HOUSE JOINT RESOLUTION NO. 5

INTRODUCED BY MENAHAN, DRISCCLL

BY REQUEST OF THE JOINT LEGISLATIVE ADMINISTRATION COMMITTEE
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IN THE HOUSE

INTRODUCED AND REFERRED TO COMMITTEE
ON LEGISLATIVE ADMINISTRATION.

FIRST READING.

COMMITTEE RECOMMEND BILL
DO PASS. REPORT ADOPTED.

PRINTING REPCRT.
SECOND READING, DO PASS.
ENGROSSING REPORT.

THIRD READING, PASSED.
AYES, 91; NOES, 0.

TRANSMITTED TQ SENATE.

IN THE SENATE

INTRODUCED AND REFERRED TO COMMITTEE
ON LEGISLATIVE ADMINISTRATION.

FIRST READING.

COMMITTEE RECOMMEND BILL BE
CONCURRED IN. REPORT ADOPTED.

POSTED ON CONSENT CALENDAR.
CONSENT CALENDAR, QUESTIONS AND ANSWERS.

THIRD READING, CONCURRED IN.
AYES, 48; NOEsS, O.

RETURNED TO HOUSE.

IN THE HOUSE

RECEIVED FROM SENATE.
SENT TO ENROLLING.

REPORTED CORRECTLY ENROLLED.
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&&é JOINT RESOLURION NO. 5-‘

INTRODUCED BY '/M-ﬁxm ajm . M;’{J/

BY REQUEST OF THE JOINT LEGISLATIVE ADMINISTRATION COMMITTEE

A JOINT RESOLUTION OF THE SENATE AND THE  HOUSE  OF
REPRESENTATIVES OF THE STATE OF MONTANA CONCERNING THE
CLASSIFICATION, PAY, AND OTHER CONDITIONS OF EMPLOYMENT OF
LEGISLATIVE EMPLOYEES; PROVIDING AN IMMEDIATE EFFECTIVE DATE
AND A TERMINATION DATE; AND PROVIDING FOR RETROACTIVE
APPLICABILITY.

WHEREAS, it is necessary to establish a pay plan for
legislative employees that compensates those employees on a
basis similar to other state employees; and

WHEREAS, it is necessary that legislative employees know
of their conditions of employment and that such conditions

be uniform for the House of Representatives and the Senate.

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE
QF REPRESENTATIVES OF THE STATE OF MONTANA:

(1) {a) That the following legislative employee
positions be <classified at the grades indicated and be
entitled to be paid according to the 1990-91 hourly pay
matrix, which does not include insurance, issued by the

Department of Administration on May 5, 1989. Because
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legislative employees receive no additional benefits, 50
cents an hour must be added to the hourly compensation as
shown on the pay matrix.

{b} That an employee with no qualifying legislative
experience be classified at step 2 of the appropriate grade.
B person who has served as a legislator or an employee of
the Montana House of Representatives or Senate for at least
one-half of a regular session is entitled tec be advanced one
step for each session so served.

Grade 20

Chief Clerk of the House

Secretary of the Senate

Grade 17

Sergeant-at-arms

Grade 14

Chaplain

Grade 13

Assistant Chief Clerk cf the House
Assistant Secretary of the Senate
Aide to the Speaker of the House
Aide to the Senate Minority Leader
Aide to the House Minority Leader
Aide to the President of the Senate
Grade 11

Training Coordinator

INTRODUCED BILL
HIR S
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System Coordinator

Legislative Assistant

Word Processing Center Supervisor
Bills Clerk

Journal Clerk

Bills Ceocordinator

Amendments Coordinator

Assistant Sergeant-at-arms

Secretary to the following:

President, Speaker, Secretary of

Clerk, and Majority and Minority leaders

both the House and the Senate

Grade 10

Assistant Word Processing Center Supervisor

Assistant Journal Clerk
Assistant Bills Clerk

Committee Secretary

Bills Distributor

Legislative Telephone Operator
Status Input Technician
Assistant Bills Coordinator
Assistant Amendments Coordinator
Grade 9

