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BE I:' ENACTED B'i THE LEGISLATURE OF THE STATE OF 1-'..O~:A~A: 

Section 1. Section 39-51-2302, MCA, is amended to read: 

"39-~1-2302. Disqualification for leaving work without 

good cause. (1) An individual sheii must be disqualified for 

benefits if he has left work without good cause attr±b~tabie 

to-hi-s-employrr-•nt. 

t~t--He-may-not-be-di~qttaiified-if-the-department--finde 

that--he--ieft-his-empToymeftt-beeanse-of-pe~~on~i-iiine~e-or 

injury-n~t-a~~~eiated-with-m±seoftdnet-er-ie£t-h±~-e~p½oyme~t 

~poF.-the-~d~iee-of-a-±ieensea-aftd-praetiein9-phy~+eian--and, 

after-rece4tring-from· his-±¼¼ne3e-o~-inj~ry-wh~n-reco~ery-±~ 

eertified---by--~--iieeM~ed--and--praetieing--phy~~~i~~~--he 

retH~ned-t~-hi~-e~pleyer-and-o££ered--his--serv~ e--an2--his 

re9Hla~-or e~~~~r~hit s~itctble-wor~-we~-~ot-B~diieb~e7-if-~~ 

fed~~-b7-t~e-a~p~r~~cr.t, provided-he-i5-other. i~e-eii9ib¼e~ 

f3tl.2) To r €:'l_1·l<':I: if Y for benefits, a~ individ~ai reLst 
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perform services other than self-employment for which 

remuneration ~s ~ecei~ed eqLcil to or in excess of six times 

his weekly benefi: affi2J~t subsequent to the week in which 

the act caJsing ~~e disqualification occurred unless he has 

bee~ in reg~lar a::e~da~~e a: an educational institution 

accrediteC. by :~e sta:e of Montana for at least 3 

consecutive mo:1:~s from the date of his enrollment.'' 

Section 2. Sec:ion 39-51-2508, MCA, is amended to read: 

"39-51-2508. Eligibility requirements for extended 

henefits disqualifications acceptance of suitable 

work. (1) An indivcdual ~h~ii--be is eligible to receive 

extended benefits with respect to any week of unemployment 

in this eligibility pe~iod only if the department finds that 

with respect to such week: 

(a) 

(b) 

he is an exha~stee, as defined in 39-51-2501(6); 

he is n~: disqJalified for the receipt of regt1lar 

ber:~Eits pJrtiu~11t to part 23 of this chapter a~d, if he is 

disqua·.ifie-:'., he satisfies the requirements for 

req1.:,-i.lificdticrn in that par:; and 

(c) he has satisfied the otter requirements of this 

chapt~r f0r t~e receipt of re~ular benefits that are 

applicable to ind1viduals claiming exte11ded benefits. 

( 2) l:1 additio~ t~ the disqualifications providej for 

1n .sub~~t•1.:t i('t: \l.) (b,1, a~ individual is disqLalifieJ for 

f'X :_ l' :· ,!t·,l t,e ., j : :-- if ne fa:..: s to seek work, Such 

INTRODUCED BILL 
-2-
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l disqualification continues for the week ir1 ~hich such 

2 failure occurs and until the individual has performed 

3 services, other than self-employment, for which remuneration 

4 is received equal to or in excess of his weekly benefit 

5 am~u~t in 4 separate weeks subsequent t~ the date the ac~ 

6 ca~sirg the disqualification occurred. 

7 (3) A regular benefit claima:it who is disq•..:.a:..ified for 

8 gross misconduct under 39-51-2303(2) may n8t be paid 

9 extended benefits unless he has earned at least eight times 

10 the weekly benefit amount after the date of such 

11 disqualification. 

12 (4) A regular benefit claimdnt ~no vol~rttari:y leaves 

13 work to attend school and, pursuant to 39-51-2302f3t1~• 

14 requalifies for regular benefits may not be paid extended 

lS benefits unless he has earned at least six times t~e weekly 

16 benefit amount. 

17 (5) For the purposes of determining elig:bility fo• 

18 extended benefits, the department shall by r~le define the 

19 ter~ Hsuitable work''. Such definition ~~aii ~ust be in 

20 acc0rdarce with the definition required by tt~ Omnibus 

21 Reconciliation Act of 1980, P.L. 96-499, and as mar be 

22 a[r~nJed after M~rch 19, 1981.'' 

-End-
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STATE OF MONTANA - FISCAL NOTE 
Form BD-15 

In compliance with a written request, there is hereby submitted a Fiscal Note for HB0729, as introduced. 

