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INTRODUCED a BILL NO. S/1/-, 
BY! < ' ·,.[✓ ,/- T--

A BILL FOR AN ACT ENTITLED: "AN ACT FREEZING THE STATEWIDE 

SALARY SCHEDULES FOR STATE EMPLOYEES AND PROVIDING AN 

ACROSS-THE-BOARD PAY INCREASE TO EMPLOYEES ON THE STATEWIDE 

7 PAY PLAN FOR EACH YEAR OF THE BIENNIUM; PROVIDING FOR SHI!'T 
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DIFFERENTIAL PAY AND HAZARDOUS DUTY PAY FOR STATE EMPLOYEES; 

REPEALING THE STATEWIDE CLASSIFICATION SYSTEM AND MJ\.lDATING 

THAT ALL POSITION CLASSIFICATIONS BE NEGOTIATED; PROVIDING 

THAT AGENCIES MAY NEGOTIATE SEPARATE PAY PLANS; PROVIDING 

INCREASES TO EMPLOYER CONTRIBUTIONS TO GROUP BENEFITS; 

REPEALING THE TEACHERS' PAY SCHEDULES AND PROVIDING THAT THE 

DEPARTMENT OF INSTITUTIONS AND THE DEPARTMENT OF FAMILY 

SERVICES ADOPT PAY SCHEDULES FOR THEIR TEACHERS THAT ARE 

EQUAL TO THE PAY SCHEDULES OF TEACHERS IN LOCAL SCHOOL 

DISTRICTS; PROVIDING AN APPROPRIATION; AMENDING SECTIONS 

2-18-104, 2-18-204, 2-18-303, 2-18-304, 2-18-305, AND 

2-18-703, MCA; REPEALING SECTIONS 2-18-201, 2-18-202, 

2-18-203, 2-18-205, 2-18-207, 2-18-208, 2-18-209, 2-18-301, 

AND 2-18-313, MCA; AND PROVIDING AN IMMEDIATE EFFECTIVE 

DATE," 

BE r·r ENACTED BY THE LEGISLATURE OF THE STATE OF MOt. 'ANA: 

NF.1, SECTION. Sectk,n 1. Position classifirations 

~na ,,.., a,;., counN 
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negotiated. The classification and grade of all state 

positions, except those exempt from statewide classification 

under the provisions of 2-18-103 and 2-18-104, must be 

determined through negotiations with employee unions and 

organizations. 

NEW SECTION. Section 2. Negotiation of separate pay 

plans. Each agency may develop, through negotiated 

settlements with employee unions, a separate pay plan for 

its employees if employee unions demonstrate that the 

special job respo~sibilities for positions within the 

agency, career progression for specialized job classe5, and 

working conditions, such as shift work and hazardous duty, 

cannot be appropriately classified and compensated within a 

statewide pay plan. 

NEW SECrION. Section 3. Shift differential and 

hazardous duty pay. (1) Each employee is entitled to shift 

differential pay, in addition to all other compensation 

provided by law, for each hour worked on a regularly 

scheduled shift as follows: 

(a) $1 an hour for each hour worked on the second 

shift; and 

(b) $1.50 an hour for each hour worked on the third 

shift. 

(2) Edch aq~11cy with employees who work under hazardous 

25 conditions shall nes~,tiate with employee unions and the 

-2-
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department for hazardous duty pay for those employees of up 

to $2 an hour. 

Section 4. Section 2-18-104, MCA, is amended to read: 

"2-18-104. Exem,,tion for personal staff -- limit. (1) 

Subject to the limitations in subsections {2) and (3), 

members of a personal staff are exempt from the application 

of i-le-ie4 7 -~-lB-i857 -i-lB-~8i 7 -a~d part 2 of this chapte< 

and 2-18-1011 through 2-18-1013. 

(2) The personal staff who are exempted by subsection 

{l) may not exceed 10 unless otherwise approved by the 

department according to criteria developed by the 

department. Under no circumstances may the total exemptions 

of each elected official exceed 15. 

{3) The number of members of the personal staff of the 

public service commission who are exen:pted by subsection (l} 

may not exceed 10. 11 

Section 5. Section 2-18-204, MCA, is amended to read: 

N2-18-204. Determination of number and--e¼a~~e~ of 

employees in each agency. (1) Ba~ed-on-doet1mentation-to-be 

~t1bm±tted-by-eaeh-a9eney,-the-depar~ment:-shall-determine-t~e 

ele.:sse~-of-po~itions-0£-emp%oyees-0£-eaeh-89eney-or--program 

thereof· -before--the--beginnin9--of-eoeh-£iseai-year,-At-any 

t i:me ,- - t:2po n- r eqt1e 3t-o:f-the-ageney,-t he-de .Par tm.el"I t--ma:y- - a:mer1 d 

tlie--e1-e~~es--ef- pos-tt-ions--0£--emplcyees--i-n-any-e:9eney-er 

pr~g~am-tli~r~o£, 
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tit Based on documentation to be submitted by each 

agency, the budget director shall determine the number of 

positions and employees (full-time equivalents) of each 

agency or program thereof prior to preparation of the 

executive budget and before the beginning of each fiscal 

year. At any time, upon the request of the agency, the 

budget director may amend the number of positions or 

employees (full-time equivalents) in any agency or program 

~hereof. 

t3till This section does not limit legislative 

authority to amend the determinations of the department or 

the budge. director." 

Section 6. Section 2-18-303, MCA, is amended to read: 

"2-18-303. Procedures for utilizing pay schedules. {l) 

The pay schedules provided in 2-18-312 must be implemented 

as follows: 

(a) The pay schedules provided in 2-18-312 indicate the 

annual compensation for the fiscal years ending June 30, 

1990, and June 30, 1991, for each grade and step for 

positions classified under the provisions of part 2 of this 

chapter in effect during fiscal year 1990. 

(b) Each new employee shall advance from step 1 to step 

2 of a grade afLer successfully completing 6 months of 

prubationary Si rvic0. The anniversary date of an employee 

must be established at tl-e end of the probationary period in 

-4-
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accordance with rules promulgated by the department. 

(c) {i) The compensation of each employee on the first 

day of the first pay period in fiscal year i998 1992 is that 

amount corresponding to the grade and step occupied on the 

last day of fiscal year Y989 1991 plus a $3,000 increase to 

the employee 1 s base salary and the employer contribution to 

group benefits provided in 2-18-703. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year %991 199_1 is that 

amount corresponding to th~ grade and step occupied on the 

last day of fiscal year %990 1992 plus the $3,000 increase 

to the employee's base salary in fiscal year 1992 as 

provided in subsection (2)(c)(i), an additional $3,000 

increase to the employee 1 s base salary, and the employer 

contribution to group benefits provided in 2-18-703. 

(2) The pay schedules provided in 2-18-312 and the 

provisions of subsection (1) do not apply to those teachers, 

liquor store occupations, or blue-collar occupations 

compensated under the provisions of subsection (3) or the 

pay schedules provided in i-18-313--thro~gh 2-18-314 and 

2-18-315. 

(3) The pay for teachers excepted from the pay plan 

~nder the provisions in 2-18-103(10) and the p_a_y_ schedules 

provided in ~-18-313-throttgh 2-18-314_and 2-18-315 must be 

implemented as follows: 

-s-
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(a) (i) ~~e--pay--~ehed~¼e~--pro~ided--for--in-i-18-313 

indteate-the-aftnttai-eompen~ation-for-the--eontraeted--sehoo¼ 

ter~--for--te~eher~--em~ioyed--ttftder--the--cttthority--of-the 

depa~tffleftt-of--in~t±ttttione--or--the--department--0£--femi¼y 

serviees--for--f±~eal--years-¼998-end-¼99¼ The department of 

institutions and the department of family services shall, 

for fiscal years 1992 and 1993 and thereafter, adopt pay 

schedules for teachers equal to the pay schedule in effect 

the year preceding each new biennium for teachers in the 

school district nearest to the department-operated school. 