Assistant Bills Distributor

Grade 8

Senate,

and Whips

LC 0477/01
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Word Processor
Grade 7
Assistant Status Input Technician
Reading Clerk
Supply Clerk
Posting Clerk
Typist

Security Guard
Doorman

Grade 6
Proofreader
Clerk-typist
Steno Aide

Grade 5
Distribution Clerk
Parking Attendant
Page Supervisor
Grade 3
Committee Aide
Permanent Page
$4.00 an hour

Page

LC 0477/01

{2) (a) That each employee record the number of hours

worked each day on a timesheet

timesheet must be turned in each

-4 -

Friday

provided.

that

A completed

ends

a

pay
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period. Each chamber shall adopt a procedure for review,
approval, and collection of the timesheets and for timely
filing with the Legislative Council.

(b) That the Sergeants-at-arms review and approve the
timesheets for the following employees: Assistant
Sergeants-—at-arms, Doormen, Security Guards, Distribution
Clerks, and Pages.

{c} That the Speaker and Minority Leader of the House
review and approve the timesheets for their employees.

{d) That the Chief Clerk of the House and the Secretary
of the Senate review all timesheets and approve those not
otherwise provided for.

{3} That the positions classified at Grade 17 and above
be exempt from overtime pay. During a regular legislative
session, employees in such positions must be paid for 48
hours a week regardless of the number of hours worked.
Whenever such employees are preparing for or closing a

regular or special session or otherwise working at the

direction of their respective presiding officers during an

‘interim, they must be paid for each hour worked at the

hourly compensation determined under subsection (1) and
their timesheets must be reviewed and approved by their
presiding officers.

{4) That the positions classified below Grade 17 be

subject to overtime pay. Hours over 40 a week worked by an

—-5-
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employee so classified must be compensated at the rate of
1 1/2 times the employee's regular hourly wage.

(5) That the legislative employees listed in subsection
(1){b) be considered temporary employees and not be entitied
to any additional benefits, such as sick 1leave, vacation
leave, holiday pay., time off with pay, health insurance, or
longevity allowances. Section 2-18-617({3), MCA, relating to
assumption of 1liability for accrued vacation credits, does
not apply to the Legislature and its employees.

(6) That a Chaplain be entitled to be paid for 2 hours
for each legislative day served.

{7) That membership in the Public Employees' Retirement
System be made available to legislative employees upcn
written request under the provisions of section 19-3-403(5),
MCA.

{8) That the Legislature intends that this Joint
Resolution apply to the employees hired to prepare for the
53rd Legislature by the leadership elected at the November
1992 caucuses,

{9) (a) That this resclution be effective upon passage
and be effective until January 4, 1993.

{b) That this resolution apply retroactively to all
employees of the 52nd Legislature.

(10) That the Legislature recommends that Legislative

Branch Agencies offer session temporary personnel the

-6-
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additional compensation in lieu of benefits provided in this
resolution,

-End-
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APPROVED BY COMM.
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ﬁi JOINT RESOLURION NO.
INTRODUCED BY

BY REQUEST OF THE JOINT LEGISLATIVE ADMINISTRATION COMMITTEE

A JOINT RESOLUTION OF THE SENATE AND THE HOUSE OF
REPRESENTATIVES OF THE STATE OF MONTANA CONCERNING THE
CLASSIFICATION, PAY, AND OTHER CONDITIONS OF EMPLOYMENT OF
LEGISLATIVE EMPLOYEES; PROVIDING AN IMMEDIATE EFFECTIVE DATE
ANﬁ. A TERMINATION DATE; AND PROVIDING FOR -RETROACTIVE
APPLICABILITY.

WHEREAS, it is necessary to establish a pay plan for
legislative employees that compensates those employees on a
basis similar to other state employees; and

WHEREAS, it is necessary that legislative employees know
of their conditions of employment and that such conditions

be uniform for the House of Representatives and the Senate.