DESCRIPTION OF PROPOSED LEGISLATION: 
An act to delete language requiring that an employee's disqualification from receiving unemployment benefits for good cause 
must be attributable to employment; and amending Sections 39-51-2302 and 39-51-2508, MCA. 

ASSUMPTIONS: 
1. A review of all FY90 claimants indicated there were 4,775 voluntary quit issues, of which 3,581 (75%) were disqualified. 

Of those disqualified, 748 (20.9%) requalified to receive benefits. The number permanently disqualified was therefore 
2833 (59.3%). 

2. The number of individuals considered for disqualification under voluntary quit provisions is estimated to be 5,000 in 
FY92 and 4,800 in FY93. 

3. Historical records indicate that an average of 52% of voluntary quit claimants were disqualified during the three years 
prior to the 1985 law change. An average of 71% of voluntary quit claimants were disqualified during the five years 
since the 1985 law change. The difference (71% - 52% = 19%) is attributable to the criteria for disqualification 
changing from "Good Cause" to "Attributable To Employment". The 71% and 52% disqualified excludes claimants who 
requalify, the percent of which is expected to stay constant. 

4. Review of FY90 claimants indicated that the Average Potential Weekly Benefit Amount for claimants who were disqualified 
for voluntary quit reasons was $113.59 as compared to $135.79 for all claimants. The average weekly benefit amount for 
voluntary quit claimants is estimated to be $108 in FY92 and $109.50 in FY93 as compared to $129 and $131 for all 
claimants. 

FISCAL _I_l-l}'ACT: 

Expenditures: 
FY92 FY93 

Current Law Pro.J2osed Law Difference Cu,:-]Cent Law PrOJ2.0Sed Law Diff~rence 

UI Benefits 43,000,000 44,436,000 1,436,000 42,000,000 43,398,000 1,398,000 

LONG-RANGE EFFECTS OF PROPOSED LEGISLA~lON: 

This proposal will generally increase benefit payments 3.3% and result in higher tax rates to employers during some years to 
recover from the additional expenditure. 

2 It/- 7, c:Q-\S-q 
DATE DATE 

Office of Budget and Program Planning 
Fiscal Note for HB0729, as intrQd~ed Ht, 'JJ-'f 
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BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Sect ion 39-51-2302, MCA, is amended to read: 

•39-~1-2302. Disqualification for leaving work without 

good cause. (1) An individual shail must be disqualified for 

benefits if he has left work without good cause ettribtttebie 

to-hi:s-employm-·nt. 

f1t--He-mtty-not-be-di3q~elified-i:f-the-department--find~ 

that--he--left-ni~-employment-beeeuse-ef-~er~onal-il½~~~~-or 

injttry-n.,t-a~~oe¼6ted-with-mi~ee"duet-er-¼eft-hi~-~mp½oy~~nt 

ttpon-the·ftdviee-of-a-¼ieensed-and-praetieing-physietan--and, 

after-reeb ✓ering-from his-±¼½nes~-or-injury-wht~-reeo~~~y-i~ 

ei!!-rti: f i:ed- - -by-· t1- - ¼ iee :"l!'ed- -and--praetieing---prly~i --:i tu'I ,- --h~ 

rettlrned-to-hi~-e~ployer-and-offered--his--ser~i e--end--hi~ 

regtl½6¥-or-e~mrerhhl~ suitable··work-was-not-av~i¼ab¼e7-i£-~o 

fot1nd--by-t:he-d.,..pnrttt1~rit, ·pruvided· he-i~-otlier~ i~e-eli91:h½t--. 

f3)J2) To ret1t1Mlify for benefits, an individual must 
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perform services other than self-employment foe which 

remuneration is received equdl to or in excess of six times 

his weekly benefit amount subsequent to the week in which 

the act causing the disqualification occurred unless he has 

been in regular attendance at an educational institution 

ace red i ted by the state of Montana for at least 3 

co11secutive months from the date of his enrollment." 

Section 2. Section 39-51-2508, MCA, is amended to read: 

"39-51-2508. Eligibility requirements for extended 

benefits disqualifications acceptance of suitable 

work. (1) An individual ~h8ll--be is eligible to receive 

extended benefits with respect to any week of unemployment 

in this eligibility period only if the department finds that 

with respect to such week: 

(a) he is an exhaustee, as defined in 39-51-2501(6); 

(b) he is not disqualified for the receipt of regular 

benefits pursuant to part 23 of this chapter and, if he is 

disqualified, he sdtisfies the requirements for 

requalification in that part; and 

(c) he has satisfied the other requirements of this 

chapter for the receipt of re~ular benefits that are 

applicable to individuals claiming extended benefits. 

