
HOUSE JOINT RESOLUTION NO. 18 

INTRODUCED BY HARRINGTON, LYNCH, MENAHAN, PAVLOVICH, 
MCCARTHY, DRISCOLL, DAILY, WHALEN, 

O'KEEFE, HARPER, LARSON, KILPATRICK, BROOKE, 
JACOBSON, STIMATZ, DOHERTY, TOOLE, 

FEBRUARY 5, 1991 

FEBRUARY 6, 1991 

FEBRUARY 15, 1991 

FEBRUARY 16, 1991 

FEBRUARY 21, 1991 

FEBRUARY 23, 1991 

FEBRUARY 25, 1991 

MARCH 13, 1991 

MARCH 16, 1991 

MARCH 18, 1991 

MARCH 19, 1991 

DAVIS, REAM 

IN THE HOUSE 

INTRODUCED AND REFERRED TO COMMITTEE 
ON LABOR & EMPLOYMENT RELATIONS. 

FIRST READING. 

COMMITTEE RECOMMEND BILL 
DO PASS. REPORT ADOPTED. 

PRINTING REPORT. 

POSTED ON ALTERNATE CONSENT CALENDAR. 

THIRD READING, PASSED. 
AYES, 71; NOES, 25. 

TRANSMITTED TO SENATE. 

IN THE SENATE 

INTRODUCED AND REFERRED TO COMMITTEE 
ON LABOR & EMPLOYMENT RELATIONS. 

FIRST READING. 

COMMITTEE RECOMMEND BILL BE 
CONCURRED IN. REPORT ADOPTED. 

SECOND READING, CONCURRED IN. 

THIRD READING, CONCURRED IN. 
AYES, 35; NOES, 14. 

RETURNED TO HOUSE. 

IN THE HOUSE 

-RECEIVED FROM SENATE. 

SENT TO ENROLLING. 

REPORTED CORRECTLY ENROLLED. 
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AND URGING PRIVATE COMPANIES AND THE STATE TO CONSIDER 

ADHERENCE TO THE MACBRIDE PRINCIPLES BEFORE CONDUCTING 

BUSINESS WITH A COMPANY. 

WHEREAS, according to British government findinqs, a 

Catholic {nationalist) in Northern Ireland is 2 1/2 times 

more likely to be unemployed than a Protestant (loyalist}, 

even though the catholic and the Protestant communities have 

roughly the same educational levels and the same job skills; 

and 

WHEREAS, the British government passed legislation 

banning employment discrimination in Northern Ireland in 

1920, 1973, and 1976 in its Fair Employment Act and in 1987 

proposed even further anti-discrimination legislation that 

was not acted upon until 1990; and 

WHEREAS, unemployment in Northern Ireland is a 

staggering 22%, with 36% of Catholics being unernploye~ and 

only 16% of Protestants being unemployed; and 

WHEREAS, the primarily Cat.holic area of West. Be:.fas~ has 
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an 80% unemployment rate and 40% of young Catholic males 

between 18 and 25 years of age are unemployed; and 

WHEREAS, employment discrimination is considered the 

primary cause of violence in Northern Ireland; and 

WHEREAS, many organizations, as well as 12 states and 20 

cities, in the United States have supported the MacBride 

Principles for fair employment for Northern Ireland either 

through legislation or resolutions. 

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF THE STATE OF MONTANA THAT: 

( l) The Legislature recognizes that employment 

discrimination in Northern Ireland and all other forms of 

discrimination practiced in Northern Ireland must be 

addressed forcefully and forthrightly; 

(2) The Legislature supports the MacBride Principles 

that call upon employers i~ Northern Ireland to: 

(a) increase re!?resentation of individuals from 

underrepresented religious groups in the workforce, 

including managerial, supervisory, administrative, clerical, 

and technical jobs; 

(b) provide fer adequate security for the protection of 

minority employees both at the workplace and while traveling 

t0 and fro~ wor~; 

(~) o~n prav~cative re:igicus or political emblems from 
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the workplace: 

(d) publicly advertise all 

special recruitment efforts to 

underrepresented religious groups; 
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job openings and pursue 

attract applicants from 

(e) provide that all layoff, recall, and termination 

procedures do not, in practice, favor a particular religious 

group; 

(f) abolish 

restrictions, and 

job reservations, 

differential employment 

apprenticeship 

criteria that 

10 discriminate an the basis of religion or ethnic origin; 
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(g) develop training programs that 

substantial numbers ot current minority 

will prepare 

employees fc--

skilled Jobs, including the expansion of existing programs 

and the creation of new programs to train and upgrade and 

improve the skills of minority employees; 

(h) establish procedures to assess, 

actively recruit minority employees with 

further advancement; and 

identify, 

pote=-itial 

and 

for 

{i) provide for the appointment of a senior management 

staff member to oversee the company 1 s affirmative action 

efforts and the setting up of timetables to carry out 

affirmative action principles. 

