as capable or equipped to 

protect and improve the quality of life we all seem to enjoy here in Montana. 

Montana's future depends on how well we educate, train, and equip our young 

and not so yO'lmg people today. As an employer and physical therapist, I feel 

that cutting funds to the University System which forces the elimination of 

programs like physical ·therapy--programs which have taken years to develop the 

rational and respect they deserve--is short-sighted. 

True, it can help balance this biennium's budget, but the hope for our fll

ture- -higher education in Montana--needs sustained, continued funding. Wh~t 

would be lost today by cutting cannot be "purchased" back by restoring funds at 
a later date. Higher education takes time to develop and grow. 

I urge you to restore funding to the University System to the 1985 levels. 

Thank you for your time and consideration. 

Sincerely, 

:;;u~ 
Kirk Hanson 
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Testimony to Joint Subcommittee on Education 

in support of funding for the Montana University system 

Jeffrey D. Nye 
Department of Communications Sciences and Disorders 

University of Montana 
January 30, 1987 
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I am writing conserning the' proposed funding 

cuts to the University of Montana, in particular the 

Department of Communication Sciences and Disorders 

who train speech-language pathologists and aUdiologists. 

I am a graduate student in this department and wish 

to continue my training in this excellent program. 

This is the only program of its kind in the 

state. If this program is cut, students, such as myself, 

would have to leave this state to be trained. In the 

long run, this would hurt both the student and the state. 

The student would have to pay more to be educated. The 

state would have to attract trained audiologists and 

speech-lanuage pathologists back to the state. This 

could mean an increase in the cost of these essential 

services. Many citizens could not afford these services 

now if it were not for the clinic run by our department. 

If our department is cut many people will have nowhere 

to go for these services. These services improve the 

quality of life of a wide variety of people ranging 

from a four month old child needing a hearing aid to 

the elderly. Our clinic served 5i4 people last year 

from all across Montana. 

In short, for the sake of the citizens of 

this state please save the department of' Communication 

Sciences and Disorders. Fund the University of Montana. 

~~~.(2~ 
• 
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My name is Sheila Leith and I am from Dillon. Montana. I am a grad

uate student at the University of Montana pursuing a Master's degree in 

Speech Pathology and Audiology. 

Currently myself and 27 other graduate students are receiving a 

high quality education from a program noted for it's' excellence within 

our field. Additionally, under the supervision of 11 faculty members. 

we provide speech and audiological services through the University of 

Montana Speech, Hearfng and Language clinic to an average of 514 patients 

per year. A majority of these patients served are within a low or fixed 

income category. Our services are offered on a sliding fee scale based 

on ability to pay. No one is turned away because of lack of financial 

resources. 

If the department of Communication Sciences and Disorders and the 

Speech, Hearing and Language clinic are closed, many people, not only in 

Missoula, but indeed the entire state will lack speech and hearing services 

which are so desperat1y needed. For a young child this means impeding his 

ability to maintain progress in the school classroom and later years. For 

the elderly on low or fixed income, it means losing resources for speech 

and language services for stroke and cancer patients, audiological services 

and counsel i ng for hearing impa i nnent or di sease. The impact upon these., 

populations across the state of Montana is not one that we can afford now, 

or at any time in the future. Reevaluation of the proposed cuts is needed 

before Speech Pathology, Audiology - and the additional health services of 

Physical Therapy and Pharmacy - which provide assistence to so many of our 

people are eliminated. 

" 



Date: 

To: 

From: 

Re: 

TESTIMONY 

January 30, '1987 

Education Subcommittee of the Appropriations Committee 
1987 Montana Legislature 
Helena, Montana 

Richard M. Boehmler, Profe~r Emeri,tus ,., .', 
UniversHy of Montana L"'~,C_lh;'{)2-.</.-/.-' 

University of Montana Budget 
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My comments today are as a Montana taxpayer, not as a university professor. My 
concerns are with the long-term negative educational, social, economic, and 
personal effects of elimination of non-duplicated professional training programs 
at the University of Montana. Although 1 am concerned about the negative effects 

,of eliminating the specific program under discussion, it is the campus-wide 
change which concerns me most. 

President Koch has stated that if the programs in question are eliminated, ,a 
quality university with a core curriculum will remain. I do not believe this to 
be true. Unlike President Koch, I have watched the faculty's reaction to budget 
problems at the university for nearly thirty years. I personally took a 15% cut 

# in salary to come to Montana. Times have never been good here. However, what 
has happened during the last couple of years is different. A different pattern 
has been started. There has been, in my opinion, a fundamental change in 
faculty morale and faculty commitment to the future of the institution. Not 
only is this true in the targeted programs but across the campus. The critical 
factors that have kept the university a quality institution (one within which I 
have been proud to serve)--faculty dedication, morale, and qual Hy--are now 
being eliminated across campus. That critical destructi9n of the university's 
core is picking up speed. Without support from the citizens of Montana, neither 
Koch nor anyone else can stop the negative change that is taking place or its 
long-term effects on the institution and on the state. 

My employment is not at issue; the education of my children is not at issue. 
The future of my grandchildren and yours is at issue. Your actions in this 
session can result in damage to the system from which it can not recover in our 
lifetimes. When our grandchildren enter college, Koch will not be president; 
you may not be legislators. What kind of institution will we have left then? 
What kind of state will we have left then? What will we say to them as Montana 
taxpayers? 

kb/BOETEST/l/29/87 



TESTIMONY 

Date: January 30, 1987 

To: Chairperson and Members of the Education Subcommittee of the 
Appropriations Committee 

From: Mary A. Hardin, Ph.D. 
Assistant Professor of Communication Sciences and Disorders 
University of Montana 
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President-Elect of the Montana Speech-language-Hearing Association 

President Koch has indicated that if Governor Schwinden's proposed budget is 
accepted by the legislature, then the Communication Sciences and Disorders 
Department at the University of Montana must be eliminated. I question the 
logic behind elimination of this non-duplicated, high-quality health care 
program and urge the Committee to carefully consider the disasterous effects to 

. higher education and health care if Governor Schwinden's budget is approved. 

The Communication Sciences and Disorders (CSD) Department ranks among the high 
quality training and service delivery facilities within the nation. It is not 
only accredited by the American Speech-language-Hearing Association's 
Educational Standards Board, it is also one of 42 select university clinics (of 
the. 236 training programs) within the nation that is accredited by the national 
association's Professional Services Board. 

The reputation for excellence associated with the CSD Department is also 
evidenced in the scholarly and clinical achievements of its graduates. Upon 
completion of their academic and clinic training, graduate students in speech 
pathology and audiology mast successfully pass a nationally administered 
examination before receiving certification from the national association. Our 
graduate students consistently score above the national average on this 
examination, and within the last five years, 40% have scored at or above the 
85th percentile. 

In addition to programmatic excellence, the quality of this program can be 
measured through services that have been provided to more than 500 Montanans 
each year. Instead of describing the quality of these services in this 
document, however, it seems more appropriate ·to allow the communicatively 
disabled individuals of the state to articulate their own concerns regarding 
elimination of this program. I have no doubt that they will do so. 

Before approving the Governor's proposed budget, I urge each of you to consider 
the quality of education and service that will be eliminated from this state if 
the University of Montana is forced to sustain further budget cuts. Your task 
is not an easy one, and I can only thank you for your interest and the 
exhaustive hours you are devoting to this crisis. 

kb/HARTEST/l/29/87 



To: Educational Subcommittee of Appropriations Committee 

I am a Communication Sciences and Disorders <CSD) major hoping to 
complete my graduate degree at the University of Montana. I have 
finally decided this is what I want to do with my life, I know 
through my future degree in Speech Pathology and Audiology I will 
be able to help people, which has always been my ambition. I know 
that it is possible for me to get my degree elsewhere, but I love 
Montana and the program here is of excellent quality. The professors 
are caring instructors and professionals who truly want their students 
to learn and their cIients to improve to their fullest potential. 
If I have to leave Montana to seek my education elsewhere, I fear 
I will never have the opportunity to return. 

The CSD Department should not be eliminated because it is a program 
which is important to the State of Montana. Last year the Speech 
and Hea~ing clinic served every county in Montana except two, serving 
over 500 clients. Each year the University of Montana placement 
Office receives 30 - 40 requests for graduates for Montana Public 
Schools. There is 100% placement for the Master's graduates of CSD 
and still there are not enough clinicians to fill the demand. As 
the population increases in age speech-language and hearing impairments 
are projected to increase by 52% and 102% respectively. If the CSD 
program is eliminated there will be even less Speech Pathologists 
and Audiologists to fill the demand. 

For the State of Montana please provide the funds to prevent the 
elimination of the Communication Sciences and Disorders department 
at the University of Montana. 

Respectfully, 

Janine Victor 
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To: Chairman of the Appropriations Committee, 

Re: Testimony to Joint Subcommittee on Education in SupporL 

of funding for the Montana University System. 

From: Astri Kristoffersen 

Department of Communication Sciences and Disorders 

January 30, 1987 

I would liko to take this oppurtunity to 

express the importance of the Uni vo','si ty of tllontalllt' s 

Communication Sciences and Disorders program, for myself 

as well as the individuals I roprcsont. I aIn currently 

student represen ta t i ve for the· und~ l'~l'aci' ;,: te::> in Co;,!rnu:1-

ication Sciences and Disorders. I am u ~enior who wishes to 

apply to the graduate progra'TI (,t't, the Univc~rsj ty of ~!ontana. 

It is mandated that all speech pcltholo;!,Lsts and ctlldiologL3t:S 

obtain a masters degrr;c before thcy can work indcper:dently, 

therefore, a student must dedicate 6-7 years of study. I 

came to Montana two years <thO bGcause the Communication 

SCl ences and Disorders program Wl~S reccommended to me by 

:.t1/' C;OuI1sel:)r at San J()-)[~ State lfniversity in C~liforni{l. 

:\':>~!!. on(" year, I bec;,::1c' ,I j'c':;idcnt <t>f the state of (,lontana 

:i.I~ h'JpGS the. t I could ("'.!;, c 11\\8 on t.o g'l'aliuu te school here. 

"n:;l ~ilC!.lo ,l:'t)t1U:-llll in thi" ,.,Lltc to \',ol'k. I feel morc than 

sa tisf ied wi th the educ,lt ion and t raining I' YC recei vcd 

at Ollr clinic. The fncul ty are extremely dedicated l' n ' serV1np; 

.... ".:: ," ... ..:. ..... ~ :. 
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in support of funding for the Montana University system 
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Educational Subcommittee of Appropriation Committee 

Dear Legislators: 

The department of Communication Sciences and Disorders (CSD) trains 
speech pathologists and audiologists to help individuals with language, 
speech, and hearing difficulties. The University of Montana Speech, Hearing 
and Language Clinic is a service provided by our department for anyone who 
desires treatment for speech, language or hearing problems. Our clinic serves 
many individuals in the state of Montana, and is important as a service as 
well as a training facility. 

During 1985-1986 a total of 514 clients received 2,076.31 hours of 
service in the Speech, Hearing and Language Clinic. Our clients travelled 
from all areas of the state to receive services from our clinic. All but 
eight counties in the state of Montana were served in our clinic. Clearly, 
our department is beneficial to Montana. 

Communication Sciences and Disorders is essential to the state of 
Montana as a training facility and as a service to the people. Therefore, 
consideration must be given for funding the Montana University System so 
this department can continue to provide the quality education and service 
to Montanans. 

Sincerely, 

Grazia Bersan 
CSD Graduate Student 



Educational Subcommittee of Appropriation Committee 
Dear Leglslators: 

My name is Kat~y Conroy and I am a native Central Montanan. I am currently 
a graduate student at the University of Montana in Communication Sciences and 
Disorders. Our department specializes in'~ the train!ng of speech language'path
ologists and"audiologists. 

The University of Montana is the only institition of higher education in 
the state that offers a graduate program in Communication Sciences and Disorders 
(CSD). If it had not been for this program, I would have had. to leave my home state 
to pursue my Master's degree. It was very important to myself and my 'family that 
I had the option to stay in state. 

A Master's .degree is required to become a clinical speech language pathologist 
or audiologist. Because of P.L. 94-142, services provided by speech language 
pathologists and/or audiologists are mandated by the federal government. If the 
CSD department is dissolved, the ability for the public, schools special 
education system to meet the requirements of that law may be sever2~y. hampered. 

I have a great appreciation for this state and what if has to offer. 
It would be sad to think that perspective speech languag~ pathologists or audio
logists from Montana would have to leave the state to pursue their degree •. 

I,urge you all to take the time to thouro~ghly evaluate exactly what this 
program offers the state of Montana and to use that information when determining 
the fate of the University System in this state. We need your support! 

Sincerely 

Kathy Conroy 
Graduate Student 
eSD Department 
University of Montana 



My name is Lori Hanson and I am a eraduate student in speech 
pathology (CSO) at the University of Montana (U. of M.). I came 
from Michigan to enter this program. I paid taxes in Montana from 
the time I arrived as I was employed immediately by the University. 
Yet, for various reasons, I also must continue to pay out-of-state 
fees. I have grown to love the state of Mont2.na and I am challenged 
professionally by the needs in areas throughout the state for the 
services of speech pathologists and audiolo~ists. For these reasons, 
I believe I must present information to you about the quality and 
necessity of the CSD program in MontAna. 

Of the 2)6 similar eraduate proframs in the nation, only 6410 
have received accreditation by the Educational Stand~rds Board of 
the American Speech, Lan~ua~e and Hp.arin~ Association (ASHA). Only 
42 of the 2)6 proerams have been accrp.dited by the Professional 
Service Board of AS:-iA. The CSD program at the U. of rv:. has been 
accredited by both. Beyond this external control of quality, the 
faculty of this department have succeeded in extending the quality 
of services offered. 'ContinuinE education and consultation are 
provided to p~acticin? cl~nicians t:1roughout the state. Extensive 
diagnostic and remediation services are provjd~d for people acros~ 
the state. I know we in Montana are having difficulty with funding, 
but I do not believe we can afford to lose this program. 

This quarter alone, I have been involved in providing services 
to hearing im~aired adults. hearinf ir.~airec ch~ldren, and ~ersons 
with cerebral palsy. In past quartprs, I have worted with adult and 
child stutterers, aphasic a4ults. a~d children with delayed speech 
and language development. These services are needed by such people 
in r.:on tana. 

This training -prof,ram is reco~ntzed professionally as a ~ 
guc..li. ty pro;-ram. It is r.:ontanas onl~r training program for speech 
pathologists and audiolopists. ~ont~na needs speech ratholo~ists and 
aUdiologists to fill currently unfilled positions. I ask you to 
carefully consider the lonE ran:e implications of decisions you 
make regarding amount and distribution of funding. 



TESTIMONY 

Date: January 30, 1987 

To: 

From: 

Educationa 1 $ubconvnittee of the Appropri at ions Committee: 
Honorable Nathe, Chair 
Honorable Jacobson, Vice-Chair 
Honorable Iverson, Chairmember 
Honorable Peck, Chairmember 
Honorable Hammond, Chairmember 
Honorable Jergeson, Chairmember 

Barbara Bai~~hair 
Department of Communication SCiences and Disorders 
University of Montana 

Re: University of Montana's Budget 

,-f= Y, Ij . 

The Department of Conmun'ication Sciences and Disorders is one of three health service 
departments or schools slated for possible program elimination should the University 
System not receive adequate funds at the 1985 appropriated level. Two general reasons for 
ensuring the continuation of training of hea1tn care professions, and specifically 
educating speech-language pathologists and audiologists, exist. First, these programs 
~rovide services to the state in addition to being university departments or schools. 
Second, elimination of these programs may have an adverse impact on the citizens of Montana. 

The Department of Communication Sciences and Disorders (CSD) provides several services to 
the state of Montana. First, direct services are provided to persons with speech, language, 
and hearing problems to improve their communication skills. Clients are seen from across 
the state and not just in the Missoula area. Second, the CSD Department provides an 
in-state resource to other clinicians in the state. Faculty frequently consult with 

~ clinicians and provide information for particular clients. Third, the'department is 
involved with continuing education to ensure that clinicians practicing in the field have 
current information in order to provide high quality services to the citizens of Montana. 

... 

Montanans deserve high quality health care services. Elimination of these programs may 
result in health care decline in several ways. There may be a lack of services available 
to Montana citizens. In addition, less career choices will exist for many Montana high 
'school students. If a Montana high school student wants to become a speech pathologist or 
audiologist and the program is eliminated, he/she will be forced to attend a university 
out-of-state. Thus Montanans, especially people with limited incomes, may have restricted 
training and career choices. 

The need for speech pathologists and audiologists is projected to increase in the future. 
Federal law now mandates that public school students receive special services if needed. 
In addition, recent federal legislation has mandated preschool handicapped children also 
receive special services including speech and language services. If services are not 
provided, many school districts may be sued because of inability to provide necessary 
services due to a lack of adequately trained speech-language pathologists and audiologists. 

I urge the committee to support funding for the University System at an adequate level so 
that the Department of Communication Sciences and Disorders and other targeted health
related programs are retained. The costs of starting these programs and maintaining them 
is expensive, however, the cost to start these programs up again at a later date when 
economic times are better in Montana would be prohibitive. The citizens of Montana deserve 
excellent health care • 

Thank you all for your time and interest during these difficult times. 

kb/BAINTEST/1/29/87 
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January 19, 1987 

Dear Committee It1embers p 

I ask you to consiaer "'lh~ t the future may holo for all of 
us in Mont~na if the proposed chan~es to the university system 
(eliminat1on of pro~rams in order to meet budget cuts) are 
toler~tea. In particular, I would like to discuss the impact 
of elim1nating U. of Montana's Commun1cat1on ~clenccs ~nd 
D1sorders depart~ent (CSD), the only pro~ram in the stute where 
Speech Patholog1sts (or therapists) unc Aud101o~ists are 
tr~ineQ • 

Th1s progr~m comprises both a high calibre trainin~ 
pro~ram for these professionals ana an outst~nQin~ ~peech, 
langu~~e ana hearin~ c~inic serving the whole state. There is 
a critical shorta~e of profes~ionals 1n each of these fields 
today. POSitions remain unfilled in Montana bnd in most of 
the states of the nation because there are not enouah trainee 
people to fill these jobs in schools, community rehacilitation 
cl in ic s, and hospi tals. At the sc,me time, the demand for 
these services is steadily increasin~ as the populution a~es 
and rr.ore of us seek help with our hearin~, ana as we raise our 
expectutlons for our children. If the CSD Department at U. of M 
is elimln~ted (solely for fin~ncial reasons) this situ~tlon 
will surely ~orsen in our state. 

~any of us may well suffer the consequences personally 
1n the near future. Who will help our children and ~rand-
chi loren if they have a problem with speaking or with learning 
l~n~u~ge, if they are born with a cleft palate or cerebral 
palsy? These chilcren c n now take great strides toward , 
joining society as norm~l ~dults if they receive help from a 
speech pathologist eurly in their lives. Lo you wish to deny 
your child, or your nel~hbor's chila, or any child of Montana 
the help they ~dll neea fo overcome problems like these? It.Iho 
will ~ork with our loved ones who have lost their speech from 
a stroke, teaching them to regain the use of language or to 
use an alternatiVE moce of communication? 
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Who will help our parent~, our Epouses or ourselves with 
hearing problems thdt often develop in our later years; who will 
help the child who cunnot hear well enou~h to learn how to speak? 
All of these individuals will need help from an aud1010~1st, 
not only to have their hear~n~ measured accurately and to be 
fit with the right k1nd of hearin~ aid, hut also to be tau~ht 
to aajust to their new sense of hearin~. Unlike eye~lasses, 
hear1n~ aids do not rEstore our hearin~ to the near-perfect 
sense that most of us were born with. The audiolo~ist teaches 
us how to use this "new" sense of hear'n~ effectively, and 
teaches our hearing-impaired children h0w the sounds we all 
take for granted can be used for spe~kin~. 

We expect great things of our society. Speech Patholo~ists 
ana bUdiolo~ists make si~nificclnt contributions toward meetin~ 
these expectations. In order to maintain ~nd improve the 
quality of service we have come to exoect 1n these fieldR, we 
must ensure that ~ontana's only train1n~ fac111ty be supported. 
The responsibility now lies with you, acting on our behalf, to 
extena adequate financial supDort to tr.e university sy&tem in 
~ontana so that CSU at UM, and other essential programs may be 
preserved and nurtured. 

I am confibent thet you care enou~h about our loved ones 
and atout Montana to sup~ort the Universities at this crucial 
t1me, to accept the responsibility for ~uiding the state 
to~ard a vision of the future that we all can believe in. 

Sincerely, 

\ " .' ...... J, 
"'\J' . .. 

Peter K. H.-Wi~htman 
GradUate Student, C~D 
409 l'!cLeod #2 
~issoula, Montana 59801 
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TESTIMONY TO JOINT COMMITTEE ON EDUCATION 

IN SUPPORI' OF FUNDING FOR 'l1iE MONTANA UNIVEffiITY SYSTEM 

Teresa Keiffer 
Department' of Communication Sciences and Disorders 

January 30, 1987 



Dear Legislators: 

Public Law 99-457 (1986) mandates that by 1992 all states will 
serve handicapped children from birth. Many handicapped children 
served in the public schools have communication problems such as 
hearing losses or language and speaking problems. Typically, 
speech pathologists and audiologists are part of a team of 
professionals serving these children. 

Do you realize that 1992 is only five (5) years away? Without 
the Department of Communication Sciences and Disorders training 
these professionals, how will Montana serve the handicapped? 

As a graduate student in the program, as well as a Montana 
resident, I am concerned about the proposed cuts in funding for 
education. Without adequate funding, the quality of education 
throughout the state will drop. Equal education and opportunities 
for the handicapped in the state of Montana will become a thing 
of the pas t • 

I would greatly appreciate your time and consideration on this 
important matter. 
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Testimony to Joint Committee on Education 
in support of funding for the Montana University System 

Laura Crandall 
Department of Communication Sciences and Disorders 

January )0, 1987 

.. 



Dear Legislator, 

I am a graduate student in the Communication Sciences and Disorders 

program and I am very concerned about the proposed budget cuts. Speech 

Pathologists and Audiologists are important members of the health services. 

without them many speech, hearing and language impaired children would not 

be able to receive the services they need. Elimination of the only C ~.D. 

program in the state of Montana would make if difficult to find Speech 

Pathologists and Audiologists who would be willing to relocate and move to 

this state. Currently 40% of the Speech Pathologists and Audiologists 

employed in Montana have either graduated from the University of Montana or 

have attended the U.of M. for continuing education credits, which are required 

here in Montana for state licensure. A decision to cut the C.s.D. program 

here may make them consider moving to another state where continuing education 

credits are available. 

We have a quality program here in Missoula. All of the Masters level 

students from this program who activly seek employment have been employed. 

Many of them here in Montana. Montana's current support of the health services 

is appreciated and make this state a very pleasant place to live. However, 

if Montana decides to cut their training programs for health proffessionals 

there may be a marked shortage of health services available in Montana. 

I urge you to decide to fund the Montana University system at the same 

level as 1985. 

Thank You, 

sincerely, 

~~~/dft 
Laura Crandall 
Graduate Student C ~ .D. 



Testimony to JOUlt Subcornmittee on Education 
in support of funding for the Montana University system 

Karen Brett Gideon 
DeparDnent of Communication Sciences and Disorders 

January 30. 1987 
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Morale at the University of Montana has hit rock-bottan. Reduced funding 

has caused a severe lack of entln.Lsiasm in faculty and students. It has caused 

many superior professors to seek employment elsewhere and it has caused many stu

dents to transfer out of state. As my brother-in-law stated, "I don t t want to 

go to college in Montana. The system is falling apart. tt He is a senior at 

Sentinel High School in Missoola where the same sentiment is. reportedly reflected 

by mst students. Indeed, the quality of education is suffering and it will get 

worse. 

It is· tnJe that sane cuts call bring about long-needed reorganizations in 

the university system. The rost recently proposed cuts, however, are so drastic 

that they have caused the potential elimination of three very important depart

ments at the University of Montana: Ccmrunication Sciences and Disorders, . 

Phannacy, and Physical Therapy. The p:q>1e of Montana will suffer by not having 

any of these departments in its university system. 

As a senior iu CcmwIlication Sciences and Disorders I have seen the high 

quality of service that 1;he University of t10ntaua Speech, Hearing, aIld Language 

Clinic provides, and I have seen t:he i.mneasurable importance that the clinic t s 

existence holds for many clients. I an currently working with a wanan who stut

ters. She has been trying to gain control over her problem for ~ years and 

with this· clinic's help, she is beginning to have success. Without this clinic 

she will have nowhere to go (nowhere is such high quality service offered at such 

a low price) and she will slip back into the painful and frustrating role of 

being a stutterer for ta.'1e rest of her life. 

I have also measured the hearing of veterans who have cane to Missoula fran 

as far away as Nashua, B~llings, and Great Falls to receive ~r professional 

service that is conducted with the use of the best instunents that any clinic in 

the state has to offer • 

.Please do not allow this bill to pass. The quality of educa~ion will suffer 



and the people who depend on the University of Montana Speech, Hearing, and Lang

uage Clinic will suffer, too. I think that citizens of t-bntana, now that they 

have seen r,wbat the effects of such drastic cuts would be, will be willing to 

support the university system in new ways. 
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Testimony to Joint Subcommittee on Education 
in support of funding for Montana University System 

Rachel Glazer 
Department bf Communication Sciences and Disorders 

January 30, 1987 



To: Dennis Nathe, Chairman, Joint Subcommittee on Education 

I would like to request that the funding for the University 

of Montana be maintained at the 1985 appropriation level, so 

that the University can continue to support its academic 

programs. 

I am a graduate student in the Department of Communication 

Sciences and Disorders <CSD). This program is a high quality 

program and it is the only program in the state that trains 

speech pathologists and audiologists. The entry level degree in 

these professions is the master's degree, and in order to 

receive this degree the student must complete academic training 

and obtain 300 hours working with clients with speech, hearing 

andlor language disorders at the University's Speech, Hearing 

and Language Clinic. Both the academic program and the clinic 

are accredited by the national association. Our clinic is one 

of only 42 select university clinics accredited throughout the 

United States. Every year the faculty and students in the CSD 

department serve clients from allover the state. 

Public Law 99-457 mandates the educational needs of 

handicapped children. Speech pathologists and audiologists are 

important members to the team of educators for the handicapped. 

Each year, the University of Montana placement office receives 

30-40 requests for Communication Sciences and Disorders 

graduates for the Montana Public Schools. 

If the legislature funds the University at the level of 

1985, President Koch has stated he will continue to fund this 

program. The Communication Sciences and Disorders program 

is worthy of the state's commitment to higher education. 
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in support of funding for the Montana University System 

Jacklynn R. Thiel 
Department of Communication Sciences and Disorders 

January 30, 1987 



TOI The members of the Education Subcommittee of the Appropriations 
Committee 

I am a senior in the Communication Sciences and Disorders 
Department at the University of Montana. Although many people 
believe that only a small number of Montanans would be hurt by the 
elimination of this department. the affects would actually be far 

reaching. 
We served 514 clients from virtually all Montana counties last 

year. If it was not for our sliding fee basis many of these people 
would not have been able to afford such services. Our clients 
range from the elderly veterans with hearing losses to the four 
month old babies in need of hearing aids, from the adult stroke 
victims in need of speech therapy to the schoolage children who 
speak at the one year level. Quality educated audioligists and 
speech pathologists are in demand in this state. Our facility has 
been noted for providing a quality education. 

Our academic program is accredited by the national associations 
Educational Standards Board. )6% of the national training prog
rams are unable to meet accreditation standards. Our clinic is ac
credited by the national association's Profess~onal Service Board, 
only 42 university clinics can make that claim. Our graduates 
consistently score above the national average on the administered 
certification examination. In the last five years, 40% scored at 
or above the 85th percentile. Clearly, our department is, as the 
198~ University Planning Council report stated, a "center of excel
lence to be nurtered." 

There is a clear need for Communication Sciences and Disorders 
graduates in Montana. Each year the University of Montana Place
ment office receives )0-40 requests for our graduates from the Mon
tana Public Schools. For at least the past seven years. 100% of 
our~graduates seeking employment have been employed. As the pop
ulation increases in age, speech-language impairments are projected 
to increase by 5~. Hearing impairments are projected to increase 
by 10~. If there is no training facility in this state where 



will the clinicians come from? Studies show that of all students 
educated out of state only 20% return to there home state to seek 
employment. State licensure for audiologists and speech-langusge 
pathologists requires continuing education. The University of Mon
tana Communication. Sciences·' and. Disorders Department is the prim
ary source for continuing education. 

I urge you to fund the Montana university system at a level 
adequate to keep high quality programs intact. Clearly, Montana's 
economy is hurting and something needs to be done. However, cut
ting higher education is not the answer. 

Sincerely, I 

Oetci/!t11A ~Jk~J 
J~Cklynrt R. Thiel 
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Testimony to Joint Subcommittee on Education in 
support of funding for the Montana University system 

Harold Pederson 
Department of Communication Sciences and Disorders 

January 30, 1987 



2335 Benton 
Missoula, MT 59801 
406-728-3230 

Dear Friends, 

January 30, 1987 

I am a student in the department of Communication Sciences and 
Disorders (CSD) at the University of Montana in Missoula. I 
started the graduate program this past fall. 

I am surprised that this letter even needs to be written to 
convince you to save our program. If you would see our program, I 
believe you would rea1ize the importance of the only CSD program 
in the state of Monta~a. 

We serve clients with all types of speech, hearing and language 
disorders. What types of clients do we serve? Let me list a few 

'examples: 
1., One year-old infants whose parents have discovered their 

baby may have a hearlng lass. 
2. Middle-~ged indlvidu3ls t~3t have been =~ntrolled by thelr 

stuttering since early grade school and 3re struggllng to 
exist i~ the normal world. 

3. Sixty year-old stro~e patients who have difficulty forming 
meaningful sentel1ces. 

Our services are not restricted to the Missoula area. I wor~ed 

with a client last quarter whose parents drove 90 ~iles over 
secondal-y roads to get to the clinic each "'leek. ThiS pa,l-tictllar 
family obviously thought we were performing a valuable service: 
their child is enrolled in the therapy again this quarter. Also, 
we are an infor~ation center for practICing Speech-Language 
Pathologists in the state. 

Is CSD at the University of Montdna really needed? Tc anyone who 
has bee n i n vol v e din a L. r i-': -; oJ r ,~,-:1 the a n s we r com e s b a c k an 
unequivocal "Yes". t..Je l':.l:c-"? yOU to'/isit our clirnc a;',d '5ee what 
we do. I believe you wil! see the importance of keep~ng our 
pl-ogram. 

Thanks for listening. 

S i 1-' C ':'::" ely, 

ll-r~V({ /O~ 
Harold Pederson 



Date: 

To: 

From: 

Re: 

TESTIMONY 

January 30, 1987 

Education Subcommittee of the Appropriations Committee 
1987 Montana Legislature 
Helena, Montana 

Ri~hard .M. Boehmler, profe.~r. ~meritus (,2/ /' 
Un, vers 1 ty of Montana i.//1r:.U.C ._/~y () :z-·L-&.----
University of Montana Budget 

My comments today are as a Montana taxpayer, not as a university professor. My 
concerns are with the long-term negative educational, social, economic, and 
personal effects of elimination of non-duplicated professional training programs 
at the University of Montana. Although I am concerned about the negative effects 

.of eliminating the specific program under discussion, it is the campus-wide 
change which concerns me most. 

President Koch has stated that if the programs in Question are eliminated, ~ 
quality university with a core curriculum will remain. I do not 'believe this to 
be true. Unlike President Koch, I have watched the faculty's reaction to budget 
problems at the university for nearly thirty years. I personally took a 15% cut 
in salary to come to Montana. Times have never been good here. However, what 
has happened during the last couple of years is different. A different pattern 
has been started. There has been, in my opinion, a fundamental change in 
faculty morale and faculty commitment to the future of the institution. Not 
only is this true in the targeted programs but across the campus. The critical 
factors that have kept the university a quality institution (one within which I 
have been proud to serve)--faculty dedication, morale, and quality--are now 
being eliminated across campus. That critical destruction of the university's 
core is picking up speed. Without support from the citizens of Montana, neither 
Koch nor anyone else can stop the negative change that is taking place or its 
long-term effects on the institution and on the state. 

My employment is not at issue; the education of my children is not at issue. 
The future of my grandchildren and yours is at issue. Your actions in this 
session can result in damage to the system from which it can not recover in our 
lifetimes. When our grandchildren enter college, Koch will not be president; 
you may not be legislators. What kind of institution will we have left then? 
What kind of state will we have left then? What will we say to them as Montana 
taxpayers? 

. kb/BOETEST/1/29/87 
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Glenn A. Hladek 
803 Rimrock Rd· I-jo-~ . 
Billings, MT. 59102 ~ 
657-6165 - work ~, 
245-8877 - home ~ 

Montana Speech - Language - Hearing Association 

I am here today representing three-hundred speech and hearing 
protessionals in the state ot Montana. We want to demonstrate 
our support tor the University system, the allied health sciences, 
and the Department ot Communication Sciences and Disorders. We 
recognize the need tor reducing the state budget, however we be
lieve it is absolutely necessary the University system remain 
strong and vital, providing varied programs ot a high quality. We 
encourage and strongly support the continuation ot already existing 
quality programs, such as the CSD programs, which is not duplicated 
in the state, and the consolidation of duplicated programs. 
There are severa! facts I'd like to emphasize, especially trom the 
perspective ot a practicing clinician. The speech and hearing pro
fessionals in Montana provide services to approximately 25,000 -
)0,000 individuals, infants to geriatrics each year- The CSD pro
gram provides signiticant support to these individuals in this 
task by providing 1) continuing education, 2) consulting services 
to individuals and ~o programs, and j) by being a referral source 
tor individuals needing specific evaluation procedures, not gen
erally available in Montana. 
Specifically you should be aware of the following. 
1) State licensure law mandates continuing education for speech 
and hearing protessionals. The CSD program is one of only two 
sponsors in the state, as well as a primary source fo continuing 
education. They have sponsored ei8ht continuing education acti
vities during this last year· They have also provided university 
credits to 144 practicing professionals in Montana· 
2) 75~ of the undergrads and 60% of the Graduate students are state 
residents, and that ))% of the practicing clinicians in the state 
are graduates of the UM program. 
) The CSD faQulty serve as c~nsu1tants to OPI, State Cleft Palate 
Teams, hearing conservation programs, and the VA, among others. 
4) The need for communication disorder graduates will continue to 
expand as the speech-language and hearing problems inc~ease by 52% 
and 102% respectively-
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Gerald W. Roth 
Director 

Kenneth E. Kohl 
Assist Director 

SPECIAL SERVICES CENTER 
Helena School District No. 1 

55 South Rodney 
Helena, MT 

59601 

Phones: 442-6440 
442-6442 

Shlrtey DeVoe 
CO-OP Coordinator 

January 29, 1987 

Representative Dennis Nathe, Chairperson 
Appropriations Education Subcommittee 
Capitol Station 
Helena, Montana '. 