(2) In addition to the disqualifications provided for 

in st1hsection {l)(b), an individual is disqualified for 

exlerlllE-'d be,wfit~. if he fails to seek work. Such 

SECOND READING 
-2-
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1 disqualification continues foe the week 1n which such 

2 failure occurs and until the individual has performed 

3 services, othe~ than self-employment, for which remuneration 

4 is received equal to or in excess of his weekly benefit 

5 amount in 4 separate weeks subsequent to the date the act 

6 causing the disqualification occurred. 

7 (3) A regular benefit claimant who is disqualified for 

8 gross misconduct under 39-51-2303(2) may not be paid 

9 extended benefits unless he has earned at least eight times 

10 the weekly benefit amount after the date of such 

11 disqualification. 

12 (4) A regular benefit claimant who voluntarily leaves 

13 work to attend school and, pursuant to 39-51-2302t~t.il.l, 

14 requalifies for regular benefits may not be paid extended 

lS benefits unless he has earned at least six times the weekly 

16 benefit amount. 

17 15) For the purposes of determining eligibilily fo[ 

18 extended benefits, the department shall by rule define the 

19 term "suitable work". Such definition ~t'ltl½-l: ~~~t be in 

20 acco1dance with the definition required by the Omnihus 

21 ReconC'"iliation Act of 1980, P.L. 96-499, and as may be 

22 ar~~nded after March 19, 1981." 

-End-
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BE IT F.NACTEO BY TH!c: LEGISLATURE OF THE STATE OF MON PANA: 

Section 1. Section 39-51-2302, MCA, is amended to read: 

ff39-~l-2302. Oi5qualification for leaving work without 

good cause. 11) An individual ~hall !!_USt be disqualified for 

benefits if he has left work without good cause attribttteb¼e 

to-h+~-employm -~~. 

fit--He-mRy-net-b~-di.1qtlalified-it-the-depttrtm~nt--find~ 

~ha~--he--l~f~-ht~-~m~loyment-becatt~e-e~-per~onfll-illn~~~-or 

+n jttry-f"l.~t -e~~ce i At ed-wi th-mi:~eondttet-o r-le ft-hi=' ··efflpl nym~ nt 

Mpon-th~--hdv-i-e~-of-e-li:eensed-and-praetiein9-phy~ieien·-·andi 

AFt~r-r~~,.,~r~ttg-from hi~-illn~~~-or-injttry--wh~"-r~~o~~ry-i~ 

l":"~rttft~,~- -by d --l--i-e.e-n!llt-d B:nd--prB:et-i-eing-- -phy~-i,-itu'l,--he 

r~tttrn~~-t~-hi~-Prploy~r-end-oftered--h-i-~--servt ~- B:nd--hi~ 

regtt ler--e,r - e<,mptt r ti h l t: s.H it 1:::1ble--work-was-ne.t - fl"t!'t i ltd, l- e, -if- ~o 

f ot1nd- by-the d ... p,, r tm~ r,t'. , -pr(Yiv idt-d- he- i ~ - other• i !'It" -t" l igi bl'°--; 

t)t(2) Tv t"L'l111.-1lify for ht.>nefits, an individual must 
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perform services ott1er than self-employment for which 

remuneratio11 is received equdl to or in excess of six times 

his weekly bPnefit amount suhseql1Pnt to the week in which 

the <let causir1g lht• disqualification occurred unless he has 

bet.·n in regu1ar at.tendanc-f' at an educdt ional institution 

ac--(..;rcdit~d by the sta.tf> of Montdna for at least 3 

co11secutive months from the date of his enrollment." 

Section 2. Section 39-51-2508, MCA, is amended to read: 

"39-51-2~08. Eligibility requirements [or extended 

benefits disqualifications acceptance of suitable 

work. (1} An individual ~hall--b~ _!.§_ eligible to receive 

extended benPfits with respect to any week of unemployment 

in this eligibility period only if the department finds that 

with respect to such week: 

{a) he is an exhaustee, as defir1ed in 39-51-2501(6); 

(h) he is not disqualified for the receipt 0 f reg11L1r 

br11efits pursLiant to part 23 of this chapter a11d, if hP is 

di!;q11a.l ified, he satisfies the requirements for 

n•q11<1lificdt ion in that port; and 

(c} hP has sdt i~f ied the other requirements of this 

chaptt>r fot the rPc(•ipl o[ reqular benefits that are 

aµplic<lhlr to individuals claiming extended benefits. 