NOW, THEREFORE, BE IT RESCLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANA:

(1) f{a) That the following legislative employee
positions be classified at the grades indicated and be
entitled to be paid according to the 1990-91 hourly pay
matrix, which does not include insurance, issued by the

Department of Administration on May 5, 1989, Because
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legisiative employees receive no additional benefits, 50
cents an hour must be added to the hourly compensation as
shown on the pay matrix.

(b) That an employee with no qualifying legislative
experience be classified at step 2 of the appropriate grade.
A person who has served as a legislator or an employee of
the Montana House of Representatives or Senate for at least
one-half of a regular session is entitled to be advanced one
step for each session so served.

Grade 20

Chief Clerk of the House

Secretary of the Senate

Grade 17

Sergeant-at-arms

Grade 14

Chaplain

Grade 13

Assistant Chief Clerk of the House
Assistant Secretary of the Senate
Aide to the Speaker of the House
Aide to the Senate Minority Leader
Aide to the House Minority Leader
Aide to the President of the Senate
Grade 11

Training Coordinator

SECOND READING

HIR S
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System Coordinator

Legislative Assistant

Word Processing Center Supervisor

Bills Clerk

Journal Clerk

Bills Coordinator

amendments Coordinator

Assistant Sergeant-at-arms

Secretary to the following:
President, Speaker, Secretary of the Senate, Chief
Clerk, and Majority and Minority Leaders and Whips in
both the House and the Senate

Grade 10

Assistant Word Processing Center Supervisor

Assistant Journal Clerk

MAssistant Bills Clerk

Committee Secretary

Bills Distributor

Legislative Telephone Operator

‘Status Input Technician

Assistant Bills Coordinator
Assistant Amendments Coordinator
Grade 9§

Assistant Bills Distributor

Grade 8
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Word Processor
Grade 7

Assistant Status Input Technician
Reading Clerk
Supply Clerk
Posting Clerk
Typist

Security Guard
Doorman

Grade 6
Proofreader
Clerk-typist
Steno Aide

Grade 5
Distributicon Clerk
Parking Attendant
Page Supervisor
Grade 3

Committee Aide
Permanent Page
$4.00 an hour

Page
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{2) (a) That each employee record the number of hours

worked each day on a timesheet

timesheet must be turned in each

-4-

Friday

provided.

that

A completed

ends

a

pay
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period. Each chamber shall adopt a procedure for review,
approval, and collection of the timesheets and for timely
filing with the Legislative Council.

(b) That the Sergeants-at-arms review and approve the
timesheets for the following employees: Assistant
Sergeants—at-arms, Doormen, Security Guards, Dist:ibu;ion
Clerks, and Pages.

{c} That the Speaker and Minority Leader of the House
review and approve the timesheets for their employees.

(d) That the Chief Clerk of the House and the Secretary
of the Senate review all timesheets and approve those not
otherwise provided for.

{3) That the positions claasified at Grade 17 and above

be exempt from overtime pay. During a regular legislative

session, employees in such positions must be paid for 48
hours a week regardless of the number of hours worked.
Whenever such employees are preparing for or closing a
regqular or special session or otherwise working at the
direction o©of their respective presiding officers during an
‘interim, they must be paid for each hour worked at the
hourly compensation determined under subsection (1) and
their timesheets must be reviewed and approved by their
presiding officers.

(4} That the positions classified below Grade 17 be

subject to overtime pay. Hours over 40 a week worked by an
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employee so classified must be compensated at the rate of
1 1/2 times the employee's regular hourly wage.

{5) That the legislative employees listed in subsection
{l}{b) be considered temporary employees and not be entitled
to any additional benefits, such as sick leave, vacation
leave, holiday pay, time off with pay, health insurance, or
longevity allowances. Section 2-18-617{3), MCA, relating to
assumption of 1liagbility for accrued vacation credits, does
not apply to the Legislature and its employees.