DEPARTMENT OF COMMUNICATION SCIENCES AND DISORDERS 

I would like to urge you and your committee to consider the 
reinstatement of the Department of Communication Sciences and Disorders. 
A~ ~ ~reech!lang~ase pathologiot and director of a school program in the 
State of Montana, it is difficult to imagine our profession continuing 
without the direction and support of this department. 

Over the years this program has filled local school district positions, 
led our profession on a state and national level, promoted higher 
standards in state licensure and certification, directed continuing 
education efforts (which is currently mandated by state law), and filled 
the need for additional evaluations and services to communicatively 
handicapped students and adults in our state. 

It is hard to conceive that a program of this quality, non-duplicated in 
this state or the surrounding states, could be considered for 
elimination. I question whether President Koch has been in our state 
long enough to be sensitive to the needs of the state that continue to 
be provided by this department. 

Please, do what you can to direct the reinstatement of the Department of 
Communication Sciences and Disorders to the university program. 

h~k"~I/N~ 
SililE'Yi?1 VOE, SPEECH, LANGUAGE, HEARING SERVICES 
HELENA PUBLIC SCHOOLS 

PsychOlogists Resource Teachers Special Education Teachers 

Nurses ~~aptive P.E. Physical Therapist Homebound Services 

Speech Pathologists 

Occupational Therapist 
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Testimony on Funding of the University System on behalf of Business 
Education 

By--Bi11 patton, Director 
Business Education 
University of Montana 

Let me fill you in a little on my background so that you will 
know where I'm coming from. I taught high school in South Dakota and 
Nebraska, Junior College in Iowa, University in Wisconsin, and have 
been at the U of M for 18 years. 

I have held the offices of president, Secretary, and Treasurer of 
the Montana Business Education Association. Other offices held: 
Secretary and Treasurer of the Western Business Education Association 
and President, vice-President, Secretary, Treasurer of the National 
Association of Business Educators for Teacher Education. 

The following points are important and need to be considered 
during budgeting for the University System. 

1. There are 396 teachers of Business in Montana high schools. 

2. Business is one of the few elective programs taught in all high 
schools in Montana. 

3. We are facing a severe Business teacher shortage in the near 
future. Based on a recent survey, 125 of the 396 Business 
teachers will be leaving the teaching area in the next 5 years. 

4. If the proposed cuts take place we cannot replace high school 
business teachers at the rate they will be 1eaving--many high 
schools will not be able to offer Accounting, Word Processing, 
Typing, Office Practice, Shorthand, and cooperative Work 
Experience Programs. 

5. without these classes many students will not be able to secure 
gainful employment either to go directly into the work force or 
work while they are continuing their education. 

6. How many of you know high school graduates who now are gainfully 
employed in office postions? How many of these got their 
training during high school? Our studies show that 60% of all 
employees will be in clerical/secretarial postions by 1990. 

7. The greatest area of growth will be in "Mom and Pop" types of 
businesses. These businesses will be employing more and more 
high school graduates in the area of clerical/secretarial. 



Report to Montana Legislative Combined Subconnattee 
Hearing on the U of M Budget 

/1 

Thank you for this opportunity. I am Leonard ,~ •. Brewer, physician. I wish 

to make two major points on behalf of the physician members of the Montana 

Medical Association, in the absence of Dr. Jack HcMahon who is Chairman of 

the MMA Legislative Corrlll'littee. Dr. Mdlahon is out of the state today and 

has shifted the responsibility in my direction. 

For qualifications rray I say that I attended the U of 1-1 as an undergraduate, 

have lived in Missoula since 193&·and practiced my profession there until my 

retirement in 1979. 

The first point I wish to make concerns the proposed elimination of three 

medically related prograrr~ at the U of M. These are Pharmacy, Physical 

Therapy and Communication Sciences and Disorders. We'll abbreviate to PPT& CD. 

'{e physicians are as aware as anyone of the problems of too many needs 

and too little tax money to go around. But we seriously question first the 

wisdom of dropping these three programs and secondly the economies which 

have apparently been thought would result. 

Presumably state support would substitute our out-of-state exchange 

program for UH teaching. There are two exuting programs-WICHE and ,\'r\l'IL 

With WICHE, Montana tax dollars proVLde the difference between the in-state 

and out-of-state tuition at e.g., U of Colorado for Montana students. 

Under the FAMI program }tontana provides e.g. first-year medical teaching 

at NSU to our own students in exchange for which a fixed number of slots are 

reserved for Montana students in the following three years at the U of \\'ashington. 

For medicine and dentistry these programs are well planned, and if Montana 

continues to help in providing Med-Dent. professional education, WICHE 

and WAMI are the only games in town, since we cannot afford to even think of 
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operating such professional schools here. 

But we d~ have at the U of H successful quality programs in Pharmacy, 

Physical Therapy and Communication Science-Disorders, and at ffioderate cost, 

and they are answering real needs of Montana citizens. These needs will have 

to be met in more expensive ways if these programs are dropped at our Univer

sity. Let's look at some numbers. 

The state supports some 15 categories of student exchange. The 1986-87 

year is costing, for one student in each category, from medicine (most expen

sive) to Marine Technology (the least) $112,800. The Pharmacy studentts 

share of that amount is 4.3% and the Physical Therapy student's 3.9%. But 

the nunmers of the students in PPT&CD programs is very small compared to those in 

expensive categopies so that combined they cannot amount to more than one or 

two per cent of total present student exchange costs. 

Several IIfact sheets" are included with this report but are too detailed 

for me to read in total. From thenl and from other sources I quote the follow

ing: For teaching the Pharmacy, Physical and Speech Therapy programs $4300 per 

student is budgeted. For a regional exchange program such as ~dCHE out-of

state tuition for Montana students at e.g., U of Kashington is much higher 

than for Washington residents. Montana pays the difference for the Montana 

student, who then is responsible for the in-state rate. But for Hontana the 

anlount ~ing out of state is not .only the out-of-state tuition differential 

but the in-state tuition, fooJ, housing, transportation, clothing and inci

dentals. 1984 studies at Missoula showed student spending in these categories 

at around $3000 per student per year. In the exchange program Montana money 

would all go out of state and is apt to be materially greater than under the 

present U of M system. 
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Practicing physicians in the main are happy with the caliber of the U of M 

trained pharmacist, physical or speech therapists. These liM graduates consis

tently rate higher than the national average in national certification exan~ 

inations. Let us summarize. 

(1) If these programs are eliminated at the U of M we can expect to pay 

more for our professional education in these fields. All the money, both 

state and private, will go out of state and be lost to our economy. 

(2) The higher salary scale for these professionals outside the state 

will hinder graduates from serving Montanars needs unless Montana salaries 

are increased, again raising health care costs. So my first major point is 

that elimination of health related programs at the U of M (Pharmacy, Physical 

Therapy and Communications Sciences and Disorders) appears to the many Montana 

physicians to be extraordinarily short sighted and counterproductive. The 

way to run a railroad? 

But my second point is this: There is another major reason for Montana 

physicians r concern with this proposed action. It is the disconcerting trend 

of Montana's educational system from grade one to the B A degree. Let us draw 

corne parallels between some current world, national and Hontana situations. 

Internationally our nation's economic vigor has been seriously challenged 

in the past decade. '';e are now the world's greatest debtor. More progressive 

industrial machines from overseas are buying us out, funding our debts and 

"putting us in hock." How is that happening? 

Part of the answer at least appears to have been complacency on our part 

an attitude of "it can't happen here," and "werve always come up with the answer." 

But just going along with the old answers isnrt working. Things happen 

faster and faster, and the high tech area is just where we are being put to 
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the test. We need smarts! 

Nationally within the USA it is currently becorrdng evident that those areas 

in which the economy is progressing well are those which for years have made 

a conscious, aggressive decision to emphasize the quality of education. 

Examples: New England which a few short years ago was losing its basic 

industries to the sun belt; South Carolina; California's electronic and semi-

conductor concentrations near what seem endless numbers of universities and 

junior colleges. Educational flexibility has made the difference. 

New England's labor intensive shoe and textile industries have been no 

more adequate than Hontana's timber, mining, oil, and agriculture in recent 

years. 

The one resource that has prov~ stabilizing to both east and west of us 

is the new generation of educated people. Educated III institutions which 

give not only traditional Ivy League instruction in humanities and liberal 

arts but up-to-the rrJnut~ technical know-how, in addition,to talk and deal 

over-seas. We need that training to reverse our national slide downhill. 

Montana \\'hat is happening in our state? Obviously with spread-out 

population less than that of any N.Y. or Chicago suburb we can't have an MIT-

Hopkins or Cal Poly. Nor do we need or want one. 

But Montana people have always supported education. \~'hen our mining camps 

began to settle down and family life was possible, one of the first conununity 

projects was to engage a teacher. 

School houses soon outnumbered courthouses, and a hundred years ago the 

people created the U of M which has a proud academic record. Twenty-three Rhodes 

Scholars (19th among 3300 American Universities)~ Seven Congressional Truman 
/ 

scholars and 22 Sears Journalism scholars are among u}1 graduates. 
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And no appologies are offered for Montana athlete graduates who later 

perform at the professional level. 

But what now is trying to happen to this institution? 

More numbers: In the past 10 years the instruction budget per student 

at U of M has been reduced 14% and the proposed next biennial adrninistrati\~ 

budget cuts another 9%. 

In that same 10 years the faculty has been cut by 58 (12%), support and 

administrati~~ staff by 54 (ll¢). Enrollment, however, has not decreased 

but slightly increased. 

"Deferred maintenance" on campus is over $8million. This means paint, 

repairs, broken windows and grounds. 

The dean for Pharmacy and Allied Health programs has resigned to take 

,a higher paying position in t,,~yoming. Several other Deans have left for similar 

advancement. 

These are the experienced and qualified leaders who were expected to guide 

and ~~nage teaching in significant departments and schools of our University. 

These unpleasant facts attest that it is critical that legislative and 

administrative leaders show real support for higher education. That is to 

say support not only of rhetoric but hard dollars with which our educators 

can compete. Unless this happens ou;' Hontana traditions of quality education 

may be gone for generations. Sucn institutions as the U of M cannot be dis

mantled and rebuilt on a biennial cycle. 

For those faculty, administrators and staff who are hanging on after a 

decade of being downgraded and rebuffed, what can be the incentive to continue? 

Many Montana physicians with whom I have talked believe that unless a 

co«mitment is made in this session of the legislature to set in motion a 

basic reform of the state's higher education system and its financial and 
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and moral support, we all face a disaster-one which will move Hontana's economy 

and future into the backwaters of our times. We are not prepared to let such 

a thing happen. We believe education is the last area that should be cut. 

The legislators and the administrators asked for their jobs. '~'e return 

most of them from year to year with the hope that their experience with the 

state's problems and resources qualifies them to have better insights than 

most others of their fellow citizens who employ them. This we call repre-

sentative government, and ''\ve the people" expect the jobs to be done right. 

The member physicians 6f the }~ salute the efforts and integrity of our 
they 

representatives. we hope that in ~~dst of their great stres!lfocus on greater 

good for the greater number rather than parochial concerns. We will back them 

in constructive actions for the common good and oppose selfish programs. We 

humbly pray for governmental wisdom, judgment and especially courage. 

On behalf of the members of the }~~ I thank you. 
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My name is Pam Grier and I am from the University of Montana. The 

University is inportant to me for two reasons. I am a full-time staff 

employee at the University and a part-time student. The proposed cuts 

to the University of Montana will not only eliminate ~ degree program, 

but may also ~t funding for ~ job in jeopardy. I feel that I am 

losing twice. I have been working on ~ degree part-time for the past 

four years and if the program at the University is cut ~ options are 

limited. My family will not be able to relocate to another state for me 

to complete ~ degree. I will either have to pursue another discipline 

or abandon ~ goal of being a college graduate. 

I urge you to fund higher education in the state of Montana because 

citizens like ~self will lose if you don't. I work, pay taxes and vote 

in the state of ~1ontana and I encourage your support. 

Thank you for your time. 



T.:-:: t Imcrl: .. pr o?:.:-n ted toy .Judy Er . ~ch 
Home Economics Education MaJor. UniverEI t, of Montana 1-3o-Y7 

I tel?l that I have a ver->' uniq'Je si tuation because I .;..m a 

no;,n-tr.~ditiona.l student who o:o~·lmutes 110 miles.;.. day. /"ly 

husb.;..nd holds the positions of Athletic director, part-time 

teacher and elementary school principal. He also commutes 

to the University ot Montana one day each week to finish his 

masters degree. The decisions that yOU make will cause an 

enormous impact on our 1 iues. 

My husband was a 1976 graduate of the University of Montana 

and because of his education he has been able to progress ,n 

his chosen field. With the evening and summer programs the 

Univaeersity offers he has been able to pursue his masters 

degree in adminstrative education. 

Upon completion of our degrees we will have the opportunit> 

to be earning profeSSional incomes. Because of the negative 

additudes that are now prevalant to education in Montana we 

are considering, for the first time, out of state Job 

marKets. Many Montana residents in education are seriously 

considering new Job horizons. We would prefer to stay in 

Montana if the economical and educational opportuni ties are 

pr·coo.} i ded. 

The young people who are future taxpayers for Montana ~re 

having a difficult time seeing any prospects for themselve. 

Their only hope for being productive residents of the state 

of Montana will be if we encourage, support and fund the 

" University System in Montana. Remember, that the future 

taxpayers are our children. hope you will serouslY. 

consider this when you are deciding the fate of our s~stem 

of high.r education. 



Testimony presented by Betty Cole 

Home Economics Education major at the University of Montana 

January 30, 1987 

I am a single parent who made the decision to return to 

school to complete a degree in Home Economics Education at 

the University of Montana. I have worKed at numerous low 

paying Jobs and have had to worK as many three jobs at one 

time to support my fami ly. I Knew that I could not continue 

at that pace, so I looKed for another al te~native. fe I t 

that a higher education would present more employment 

oppor tlJn it i es and .;,;. higher income 1 eve 1 • 

1'·1y chi I dr e n wi 1 1 be ex p lor· i rll~ c~r e ere hoi c e S ~,I i t h i rl HI e n ext 

tI,'Jo years. I firmly bel ieve that a college education wil I 

offer them the best opportunity to become productive members 

of society in Montana. To insure that my chi ldren wi I I be 

able to obtain a good education in the state of Montana, i 
feel that we mu·~t f'::IcUS our attention on providing a high 

qual ity University System by developing two strong 

universities with high standards of excellence. Carefully 

weigh the impact on Montana of any proposed budget cuts that 

have been presented for your consideration. 
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Subcommittee on Education 
Appropriations Subcommittee 
Montana Legislature 
Helena, MT 

Dear Legislators: 

E K. i6,' -I- I ~ c::/ 
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I feel compelled to write to you to encourage your support 
of higher education in our state. When I came to the University 
of Montana five years ago to become an Assistant Professor of 
Child Development/Family Relationships I chose the U of M from 
among other job offers because it appeared to me that my talents 
would be more 'completely utilized at this institution. I also 
felt that the faculties of the Department of Home Economics and 
the School of Education were very eager to hire someone who had 
a strong interest in teaching, service and research that led to 
stronger families. At that time I heard people voice the opinion 
that strong societies are built from healthy families. I shared 
that value and excitedly accepted the position. Within the last 
five years I have worked hard, earned the respect of my 
colleagues, and was awarded an early promotion to associate 
professor - all signs that I was a successful faculty member. 

But now things have changed drastically: The esteem I felt 
from my work is slowly decaying because our department is no 
longer valued. In fact, we are near extinction. To me it is all 
a matter of values. When I accepted the position it was clear 
that my values matched those of the Department of Home Economics 
and University, namely the importance of the academic and applied 
study of children and families. It now appears because our 
department is on the "hit list ll that my discipline is no longer 
valued. I have begun the search for a new position outside the 
state because I no longer want to fight for something that the 
decision-makers in this state see as unnecessary or unimportant. 
I continue to believe that the health and well-being of our state 
directly stems from families that are productive contributors to 
the State's economy rather than financial liabilities. But 
beyond the dollars that could be saved if we embrace a preventive 
strategy with regards to families, education about child 
development and family relationships can help people live happier 
lives. 

As I look for a new job, I am also investigating how well 
other states support public education for I have learned an 
important lesson in Montana - a state that doesn't support higher 
education does not value its citizenry. 

Sincerely, IJ 
~~ 

Christine Isaacs, Ph.D. 
5250 Marshall Canyon Rd. 
Missoula, MT 59802 
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Teach.r, Early Childhood Center, University of Montana 
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The proposed 13 mill ion dollar cut for the Universi ty 

syst.m would not only be detrimental to the University 

system, but would also cause a decl ine in the .conomic 

health of the state of Montana. 

The qual ity of higher education graduates will suffer 

with proposed budget cuts. Many programs targeted for 

el imination, such as physical therapy, communication 

sciences and disorders, and home economics offer students 

experiences in the practical appl i.:ati.::ln of their studies. 

This practical experience produces qual ified students that 

are well prepared, experienced and ready to enter the worK 

force. 

The h i 9 her e d IJ C .a t i 0 rl s y s t em i s c e n t r :c. 1 tot h e e con om i c 

well-being and de0elopment of Montana. As stated in the 

study by John Photiades and Ron Perrin from the Universi ty 

of fvlontana, the 'state "1 . .oJould lc.ose more than 26 million a 

year if the Legislature adopts Gov. Ted Schwindens' budget" 

calling for a 13 milli'::ln .joll.:O.r cut in hi';;lher edIJc.atiorl. 

These cuts would save each taxpayer approximately $18 each 

year but would cost them $73 in lost benefi ts. I t se ems I .... Je 

need to reconsider the effectiveness of this proposal. 
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My name is Susan Butler and I am the Public Affairs 

Chairman for. the Montana Home Economics Association. 

The Montana Home Economlcs Assoclation unamlously 

_ supports increased fundlng for higher education. 

Por the past several years the Universities along 

with other state agencies have been absorblng massive 

budget reductlons. There is a limlt to how much you can 

cut wlthout totally destroylng the quall~y programs that 

exist at the Unlversity of Missoula. If we can't support 

higher e1ucatlon} than the future of Montana l! bleak! 

There Is stlll time to change. the drastlc reductions 

you are imposIng on the UnIversity system, In d01ng so, 

I urge you to develop a tax structure that w1ll support 

higher educatlon. 
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TESTIMONY IN SUPPORT OF ALLIED HEALTH PROGRAMS -- JOINT SUBCOMMITTEE ON 
EDUCATION OF APPROPRIATIONS ON FINANCE AND CLAIMS COMMITTEES 

Testimony presented by Montana Hospital Association 

MR. CHAIRMAN, MEMBERS OF THE COMMITTEE, FOR THE RECORD I AM TONY WELLEVER, 

SENIOR VICE PRESIDENT, MONTANA HOSPITAL ASSOCIATION. I AM SPEAKING TODAY IN 

SUPPORT OF THE CONTINUATION OF ALLIED HEALTH PROGRAMS AT THE UNIVERSITY OF 

MONTANA. SPECIFICALLY, WE SUPPORT THE CONTINUATION OF PROGRAMS IN PHARMACY, 

PHYSICAL THERAPY, AND SPEECH PATHOLOGY. 

THIS ISSUE CONCERNS US, BECAUSE HOSPITALS ARE THE MAJOR EMPLOYERS OF ALLIED 

HEALTH PROFESSIONALS. YOU ARE FAMILIAR WITH ARGUMENTS PUT FORWARD BY THE 

PROPONENTS OF THE PROGRAMS: THAT THEIR ELIMINATION I~ILL JEOPARDIZE THE SUPPLY OF 

HEALTH PROFESSIONALS IN THE STATE; THAT A REDUCED SUPPLY WILL AFFECT RURAL AREAS 

DISPROPORTIONATELY, RISKING ACCESS TO SOME PROFESSIONAL HEALTH SERVICES; THAT 

HEALTH CARE COSTS WILL INCREASE AS MONTANA HEALTH CARE PROVIDERS ARE FORCED TO 

RECRUIT ALLIED HEALTH PROFESSIONALS FROM OUTSIDE THE STATE. ALL OF THESE 

STATEMENTS ARE TRUE. 

HOSPITALS ALREADY EXPERIENCE DIFFICULTIES RECRUITING ALLIED HEALTH 

PROFESSIONALS. NATIONAL MANPOWER SHORTAGES HAVE CAUSED ALLIED HEALTH 

PROFESSIONAL PAY RATES TO ESCALATE. HEALTH PROFESSIONALS ARE ABLE TO CHOOSE 

AMONG THE HIGHEST SALARIES AND MOST DESIRABLE PRACTICE SITES. 

IN THE PAST, MONTANA HOSPITALS HAVE PAID WAGES THAT ARE BELOW NATIONAL 

AVERAGES. FOR EXAMPLE, IN 1984, THE LAST YEAR FOR WHICH COMPARABLE DATA ARE 

AVAILABLE, THE AVERAGE SALARY FOR A FULL TIME HOSPITAL PHARMACIST IN MONTANA WAS 

$26,166. THE NATIONAL AVERAGE SALARY WAS $31,600. THE MONTANA AVERAGE WAS 17 

PERCENT BELOW THE NATIONAL AVERAGE. 

WE DEPEND HEAVILY ON MONTANA EDUCATED HEALTH PROFESSIONALS. SHOULD THE 

SOURCE OF HOME-GROWN TALENT NOT BE AVAILABLE, HOSPITALS WILL BE FORCED TO 

RECRUIT FROM OUT OF STATE, PAYING WAGE RATES THAT ARE GREATER THAN CURRENT STATE 
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AVERAGES. FURTHERMORE. THERE ARE COSTS ASSOCIATED WITH RECRUITMENT. THE 

FURTHER THE DISTANCE AND THE HARDER AND LONGER ONE MUST LOOK. THE HIGHER THE 

COST. 

IN SUMMARY. LET ME SAY THAT THE CLOSURE OF THE PROGRAMS IN PHARMACY. 

PHYSICAL THERAPY AND SPEECH PATHOLOGY WILL EXACERBATE AN EXISTING PROBLEM. A 

FEW YEARS FROM NOW. THE PROBLEM OF MANPOWER SHORTAGES MAY RESULT IN A CRISIS OF 

ACCESSIBILITY IN RURAL MONTANA. 

THE ELIMINATION OF THE PROGRAMS IN PHARMACY, PHYSICAL THERAPY AND SPEECH 

PATHOLOGY, IN THE OPINION OF THE MONTANA HOSPITAL ASSOCIATION, IS NOT ONLY BAD 

EDUCATION POLICY, IT IS BAD HEALTH POLICY AND BAD PUBLIC POLICY. 

THANK YOU. 

JANUARY 30. 1987 
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P.O. BOX 4718 

HELENA, MONTANA 59604 
TELEPHONE 406-449-3843 

To: Education Subcommittee 

From: Robert H. Likewise. Executive Director. MSPA 

Re: Retention of the Pharmacv School in Montana 

D.:lte: January 30. 1987 

Mr. Chairman. Members of the Committee. 1 am Robert H. Likewise. 

the Executive Director for the Montana State Pharmaceutical 

AS~30C i at i on. The Pharmaclsts of Montana would like to qO on record in 

favor of retaining the school of pharmacv at the Universitv of Montana. 

A fact sheet was prepared which oulines quite well the need of 

t.h°:i s schClClI. Since I am sure a number of YOU 31readv have received a 

copy of this information I will not read it auain at this time. but 

will only include it as part of mv written testamonv. 

However. I feel a couple of the lonq ranqe ramlfications were 

not stressed quite as strong as they might have been. These include 

the ultimate shortage of pharmacists which will not only mean a los~ of 

a health care provider in some of the rural areas but also higher 

prices throuqhout the state. Ihe shortaqe of pharmacists will mean 

that the pool of pharmacl~ts WIlling to purchase stores 25 older 

phal'''mc:~ci=ots retir-e ~'jill riC! ii.rrO,Ul:-'I'- bf? <:lvi~il':~oble in lo'10nti:~onc.,. The end 

rf:?~~L\lt \,\ji.ll I::.le th~~ c::lo~:oul'-e l!t- toroo,I:.'2S:o€~ c,:otor-es. In some cases this mav be 

the onlv store in town. 



Hiqher prices will be the ultimate result of pharmacies belnq 

fcrced to recruit pharmacists from out of state. These pharmaclsts 

will probable not be to willinq to come to Montana to work for less 

than they are being paid elsewhere. At the present time this 

difference amounts to approximately $6000 to $8000 per year dependinq 

on the area and the company. This additional cost could affect 

services in other areas as well. particularly in the area of third 

party which includes various insurance payment programs and medicaid. 

These programs are reimbursed by pre-determined fees. This will force 

pharmacy owners to take a hard look at profit and loss statements to 

determine if they ~an continue to provide the service in third party 

programs as they now desire to do and pay the extra salary or if they 

would be better off economically to discontinue third party proqrams 

and not hire an extra pharmacist. At the present time the fees in all 

the third party proqrams are below the averaqe cost of fillinq the 

average prescription in Montana. This would only increase that loss. 

The pharmacist in Montana do not want to see thi,s happen - they want to 

be able to continue to provide this service to those that need it. 

We therefore ask that this committee seek to maintain the 

qualitv of education in Montana that we now have and to find the means 

to continue the financinq of the university system. The students 

graduating from our universities are vital to the future of Montana. 

Thank you. I will be happy to answer any questions you might 

have. 



UNIVERSITY OF MONTANA 
SCHOOL OF PHARMACY 

FACT SHEET 

·Curriculum and Program Qualificatiogs 

--Pbarmacy is a five-year program consisting of two years of pre
pbarmacy wbicb can be completed at any of tbe university units and 
tbree years in tbe professional program. 

--Establisbed in 1907,. it is tbe only Scbool of Pbarmacy in Montana. 

--It is a bigb-quality program; our graduates consistently score above 
tbe national average eacb year in nationally-administered licensing 
exams. 

--Its graduates are vigorously recruited for professional practice both 
in Montana and in our neigbboring States. 

--The majority of students wbo enter tbe rigorous professional program 
are bigbly motivated and above average academically. 

Qpportugities and Placemegt 

--The scbool bas graduated an average of 33 students per year over the 
past 10 years, 70% of which were Montana natives. 

--221 of our graduates, botb resident and non-resident, remain in 
Montana to meet tbe demands for professional practitioners in 
community and bospital pharmacies. 

--Placement of our graduates for all practical purposes is 100%. 

--Starting salaries of graduate pbarmacists practicing in Montana 
averase $24,000 (vary from $20,000 to $34,000) per year; tbose wbo 
leave tbe State earn as mucb as $36,000-39,000 per year. 

Cogtributions at the School to Mogtaga 

--Eacb year it bas provided over 150 hours of required, self
supporting continuing education programs to over 600 pbarmacists and 
medically-related practitioners in Montana. 

--It bas an excellent working relationship with the medical communities 
of Missoula and Montana by providing consulting services, seminars, 
and drug information to practitioners and others. 

--The faculty bas published over 35 articles in professional and 
research journals in the last three years. 

--The transfer to Missoula of Data-Rite Industries, a company which 
provides retail pharmacy computer software systems, has great 
potential for botb the School and tbe University for cooperative 
undertakings whicb can benefit the economy of the State of Montana. 

--The 1986-87 appropriated budget for tbe professional school is 
$534,0·0 to teacb 109 students (and approximately 500 non-majors) at a 
cost of $4900 per pharmacy student per year. 

--Tbe cost to tbe State in 1986-87 through a regionalized pharmacy 
program such as WICHE would be approximately $5,000 per year per 
student. For 109 students in tbe tbree-year professional curriculum, 
this would amount to $545,000 per year. These funds and other student 
expenditures for incidentals, housing and food would be lost to the 
economy of Montana. Since our students take 50% of their curriculum 
in the College of Arts and Sciences, there would also be a'significant 
loss of student credit bours to tbe College. 
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TO: EDUCATION SUBCOMMITTEE 

FROM: TOM LITERSKI 
CHIEF, PHARMACY SERVICE 
VETERANS ADMINISTRATION MEDICAL CENTER 
FORT HARRISON, MONTANA 59636 
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SUBJ: TESTIMONY OPPOSING THE CLOSURE OF THE SCHOOL OF PHARMACY AT lHE 
UNIVERSITY OF MONTANA 

1. I AM TESTIFYING TO EXPRESS MY OPPOSITION TO THE CLOSURE OF THE 
SCHOOL OF PHARMACY AT THE UNIVERSITY OF MONTANA. 
CLOSURE OF THE SCHOOL WILL ADVERSELY AFFECT THE QUALITY OF OUR PHARMAY 
PROGRAM, DEMINISH OUR ABILITY TO RECRUIT HIGH CALIBER PHARMACISTS AND 
ULTIMATELY INCREASE THE COST OF PROVIDING PHARMACY SERICES. 

2. THE PHARMACY AT THE VA MEDICAL CENTER, FORT HARRISON, MONTANA PROVIDES 
MEDICATIONS FOR A 150 BED HOSPITAL AND FOR OVER 7000 OUTPATIENT VETERANS. 
WE HAE AN AFFILITION WITH THE SCHOOL OF PHARMACY IN WHICH WE PROVIDE 
STUDENTS WITH PRATICAL AND CLINICAL EXPERIENCE. WE ALSO HIRE STUDENTS TO 
WORK DURING THE SUMMER AND MOST OF OUR PHARMACISTS ARE MONTANA GRADUATES. 
THUS, THE SCHOOL OF PHARMACY HAS A GREAT INFLUENCE ON OUR PROVISION OF 
HEALTH CARE. 

3. THE STUDENT PROGRAMS AND AFFILIATION WITH THE UNIVERSITY AFFECTS OUR 
PROGRAMS IN SEVERAL WAYS: 

A. THE STUDENTS NOT ONLY RECEIVE TRAINING BUT ALSO PERFORM MANY OF 
THE DISPENSING DUTIES OF A PHARMACIST. THIS RELATIONSHIP PROVIDES 
THE STUDENTS TRAINING AND EXPERIENCE WHILE PROVIDING OUR PHARMACY 
WELL TRAINED, LOW COST HELP. THIS ALLOWES US TO COMPLETE OUR WORK 
EFFICIENTLY AND ECONOMICALLY. 

B. THE ~3TUDFNT~3 .AliE F F;E~:;H D!.J T OF ~:~CHCJDL I.J I TH 'j HE L.t; TE~3 T I tJFDI::':MAT I ON 
ON MEDICATIONS AND PHARMACY PRACTICE. THEY BRING NEW IDEAS TO 
OUR PHARMACY AND CHALL.ANGE OUR PHARMACISTS TO KEEP CURRENT WITH 
NEI,.) Dr';:UG INFOF:MAT I ON. TilE H~ 'F!: TAL I TY :r Nf:;r:'IF:ES U!:; TO CONT I NUriLL Y 
IMPROVE OUR PROGRAMS. 

C. THE STUDENTS ARE INVOLVED IN OUR CLINICAL AND QUALITY ASSURANCE 
PROGRAMS. CLINICAL. DUTIES ARE MORE PATIENT ORIENTED lHAN 
TRADITIONAL DISPENSING DUTIES AND INCLUDE PROVIDING DRUG 
I NFOr::Mt; T I ()N, TEei ell I I,' C F't" T I I.:.~~T E:DUCriT I ON CLA~;SES, COI...:n':3EI... I NG PAT I [NT:; 
ON THEIR MEDICATION THERAPY AND MONITORING USE OF EXPENSIVE 
DRUGS OR DRUGS WITH A NARROW THERAPEUTIC WINDOW. THE STUDENTS 
ACTIVE ROLE IN THE CLINICAL ACTIVITIES SIGNIFICANTI...Y IMPROVE THE 
nUAL I TY OF OUF: F'F:OfJ F: ,"'fF: • 
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4. RECRUITMENT OF PHARMACISTS IS CURRENTLY A PROBLEM DUE TO A NATION
WIDE SHORTAGE OF PHARMACISTS. THIS PROBLEM WILL INTENSIFY IF THE 
SCHOOL OF PHARMACY CLOSES. WE AVERAGE OVER FOUR MONTHS TO FILL 
VACANCIES AND CURRENTLY HAVE A VACANCY WHICH HAS BEEN OPEN FOR TWO 
MONTHS. OTHER STATES ARE OFFERING $ 36,000 TO $ 40,000 PER YEAR 
COMPARED TO $ 21,804 ~HICH WE OFFER GRADUATING PHARMACISTS. WE ARE 
ABLE TO RECRUIT PHARMACISTS, EVEN WITH THE DISPARITY OF SALARIES, 
BECAUSE MOST OF THE PHARMACISTS WE HIRE ARE MONTANANS AND THEY PREFER 
TO LIVE IN MONTANA. IF THE SCHOOL OF PHARMACY IS CLOSED, FEWER 
MONTANANS WILL ENTER THE PHARMACY PROFESSION AND FEWER WILL RETURN IF 
THEY HAVE TO GO OUT OF STATE FOR THEIR EDUCATION. TO ATTRACT PHARMACISTS 
SALARIES WILL HAVE TO INCREASE, WHICH WILL INCREASE THE COST OF PROVIDING 
MEDICATIONS. IF WE INCREASED OUR AVERAGE PHARMACISTS SALARIES TO 
$ 36,000 IT WOULD ADD APPROXIMATELY 5% TO THE COST OF EACH PRESCRIPTION 
WE PROCESS. 