(✓) ln ~:i.ddit inn to the- digqualifications provided for 

i,1 subsp,•ti011 (l)(b), an individl1al is disquolified for 

t:'xlt.'ndt•d bent,fit~- if he fails to seek work. Such 

-2- THIRD READING 
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disqualification continues for the week in which such 

2 failure occurs and until the individual has performed 

3 services, other than self-employment, for whi~t1 remuneration 

4 is received equal to or in excess of his weekly benefit 

5 amount in 4 separate weeks subsequent to thP d~te the act 

6 caltsing the disqualification occurred. 

7 (3) A regular benefit claimant who is disqualified for 

8 gross misconduct under 39-51-2303(2) may not be paid 

9 extended benefit~ unless he has earned at least eight times 

10 the weekly benefit amount after the date of such 

11 disqualification. 

12 (4) A regular benefit claimant who voluntarily leaves 

13 work to attend school and, pursu.-:1nt to 39-51-2302t:ltJ.ll_, 

14 requalifies for regular benefits may nol be paid extended 

15 benefits unless he has earned at least six times the weekly 

16 benefit amount. 

17 ( s) For the purposes of determining eligibility foe 

18 extended benefits, the department shall by rule de-fine the 

19 term "suitable work". Such definition :,Matt m1J~it be in 

20 accordance with the definition required by the Omnibus 

21 Rrconc-1\ialion Act of 1980, P.L. 96-499, and as may be 

22 amt:~nded after M<1rch 19, 1981." 

-End-
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HOUSE BILL NO. 729 

INTRODUCED BY RUSSELL, HARPER, BROOKE, O'KEEFE, 

DRISCOLL, BECKER, SOUTHWORTH, DAILY, 

GALVIN, NISBET, HARRINGTON, DARKO, 

TOOLE, LARSON, DOHERTY, STRIZICH, 

COCCHIARELLA, DOLEZAL, BARNHART, M.ENAHAN, 

KIMBERLEY, REAM, KADAS, BRADLEY, 

L~NCH, D. BROWN, WHALEN, FRANKLIN, 

MANNING, PIPINICH, YELLOWTAIL, KENNEDY, 

MCCULLOCH, GERVAIS, WYATT, CONNELLY, 

J. BROWN 

A BILL FOR AN ACT ENTITLED: "AN ACT TO DELETE LANGUAGE 

REQUIRING THAT AN EMPLOYEE'S DISQUALIFICATION FROM RECEIVING 

UNEMPLOYMENT BENEFITS FOR GOOD CAUSE MUST BE ATTRIBUTABLE TO 

EMPLOYMENT; AND AMENDING SECTIONS 39-51-2302 AND 39-51-2508, 

MCA. 11 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 39-51-2302, MCA, is amended to read: 

•39-51-2302. Disqualification for leaving work without 

good cause. {l) An individual shall~ be disqualified for 

benefits if he has left work without good cause setrierttae¼e 

ee-h±s-~mp¼eyme"t. 

t%t--He-may-"et-be-d±sqtta¼ified-if-tne-departme"e--f¼"ds 

~n, <«>1,1>t,v• COunci< 
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that--he--¼eft-hi~-emp¼eyme"e-beeattse-of-persona¼-i¼¼ness-er 

±n;ttry-net-assoe±ated-w¼th-miseendttet-er-¼eft-h¼s-emp¼eyment 

tt~on-the-adviee-of-a-¼¼ee~sed-and-practie±n~-pfty~ieiaft--aftd7 

after-~eeover±ng-frcm-his-~i¼ne~~-or-in;ttry-when-reeovery-i~ 

eertified---by--e--iieensed--and--prse~ieing--phy~¼e±en,--he 

retttrned-to-his-empioye~-end-offered--h±s--serv¼ee--aftd--h¼~ 

re9uiar-or-eomparab~e-s~±teb½e-wor~-wss-"ot-avai¼ae¼e;-±f-se 

~ottnd-ey-the-depsremen~7 -pro¥ided-he-±s-otherw±se-e¼igie¼e~ 

t3till To requalify for benefits, an individual must 

perform services other than self-employment for which 

remuneration is received equal to or in excess of six times 

his weekly benefit amount subsequent to the week in which 

the act causing the disqualification occurred unless he has 

been in regular attendance at an educational institution 

accredited by the state of Montana for at least 3 

consecutive months from the date of his enrollment." 

Section 2. Section 39-51-2508, MCA, is amended to read: 

"39-51-2508. Eligibility requirements for e.a:tended 

benefits disqualifications acceptance of suitable 

work. (1) An individual sha±¼--ee is eligible to receive 

extended benefits with respect to any week of unemployment 

in this eligibility period only if the department finds that 

with respect to s~ch week: 

{a) he is an exhaustee, as defined in 39-51-2501(6): 

(b} he is not disqualified for the receipt of regular 

-2- BB 729 
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benefits pursuant to part 23 of this chapter and, if he is 

disqualified, he satisfies the requirements for 

requalification in that part~ and 

(c) he has satisfied the other requirements of this 

chapter for the receipt of regular benefits that are 

applicable to individuals claiming extended benefits. 