{3) The Legislature calls upon all businesses, 

corporat1ons, and industries in this s:a~e doing business 

25 with a company with operations in No=ther~ Ireland to 
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consider the company's adherence to the MacBride Principles 

of fair employment in Northern Ireland before conducting 

business with the company; and 

{4) The Legislature urges the state, including the 

governing bodies of the state's retirement systems, to 

consider a company's adherence to the MacBride Principles 

before it invests in or does business with a 

operations in Northern Ireland. 

-End-
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MACBRIDE PRINCIPLES OF FAIR EMPLOYMENT IN NORTHERN IRELAND 

AND URGING PRIVATE COMPANIES AND THE STATE TO CONSIDER 

ADHERENCE TO THE MACBRIDE PRINCIPLES BEFORE CONDUCTING 

BUSINESS WITH A COMPANY. 

WHEREAS, according to British government findings, a 

Catholic (nationalist) in Northern Ireland is 2 1/2 times 

more likely to be unemployed than a Protestant (loyalist), 

even though the Catholic and the Protestant communities have 

roughly the same educational levels and the same job skills; 

and 

WHEREAS, the British government passed legislation 

banning employment discrimination in Northern Ireland in 

1920, 1973, and 1976 in its Fair Employment Act and in 1987 

proposed even further anti-discrimination legislation that 

was not acted upon until 1990; and 

WHER E!I.S , unemployment in Northern 

staggering 22\, with 361 of Catholics being 

only 16% of Protestants being unemployed; and 

Ireland is a 

unemployed and 
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WHEREAS, the primarily Catholic area of West Belfast has 

~ ••••• ..,,..counc, 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

l3 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

LC 0985/01 

an 80% unemployment rate and 40% of young Catholic males 

between 18 and 25 years of age are unemployed; and 

WHEREAS, employment discrimination is considered the 

primary cause of violence in Northern Ireland; and 

WHEREAS, many organizations, as well as 12 states and 20 

cities, in the United States have supported the MacBride 

Principles for fair employment for Northern Ireland either 

through legislation or resolutions. 

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF THE STATE OF MONTANA THAT: 

( 1) The Legislature recognizes that employment 

discrimination in Northern Ireland and all other forms of 

discrimination practiced in Northern Ireland 

addressed forcefully and forthrightly; 

must be 

(2) The Legislature supports the MacBride Principles 

that call upon employers in Northern Ireland to~ 

(a) increase representation of individuals from 

underrepresented religious groups in the workforce, 

including managerial, supervisory, administrative, clerical, 

and technical jobs; 

(b) provide for adequate security for the protection of 

minority employees both at the workplace and while traveling 

to and from work; 

(c) ban provocative religious or political emblems from 
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the workplace, 

(d) publicly advertise all job openings and pursue 

special recruitment efforts to attract applicants from 

underrepresented religious groups; 

(e) provide that all layoff, recall, and termination 

procedures do not, in practice, favor a particular religious 

group; 

(f) abolish job reservations, apprenticeship 

restrictions, and differential employment criteria that 

discriminate on the basis of religion or ethnic origin; 

tg) develop training programs that will prepare 

substantial numbers of current minority employees for 

13 skilled jobs, including the expansion of existing programs 

14 and the creation of new programs to train and upgrade and 

15 improve the skills of minority employees; 

16 (h) establish procedures to assess, identify, and 

17 actively recruit minority employees with potential for 

18 further advancement; and 
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{i) provide for the appointment of a senior management 

staff member to oversee the company's affirmative action 

efforts and the setting up of timetables to carry out 

affirmative action principles. 