5. THE FACULTY AT THE SCHOOL OF PHARMACY ARE ACTIVE IN PROVIDING 
CONTINUING EDUCATION PROGRAMS WHICH ARE A REQUIREMENT FOR MAINTAINING 
A PHARMACY LICENSE. THEY ARE ALSO ACTIVE IN PHARMACY ORGANIZATIONS 
WHICH PROVIDE CONTINUING EDUCATION PROGRAMS AND PROMOTE HIGH STANDARDS 
OF PHARMACY PRACTICE. ELIMINATION OF THE SCHOOL' AND ITS FACULTY WOLUD 
ADVERSELY AFFECT THE EDUCATION AND STANDARDS OF PRACTICE OF PHARMACISTS 
IN MONTANA. 

I 

I 
I 
i 
I 
I 

6. . I N E)\JMMr"JF~Y, THE SCHOOL OF F'HtIF:i"111CY :r tiPnO\"I[ i::: THE GUtl~_ I TY OF DUI~ F'HAF~MAC'" , 
'~~I:~~:()~GH ~3 '~;UDE~'~ ~~~~D .:. CO~T ~\~.~ :::; I i~(: E:' r:1 \~~ c ~~; T ~. C~~ P F:(; CF~ ::~; i"~ ~:;.~ . ·~·I-IE:;;. Pl~~\~~ I ~~r~ ... I: , .. :30 UFi C E .~ 
U WLLL. Tf.AINU. F.!riF,Mri .. ,L.I .... HI Till ... , .. Tt.Tf: .• LL1,.HlI11IUN , .. f TilL. , ... UIU .. J!... (JJU U 1... 1.1 
LEAD TO DECREASED QUALITY, DECREASED SERVICES AND INCREASED COSTS. AS 
A DIRECTOR OF AN INPATIENT AND OUTPATIENT PHARMACY, I STRONGLY RECOMMEND 
THAT THE SCHOOL OF PHARMACY REMAIN OPEN. 

~JiI;;it. 
HH1 LITERSI,! 
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~nittb Statt&' ¢itiltn 

Mr. Dennis Nathe, Chairman 
Joint Education Sub-Committee 
Montana State Legislature 
Capitol Station 
Helena, MT 59601 

~i5souIa. )ft. 59807 

Dear Chairman and Committee Members: 

January 29, 1987 

I appreciate the opportunity to appear before you today. I am here today as 
a soon- to-be graduate of the University of Montana School of Law, and as a 
graduate of the University of Montana School of Forestry. I have nearly 
exhausted the educational opportunities available in Montana which I would 
like to pursue. The system of higher education in Montana is knee deep in 
mud and neck deep in water and I am here today because only you can save it. 

If there is a litmus test for the quality of education that a person might 
obtain at an institution it is this; given my experience at the University 
of Montana, could I recommend that my younger brothers and sisters attend 
this school. Four and five years ago I would have made that recommendation, 
but today I cannot. 

This committee needs to make choices that will affect not only the 
University of Montana, but the entire system of higher education. As 
you are well aware the system is anemic. As a body, kept alive these 
past few years only through a patchwork of tuition and fee increases, and 
program thinning. Now, the Board of Regents would tell you that what 
is needed is an amputation--to lop off the highly successful health sciences 
programs at the University for the benefit of the whole. Maybe so, but 
I am asking you for a second opinion. And as you evaluate the system 
of higher education I would ask you to consider the following. 

First, I ask that your evaluation of the state system of higher education 
be evaluated by this legislature de~. As an alleged advocate of the 
quality of higher education in the state, the Board of Regents has failed 
miserably. THe Board, separate for other administrative bodies under 
the state constitution, has entrenched itself in the mucky-muck of good 
old boy attitudes and the system has failed as a result. A Board which 
has limited athletic cutbacks to a mere ten-percent cannot--cannot claim, 
in the same breath, that it is concerned about the quality of education 
at our state colleges and universities. A quality education begins with 
the quality of lecturers, professors and libraries available to students; 
not from the flavor of a beer at a tailgate party. I ask, therefore, 
that the legislature remove itself from the recommendations it has received 
from the Board; that the legislature take it upon themselves to act 
responsibly and for the quality of the educational experience. 

page 1 of 2 



Second,whatever the legislature decides upon, I ask thst it be a permanent 
and a lasting fix. The patchwork, leak sealing fixes that have occurred 
over the past several years have only served as supports for a weakening 
foundation on which the system rests. Unlike many state agencies, the 
system of higher education cannot operate safely with an uncertain future. 
The system must be funded so that students--those persons who the system 
is intended to serve--can plot an entire course toward a degree. Stepping 
from one session to the next without this certainty has driven away students 
as well as professors. Eventually, and probably to some extent already, 
the credibility on which the system standswill fail because of this 
uncertainty. In this regard, what the system needs is not dialysis, but 
a new liver. 

Finally, I could not stand before you today without recognizing that the 
entire state is in a financial bind. Never-the-less the people of this 
state have consistently expressed their support for higher education. 
Not their support for higher education "so long as its less than ten 
million." You might nickel and dime me to death with liquior and gas 
taxes but thses taxes have uncertain gains and do not do much to help 
higher education. I ask you today for, a sales tax that will support the 
system of higher education that the people have expected all along. You 
fix the price any I am certain the the people of Monfana will pay. And 
if you have any doubts, place the issue on the next ballot and you will 
have an answer before this legislative session closes. 

I ask that this comrnittee--and in turn the entire legislature-- to act 
with the resolve which the Board of Regents has lacked. I ask that you 
provide the funding that the system of higher education needs to operate 
with respectability. 

SinceI1:!ly; 

;f(iu~t/ ,~ t2 
Pete Carroll 
Box 7963 
Missoula, MT 

59807 
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TESTIMONY IN SUPPORT OF 

6)(.,·6,'+ , '
I-~o' '17 

January 30, 1987 

THE MONTANA FOREST AND RANGE EXPERIMENT STATION 

The Forestry Division, Department of State Lands is responsible for the management 

of State Forest Land, and for providing assistance to private forest landowners. 

If our field foresters are going to meet these mandates. they need accurate and 

timely information which is relevant to current Montana conditions. They need 

help in answering such questions as: how much is the forest capable of growing, 

what species grow best where, and how will forest treatments affect other resource 

values. It would be neither practical nor efficient for the Forestry Division to 

try to conduct this research with existing field personnel, so we rely on the 

Montana Forest and Conservation Experiment Station to conduct the basic and 

applied research and provide information on these and other concerns. 

The Lubrecht Experimental Forest includes approximately 8,000 acres of State 

Forest Lands which are managed by the Forestry Divisio~ to facilitate continuing 

land management research by the Experiment Station. The Division has actively 

participated on Experiment Station steering and advisory committees, research 

cooperatives and, when possible, provided field assistance for station projects. 

The result has been a strong cooperative relationship benefiting both the Experi-

ment Station and the Forestry ~ivision. 

Montana's forests are rapidly changing from mature old growth to young small 

second growth. As a result of this change, it will be important that the Montana 

Forest and Conservation Experiment Station be able to provide a continuing source 

of new research information, current and applicable to Montana's forests. 



Testimony given to the Joint Education Subcommittee 
Montana State Legislature 
January 30, 1987 

by: Steven B. Laursen, Ph.D. 
Forestry and Natural Resource Specialist 
Montana Cooperative Extension Service 

on behalf of: Forest Conservation and Experiment Station 
School of Forestry 
University of Montana 

t== >< I b t' + G 

J - 1ft). ~7 

Good morning and thank you for allowing me this opportunity to testify in 
support of the Forest and Conservation Experiment Station of the School of 
Forestry, University of Montana. 

My name is Steve Laursen. I am the State Forestry and Natural Resource 
Specialist for the Montana Coop,erative Extension Service, Montana State 
University, Bozeman. 

I have statewide responsibility for the planning and implementation of 
educational and informational programs in forestry and natural resource 
management. My clients include Montana forest landowners, forest products 
businesses, loggers, farmers and ranchers, professional resource managers, 
youth and the general public. We provide education and information via 
workshops, publications, news releases, videos, continuing education 
courses, public seminars and in our bimonthly magazine the Extension 
Forestry Digest. 

The Extension Forestry Program is active in three areas: Forestland 
Management, Windbreak Forestry and Urban and Community Forestry. 

All of our program planning and implementation is part of a coordinated 
effort involving several other state and federal agencies. This coordinated 
approach guarantees both effectiveness and efficiency as we endeavor to 
serve the educational needs of Montana landowners and entrepreneurs. 

So, how does the Montana Forest and Conservation Experiment Station help 
the Extension Forestry program reach its educational goa1s1 I could spend 
a full two hours listing examples that illustrate their dedication, but in 
the interest of time I will illustrate with two simple points. 

1) The Montana Forest and Conservation Experiment Station has anted-up as 
a full partner in the effort to make the Extension Forestry program 
successful in one of its major program areas; the education of Montana's 
25,000 non-industrial private forest land owners. 



, 

Montana" s forest products industry depends upon these landowners to provide 
up to 20 percent of the raw material needed to keep their mills and 
processing plants in full operation. If we are to keep our forest products 
industry healthy and ensure that our private forest lands are managed to 
produce quality products for generations to come, we must provide land
owners with current technologies and management techniques. These include 
everything from new economical small harvesting equipment suitable for use 
on Montana's farms and ranches, to management techniques which allow 
landowners to produce wood fiber on the same acre on which they produce 
prime wildlife habitat and recreational opportunities. 

The Experiment Station faculty staff have a keen interest in our effort to 
do just that. They have demonstrated an awareness and sensitivity to the 
needs of our landowners and forest industries. Their research priorities 
and continuing education efforts clearly indicate their dedication to our 
landowner education program. 

2) Secondly, I would just like to make a point of the unique character of 
the cooperative effort between the School of Forestry and the Extension 
Forestry Program of the Montana Cooperative Extension Service. Although 
the Extension Forestry Program is a part of Montana State University, the 
School of Forestry at the University of Montana has been instrumental in 
the establishment, maintenance and success of the program. The School of 
Forestry provides housing, staff backup, operational assistance, encourage
ment and unquestioning support to the program. This unique partnership 
between the two universities provides a synergistic effect that benefits 
taxpayers all across the state of Montana. 

Thank you for your interest and consideration. I appreciate the oppor
tunity to offer this testimony. 

Respectfully submitted, 

/~'J'-tA---
,/Steven B. Laursen 

Montana Cooperative Extension Service 
c/o School of Forestry 
University of Montana 
Missoula 59812 (243-2773) 
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R 
MONTANA SAWLOG AND V~~EER 

LOG PRICE REPORT 

JANUARY - llBRUARY 1987 

Office of Extension Forutry 
Cooperative Extension Service 

c/o School of Forestry 
University of Kontana 
Kissoula. Kt 59812 

Tha followin. information is a summary breakdown of recent past averal. price. 
reportedly paid by primary wood processors for lOIS of the various specie. listed. 
These price. are not necessarily a reflection of current market price.. Fair 
market prices may vary 3 great deal based on 101 size, lenlth, quality. contract 
size and terms. and a number of other factors. All information reported is 
recent averale price per thousand board feet (M8r). Scribner Decimal rule. 
delivered to the mill site. unless otherwise noted. 

Prices provided for this report by individual firms are treated as confidential 
disclosure of che firm's operatiolls. Any requests for mill-specific data which 
have been provided for the log report will be denied. 

SAWLOGS 
Scribner Dec C REGION 

MSF I 
Avg. Low High 

-=. 
Ponderosa -'pine $122/$110/$140 

(Yellow) $128/$115/$140 

(Bull) $128/$115/$140 

Lodgepole pine $143/$140/$145 

Douglas-fir $138/$130/$145 

Western larch 

EnJ;elmann 

Subalpine 

Grand fir 
Western 
red cedar 

Hemlock 

White pine 

Cottonwood 

spruce 

fir 

VENEER LOGS 
Scribner Dec C 

MSF 
Species 

Douglas-fir 

Ponderosa pine (bull) 

We.tern larch 

" 

F/P 

F/P 

F/P 

F 

F/P 

REGION REGION 
II • III " Avg. Low High Avg. Low High 

.~, '--' 

$200/$180/$220 e/p 

$216/$185/$240 G 5205/$185/$230 G 

$148/$135/$160 e/p 5116/$ 90/S185 G/P 

$149/ $140/ $180 e/p $155/$150/$160 G/F 

$150/$125/H80 e/p $160/$150/$[70 G/F 

$146/$130/$160 e/p $158/$150/$165 G/F 

$154/$145/$175 G/F $165/$160/$170 G/F 

$140/$135/$145 C/P $148/$140/$155 G/P 

$140/$1351$145 C/P $147/$140/$150 C/P 

$ 1681$145/$180 F/P $150/$150/$150 F 

$140/$135/$145 G/P 

$218/$190/$250 G/F 

STATEWIDE REPORT 

Avg. Low High Demand next 60 days· 

$165/$160/$170 G/P 

$ 150/$ 150/$ 150 G 

F/P 

REGION 
IV 

Avg. Low High 

$160/$160/$160 

$155/$155/$155 

$155/$155/$155 

$155/$155/$155 

• 
Demand 
next 

60 days 

G • Cood 
F • Fair 
P • Poor 

• 

e 

G 

G 

G 
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n
 t

o
d

ay
's

 
m

ar
ke

t.
 S

ec
on

d,
 h

e 
ca

n 
di

re
ct

 y
ou

 t
o 

se
ve

ra
l 

pr
os

pe
ct

iv
e 

bi
dd

er
s 

fo
r 

y
o

u
r 

sa
le

. 
H

e 
w

ill
 n

ot
 c

ru
is

e 
yo

ur
 t

im
be

r 
fo

r 
th

e 
p

u
rp

o
se

 o
f 

th
e 

sa
le

, 
b

u
t 

h
e 

ca
n 

gi
ve

 y
ou

 a
 f

ai
r 

es
ti

m
at

e 
of

 t
he

 v
ol

um
e 

to
 h

ar
ve

st
 a

n
d

 e
v

en
 

so
m

e 
re

co
m

m
en

da
ti

on
s 

o
n

 th
e 

b
es

t w
ay

 to
 h

ar
ve

st
 it

. 
H

e 
ca

n 
id

en
ti

fy
 

i
n
~
 o

r 
di

se
as

e 
pr

ob
le

m
s 

th
at

 s
ho

ul
d 

be
 a

dd
re

ss
ed

 i
n

 y
o

u
r 

sa
le

 a
s 

w
eD

 a
s 

hi
gh

 v
al

ue
 s

pe
ci

al
ty

 p
ro

du
ct

s 
th

at
 c

an
 b

e 
m

ar
ke

te
d 

fo
r 

a 
hi

gh
er

 
pr

of
it

. 
H

e 
w

iD
 a

ls
o 

he
lp

 y
ou

 w
it

h 
th

e 
re

d 
ta

pe
 c

on
ce

rn
in

g 
th

e 
la

w
s,

 
ru

le
s 

an
d

 re
gu

Ia
ti

on
s 

yo
u 

w
ill

 h
av

e 
to

 c
om

pl
y 

w
it

h.
 T

he
 s

er
vi

ce
 f

or
es

te
r 

ca
n 

pr
ov

id
e 

yo
u 

w
it

h 
a 

go
od

 s
am

pl
e 

ti
m

be
r 

sa
le

 c
on

tr
ac

t a
n

d
 e

xp
la

in
 

th
e 

in
s 

an
d

 o
ut

s 
of

 c
ap

it
al

 g
ai

ns
 t

re
at

m
en

t o
n

 ti
m

be
r i

nc
om

e.
 T

hi
s 

ad


vi
ce

 a
lo

ne
 c

an
 s

av
e 

yo
u 

a 
lo

t 
of

 m
on

ey
. 

T
he

 s
er

vi
ce

 f
or

es
te

r 
ca

n
 a

ls
o 

re
fe

r 
y

o
u

 t
o 

a 
fo

re
st

ry
 c

on
su

lt
an

t 
to

 s
et

 u
p

 a
n

d
 a

dm
in

is
te

r 
y

o
u

r 
sa

le
 

if
 y

o
u

 c
an

no
t 

d
o

 t
he

 w
or

k 
yo

ur
se

lf
. 

Y
ou

 a
re

 p
ro

ba
bl

y 
w

on
de

ri
ng

, 
"h

o
w

 d
o

 I 
hi

re
 th

is
 g

u
y

 a
n

d
 h

o
w

 m
u

ch
 

do
es

 h
e 

ch
ar

ge
?"

 T
he

 a
ns

w
er

 is
 s

im
pl

y 
to

 c
on

ta
ct

 t
h

e 
D

ep
ar

tm
en

t o
f 

S
ta

te
 L

an
ds

 o
ff

ic
e 

ne
ar

es
t 

yo
u.

 T
h

at
's

 w
h

er
e 

yo
u'

ll
 f

in
d 

hi
m

 a
n

d
, 

at
 

th
is

 t
im

e,
 t

he
re

 i
s 

no
 c

ha
rg

e.
 Y

ou
 m

ig
ht

 a
ls

o 
be

 a
sk

in
g,

 w
h

at
 i

s 
hi

s 
tr

ac
k 

re
co

rd
? 

In
 1

98
4,

 t
h

e 
de
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m
en

t 
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nt
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ct
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 w
it

h 
a 
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at
e 
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su
lt

an
t 

to
 a

n
sw

er
 th

at
 v

er
y 

qu
es

ti
on

. T
he

 r
es

ul
ts

 w
er

e 
a 

su
rp

ri
se

. 
O

n
 

av
er

ag
e,

 t
im

be
r 

sa
le

s 
w

it
h 

se
rv

ic
e 

fo
re

st
er

 a
ss

is
ta

nc
e 

ea
rn

ed
 a

 l
an

d
o

w
n

er
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12
.7

5 
p

er
 t

h
o

u
sa

n
d

 m
o

re
 t

h
an

 u
na

ss
is

te
d 

sa
le

s.
 A

ls
o,

 t
h

e 
re

si
du

al
 t

im
be

r 
st

an
d

 w
as

 p
ro

d
u

d
n

g
 6

0 
bo

ar
d 

fe
et

 p
er

 a
cr

e 
p

er
 y

ea
r 

m
or

e 
th

an
 t

h
e 

un
as

si
st

ed
 s

al
es

. 

Y
ou

 m
ay

 h
av

e 
a 

go
od

 o
pp

or
tu

ni
ty

 to
 m

ak
e 

;o
ur

 fo
te

st
 m

an
ag

em
en

t 
p

ay
 g

oo
d 

di
vi

de
nd

s 
to

d
ay

 a
n

d
 i

m
pr

ov
e 

yo
ur

 t
im

be
r 

st
an

d
 f

or
 t

h
e 

fu
tu

re
. 

W
ha

te
ve

r 
y

o
u

 d
o

, 
ge

t s
o

m
e 

pr
of

es
si

on
al

 h
el

p,
 s

ev
er

al
 b

id
s,

 a
 

go
od

 s
al

e 
co

nt
ra

ct
 a

n
d

 b
e 

in
vo

lv
ed

 in
 y

ou
r s

al
e 

to
 m

ak
e 

su
re

 y
o

u
r 

ob


je
ct

iv
es

 a
re

 m
et

. 

Ro
se

r B
er

p
te

ie
r,

 c
h

le
l,

 P
rI

va
te

 F
o

ft
l.

.,
 A

Je
lt

bf
tc

e 
B

ur
ea

u 
M

o
n

ta
n

a 
D

ep
ar

tm
en

t o
f 

S
la

te
 L

an
d.

, D
lv

ll
io

a 
o

f F
or

el
tr

y,
 M

i.l
IO

U
la

 

• 
• 

• 
• 

• 

W
A

tE
R

 Q
U

A
LI

TY
: 

B
E

FO
R

E
 Y

O
U

 L
O

G
, 

O
B

TA
IN

 
A

 S
TR

E
A

M
 B

A
N

K
 P

E
R

M
IT

 

by
 C

at
hy

 J
on

es
 a

nd
 V

Ic
ki

 M
cG

ui
re

· 

W
at

er
 q

ua
li

ty
 is

 im
po

rt
an

t t
o 

ev
er

yo
ne

. T
he

 im
pa

ct
 o

f f
or

es
ts

 a
n

d
 fo

re
st

 
pr

ac
ti

ce
s 

o
n

 w
at

er
 re

so
ur

ce
s 

is
 a

 m
at

te
r o

f g
ro

w
in

g 
pu

bl
ic

 c
on

ce
rn

, a
n

d
 

fo
re

st
er

s 
an

d
 f

or
es

t 
la

n
d

o
w

n
er

s 
n

ee
d

 t
o 

un
de

rs
ta

nd
 t

he
se

 im
pa

ct
s.

 A
 

la
n

d
o

w
n

er
's

 re
tu

m
s 

fr
om

 li
m

be
r h

ar
ve

st
s 

w
U

l n
o

t b
e 

re
du

ce
d 

as
 a

 r
es

ul
t 

of
 p

ro
p

er
 s

tt
ea

m
b

an
k

 m
an

ag
em

en
t.

 t
n

 t
he

 lo
n

g
 r

un
, 

re
sp

on
si

bl
e 

u
se

 
o

f 
b

es
t 

m
an

ag
em

en
t 

pr
ac

ti
ce

s 
an

d
 r

es
pe

ct
 f

or
 w

at
er

 q
ua

li
ty

 l
aw

s 
w

il
l 

sa
ve

 b
o

th
 t

it
he

 a
n

d
 m

on
ey

. 

In
 1

91
5 

th
t 

M
o

n
ta

rt
. 

le
gi

sl
at

ur
e 

en
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te
d 

th
e 

N
at

ur
al

 S
tr

ea
m

be
d 

an
d

 
L

an
d 

P
re

se
tV

dt
io

n 
A

ct 
(t

he
 3

10
 la

W
) 

to
 a

ss
is

t 
th

e 
pr

iv
at

e 
la

n
d

o
w

n
er

 
w

it
h 

pr
op

et
 ~
tt

ea
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an
k 

m
an

ag
em

en
t.

 C
ou

nt
y 

go
ve

rn
m

en
t,

 c
it

y,
 s

ta
te

 
an

d
 f

ed
er

al
 '
~
n
c
i
~
.
 w

er
e 

al
re

ad
y 

re
qU

ire
d 

to
 c

om
pl

y 
w

it
h

 p
ro

p
er

 
ri

pa
ri

an
 m

at
na

ge
m

en
t.

 t
h

e
 3

10
 la

w
 Is

 a
dm

in
is

te
re

d 
in

 e
ac

h 
co

un
ty

, 
o

r 
po

rt
io

n 
o

f 
a·

 c
ou

nt
y,

 b
y 

th
e 

lo
ca

l 
co

ns
er

va
ti

on
 d

is
tr

ic
t.

 

T
h

e 
3t

o 
lil

w
 t
eq

ui
re

~ 
~n

y 
pr

lv
ab

! 
p

et
so

n
 o

r 
co

m
pa

ny
 t

o 
ga

in
 t

h
e 

ap


pr
ov

al
 o

f 
th

e 
lo

ca
l c

on
se

rv
at

io
n 

di
st

ri
ct

's
 B

oa
rd

 o
f 

S
up

er
vi

so
rs

 b
ef

or
e 

*R
es

ou
rc

e 
C

on
se

rv
at

io
ni

st
, 

fl
at

he
ad

 C
on

se
rv

at
io

n 
D

is
tr

ic
t, 

K
al

is
pe

ll 
an

d 
D

is
tr

ic
t 

M
an

ag
er

, 
L

in
ct

'ln
 C

on
se

rv
at

io
n 

D
is

tr
ic

t, 
E

ur
ek

a,
 r

es
pe

ct
iv

el
y.

 

.1
 

~,,
) 

."
.J

 
. " ..• 

_ 
1

Q
 

,J
 

. ,.,
J 

"J
 

I 
\ 

• 
J 

be
gi

nn
in

g 
an

y
 a

ct
iv

ity
 o

r 
in

st
al

li
ng

 a
ny

 s
tr

uc
tu

re
 w

it
hi

n 
th

e 
hi

gh
 w

at
er

 
m

ar
ks

 o
f a

 p
er

en
ni

al
 s

tr
ea

m
. S

om
e 

of
 th

e 
pr

oj
ec

ts
 s

ub
je

ct
 to

 th
e 

la
w

 a
re

: 

1.
 

ch
an

ne
l 
~h
'a
ng
es
, 

2.
 

ne
w

 d
iv

er
si

on
s,

 
3.

 
ri

p-
ra

p 
an

d
 o

th
er

 s
tr

ea
m

ba
nk

 p
ro

te
ct

io
n 

pr
oj

ec
ts

, 
4.

 
co

m
m

er
ci

al
, 

in
du

st
ri

al
, 

an
d 

re
si

de
nt

ia
l 

de
ve

lo
pm

en
ts

, 
5.

 
gr

ad
e 

st
ab

il
iz

at
io

n 
st

ru
ct

ur
es

, 
6.

 
st

re
am

 c
ha

nn
el

 s
ta

bi
li

za
ti

on
 p

ro
je

ct
s,

 
7.

 
br

id
ge

s,
 c

ul
ve

rt
s 

an
d 

ot
he

r 
st

re
am

 c
ro

ss
in

gs
. 

T
he

 lo
ca

l 
co

ns
er

va
ti

on
 d

is
tr

ic
t 

w
ill

 a
ss

is
t 

yo
u,

 w
it

ho
ut

 c
ha

rg
e,

 i
n 

si
z

in
g 

n
ee

d
ed

 C
U

lv
er

ts
, 

br
id

ge
 d

es
ig

n,
 e

ro
si

on
 c

on
tr

ol
, 

ro
ad

 l
oc

at
io

ns
, 

st
re

am
ba

nk
 s

ki
dd

in
g,

 
ve

ge
ta

ti
on

 
m

an
ag

em
en

t,
 

re
fo

re
st

at
io

n,
 

an
d

 
re

se
ed

in
g 

of
 th

e 
ba

nk
s.

 C
on

se
rv

at
io

n 
di

st
ri

ct
s 

ar
e 

ch
ar

ge
d 

by
 s

ta
te

 la
w

 
w

it
h 

so
il 

an
d

 w
at

er
 r

es
ou

rc
e 

m
an

ag
em

en
t 

an
d 

dr
aw

 t
og

et
he

r 
te

am
s 

of
 e

xp
er

ts
 t

o 
he

lp
 s

ol
ve

 c
on

se
rv

at
io

n 
pr

ob
le

m
s.

 T
he

 U
S

D
A

 S
oi

l C
on


se

rv
at

io
n 

S
er

vi
ce

 a
n

d
 F

or
es

t 
S

er
vi

ce
, 

M
on

ta
na

 D
ep

ar
tm

en
t 

of
 F

is
h,

 
W

il
dl

if
e 

an
d

 P
ar

ks
, 

D
ep

ar
tm

en
t 

of
 N

at
ur

al
 R

es
ou

rc
es

 W
at

er
 Q

ua
li

ty
 

B
ur

ea
u 

an
d

 W
at

er
 R

ig
ht

s 
B

ur
ea

u,
 D

ep
ar

tm
en

t o
f 

S
ta

te
 L

an
ds

, 
D

ep
ar

t
m

en
t 

of
 H

ea
lt

h 
an

d
 E

nv
ir

on
m

en
ta

l 
S

ci
en

ce
s,

 a
n

d
 C

oo
pe

ra
ti

ve
 E

xt
en


si

on
 S

er
vi

ce
 a

re
 b

ut
 a

 f
ew

 o
f 

th
e 

ag
en

ci
es

 t
ha

t 
as

si
st

 d
is

tr
ic

ts
 i

n 
th

ei
r 

w
or

k.
 

U
nd

er
 M

on
ta

na
 l

aw
, 

an
y 

pe
rs

on
 i

ni
ti

at
in

g 
a 

pr
oj

ec
t 
wi
~h
ou
t 

w
ri

tt
en

 
pe

rm
is

si
on

 o
f 

th
e 

co
ns

er
va

ti
on

 d
is

tr
ic

t 
B

oa
rd

 o
f 

S
up

er
vi

so
rs

 is
 g

ui
lt

y 
of

 a
 m

is
de

m
ea

no
r,

 p
un

is
ha

bl
e 

by
 a

 f
in

e 
of

 n
ot

 le
ss

 t
ha

n 
$2

5 
no

r 
m

or
e 

th
an

 $
50

0 
fo

r 
ea

ch
 d

ay
 t

ha
t 

th
e 

pe
rs

on
 c

on
ti

nu
es

 t
o 

al
te

r 
or

 m
od

if
y 

th
e 

st
re

am
. 

In
 a

dd
it

io
n,

 t
he

 v
io

la
to

r 
m

ay
 a

ls
o 

be
 f

or
ce

d 
by

 t
he

 c
ou

rt
 

to
 r

es
to

re
 t

he
 s

tr
ea

m
 t

o 
as

 n
ea

r 
its

 p
ri

or
 c

on
di

ti
on

 a
s 

po
ss

ib
le

. 
la

n
d


ow

ne
rs

 a
s 

w
el

l a
s 

co
nt

ra
ct

or
s 

ar
e 

li
ab

le
 f

or
 w

or
k 

pe
rf

or
m

ed
. I

f y
ou

 a
re

 
pl

an
ni

ng
 a

 l
og

gi
ng

 o
r 

im
pr

ov
em

en
t 

pr
oj

ec
t 

al
on

g 
a 

pe
re

nn
ia

l 
st

re
am

 .
 

an
d

 a
re

 n
ot

 s
ur

e 
w

hi
ch

 p
er

m
it

s 
ar

e 
re

qu
ir

ed
, 

co
nt

ac
t 

yo
ur

 lo
ca

l 
co

n
se

rv
at

io
n 

di
st

ri
ct

 o
ff

ic
e.

 

M
os

t 
ti

m
be

rl
an

d 
pe

rm
it

s 
de

al
 w

it
h 

cu
lv

er
ts

, b
ri

dg
es

 a
n

d
 e

ro
si

on
 c

on


tr
ol

 m
ea

su
re

s 
su

ch
 a

s 
st

re
am

ba
nk

 r
ip

-r
ap

. 
P

ro
pe

r 
cu

lv
er

t 
an

d
 b

ri
dg

e 
si

zi
ng

 is
 i

m
po

rt
an

t 
to

 y
ou

r 
ha

rv
es

t 
as

 o
ne

 t
ha

t 
is

 p
oo

rl
y 

de
si

gn
ed

 w
ill

 
ca

us
e 

ro
ad

 w
as

ho
ut

 a
nd

/o
r 

ac
ce

le
ra

te
d 

ba
nk

 e
ro

si
on

. 
It

 is
 v

it
al

ly
 i

m


po
rt

an
t 

th
at

 y
ou

r 
cu

lv
er

t 
be

 p
ro

pe
rl

y 
be

dd
ed

 o
n

 t
he

 b
ot

to
m

 o
f 

th
e 

st
re

am
 c

ha
nn

el
 a

nd
, 

in
 s

om
e 

ca
se

s,
 t

he
 c

ro
ss

in
g 

sh
ou

ld
 b

e 
ar

m
or

ed
 

w
it

h 
ri

p-
ra

p 
to

 p
re

ve
nt

 t
he

 s
tr

ea
m

 f
ro

m
 s

co
ur

in
g 

th
e 

ar
ea

. 
Im

pr
op

er
 

in
st

al
la

ti
on

s 
w

ill
 h

av
e 

a 
de

tr
im

en
ta

l e
ff

ec
t o

n 
th

e 
cr

ee
k 

be
d 

do
w

ns
tr

ea
m

 
as

 w
el

l 
as

 c
au

si
ng

 h
ea

dc
ut

ti
ng

 o
f 

th
e 

ch
an

ne
l a

bo
ve

 y
ou

r c
ro

ss
in

g 
si

te
. 

In
st

re
am

 o
r c

ro
ss

-s
tr

ea
m

 s
ki

dd
in

g 
sh

ou
ld

 b
e 

av
oi

de
d 

as
 it

 w
ill

 i
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re
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e 
se

di
m

en
ta

ti
on

, 
de

st
ro

y 
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aw
ni

ng
 a
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 a
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 a
lt

er
 d

ra
in
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e 

pa
tt
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A
lt

ho
ug

h 
it

 m
ig

ht
 b

e 
m

or
e 

co
nv

en
ie

nt
 f

or
 e

qu
ip

m
en

t 
to

 c
ro

ss
 t

he
 

st
re

am
 a

t a
ny

 p
oi

nt
, r

an
do

m
 fo

rd
in

g 
de

st
ro

ys
 th

e 
cr

ee
k 

be
d.

 T
em

po
ra

tty
 

cr
os

si
ng

s 
fr

eq
ue

nt
ly

 c
an

 b
e 

de
si

gn
ed

 fo
r 

m
in
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TESTIMONY FOR THE MONTANA FOREST & CONSERVATION 
EXPERIMENT STATION 

HELENA, MONTANA 
JANUARY 30, 1987 

My name is Jim Runyan. Currently I am Champion 

International's Western Operation Planning Manager 

headquartered in Milltown, Montana. The planning department 

oversees both internal and external forestry research. This 

is not just for Montana, but also Washington, Oregon and 

northern California. I would like you to understand also 

a~ not a research scientist. My background is in forest 

management. 