(6) That a Chaplain be entitled to be paid for 2 hours
for each legislative day served.

(7) That membership in the Public Employees' Retirement
System be made available to 1legislative employees upon
written reguest under the provisions of section 19-3-403(5),
MCA.

(8) That the Legislature intends that this Joint
Resolution apply to the employees hired to prepare for the
53rd Legislature by the leadership elected at the November
1992 caucuses,

(9) (a) That this resolution be effective upon passage
and be effective until January 4, 1993,

(b} That this resolution apply retreoactively to all
employees of the 52nd Legislature.

(10) That the Legislature recommends that Legislative

Branch Agencies offer session temporary personnel the

-
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additional compensation in lieu of benefits provided in this
resolution.

-End-
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BY REQUEST OF THE JOINT LEGISLATIVE ADMINISTRATION COMMITTEE

A JOINT RESOLUTION OF THE SENATE AND THE HOUSE QF
REPRFSENTBTIVES OF THE STATE OF MONTANA CONCERNING THE
CLASSIFICATION, PAY, AND OTHER CONDITIONS OF EMPLOYMENT OF
LEGISLATIVE EMPLOYEES; PROVIDING AN IMMEDIATE EFFECTIVE DATE
Aﬂd‘ A TERMINATION DATE; AND PROVIDING FOR .RETROACTIVE
APPLICABILITY.

WHEREAS, it is necessary to establish a pay plan for
legislative employees that compensates those employees on a
basis similar to other state employees; and

WHEREAS, it is necessary that legislative employees know
of their conditions of employment and that such conditions

be uniform for the House of Representatives and the Senate.

NOW, THEREFORE, BE 1T RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANA:

{1} (a) That the following legislative employee
positions be classified at the grades indicated and be
entitled to be paid according to the 1990-91 hourly pay
matrix, which does not include insurance, issued by the

Department of Administration on May 5, 1989, Because
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legislative employees receive no additional benefits, S50
cents an hour must be added to the hourly compensation as
shown on the pay matrix,

(b) That an employee with no qualifying legislative
experience be classified at step 2 of the appropriate grade.
A person who has served as a legislator or an employee of
the Montana House of Representatives or Senate for at least
one-half of a regular session is entitled to be advanced one
step for each sessicn so served.

Grade 20

Chief Clerk of the House
Secretary of the Senate

Grade 17

Sergeant-at-arms

Grade 14

Chaplain

Grade 13

Assistant Chief Clerk of the House
Assistant Secretary of the Senate
ARide to the Speaker of the House
Aide to the Senate Minority Leader
Aide to the House Minority Leader
Aide to the President of the Senate
Grade 11

Training Coordinator

THIRD READING

HIR S
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System Coordinator

Legislative Aspistant

Word Processing Center Supervisor

Bills Clerk

Journal Clrerk

Bills Coordinator

Amendments Coordinator

Aspistant Sergeant-at-arms

Secretary to the Following:
President, Speaker, Secretary of the Senate, Chief
Clerk, and Majority and Minority Leaders and Whips in
both the House and the Senate

Grade 10

Assistant Word Processing Center Supervisor

Assistant Journal Clerk

Assistant Bills Clerk

Committee Secretary

Bills Distributor

Legislative Telephone Operator

‘Status Input Technician

Assistant Bills Coordinator
Assistant Amendments Coordinator
Grade 9

Assistant Bills Distributor

Grade 8
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Word Processor
Grade 7
Assistant Status Input Technician
Reading Clerk
Supply Clerk
Postgng Clerk
Typist
Sechity Guard
Doorman
Grade &
Proofreader
Clerk-typist
Steno Aide
Grade 5
Distribution Clerk
Parking Attendant
Page Supervisocr
Grade 3
Committee Aide
Permanent Page
$4.00 an hour
Page
{2) (a) That each employee record the number of hours
worked each day on a timesheet provided. A completed

timesheet must be turned in each Friday that endzs a pay
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period. Each chamber shall adopt a procedure for review,
approval, and collection of the timesheets and for timely
filing with the Legislative Council.