(3) The Legislature calls upon all businesses, 

24 corporations, and industries in this state doing business 

25 with d company with opeLations in Northern Ireland to 
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consider the company's adherence to the MacBride Principles 

of fair employment in Northern Ireland before conducting 

business with the company; and 

(4) The Legislature urges the state, including the 

governing bodies of the state's retirement systems, to 

consider a company's adherence to the MacBride Principles 

before it invests in or does business with a company with 

operations in Northern Ireland. 

-End-
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MACBRIDE PRINCIPLES 01' !'AIR EMPLOYMENT IN NORTHERN IRELAND 

AND URGING PRIVATE COMPANIES AND THE STATE TO CONSIDER 

ADHERENCE TO THE MACBRIDE PRINCIPLES BEFORE CONDUCTING 

BUSINESS WITH A COMPANY. 

WHEREAS, according to British government findings, a 

Catholic (nationalist) in Northern Ireland is 2 l/2 times 

more likely to be unemployed than a Protestant (loyalist), 

even though the Catholic and the Protestant communities have 

roughly the same educational levels and the same job skills; 

and 

WHEREAS, the British government passed legislation 

banning employment discrimination in Northern Ireland in 

1920, 1973, and 1976 in its !'air Employment Act and in 1987 

proposed even further anti-discrimination legislation that 

was not acted upon until 1990; and 

WHEREAS, unemployment in Northern Ireland is a 

staggering 22\, with 36% of Catholics being unemployed and 
' 

only 16\ of Protestants being unemployed; and 

WHEREAS, the primarily Catholic area of West Belfast has 
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an 801 unemployment rate and 401 of young Catholic males 

between 18 and 25 years of age are unemployed; and 

WHEREAS, employment discrimination is considered the 

primary cause of violence in Northern Ireland; and 

WHEREAS, many organizations. as well as 12 states and 20 

cities, in the United States have supported the MacBride 

Principles for fair employment for Northern Ireland either 

through legislation or resolutions. 

10 NOW, THEREl'ORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE 
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OF REPRESENTATIVES 01' THE STATE OF MONTANA THAT: 

( l) The Legislature recognizes that employment 

discrimination in Northern Ireland and all other forms of 

discrimination practiced in Northern Ireland must be 

addressed forcefully and forthrightly; 

(2) The Legislature supports the MacBride Principles 

that call upon employers in Northern Ireland to: 

(a) increase representation of individuals from 

underrepresented religious groups in the workforce, 

including managerial, supervisory, administrative, clerical, 

and technical jobs; 

(b) provide for adequate security for the protection of 

minority employees both at the workplace and while traveling 

to and from work; 

(c) ban provocntive religious or political emblems from 

-2- THIRD READING 
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the workplace: 

(d} publicly advertise all 

special recruitment efforts to 

underrepresented religious groups; 
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job openings and pursue 

attract applicants from 

(e) provide that all layoff, reca11, and termination 

procedures do not, in practice, favor a particular religious 

group, 

( f) abolish 

restrictions, and 

job reservations, 

differential e,aploy-nt 

apprenticeship 

criteria that 

10 discriminate on the baaia of religion or ethnic origin; 

11 (g) develop training programs that will prepare 

12 substantial nu•bers of current minority employees foe 

13 skilled jobs, including the expansion of existing programs 

14 and the creation of new programs to train and upgrade and 

15 

16 
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illpt'ove the skills of minority employees; 

(h) establish procedures to assess, 

actively recrui-t minority employees with 

18 further advanceeent, and 

identify, 

potential 

and 

for 

19 ( i) provide for the appointment of a senior management 

20 staf-f tne11tber to ove-r-see the company's affirmative a-ction 

21 effort·s and the set.ting up o:f timetables to carry out 

22 affi~mative a«ion principle-Si~ 

2l (31 ~ Legislatyre calls upon all busirr..,....,s, 

24 corpora-tions, a-nd indus·triies i·A this state doing business 

2-5 with a C'Oltripa:ny w-ith operations in Mo-rtM·:rn Ireland to 
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consider the company's adherence to the MacBride Principles 

of fair employment in Northern Ireland before conducting 

business with the company, and 

(4) The Legislature urges the state, including the 

governing bodies of the state's retirement systems, to 

consider a company's adherence to the Ma.cBride Principles 

before it invests in or does business vit·h a company with 

operations in Northern Ireland. 