With such- a large land arpa to oversee research on, I 

and my staff are in contact with more universities and 

research groups then the number of statps I have just 

mentioned. This makes my contact with other industry 

members also far reaching. I mention this because I would 

rather have yOU hear a spokesperson from the forest products 

industry, not just from Champion. When industry and public 

agencies identify a research need, often with the assistance 



of a university, cooperatives are formp.d, generally with 

that university. It Is felt co-ops give the greatest return 
i)ol.\V,:S n-...D. 

for the dollar ~fl.tio~. Which institution sponsors the 

co-op depends on not only the physical location of the 

research need, but also the Quality of the faculty and 

facilities. We are looking, as I stated, for the best work 

for the investme~t. How does this relatp.d to the experiment 

station? It is my belief if YOU have a facility that does 

not participnte in resparch, they are out of tOllch with 

changes in their discipline. The Station hplps to insure, 

for the individuals doing research, that they 8rp on the 

leading edge of finding the answers to current research 

needs, not only with knowledge, but nlso equipment. If the 

University of Montana does not have these individuals and 
w'll~ 

facilities, the co-ops will not be connected at this 

~~. 
institut~. There are other schools comppting for this type 

of work and it is a feather in the forestry school's cap to 

sponsor this type of research. It is import8nt to realize 

this is outside money which helps keep the facility on top 



of current knowledge which can be translated into improving 

the teaching of our future foresters. A viable experimental 

station also helps improve chances for grants from industry 

M~R8r8 and public agencies for specific types of research, 

again, an additional benefit to teaching. In simple terms, 

business is attracted to where gOOn research is performed. 

As to the type of research coming out of the station, I 

refer back to a statement I made at a hearing on June ll,~ 

1986 in Helena. This research is being done with an 

operational objective. It is not "pie in the sky" type 

work, but good solid on-the-ground research. When results 

are available, they are in a form that is useable to the 

individual who needs them to make the necessary management 

decisions. Another point that separates this station from 

most is the research involved does not try to "re-invent the 

wheel." Every effort is made to use existing information 

which helps make the station more efficient and cost 

effective. There also seems to be a good mix of both short 

and long-term projects. 



It is important to also remember the research being 

done is not just useable by large companies such as 

Cha~plon, but also the small, private tree farmers. 

You may ask what does supporting the station gaIn the 

state. I feel as a forester, it helps insure wise business 

decisions by providing good growth and yield data, 

successful plantations after old-growth is removed, 

guaranteeing future stands of timber, improved seedlings to 

insure higher yields, improved techniques in harvesting to 

preven~nVironmental damage, better utilization of fiber 

removed, methods of practicing good land management 

economically, keeping soils on the slopes and our state's 

streams clear and more. This is the right tine to be 

studYing and understanding our second-growth stands of 

timber. The decisions made in forestry and land management 

today will have a definite effect on tomorrow's yields and 

the condition of this state's resources which need 

protection. By continuing the needed support to the 

station, land managers, both public and privat~, big and 



small, will have the opportunity to make the proper 

decision and insure well-informed foresters graduating from 

the University of Montana. 

mrw/RUNYAN 
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Introduction 

Part I 

Montana's University: Excellence and Service 

The University of Montana has been and continues to be a 
public university of the highest quality. It is also a state
wide institution who's influence is felt throughout the farthest 
reaches of the state through research, outreach, community 
service and support for economic development. 

The materials that follow demonstrate the University of 
Montana's academic excellence, the scope of the University's 
outreach service and research, and it's success in helping 
Montana's changing economy develop new business and new jobs. 

University of Montana 



Touchstones of Excellence 

• Rhodes Scholars: With 23, UM ranks 19th among all 
American colleges and universities; sixth among state colleges 
and universities; and sixth among schools west of the 
Mississippi. Ahead of schools like Berkeley, Duke and Columbia. 
Andrew J. Vliet, named in 1986, is now at Oxford. 

• Sears Congressional Interns: Journalism students are 
selected for a three-month internship in Washington, D.C., on the 
staff of a u.s. senator or representative. The 22 chosen from 
our School of Journalism ranks UM first among all journalism 
schools in the country. 

• Truman Scholarships: Founded 10 years ago, these are 
given annually to one student from each state and about 50 
scholars-at-Iarge. Winners are chosen on the basis of 
scholarship, leadership, commitment to career in government. 
Provides $20,000 for junior and senior years in college and two 
years of graduate study. UM has had seven in 10 years. Elizabeth 
Russell of Missoula won in 1986. 

• Law School Moot Court team: A UM team has advanced 
to the finals of the National Moot Court Competition five out of 
the past seven years. In 1981, UM won the nationals. 

• Mansfield Center: Since the last legislative session 
the Maureen and Mike Mansfield Center has become a reality. It 
has hosted two national conferences, one of which brought former 
President Jimmy Carter to Montana. The center is building 
important bridges between Montana and the Pacific Rim, and its 
unique focus on ethics in public affairs has attracted national 
attention. 

• Athletic success: We have completed a new 12,000 
seat-stadium at no cost to the state, and we continue to have an 
athletic program worthy of a fine academic institution: 

. 9 academic all-Americans since 1979 
• 94% graduation rate for our athletes 

University of Montana 



Touchstones of Excellence--2 

• 2nd in Big Sky Conference in championships 
• Women have won all-sports title in Mountain 

West Conference for past 3 years. 
• If men's and women's conference were combined, 

UM would have been theall-sports champion 
the past two years. 

• Yet we rank 7th out of 8 schools in total 
athletic budget. 

• Biological Station at Flathead Lake: among foremost 
centers for freshwater research in the world. Its work on 
Flathead Lake and in the Flathead River drainage is helping 
safeguard one of Montana's most precious resources. 

• Montana Repertory Theatre: The only Equity repertory 
company between Minneapolis and Seattle. In 1985-86 the Rep 
brought high quality professional theater to 2768 Montanans in 9 
cities. 

• Theodore Roosevelt Memorial Ranch: The Boone and 
Crockett Club has purchased a ranch on the Rocky Mountain Front 
and dedicated it to research aimed at reducing conflicts between 
livestock and wildlife. The club selected UM to direct this 
unique project and will give the University $900,000 to endow 
this work and a research professorship. 

• Creative writing: The program that has boasted such 
well-known writers as Richard Hugo, Bill Kittredge, Rick 
Demarinis and Jim Welch continues to produce important new 
talents. The most recent -- Ralph Beer, who ranches just south 
of Helena -- is the author of the critically acclaimed Blind 
Corral. 

University of Montana 
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A growing research effort 

The bar graph on the next page shows outside research funds in 
1976-77 and 1986-87. Below is a list of significant outcomes and 
work in progress: 

Alternative fuels from agricultural/logging waste 

Fireproofing techniques 

Poison ivy preventive 

New uses for lodgepole pine 

Cancer researqh 

using .satellites to measure forest productivity 

Computer modeling of global climate and productivity 

Pollution monitoring with bees 

Commercial huckleberry cultivation 

Work on compatibility of wildlife and ranching 

Improved venereal disease diagnosis 

Bighorn sheep population dynamics 

Detailed accounts of many of these projects appear in the 
University of Montana publication Vision, included at the back of 
this packet. 

University of Montana 
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Economic Development: New Jobs 

The University of Montana is a powerful force for economic 
diversification and renewal. Listed below are some new western 
Montana businesses with ties to the University. All fall into 
one of three catagories: 1) They are direct spinoffs from UM 
faculty research. 2) UM faculty members are helping them develop 
new products or proccesses. 3) They have publicly stated that 
proximity to the University of Montana and one or more of its 
departments was a significant factor in their decision to locate 
in western Montana. 

Founded 
or moved to W. MT 

Alternative Diagnostix 
ChromatoChem 
DataRite 
Desert Mountain Forest Products 
Education Logistics 
Ribi ImmunoChem 
RiboTech Inc. 
Tote Manufacturing 
Wood Science Labs, Inc. 
Writing Software International 
Roadside Guides Inc./Mountain Press 

Total jobs 

1985 
1985 
1985 
1982 
1983 
1981 
1983 
1984 
1984 
1983 
1983 

University of Montana 

Employees 

1 
4 
8 

20-40 
29 
35 
4 
2 
2 
9 
5 

119-139 



Introduction 

Part II 

A Decade of Resource Decline 

The University of Montana has experienced a substantial 
decline in resources for its basic instruritional and support 
services during the last decade. UM's total budget has declined 
8 percent in real dollar terms since 1976-77 and would decline an 
additional 6 percent if the Executive Budget Recommendation is 
adopted. 

The severity of this decline and the projected consequences 
of the Executive Budget Recommendation are detailed on the 
following pages. Shown are --

• The decline in the total budget 

• The decline in the size of the faculty 

• The increase in utility costs 

• Accumulated deferred maintenance 

• The decline in faculty salaries 

• State support per student compared with peer universities 

• The impact of the proposed Executive Budget 

University of Montana 
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University of Montana 
Budget Contingency Plan 

January 1,1981 

Note: The number in parentheses is an estimate of the number of 
positions that would be eliminated. 

Academic Affairs: Total $1,990,000 

Abolish full-time associate academic vice president (.7 FTE). 
$32,000. 

Reorganize Graduate School/Research Office (1.0 FTE). $25,000. 

Potential departmental consolidations. (1 FTE) 
Microbiology, Botany, and Zoology 
Anthropology and Sociology. 

$200,000. 

Mathematics and Computer Science. 
Chemistry and 'Physics and Astronomy. 
Philosophy and Humanities. 
Economlcs and Political Science. 

Program eliminations: 
Communication Sciences and Disorders (11.9 FTE). 
Religious Studies (6.1 FTE). $200,000. 
Home Economics (8.3 FTE). $201,000. 
Business Education (2.3 FTE). $68,000. 
Pharmacy (16.7 FTE). $511,000. 
Physical Therapy (3.8 FTE). $92,000. 
Marching Band (.3 FTE). $16,000. 

Program reductions: 

$317,000. 

Reduce Journalism school to academic year operation. 
$10,000. 

Music (4 or 5 FTE). $100,000. 

Reductions through attrition, retirement etc. $218,000 

Student Affairs/University Relations Total $199,000 

10 percent cut from Intercollegiate Athletics (2.6 FTE). 
$133,000. 

Eliminate wrestling (replace with tennis). 
Eliminate financial aid in non-sponsored sports. 
Eliminate part-time coaches. 
Eliminate business manager. 
Eliminate assistant equipment manager. 
Eliminate assistant sports information director. 
Reduce financial aid for men's and women's track. 
Reduce percentage of out-of-state aid awards. 

University of Montana 



Budget Plan 

Center for Student Development (.8 FTE). $21,000 
Reduce contract terms for counselors and secretary. 

Career Services (.3 FTE). $7,000. 
Reduce counselor to nine-month contract. 

Admissions (.2 FTE). $3,000. 
Reduce two counselors to 11-month contracts. 

News and Publications (.5 FTE). $10,000. 
Reduce appointments of writers and photographer to 10 
months. 

Campus Recreation (.8 FTE). 25,000. 
Shift to Auxiliaries. 

2 

Fiscal Affairs Total $363,000 

Physical Plant (5.5 FTE). $234,000. 
Eliminate two maintenance and custodial workers 
Eliminate one machinist 
Eliminate one craftsman 
Eliminate animal warden 
Eliminate one mail room worker 
Eliminate one supervisor 
Terminate custodial contract 
Reduce security operating budget 
Reduce maintenance operating budget 

Controller's Office (2 FTE). 37,000. 
Eliminate two accounting clerks 
Reorganize auxiliary accounting 

Computer Center (1 FTE). 30,000. 
Reduce software budget 
Eliminate one programmer/analyst* 

Eliminate operating reserve. $26,000. 

Equal Opportunity/ Personnel. $11,000 
Eliminate staff development budget 

Internal Audit (.5 FTE). $7,000. 
Eliminate half-time clerical position 

Budget Office. $1,000. 
Reduce operating expenses 
Small FTE reduction. 

Vice president's office. $1,000. 

University of Montana 



Budget Plan 3 

Eliminate equipment budget 

Vacancy savings of $16,000. 

President's Office (1.3 FTE). Total $48,000 

Eliminate president's executive assistant 

Reduce legal counsel to two-thirds time. 

Central Accounts 

Fringe benefits. $425,000. 

Fee waivers. $51,000 

Approximate total PTE reduction: 71 

Total reductions: $3,076,000 

Total $476,000 

* A programmer analyst and a software specialist will also lose 
their jobs as a consequence of increased equipment maintenance 
costs. This is independent of the governor's budget 
recommendation. 

University of Montana 



;m~University 
~~}"K9)'~~~ of Montana 

Office of University Relations • Missoula. Montana 59812 • (406) 243·2522 

MEDIA REI-EASE 
January 7, 1987 

OM ANNOUNCES PLANS FOR DRASTIC BUDGET CUTS 

Missoula 

The contingency plan the University of Montana will present 

to the Montana Board of Regents Jan. 8 could possibly eliminate 

six departments and one of the University's eight schools. 

Seventeen departments could be affected by mergers, cutbacks or 

other reorganizations, and intercollegiate athletics will lose 10 

percent of its state support. 

In announcing the plan, UM President James Koch called the 

prospects "tragic" and "a blueprint for dismantling the 

University as we know it." 

"The events pushing us in this direction are bad policy for 

the university, and bad policy for the state," Koch said. 

At its December meeting the Board of Regents directed the 

state's colleges and universities to develop contingency plans 

for the greatly reduced budgets proposed by Governor Ted 

Schwinden for the coming biennium. The governor's proposal cuts 

an additional $1.2 million from a UM budget that has already been 

reduced $2.4 million since January, 1986. 

To deal with these accumulated cuts, President Koch asked 

each vice president to prepare plans for permanent reductions in 

their budgets totaling more than $3 million. Nearly $2 million 

- more -



UM CUTS -- 2 

of the total would come from UM's academic programs. 

The plan raises the possibility that the School of Pharmacy, 

which has been part of the University since 1913, would be 

disbanded and its departments of pharmacy and physical therapy 

eliminated. A third health-related department, communication 

sciences and disorders also faces elimination. 

The three departments are unduplicated in any other college 

or university in Montana, and all have excellent success placing 

their graduates. 

Commenting on their possible loss, Koch said "It is our 

fervent hope that a combination of a tuition surcharge and a.more 

generous legislative appropriation will let us preserve these 

. programs. " 

Other departments facing possible elimination are religious 

studies, home economics, and business education. Music would be 

cut but not eliminated, and the School of Journalism would go 

from a 12-month to an academic year operation. 

Microbiology would move to the College of Arts and Sciences' 

where it would join zoology and botany in a single consolidated 

department of biological sciences, a move expected to save 

approximately $15,000. 

The plan envisions savings of approximately $200,000 from 

similar consolidations, most within the College of Arts and 

Sciences. Possibilities include combining anthropology with 

sociology, computer science with mathematics, physics and 

- more -



UM CUTS -- 3 

astronomy with chemistry, economics with political science, and 

humanities with philosophy. 

Academic Affairs Vice President Donald Habbe said that if 

the plan is implemented, these changes would extend over several 

transitional years. 

"We have contractual obligations to faculty, staff and 

students that must be honored," Habbe said. "Even if we began 

the process now, these changes could not be completed by the 

start of fiscal year on July 1. For next year at least, we will 

continue to adopt a lot of one-time-only cuts and economy 

measures." 

In the central administration Associate Academic Vice 

President,Richard Solberg will retire at the end of this year, 

and his position will not be filled. The contract of University 

Legal Counsel Mary Beth Kurz will be reduced to two-thirds time. 

The position of executive assistant to the president held by Dan 

Smith will be eliminated. 

Student affairs and university relations activities under 

Vice President W. Michael Easton will be reduced by $200,OOO~ 

Most of that will come from intercollegiate athletics to comply 

with an order from the Regents cutting state support for 

athletics by 10 percent. 

Wrestling is being eliminated and replaced by men's tennis, 

a less expensive sport and one of the Big Sky Conference's 

required "core sports." Four classified employees and four part-

- more -



UM CUTS -- 4 

time coaches will also lose their jobs. Scholarships will be 

reduced in the men's and women's track programs, and athletes who 

remained at UM when their sports were eliminated earlier will no 

longer receive scholarships. 

Counselors in Admissions, Career Services and the Center for 

Student Development will be reduced to nine or ten month 

contracts as will some employees in the News and Publications 

Office. 

Twelve employees in areas reporting to Fiscal Affairs Vice 

President Glen Williams will lose their jobs, and one will work 

fewer hours. Fiscal affairs has planned for cuts of $364,000. 

Among the areas most affected are the Controller's Office, the 

Computer Center and the Physical Plant. 

Williams said that he was being forced to cut basic, 

essential services. 

"We aren't going to be able to pay our bills as quickly, we 

are going to be less able to provide computer support to academic 

programs and administrative offices, and we are going to do a lot 

less maintenance and custodial work," Williams said. 

"We have also reduced our financial reserves to the point 

that we could not respond to an emergency," Williams said. 

WSB/wsb 
Dailies + weeklies 
umplan.rl 



Introduction 

Part III 

UM Legislative Budget Request 

To prevent losses of the magnitude described above, the 
University of Montana asks to be funded at the level established 
by House Bill 500 (1985 Legislature) and requests funding for 
faculty salaries equal to the average of our peer institutions. 

The following graph demonstrates that funding at this level 
would still leave UM with less spending power than it had in 
1976-77. 

The University is not seeking full "formula funding." As 
the second graph in this section shows, the formula has not been 
fully funded nor is there much prospect that it will be. The 
formula simply has not been successful in keeping the University 
of Montana competitive with the average of our peer institutions. 
However, even the partial application of the formula, following a 
round of budget cuts, makes further cuts inevitable: as programs 
are cut, enrollment drops; lower enrollment results in lower 
funding from the formula; and additional cuts become necessary, 
beginning another circuit of the downward spiral. Any effective 
funding system must explicitly recognize that academic programs 
have base costs, independent of minor enrollment fluctuations. 

The present formula funding system also eliminates any 
incentive for the University to reorganize into a more efficient 
or focused institution. Today when budgets are cut, the result 
is always a university thinner and weaker across the board. The 
ability to retain savings to reinvest in the remaining programs 
would insure that those programs emerged strengthened or at least 
unweakened. Also the authority to assess tuition surcharges that 
are not simply deducted from state appropriations could give us 
the ability to retain valuable but expensive programs that the 
state could not otherwise afford. 

Finally we are seeking return of indirect costs as the 
Governor has proposed. Securing these funds, independently of 
other appropriations, will greatly strengthen our research 
efforts, improve our ability to attract and retain top faculty 
members, and aid our efforts in support of economic development. 

Program modifications 
The University of Montana is requesting two minor program 

modifications: 
1) New space: Shift Corbin Hall from Auxiliaries to 

university academic use -- $103,311. 
2) UM Biological Station: Increased support for basic 

research -- $112,600. 

University of Montana 
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Summary 

University of Montana Needs 

Funding: 

• A budget providing funding equal to HB 500 (1985 
Legislature): $37.8 million. 

• Ability to bring faculty salaries to the level of our 
regional peer institutions. 

Flexibility: 

• A system of budgeting that permits reinvestment of 
savings. 

• The ability to levy tuition surcharges that remain in the 
system rather than being deducted from state appropriations. 

• Return of indirect costs to the University as proposed by 
the Governor. 

Program modifications: 

• New space: Shift Corbin Hall from Auxiliaries to 
university academic use -- $103,311. 

• UM Biological Station: Increased support for basic 
research -- $112,600. 

University of Montana 



TO: 

FROM: 

The Honorable Dennis Nathe, Chairman 
The Honorable Judy Jacobson, Vice Chairman 

£)(;6;4- 30 c1. 

}"'~()"i7 

The Honorable Members of the Joint Subcommittee on Education 

Rich~rd L. Gajdosik, Associate Professor f)', fI.J~. 
Physlca1 Therapy Program U~ ~. 
University of Montana 

I have been on the faculty at the University of Montana for 10 years. 
We developed the Program at the University in response to student 
needs and the health care needs of the State. Because we seek to 
prepare physical therapists to deliver servic es primarily in a rural 
setting, we select mature, independent thinking-highly qualified 
students. We are graduating competent practitioners. Not only are 
they contributing directly to the health care needs of our citizens, 
but they also are contribut ing to the development of our profession. 
Our faculty have been and continue to be engaged in research projects 
supported by the national Foundation for Physical Therapy, and we 
publish routinely. We involve students in research projects, and the 
number of scientific publications in professional journals by our 
students is one of the highest in the nation - our students have 
published 15 articles over the last six years of this young program. 
Please help us continue this impressive record. We have a high 
quality program. 

Our Program also has the potential to attract and work with developing 
health-care companies. This is best demonstrated by Athtec, a 
California based company, that plans to relocate to Montana to develop 
physical therapy exercise equipment based on robotics technology. 
Having a Physical Therapy Program in the State was instrumental in 
attracting this company. 

In closing, I urge you to help us to continue meeting the needs of our 
State. Our Program is an outstanding example of higher education 
enhancing the quality of life of our citizens. 



J-=f. )( i ~/' -I- '7 ~ ~ 
/ 

1"$0,17 





January 28, 1987 

To: Chairman-Dennis Nathe 

Vice Chairman- Judy Jacobson 

Members of the Subco~ittee on Education 

Dear Honorable Legislators, 

I am a senior student at the University of Montana in the Physical 

Therapy Professional Program. Since attending this program, I have 

created and administered a number of ongoing programs serving the Multiple 

Sclerosis popUlation in Montana. Additionally, I have worked for people 

with disabilities for the past twenty years as a volunteer and as a pro

fessional. I have worked in Montana for: 

Tri County Developmental Disabilities Division 

Flathead Industries for the Handicapped 

Boulder River School and Hospital 

I have worked for hospitals, private care facilities, and nursing care 

facilities. 

I have witnessed, through these experiences, that PHYSICAL THERAPY 

~lAKES A DIFFERSNCE in peoples lives. PT can make a difference in an 

individual's ability to function in society and to function in daily 

activities. PT makes a difference in the quality of an individual's 

life. For this reason I chose to become a physical therapist. The 

education I have recieved at the University of Montana has been exceptional. 

The faculty are knowledgeable and dedicated. The program has provided me 

with valuable skills and information which I shall apply to untold numbers 

of citizens in my future practice. The people of Montana would be sorely 

affected by the loss of this important program. Montana's need for these 

services is evident by the many unfilled positions in the state presently. 

I implore you to provide adequate funding to the University of Montana 

to retain this and other vital health care education programs. Your 

decisions MAKE THE DIFFERENCE. 
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Letter of Protest 

We, the Und2r$i)n~d ~tudent. and faculty, wish ~o exor~S5 

our conc~rn and indignation a~oyt t~e r~cent cutbacks in the 
Co 11 ege of Ar ts and 3r.: i ences ':h.t t forc:e(1 the D~an 0 f the Co .l1 Pge 
to order the clas3ified ~taff t~ take fiv~ dav~ of l~dve without 
pay. Becau~e this m?a~ur~ is so bldtantiv unfair to the staff, 
members of ~he f~culty im1ividually are voluntarily t~king d 

day's leave wlthout p~v to alleviatE the burden impo~ed ~n the 
staff. This rU<'1'l;ar,i;;.v·ian g:?S';ure:Jrt thi> pal-t of thoc.~e> f;;1cuitv 
cannot be 0'.'erv.311..,~j, but does flot ciCdr;.?ss the reot (-.aus?s of the
crisis. 

:..Je do not belL"/l? r~"d:. i~ is fai.- that th<? ~t;lff ard faculty 
.. Mould have to t-~l<i? up the :"_'~'den of fi'lanc;.ng thp. eperation of 
the Universltv Wi'~f~ dd~q'_I.;.t,? "inan::l~1 c;,-poort of tj-;~ U;'1~'/ersit'l 

i'.i properly the ;-?spn,·~~bi.l~~'.Jf Hle .><ii:e of i1Gnta,~.~ t-('Otqh 

its etec:t"d l::.:;i~,>l.·.l~l;~·~. 

If the St·3te .;sr.C; the fJeople OC j·t.) .... ' ;.jrlci rem~i:1 inji '~erE:'n!; ~o 

the cuts at th~ Un:v<."!-si ty of i'1-:;r:t 3:la. n-·~v wi 21 wl L.mai;'?l'.' on!,' 
hurt the",selv,?,. C12~I'ly, ad';-;{Juat~ m':>ans of fin>'Jr.r:u!:.J .J~ tre 
University ("'.lst bso ft'und 3nc1 I ",t..;l 2'"",'-':?cj sonn i.f I:.'l'::r.o;-.,-~e ii': 
the Universitv 1S .10t ';0 be di1ln~g..::(j i-rea-3.-ablv. S'."r-el/. f€.,., 
will '-I.ant tc atc(>nd cr wor':.< -ror- a Uri'l<-?rc-,i cy that l~ ,lO':: a vieal 
and irr,pOi-tant ~ar~ of :hl!' 1:'.1<''30 or 21l ;"ontan-":l;;s. CC;"lseque"tlv, 
wt'! will inevit;~bly lcsi.' onE' tJfch? St;~tC."5 :r.ost P~-,?'-:1-'U5 assets 
if 1r~F? fOj-~~ th'~ yo\.,'''!q ~"I?0;11{7' to l~ :v·~ j-:;i,t3na c::) rJ'Jr-~~ ... :e cln 

~ducation. Mo~tdna ~~ed5 it~ yo~n9 P?O~12 if it j~ to !uok 
ferward to a. ';,:Jund -ft .. , tur~!'. 

ed uc a t ian i t C '.1 r ~- e . ': 'y .; - 0' " d;;: ;:, . 



We. the under~t9nad students and faculty. wi~h to eMor~~s 
o~r conc~rn and in1lgnatioo ~bout th@ r&cent cut~.c~s In the 
CollegE? of Arts .and SC:ioJtnces that forc:.d the Dt-:-an of' th~-? CoLe'le 
to ,~r::;er the c:lassi fi~d stdf~ to take five d-iYcs of leav!? w) ,:ho·.J',; 

pay_ 8&c~use this mea$~re IS 50 blatantly unf~ir to the staff. 
mp..-noe:"s O.,.-i;t"'\ .. f.ac:u!t·{ indiv:dl.Jally dr. voluntarilv ta1dr.g .l 

d~y's leave wIthout pay to all.viate the burden imposed on th? 
stiff. This humani~ai-i.~f" c;;~?"Zturi! on the part of thos,,! faculty 
c'~"not be over ..... alue-,j, but does not addrl&>ss the I"'oot c.au5es of th,~ 

1,..:.,? do not bl?lii'?YE' th.lt i': is fair that th! staff .!nd fc;c'.Jl :., 
~hould have tc t .. !.(~ '.!p ;;'~1e tlu;"den of fi:1c;'!ncing I:ha operati.,.,'!"l ':)f 

t.h<:.' Un;:. ·./,:::r5i ty wnen dc€'quate financlal suoport Df thJ? lIni'jerSL tv 
is prop;?riy the r'?spor:Sloillt/ of the St.ate·of :-1onta""~ thr(') ... ~'~ 
it! el,,·c'C:.?,j legi<:al~~'Jf"~. 

Ii' t""li? S?at'~~:~d ':h~ people of Montan~ rl?r.'idil'1 il~di+'fcre:lt 

tht~ cuts ~>; ..:h':'!' lj'li',i'lr·';'.~v;Jf 11on':ancl. ti~'~'1 will ult\m~:~l/ Jnl 

'r'urtt1·'em'S~l"es. C'.!?;"-!y. a;j;o'Cluclte meaT"'l~; ;'Jr" fir..3nci"q ':,)( t,:-' > 

1.lr.l'.Iar"~,i \''1 tr.·",·:;t hi? ,'t>J,"t::, ~"::'2"'J ::'l'pl?~C!,.,teo:;\,o·'l if ':,.,~ iTH')~'.'\l? " 

;h,,- ,';;"'l\,,'?r'"''iity is nut :t: 'je ~:Lm.)qed irrp.(j~lr3;:'i.v. SIH"ely. f~"=' I 

~iJl .... ,,';-'; h:: att:i?r"c ':;r' · .. w.-k t'e:" ~ UI'iY'?r5~ty crl,:-t :s n':.lt c, '1~t,1 

.it",:: il'1".:):)f"~2nt part ct' h·" li'.lE';,'·:; of .:tll Mo~t.l~~r~s. CQf1:;::·:-J ..... -:::n 1/, 
~,~ ~·:;1! ir,;;:v;,tab!'i l:,s" :".lne of the Sl;,at'E'>'·~ most or'£,cio·.J:,) -3'.lS'·.'t'i 

if hI,? f:.r;:::t:? t:i~ ,,'our'g c:ecplt> to leav9 Monta:"!..! to pUi"'Su~ ,':'1'" 

:.jIJ • .at,··.)". >i.JI"lt:lr:a 7"l~~O:; it<.3/oung P!?:Jple if it 15 to t<::"o'<; 

'Pli~ Col.c..'ge :::>f +-t:; <1nd S~lf""nc2'~ i:lnd tt":e Unl'l;;'-51~Y C'.;:,...,...·']t 

:cl;ratp further cut~ ~l~~cut ~~~r~'icing th? qU~lltv c~ 

t~ju;·~at .. !:-· "I 1 t Cl!rr(?nt~v pt4:;\./1'~es. l,..je u1-·~e tM~t ~lr1 ~·:::FqL.lc·.t~ 

':~7Jl'.~ti·:.~'·! t·~ ~.-he ~rir'~··:·:":l~l. c:r-l~is b'~ fa~..and ~o r':!''''J':)r,~ ~ht· CC1ll!!~~~J 



~etter of Prot~s~ 

We, the undersigned students and faculty, wish to exwress 
our concern and inaignation about the recent cutbacks in the 
College of Arts and Sci~nces that forced the Dean of the College 
to order the classified staff to take five days of leave without 
pay. Because this mea~ure is so blatant.ly unfair to the staff. 
members of the faculty individually are voluntarily taking a 
day's leave without pay to alleviat. the burden imposed on the 
staff. This humanit.ri~n gesture on the part of thos~ faculty 
cannot be overvaluad, but does not address the root causes of :he 
crisis. 

We do net beli.ve that it i~ fair that the ~taff and faculty 
~hould have to ~~k~ up the burden of financing the operat~cn of 
the Lniversity wh~n adequate financial support of the Univ~r5ity 
i~ properly th? resoor.sibiilty cd the State of Montar.. thf"Ough 
its ele~t?~ l~gisl~ture. 

If the Stat? ~nd ehe p~cple of Mont.na r~m~in indi'fe~ent to 
th~ cuts ~t th~ Univerwity of ~ontdna, th~v will ultim~t~iv on~v 
hurt themselv~5. Cl23 r ly, ~d~q~ate m22n~ of finan~inQ of the 
UrHve r '5it'r' ~L!~t b:o> f"ol:nd 2:I'...ct il'ol@m'l:?nted soon if tt1:a "'eral:? .t 
';;0~ U;"livl?'"sitv 1E r'ot C::l Of? C>3:t1d<.Jed ir:-,:;-a .... ablv. 5'...!r!'!l,,... few 
~ill ~ant to attend or work ~Dr a University that is not ~ vit~l 

and ~:'i'Ipor::;ant p3rt of the >.\/.:.>5 of .all Montanan:.. C:ms·!?ql;.;?ntlv, 
~a will ir~vit~bly los~ cn~ of the St3t~'S most pr~ciou~ a3set~ 
if ~e force the young peopl~ to L~ave Montan~ to oursue an 
aduc~tion. Mortana n~ed~ its y~unQ people if it is to look 
fo~ward to ~ sound f~tur~. 

The CQll~ge of Art~ ~nd Sci~nC~9 ~nd tMe Unive~~ity c~nnot 
t~l~rate fu~t~~r CU~5 w~thout ~acrificing thQ qu~lity of 
~ducat!cn it curr:,?,-,tly n;··:l, .. ~(je~. We urge th<lt an ..)d'S'q~at'l'! 

'Solution to the fi:-'·~l·~cid~ Cf"l.:;:;i'li b~ "Dune to rE:~tCl-~ th<:::> CcllE:?t;1ii? 
to it~ str3te c-f ~·!dU'~:"'lt!·:i ,~~l ~"l;lcleng,,>s. 



We, the under~\gned student~ ~nd ~aculty, wish to exor~9S 
o~r concern and indignati~n ~bout t~~ rsc.nt cutb.cks in th~ 
College of Arts And S=i~nces that forc~d th9 Dean of t~~ College 
to order the clas5i~\ed stdf d to take five dAYs o~ l.ave without 
pay. B~cause this ,\)ea!;,ure i~; 50 blatan·t!y u'"fcdr to the staff. 
me~b@rs of th~ facuity l~divjdually are voluntarily taki"g a 
d~¥'s leave without pay to alleviate the bur0en imposed on th~ 

staff. This humanitarian g~$turr on the par~ of thos~ faculty 
c:a':lnot be overvalue-d, but does .,ot addr4&'Ss th? root c.ause'.l of thi~ 

crisis. 

~~.'? do not bl:?U,.?ve tt"tat it is f,lir that the staf-' imd faculty 
'.ihould h~v~ to takp..Jp U'H~ b'.JI·dun of financir'9 ,he operc!ltion of 
th~' Ur,\vl?rsity when ~d!?q·.lat->? financial support ;)f the University 
is p"opf?rly the rf!s;JorDici~it:' cd the St.ate af Montana throl..;qh 
its el~ct~d legi51~tur~. 

! r t,e Sta t:~ itnd th.l p-eop 1 e of Mont ~na ,. '?M.!li n i nd i ff~rp.:1t to 
ch.~ cues .:at i;r,e Uni':.·'1"si:,;v .::t' ~1;)n';Cir,a, tMov will ultiiTIac~lv onlv 
hur<l; 'tr-:em::.elves. C:,C:,H'ly, ~j£'quate mp..an~Jf ··ir·anci~g of th~ 
Un> .... '?r'.'Oity ml_~st 1;);:0 ~;C'U.rO :,Dit ;:7lplf'':jlvnted :;c)or. i'1' +;h'~ mQr312 '\t 
~h~:' Un,ve:-5ity is not ;0 :a? :j;m.:H;Jed irl'"E?p.?,r,:.~;vo 51.Jl·ely. feH 
~li 11 w;;,~:;; to att.(i'nd '::.'r ',.:o,-k re;" .~ universi cy h~t i~ n,jt ~ 'I', t i1 
".n::l imccr;;<.:nt pa.rt r.f ~h!' 1!<'2':;' \~f all MO'/;·.l:-1J1S. C • .,,,,,l2quaon':l:l. 
~!~ ~Jil1 in.:v:t..,bly l-:s~' o':'e of the St~te·J.1:o~:";Jr·~C:}O;J:) 'Lj,5E>t'i 

if i"t? f:;r~:'" U'l~ );'CUj-q ~~e~;'.lt:f. tu 1~3v~ Mon; ... n~·,\ to pt.lr:;ua> ,1n 

?,jucati.)n. r·'l':H1'L"ln,1 :1:i&,d'5 itu ~/()ur,g ;J!?oplso :'1' it is to IGO~: 

~ .:ti:l~r;:) t J a sound <lu til. ~ , 

T'"k' Co! ),-:ge oo!' ,·~··t5 ,;:,nd ~-3_1:"-'"(':='7g, an:::! u .. ,,,, · .. j·YVc?:"SlCy c:.i-!r:::>l 
;ol'<.ra(:'· fwrth;:, !:ut~, .,d.':::·:,u·:; :;a::ri-r:c:inq t!-,2 ::'..!~ilty 0" 

~~::Jl'.t),u-, ".>J t'···.: "·:'in,:,';':.:ial Ct*'i.'iis tl2 fO:~{"Jrl to r~~S.';Jr!= ~r(;' ·:t.·l\:~qe 

-;J .;t." ·;.·:ate uf t.·duc<1!si·:;r)~l ~·.h!·l r-nESS,. 