{ii) 0n-the-fi~~t-dey-of-the-£irst-pay--period--in--attly 

¼989,---eaeh--~eaeher--~heii--ad~anee--th~ee--eteps--on--the 

appropriate-pay-~ehedtlre-£er-fi~ea¼-yea~-¼998-£rom-the--ste~ 

that--he--oee~pied-on-Jttne-38 7 -1989 A teacher must be placed 

on the adopted pay schedule according to his educational 

training and years of experience. 

t±±±t-~he--eompensation-of-eaeh-teaeher-on-the-£±~st-day 

of-the--£iret--pay--period--in--dttly--l998--i9--that--amottnt 

eorreeponding--to--his-levei-o£-aeadem±e-eehieYement-6nd-the 

9tep-oeettpied-on-dttne-30 7 -i990~ 

(b) (i) The pay schedules provided in 2-18-314 indicate 

the maximum hourly compensation for fiscal years ending June 

JO, 1990, and June 30, 1991, for those employees in liquor 

store occupdtions who have collectively bargained separate 

classificatio11 and pay plans. 

-6-
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(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year 1990 or 1991 is that 

amount corresponding ta the grade occupied on the last day 

of the preceding fiscal year. 

(C) (i) The pay schedules provided in 2-18-315 indicate 

the maximum hourly compensation for fiscal years ending June 

30, 1990, and June 30, 1991, for employees in apprentice 

trades and 

recognized 

crafts and other blue-collar occupations 

in the state blue-cvllar classification plan who 

are members of units that have collectively bargained 

separate classification and pay plans. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year 1990 or 1991 is that 

amount corresponding to the grade occupied on the last day 

of the preceding fiscal year. 

(4) tat-t±t-A--member--of--a--barga±n±ng--ttnit--may-not 

reeeive--the--amoant~--ind±eated--±n--the---re~peetive---pay 

9ehedtt½e~--prov±ded--in--~-!8-3i~-throttgh-r-iB-3i5-ttntil-the 

bar9a±nin9--ttnit--0£--whieh--he--i~--a--member--rat±£ies---a 

eompletely---±nte9rated---eoiieetive---bar9aining--agreement 

eoverin9-the-biennittm-endin9-dttne-367-i99io 

t±±t-r£-ne9otiation-and--rati£ieation--of--a--eofflp½ete%y 

integrated--eolieetive--bargaining--agreement-a~-reqttired-by 

sttbseet±on-t4ttattit-ttre-not--eomp1eted--by--~uly--l,--l989, 

retroaet±vity-to-that-dete-mey-be-ne9etiatedo 
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ti±±t-¼e--negotiation--and--ratifieat±on-0£-a-eomp½ete½y 

¼nte9rated-eo¼±eetive-bargain¼n9-a9reement--a~--reqtt±red--by 

sttbseet±on--t4ttatt±t--are--not--eompleted--by-a~ly-l,-l9897 

member~-0£-the-bar9ainin9-ttn±t--invoived--m~~t--eont±ntte--to 

reeeive--the-compen~ation-they-were-reeei~in9-a~-0£-dttne-387 

1989~ 

tbt Methods of administration not inconsistent with the 

purpose of this part and necessary to properly implement the 

pay schedules provided in 2-18-312 thro~9h, 2-18-314, and 

2-18-315 may be provided for in collective bargaining 

agreements. 

(5) The current wage or salary of an employee may not 

be reduced by the implementation of the pay schedules 

provided for in 2-18-312 thro~9h, 2-18-314, and 2-18-315. 

(6) The department may authorize a separate pay 

schedule for medical doctors if the rates provided in 

2-18-312 are not sufficient to attract and retain fully 

licensed and qualified physicians at the state institutions, 

(7) The department may develop programs that enable the 

department to mitigate problems associated with difficult 

recruitment, retention, transfer, or other exceptional 

circumstances. Insofar as the program may apply to employees 

within a collective bargaining unit, it is a negotiable 

subject under 39-31-305. 

(8) The departme11t shall review th~· competitiveness of 

-8-
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the compensation provided to registered nurses and other 

occupations nnder this part. If the department finds that 

substantial problems exist with recruitment and retention 

because of inadequate salaries when compared to competing 

employers, the department may establish criteria allowing an 

adjustment in pay or classification to mitigate the 

problems. Insofar as these adjustments may apply to 

employees within a collective bargaining unit, the 

implementation of these adjustments is a negotiable subject 

under 39-31-305. 11 

Section 7. Section 2-18-304, MCA, is amended to read: 

"2-18-304. Longevity allowance. (1) In addition to the 

compensation provided for in 2-18-312, ~-½B-3t37 2-18-314, 

or 2-18-315, each employee who has completed 5 years of 

uninterrupted state service shall receive the larger of $10 

a month or 10% of the difference between the base 

compensation for his grade and step plus the amount provided 

in 2-18-303 (where applicable) and the base compensation for 

the next highest grade and corresponding step elus the 

amount provided in 2-18-303 (where applicable) multiplied by 

the number of completed, contiguous 5-year periods of 

uninterrupted state service. Service to the state is not 

interrupted by authorized leaves of absence. 

(2) (a) For the purpose of dete~mining years of service 

under this section, an employee must be credited with 1 year 

-9-
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of service for each period of: 

{i) 2,080 hours of service following his date of 

employment; an employee must be credited with 80 hours of 

service for each biweekly pay period in which he is in a pay 

status or on an authorized leave of absence without pay, 

regardless of the number of hours of service in the pay 

period; or 

(ii) 12 uninterrupted calendar months following his date 

of employment in which he was in a pay status or on an 

authorized leave of abse~ce without pay, regardless of the 

number of hours of service in any one month. An employee of 

a school at a state institution or the university system 

must be credited with l year of service if he is employed 

for an entire academic year. 

(b) State agencies, other than the university system 

and a school at a state institution, shall use the method 

provided in subsection {2)(a)(i) to calculate years of 

service under this section." 

Section 8. Section 2-18-305, MCA, is amended to read: 

n2-18-305. Allocation between wages and group benefits. 

(1} The dollar amounts shown in the respective pay schedules 

provided in 2-18-312, ~-±8-313 1 2-18-314, or 2-18-315, as 

the 

the 

case may be, represent the maximum amo11nt allocated by 

state for wages and group be11efits, exclusive of 

longevity as defined ir1 2-18-304. Except as provided in 

-10-
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subsection (2) of this section, that amount specifically 

allocated for group benefits shall be determined by 

2-18-703. An employee who elects not to be covered by a 

state employee group benefit plan will receive as wages the 

amount shown in the appropriate pay schedule less the state 

contribution for group benefits as determined by 2-18-703. 

(2) Employees may, theough collect iv-~ bargaining, 

determine the allocation of the amounts shown in the pay 

schedules provided in 2-18-312, i-l8-3l3 7 2-18-314, or 

2-18-315, as the case may be, between wages and group 

benefits, except that in no case may the group benefits 

allocation be less than the amounts provideJ in 2-18-703." 