{b} That the Sergeants-at-arms review and approve the
timesheeta Eor the following employees: Assistant
Sergeants-at-arms, Doormen, Security Guards, Distribugion
Clerks, and Pages.

{c} That the Speaker and Minority Leader of the House
review and approve the timesheets for their employees.

{(d) That the Chief Clerk of the House and the Secretary
of the Senate review all timesheets and approve those not
otherwise provided for.

(3) That the positions classified at Grade 17 and above
be exempt from overtime pay. During a regular legislative
session, employees in such pesitions must be paid for 48
hours a week zregardless of the number of hours worked.
Whenever such employees are preparing for or closing a

regular or special session or otherwise working at the

direction of their respective presiding officers during an

‘interim, they must be paid for each hour worked at the

hourly compensation determined under subsection (1) and
their timesheets must be reviewed and approved by their
presiding officers.

(4) That the positions classified below Grade 17 be

subject to overtime pay. Hours over 40 a week worked by an

-5_
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employee so classified must be compensated at the rate of
1 1/2 times the employee's regular hourly wage.

{5} That the legislative employees listed in subsection
{1){b} be considered temporary employees and not be entitled
to any additional benefits, such as sick leave, wvacation
leave, holiday pay, time off with pay, health insurance, or
longevity allowances. Section 2-18-617(3), MCA, relating to
assumption of 1liability for accrued vacation credits, dces
not apply to the Legislature and its employees.

{6) That a Chaplain be entitled to be paid for 2 hours
for each legislative day served.

(7) That membership in the Public Employees' Retirement
System be made available to legislative employees upon
written request under the provisions of section 19-3-403(5),
MChA.

(8) That the Legislature intends that this Joint
Resolution apply to the employees hired to prepare for the
53rd Legislature by the leadership elected at the HNovember
1992 caucuses.

{9) (a) That this resolution be effective upon passage
and be effective until January 4, 1993,

(b) That this resclution apply retroactively to all
employees of the 52nd Legislature.

(10) That the Legislature recommends that Legislative

Branch Agenci-s offer session temporary personnel the

-6-
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additional compensation in liew of benefits provided in this
resolution.

—End
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HOUSE JOINT RESOLUTION NQ. §
INTRODUCED BY MENAHAN, DRISCOLL

BY REQUHST OF THE JOINT LEGISLATIVE ADMINISTRATION COMMITTEE

A JOINT RESOLUTION OF THE SENATE AND THE HOUSE oF
REPRESENTATIVES OF THE STATE OF MONTANA CONCERNING THE
CLASSIFICATION, PAY, AND OTHER CONDITIONS OF EMPLOYMENT OF
LEGISLATIVE EMPLOYEES; PROVIDING AN IMMEDIATE EFFECTIVE DATE

AND A TERMINATION DATE; AND PROVIDING FOR RETROACTIVE
APPLICABILITY,

WHEREAS, it is necessary to establish a pay plan for
legislative employees that compensates those employees on a
basis similar to other state employees; and

WHEREAS, it is necessary that legislative employees know
of their conditions of employment and that such conditions

be uniform for the House of Representatives and the Senate.

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANA:

(1) ta) That the following legislative employee
positions be classified at the grades indicated and be
entitled to be paid according to the 1990-91 hourly pay
matrix, which does not include insurance, issued by the

Department of Administration on May 5, 1989.
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legislative employees receive no additional benefits, 50
cents an hour must be added to the hourly compensation as
shown on the pay matrix.

{b) That an employee with no qualifying legislative
experience be classified at step 2 of the appropriate grade.
A person who has served as a legisliator or an employee of
the Montana House of Representatives or Senate for at least
one-half of a regular session is entitled to be advanced one
step for each session so served.