We, thg under.ignud atuderts ~nd faculty. wi~h to eMor~s~ 
o~r conce~n and lndignation ~bout th~ r~cent cutb.c~s in the 
College of Arts and Sciences tM~t for=~d th? D~an o~ th~ Cot:ege 
to Qrder the c!a~sifi~d stdf~ to tak~ five diYS of leave wi thout 
pay. Because this me3$ur~ is so blatantly unf~ir to the st3ff. 
m(>1\oers of i;h~ f,U:lIA't/ i:-;di,v:dually ar~ voll.J.:)tarilv ta1dng .,J 

dill'S le,:3ve without: p,ly ':::1 ,311E'viate the bur-(j~r. impos .... d on ~r.:o 

st~ff. This h~manjtarian q.~ture on thp par~ cf thos~ faculty 
cannot bp overva 1 UE'd, t,u': dOES '1" t addl''''C;S ~;t- e ,-oc t C:!lcJse!i of th'~ 

crisis. 

w~ ej,;:) n'::It b~lL~"E' i:hilt i:~ :,$ f.Jir that t~~ stafl' and fac:.lltv 
sh t; u 1 d h a vet 0 t a :< co -' pc" ~ b 'J ,. d n n ':J' f lr"01 r. ': ~ r, 9 ~ h ,eo 0" era t i. -:1 " ::1 f 
l;~~, Un~y(;:rsi ty •. ,nen ·}G~q"Oj~~ i~inancial 'S',.:pport of th~ UrdverSL tv 
i. prope!"ly th~ r!?'s~!<)r~,t.i 11 ty e,f the S~dtl? cf "1ontCi:1CS thro,..;~h 

it~ ~l~ct~d l@gisl.tur~. 

If t;,!? Sta~?'~I",(j :'(~ ,H:1(.H;l~ .)f i~:)nt.1lI"'~ 1"";?""<:',in indifferent to 

tht? cuts ~t th~ U~i·.'~'r';· ty of :hn':a"~a I t~~..'v ','It: 1 ul timac,,",l'l onlv 
"url': t.i"f;?m·-:;~:>l, .. es. C·,:::i"h/,:;j~·~:F~.:lt:? msaa;-,r, :'f "irdl'cii'g o{ '~h2 

!.lniv(?r'sity ,-n'..:st Oi:O ',ocu ~- ,!;'cj ::"lolemf?r.t-?:Y ",;on if th,,"? rr.orl12 :;t 

: ·h ~) :,..; n ;, \' f:' ;- 5 i t '/ ~ ~ " ~ It\,. _~ ;? j ':".:'Y) .. L ;; e~·j \ r r- ~~ ( ~ ~ b '-/,. S IJ ,- ely, f eo ".', 
./i)i. "'J~,r'~; t,) at':and ':r \,~: ~. i', Upi.v,=r",'~y "he:t iSi'lot.!! v:till 
~,..,c; liT'D~r:~1nt p~r\; (f '/':" ','03 :,'t all :~: '~.1:'1:"S. C::Jnst:?qu=r,~l;, 

;r12 :,' 11 2.· i rlE:V~. t ·~t .. l )' .. 'l ~ 3~" .J ":;; ~J 1~ tI-l e ':: 1;,~ '-::? '::. ,".; .. -:;; .~; ~r'~c: 1 O~.,.I S ~ '1 ~;_. t '; 
t 'J ~ e l\.- '* ~k;r'" ·:L~.' 

i()'.l rJ'J ;:;1:;:. "J >'. 
" 0 r; :~'.' '-

I /"\ / ~ ,~C t 

'0 PUi' sua- ,.In 

: tis {: 0 tOO '.: 



We, the undersigned students and faculty. wish to e~ore~~ 
o~r concern and indignation about the r.cent cutbacks in the 
College of Arts and SCiences that forc.d th~ Dean of the Col:e~e 
to Qrder the classified staff to take five days of' leave WI tho'..It 
pay. Because this measure is 50 blatantly unfair to the st~ff, 
me~bers of the faculty individually are voluntarilv taking a 
day's leave without pay to alleviate the burden imposed on th~ 
staff. This humanita~ian gesture on the part of those faculty 
ca.lnot be overvalued, but does not addrlifss the root cause~ of tr:,?' 
cr;.sis • 

.... ,? do not beli.~vE' that it is fair that the staff and facldt'· 
~hDUld have to take up t~e ourden of financing the operation ~f 

~~~. Un) vt2.si ty .... hen aceqllate financial support of thE? lIniveisi ty 

i~ c~op2rly the responSIbilIty of the State of Montana thro~]h 
it~ el~~ted legislacwr~. 

If the 5tat~ and thp people of Montana remain indifferent to 
tt-!~ cuts a~ che Univar-sitv of l'1on!:a,'a, t~ev will ultimately O('l:V 

'''ur-;: thE'l?'«;elve'5. C:::?d,-ly, adequate mean'S ':)f financing 'Jf th~ 

Un~' ... ar·3lt·:-, m,.;;st be "ou'''o ~:ld ir.>plemented '~\"}on if thS? morale ~1t 

:h? ;jr:',vr:r5it~J is "ot ~a b~ (jam~ged ic-rep-!iclbly. Surely. fe.,4 
Hill w~rt to 3tt~nd or ~ork for a University that is not ~ v, til 
;,rd l.T,D:J,t,:,nt o.:.rt of tne lives of .. 11 MO:1tdnano;a. Consl?quentli, 
.~. 'f' II i('lE'vi ~ably lC!'5£' ol"'e of the State's most pr?cio',ls a3~et~ 
i f '~e f:::;,-c~ th~ ~/QU:"lg oeo!)l~ to le.1vl!t Montanil to Du,'sue an 
iduc~tia", Ma~tlna ne~ds its young people if it is to look 
r 0 ill .,' j ~.; t:J d ~ 0 LI 'i' d t'l.J t l.l r •• 

- '" '.\~\ , . , 
\' , 

.. ,,\' \ 
, \..1 

, __ ,I 



We, tn. und.r.1g~ed .tudents and 1acultv. wi.h to e~cr~s~ 
our concern and indIgnation ab~ut th. ~@c~~t cutb.c~g in t~e 

C~llege of Arts .nd SC1~"C@. th~t forced th~ C~an of th~ CJll~ge 
to order +:he cl.aS!u1'i.a "t.tf-f to take fivE!' days of llilave wi tho ... t 
pay. Because thi"i oTI,a.ur. is 'So blatf1",-iv ';nftlir to ~r,~ ~>;~~'T. 

m~~bers of th~ '.cult~ lnd.vldu~lly ar. voluntarl tv c~k~~g 3 

day's le~v. without pay to ~ll~vi.t. the burda~ imposed 00 t~e 

staff. Thi<; hum.anit.r:.n Q •• tur. on the part of thoc;e fdcJ.lty 
cann~t be ov.rvalu~d, but doas not ~dd~@ss the root CdUSeq ~f the 

CT'illtS. 

w£" • .10 ~t t'lttllii'Ve tho): At u. fo)ir !"' d: ';t11t 'i(,t,~ff 31'1::1 f.v:ult" 
~hnuld h~ve to tak~ up t~a ~ur~.n of fin~n~i~q ~~~ ~p~r)t;c" 0f 

the Universlt( wh€>"", .,),j~1U.i~r.? f~"'~nClal ., ,_Clo,'t :j! the l)ni,,~"'<;iT:'. 

1':i ;Jr-O;:::€lrlv the ~e'iPo!"'\';,10t; i ~'" af the :;( ,te o~ t-!.:~.lt-!:I'd tnr:;t;-;n 
1'';~, ~lE:'::::t"'::1 .i.~gi!il .. t,.Jre. 

If tn'? 5t~tte and thlt P~.J,)19 of ""[J~t~;,,~ f·?m~::l ir"d,ff'?'-?r~t tij 
tr.e ,:uts at th~ L~l"\l"nr<;l tv '::.f Montclna, tnJ'?v ".i).! .. 11 ';ir:'t~t~l'l Gr.ll 
~u,t the·'!'I-;.ej·,,!'!c;. C!p.,trl ..... :JceO\J~t"J m!?~nc; of f~,o,~f'1r:ir.,.if thO? 

U~'.iVl:!'.-:;l t;; . .,\.~,~ be frJ'.l"~ ~!:'::1 impll!'m~nt;ed <";110;', f' hi? -""Gr-"d? ,;st 
':~.e !Jr,I,,,~:"'r,lt'l l':> not to be d.amaged ir"'~Odr<ilcl .. ,. S,-~"';:~l'"'' ;er. 
""1;1 '",d"t (:,~ .;ltt~nd I')r ... ork for a Urn .. er;,it;1 ~;·,·;t i~l n.:Jt..J "it:Jl 
.:l o:'i ~ ~ t:'"'~; I_~ ~4 t:' d r"" 1; ~ a 1- t :J f t ~ ell ~. ~ 'i 0 f a 1 I ~ Q ~') ~ ~t. • ~ ("I~. • :: ~ j; .; ::-:.,"" ; '-i 2 ." t 1 v • 

"'Ii? "", 1 ~ ~"""".'\ !;<ibly Ie ..... on'" r:Jf tn~ 5tat~· ''; .:'("lo:.t e,';;::: L' j';' ;!;,=,ets 
t· \-1(" ~'r::r-~e ':~'" VOu:"_ p.ople to le.ave ~unt')';3 :-:: '::;~;":,_,? -,Hi 

I?rjUC.ltlOn. t10r"tt.)". ,'~eod4j i~s yOt.:l"\Q peoc}!'? :f ;t .. ;, 'to :(10:'-

rnr .... ,\rd t.') .) sauro F·,~t',l" •• 

Th~.:::..:dl"?J9 Q' -lr-t~ o:!lnd ''::;:-:lE!'r,ceors "H"'.! t'·e- L,,\,,·~(,,>.ity .::<~nnct 

t ~ t q~:4 r; ':' f:. 'r ~, ':?" ': '..1 t, \.Of \ t n ~ '..l t .... C r i f i c: i n 9 >: ;-, '0 Cl~ '. : i ':'f .~) t 

EducJ~~an 1~ ~~rr2ntly orOV1~~S. W~ ur~e 

fiolutlO~ t~ ~~~ fi~~rCl~l cri.i~ b~ fou~d 

i :: s'" t ~1 t ,~, ~) f !!duc.ia t: t IJp·} 1 

11 iWyJJ, O/SOr! 
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~tter o~ Pr?t~s~ 

'''''~, th~ under,; le;nitd student!S and ., acu! ty I wish to e><ore5S 
our concern and indignation ~bout the r9cent cutbacks in the 
College of Arts ~nd Sciences that forced tM9 Dean of the College 
to ~rcer the cla~si'ied ntaf~ to take five d~ys o~ leave without 
p.ay. B;?cause this m~nsu;-e i!> 'So blatant.ly uJ,fair to the :itaff. 
menoers of th~ faculty individually are voluntorily takin9 a 
d~y's le~v~ without Pdy to alleviate the burd~n imposed on th~ 

staff. fhis humanitarian g~$ture on the part of thcs~ faculty 
ca·"not be overvalued, but does not addrl£'ss th~ root c:a'.Jses of th~ 
C:l-~!..;is. 

w~ do not believe that it is 13ir that the sta'f and fac:ulty 
~h~uld have to t~k~ up t~~ burden or financing th~ operation of 
th~' Un:,vecsity when ~b'aq',!atE' financial support of the University 
is prop9 r ly the resoo~~lbility of the State cf ~ontan~ thro4gh 
it~ el~~t~d legisl~tur~. 

If t~e Stat~ .nd t~~ p~0pl@ of ~ontana r~mcin indifferent to 
th~ cu~s ~t th~ UniV0r3ity of Man~ana. th~v will ultimatelY only 
i":ur'; ti";:-ril3.:;olves. C:,2~"'ly, i:lCE!ql;a~e mean'5 'Jf financing o{ th~ 

Univ:?r6:'.ty rr.:~st b~", "~-:'U.1cJ -':Il.1n ;1;'plem~nted <':'·Jon if ;;h~ mor!tle ~t 

;h~ Unive·-5ity is not to ~~ ju~a;ed i;-re~~r~bly. Surely. f~w 

~)ijl. ~,~.,-'i; to ati:~nd ~r' t..;,;;-lo; fl;,-.~ Ur'!lller:..'.cy ,;hc1't is jj.J'~ c:t vit~l 

i'.n;:2 imp::r-:z,nt ::liH'i: ::f :;;'e ii.'J'<;·:; o-r ~ll Mo:~t,,;n.:;r.s. Con;;q1iu-?n::lll, 
""? :·1~.11 inev~t'2bly 1. "Se' or,s> 0'( the St~te};; r.~ost or'~c:ious ~Llset5 

if ,~(? fJ"c'~ tM::o yCi,JI-<j p::;~~;.!lJ!' t'::l leave Mon'Ca;"','! ';0 PUI-:;Ut:' isn 
;du(-:ati,)n. r1or-tilna :',!'€'d;.:; it::.. '/GI.lli~ pf.?:Jple if it is to loo~: 

f • .,r~ 'clrOf ~ .a saU7~O 1'\1 tl.;re. 

The CQlt~ge of A·t~ ~~d S_!.nC~5 and tMe 0~lver$lty cannot 
:;n!:-r,~tp r'~r"~;"'(i'r c\Jt~ ",i:~")ut ·:;a::rif;.cing th2~lj~lit'l c": 
(>j!..lr::3(:1 ::n 1 t i:ur"C?n"~" .J,-c;vidi!"-. !,!~ t~jgP. th",t ... 1:'1 .::ldP-qUZ,tlif 

~.::l!.tit)'·l ::-~ .l..>~ ~/in~)';"'~/:i31 c;i"';'~.:3, t),-=, -fol..!r)d tc ~·!i·a\:~ra ~hl;.j CC!ll;.:?(_~~ 

,~,;j It'i ',?ate ;:Jf eduCd:.i'Y1·;; , .. ~,: l~n·':$:'. 



Letter of Protest 

We, the undersiQned students and faculty, wi~h to e~ores~ 
our concern and indignation about the rec~nt cutbacks in t'"le 
College of Arts and Scienc@s that forced th@ O~an of the C~llQQe 
to order the cl .. s.ifiad Ataff to take 'ive days of l&a~e wit~out 
pay. Because this· ",.asur~ is so blatal,tly unfair to the stolfi, 
members of the fAculty individually arlP vohmtarl1y ea'<lng a 
day's leav. without pay to allevl.t. th~ burden impos~d on tMe 
staif. This humanit.ri.n Q_stur. on the part of t~Q5e fac~lty 
cannot be overvahJed, but does not addr-!pss the root cause~ rj-( the 
c:ri1Jis. 

W@ do not believe that it is fai.r t;--;it thlll ~taff ilnd ~act..:lty 

5="'ould have to t .. k" up the burden of fin~ ")cing th'? cpf.;;'ati. ;~, C'"f 
the University when ~dequat2 finam:ial ~l,;;:;port of th? lJni'./'J~il:'{ 

i~ properly the r~spon~ibility of the Sta~~ of Mantan& th-cug~ 
its elected leQi~l~ture. 

If the State and the peopl. of Mont~n~ r~~ain lnd! rf~r~nt t9 
t:,e cuts at tn. University of Mont~,.,a. the'l ,~'4ill ultl;r.,-d::jlfl'! or-,lv 
hurt themselves. Clearly, adequate me~ns of fin~ncin~ ~f ;h~ 

University must be found ~nd implemp.nta;j ~oon it' ~:he !1'\-Qj':'~ at 
th@ University is not to be d,'lm~g::?d ir~'2;:i<"rably. '3u'-";'~~" "''7' 
will want to attoaond or work for til Univel-·~;ity t;~,;u; is 'nc.t -1"ic",1 
~\"d imoClrtant; part of the lives of ali. t1on<;a.\""I3!r.s.. Cr,.,,~C;'l':,jtlv) 

W(1 rlill il"'l'i?vit.ably lCHH! one of t~e S'~a't~'s ,')'lost: ~.·..,-.:iOL~ :';;5=~!i. 

if we force the youn~ p,ople to le~ve Montana to pursw~ an 
education. Montan~ n?eds its young p~ople i1 it i$ to lc~~ 

for~.rd to a sound futur~. 

The Colle';)e of ~t"ts and Sci,~nce'3 -and ti-;~ Uni\,::\"s;,ty ;:·:;,-.n()t 
tolerate further cut~ without 5~crificing the quality of 
~ducation it curr~ntly proyid~s. We urge ~hat an ad~qu1t~ 
:solution to ,r/~ fi~olr.cial t:.iSlS b~ fO'.Jnd to r:='~t:;r-? -c:~a C>ll.i1ge to it5 5) t9 of /»Ol"n~~$' 

//'........,~( /z 



Letter of P~otest 

We, th::o l;nd~,..s~)T"tC!d ~tudent~ anc fdC'Ji i:y, wish to E><or.?-;!; 
our conc~rn aT:d in'ji.o:;;nati'.)n about th'? r~r:'?nt cutbacks ir the 
College of ~rt~ ~n~ Sciences that forc~d the De~n of the Collpqe 
to order ths classifi~d ~ta~f to take i~v. day~ of l~dve wit~out 
pdY. B~cause this measure is so blatant~y unfair to the sta~f. 
m~mbers of th~ '~culty individually arm volunta~ily taking a 
d~y's leav~ withQut Dav ~o ~llBvi~t? th2 burden impo3ed ~n the 
staff. This hum~n~~~rian gastur~ ~n th0 part of tho~e facuitv 
canno't b'e O'/erv;'} 1 u:?d, out doe'=. no t addr ~'S,5 I;he roo t ':aus?s or tt'le 
crisis. 

We do not b~l ie',J? '~M;;t i C is fai,- that th~ 5t,1f'( <l:"'J f?-cu; ty 
y,iiould heJve to t",k:. '-l;:' th,_' ou;-o::>n')f f;i;arr.:~rg ch? ,:!~<?rat\on of 
the UniverSity whal~ dC'.!'C]Ufit,i? -"'i"<on.:l~l :'~iP!JC'i"t ~)f I:h:.~ U~l'lersit'l "
i~l p!':)perly \;r? "'2~;~;:-.~;:b\1i.'::'/ 8f~,;11? :'~::~::e of i-4·Q;"\'1;,)i'd ~':-ouJ" 

i ':: S e 1 ec: t C:EI 1 eg i ~~ 1.:. ': Ill" ,:~ 0 

1f the State 211',C: ',;t-~ ,'Je.);:?1.~ c C ;")i-,:,'l'la r0fn,:,in in·::i r c':?renc to 
the cuts .:'It U"..,~, Un",,::·''',:!ty o-{ n,:nt on,::, •. h:~v .~i ~:~ ult:,.-.1at,l'/ 0:"11'1 

hl"I"C thlO'll1sei'.,I!::J'.., Ci£..;li':Y. r~~j?C"jat'J !i'I:?c;lrl!:,> ':Jf fill:;!nr:ir:,; .j' the 

Uni'"~;-si.t,,,. r.':I.;'';;I;:;~ fe •. lnd }.2~ l(:"Dll?f7l-2nt?O socn i,r ';,1; ",:Cj;-"lle ,.t 
tt-:e lJniversi tv is ,~at tc be .ja~H().g~tj l-r~2D,·);:-~~blv. SI,"i··~l'.I' f~\"J 

~ill >-Iant to a;;c<?nc; OJ '.Alork 'f8r a LJni'l-:r-c,lt:y that is :"lot ilv,tal 
a."ld i~po,-t .. ~nt p~r"·t Gf t~e 1i'l£'5 of ~~ !·~c~"it~:.r:~r~~~. ,::c,-··.~:?~~uer:·~lv9 

Wf:' ';:.I ill i:::.! V ita b 1 Y 1 c' 5 v\.):: ~ 0 f ~ t~? S: ii t~· ':; '.1' 0 :; t p r',=.-: i :; '..l S d 5 S;;;: t s 
i--r '.'lE} .. to'-~:: ttta 'If'lLt:-!~; Q~op1e to le',Jv2 j~:)I;-:;at'a :::::::; ~J'.j:'-~··.12 ,_~() 

educatiufl. r~!a"t~l"1a r"~~d5 ~t·; }.-:Ol.Ji-:C': ~::a::;l:: l"f it i.:; 1:'0 ~(/-:.~k 

fcrward to a sou~d r~t~r~. 

The Call ~';le c. f 
toler~te f~rth2r cw, 
ed Ll C .a t i :; 1'1 i t r: I j'j :'" ':? n " ~ \ I P r~ ~-., " ~ d .,;. ~ • l, ,.:: t: r ;::;:. .~ ~'1 ~l tan ~~ rJ ~~ (J 'J .,. ~ {.. 

solutior. to t;;~ fir~;I--c~;\1 ·-r-i~i.~ b[.· f'~J~(',:} tc.J r2~:,;;C"">~:' ~:ht:? !::t~llege 

to lt~ ~t·.i·:,tQ ·~~f ~"J\.1\.:·:;\-.~O·I";.~ t.oihtjlel~~!4s~_ 



~e, the undersigned 5tu~ent5 and faculty, wi~h to eMora5S 
o~r conc~rn and ind~gnati~n about th~ rvc~nt cutb~c~s in the 
College ~f Arts and Sci~nces th.t f~rc~d the DQan of the College 
to Qr~er the classifiad staff to take fiYe d~ys o~ leave wlthaut 

piiy_ E'?ciluse this 'Tii?is:ure i:,. so blatan\:lv unfair to th-:? staff. 
me'TIOE."·s <.r"'tM>1' fl~Cllil;{ iO'ldivldually ar~ voluntarily t<lki:-9 -3 

d~~'s leave without pay to alleviate th~ burden imposad on th~ 

stlf',.-. 'rhis humanl ta,-ian g'a'sture on the part of thcseo fi3t:ul t i 

canna t be 0 ver va 1 ued, bu t does "10 t addrla'ss tt',e roc t c.au~es of eh:? 

l,oJ"? do not belL?"e trl·at . is fair that: t;h~ staff i'lnd f<Jc.llty 
'it-HIll 1 c have to t.k.:? 'J·r.' th.,~ bUI"can 0' f 1 nanc i rc;} th~ ooer-a t ion a f 
l;h~' Un:,versity I"h!?n 3C~!:;'"a1:l? ,·inancial support of the Univ:?rsit'. 
i6 crc~~rly the reS~0r§ltillt~ of the St~te of Montana throv~h 
it~ al~cted l~gisl~tur~. 

if t"h? StaoJ:q> 1!:',d ·;!-i~ ;':<9oo1E uf Mont'}n.) re("Qi~ ;ndifferenr. to 
thl? CU(S ''It <I"H~ Ur'\~""'l"''?,,,'i:v :l~- ~;~n:r.H~a. ti"~h' wiil l .. dtif!'-s:el'/::Jnlv 
'1ur-;. tr'ei1"l'3:;~1';~5_ C ~:·.~-l'/' ,"l:::f'qlJdte mean~ -,f financi:"g::l th .... 
'.!n'_'(2r,:-·,~t':I ~I"·;t !:),:,. ·'r:,u·,~-: 'l.!':,:t imp'lS'r;1~nted ';':;011 if ~h? (lI'Jr'll·? :.t 

:h'::'~l"\c,.,,::'·:;it:v is nGt r>:: t:;"~ 'L· .• "Il'i;1ii:'d irrep'.3r.ably. Su:-g',y, fe"" 

Hill '.4.iI.-t; 10 dt'::<?nd )1"" ~,,;),-~, ie;" ~ Ur.iver~',~:y ':hc?t i~ ;'"l")t" Vlt~l 

"iii: irr1(Jor,;,:,nt ~?rt ,;1' ·i'::? ii\l\;;'" 17 all I'4C.,tln:ins. r:::r-.;~-,.\uen~l,l, 

J'~ ;,1'11 ir'E'/;.t2t:.~y ,'~~'(!:JC'E> 0r tiH~ Sl;.alt(?·s m("lS~ ar'£'c.io'J:;' ~:l"i2t'. 

l~r ~"e f'Jr~:E' tt~,: ';;'CUi} c:?,,)'.Jl~ t·') te..1.'of~ ""'O!"'''':!l3~a 

=.j:.; c ," t i J :. • f~ 'J r; tar ,3 :i £ eo' c: '5 its '/0 1I ,.., g » eo p 1 ''::- i f 
f c} (' :' If.'\ r :J r:: a :; '.) U ('0 f' '.J t uri! . 

to p\....i· su,::, In 
i tis 9: 0 ; C' 0 ',~ 

T~t:" [;:,l~. :':'ije o·r ~~l:-t'..:i .-:tn.:j f:3,_.ir":)i'I::-~!?S anc tr,~ Li:""t~.V?;~~lty c .. :t:!"'l)t 
:.:}l:',rat,,· f'..lil:.'er cut::. If.', ;.i":'Ut "d:,rificing t1~C' qu d', t'! c'" 



~~e. the undersil}r1ed st;'.ldents and 1~,:ulty .... i~h ';;'J E'l(crl?-'::-<:", 
our concer~ and i"dl~n.tion ~bcut the r@c~nt cutb.ck~ in t~~ 

College of' A':"ts tln<:7 Scie'h:!'u, tt1 .. t forced th~ D~an of th~ Colli:.>~e 
t:J ordl!?r thE.' c:l"~Sl.flftd _t~f. ':c take rrve days of lElave .... , th8'lt 

;";«'1". e';?cat.lse t""'3' ··.'l!!';:u.uf'eo .i.,:,; ~o blat.""i.,,. '.lnf.1ir to the 'St"'7·~·. 
(n~llIber~ of !:flet f~r.::ultt' tJlr.1i'.'lo'-Joilly arp valt.Jntartl'" r;.akirqt 
day's l&~'.le ''''ltr-t~\Jt P~'f to ~ll~ ... d .. t. thE" burc1lt"n ir~pos .. d ,)n .~~'t? 

st.'\f"f. T~is tli..~.1"1iT4/'"'1.n Q ... tura on thf.:' part of t;/'lc'.i@' Tu:::,llq, 
::ant1ot !-::c :·h' .. r./.ll'.~cc, 0' .. ;1: dO\ls nct 4dd"~5S thf.? root c<:· ... '7.e'} -:.;-! ;;h",: 

r: ,- i. \I i. s , 

1 ..... ':.1. .:-? l ~ .- t. '2:-' i ~(': : S;. l t '.,p- t? ~ -
I-F ~~ . .!.? ~:t.~t.p ~c7j ':j'-:,. ~~·~!.J1~ o-f ,vI':j,....,t~.t"'-il r~~~~n trd1~f'_"?r~nt t9 

~i~.i? :-tJts ~~t :~~.~ L;niv~t"':;i tv ,'~,f.' i~nnt:<..an2l, ti'-''-~v wi l! ul t:i·~~l".~~\': ~-:nl'i 

J'.-":d .,:"-:1.: :_'!lf~ ~.art c f t~~ i~'·~s ot c!lt t'~CJ'it.,:~-:..ll""':S .. 

.;c,,! ""~:'l ~" .. ! .. li:.ably 10 ..... o~~e ')0: r;""e> St.at~·~. r:o'St p,-'e':iou"i ~;;;:'2t!> 
; r- ; I';? f('}'-,~.2 ~-~i? '/OI~n~ ::J~o~lz:. ~rJ ie,s';e l""cnt.'\;~!! ':Q ~'l..!r"S-L~l;.J _ .. ··1 

", ... dtJCdt l.Jr,. 

t :;: 1 ~,,- d t ~ 
,:;:~~.:CI:~ t!. '._ . 
~ C~ ~ ;.J "": i 0 :.~ 

',>,,';!'!' : .. ··~·r>;:. ,,""'0 '::':::.'?(·,co;;,o'S and 

\'Jr ~ut~ ~.t~~~t ~~crifici~g 

t h ~ ti ,-. 1 --;. Ii? " 'S! t 'r' 

I; r' l? cl' .. ud i I; 'v c; t .. 
, - _·."~f·~·i"'tl,,i ..J:~'\;i(J~t;. I,.~e ',JI-':;-:? "';"',l~ :J.n ~~cJp.~"..!-;·:~o 

:"-.~ -FiT ... .ar~l~i ;:;-·14i .. ot! fC'..Jr~d t .. ., "'~..:~,::..{':~]re l;~e ('·.};~.l,;e 

'~,i"c ~ t l. ",fl,;l 1 ..... 1--::; I f.'n~s~;. 

\ 1· \ \. \\ ( . 
~)~~~~ I 

~" 1> o-n~a I 



Letter of Protest 

We, the undersign.d student. and faculty. wish to e~oreS5 
our concerri and indignation about the recent cutbacks ir thn 
College of Arts and Sciences that forced the D~an of th~ Co\lpo~ 

to order the cl.ssified staff to take five day, of leave wit~aut 
pay. 8~cause this measure i~ so blatant.lY unfair to the staff, 
members of the faculty individually are voiunt3rily takiny a 
day'~ lea~e wlt~out pay to alleviate the burden imposed ,n th~ 
staff. This tH,.I,nanltarlan gesture on the part of those L.lcultv 
cannot be overvalued. but does not addre~s the root caus?s of the 
crisis. 

We do not belie~e that it is fair that the staff a"j faculty 
~hould have to take ~p th~ burden of financing thp operation of 
the Universlty when .dequ.te financial support of the Unlver~it~ 
is properly the resporslbillty of the State of Montand t~raIIJ~ 

its &lected legislature. 

If the S+:at<r> and tM~ oewj:lle of Mo;-'\t,-ln~ rE'm~i~ inoi ,.rerf"'rH tG 
the cuts at tn. Uni,(~r"lty of Montelna. tn~v wi It l.tt:,"atl1'1 1')(.: 
~urt tnemselve~. C!A~rly. ad~quate m~ans ~f fin~n~ln9 c! ~re 

Uni'.,.e r c;it,,1'1:J'::.t be fOllnd .J r::2 1,"T'plerns;>nted s-:)on it' tr.~ l';1or,dt' ~t 

t~le Unl''(ersitv is not tn tle dam.-oed irreoaidbiv. S·_n-elv. fe"'l 
",,1 II wa~1': t,:) at ti?nd or war\( for- d Uni versi ty thdt i;; :-;ot 3 ,,~ta I 

;) n·~ i ,-" 0 ':l r t:. ant par t aft h f! 1 i v ~ S 0 f ~ 1 1 !"10 r1 t do !""!.., r .:~ • C U ~~·l S 2' I ~ L ~-:":~ ... ~ V " 

h~ WIll in~vitably 1052 one of thp State's ~o~t pr~ClCus ~~S~-3 
,f ''''0 frJr-::.e the Y:..lunq people to leave Mont,'ln~ to Ci'JrsuF? ,'in 

educa':l,)n. MOj)tana need ... :,ts youn~ ~eople if i!: \s to ,'0;" 

forward to a SQund futur~. 

tolerate further c~ ~ ~:thout ~~criflcl~y 

educat:c1"1 It c'.!r'-er·,'.; cl',-"/ld<:?s. Wi? urq~ 
Solutlo~ t~ the fi~~~c:~l crISIS be fou~d 
to its stat~ o~ educ~~:=~~1 wholene~s. 

the aua~itv of 
th~t an ddpau0t~ 
to restore t~2 ~~llegu 



~~tter of Protest 

We, the undersir;1n.d atl.ldents and f.;)culty, w!sh to e)(or;?S5 
our concern and i~dignation about th~ recent cutbacks ir the 
College of Arts and Sciences that forc~d the D~an of the Cc\l~qe 
to order tha classified staff to take five dav~ of l~ave wit~Ollt 

pdY. Because this measure is so blatant.lv unfair to the stdff. 
members of the faculty individually are voluntarily t~king d 

day's leave wlthout pay to alleviat~ thp burden Imposed ,n th~ 

staff. This hum~nitarian gesture on the part of thos~ fdc~~tv 
cannot be o'/ervalued. but does not addrl?<;s the ,-cot ·::au'5:.'<; of tn? 

crisis. 

We do not bellev~ that it is fair that the staff a~j ~acultv 
~(lould ha',~ to t.,}k~ up the burden of f.;.nanclng tt-'? c.per~tlon of 
the Universlty , ... hen ad·..!quate financi.;al ·:::..ppcrt i:Jf tr.~ \j:"'ll/ers~t,;, 

i ... P'-:lperly the ,-espol"lsibility of the 5':ate of "cnta;-'d t·· o':C!r. 
1 ~:; e Ie:: t !C·d t eg i s 1 ·1 ttd- a • 

if the? Sta:e dnd the r.H?IJ~l~ of M)!"lt.,}r:3 ""ern<i\i'~ ,,,:ji' -S'rc-nt to;:l 

trU;? cuts -':It th~ Uni,,~r':Hty of ~·~o!'1t.ana. ~i"f;"v wi!: u!t ,~l~::"l'l unl 

rll .. Jrt themselvec;. Cleclrly. ~dlilqu<)te ~-·~an<;.'Gf financirg·J t-'e 
Uni',2r-o;itv ~.u~t be -found ~ ImD1S'm~n)-i?d socn !{ I:h"2 ·"t)r·,~e ,.:;'; 
tt';,,? University IS not to be damrlqed i-,-r.",o ... ,,;,.,blv, S'.~r-':?l'l. f':;'l·: 

will .... .ant tu attend or work for a UT11'/er",.ity tr..:.:.t ':, r,:o"~ ,cl.ital 
.~d i~Dor~ant p~rt 0' the lives of al: Mantanars. Cc~s~~uertlv. 

"'i!! I.<Illl inevitably lCos~ one of thp Stltt:;"S .T~}'5t pr'_~Cl;)U:; "s=:ei::; 
it ',,-'?,' for::,? the young p~o:::l1e to le-"}ve (::];'ta:->d c.:; O-J-:·: .. 'e .:,. 
f:?~'fUf=dtlOr'l. f~o·,tan .. .J needs it~ ~ ... uunQ ~:J·t?C)Ple if it -i':-., t.~~ · .. ~',:~t< 

forward to d sound ~utur~. 

T:-,<: ColleQe of Proto; .-'}."IC Scie!1c:es ci"~J ":'-1::'> Un·L'I'-' .. 'r:::t~ .. ~'a~r:c·t 

t c l e r iii t I? f'l:- t h 2 r C ,~ .;:; \·d t.:-: cut '0; iii: r i fie 1 , '..J t ., e C tl a! ~ t" a r

edl,caticn ,~ c'.!l'";i?f'1;iy lJrO'fides. i..le 1"':":I~':~1atJn ·>,dECjud..c' 

5clution to th9 fi~anclal crlsi& be f~~~j to ~e£tore ~he Co!leg~ 

to its ~t3t. of educ~t~onal ~holene~s. 

. ·· .. 1~· 
I 

I 



!:,J;t ter Of Prg t€!U 

We, thp. underSiQned students and faculty. wish to e~orc~s 
o~r concern and indignatia~ about the r.cent cutb.cks 1n th~ 

Collese of Arts .nd S~i.nces that forC.d the Dean of th? C0t:e~? 
to or·cer the classified staff to take five d~ys of led'l~ wI tt10' J :: 

pny. Becau~e this medsure is so blatant.ly unfalr tn the 5~3(r, 
m~~bers of th~ f~culty individu~lly ar~ voluntarily tdki~g ~ 

d~f'S l~ave without pay to alleviate the burden imoosed on tn~ 

staff. This humanitarian gestur~ on the part of thos~ facultv 
Cd~not be ov~rvalued, but does not addr~ss th~ root causes of th~ 

cr~sis. 

~~ do not celieve that , ;. 
1 .. is fair that the staff and f~cJltv 

'$.hC1lAld have tc~~kU' uf' the burd9n of 1'lnclncing the ooeration ,)f 

l;l'-2 Un.~'e;5.itv when c10equata financial support of the U:'1iVF.' r slt( 
i.~ proper"ty the r~~,por.SlbilltY of the State of Montar"a thrOtJlh 

its el~ct~~ legis~3tur~. 

rf th~ StatR .nd thp pecple of Montana remain indiffer~~~ .~ 

thc7:lltr;.'J~ ,h~ Univ~,s!tv:Jf :-Iontana, th· ... v will ultimOi~el'l ,J:1}',I 

I'U,;: U-,ell1sp.lves. Ci""<.i~ly, adequate mean'S If financi.-.g .-:;! th,> 
'j"';2 r ::lty ('/'1;St be fc:.u'"'d -1;11. ~r:"IplE?mvnted ~c':Jon if the :TlG:-;lle 'l'~ 

:h':' ·.Jr:.ver'.;ity 1S not "0 be ddm~ged lrrep-1,,,,blv. Surelv. fp~,~ 

Inil • ... ,: .. t 1.0 att<?r.d ar wt;rl< fe],-.:l Universlty /;hat is not" 'I',! .i r::; 1 '" !.HJ r ~ .:~ n t par t Q f - r- e l! v t? S c f ~ L 1 M c: r: tan.i n ~ • Con S? r:) U '=' , ) ': t , " 
.,.;:0 ..... :1: inE:'vit3biy: lose ere 04' tl"ll? S .. ate's mest or'£'ciC'Js ~·l"H.?t'.i 
i f '"~~ "':;r.-:e ti":e )·.oung peep 1 ~ to leav", "1ontana to QUi-SlOt:> <in 
;.d'!'.'dti )n. r1:lnt.lPCl .... 'iH'd3 it'l yaung people if it is to 1')(';. 

Thp C~l!~qe of ~~ts anj Sci~nc~s ~nd t~e Uni~2~sity c~n;-~t 

.;.:1 10 r 0 tr' f!l r 1; -He> (' cut s "" 1 t n aut s a '= r i fie i n g t ~ 2 ,;:J LI ~ 1 ~ !: v 0 ·r 
t~~l_~_3': .:."-. '\ t ;':;J,,'-£?ntl'l ;:l'-ovldes. !,.,je urge t:--;-3.t ,::t~., ~)l.JP'l\J.J~·-! 

,·.'ij' I;,~'~' >:. ': ',? fin~1·.c131 cr1515 O? found to ;-1?g~Oi-'?' ";:,~ Cc: .! ,':: 

J ~t~ state af educ~tl~n~: ~~oler"es5. 

., 



~e. th~ undersiQned students and faculty. wish to e~ore~~ 
our concern and indignation about th@ recent cutbacks 1n the 
Culleg~ of Arts and Sciences that forc.d th~ Dean o~ t~e Colie~e 
to order the r.lassified staff to take five days of leave wttho'jt 
pay. Becduse this me~sure is so blatantly unfair to the staff, 
m~~b.rs of the faculty individually ar. voluntarily taking ~ 
d.y·~ leave without pay to alleviate the burden imposed on the 
st.f~. This humanttarlan gesture on the part of those faculty 
ca~not be overvalued, but does not address the root cause~ of t~~ 

cl-isi<":.. 

~~ do not b~lieve that it is fair that the staff and faculty 
should have to t~k~ up the burden of 'tn~ncing the ooeration of 
tt'l£.· Un~'.'ersit'l _"hen .adequate financial support of the lIniver.:;it'l 
i~ orop~rly th~ respon~lbillty of the State of Montana through 
iti e12~te~ legislatur~. 

if th~ St3t. and the people of Montana remain indifferent to 
thr! CIJ~<:' a: r,;-h~ Univ~rSlty of Montana. th/'tv will ultim.atelv on1-.; 
~urt t~ems~lve5. Cle~rly. adequate mean5 ~f financing of the 
;JI1;v~r:""t~J m,-"st be fOU0d ~ i:TIplem.nted:=oon if the ~oralE? ".t 
;hp 'Jrnversitv is "ot t~ b~ Ijamaqed irreo-lrablv. Surely> f""\l4 

Hill v.i!r:t to ,'~tt?nd or work ~'Cl, a i..ini.'erslty that is not .. 'I,t.)l 
~~~ l~u~rt~rt oart of the l!ve~ of ~ll Montanans. Consequentl~> 