Section 9. Section 2-18-703, MCA, is amended to eead: 

w2-18-703. Contributions. (1) Each agency, as defined 

in 2-18-601, shall contribute the amount specified in this 

section towards the group benefits cost. 

(2) For employees defined in 2-18-701, other than 

members of collective bargaining units, and for members of 

the legislature, the employer contribution for group 

benefits shall be $¼38 $180 per month for the fiscal year 

ending June 30, 1990 1992, and $±59 $230 per month for the 

fiscal year ending June JO, ~991 1993, and for each fiscal 

year thereafter. Permanent part-ti,oe, s2ason2l part-time, 

and temporary part-time employees who ace regula::-ly 

scheJuled to work less than 20 hours a weBk are nc)t eligible 

-11-
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for the group benefit contribution. An employee who elects 

not to be covered by a state-sponsored group benefit plan 

may not receive the state contribution as wages. A portion 

of the employer contribution for group benefits may be 

applied to an employee's costs for participation in Part B 

of medicare under Title XVIII of the Social Security Act of 

1965, as amended, if ~he state group benefit plan is the 

secondary payer and medicare the primary payer. 

(3} For employees of elementary and high school 

districts and of local government units, the employer's 

premium contributions may exceed but may not be less than 

$10 pee month. 

( 4) Unused employee contributions for any state 

employee must be transferred to an account established for 

this purpose by the department of administration and upon 

such transfer may be used to offset losses occurring to the 

group of which the employee is eligible to be a member." 

NEW SECTION. Section 10. Appeopriation. There is 

appeopriated a total of $156,993,038 to the office of budget 

program and planning to be distributed as indicated to fund 

the salary, benefit, and insurance costs of [this act): 

State Gove~nme11t 

University System 

FY 1992 

$47,307,442 

7,940,546 

FY 1993 

$85,001,532 

16,743,518 

NEW SECTION. Secti~., 11. Repealee. Sections 2-1B-201, 

-12-
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l 2-18-202, 2-18-203, 2-18-205, 2-18-207, 2-18-208, 2-18-209, 

2 2-18-301, and 2-18-313, MCA, are repealed. 

3 

4 

5 

6 

7 

8 

9 

NEW SECTION. Section 12. Codification instruction. ( 1) 

[Sections land 2 I are intended to be codified as an 

integral part of Title 2, chapter 18, part 2, and the 

provisions of Title 2, chapter 16, part 2, apply to 

[sections 1 and 2]. 

( 2) [Section 3] is intended to be codified as an 

integral part of Title 2, chapter 18, part 3, and the 

10 provisions of Title 2, chapter 18, part 3, apply to [section 

11 3]. 

12 NEW SECTION. Section 13. Effective date. [This act] is 

13 effective on passage and approval. 

-End-
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STATE OF MONTANA - FISCAL NOTE 
Form BD-15 

In compliance with a written request, there is hereby submitted a Fiscal Note for HB0514, as introduced. 

DESCRIPTION OF PROPOSED LEGISIATION: 
A bill freezing the statewide salary schedules for state employees and providing for an across-the-board pay increase to 
employees on the statewide pay plan for each year of the biennium; providing for shift differential and hazardous duty pay 
for state employees; repealing the statewide classification system and mandating that all posistion classifications be 
negotiated; providing that agencies may negotiate separate pay plans; providing increases to employer contributions to group 
benefits; repealing the teachers' pay schedules and requiring pay based on local school district schedules. 

ASSUMPTIONS: 
1. The appropriation contained in the bill was calculated based on the executive budget recommendation and includes all of 

the bill's provisions, except agency negotiated classification changes (see technical note). 
2. Agency negotiated pay classifications can result in significant increases in personal services costs. Since this 

magnitude can not be anticipated in advance, there is no way to budget for these changes. Therefore, any increase would 
be funded by vacancy savings and/or reductions in operating expenditures. 

3. The hazardous duty pay estimate was based on a survey prepared for the Governor's committee on state employee pay. Any 
increase over the amount included in the appropriation would be financed by vacancy savings and/or reductions in 
operating expenditures. 

4. The state auditor would incur costs of $4,900 and $540 in FY92 and FY93, respectively, for modifications to the P/P/P 
and warrant systems. 

5. The a portion of the classification bureau employees will be reassigned to the labor relations bureau of the Department 
of Administration. There will be no change in net expenditures. 

FISCAL IMPACT: 
Expenditures: 
The appropriation contained in the bill funds most of the proposed changes as noted in assumptions 1 and 2. OBPP would 
allocate these funds to the various agencies as required. 

State Auditor's Office, State Payroll Divison: 
FY '92 FY '93 

Current Law Pro12osed Law Difference Current Law f:t:Ql;!OSed Law Difference 
Operating Costs 0 4,900 4,900 0 540 540 

Funding: 
General Fund 0 4,900 4,900 0 540 540 

Continue~. nex agew ._, 

" _____ d --- -- 7- 9 I ·T\.1 !\ \1) 'i 1 1c:16.,<~ ~qi 
ROD SUNDSTED, BUDGET DIRECTOR DATE WILLIAM T. "RED" MENAHAN, PRIMARY SPONSOR DATE 
Office of Budget and Program Planning 

Fiscal Note for HB0514. as introduced. #8 514 



Fiscal Note Request, HB0514, as introduc,:d 
Form BD-15 
Page 2 

TECHNICAL NOTES: 
Fund detail, for the appropriation, was provided but not included in the bill. The following provides the amounts needed 
from each of the various funds using the personal services funding of the executive budget. These amounts should be 
reflected in the bill. 

FY 92 FY 93 
Current Law Pro2osed Law Difference Current Law Pro2osed J&w I;!ifference 

General Fund 0 27,534,421 27,534,421 0 52,227,644 52,227,644 
State Special Revenue 0 12,315,827 12,315,827 0 21,315,405 21,315,405 
Federal Special Revenue 0 11,781,833 11,781,833 0 21,645,073 21,645,073 
Proprietary 0 3,382,581 3,382,581 0 6,128,787 6,128,787 
Other 0 233 325 233 325 0 428,J.41 428 J.41. 

Total 0 55,247,987 55,247,987 0 101,745,050 101,745,050 

.ti~~'+ 
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HOUSE BILL NO. 514 

INTROOUCED BV MENAHAN, LVNCH 

HB 0514/02 

APPROVED BY COMMITTEE 
ON STATE ADMINISTRATION 

4 A BILL FOR AN ACT ENTITLED: "AN ACT FREElfNG ADJU~TING THE SlAlEWtBE SALARV SCHEDULES FOR STATE 

5 EMPLOYEES AND PROVIDING AN ACROSS-THE-BOARD FLAT $1-AN-HOUR PAV INCREASE TO ALL STATE EMPLOYEES BN 

6 lHE-SfAfEWtBE-PAV-PtAN FOR EACH YEAR OF THE BIENNIUM; PROVIDING FBR THAT SHIFT DIFFERENTIAL PAY AND 

7 HAZARDOUS DUTY PAY FOR STATE EMPLOYEES MAY BE NEGOTIATED BY AGENCV; REPEAttNG-lHE-SlAlEWtBE 

B EtA55tFtEAltBN-5¥SlEM-ANB-MANBAlfN6-lHAl-Atc-PBStftBN-EcASStFtEAltBHS-BE-NE6BltAlEB,-PRB~fBfN6--lHAl 