( 2) In addition to the disqualifications provided for 

8 in subsection (l)(b), an individual is disqualified for 

9 extended benefits if he fails to seek work. Such 

10 disqualification continues for the week in which such 

11 failure occurs and until the individual has performed 

12 services, other than self-employment, for which remuneration 

13 is received equal to or in excess of his weekly benefit 

14 amount in 4 separate weeks subsequent to the date the act 

15 causing the disqualification occurred. 

16 

17 

(3) A regular benefit claimant who is disqualified for 

gross misconduct under 39-51-2303(2) may not be paid 

18 extended benefits unless he has earned at least eight times 

19 the weekly benefit amount after the date of such 

20 disqualification. 

21 (4) A regular benefit claimant who voluntarily leaves 

22 work to attend school and, pursuant to 39-51-2302t3tffi, 

23 requalifies for regular benefits may not be paid extended 

24 benefits unless he has earned at least six times the weekly 

25 benefit amount. 
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(5) For the purposes of determining eligibility for 

extended benefits, the department shall by rule define the 

term "suitable work". Such definition sh.a¼¼ must be in 

accordance with the definition required by the omnibus 

Reconciliation Act of 1980, P.L. 96-499, and as may be 

amended after March 19, 1981." 

-End-

-4- HB 729 
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STAN STEPHENS 
GOVERNOR 

The Honorable Hal Harper 
Speaker of the House 
State Capitol 
Helena, Montana 59620 

itutr of :!lttontunu 
~Hire of t~e fiourrnor 

tijelenn, ~ont11n11 59620 
406-444-3111 

April 9, 1991 

The Honorable Joseph P. Mazurek 
President of the Senate 
State Capitol 
Helena, Montana 59620 

Dear Speaker Harper and President Mazurek: 

In accordance with the power vested in me as Governor by the 
Constitution and laws of the State of Montana, I hereby veto the 
adoption of House Bill 729, "AN ACT TO DELETE LANGUAGE REQUIRING 
THAT AN EMPLOYEE'S DISQUALIFICATION FROM RECEIVING UNEMPLOYMENT 
BENEFITS FOR GOOD CAUSE MUST BE ATTRIBUTABLE TO EMPLOYMENT; AND 
AMENDING SECTIONS 39-51-2302 AND 39-51-2508, MCA." 

The 1985 Legislature faced the difficult task of bringing 
solvency to Montana's unemployment insurance system. Due to a 
deep deficit in the Insurance Trust Fund, the state was forced to 
borrow money from the federal government. 

Solvency was returned to the Fund through a series of 
legislative compromises that decreased benefits to workers and 
substantially increased costs on employers. 

House Bill 729 would renege on that compromise and raise 
benefits to workers by an estimated $1.4 million per year. This 
will seriously jeopardize the solvency of the Insurance Trust 
Fund, and it will necessitate the increase of unemployment 
premium rates to employers. This is unacceptable. 

House Bill 729 removes the provision that unemployment 
insurance benefits must be "attributable to the employment". 
That provision was inserted in the unemployment insurance laws as 
part of the legislative compromise of 1985. The premise behind 
the provision was that unemployment insurance benefits are 
designed as a safety net for those individuals who have lost 
employment through no fault of their own. The benefits must be 
restricted to those situations where the cause of the 
unemployment is employment related. 



The Honorable Hal Harper 
The Honorable Joseph P. Mazurek 
April 9, 1991 

House Bill 729 expands the availability of benefits to any 
"good cause". Not only does that standard expand benefits beyond 
the purposes of unemployment insurance but it acts to deplete the 
Unemployment Insurance Trust. We cannot allow history to repeat 
itself. It would result in imposition of additional unemployment 
insurance premiums on business and unstabilizes the trust fund 
for workers. This further stifles business and job growth. 
Montana cannot afford the loss of jobs. 

House Bill 729 is a question of fairness. By imposing the 
"good cause" standard for determination of unemployment benefits, 
employers are being subjected to liability for benefits when an 
employee leaves of his or her own volition. Those benefits are 
designed for and must be maintained for those who lose jobs due 
to no action of their own. 

For these reasons, I must veto House Bill 729. 

Sincerely, 

{)~ ~ 
STAN STEPHENS 
Governor 