-End-
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HOUSE JOINT RESOLUTION NO. 18 

INTRODUCED BY HARRINGTON, LYNCH, MENAHAN, PAVLOVICH, 

MCCARTHY, DRISCOLL, DAILY, WHALEN, 

O'KEEFE, HARPER, KILPATRICK, BROOKE, 

JACOBSON, STIMATZ, DOHERTY, TOOLE, 

DAVIS, REAM 

A JOINT RESOLUTION OF THE SENATE AND THE HOUSE OF 

REPRESENTATIVES OF THE STATE OF MONTANA SUPPORTING THE 

MACBRIDE PRINCIPLES OF FAIR EMPLOYMENT IN NORTHERN IRELAND 

AND URGING PRIVATE COMPANIES AND THE STATE TO CONSIDER 

ADHERENCE TO THE MACBRIDE PRINCIPLES BEFORE CONDUCTING 

BUSINESS WITH A COMPANY. 

WHEREAS, according to British government findings, a 

Catholic (nationalist) in Northern Ireland is 2 1/2 times 

more likely to be unemployed than a Protestant (loyalist), 

even thouqh the Catholic and the Protestant communities have 

roughly the same educational levels and the same job skills; 

and 

WHEREAS, che British government passed legislation 

banning employment discrimination 1n Northern Ireland in 

1920, 1973, and 1976 1n its Fair Employment Act and in 1987 

propc5ed even fur~her anti-disc~iminatian l~gisl<ltio11 that 

was not acted upon until 1990; and 
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WHEREAS, unemployment in Nor:thern :::: re land is a. 

staggering 22%, with 36% of Catholics being unemployed and 

only 16% of Protestants being unemployed; and 

WHEREAS, the primarily Catholic area of West Belfast has 

an 80% unemployment rate and 40\ of young Catholic males 

between 18 and 25 years of age are unemployed; and 

WHEREAS, employment discrimination 1s considered the 

primary cause of violence in Northern Ireland; and 

WHEREAS, many organizations, as well as 12 states and 20 

cities, in the United States have supported the MacBride 

Principles for fair employmenc for Northern Ireland either 

through legislation or resolutions. 

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF THE STATE OF MONTANA THAT: 

(1) The Legislature recognizes that employment 

discrimination in Northern Ireland and al: other forms of 

discrimination ~racticed in Northern Ireland must be 

addressed forcefully and forthrightly; 

(2) The Leqislature supports the MacBride Princioles 

that call upon employers in Northern Ireland to: 

(a) increase representation of individuals from 

underrepresented religious groups 1n the workforce, 

1r1cluding rnanaqer1al, SLt~ervisory, a<l~~nistrat~~e, c:erical, 

and technical jobs; 
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(b) provide for adequate security for the protection of 

minority employees both at the workplace and while traveling 

to and from worK; 

(c) ban provocative religious or political emD1ems tr0m 

~he worKplace; 

(d) publicly advertise all job openings and pursue 

special recr~itment efforts to attract applicants from 

underrepresented religious groups; 

te) provide that all layoff, recall, and termination 

procedures do not, in practice, favor a particular religious 

group; 

(f} aoo11sh 

restrictions, and 

Job reservations, 

differential employment 

apprenticeship 

criteria that 

14 discriminate on the basis of religion or ethnic origin; 

15 

16 

{g) develop training programs that will prepare 

substantial numbers of current minority employees for 

17 skilled jobs, including the expansion of existing programs 

18 and the creation of new programs to train and upgrade and 

19 

20 

improve the skills of minority employees; 

{h) establish procedures to assess, identify, and 

21 actively recruit minority employees with potential for 

22 further advancement; and 

23 (i) provide for the appointment of a seniot management 

24 staff member to oversee the company's affirmative act.:.on 

25 efforts and the setting up of timetables co carry out 
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affirmative action principles. 

(3) The Legislature calls upon all businesses, 

corporations, and industries in this state doing business 

with a company with operations 1n Northern Ireland to 

consider the company's adherence to the MacBride Principles 

of fair employment in Northern Ireland before conducting 

business with the company; and 

(4) The Legislature urges the state, including the 

governing bodies of the state's retirement systems, to 

consider a company's adherence to the Macaride Principles 

before it invests in or does business with a company with 

operations in Nocthern Ireland. 

-End-

-4- HJR 18 