9 A6ENEtES--MAV--NE6BftAfE--SEPARAlE-PAV-PtAH5, PROVIDING INCREASES TO EMPLOYER CONTRIBUTIONS TO GROUP 

10 BENEFITS; REPEActH6-lHE-lEAEHERS"-PAV-5EHEB~tES-ANB-PRB~fBtH6-lHAl-lHE--BEPARfMEHl--BF--tH5ltlbftBH5 

11 AHB--fHE--BEPARfMEHl-BF-FAMft¥-5ER~tEE5-AB8Pf-PAV-5EHEB~tES-FBR-fHEtR-lEAEHERS-fHAl-ARE-EQbAt-l8-lHE 

12 PAV-5EHEBbcE5-BF-fEAEHERS-tH-cBEAc-S€HBBc-Bf5fRfEfS, PROVIDING AN APPROPRIATION; AMENDING SECTIONS 

13 !-+8-t84,--!-t8-z84, 2-1B-3D3, !-+B-884,--2-+B-885 2-1B-312 2-18-313 2-18-314 2-18-315, AND 

14 2-18-703, MCA; REPEAttN6--5E€lfBHS--z-tB-!B+,--2-+B-!Bz,--!-+B-z88,--!-+8-!85,--!-+B-!Bt,--2-+8-z88, 

15 z-tB-!89,-2-tB-SBt,-ANB-z-+B-8+8,-MEA, AND PROVIDING AN IMMEDIATE EFFECTIVE DATE." 

16 

17 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

18 ~EW-SEE~i0H~--seet+0n-f7--Pos~t+on--etass+~+eatton~--na9otiated7-The-etasstf+eat+on-and-9~ade-of 

19 att-state-pos+t+ons,-e~cept-those-exempt-f~om--statew+de--ctasstf+eet+on--onder--the--provts+ons--of 

20 Z-f8-tBS---and---Z-+8-t04~--most--oe--determ+ned--th~oogh--negottat+ons--•+th--emptoyee--antons--and 

21 or9an+~at+ons7 

22 NEW-SE€ff8N7--Seet+on-z~--Negottat+on-of-separate-pay-ptans~-Eaeh-ageney--may--deve+op7--thr009h 

23 ne9ot+ated--setttements--w+tn--emp+oyee--~n+ons,--a--separate-pay-ptan-for-tts-emp+oyees-+f-emptoyee 

24 0n+ons-demonstrate-tha~-tne-spec+at-job-responstbtt+t+es-for-posttions--~+th+n--the--ageney~--career 

25 pro9ress+on--for--spee+a++zeo--job-eiasses7-and-worktn9-eond+t+ons7-soeh-as-shi~t-work-and-hazardoos 

SECOND READING 
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daty~-cannot-Oe-appropriatety-ctasstfted-and-eompensated-•+thtn-a-sTatewtde-pay-ptan~ 

NEW SECTION. Section 1. Shift differential and hazardous duty pay NEGOTIATED. 

HB 0514/02 

{ 1) Each 

3 emptoyee-is-ent+tted-to-shtft-d+fferent+at-pay,-tn-add+t+on-to-att-other--compensatton--prov+ded--by 

4 taw,-for-e' eh-hoar-•orked-on-a-regatarty-senedated-shtft-as-fottows~ 

5 fet--tt-an-hour-for-eaeh-hoar-worked-on-tne-second-shtft•-and 

6 tb}--$tc5B--■n--hoar--for--eaeh--hoor--•orked--on--the--thtrd-ahtftc AGENCY SHALL NEGOTIATE WITH 

7 EMPLOYEES FOR SHIFT DIFFERENTIAL PAV FOR THOSE EMPLOYEES WHO ARE REGULARLY SCHEDULED TO WORK OTHER 

THAN THE OAY SHIFT. 8 

9 (2) Each agency w+tn--emptcyees--wno--work--onder--hazardoas--eond+t+ons shal I negotiate wlth 

10 emptoyee-antons-and-the-department EMPLOYEES for hazardous duty pay for those employees of-ap-to--$2 

11 an-noar WHO WORK UNDER HAZARDOUS CONOITIONS. 

12 5eet+on-47--Seet+on-Z-+B-fe~,-MEA1-ts-amended-to-read~ 

13 "Z-tB-t6~7--fxempt+on-tor-p■ rsonat-statf----ttmtt7-f+}-Sabjeet-to-the-+tmttattons-+n-sabsecttons 

14 tit--and--tst,--members--of--a-peraonat-staff-are-axampt-from-the-apptteatton-of-f-+9-2B4,-z-t8-265, 

15 2-t8-28T,-and part-2-of-tn+a-ehapter-■nd-2-+8-tBtt-tnroogn-2-tB-+B+Sc 

16 tzt--~he-persona~-staff-who-are-exempted-by-sabseetton-ttt-may-not-exeeed--t8--an+ess--otherwtse 

17 ap~roved-oy-the-department-aecording-to-er+terta-devetoped-by-tne-department~-~nder-no-etreumstances 

18 may-the-totat-exempt+ons-ot-each-eteeted-cfftetat-e~eeed-+57 

19 t3t--~he--number--of--members--of--the--~ersona+--staff-of-the-pobt+e-serv+ce-commtsston-who-are 

20 e~em~ted-by-sobseet+on-{tt-mav-not-exeeed-+8~~ 

21 5ect+on-57--Sectton-Z-t8-%6~~-M€A~-+s-amended-to-read~ 

22 uz-tB-ie•7--Betermtnatton-of-nomber and-etasses of--emptoyees--Tn--eaeh--a9eney7--ft}--Based--on 

23 docamentatton--to--be--sobm+tted--b7--eaeh--e9eneyo--the--department--shatt-determtne-the-etasses-of 

24 posftTons-ot-emptoyees-of-each-ageney-or-p~ogram-thereof-before-the-begtnntng-of-eaeh--fiseat--year~ 

25 At--any--ttme,--upon--re~cest--ot--the--agency,-tne-department-may-emend-the-etasses-of-pos+t+ons-of 
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emptoyees-+n-any-agency-or-program-thereot~ 

2 tZ7--Based-on-doeomentatton-to-be-sobm+tted-by-eaeh-ageneyo-the-bodget-d+reetor-shatt--determ+ne 

3 the--ncmber--0f--p0stttons--snd--empt0yees-ffctt-ttme-eqctvatentst-0f-eaeh-a9ency-0r-pr09ram-there0f 

4 prtor-to-pr ■parat+on-of-the-exeeat+ve-bodget-and-before-the-begtnntng-of-each-t+seat--year~--At--any 

5 ttme;--opcn--the--reqoest--of--the--agency~-the-bodget-dtr ■ ctor-may-amend-the-namber-of-postttons-or 

6 emptoyees-tta+t-t+me-eqotvatent57-+n-any-a9eney-or-pr09ram-thereof~ 

7 f9tf.ll--fhts-sect+on-does-not-ttm+t-teg+stat+ve-aothor+ty-to-amend--the--determ+nat+ons--of--the 

8 department-or-the-bodget-dtreetor7~ 

Section 2. Section 2-1B-303, MCA, is amended to read: 9 

10 "2-18-303. Procedures for utilizing pay schedules. (1) The pay schedules provided in 2-1B-312 

11 must be implemented as follo~s: 

12 (a) The pay schedules provided in 2-18-312 Indicate the annual compensation for the fiscal 

13 years ending June 30, tSSB 1992, and June 30, tSSt ~. for each grade and step for positions 

14 classified under the provisions of part 2 of th1s chapter tn-effeet-dar~ng-fisea+-year-t998. 

15 (b) Each new employee shall advance from step 1 to step 2 of a grade after successfully 

16 completing 6 months of probationary service. The anniversary date of an employee must be established 

17 at the end of the probationary period in accordance •Ith rules promulgated by the department. 