,.<? :.'n II i~,?,,~ t.-!bly 1.:J':>~ one C'f the 3tate's most cr'eciolJs ~sset'5 

i f t-.~ f~r:-e the young pecpl~ L-, leav!iJ Montan. to pursue an 
.;du(:_~~I')'·I. ;'~''.)ntdr.a ngQlds it~ young people If it is to 1":)0;': 

., 



Letter of Protest 

We, the understoned students and faculty, wish to e~pj.Ss 
our concern and indignation about the recent cutbacks in the 
College of Arts and Scienc.s that forced the Dean of the College 
to order the cla.sified ataff to take rive days of leave wit~out 
pay. Because this ~eaaure is 50 blatantly unfair to the staff. 
members of the faculty individually are voluntarily taking a 
day's leave without pay to alleviate the burden imposed on.tne 
staff. This humanitarian Qesture on the part of those fac~lty 
cannot be overvalued, but does not address the root causes o~ the 
crisis. 

We do not believe that it is fair t:~"lt th •• taff and -",.cult'Y' 
sMould have to take up the burden o~ fin~ncing the operati~n of 
tne University when adequats. financial support of the Univ&:rsity 
is properly the responsibility of the State of Montana through 
its elected leQislature. 

If the State and the peopl. of Montana'r2main indiffenmt tj 
the cuts at the University of Mont~na. they'~ill ultlmat.ly onlv 
hurt them~elves. Clearly, adequate means of fin~ncinQ of :he 
UniverSity must be found and implemented ~oon if the mer-ale .at' 
the University is not to be damaged irr~~arably. 5ur~ly, ~ew 

will want to attend or work for a University that is net ~ vit~l 

~nd important part of the lives of all Montanans. Cons~que"tlv • 
•• will in~vitably los. one of the State's most pr~cio~s 3~~ets 
if we force the youn9 p,ople to lp.3ve Montan~ to pur-su~ an 
education. Montana n~eds its younQ peoJlle if it is to loc~ 
forward to a sound futur~. 

The College of Arts and Sciences and th. i.jn1versHv C';.nnl)t 

tolerate further cuts withOut s.crificing the ~ualitv of 
~ducation it curr2ntly provides. We uroe that an adequate 
solution to the financial cri_is be found to restore tMe Collage 
to its .tat~ of ~ducatlonal wholeness. 



Letter of ProteSl 

We, the undersioned students and faculty, wish to e~press 
our concern and indign.tion about the rece~t cutbacks in t~e 
College of Arts and Sciences that forced th~ O@an of the Collpge 
to order the cla.sified staff to take rive days of leave without 
pay. Because this me •• ure is so blatantly unfair to the s~~fl. 
members of the 'acuIty individually are voluntarily takirg ~ 

day's leave without pay to allvv1ate th~ burden imposed on tne 
staff. This humanitarian Qesture on the part of those fac~lty 
cannot be overvalued, but does not address the root cause~ of the 
crisi"J. 

We do not bvlivve U'at it is fair tr--at the staff and fac~!tv 
~hould hav~ to take up the burden of financin9 th~ operati0n ~f 
the Universlty when ade~uate financial suoport of the Univ~rsit~ 
is properly the respons~b~lity of the Slate of Montana through 
its elected legisl.ture. 

If the State and the people of Mentana re~~in irdiff~rent tg 
the cuts ~t th~-University of Montana. they will ~ltlmdt~lv orly 
hurt thp.msel',es. Clea,.ly, adequate t1I9tlnS of financinQ af the 
Univ~rsit1' must be found and implemented sOOr) if the mC"i;dll~ <It 
the University is not to be damaged irrep~ri;tbl'(. S~rely. ~-e· ... 
Will want to attend or work for A university that is net ~ Yit~l 

-ar.d ~ ..... :Jo-:-t<\f't part of th. lives of all Montan.:tr.s. Conseq'-'2ntl-:. 
we will if'evitably lese one of the State"s most p~~cio~s as~ets 
l~ we fcrc~ the younQ people to leave Montana to pursue a~ 
~ducation. MontanA n~edS its youn~ people ~f 1t i~ to loa. 
forward to a sound futu~ •• 

The College of Art~ and Sciences and the lJn1vers;,tv .:.-.. nnot 
tol~rate further cuts without s.crificing the quality o~ 
~du~at~on it curr~ntly provld2s. We urge that an adequate 
~olutlon co ~ne fl~.nCldl c'lsis b? found to rest8re t~~ Ccll~ge 

to its .tati~dle~ i~~, 

,} ;".;J~ 
,J tJ/? no- c/-d. 



LettCitr of Protest 
------_._-...., 

We. the under.19n.~d.nt~d faculty. wi~h to e~pre$S 
our conc&rn and indignation about the rac9nt cutback5 in the 
College of Arts and Science. that forced the DlPan of the C.Jllege 
to order the classified .taff to take five days of leave without 
pay. Because this me.sure is so blatant.ly unfair to the S~!ff, 
members of the faculty individually are voluntarily ta~ing a 
day's leave without ~:uay to alleviate th. bu,rden imposll'd on the 
staff. This humanitarian gesture on th~ part of those facJlty 
cannot be overvalued. but does not addrIPss the root causes o~ the 
crisis. 

We do not believe that it is fair ti-1t th ... taff .and ·facL:lty 
si"lould have to take up thCit burden of fini);1cing the operation 0';

toe University when adequate financial ~upport of the Univ~rsity 
is properly the responsibility of the Stata of Montan~ through 
its ~lected leOislature. 

If the State and the peopl·e of Monc.!n;t r~.!fIiiin ind~ff'ln~nt te 
tl"e cuts at th. University of Montana, tMP.'I will ult1;N,tt~1'1 onlv 
hurt themselves. Clearly. adeQuate m~ans of fin.ncin~ :f ;h~ 

University must be found .gnd implem;!ntad O;;Ol;'Jn if ~;he !!IC'~a.~c ~t. 
th2 University is not to be dam~ged i/,"l";;?:Jz.r~bly. 5\'lr~i>' •. '~w 
~ill want to att~nd or work for a Univer~ity ~hat is ~ct ~ vit~l 

~nd important part of the livp.s of all i1ontanans. CO;"1~:i'qu:!"tlv. 

we ~ill inevit~bly los. one of the Statu's mo~t pr~cioLS ~~5ets 
if w~ force the young p~ople to l~ave Montan~ to pursu~ an 
~ducation. Montan~ n~@ds its younQ people if it is to ~OOL 

forward to a sound futur~. 

The College of ~rt~ and Science'!. and the U\"I1Y.l!('~jty l.:·;r:nC)t 
tol~rate further cuts without sacrificing the quality ~f 
education it currlmtly provides. We urge that an CideC:'..I.~t(> 

solution to the financial crisis b~ found to restore tMa Ccl1~ge 
to its .tat~ of ~duc.tion.l wholen~5S. 



Lett.r of Prot~'t 

We, the unders19ned students and faculty, wish to e~orRS~ 
our concern and indignation about the recent cutbacks in the 
College of Arts and Sci~"c@s that forced the O.an of tt")e Collp.ge 
to order the cla.sified staff to take 'lve days of leave witrout 
pay. Because this ~a.ur. i~ so blatant.ly unfair to the staff. 
m.mbers of the faculty individually are voluntarl1~ taKing a 
day's leave without pay to alleviate the burden i~posed on the 
~taff. This humanit.rian g.sture an the part of th~se fac~lty 
cannot be overvalued, but does not address the root cau~es o~ the 
crisi •• 

We do not believe that it i~ fair th-lt the staff tH,d faculty 
should have to take up tha burden of financinQ the operatiJn of 
the University when .dequate financial support of the UniY~r5i~y 
is proper I y the ra-spons i b il i ty 0 f the Sta te of Mo ... ,tana i;hr,)tl'~h 

its elected 1~9i.l.ture. 

If the State and thet people of Montana r1!11'Iain ir.di ff~n:mt 1:9 
the cuts at thlP Universi ty of Montana. they wi 11 \Jltl,'1\.lr~l\1 i")"':'/ 

hurt themselves. Clearly. adequate means of fin~ncin; cf :he 
University ITlust be found and i!;'!plemt!nted ~oon if i;Me :rcial';~ ~t 

the University is not to be dam.aged iireparablv. Sural." •. ,;,> .... 

WIll want to att.nd or work for a University that is n~t d vitDl 
.and i mpor tan t par t 0 f the 1 i yes 0 fall ''1ontanans. C,)~S'i?q'J;"'~ >; 1 ~.' ) 
we will inevitably lo~. one of th~ Stat~'s mo~t pr~cio~s 3~5~tS 

if we force the young p~ople to leave Montan~ to pursu~ an 
education. Montana n~~ds its young people if it i, to loo~ 

forward to a sound fut~r~. 

The College of Plrts .!nd '::!CIEC'nce'5 and th@ Univerosif.:y c.;.nnot: 
tolQr~te further c:ut§ ~lthout sacrificing the quality cf 
education it currently ~rovld~s. We urQe that an adequate 
solution to tre firlanClal c.i .. i'5 b~ fO'.Jnd to <<?stnre tME:.' Cc.;llage 
to its .tClt~ of I!duc~t~on .. ~ wholen~5s. /' 

f ItC(da iYu; #Vrlf 
I 1- , , () 



~ett.r o~ Protest 

We, the undersioned students and faculty. wish to e~oress 
our concern and indignation about the rIPcent cutbacks in the 
College o~ Arts and Sci.nc.s that forced the O~an of the C~lleQe 
to order the cla.sified ataff to take 'ive days of leaye witrout 
pay. Becau •• this me •• ure i5 50 blatantly un~a1r to the staff, 
members of the faculty individually are voluntarl1~ t~~in9 a 
day's leave without pay to alleviate the burden im~osrd on tne 
staff. This humanitarian ge.ture on the part of these fac~lty 
cannot be overvalued, but does not .ddr~ss the root causes o~ the 
crisis. 

We do not beli.'¥'. that it is fair t;'"'"t thl2 ~t.aff ,lnd -faculty 
~hould have to take up the burd.n of findncing the OpBrat~Jn of 
the University ..,Maon .d<?quata financial ~u;:;port of the lIniY'prsity 
is properly the responsibility of the State of Montana through 
its ~lected leQi51~ture. 

If the State and the people of MontanA r~main ~ndiff~r~nt t9 
the cuts at the University of Montana. they wi 11 ultima:"l'l onlv 
hurt themselves. Clearly. adequate me~ns of fin~ncinQ of ~he 

UI,ivel"sity mu~t be found .gnd implem9nted soon if ~;he men-ell,] at 
the University is not to be damaged irreparably. Sural)" ·:~W 

will want to attend or work for a University that is net a vital 
~nd important part of the 1 ives of all t1ontanans_ Con~."lqu<~ntly • 
• CiP will inevitably losili' one of the State's :nost pr·'l'cio'... . .:. :·h.~ets 

if we force the younQ PTople to leave Montan~ to pursu~ an 
education. Montan~ n~~d~ its young people if it i~ to loo~ 

forward to a sound futu ••. 

The College of o,rts. <!Ind Sci~nCe!5 and the Un1ver$ity c.:.nnr)t 
to19rate further cut5 WIthout sacrificing th~ qu~litv cf 
education it currently ~rovld~s. We urce that an adequate 
solution to the financlal C:'lsi,. blt fO'.Jr:d to r~stcre the Ccllage 
to its 5tat~ of educ~tlcnal wholeness. 



Letter of Protest 

We, the under.19"ed ~tudent. and faculty. wiah to e~p~ess 
our concern and indignation about the recent cutbacks in the 
ColleQe of Arts and Scienc •• that forced the Oe.n of the CollQge 
to order the classified staff to take 'lve days of leave Wlt~out 
pay. Because this ~a'u .. e i~ ~o blatant.ly unfair to thE!' staf·I'. 

m.mbers of the faculty individually ar. voluntarily takirg 3 

day's laa~. without pay to alleviate the burden imposed on tne 
~taff. This humanit.rian Q •• tur. on the part of those fac~ltv 
cannot be ov.rvalued, but doe. not address the root cause~ of the 
crisis. 

We do not beli~ve that it is fair t.~·)t tn. ~taff 3rdr<~c:,-lh 
~hould have to take up th3 burden of financing the aperatl:~ OZ 

the UniverSity when adequata financial sl..loport of t~e l!nivt?r'5i~.'i 

~~ properly the responslbility of the Stdte of Montana thr:ug~ 
tt; el~cted leQi~l~ture. 

If the State and th. p@oole of Montana remain indlff~r~nt ~9 

the cuts at the UnivE!'rsity of Montana. thev will ultimut~l'l or.ll 
hurt them~e]ves. Cl~arly. ad~Quate means of fin~ncin~ ~f ~he 

University must be found and i~plemel'ted ~Oon if i:he mCl'"l:-: at 
the University lS not to be d3m-3ged irreparably. 3ur;:!iy- ·-e ... 
w~ll want to attend or ~ork for • Uniyer~ity tnat is net a vit~~ 

3nd imoortant part of the lives ~f all Mon:anans, CC~SRqu2ntlv, 

w@ will inevitably lo~e one of the State's most or~ciQ~s .~seC5 
if we force the youn~ p~op!~ to leave Montan~ to pursup an 
education. Montana n~~ds i~s younQ p~ople if it i~ to ~00~ 

forward to a sound futu r •• 

The Col1eg8 v~ ~rts and Science'3 and the Unt ..... er5itv c~nr.'.)t 

to19rate further cut. witnout sacrificing tne quaiity ~f 

~ducation it currvntly provld2s. We urge th~t an ~deQurt~e 

solution to th. fi~dncial crlS\~ be found to rq~t~re the Coll~ge 
to its stat? of educ.tlan~l wholen35s. 

~.:.-'- <. ......... '- \:\\.. '- '-- '\. '- --C:\'\.. '-----. 



Letter af Protest 

We, the undersigned students And faculty. wish to e~pr.s~ 
our conc~rn And indlgn.tion about the r@c.nt cutb.cks in the 
College of Arts and Seiene.s that forced th~ O~an of the Colleg~ 
to order the cla •• lfi.d .taff to take rtv~ days of Iltave without 
pay. Because this ~ ••• ur. is so blat.nt.ly unf.ir to the staff, 
members of the fAculty individually are voluntarilY taking d 

day's l&ave without pay to .11&v1ate the burd.n imposed en the 
~taff. This humanitarian 9 •• ture on the part of those faculty 
cannot be o~.rv.lu.d, but does not addrwss th~ root cause~ of the 
crisi.s. 

We do not bltliuve that it ,. fair t:-oit the trot.ff and faculty 
~hould have to take up the bur~.n of fin~ncinQ ~he a~~ration of 
the Universlty when .dequ.ta finanCial support of the llniversit'i 
i~ properly the respon5ibl1ity of thlt Stat. of H01t~na through 
its elected legls1.ture. 

If the State and the people of Mont~na i2main irdiff~rent t9 
the cuts at th. University of Mont.na. they will ultl~dt.lv only 
~urt tMemselve~. Cl~arly, ~d~Quat9 means of financinQ af the 
U,",iv~"'sity mt.ist be found ~nd implem1Pnted 'soon if the rn'~r.;l'i-~ at 
the University IS not to b~ dam~ged irreparably. S~relv. fe" 
will want to attend or work for. Unlversity that is net a vit~l 

a~d lm~o~tant ~art of the liv~s of all Montanans. Ccns~qu~ntly. 

we Mill inevitably los. one of th~ State's ~ost cr~cious ~5sets 
if we force the youn~ p~opl~ to leave Montana to pursu~ an 
education. Mor.tan~ ~~ed~ i~s younQ people if it is to loo~ 

forward to d sound futur~. 

The CclleQEf of Art~ and Science .. and the l}",\ver5itv c~rlnot 
tol~r~te furt~er cut. ~l~hOyt sacrificing the quality of 
education it currently prOVIdes. We urqe that an adequate 
solution to the fin.rctal crlais be found to r~st~re tMe Coll~ge 
to its state of educ.tion~l ~holene5s. 



Letter of Protest 

We, the und.rsi9ned students and faculty. wi.h to e~pr.ss 
our concern and indignation about the rec~nt cutb~cks in the 
College of Arts and Sci.nc~. that forcea the D~an of the Coll~ge 
to order the classified staff to take 'lve days of leave wit~out 
pay. Because this .. asur. is so blatant.ly unfair to the s~~f·, 
members of the faculty individually are voluntarily ta~in9 a 
day's leave without pay to alleviate th~ burden i,rtpt)sl.'d on tt'le 
staff. This humanitarian Q.~ture on th~ p~rt of thQs~ ra~ulty 
cannot be overvalued. out does not addr~5S the root causes 0" 'c~e 

cri!&is. 

~e do not belivve that it is fair t:~;\t th':l lit:aff ;lnd -("acL~ tv 
snould have to take up tt'l. burdltn of fin-::.(1cing I;h".? >;p~i-~n.:~"1 r'" 
the University when ~dequata financi.Oll 1h.,:pPOJ"'G of th? l)f'liv-!r"5ity 
i~ properly the responsibility of the State of Mc~tana thr.)ug~ 

its elected le9i~lature. 

If the State and the peopl~ of Montan~ r'2main ind~ff~r2nt tg 
the cuts at th~ Uni .... ersity of Montana. the'! wi 11 'cJltill\ijt~l·1 or~ll 

hurt themselves. Clearly. ad~quate me~ns of fin~n~ino ~f ~he 

Unive.-sity must be fouf"td ~ implem-ented sonn if the IT'Ic'a.l'.;> at 
the University is not to be damaged irri:?p<'orably. Sur?lv, ·'0'1" 

will want to attl!'nd or work for a Un~vel"·Ciity tl"l~i: \"3 nr.t :l.,itt)] 

:land imoortanl; part of the liv@s oT all l-1ontanans. C;')'.'1<:~qT.';ltlvl 

~"'t ".1 11 inevitably lose one of th~ S·ta(;.]'s ,'t\osl; ::\\-'~CiC)L:; -,,<,~;ecs 

if we force the young p~ople to ie3ve Montdn~ t~ oursu~ an 
education. Montan~ n~~ds its younQ p~ople if it i~ to IGo~ 
for~ard to ~ sound fUtUr'7. 

The Col leg. of ~rts ~nd Sci~nce5 and 
tol~rat2 further cut. ~ith~ut sacrificing 
~ducation it curr~ntl~ provides. We ur~e 
~olution to th~ financi31 ~ri~i~ b~ found 
to its 5~at~ of educational ~holene$s. 

the U ..... i :v:~j-"5; t I (".:,,-:n·.)t 
th~ q'..\<! 1 i t·t .:-..' 
that an ~dequdt~ 
to \a~t:Jrl? ·c:"~.? CC 11;J:;;i£? 

/) 

:v6lAiJJ 



We, the understonad .tudents and faculty. wish to e~pr.ss 
our conc~rn and indlgnation about the recent cutbacks in the 
ColleQe of Arts and Science. that forced the Dean of the College 
to order the cla.sifted .t.ff to take 'ive days of leave wit~out 
pay. Because thi~ ~ ••• u(·e i~ 50 blatant.ly unfair to the staff. 
members of the faculty individually are voluntarily taKi~Q a 
day's lea~e without pay to allvvlate the burden imposed on tne 
staff. This humanitarian Qa.ture on the p~rt of those faculty 
cannot be overvalued, but does not address the r~ot causes of the 
crisis. 

w. do not believe that it ta fair th~t th •• taff and faculty 
.Mould have to take up the burden of financino t~e op~rdti~n of 
the Universlty when .d.quat. finanCial support of the IIl"li'l{:rc;ity 
i~ oroperly the re~ponsib'lity of the State of Mont4na th~augh 
its elected legislature. 

If tne Stolte and the peapl. of Mont.n. remain indif~2r~nt tg 
the cuts at th." University of Montar,a, they wi 11 ,J1 tl(1\'lt~l'l or.I""! 
hurt themsel~es. ClearlYt ad~auate me.ns of fin~ncin~ cf ~he 

Universit")I must be found and implem4tnted o;;oon if the moral~ at 
the University is not to be damaged irrepar~blv. Sur~ly. ~e~ 

Will want to attend or work for a University that is net ~ vlt~l 

and lmoortant part of the lives of all Mont~nans. Cons~Quvntlv. 

we will irevit~bly lose one of the State's most pr~cious a~$ets 
if we force the younQ p~ople to leave Mantan~ to pursu? an 
education. Montana n~ed~ its young people if It is to look 
forward to a sound futur~. 

The College of ~rts and Scienc'o!s and the Universi.ty ~.;mnot 
tol&rate further cut~ without sacrificing the Qu~iitv of 
education it currently prOVides. We urge that dn adequat~ 

solution to t~~ 'in~nclal crisi~ be found to rest~re the Coll~ge 
to its 5tat~ of educ.tional wholen~ss. 

" J" i. • \ ',/'.A ./'\ \, \ 1 " .... i " " . c
l \.~' I~ --- . 

----..dJ \\~j '~" j---\ 
'\ \ 



~.tt9r af Protest 

We, the under.i9ned .tudent. and faculty, wiah to e~press 
our concern and indignation about the rec9nt cutbacks in the 
College of Arts and Sci.nc •• that forced the Dean of the Coll~ge 
to order the cla •• ified .t.ff to take five days of leave without 
pay. Because this ~ea.ur. is so blatant.ly unfair to the staff, 
members of the faculty individually ar. voluntarily taking a 
day's leav. without pay to alleviate the burden imposed on tne 
~taff. This humanit.rian 9 •• ture on the part of thos. fac'~lty 
cannot be overvalued. but doe. not address the root cause~ of the 
crisis. 

\.ole do nQt belilPve that it is fair t~;"jt th .. ,.taff und ·"'"cul ty 
5Mould have to tAke up the burden of financing the op~ratl)n of 
the Universi ty when adequate financial .upport of the Univ'~,5i tv 
is prcparly the responsibility of the Stata of Montana thrlJugh 
it; elect~d leQislature. 

If the St~te and the people of Montana,~~m~in indiff~rent tg 
the cuts at th~ University of Montana. thev·!t'd 11 ultimatltll'; or:iv 
hurt themselves. Clearly, adequate me.ns of fin~nci~Q of ~he 

U~ivtaisity must be found !..ru! implemented ~oon if the f!lcr"a.:~· at 
th~ Unlversity is not to be damaged irreparably. Sur~ly. ~e~ 

WIll want tc att.nd or work for a Un\ver$ity that is net a vit~l 

3nd important part Qf thlt lives of all 11ontanans. C.J';\!,",~qu::f1tlv. 

we ~ill in~vitably los. one of the Statu's most pr~cic~s 3~5ets 
if W~ force the younQ p~ople to le~~e Montan~ to pursu~ an 
education. Montana n~.ds its young people if it is to loo~· 
forw~rd to a sound futu ••• 

The College of ~rts and Scil!"nces and the UniverSity c,umot 
to19rate further cut. without sacrificing the quality ~, 
education it currently provid~s. We urge that an ~dequa~~ 
solution to th~ financial crisis b~ found to restore th~ Ccll~ge 
to tts stat~ of educ~tional wholeness. 



L~tt.r o~ Protest 

We, the undersi9ned student. And ~aculty. wi.h to e~pr2SS 
our concern and indignation About the recent cutback5 in the 
College of Arts and Scienc.s that forced the OeAn of the CJllege 
to order the CIAssi~i.d .ta~~ to take 'Iv. days of leave without 
pay. Because this measure is so blatantly unfair to the staff, 
members o~ the faculty individually are voluntarily taking 3 

day's leave without pay to alleviAte the burden impos.d on tne 
~taff. This humanitarian 9 •• tur. on the part of those fac,~lty 
cannot be overvalued, but doe. not address the root causes o~ the 
crisis. 

W~ do not believe thAt it is fair t~~t the stAff d~d 7acult~ 
should have to take up the burd.n of fin4ncing the operdtl.;n o~ 
the Universi ty when adl&'quate financial support of the Univ,,,r'si ty 
is properly the responsibility of the State of Montana th~~uQ~ 
it5 elected legisl.ture. 

I f the St ate and the peep 1 e of Montanil ,r~ma i n 1 ~d U'f·.?rt?nt ts 
the cuts at the University of Montan., they will ultlmDt~l'! only 
hurt then,se}",es. Clearly. adequate m9~ns of finSllncioQ of ;he 
UI-:iversity must be found and ir:'plemented soon if the mcral~1 at . 
the University is not to be damaged irr~parablv. Sur~iJ, .• ~~ 
will want to attend or work for a University t~at is n~t 4 vit~l 

and imoortant part of the lives of all t10nt .. nans. CO':'"1<;·,,'qU!:l1tlv. 
~~ will inevitably los. one of the Statu's most pr~cic~3 Dfisets 
if we force the young p.ople to leave Montan~ to pursu~ an 
~ducation. Montan~ n~eds its young people if it is to ICO~ 

forwdrd to a sound futur~. 

The College of Arts and Scienee5 and th@ Unlver5ity c~nnut 
tolerat~ further cuts without sacrificing th~ qyalitv ~f 
?ducation it currently provides. We ur~e that an adequ~te 
sclution to tn. financtal crisis b. found to restore th~ Ccllag~ 
to its stat~ of educ.tlonal wholeness. 



We, the undersigned students and faculty. wish to e~prvs~ 
our conc~rn ~nd indignation about the recent cutb~cks in the 
College of Arts and Sciences that forced the D~~n of the College 
to order the claSSified .taf~ to take 'lve days of leave wit~out 
pay. Because this ~.a.ure is so blatantly unfair to the staff, 
m.~bers of the 'Aculty individually are voluntarllV taking 3 

day's leave without pay to allaviat. the burden imposed on tne 
staff. This humanitarian Q.stur. on the part of those faculty 
cannot be overvalued. but doe. not address the root causes o~ the 
crist'S. 

We do not bvl ivve that it iii fair t:--at the staff and facu! tv 
~"ould have to take up the Durd.n of fin~ncinQ th~ operation 0 1 

the UniverSity when ade~uat. fir-ancial support of the Universit"i 
i~ properly the respon5ibility of the St~t9 of Montana through 
its elected legislature. 

If the State and the people of Mont~n~ r~main lndlff~rent tg 
the cuts at the Unlversity of Montana, thev will ult1mat.lv o~ly 
hurt themseJ~es. Clearly. dd~Quate m9.ns of financin~ of the 
University must be found ard implement9d SOon if the moral~ ~t. 
the Univer-sl tv is not to be damaged ir-reparaoL-. St.:r;?ly, .-P-'N 

~111 want to attend or work for A Univer~ity that \~ not a vit~: 

and l~D~~tant part of the lives of all Montandns. Co~seque"tlv. 

"~ will 10e v itably los. one of the State's most pr~~lous assets 
i f I"I? fl)rce the youn~ p,op 1 e to 1 eave Montana to pur sue d n 
education. MontarA r.~eds its youn~ people if it is to too~ 

forw~rd to ~ sound f~tur •• 

The Colleg" of Art'S and Science'!l al"".d thit University C<2nni~t 

tolerate iucthel"' cut. wlthout sac:rificing the q'..i~litv of 
educatIon it currently prOVIdes. We urge that dn adequate 
£olution to tne finarcial c'l.is be found to re~t~re the Col!age 
to its .tat~ of educ.tlon~l wholeness. 