Grade 20

Chief Clerk of the House

Secretary of the Senate

Grade 17

Sergeant-at-arms

Grade 14

Chaplain

Grade 13

Assistant Chief Clerk of the House
Assistant Secretary of the Senate
Aide to the Speaker of the House
Ajde to the Senate Minority Leader
Aide to the House Minority Leader
Aide to the President of the Senate
Grade 11

Training Coourdinator

REFERENCE BILL
-2- HJIR 5
ConseNT CALENDAR
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System Coordinator

Legislative Assistant

Word Processing Center Supervisor

Bills Clerk

Journal Clerk

Bills Coordinator

Amendments Coordinator

Assistant Sergeant-at-arms

Secretary to the following:
President, B8peaker, Secretary of the Senate, Chief
Clerk, and Majority and Minority Leaders and Whips in
both the House and the Senate

Grade 10

Assistant Word Processing Center Supervisor

Assistant Journal Clerk

Assistant Bills Clerk

Committee Secretary

Bills Distributor

Legislative Telephone Operator

Status Input Technician

Assistant Bills Coordinator

Assistant Amendments Coordinator

Grade 9

Assistant Bills Distributor

Grade 8
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Word Processor
Grade 7
Assistant Status Input Technician
Reading Clerk
Supply Clerk
Posting Clerk
Typist
Security Guard
Doorman
Grade 6
Proofreader
Clerk-typist
Steno Aide
Grade S
Distribution Clerk
Parking Attendant
Page Supervisor
Grade 3
Committee Aide
Permanent Page
$4.00 an hour
Page
(2) (a) That each employee record the number of hours
worked each day on a timesheet provided. A completed

timesheet must be turned in each Friday that ends a pay

-4- HJR 5
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period. Each chamber shall adopt a procedure for review,
approval, and collection of the timesheets and for timely
filing with the Legislative Council.

(b) That the Sergeants-at-arms review and approve the
timesheets for the following employees: Assistant
Sergeants-at-arms, Doormen, Security Guards, Distribution
Clerks, and Pages.

{c) That the Speaker and Minority Leader of the House
review and approve the timesheets for their employees.

(d} That the Chief Clerk of the House and the Secretary
of the Senate review all timesheets and approve those not
otherwise provided for,

(3) That the positions classified at Grade 17 and above
be exempt from overtime pay. During a regular legislative
session, employees in such positions must be paid for 48
hours a week regardless of the number of hours worked.
Whenever such employees are preparing for or closing a
regular or special gession or otherwise working at the
direction of their respective presiding officers during an
interim, they must be paid for each hour worked at the
hourly compensation determined under subsection (1)} and
their timesheets must be reviewed and approved by their
presiding officers. .

(4) That the positions classified below Grade 17 be

subject to overtime pay. Hours over 40 a week worked by an
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employee so classified must be compensated at the rate of
1 1/2 times the employee's regular hourly wage.

{53) That the legislative emplcyees listed in subsection
(1)(b} be considered temporary employees and not be entitled
to any additional benefits, such as sick leave, vacation
ieave, holiday pay, time off with pay, health insurance, or
longevity allowances. Section 2-18-617(3), MCA, relating to
assumption of 1liability for accrued vacation credits, does
not apply to the Legislature and its employees.

(6) That a Chaplain be entitled to be paid for 2 hours
for each legislative day served.

(7) That membership in the Public Employees' Retirement
System be made available to legislative employees upon
written request under the provisions of section 19-3-403(5),
MChA.,

(8) That the Legislature intends that this Joint
Resolution apply to the employees hired to prepare for the
53rd Legislature by the leadership elected at the November
1992 caucuses.

(9} (a) That this resolution be effective upon passage
and be effective until January 4, 1993,

{b) That this resolution apply retrcactively to all
employees of the 52nd Legislature.

(10) That the Legislature recommends that Legislative

Branch Agencles offer session temporary personnel the

-6- HIR 5



HJR 0005/02

additional compensation in lieu of benefits provided in this
resolution.

-End-
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