18 (c) (i) The compensation of each employee on the first day of the first pay period 1n fiscal 

19 year ~990 1992 is that amount corresponding to the grade and step occupied on the last day of fiscal 

20 year t989 1991 ptos-a-SSp888-increese-~o-the-emptoyee~s-base-satery-and-the-emptoyer-contrtpat+0n-to 

21 

22 

procp-beneftts-provided-+n-2-+B-?86. 

(ii) The compensation of each employee on the first day of the first pay period in fiscal year 

23 t9St fill is that amount corresponding to the grade and step occupied on the last day of fiscal year 

24 tSSB 1992 ptcs-the-58,8BB-tnerease-to-the-emptoyee~s-bsse-satary-tn-ftseat-year-tSS2-as-pro~icled-tn 

25 so~~ectton-t2itctt+t;-an-addttionat-SS1686-increase-to-the-emptoyee~s-base-satary,-and-tMe--emptoyer 
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8 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

HB 0514/02 

eontrtbatton-to-groap-beneffts-provtded-+n-2-t8-18S. 

(2) The pay schedules provided in 2-18-312 and the provisions of subsection (1) do not apply to 

those teachers, liquor store occupation5, or blue-collar occupations compensated under the 

provtstons-,f-sobsectton-f91-or-the pay schedules provided in 2-+8-S~S-thrcagh ~~t8-~:!__4-~nd 2-18-313 

THROUGH 2-18-315. 

(3) The pay for--t~aehers-e~cepted-trom-the-pay-ptan-ander-the-provtstons-tn-2-t8-t8Sttet-and 

the-~ schedules provided in 2-tB-9+9-thr009h 2-t8-St4--and 2-18-313 IJ:iRQUGH 2-1B-315 must be 

implemented as fol lows: 

(a) (i) fhe--pay--sehedotes--provtded--for-in-2-tB-9t9-tndteate-the-annoa+-compensat+on-for-the 

contrected-sehoot-term-for-teachers-emptoyed-ander-the-aothortty-cf-the-departmen~--of--tnst+tattons 

or--the--department-of-tam+Ty-serv+ees-for-f+seat-years-t998-and-t9St The-department-of-tnst+tot+~ns 

anc-the-depa~tme~t-of--fam++y-serv+ces-shattr-for-f+seat-ye~rs-t99Z-and-t998--and--thereatter,--adopt 

pay--sehedotes-~or-t~aehers-egoat-to-th~-pay-sehedo+e-+n-effect-the-year-preeed+ng-each-new-btenn+um 

for-teaehers-+n-tne-schoot-dtstr+ct-nearest-to-The--department-operated--sehoot THE_ OAY SCHEDULES 

PROVIDED FOR IN 2-18-313 INDICATE THE ANNUAL COMPENSATION FOR THE CONTRACTED SCHOOL TERM FOR 

TEACHERS EMPLOYED UNDER THE AUTHORITY OF THE DEPARTMENT OF INSTITUTIONS OR THE DEPARTMENT OF FAMILY 

SERVICES FOR FISCAL YEARS 1992 AND 1~93. 

(ii) 0n--the--f+rst--day--o~-the-f+rst-pay-per+od-+n-joty-t989,-eaeh-teacher-sha++-advanee-three 

steps-on-the-appropr+ate-pay-sehedote-for-ttsca+-,ear-t990-from-the-step-that-he--oeeopted--on--done 

ae,--+989 A-teaeher-most-be-ptaced-on-the-adop~ed-pey-sehedote-aecordtnq-to-hts-edccattona+-train+ng 

and-years-of-expertenca7 

f+++~-Tne-eompensatton-of-each-teacher-on-the-f+rst-day-of-the-f+rst-~ay-pertod-+n-d~ty-tS9B--~s 

that--amoont--eorrespond+ng--to--hts-+evet-of-aeademt~-achteyement-and-the-step-oeecp~ed-on-done-SS; 

19967 THE COMPENSATION OF EACH TEACHER ON THE FIRST DAY OF THE FIRST PAY PERIOD IN JULY 1991 IS THAT 

AMOUNT CORRESPONDING TO HIS LEVEL OF ACADEMIC ACHIEVEMENT AND THE STEP OCCUPIED ON JUNE 30, 1991. 
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(Ill) THE COMPENSATION OF EACH TEACHER ON THE FIRST DAV OF THE FIRST PAV PERIOD IN JULY 1992 IS 

THAT AMOUNT CORRESPONDING TO HIS LEVEL OF ACADEMIC ACHIEVEMENT AND THE STEP OCCUPIED ON JUNE 30 

1992. 

(b) (i) The pay schedules provided in 2-18-314 1nd\cate the maximum hourly compensation for 

5 fiscal years ending June 30, t99B 1992, and June 30, t99t 1993, for those employees in liquor store 

6 occupations who have collectively bargained separate classification and pay plans. 

7 (ii) The compensation of each employee on the first day of the first pay period in fiscal year 

B t99B 1992 or t99t .!J!ll is that amount corresponding to the grade occupied on the last day of the 

9 preceding fiscal year. 

10 (c) (i) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for 

11 fiscal years ending June 30. +99B 1992, and June 30. ~99+ 1993, for employees tn apprentice trades 

12 and crafts and other blue-collar occupations recognized in the state blue-collar classification plan 

13 who are members of units that have collectively bargainea separate classification and pay plans. 

(ii) The compensation of each employee on the first day of the first pay period in fiscal year 14 

15 t988 1992 or t89t 1993 1s that amount corresponding ta the grade occupied on the last day of the 

16 preceding fiscal year. 

17 (4) ta7-t+7-A-member-of-a-bargatntng--ontt--may--not--rece+ve--the--amoonts--+ndtcated--in--the 

18 respeetive-pay-schedates-provtded-tn-X-tB-St2-throogh-X-tB-St5-anttt-the-bargatntng-an+t-of-whteh-he 

19 ts--a--member-rat+ftes-a-comptetety-tntegrated-cottecti•e-bargatntng-agreement-eovertng-the-btenniam 

2D endtn9-done-S8,-t99t~ 

21 f~+t-tf-negot+atton-and-ratttteatton-of-a-comptete+y-tntegrated-cotteettve-bargatntng--agreement 

22 as--reqotred--by--sobsectt0n-t4ttatttt-are-not-e0mpteted-by-daty-+,-t989,-r■traaett•tty-t0-that-dat■ 

23 may-be-negot+ated~ 

24 t+t+7-tf-negotiat~on-and-rattftcatton-of-a-comptetety-tntegrated-eotteet~ve-bargatntng-agreement 

25 as-reqotred-by-sobseett0n-f4tta1ttt-are-n0t-e0mpt ■t ■d-oy-daty-+,-+989,--members--0f--the--oargatntn9 
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cn+t-~nvo+•ed-mast-eonttnce-to-~ecetve-the-compensat+on-they-"e~e-reeetvtng-as-of-dane-SB9-~989~ 

2 fbt Methods of administration not inconsistent with the purpose of this part and necessary to 

3 properly Implement the pay schedules provided In 2-18-312 throogh1 -i-t8-St~,--and THROUGH 2-18-315 

4 may be pro·,ided for in collective bargaining agreements. 

5 (5) The current wage or salary of an employee may not be reduced by the implementation of the 

6 pay schedules provided for in 2-18-312 throogh,-~~t~-at~,-and THROUGH 2-18-315. 