Lett,r of Protest 

We. th. und.rai9ned studenta And faculty. wish to eMpr~s~ 
our concern and indlgnatlon about tM. r~cent cutb.c~s in t~e 
College of Arts and Scienc •• that forced th. O •• n of the CJllege 
to order thE! classifi.d .taff' to take flv9 day5 of leave .... i tr>'.)·..:t 
pay. Becausp thi~ mpasur. i5 so blatantly unfalr to th~ staff, 
m~mters of the fAculty tndividually arp voluntarily taking ~ 

day's leav ..... ithout pay to al1wviat. th. burden impos.d on t~e 
staff. 1nis ~um.nitarian Q •• tur. an thp part of those f~~Jlty 
cannot be ov.rvalued, but dous not 4ddr~ss the root cau~es of t~e 

,::ri'li.-;. 

We do l')()t b&l15~v. that it is fair t"'.)t the ~t.ff ;'lnd fac\..:lt· ... 
~hould hdV~ to t4k. uo the burd.n of fin~ncinQ th~ apftrati~n '.)f 

the tj"lverSlty when .dequ~t. f'lnanclal .'JPport of the Univ~rsij;·;, 
is 0ro~erlv the r.spon~ibility of the StJte of Mo~t~na thraugh 
lts ->?lecte.:l iegisLat!Jre. 

If the State and th. peoo19 of Mont~n~ rp~~in trdifferent t9 
the cuts ~t th~ University of Mont~na. t~ev will ult1mdt.l~ onlY 
nurt trl';-·!'1sej· ... es. Clearl"" dOQoQuate meant; of fin~ncir.Q cf i;he 

U"'i...,~r·s\t·", must be fou~d ~ ilflplemenl;ed 'i00i1 if the mOl'"ai(~ at. 
trH! ·jr~ivF.r·s!tv 1S not t!l be damaged irreo.!''-dbl.,'. Sural .... re~ 

~l II ~a~t tc att~nd or .... ork for • UniYer~it~ that l~ not a vlt~l 

and .muo~tdn~ part of the l,~es of all Monta~3ns. Cons~qucMtl~. 

~p. .... :t! l'·!":.'vt~<.aoly lo~. one af tt-:r:o State's most pr·~ciol.Js 1'i)'iS'.'?ts 

i f \~" ... f'.lrc~ th~ young p.ople to If."a'le Mont:03ns to pursu!:' -In 
~ducatlon, Montana ~.~d5 its young people if it is to ~ook 

fnrw_,rd to d sound futur •• 

Thi..' :.:0112g ... of Art~ and Science. dnd t~e Uni·'1~r'Sitv C.lrn.;)t 
tolqrat~ ~urther cut~ ~ithout sacrificing t~e qualit~ 0' 
~dUCa~LQn It curr~ntly provld.~. We urge th~t an adeQudt~ 
soi:.l':ton tc) ,:". fin.nc1al crisi .. bSt found to rest",re thp. ColL?ae 
to its ~t~t~ of educ.tlon~l whol~n.5s. 



~etter 9f Protest 

We, the underS1Qned students and faculty, wish to expr.~~ 
our concern and indignation about the recent cutbacks in the 
College of Arts and Scienc.s that forced the Oean of the Coll@ge 
to order the classified .taf~ to take rive days of leave without 
pay. Because this ~e •• ur. i~ 50 blatantly unfair to the staff. 
members of the faculty indivtdu~lly are voluntarily ta~ing a 
day's leave without pay to alleviate the burden imposed on t~e 
staff. This humanit.rian vesture on the part of those fac~~ty 
cannot be overvalued, but does not address the root cause5 of the 
crisis. 

We do not belilPve that it iii fair t~~t th. staff ,lnd ''-aculty 
§hould have to take up the bu~den of findncing the op~rati~n of 
the Universi ty when .adequate financlal support of the Uni·,·;.rsi ty 
is properly the responsibility of the St~te of Montana thr~ugh 
its elected leQi51~ture. 

Iof the Sta teo end the peop 1 a of Montana r~ma i n i nd i ff~"l?nt tg 
the cuts at the University of Montana. thev will ult1mat~1/ o~!v 
hurt themselves. Clearly, adeQuate me.ns of fin~ncir.o of ~he 
University must be found and i~'plem4iPnted soon if the !1lc,al(~ ,at 
the University is not to be damaged irreparably. Sur@iv, fe~ 

WIll want to att~nd or work for a Univer~ity that is net ~ vitQ! 
and imoortant part of the lives of all Montanans. Cc~seQU2ntlv. 

we will inevitably los. one of the Stat~'s most or~cic~s ~fisets 

if we force the younQ p~ople to ie.ve Montana to pursue an 
@ducation. Montan~ n~~ds its young people if tt is to 100~ 
forward to d sound ftl h..r _. 

The College of Clrt'5 and Sci!?nces -and the Unive('5ity C.innot 
tolerat~ further cut. wit~out sacrificing the qualitv of 
education it curr~ntll ~rovld~s. We urqe that an adequate 
solution to the fin~n=iat c~isi~ b9 found to restore the Coll~ge 
to its stat~ of edu~.tion~l wholeness. 



Lett,r of Prote't 

WI, the und.r.ign.d stud.nt. and faculty, wish to e~or.s~ 
our concer" and indignation about th. recent cutbacks in the 
College of Arts and Sci.nc@. that forced the O.an of the College 
to order the classifi.d staff to take 'lv, days of l.ave without 
pay. Because this ~ •• sur. is so blatant.ly unfair to the staff, 
m.mbers of th. faculty tndividually art voluntarily taking a 
day's l.av, without pay to all,viat. the burd,n imposed on tne 
staff. This hu~anit.ri.n Q.stur. on the part of thQs, fac~lty 
cannot be ov.rvalued, but do.s not address the root causes of the 
crisis. 

Wt!" do not belu,v. that it iii fair t~at the litaff and -~acuttv 

.ho~ld have to tak' up the burd,n of findncing the operation of 
the University when ~dequ~t. financial .upport of the Univ~rsity 
is properly the respon~ibility of the State of Mo"tana th~nugh 
its elected legi.lature. 

If the State and th, peop19 of Montana r2main indifferent tg 
the cuts .;at the Universi ty of Mont .. na\ thev wi 11 ultimat.l'l onl-" 
hurt themselves. CI~arJy, ad~Quate me.ns of fin ... ncinQ cf ~he 

University ~u5t be found and implem@nted soon if the moral~ at 
the Universlty is not to be damaged irreparably. Suralv. few 
will want to attend or work for a University that is not a vital 
~nd imoo~tdnt part of the lives of all Montanans. Cons~qu~ntlv. 

wv will i~evitably 10~. one of the State's Most pr~cious ~5set5 
if we forc~ the younQ p.oole to leave Mont~na to pursue an 
education. Montan~ n~~d~ its younQ people if it is to leok 
forward to a sound fu t ~j'" ~. 

The ColJeg1f of ~rt" "n1 Science". and the lJn1v'ersity c.: .. nOllt 
tol~rate further cut~ Wlthout sacrificing the Quality of 
education It currentlY ~rOvldes. We urge th3t an adequat. 
solution to t~e finanClal c~i~i5 be found to restore the Cell~ge 
to its state of educ~tlon.l ~~olane5s. 



" 

Letter of Protest 

We, the under.toned students and faculty, wish to e~prws~ 
our concern and indignation about the r~cent cutbacks in the 
College of Arts and Sci.nc~. that forced the Dean of the College 
to order the cl ••• lfi.d staff to take five days of leave without 
pay. Becaus. thi$ Me.sure i5 so blatant.ly unfair to the stAff, 
m.mbers of th« faculty indiv1dually are voluntarily taking a 
day's leave without pay to alleviate the burden imposed on tne 
staff. This humanit.riAn 9 •• tur. on the p~rt of thQs~ fac~lty 
cannot be ov.rv~lued, but doe~ ~ot addr.ss the root causes of the 
crisi<s. 

We do not beli~ve tn;,t It is fair t:'olt the st;,ff :3T'1d racuih' 
should have to tak. up the bur~.n of financing the op9rati~n of 
the Universlty when .de~u.tJit firan':la} support of th~ Llniv'!'rsit" 
is properly the responslb~l\t~ of the State of Hcnt~na thr~ugh 
its elected legisl~ture. 

If the State and Ch~ D~Op}~ of Mont~na rem~in In~lff~rent t9 
the cuts ~t th." Un1vercsity of Montana. t~ev will ulti:1'tdteiv ijr',iv 
hurt them~elves. Cl~arly. adequate me.ns of fin~ncin~ af ~he 

University must be found Ilr,d. it:"plemvnted 'ioon if the l1'oro31(> .;It 
the Univer"sity is not ~o :::,e jamaged irreoarabl'l. Sur'!l'/' r~~ .• 
will want to attend or l .. orl( fo:- .. University that is net ..t '.Iit ... l 
and imcortant part of the !\ves of all Mont~nans. CO~SQqwpntlv. 

w@ will inE'vit.tOly los", one of tl'~e State's most pr'ecio,J$ -..:;set!r:t 
if we force the younQ p.oole to le5ve Mont~n~ ta purs~e an 
education. Monta~~ n~~d~ its young people if it is to tQO~ 

forw4rd to a sound flltu'-~. 

The College of ~rt'i dr.d Seiene\!''3 and the IJ,'1\vrer-sitv c.jlnnr)t 
tolerate flJrthe!" cut" ""I ~'''C)ut c;acrificing t,.,~ Ql.lcl'lit'l ::.f 
education it currently ~ro~ldes. We ur~e that an adequate 
solution to t~e financlal c~lais b~ found to rest~re th~ Call~ge 

to its .tat~ of educ~ti0n~1 wholenes5. 
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st;'.f" -;'t'l,''; ;".)I'Il,):-.\t-1'" w' C~'ii:Uf'~ '.);", ~.I--!, _),H·t ,:)1' tho'S. fac.dr:v 
ca~r.ot ='I? '='·· .. ~rv~:t.;;~d~ '''.lt~.l c~'::f?, (j::J'~ ·.lJ:d~ess trt? I""f.)()t '=iawS~" of t~-? 

t.:r"i,"~s. 
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ioie, t:"le '..ind9rsi-4:·~~d ~~:~,.'j~f'I~1i ard ~al.'-,ll;y, :.-.. ih ~Q (",.r; '~,:," 

our C~!"1r.:S:?rn df"t(j indil)nr\tlcn at:C'.Jt th~ "9c!\~rlt -:utb .. cl"'~ in t"e 
College of ~r'ts ~;1fj SCHi'r;:".". ~I"I,-\t f~H"C.F'-i.i t;\fl 'Jejtn of t~,~ C)l.-"'::e 
t r.l 0 r 0 2 r t h :? Co 1 ~ "1.:; • f ~ t.; .. ; !h t' ~ f f ., ':J t '" kit+" i.J C! r.; * ,:' <;\ 0 f 1 e a ,e ... i thy),.J t 
~dV. 3wcil\.:~e tl'">l~> ":?4"'\" ." ,s .,.-; ':llatar~t:', ,.r,Cult" tc the I;t~T!', 

:n1?tTlbe""s of th~ f..Ct,,,lit.,.- t7'.~~,~:;;~J".11y ..... ~ v·.-,l;..;n~arllv ':a.(l:1g ~ 

"a·,,'5 i~d"e wlthn'..:t P~' tu ",L :~ ... ll<t. C· .. ·H? ',,·,'ro'·)n i'''pose,j en ';l'-!? 

·'Starf, Th:s h~.Ift\;)fiit.<lI· c.'; qr''';~''J " I'ii' tl",~ ;,.1r~ -::;r I;hO'5't' facJlt'l 
CA"nc.,t"e O'd:>i"~ll!.~j. ,.~ d';,e,.; .-.~: ;:ljdr-::\,s ~"'," cO'Jt CiHjS!!'ii ;f t!"l.~ 

1§..hcu ll:! ·lc:l~ .. e t .... J 

,;r>? :J,";, V!:"r' ~! t'l 

1 f 

E- '1 . 

,,-,;=1 ~ .. t.!-

;:h~ CPQrati~n .If 
:: f i; ~'!? L: n 1 " -:>,.. c; i t v 

:"f.·ma." 

;' '. 1 1 ..i 1 t \ ;., .. t w 1 .. C ·11,., 
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We, the und.r'5i'J:';~d liitt.:dentB and facIJlty, ... i~h to e)(orc-ss 
our concern and indignatlon about th. recent cutb~cks intMe 
College of Arts and Sc~e~ce~ th~t for=ed thq Dean of the Colleg~ 
to order the cl~~sifi~~ staff to take five d.ys of l~ave without 
pay. 8Qcause this m~aiur. is sa bl~tantlv unf.ir to the ~taff, 
members of the faculty individually .r~ volunt.rilv ~4king a 
day's 1 eave \III \ tho~~ ;la'! to i& 1 1 tiN i at" t h~ our-a.nol imposed on tn. 
staff. This hum~nita\-\<il"'l ges>tunt ~r, th~ pclrt of tho ... .,.. fac· .. .ilt't' 
c~nnot be overvalued, dut does not ~ddreti~ ·the root caus~. of the 
crisis. 

We do not b~li~~~ th~t it i~ f~ir th~t th, st~ff ~nd f&cultv 
-ahould have to t;lk~ ','0 t~i? burd~r. .'Jf rin.v)cinQ th? operation of 
the University when .ac.;I.-!'~':Iuate 1~ndncia.l S' • .ioort of the Uni'<l''?rsity 
1s properly the re~po~.lbility 01 the St~t~ of Mont~na thr~ug' 
it~ ~lected legi$l~tur~. 

If tn:e St,;t~ ,.jon.) ';l'-~ cP()Ol-~ of t1ont':-\I~.s r~'m.al\' !pcliffe:-ent to 
th~ cuts at the Univ~r'~ty of Montana. th~~ ~ill ultiM~:~lv only 
hurt them5elv~s. Cl~ariYJ aQ~q~ate ~e~ns of fi~ancirg of the 
Unive>"'sity must be fOI.nd,nd liT"pJemE'!"'Ite1 r;::on if the lTIorel'~ lilt 
the Univer~itv i$ not to b. da~aQ~d irrec~rdb:v. Surely. f.~ 

will ~~nt tc attand or work for d Uni~ersity th~t is n~t a vkt~l 

and i.oTI~o,tar.l: p.sf'"t i)f ';h'f live,; of ;'111 :"1cni;a'-,.i.lr"ls. ':cHI·;'Qo ... ,~nti'l' 
wu ~ill inev\t~bly l~D~ ~ne 01 tne St3~~'3 mQ~t or~ci~~5 5~~et~ 
if ~e forc~ t~e vounq r~~pl~ to leav~ ~Qnt~na to ~ur5U2 ~n 
e1ucatian. Montana n~~d~ it£ ycu~Q peapl~ if it is to look 
Forw.rd to a sound fu~ur~. 

The Col leg. ;:.1:> ;.\,- ';;;, ·,in·-j Sr.: L!-I-c;?s a~ ~h~ U-ni,,.,,r,r,l ':y :;~l·,.,ct 

t()l~rG\tE" further Cl.lt-.~ ~dth~)\1~ 3~crificl'"'.~ the ql,;"d!tv ~~f 

edl.lI:a;::l·:H', it cur:""~;lt:"! c-~')v"tj~s. W9 I.!i;" that i"r~ ~df~'c.:.;ita 

solutio~ to t~. fin~~c;~~ cri~is b~ found to r~~~~r~ th» ~~ll~qe 
to its state of ~juc~t:cMal wh~l~~Ns~. 
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Lett,r 01 Prote.t 

We, the undersigl,ed .tl~dent. and faculty, ... i_h to f?)IIor.-ss 
our concern and indignation about th. r.c~nt cutback~ in tne 
College of Arts and SClence~ th~t forced the DeAn of tr.~ Coll@ge 
to order the cla.sified .taft to take f;ve d.y~ of leave without 
pay. Because this m(faSUrl, is 50 blatantlv 'unf.ir to th9 5taff, 
members of the faculty individually are voluntarilv taking a 
day's leave without pa~ to ~llQv!at. th~ ouro~n imposed on th~ 
staff. This humanitarian gesture on the p~rt of thos. faculty 
cannot be' overvalued, nut doe~ not ~ddrefis.the root csuse. of the 
crisis. 

We do not believe t~~t it 15 f~ir th~t the st~ff ~nd faculty 
~hould have to t~k. up t~@ 0~rd~" of financing thg operation of 
the University when .d~ouate fina"cial s~oport of the Univ~rsity 
is properly tne reospon .. ioi lit" of tn. St He of MO~1tana tr.l"'Juq:, 
its elected legisldtur~. 

If th~ S~Ate ~nd ~~~ pPQole of Mont~na remain in~lfferent to 
tne cuts at the Univ@r~itv of Montana. thav will ultim~t~lv onlY 
hurt them~elve5. Cle~rly, ~d~q~ate means ~f firancing of t~e 

Univsl""sity must be found .l!li1. llT1p!emented ~oon if':he moral.? .t 
th~ University is not to b. damaQ~d irrep~rablv. Surely, few 
Will w~nt to att&~d ~r work for d Uni~ersity tha~ is not a vital 
and imoortant part af thv lives of ali Montan~ns. Con3~o~~ntlYI 

Wfi will inevit.bly lr:ls,! one of the St~':i1·'=. most pr'~cio'-;5 ~1O'let:5 
if we force the yourv] p'ir!'~p le to leav!! i"'ont3"'a to ourSU2? Ci .. 

educ~tion. Montana n~~05 i~~ you~Q Deo~lp if it is to 100< 

forw.rd to a sound fu~ure. 

The College of l: "'.-:lH1'"1 '3c i 6'rces ~n-d ,,:hl» U;Ji.-~r~i:v c ~nnot 
tolllr .. te further cu~" -d>r:'Jlli: :;~~rificinc'M2 t;u~ii.t·.I)"f 

education it curr~nt:y ~-c~:d~s. w@ ur~~ that a~ adequate 
solution to the fi"~n~.~l ~~I~i~ b~ found to r~5t~r~ th~ C,11aQ9 



Letter o~ Prqtest 

We. tne und.r.19n~d gtudent~ ~nd faculty, wi~h to e~pr~ss 
our concern and indignation about th~ r~c~nt cutDacks in the 
College of Ar~5 and Sci@nc~~ that fo~ced the O~an of the C~IIQg@ 
to ord~r the ~l.~.ified staff to t~k~ 'lve days of 19a~e wit~out 
pay. Becaus. tl'iis me<ihiUI'":!p is 50 blatant.ly unfair' to tt"'e sC .. af'(, 
members of the faculty individu~11y ~r~ vQluntarl1y t~~ing a 
day's leav. without P&y to allevi~t. th~ burden i~~os~d on the 
staff. This hum.nit~ri~n 9~~tura en th~ ~art of th~s~ facJlty 
cannot be overvaluech hut dc&s I"lOt add~lIss th8 ro,:)t =;;u~e'S flo( the 
cri~i~. 

We do not bel i GP"e that it i "i f it ~ r t ' it tt';2 ~) ~ f.r'f':;"'d'·:1Cl; 1 ~y 
s)"lould have to tAk~ \.~ thQ bu,-d'i'n o'r fin.:: ',:~.'f"g l;(;,~ ~:~~~i-'il·:i;i'" (1,~ 

the Uni'lersity '",han <:l!(j;?quatl? 'fil'"lan~i.11 l>...;;;pr.:;rt of t!"l'? llr.iv',;-si.ty 
is properly t~e r~.pon~ibility of th~ St~~~ ~i ~o~t~~~ ~h-lugM 
its elected le9i~1~ture. 

If th-a St~'CS' 19nn the peop1.!? of .'~..,n;!nB ,r~,'f;'l3~n !;';::l~fr·?:·:?nt '9 
the cwts at tMiP University of Mo i''l 1; ar",. , ~r.E': ~-.!il1 ·.!l1;i,r,.'t.~l'l .0('1.", 
h!.Jrt tht?mse}'/es. Clp.ariy, ad~qu~';e f'1t~ll',,·S .~:'f fir.,::r.cir' .• "i-f :h<? 
t.:,-,ivE?("sit'l ml.J~t ba i,.H..lr.d ;tnd 11~'pi~ln?nl;··Jd '-':1'::':-) i-{;hE' .~r :-<if; .. : at 
ti'H! Uni'le7"5ity is not to be d;. •. -n,;~o:;~~d :.r~·:2:1i:.r..:·,bly, Su:-;.;.,/' <?'M 

wi 11 want to e,tt~l,d ur' werk for 3 Unj vel' .i:;lth~t 1'3 ';C>; 1 ·Ii t~l 
il11:! important part r.jf tt ... ~~ :iVf~'; ~f ail ;1or~~:r.n~n5. C>j'."1:::,;",q;l'~'tl'!, 

wit will inevit-ibly len"'? tlr.e ,if t:H? S':;Oli;'~>z .~~OSt pr·,:o'::il") ... .;, :hsets 
if we force tMe ycunQ pa2;1~ to ln~vQ Mnnt~na to ~ur~~~ a~ 
education. Montanil r ,;?ds ~t; ,!~wnq pe,,');;l.:; i r it, i'::'J : . ..),_" 
forlfl:ard to a sound f" b~r,,"'. 

The CDlleJ~ of ~~t§ and Sci~nc~~ ar~ 
toleratlo? furthar C:~Jt~ .... i'i:h·::tu;; ':>.i\cr-ificiiHJ 
~dwcation it currentlf ~ro~;1~§. ~~ urGV 
solution to cht! "ir'l.-r.c:'.~i c'i'f;is b~ {jund 
to its stat~ ofaduc~~l~n~l wholen~ss. 

t;'1;? 'J'~"\i\:~"'::)i, ty c~~nnot 
t h i? q ~.J ~ 1 i t"/ C f 
:ha:t ,In ?i,j2~Cl'J; ::~ 

to i'2=.J;:'".ir:.? .,;-~ r.:c ll!!~;e 



\oje, the \Jnd9'rsiq:"Ied stude"'.. ar.j facl.,llty ..... i .... h to e"Oii.''''.~. 

our conce~n and indlgration about th. r.cent cutb~C~5 in t~e 
College of Arts and Science~ that forced th~ DeAn of th~ CJllese 
to order the cla.slfi~d .t.ff to taka fiv~ ~.v~ of leav~ witho~t 
pay. B~cause this m9asur. lS 50 blatantly unfair to t~. ~tafi. 

~ember~ of the f.culty individuatly ar. vol~ntarilv td~ing a 
da"1"s leaye wlthol..l~ pa'f to .llvyiat" tile o'.:roCJn Lllpost'.'d or. n .... ! 
staff. This hu~~"itari.n ge~t~r'e on thp pArt o~ thos. 'dc~lt~ 
c.ilnr'\ot be' overvalued. lillt dC.i1s no'( ildd;--E!55 th. ,'o:>t cal..se't\ of t;~e 

cri51s. 

We dO not b~lieve t~~t It ;~ f~ir that th. staff ~na faculty 
'6hol.lld have to t.~k~ '.i~ t""f.,? tH..irci,pn cf fu'",ncing th'? opa:"L\ti:>n (If 
tn~ UniVf.?f'5ity whenile:i""J.at;~ fir'ej,·eial ~ ';OO1"~; of the \_·; .. l1 .... ~,...S;t·1 
iii ,:H"cpp.l'"ly tne r'i? .. o,;:~,,;;;Jl.~t'r' c,> t~~ 5~:&' of HC;'lt~nCl ;:rr"Ju.;. 
it~ ~lect~d legisl~ture, 

If th~ Stat~ ~~d ~~~ =P001e of ~~nt~~a remain in~.ff2~ent to 
t h l? cut s a. t the U n ~ " i.H· '\ i. (,.,., c!" Mon: . .c .. ~ a. c r'l v w ill .... 11 t i :H. C Cf 1.. :J'" 1 v 
~urt themselv~§. Cl~arly, da~Q~dte ~eans ~~ ~ina~~ing ~.~ the 
Uni· .. ers~ty :nu::.t oe frH.:nc lnd .n-.C;;a'(\'Vi~'I"1ted ~"';'O'"\ If ':h~ m.JI"dl~ sl: 
t;-,oi' u~,iver'iitv 15 not ~.O t,~ dat"l;d'~;"C: il·r·i?n" .... ""bl'/. SUr{?l'I, f? .... · 

1'01<11 .... n':. to 3.l;t~~:'!,)r .... Jr-I< f·:), ci 1";'1I.I0''''",ity th;f~ 15 l1'll; 4 ,,!':31 
and i;nocr~,-"lnt pe.rl: of ::h$' li'.··~':i ,;f all r-~CJn~.~r:~;:·"3. CnTl·.:~G ... ":ntl·,I', 
"'Ii' 'i~lll ~'''2I,dtti~ly 1:;<;-1 'Jno;?;::o,t' t:",e (~;tl~~':':; ("\·::;st p;-·;t?c:c.'-:i. ~~'!.(?t.s 

i~ ~e ~~r=~ the voun1 0~~P~~ to ~eav~ ~~nt~~a tD Oursu~ an 
f' ~ !..& :: Ii t 1 'J .., .. i'~ C n t d r. ;.i 11 6' -:. c:; 1 ': \,'; Y ,,;; U i· C;-: ,? ;.J . .:1 1 S' l f 1 t i $ i; C ::) a ~( 

ft:'J(".,,~rd to a 5o\",;nd ~':.~;~,.<!" 

Tha Colleq. of ~. 

r:ul~ral;\:? 'further C\l~ \ •.. \.0;- ',:tJ. ~ ~ -t:r if i.e 1 !'''q 
~ h 11 U ~ i '. l) r fi i ".; C ~ iV' () t 
~ h e q \... l.l i t..J ,;-: 

c:-dw·:::~~~:.'''' I~- CUir';O>"'':; ,'0-.:'''. ~,,!? i..lr;S- ':.h::':: '''~ ,':!!C~'C;~.:iI;~ 

~~l: .. tion '::; the r .. -.'}.-.: ... .:..~ .~;'i~~) be "~~r'lj t.c r'~5~'Jr;~ tt .. ·.! '.:.ll~<~?{JIf 



We. th~ under$ign~d .tud~n'~ 

cur concern a~d indi]nlticn about 
4~d faculty. ~i~h to ~~or~~~ 
th? r~cent cutb3C~S in t~e 

Colle~e of Ar t5 oilnd SCle"c~~~ th'lt fn"c>!·(j t,:,Q th;:~&n of ~r-.p C:lll!c';;e 
to orcl2r the cl.~sifl~~ .taff tu t~~a ~iv~ O~~5 of le~~e wit~out 

pay. !3licause t/",;is ''Tl'~d'U('~ :s S~, bl~t-lnt!v unf.lr to the "t~ff. 
:nem"er~ of thp. f4Ct~1~'I ll1ClvU::lu.dly Alrl:!' volUl"lta.rilv !:u\c:l:'1g a 
day's l?avS!' wlthc',l.I': r:a, t:..) ili'!a-vi. .. t .. ct,.;> ":;\',u-d,'n ~,1\OC<.3p',:;~n t"'~ 

.taff. This hu~antt~r:an 0e~tur6 cr t~~ part of thQ~~ ~~c~lty 

C;.lnnot oe 'overvalu.:!:L cut d~;~;; :'101; .olj:j"-""ttS tne r"o'Jt c: .. ·.J5:!'q ::;f tt"le 

t; r' i 10 is. 

.no~t~ ~d~e to t~~v 

th.;:o Li,': 1 .".;- 3 it './ \"Oner, 
. Jet ~ ~t' 0 t ... r" :j ~~ f' r~" .,-) r'" ~·1 n C i ng 
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w~, the und.r~i~"~d ~tudwnt. and fac~lty, wi~h to e~pr~ss 
our concern a~d indignation ~botit th~ recnnt cutb.c~s in the 
Colleaa of Arts and Sci~nce~ th~t ~orced th~ D~an of the C~ll~ge 
to ard~r the cl~~~ifi9d Ataff to tak~ five day~ ur l~a~e without 
pay. l3~cau~ .. this m~a"w'(!f ill 50 blat.ntl"" ur:f·.a:'r to tl1e stoifi", 
mem~ers of thH 1~culty indivldu~lly .r~ voluntarily to·(ing a 
day"s 1~av9 witho!..It ;lily to ~llevi~t. th~ burden hlPI'lSf.,\J or: tneo 
$ta1f. This humanit~ri~n 9~stu~~ en th~ part of ~hQ5~ facJlty 
canno~ be ov~rv~l~ed~ hu~ does ~ot addr~s3 the root c~us~~ ~~ the 
C:ii:oi~. 

t,i~ do not beli:~'!"'ll? l::,at it ',:= fii1r t;--:·,·c thal ",',a,otf iJnd ;·,~ct.. '. ty 
~hould ;'Iiave to ~j)1<e U,::l th\i? t,u"('"d~}n of f i ,"1..[I.-C i .,)~} th"~ Q'iJEi.'j",:: C i '-" C C 

th~ Uni'-ler"iity ;":~j;!11 ::d~t1uata Yir'a~~L~l ~\..;;:.;port of th? I.:i""d.·']r~ity 

i5 Plf1p'?i.ly thg r:it'5l)-;jn,,;UJil i. ty ct th'i? Sta .;'i 0'" M':Hlt."'l:-'I;;;(.i;>'" JU~,;!-, 

it~ ~lect2d l~gi~l~t~re. 

If thg Stat::.- ~nd {;ht:! peop1.t '-1" i'~on~,~n,.~ ·.r~'11I~),n :j,::,.-j; rf,~:,~:?,.d; ~'8 

t~e cui;~~ .l'~ tr,:! ,j:1i'/~r5:'~y of Mord:ar,'1, ~hey will UltL11il;'~11'1 or,!/ 
"'...lit tl·H!msel',,:,s. Clo\'?arly, adV'lq'.la";!? np.ciliH ')t" fin;,)"lc:ij'~',:;: ,:,f :h~ 

University rrju~t ;"J'a 7Q;J"d ~nd i~p~a;n.i'nt:.::(j ~.O{Jij if:\"h? !1"C'l'"c)1:';;.t 

th~ Universicy i~ not to be damag~d irT~pArBDly. 3u~~ly. ~w 

~il: want to .tt~"d ar wcrk for ~ ~n~ver~i~y t~ar iB ~ct ~ vit~l 
:Jr.::! i.r!lf-;'lrt2Hlt pal~t of' -:;n,~ 1 iv~s ~f il~ I. ;~on,;cn~n'S. Cj:;~·'Jq' . .1:'i1tlYl 
W<:.f ~d:'l inevl':abl'/ h~3~ ~re '"::If "!::"e St~-i;w':, :I\Qst :.:,·';:-;::iCH.S :,\·"t';et,s 

if Y."~ force '~re yCl'..ItH1! pll'(lpl~ ~ . .J l\'!!ive ;"b1'lt.~,·.-, t",:JurslH' an 
~rjucaticn. ?"cnt .. u1il 'r"!2d,:, it'? 'ii:;Ui1g pt?0pl"" :,'r j~ t:~ :;D l':;,:l~ 
fort,..:ard to a $ou:1d .(,~, >"';f·~'. 

T~,~ Colle;fJ cf ~t:··~~!{. ~n~} SGi'~nt':t~£ .3!··,!"j ~~n~ '~Jniv{~,"':;)it:y ~~:.r':flot 

~al'i-rtl':<! fu,'~M~r !:l..l'~~'l ... id1.,U: ·-.;~crifici;'<J ~~i.l' CjiJ.idit'l :::' 
IJldu::~l;icrl i ~ C:.lr'-'4~n'l;lv ':WO"lij'i'fi. WI] ... : .. ~,r~ ::1'1.:>:); ':J;~ ':'l<.i:~qtJ'l::e 

$oh..:tion to th·~ ·n,;;.:lr~!".::iz.l CilSi5 b-3> iQ· .... ,)d ~(l .,..~s-(::;re 't;-,~ Cr.ll.!:;e 
to its ~tat~ of aduc~C!on~l Ahol~n~ss. 



We. the .... ncillrsigl":H1 ·s tudel"\ \ Ii -and facul ty .... i·4h to ~..?:'I:JI-ilS' 

our concer-n al"'CI indigr'~ti.on ",bout ttH~ recent c:utbac~'S :'1 tt,~ 

ColleQ~ of Arts .nd Sc~ence~ thnt forcej ~~Q De~n of t~~ C~ll~Qe 
t~ order th~ cl~~sifl~u .taff to tak~ ·ive d4YS o~ te8~e wit~out 

pay. D~cau~e thi5 mqa~ur~ lS ~o olatart!v un~.ir to ~he .t~ff, 

member~ of th~ f~culty individually ar. ~olunt~rily :a~ing a 
day';; leave :.·ntt-o~J~ pa'r to ~ilw,,\.t. th€' ,,'..;:-~~n !,'nposed on tr9 
~ta(~. Thi~ ~umanital""l~n q~~tura en t~~ p~rt of thos~ f4c~ltv 

Cdnrlot be 0'.1 t'1" va lLJ~d. IJLI!; dc;eli ~lot ~.j~reGs the' rO':Jt L:ill .. ses ,;:;1 tne 
crisis. 

w~ do not ~eli~Y~ t~)t it !~ f~ir tn~t t~. staff ~~d r~cuity 

"tHJulC: ha·.,,,, to +:2\(,;1 : •• J t"""? >.Jr(!;H" of fi"'.",cinQ t ..... ? ~PQ·-Jlti:)n or' 
the Un\veisi~.' .. ~h,,"!" )':'""Ud~;~r\l":<l'··':~.ll>.Jort o~ tt'H~ In\,,~,,,..s:ty 

~:'> or-o~erly 1:1"e ,"'<;::::';!I .... ·ilO~ 1 ~t'.i ,:.;f 'ttH~ ~t .;:? of i'101t~,....J ::~,,- JU~f 

its elect~d 12giqI3t~r~. 