7 

B 

(6) The department may authorize a separate pay schedule 

provided in 2-18-312 are not sufficient to attract and 

for medical doctors if the rates 

retain fully licensed ana qualified 

9 physicians at the state lnstitutions. 

1 □ 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

enable the department to mitigate problems (7) The department may develop programs that 

associated with difficult recruitment. retention. 

Insofar as the program may apply to employees within 

transfer, or other exceptional circumstances. 

a collective bargaining unit, 1t ts a 

negotiable subject under 39-31-305. 

(8) The department shal 1 review the competitiveness of the compensation provider' to registered 

nurses and other occupations under this part. If the department finds that substantial problems 

exist with recruitment and retention because of inadequate salaries when compared to competing 

employers. the department may establish criteria allowing an adjustment in pay or classification to 

mitigate the problems. Insofar as these adjustments may apply to employees ~ithin a collective 

bargaining unit, the implementation of these adjustments is a negotiable subject under 39-31-305." 

Sectton-T7--5eet+on-Z-t8-S64,-M€A,-ta-amended-to-read~ 

~z-t8-S84~--congevtty-ettowance~-t+7-fn-addtt+on-to-the-compensatton-provtded-for--tn--Z-t8-St2o 

z-+B-9t97--~-+B-a+•o--0r--i-t8-3t5~--each--emptoyee-who-has-compteted-5-years-of-un+nterropted-state 

serv+ee-sha+t-recetve-the-targer-or--s+e--a--month--or--~8~--of--the--dtfference--between--tne--base 

c0mpensatton--f0r-h+s-grade-and-step-ptos-the-amoont-provtded-tn-2-t8-88S-fwhere-appt+eabte7-and-the 

base-compensat+on-for-the-next-htghest-grade-and-correspondtng-step--ptas--the--amoant--provtded--tn 
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between-Nages-end~grocp-benettts;-exeept-that-fn-no-ease-may-tne-groop-beneftts-attocatton--be--tess 

2 tnsn-tne-amo~nts-provtded-tn-Z-~8-TBS7~ 

3 

4 

SECTION 3. SECTION 2-18-312, MCA, IS AMENDED TO READ: 

·2-18-312. Statewide pay schedules for f;scal years t998 1992 and t99t 1993. (1) The statewide 

5 classification pay schedule for fiscal year +996 1992 is as follo~s: 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

GRADE 

+ 

r 

8 

4 

5 

6 

1 

8 

9 

+B 

++ 

+z 

+a 

+4 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: fnetodes Does Not Include Insurance 

Matrix Type -- Annual 

STEP 

2 3 4 5 6 7 8 9 10 11 12 

+B,+Sz tB,899 +t,84+ ++,z41 ++,451 +t,61t tt,898 tz,tt9 +z,948 tz,512 t2,BB9 t8,858 

tB,6+4 ++,as1 ++,569 ++,106 +2,ee1 +2,232 t2,462 +z,696 tz,995 +9,+1s +9,42B +9,6B2 

++,+88 ++,s2+ tz,t45 tz,818 t2,6B6 +z,848 +8,885 +8,992 +9,584 +9,84+ +4,+89 +4,918 

++,1++ +2,591 +2,11a +8,8+4 +a.259 +9,589 tS,164 +4,624 +4,296 +4,56+ +4,881 +5,++9 

+z,949 +8,2+6 +9,466 +9,12+ +9,98+ +4,z46 +4,5+6 +4,192 +s,819 +5,968 +5,652 +5,956 

+9,695 +9,966 +4,224 +4,494 t4,169 t5,B56 +5,886 +5,628 t5,Si6 t6,286 +6,548 +6,856 

t8,6Bz +4,185 +5,866 +5,958 +5,645 +5,949 +6,241 +6,551 +6,619 t1,+96 +1,525 t1,86t 

+4,629 +5,614 +5,919 +6,218 +6,589 +6,996 +1,ii9 t1,559 t1,895 +8,296 +8,588 +8,945 

+5,541 t6,66z +6,988 +1,885 +1,686 +1,914 +8,9+9 +8,61+ tS,898 tS,896 +9,169 28,+56 

+6,559 +1,149 +8,888 +B,499 tB,184 t9,t45 +9,5+8 +9,888 28,rTt 28,662 it,868 rt,466 

t1,65i +8,925 +9,289 t9,66B 2B,88B 28,424 26,8+8 2+,228 2+,698 r2,848 22,414 22,989 

+e,ese 20,233 20,629 2+,62+ zt,421 zt,84+ 22,269 22,ses 29,+92 23,589 24,931 24,589 

zB,zB4 zt,669 zz,988 zz,5t5 22,sst 2a.as5 23,848 24,8+9 24,TB8 25,28+ 25,183 i6,z95 

zt,698 z3,41t 29,926 24,990 24,812 25,366 25,8T8 26,384 26,989 ZT,444 21,99+ 28,541 

-e-

13 

+3,542 

+4,289 

+4,9+5 

+5,694 

+6,558 

t1,58t 

+B,546 

tS,613 

29,926 

22.~5 

23,196 

z5,4H 

i!'i',34+ 

29,683 

HB 514 
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7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

15 

16 

17 

18 

.!.l! 
20 

21 

22 

23 

24 

25 

HB 0514/02 

24,705 26,484 27,001 27,529 28,066 28,614 29,175 29,745 30,327 30,920 31,527 32,144 ;!_L_405 

26,734 28,698 29,260 29,832 30,416 31 012 31,619 32,240 32,872 33,517 34,175 !!..!.,_846 

28,963 31,095 31,705 32,327 32,960 33,606 34,266 34,938 35,624 36,324 37,038 ~765 

ll,426 33,743 34,405 35,081 35,771 36,473 37,189 37.921 3B.667 39,428 40,204 ~995 

34~ 36 1 654 37 1 37538 1 109 3B 1 B58 39 1 623 40 1 403 41. 198 42,009 42 1 B37 43 1 681 ~542 

37,088 39.832 40,616 41 415 42,230 43,063 43 911 44 777 45,660 46,560 47 478 47,478 

40,338 43,328 44 182 45,053 45,942 46,848 47 772 48,715 49,677 50 1 65B 50 1 65B §.Q_,65B 

43,906 47 164 48.094 49 044 50,013 51,000 52,008 53,036 54,083 54,083 54,083 i1_.083 

47 1 B0951 1 361 52 1 376 53,410 54 1 467 55,543 56,641 57 1 761 57 761 57 761 57,761 ~7.761 

52,098 55,971 57,079 58,209 59,360 60,535 61,732 61,732 61,732 61,732 61,732 fil...,_732 

56,808 61,037 62,245 63,478 64,734 66,015 66,015 66,015 66,015 66,015 66,015 ~015 

36,215 

39 .1§.2 

42,610 

44,542 

47 478 

50,658 

54~3 

57,761 

61, 732 

66,015 

(2) The statewide classification pay schedule for fiscal year t99t 1993 is as follows: 

GRAOE 

t 

% 

9 

4 

5 

6 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: fnctades Does Not Include Insurance 

Matrix Type -- Annual 

STEP 

2 3 4 5 6 7 8 9 10 11 12 

t8,9Sz tt,699 tt,84t tz,841 tz,z51 tz,41t tz,698 tz,sts t9,t4B ts,s12 tS,689 t9,B5B 

tt,4t4 t2,t51 t2,969 tz,586 t2,881 tS,892 tS,262 tS,496 tS,195 tS,919 t4,z2B t4,4B2 

tt,968 t2,12t tz,945 t9,tt9 tS,486 tS,649 tS,885 t4,t92 t4,984 t4,64t t4,9BS t5,t18 

tz,5tt tS,691 t9,51S t9,8t4 t4,859 t4,S89 t4,564 t4,824 t5,B9B t5,S6t t5,6S1 t5,9t9 

tS,t49 t4,8t6 +4,266 t4,52t t4,18t t5,B46 t5,St6 tS,592 t5,B1S t6,t68 t6,452 t6,15B 

tS,B95 t4,16B tS,824 t5,294 tS,569 t5,858 t6,t96 t6,428 t6,i26 t1,BS8 t~,948 t~,656 

-10-

13 

t4,942 

t5,888 

t5,1t5 

t6,494 

ti,!!58 

t8,9Bt 

HB 514 
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2 

3 
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9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 
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~ 

9 

10 

11 

12 

13 

14 

15 

_1_§_ 

17 

18 

..u1. 

20 

21 

22 

23 

24 

25 

HB 0514/02 

16,962 17,945 18,226 18,513 18,805 19,103 19 407 19 717 20,033 20,356 20.6B5 21,021 ~706 

17,789 18,834 19,133 19,438 19 749 20,066 20,389 20,719 21,055 21,398 21,748 22,105 22,833 

18,707 19,822 20,140 20,465 20.796 21,134 21.479 21,831 22,190 22,556 22,929 23,310 ~086 

1.2.i.~E 20,903 21,243 21,590 21 944 22,305 22,673 23,048 23 431 23,B22 24,220 24,626 25,455 

20...!!11_ 22,085 22,449 22,B20 23, 19B 23,5B4 23 1 978 24 1 380 24.790 25,208 25,634 26,069 ~956 

22,028 23,393 23,783 24,181 24.587 25,001 25,423 25,853 26,292 26,740 27,199 27,677 ~675 

23,364 24,829 25,248 25,675 26 111 26,555 27,008 27,479 27,969 28,474 28,989 29,513 :!.Q_,,586 

25,040 26,631 27,086 27 561 28 1 055 2B,561 29 1 078 29,605 30
1

143 30,691 31,252 31,822 ~986 

26,785 28,564 29,081 29,609 30,146 30,694 31,255 31,825 32,407 33,000 33,607 34,224 ~485 

28~ 30.778 31,340 31,912 32,496 33,092 33,699 34,320 34,952 35,597 36,255 36,926 38,295 

31,043 33,175 33,785 34 407 35,040 35,686 36,346 37,018 37,704 38,404 39,118 39,845 ~332 

33,506 35 823 36,485 37 161 37,851 38,553 39,269 40,001 40 747 41,508 42,284 43,075 ~690 

36,2.!_;! 38,734 39.455 40,189 40,938 41,703 42,483 43,278 44.089 44.917 45 761 46,622 ~622 

39~ 41,912 42,696 43,495 44 310 45,143 45,991 46,857 47 740 48,640 49,558 49,558 ~558 

42,418 45,408 46,262 47 133 48,022 48,928 49,852 50,795 51 757 52,738 52,738 52,738 ?.1..,_738 

45,986 49,244 50 174 51 124 52,093 53,080 54,088 55,116 56 163 56.163 56. 163 56,163 ~163 

49,889 53 441 54,456 55,490 56,547 57,623 58,721 59,841 59,841 59,841 59,841 59,841 2.2..,.841 

54,178 58...Q2..!_ 59,159 60,289 61 440 62 615 63,812 63,812 63,812 63,812 63,812 63,812 §.L.812 

58,888 63 117 64,325 65,558 66,814 68,095 68,095 68,095 68,095 68,095 68,095 68,095 ~095" 

SECTION 4. SECT!O~ ~=-18-313, MCA IS AMENDED TO READ: 

"2-18-313. Teachers' pay schedules. (I) (a) The 12-month pay schedule for teachers for fiscal 

22 year 1998 1992 is as fol lows: 

23 

24 

Annual Hours -- 2080 

Term -- T~elve Months 

-12-

Note: fnc+~des Does Not Include Insurance 

Matrix Type -- Annual 

HB 514 
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Education Level 

2 STEP BA BA+l BA+2 BA+3 MA MA+l 

3 t i't,i'i'B i't,8'18 i'i'-;5i'9 i'i',858 i'3,t'l'9 i'9,89i' 

4 'i! i't,989 i'2,699 i'9-;'4+6 i'9,'HS i'<l,+9<1 i'<l-;859 

5 9 i'2-;'198 29,529 2'4-;982 i'<l,'1'86 25-;ttB 25,985 

6 4 29,'49'4 2'4,962 25,286 25,652 i'6,89'1' 26,9'49 

7 5 i'4,i'<l'l' 25,286 i'6,+t5 i'B,598 z'l',884 21',995 

8 6 i'5,8+6 i'B,868 'H,8:H :H,5'4B 28,81'+ 29,B<I+ 

9 "f i'S,'1'86 i'6,988 i!'l',99'4 z8,'496 i'9,B56 98,889 

10 B 26,56+ i!'l','1'6B 28,8'41 29-;'4'46 98,8'45 a+.tz'I' 

1 1 9 i!'l',995 28,6+8 29-;'1'56 98-;99i' 9+-;899 9i'-;t12 

12 t El i'8,t8B 29,'46'4 98,664 9t,9<18 92,8+8 99,2+8 

13 tt i'B-;884 98,286 9t,51t Sz-;-288 93,885 94-;i'6B 

14 n 'i!B,884 98-;i'86 9+,51'+ 9i',28B 99-;-885 94,268 

15 t:l 28,88'4 98,286 9t,51t 92,288 99,885 94,268 

16 l 25,039 25,756 26,489 26,847 27,208 ~940 

17 2- 25,879 26,678 27 478 27,876 28,279 ~077 

1B l 26,722 27,601 28,466 2B,910 29,350 l.Q_,_ 214 

19 i 27,566 28,532 29,453 29,939 30,423 ll..,_ 349 

20 ~ 28,404 29,453 30,443 30,968 31.496 n.,_ 486 

21 Q 29,246 30,383 31,435 32,000 32,569 .l;L.623 

22 2 30,084 31,305 32,420 33,031 33,640 ~ 755 

23 £ 30,929 32,231 33,412 34,063 34 716 ~890 

24 ~ 31,769 33,154 34.401 35,092 35,789 .:!l...,_ 049 

25 10 32,609 34,082 35,389 36,123 36,875 ,!ll__,245 
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11 33,453 34 977 36,378 37 181 38,001 2!!..,_ 433 

2 12 33,453 34 977 36,378 37, 161 38,001 2!!..,_ 433 

3 13 33,453 34 977 36 378 37,181 36
1
001 2!!..,_ 4 33 

4 (bl The 9-month pay schedule for teachers for fiscal year t99B 1992 is as fol lows: 

5 Annual Hours -- 1480 Note: fnetades Does Not Include Insurance 

6 Term -- Nine Mo11ths Matri• Type -- Annual 

7 Educatlon Level 

8 STEP BA BA+l BA+2 BA+3 MA MA+1 

9 + +6,45+ +6,933 H',4i'T H',668 tT,9tB +B,494 

10 ,, tT,Bti' ti',554 tB,892 t8-;S6t +B,63+ t9,t68 

11 9 tT,589 tB,ti'6 t8,i5i +9,856 t9,35:i! +9,933 

12 4 t8,t5+ +B,BBt t9,4i'i! t9,i'49 i'B,Bi4 28,69'i' 