If tn~ S~.tltil ~t!~ ~r:9 '=P:::'0:.:) 'J",; ~;:;nt;~~'~d r;?m.ai,~ i'~CJlfft!"r?r·t to 
t~e ·:uts at t~"e L'r~jlv~!r·$tt·,.' ~::~ l'·L;r.~.:)''\-= ..... ~~;~; .~;! ~ ;.Jltl··l~,t:.::l·.,t 0;'11"1 

'"'.ur:: t,r-';?J111;:?1·.I'.;'3. Cl~af"I·.I, ~d·~Cr Cli:(: •• ~~ • .,~.Jf' ·(lr.,,',c.li\:;', o~ th'? 

L',p: '/t?:--"':-;'l ~v ~-:~Lt.:-;.t ~e f .. ~)\~,-,e .!l..!::1 jrr·~} ":~!T:"3·"'\r:r1d :~'~o(-, 4 f 
t h;&> d:J i '. E? r "', . r. '.' 1 ':S not ' .. :J b;!' d <l r,1 \ ~ r:!'';; i r: ~ p~ r.! ~: i .. 

... :11 :~"";·~1~-1"'. ti-l d:ta~d ~Jr w.jrk f,Jr d ~...Jr"\l .. t:I .. ~~t·/ tn-~t 

<l 1 ! 

Sur",::," 
i 5 Pt.;~; ,Q ' .•• , ';',3 1 

..", '·.i ~ 1 :";;vi~':"O!/ :,'"!i' one ~.r che S~~".~· .... r;),:~ ;::H"'",?': ~c;,~ :<;;:H~t.:s 

1 -:- It:! / :~ ... ~. :: -e t ~ 9' y' :l :_ .. n :', '_'! E"' .., Q 1 \.~ t :l 5 <; ~ ' .. ' ~ ,..". ,.~ J c'", :' ~"I d. +: ~ \') 'w \' ';ill'~ ::iI I , 

e;~:"':':':d t I.t,Jt+.. ;1":.,..~~~n.l ··H· .. ~".'-!'<~~ i t"S '1< '.' ."J (J2C;;J J. ~ ~'. f ~ ': i $ ":C :~. 'J'.)" 

~:~: ~ U" i·,' err, j :~I c', ;, -, -::: 'to 

t t~ e q '.1 li ~ 1 :: v .-:-
i!dU~:~''=l~)n l~. C.'..-j!,,4''l-;';':,,'.r' :j"(;v,1-::?-:i.. ;""til I .... r-;-r.~ '~hi:r-_ C!;~ ed'j.ltr;~ ..... ,;lte 
t'~O i ~.j t 1'': \"""\ t G t~· "It' . .< ~ r ~"t. r~.: ' . .;:;.. i .~;- ~ ,,:. ';" ~ ~ ::: l .. 1· a ;: C- ':- '.:Z :f. ... :J r S ~. ~. ;~, C.:; 1 !. c:rl f4 

t·":.! lt5 ~r~tti' cf ajl::·.'f,.~.'J.,,1,l h;vj}:.:;or·."'\:l..:.... . .:,:l..:.._-__ -----__ _ 

f)~7l!£-
----------------------------------------



';)e, tr.-\? • ... r.daf"'5iq:·j·~d .tuc!~nt,. 6l"1d faculty, ... iah to L·'··V ... ·..;·. 

Cvr C!Hl.:W;>l"'n and ir.~L}nit~)n about th9 r.c~n'.: c.utb.c!-s :11 t"1r! 

C:J lleg'~ of Hr~s ~f1d Sc .. t;; ..... ce"\ thHt force.;: ~:;fl IJe&n of t:~.,::, C'J ~ l·_'·J~ 

tfl 'J1-cJetr tt~~ ,:lOl'$sifli,Jl "l:~fr to take fiv~ d .. y~ 01' leave wlthOIJt 

pay. S~caLse thl~ m~a~~r~ IS ~: ~latant!v un~.ir to t~a ~taff. 

m~i'nber--:.o oT th~ fzoct.Jlt.V i,.",ji'f:;:;u.diy arC' voluntarily ~~l<ing ~ 

~ilY'S t?av& .. l:tr"u~ p~( t:, ..:.~~~\·, .. t" t::e c;\...r("J~n 1:1'lPOSi!:j or. :t-~ 

s\:3f'1'. Tr,i.s. :,I..j":,"3nitar-,.:o'''\ gtF.t·.,J'3 on tl"f." ;J""-;; clf ~hIJ'S'l" fae.de,/ 
C.;innot ':le o'./~.valu2d! :ll";!; d·:'es ~::Jt .,jdr£5S -.;heo r-oot ca·..;ses of ~ne 

cri-si$. 

vii? CO i'-=' ~ 
Y"hou ld /"",'l-.e tv 

~ i? 1 l i>'/ e t ""l '* t I ':. : ~ f 01 ~ ;- • 1", .'\ t the s t ~ f f ) n d rae lJ : !; \ 

t .~ i.e '<t l: P :: -..... tn j r :'1 -in") c f f p'. i\ ..., r.: i 1'lC) t to: ~ a p 4ol'" a t i ': n '..l f 

"'~(?" .::d-':-·Il~e rl':ar .• ::cll 0> ;:;(~I!; of the !_"lv?('S: ':y 
i'~ r1r·:-~;:;~rl,. tr,~ I:i:S\:"qr.6·'~) .. :.4t,,, '"",f tn~ .;:;- -.1 o~ t"1DI1t..~C1 tr.r-~'.i':~ 

i~s 9ie~~~d l~g~~i~t~r~. 

[f t;-"2 ·:;: •• ta \'!.-;d .:;;~ f;~'~·"):.:··:)f ;-A·:)r't~,,·,,:.;. rr'rn.a!:"l ir'd;ff,!'(?r;~ to 
t,t'e ~'..it,,· ,'1t: t""'? U,~!.,,~,-,.,(y cJ' ''1!~·:td:l? tt .. ·! .... · ..... :11 ..Jlti~ ... !,; .. l.,.. cnlv 
rtu:-": ":.:-~,"_~,·"seiv··.·~_ Cl~a:,...tv, .:j(~r~::; }t:? n9a.,~~ .~-f" .. inr:l~·i.Cir.{.J 0': th~ 

U~·'l·/e~",; .. ~v -.... ::"t :.:~ f"}\.(,~ lsr j", •• -'~?iT:e'·'~ed .. ..>~O:j It ~t,~ !~\!";r;"\~ ::i: 

If' " 

, , 

i",.~ U!"']lk' 

I::e ';":',;ncl 

to 
i t 



We, the undersigned studentg and faculty. t"!i'Sh to exo,-f.'<;;<:O 
our conc~rn and indignation about the r9cent cutbacks in the 
Colleg~ of ~rt5 ~nd SClence~ thdt forced t~6 De~n of the C~11ege 
to order th~ cl&~si(idd .t~ff to take fiv~ days of leave witMout 
pay. g~cau5e this mqa~ur. is so blatantly unfair to the Etaff, 
member~ of th~ f.~tjlty lndiviju~11y ar. yolun~.rllv ta~in9 a 
day's leave wlt:;O~t Pih to ~iltil"iat. the ~~ .... n:hvn i:'I'Iposed or. the 
staff. This hu~anitarlan gesture on th~ p~rt of thos~ faculty 
c.annot be o"ervah.H~d, t)ut dele'S not .djr::?1:.~· t,;t-\. root C:aUS~S of the 

crisis. 

w~ do not t;>i?!ie/~ ti.,~t :.t :1.i. fai.r thl~ the staff .and faculty 
.hould have to t,1)k~~ up o;~e o',.,n1: .. n of fir"';;,.,.::inq tl"l~ ooe"'ation of 
t.he University ... hen ':'.d;t~·~.ltl~ ~ir:dr.cial .::; ~:;:jor-t o·r tne Unilt'?!"sity 
\~ prooerly the r~~oc~~:~illt) uf th~ Stlt9 of Mo~t.na thrJu; 
its ~l~~t~d lcglslatur~. 

If tn. S:dte ~nJ ~h~ peoal~ of Mont~~a remain lrdlffe-ent to 
t,", at -: ~ t c; ,1 t tile I.,: Tn y i'! .. "i t yo"" i'1 C1 n t .a r: .. , t h ,~ v ~ ill .J 1 t i !TO.", t ~ 1 von 1 'I 
hurt tnenl~elvr-5. Cle.u"'ly, ~d.;?q·.,ate- TI~al's '.;" financing of" U-'E' 
Uni'.er"si ty mw~;.t Of? fOund .ind llT'olem~"':ed ':>":10'" if ~h~ t'M':)i"'.d.;.> ilt: 
th~ University is not ~o br dim~gdd irrep~r~bIY. Sur~ty. fe~ 

wlil ~~nt to attend or work f~r a Unl~er~lty that is n0t a v!t.~l 

and i"'.JC~"';dPt part Qf ';h,~ live~ cr" ~ll >"O· ... C;i(":.;q~S. Con:.'~Qu~ntl . ./. 
","Po • ... i II i~:?v' ':,aoly 1;)'S.~ ·ane of the St~~p"; most p.-'t':.'c :.c;,:,;. ~5'.!i~t.S 

it ·-Ie .r:Jr·c~ thp- youn'J :'~:;pl.~ ~-;) lea .... ::? MQnt::",'a. to our"su-<? eli": 

ecu.::atlon. Mor~tancl ':''',h~d; i~~ y':'L,:"CI f)2'JP1..". if it l'i to l:>'::H 
for- • .,lIilrd to a SOUr"ltJ {l~";'Jr\!~ 

toillrai;,:? f'.,:rther C·.lt .. '-li~i"'·.)tlt ::..:)criiicl".Q 
edu..::,~t '.--~"1 t t ~.:~~rf" i\J':-;t; y rj~"i:\~ i,\j:?~. wt? lJ!""'~" 

s.::llLJt:'.;n t·j t:---~ :·i""~"·:;:;.·,d ,-r·i~i' .. ':e found 

7 

j 

~ j-, e q lJa 1 1 tv. -f' 
i;h~'" af~ ~.j2'C:";"I'('! 

t '.: r "? 5 ... ,)1- a V'!l C:, 1 1 i.f'~::1 



L,tt,r oT Protest 

~je", theundersignl1d 2tuden\.& .:'1~ facul tV' wi"lh to exo,·&,ss 
cur concern and indi(Jr'atian about th~ rt,cent cutbacks in the 
College of Arts ~nd SClence~ th~t forced tMe DeAn of th~ C~llege 
to order the classifi~d .t~(f to tak~ five d.y~ of leave without 
pay. e~cause this m~asure is ~D bl~tantly unfair to the staff, 
members of th~ f.culty individually ar. voluntarilY taking a 
day's leave without ;::la', to ~11'h'iAt. tile QUrdi§on l"'posed on th9 
staff. This humanit~r,~n g9sture on the part of thos~ f&c~lty 
c~nnot be oyervalu~d, ~ut does ~ot ~jdre&s the root cause. of the 
crisis. 

w. do not bell~(e t~4t :t l~ f~ir tM3t th. st.ff ~nd faculty 
should have tu t~~~ up ~Me bu~rlan of findGcinQ th~ oPQrati~n of 
the Universit'/ .,..,nen ':C':"~'.J.ate iindncial S'.:JCJort of the Uni,,;?rsity 
\-.a ori.lOt~rly tnt! r-esc..;lI""t.<tHl.ty (,f th;;? St,-It'"' of 1'1onttlna throu~" 
its ~lected l~gi~16t~r~. 

If th~ Sr~t~ ·~;'d ch~ ~?O~!~ :>f '1ont",').l rE'm.ain lrC;ffe'-er.l: to 
the C·.it·~.at th~ L>~~'I"';-"Pt't' D-:' :'1::;nt o r.a. th<;f" ~ill ultir1.o1t~1'" an1" 
hUl-t themc;eolvps. Cif?ilrlv, <id.~q:,itel1ear.c; ':Jf financing cf the 
Unive.-s-.t'l ,<,u',t be f':)",n~J 1.Ci.:' 1:;,,~~em07'1~i:?1 'jOl')n i.f l;he ;;vJral: .t 
thl? Unive:-s:t' .. is no::c, !)'li,> da.mi<~"'Q ir··epalr.;!blv. Surel~l. f.T'" 
will .. ;~'"'+: to ~l:tQrjH' IN")rl< L)r <Ii Ur.l.'er~ity that is ,ll'}t a vit.al 
ar.rJ il"l:)Ort,3nt p4rt IJ+' :t.r t lves o~';\ll !"!cntdn,iH"l5. COTl'5-a>cl..:eontl'". 
l'4p. ',,,/111 ~r.2vi.,::.aoil L:;~,'" ::l:~2 ''If t~e S:at,'-; most pr'l;l'cioll'S a"'Jet'5 
if ,;~ 7:; .... C" '::~~ ·/Gl .. ..,:) ;-l!':lpli"~ to l>?a· .... ~ Montana. tl') ;)UI-C;t.I~ '!dl 

educ3tl.:>n. Mcntar.a ,"~';"'C;':' ~',~ Y'::;J'~Q peo;lh? if it is to 1{):.J', 
rorl"llrd to a SOund fl, ":';'~'. 

Th.e L>JllE'g~.J· .. 1,C'~;;r:..:,~rc~, ~nd th~ U~i.·/t!r!ii::y ::;~nr.ot 

l';ol~r~te further CI.it ,\or J'lt ;;dcrifiClrq the Qu.ralitv ,~t· 

educa:.nn It: CI .• r,-:r:, -,', ,::;-~s. Wiit l..Ir;;~ th~t an ~deO·;c.'ite 

sO,)lt.l~'l::n to tt·;~ li.'-~~ :;,.;! r;rl':S t:a (,.:,.,r;d to re$"'.:>re U·,~ :'11a~a 

to it~ ~tAte of ~~u~_~,on~. w~ol~n.~5 . 

. ' 



We, thie wndersi(j;',,~d stl •. :1erH.!i .1"1d faculty. willh':n 2"C·~WS'. 

Out'" concern d~d indiqr1-itlClrl ,'10uut tr.;p r.,.:ent cutbacl--s i,1 tnt;' 
Colleye of ;:'rts olnd '3c~enc~'; thilt f-:'.ll"'ced 1;1,,, DeAn of ':~'" C::>lle'-Je 
to order t~~ cl~s~ift~~ &t~!f to ~~kg five day5 of l~~ve w~t~~ut 

pay. 8'2c~\.J:;e t;Ml<; m,;>a.;uri> S 'S~ ol.tantl'1 t.1"1fair to tt"l'3 ~taff, 

members <Jf 'ChI':? f",J\':'jlty lndlvldu.dly .rIP '/oluntcarilv tal<l~g .. 
day's lea'Ie wltho'.J": ~a·, t.,,) ~ll" ... i,atllf tr,e o,,,,,ro'91"1 imposed on tre 
s 't; 3 f f . 1 hilS. ~ . ,,J • ... i <i nit ~,... ,,,,"", C] ~ 'i t u r' 9 ~ n ': ~, e p ~ (" t 0 f t: h 0 ~ yo f d C ".11 t v 
C.a11l'iOt be o',ervolu2!O, ~.".!.t dc!es 'lot .ajd!"~fiS the t"'oot r::.:.~sea of the 
c:risio;. 

w,~ de not ba»l:",,{~ t"'.ilt l'; !. "'~\r thR.~ tbe "t~1'f .1\"d facult\ 
~hould have to ?:,;,k"! ':,:. t"'r.!' C)I .• rd.H' of flf'101F''l\.i''Q thg 0PQrati::n uf 
the LJt,.i'.If:'i"<:;) t,; ""I">(?f'1 .::12':: 1.3~~~ fir:o;Ir',ci iii ;. "oort of tra l.'nlv,?rsi ty 
i:i ;J!'" r.1 per' 1 / t t') e ~ P ':.'1 C 'J '-:'~ 1 ':J ! .;: Y :; f ~ to: ~ S ~ ',:' e 0 fMc ,o, t .. n d ~ :"': ~ .~'j u ~ 

i t IS i? 1 -2': +: ~ ~ 1 ~'g i .~., 1 3. ~ ; j" r! .. 

if t',~ S~dt~ ,t·""·) ;-,...,. );:--/)":':' c'f : .... Of"ltn;":·) rf.'mal'"l 1:'(J;f'f~-r::!r't to 
':he C'Jt: r

; ,It ~r,! Un,· ... ~r'\l.:y c " ··":!r·.?r.d. tt->3V ~"1:'1 :Jl til~;t.ftl. Gnl'I 
t-.ur·:':~'_~f"<;ei"i_'s. (';11:'<1-1 •• ~·.di'a·,)::~ .r.,?~;'":':" 'Jt fif"l.:lncing c;f t'.e 
Ijnl··!~r"i.l.!:1 ~::lJ5t ;-:e f'~l~"'(: 1.r:.2~ J.·:o;r:.}&·--r~t")tl~·~ ~~~j~" ,r 
t~ti! 1. ... >-·~.j~r-~\t'.r' \·50 n:-Jt ':0 ;:'~~ ::,~.:smi:!,.~~d \r-ri?p~ •• 1b~'-.(~ 

O;~oii! msr.,.l? ;)t 
'Sl..!rp] ',., fow 

'Th ~ t:':, ~ 1 fo:tqtt O~· 

~olo\?r4t"? f,_,r':.r··er c. 
~.j u :: a ': :' .~ ,i: :'.f r ;' J"_ 

.( 

1. 

) :: -f 

Sr: ~ !,!',Ct;:··~; :tr'\(; ·:t~1f ~.J,·'\i, "'iJr,,;~i ~y ~:" !:"I~jt 

:. ~"C (' i f .i ,.: 1 nit : r· e q '..,t E\ : : t'! .:.-f 

- \~!;~ b~ I'::u(--d tc r~!:-""Jr~ t'~~ CJ11afJ!l 
orr top) ~. ? r~ I" ':S 3. ,. 



- J I 

WITNESS STATtMENT 

____ ~~\)"_p.J:;:::...'1~)Z~j,).::::;.\,)...!:'Al..:s.L"'...t.) _____ ----_____ BILL NO. NAME 

ADDRESS G.\~ ~~ m.y-\ ~ DATE \ ~C: 3J 

WHOM DO YOU REPRESENT? 

SUPPORT \) ca \--l- ~U ' OPPOSE ________ AMEND 

PLEASE LEAVE PREPARED STATEMENT WITH SECRETARY. 

Comments: 

CS-34 



WITNESS STAT'EMENT 

NAME Lrf(,Aard (11- !3oe~~ /e-y-
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((il1 UniversIty 
- "I·'H9;·~ of Montana 

Ex,'h,'4- fi 
l-feJ - 87 

Department of Religious Studies • 'tissoula, 'lontana 59812 • (406) 243-6292 

Dennis G, Nathe 
Representative 
Capitol Station 
Helena, MT 59620 

Dear Representative Nathe: 

January 28, 1987 

Tough times in Montana make it necessary for all of us to decide what is essen
tial, and as a legislator on the Joint Education Subcommittee you are at the cen
ter of that decision-making process. After food and shelter, like most Montanans 
you probably agree that nothing is more important than preparing our young people 
to meet and compete successfully in modern life through education. 

We appreciate that you have the even tougher assignment of determining what is 
essential in higher education. For over sixty years, Montanans have thought it 
essential that, in an unbiased and objective manner, our students learn how our 
deepest values are influenced by religion. Now that our young people must com
pete in a world economy, it is even more essential that they learn about the 
religious values of other countries as well. Yet if the Governor's proposed 
budget is sustained, Montana's only department of religious studies will be 
terminated. --

We ask you to read the attached "fact sheet" (as Walter. .Brennan says, "No brag, 
just fact!"), and as many of the attached letters as you- have time (we have many 
more on file if you want to see them). Thank you for your interest and support. 

RLH/tcs 

Enclosures 

Sincerely, 

~.t :JfM:C 
Ray L Hart 
Chair 

Eaual Opportunity in Education and Employment 
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/-fd- K7 
RELIGIOUS STUDIES AT THE UNIVERSITY OF MONTANA 

A Program in the Tradition of Excellence 
IIThi sis one of the most revered department at the Uni vers ity. I took these 
courses back in the 1930's ... 11 

John Toole, Missoula 
WE ARE UNIQUE 

- We offer the only baccalaureate degree in Religious Studies in the 
Montana University System. 

- We are the oldest program in the academic study of religion of any 
public university in the United States (since 1924). 

OUR STUDENTS - OUR GREATEST ASSET 
- Eighty-three percent of our students are from small Montana towns and 

ranches. 

WE HAVE A COST-EFFECTIVE PROGRAM 
- Over the past four years, our class sizes have increased while pro

gram costs have declined. We have succeeded in reducing costs with
out sacrificing the high quality of our departme~t. 

RELIGIOUS STUDIES IS CENTRAL TO A LIBERAL ARTS EDUCATION 
- Religion is the oldest and most universal subject in human culture -

and is as relevant as today's head1ines. 
- Every year, over 1500 students take courses in Religious Studies. Our 

program offerings are a vital part of the General Education require
ments necessary for all UM students. We teach courses in Ethics and 
Values and Historical and Cultural Perspectives; and our writing 
courses encourage a high degree of writing skill. 

- We are constantly working to improve access to our program. Current
ly, we are developing plans for telecast courses to make our classes 
available to homes and classrooms throughout Montana. 

WE CAN PLAY A ROLE IN MONTANA'S FUTURE 
- Right now, Montana is building economic relations with Japan. We can 

more effectively create favorable trade relations with Japan if we 
understand how their business success is based upon cultural and reli-
gious values. • 

OUR DEPARTMENT HAS WON NATIONAL RECOGNITION FOR ITS HIGH QUALITY 
- "You have one of the best (religious studies departments) in the 

country. II 

Jacob Neusner, University Distinguished 
Professor, Brown University 

- " ... the Department of Religious Studies at Montana has sustained a 
position of acknowledged leadership in an international scholarly 
field ... 11 

William Scott Green, Chairman, Depart
ment of Classical Studies, University 
of Rochester 



TO: 

·FROM: 

The. Honor able Dennis Nathe, Chairman 
The Honorable Judy Jacobson, Vice Chairman 
The Honorable Members of the Joint Subcommitt ee on Educ at ion 

Richard L. Gajdosik, Associate professor~ j ~ 
Physical Therapy Program '~\ 
University of Montana . 

e )(/I:JI f- 5 i, 
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I have been on the faculty at the University of Montana for 10 years. 
We developed the Program at the University in response to student 
needs and the health care needs of the State. Because we seek to 
prepare physical therapists to deliver servic es primarily in a rural 
setting, we select mature, independent thinking -highly qualified 
students. We are graduating competent practitioners. Not only are 
they contributing directly to the health care needs of our citizens, 
but they also are contributing to the development of our profession. 
Our faculty have been and continue to be engaged in research projects 
supported by the national Foundation for Physical Therapy, and we 
publish routinely. We involve students in research projects, and·.the
number of scient ific public at ions in professional jou mal s by our- -
students is one of the highest in the nation - our students have 
published 15 articles over the last six years of this young program. 
Please help us continue this impressive record. We have a high 
quality program. 

Our Program also has the potential to attract and work with developing 
health-care companies. This is best demonstrated by Athtec, a 
California based company, that plans to relocate to Montana to develop 
physical therapy exercise equipment based on robotics technology. 
Having a Physical Therapy Program in the State was instrumental in 
attracting this c9mpany. 

In closing, I urge you to help us to continue meeting the needs of our 
State. Our Program is an outstanding example of higher education 
enhancing the quality of life of our citizens. 
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Lynn Price, PTS 
Physical Therapy Program 
University of Montana 
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To: 

Prom: 

Members of the Joint Subcommittee on Education 
Dennis Mathe, Chairman 

Judy Jacobson, Vice Chairman 

Lynn Price, PTS 

My name is Lynn Price and I am a senior student in 
the Physical Therapy Program at the University of Montana. 
As a Montana tax-payer, homeowner, and mother, I care 
about the future of our state. As a student who has the 
privilege of participating in the Physical Therapy Program 
at the University of Montana, I know first-hand about the 
quality of a program that may be cut, and I am concerned 
that programs of this caliber will be eliminated as a 
result of decreased funding for the Montana University 
System. I would like to tell you about the quality of 
education, faculty, and students, in the Physical Therapy 
Department at the University of Montana, not to convince 
you to save the Physical Therapy Program and cut someone 
else, but as an example of one quality program of many 
that our state will lose if higher education in Montana is 
not adequately funded. 

The quality of the students in the Physical Therapy 
Program at the University of Montana is a result of the 
dedication and hard work required, first to be considered 
for acceptance into the professional program, and then to 
meet the high standards expected by our faculty. Pre
physical therapy students must complete two years of 
rigorous prerequisite coursework with a minimum GPA of 
3.0. Additional requirements include many volunteer 
hours of hands-on experience, which enables students to 
consider the demands of a career in physical therapy, a 
profession which requires a high degree of skill, 
knowledge, and dedication to people. The commitment to 
such a profession is not made lightly, and the long hours 
of hard work that must be sustained as a pre-physical 
therapy student are a test of that commitment. 

Those of us who are accepted into the Physical 
Therapy Program know that we are very fortunate, and are 
excited to have the opportunity to begin our professional 
education. In addition to challenging academic studies, 
we work under supervision as student physical therapists 
in hospitals across Montana, and in the University of 
Montana Physical Therapy' Clinic, a health care service for 
students which is totally self-supporting. We participate 
as volunteers in community projects, and raise money for 
the program, and for scholarships for future physical 
therapy students. We are constantly challenged to do our 



best, not only academically, but professionally, and 
personally. We are trained, not only in the knowledge and 
skills of the profession, but in the abilities necessary 
to be productive, responsible citizens of Montana. 

Credit is due the faculty for stressing the 
importance of these qualities, and for serving as examples 
for us as students. I am speaking from the heart when I 
say that the state of Montana should be proud to have 
faculty such as ours serving as role models for its 
students. 

In addition to conSistently providing quality 
classroom instruction, our professors provide additional 
help, including evening and weekend times. They are 
involved in research, publishing in two to three 
professional journals a year, and train us in research 
skills. They are continually working to make the Physical 
Therapy Program at the University of Montana a quality 
program, and a productive, academically stimulating, 
supportive environment for us as students. Also of 
importance, during these difficult economic times, are 
their efforts to make the program as financially self
sufficient as possible. 

In summary, the Physical Therapy Program at the 
University of Montana is an example of education that is 
"Made in Montana." It is an example of the quality that 
the faculty and students of the Montana University System 
contribute to the future of our state. 

Thank you for your interest and efforts in behalf of 
education in Montana. 
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in Support of Funding the University of Montana 
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Physical Therapy Department 

January 28, 1987 
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January 28,1987 

TOI Chairman-Dennis Nathe 
Vice Chairman-Judy Jacobson 
Members on the Subcommitte on Education 

Dear Honorable Legislators, 
We who are involved with the physical therapy program at 

the University of Montana are understandably upset at the 
suggestion of the governor of Montana to balance the budget 
at our expense. In our opinion, the elimination of the 
physical therapy program at the University would harm 
the hopes of an economic recovery in this state. There are 
at least twelve openings in the state for physical therapists. 
Some health care employers in Montana have been actively 
seeking physical therapists for over two years. This clearly 
shows the availability of employment in the state. 

Once employed in the state, physical therapists would 
contribute to the tax revenue and overall economy of the state. 
The average starting salary for graduates in 1986 was $22,500. 
There were twelve graduates practicing in the state so the 
gross income of the graduates was $270,000. The estimated 
income of the tbtal graduates of the University of Montana 
physical thereapy program practicing in the state was $1,080,000. 
These figures point out that physical therapists are an asset to [ 
the state of Montana. 

Respectfully Submitted, 

Philip S. Solum 
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To: Members of the JOint Subcommittee on Education 
Dennis Nathe, Chairman 

Judy Jacobson, Vice Chairman 

Prom: Roger P. VanLoan, Executive Director 

Subject: Budget cuts and the Physical Therapy Department of the 
University of Montana 

There is no doubt we are all concerned about the 
state budget deficit and the need for some fiscal 
management changes. It seems, however, that in our state, 
and nation, when such changes are necessary, we always. 
seem to focus on Human Services for cuts. Some of the 
proposed cuts in our present University System appear to 
follow this philosophy. 

The Physical Therapy Department at the University of 
Montana is well respected for the quality of professionals 
they produce. The elimination of this vital program will 
have a negative impact on our communities as well as the. 
University. The community involvement of these students 
has been very beneficial to some of our health car 
facilities and health agencies. 

The Montana Chapter of The National ~ultiple 
Sclerosis Society represents over 2500 people in Montana 
with M. S. As we do not receive any federal or State 
Funds and our Chapter is not a United Way Agency, we must 
depend upon our own programs to raise the funds to provide 
service to our clients and pay a staff. With the present 
economic conditions, fund raising 1s very difficult. As a 
result, our staff consists of one full and one part-time 
person for the entire state. Thus, we must depend upon 
volunteers. To provide some of our services, we need 
qualified volunteers. 

Such volunteers have made themselves available to us 
from the P.T. Department at the University of Montana. 
These students have assisted 1n establishing support 
groups, providing group physical therapy sessions and 
water exercise programs. Such services would be 
unavailable to the M.S. person in these areas otherwise. 

Last summer, a senior P.T. student project resulted 
in a one week M.S. camp. Funds were raised, advertising 
was done, a program with activities adapted specifically 
to those with M.S. was created and a complete volunteer 
staff to direct and manage the camp was provided entirely 
through the efforts of students of the U of M Physical 
Therapy Department. Without them, this camp would not 
have been provided. A Camp Program for 1987 is already 
scheduled, but can only exist if these students are 
available. 



PhY$ical therapy is a must for those who have 
multiple sclerosis, an incurable disease of the central 
nervous system. However, the therapist must be 
knowledgeable of the disease when working with M.S. 
persons. Standard physical Therapy procedures, without an 
understanding of M.S. could prove more detrimental than 
helpful to many with M.S. We are extremely fortunate to 
have such an opportunity to work so closely with these 
students. 

Before dismantling our University system by cutting 
such programs and valuable community services, why not 
look at areas where duplication exists, and inefficient 
and over staffed agencies continue to waste funds. We are 
all being asked to cut hack, tighten our belts and pitch 
in to help. Would it not be in order to consider a 
time/work study done by an unbiased agency of all our 
state functions. We might be surprised at the amount of 
work we could do with fewer, more efficient workers. This 
process would effect everyone, not just a few. We have 
plenty of duplication and inefficiency. To change it may 
mean some tough, political decision. But, it's time we 
put personal aspirations aside and make meaningful 
decisions even if they aren't always politically 
favorable. 

On the subject of Human Services cutbacks, it seems 
the agencies and providers for the elderly and younger 
disabled are the first to feel the impact of economic hard 
times. Our cuts provide less service at higher cost, 
elimination of services and requalificatiO'n standards 
causing fewer persons opportunity for hei~, while the 
others still in need are left ••• alone. 

As long as Montana exists, we are going to need the 
best in human services. Physical therapy is a part of 
that. Why not train the best and keep them employed right 
here in our own state. Everyone comes out ahead. 



IN SUPFO~T OF FUNDI~G 

FOR THE I~OI:TANA UHIVi!:it3ITY .3Y3'.::iI-i 

Dana ',!. Austin 
24 South Fork :~emote <Jreek rtoad 
Superior, Montana 59872 
Fre-}hysica1 ~herapy Student 
January 30,1987 
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'J:o : Committee Chairman Jennis na the, Vice Chair\/ornan 

Judy Jacobson, and members of the joint committee. 

I'~y name is Dana ',I. Austin. I ao a resident of 
Mineral County and have lived in [ontana since 1971. 
It is my desire to go to school, live, and work in 
hontana. I became interested in the field of Physical 
Therapy in 1974 as an undergraduate at the University 
of ~ontana. At that time, there was no Physical ~herapy 
school in Nontana. I was looking forward to its arrival, 
which was estimated to be two years from then. By the 
time the Fhysical ~herapy school opened at the University 
of ~ontana in 1978, I had a family and chose to wait 
until my children were of school age before returning 
to school myself. ~y youngest is in kindergarten this 
year, and I ~ill finish my pre-req~isites this spring. 
If the Physical ~herapy school at the University of 
hontana is eliminated, I have no a~tion of going else
where. Circumstances have caused me to wait a long 
time; please don't take tnis opportunity from me. Thank 
you. 

Dana 'J. ,.;\.ustin 
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PRE-PHYSICAL THERAPY ~~AJOR 
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TO: Chairman Dennis Nathe, Vice-Chairman Judy Jacobson and i-:embers of the Joint 
Subcommittee on Education. 

I am. a 31-year-old housewife and my husband is a 32-year-old construction 

worker. We live with our 3-year-old son in the Bitterroot Valley outside of 

Stevensville where we are in the process of rebuilding an old orchard. We moved 

to Montana ten years ago. We love this state and her people, and we feel pri

vileged to live here. I am also a full-time student at the University of r~ontana 

majoring in pre-Physical Therapy. I would like to address what this educational 

opportunity means to me ~conomically, professionally and personally. 

The nature of my husband's work is such that it , ... ould be questionable, at 

best, to base our future economic stability solely on it. However; until I am in 

a position to assume the full share of our growing economic responsibilities and 

commitments he has no opportunity to explore or develop other avenues of income. 

My interests and abilities are such that I feel the most affective way I 

can contribute to the welfare of my family, community and state is as a physical 

therapist. ··r will be able to provide a needed service to the people of this 

state in a profession I find fascinating. 

One of the benefits of being a parent is the challenge children present to 

us to be our best, to replace words with action and strive to set an example of 

,. personal excellence for them to emulate. l1y son pushes me to explore and de

velop my potentials so that r may be able to contribute more fully to the com

munity of this state. 

The physical therapy education and training is a challenge which once met 

will provide me with a way to meet important economic, professional and personal 

goals. The opportunity to practice this profession will improve the quality of 

my life and enable me to contribute to the improvement of the quality of others' 

lives. In order to attract and keep capable, competent and contributing people 

in this state we must provide challenging, competent and employable educational 

opportunities. These opportunities will provide the people of this state with 

the skills and resources necessary to meet the demands of our lives and times. 

~a_~_'----",J;;pg~~~i6 __ Date: 

623 Porter Hill Road 

Stevensville, t1T 59870 

777-2160 
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