13 5 t8,'H5 t9,4i'i! 28,BB'i' i!B,44t i!B,i'96 i't,469 

14 6 +9,283 l!B,84i' 28,i'55 2+,+96 :i!t,5tB 2i',21!B 

15 , +9,846 28,66i' i't,4t8 :H,B29 2x,2as 22,998 

16 8 i!B,4t4 zt,i'9t 22,886 22,524 22,968 23,i'54 

17 ~ 28,988 i't,9+3 zi','i'St 29,i'H ii'S,685 24,5+9 

18 +e i!t,546 2i',59l' i'S,4t6 i'S,9t8 i'4,486 25,984 

19 tt zz,tts 29,+99 1!4,8i9 i'4,686 i'5,t44 z6,8B5 

20 ·ti' i'i',ttS i'S,t99 i!4,8i'9 24,686 i!5,t44 26,885 

21 +a 2i',+ta i'S,tEJ9 i'4,B'i'9 i'4,B86 1!5,t44 z6,B85 

22 .l. 16,931 17 413 17 907 18, 148 18,390 .l.lL 884 
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I 17 497 18,034 18,572 18,841 19 111 _!.2...648 

2 l 18,063 18,656 19,237 19,536 19,832 lQ_,413 

3 i 18,631 19,281 19,902 20,229 20,554 ,?_L 177 

4 ~ 19,195 19,902 20,567 20,921 21,276 ,?_L 943 

5 § 19 763 20,527 21,235 21,616 21,998 ll.,. 708 

6 I. 20,328 21,147 21 , 898 22.309 22 719 £1.,_ 470 

7 !! 20,894 21 771 22,566 23,004 23,443 ~234 

8 ~ 21 460 22,393 23,231 23,697 24, 165 ~013 

9 10 22,026 23,017 23,896 24,390 24,897 ~BIB 

10 11 22,593 23,619 24,562 25, 102 25,654 26,618 

1 1 12 22,593 23,619 24,562 25, 102 25,654 26,618 

12 13 22,593 23,619 24,562 25,102 25,654 £.§...618 

13 ( 2) (a) The 12-month pay schedule for teachers for fiscal year +99+ 1993 is as fol loMs: 

14 Annual Hours -- 2080 Note: fnctades Does Not Include Insurance 

15 Term -- Twelve Months Matrix Type -- Annual 

16 Education Level 

17 STEP BA BA+l BA+2 BA+3 MA MA+l 

18 t i!i!,Bi!B i!i!,618 i!3,929 i!S,65B i!S,919 i!"l;-69i! 

19 i! i!i!,189 i!S,499 i!"I, i!t6 2"1,515 i!"l,9S8 i!5,6Bt 

20 3 i!S,598 i!"l,Si!S 1!5,tt+ i!S;-525 i!S;-999 i!6,'l'5"1 

21 4 i!"l,i!9"1 i!5,t1i! i!6,BS'l' i6,"19"1 i6;-958 i!'l',Bi!"I 

22 5 i!5,854 i!6,BH 26,969 i!'l';-"16"1 21,962 28,896 
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6 z5-;-B"'z z6-;-9tS z1-;-98"' 2a ... s0 1!8-;-91'"1 1!9-;-968 

2 T 1!6-;-681! i!'i'-;-181! li!B-;-BSS 29-;- .. 89 29-;-988 St,886 

3 8 :a11 ... z6 z8,655 29,1'69 SB-;-989 SB,991' 92,t86 

4 9 z8-;-!i!t9 29,526 SB,'i'Bt St,858 52-;-BtB SS-;-tH 

5 tB z9-;-BH! SB, .. 82 St,692 92-;-925 SS-;-8t9 s ... 2 .. a 

6 tt 29,BBi' St-;-2"1"' Sr,56-1 SS-;-296 S"',BSt 95-;-StB 

7 -n 29-;-881 St.2"1"' Sz.56t SS,z96 a .. ,BSt 95,StB 

B ts z9,8B'i' St,z4"' Sz,56t SS-;-296 9"',69t 95,S+B 

9 .! 27 119 27,836 28,569 28,927 29,288 ,!Q_,.020 

10 l 27,959 28,756 29,558 29,956 30,359 ~157 

11 l 28,B02 29,681 30,546 30,990 31,430 1£.294 

12 .'.!. 29,646 30,612 31,533 32,019 32,503 :!L429 

13 2 30,484 31,533 32,523 33,048 33,576 ~566 

14 § 31 , 326 32,463 33,515 34,080 34,649 ~703 

15 J_ 3 2, 164 33,385 34,500 35, 111 35,720 ~835 

16 ~ 33,009 34 311 35,492 36, 143 36,796 ll._.970 

17 2 33,849 35,234 36,481 37,172 37,869 ~129 

18 10 34,689 36, 162 37,469 38,203 38,955 ~325 

19 11 35,533 37 057 3B,458 39,261 40,0B1 !!.!..,_513 

20 12 35,533 37,057 3B,458 39,261 ~081 41 .513 

21 13 35,533 37,057 38,456 39,261 40,081 !!.!..,_513 

22 (bl The 9-month pay schedule for teachers for fiscal year tSSt 1993 is as follows: 

23 Annual Hours -- 1480 Note: tnctades Does Not Include Insurance 
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Term -- Nine Months Matrix Type -- Annua1 

2 · Education Level 

3 STEP BA BA+l BA+2 BA+3 MA MA+l 

4 t t i';-115t ti','i'SS tB,1111i' tB,468 t8,i't8 +9;-l184 

5 i ti',8ti' t8,S54 +8-;11911 t9,t6t +9-;46+ +9-;968 

6 3 +8-;888 t8,9'i'6 +9-;55'i' +9,856 28;-t5i z8-;i'SS 

7 4 +B-;95+ t9-;6Bt z8,ziz 1?8-;5<19 z8-;87'4 l!t-;49i' 

8 5 t9-;5t5 l18,i!i!I! l18-;88i' i!t;-l14t zt,596 z'i!,'i!6S 

9 6 z8-;88S l18;-84i' i!t,555 zt,996 fi!-;St8 26,81?8 

10 r i'B-;646 l1 t ,'46i' zz,i!t8 z2,6l19 i'S;-899 i'S-;i'9B 

11 8 i't-;i!t4 i'i'-;89+ i!i!-;886 i!S,924 l19-;i'69 i!4-;554 

12 9 z+,,ee zi!,'i'tS 119-;55t 11<1-;BH 'i!4-;485 115-;999 

13 te zz,946 23-;SSi' i'4,z+6 24,r+B l15,i't'i' z6,t98 

14 tt i'i'-;9+9 zS-;939 i!4-;68l1 z5,4zz z!5;-9-i'4 26-;996 

15 ti' z2;-9tB :i'S,989 z4,8Bi! 25;-<122 25,9i'4 26,988 

16 +a 112,9t9 z!S;-98!! l14;-8Bl1 l15;-4z!2 25-;9'1'4 l16-;998 

17 l 18 411 18,893 19,387 19,628 19,870 £Q...364 

18 l 18 977 19,514 20,052 20,321 20,591 l.!..,_ 128 

19 I 19,543 20,136 20,717 21,016 21 1 312 l.!..,_ 893 

20 ~ 20 I 111 20 761 21,382 21,709 22.034 ll..,_ 657 

21 ?. 20,675 21 I 382 22,047 22,401 22,756 ll..,_423 

22 §_ 21 I 243 22 007 22,715 23,096 23,478 l.i.,_188 

23 z_ 21 I 806 22 I 627 23 378 23,789 24,199 l.i.,_ 950 

24 §_ 22,374 23,251 24 046 24,484 24,923 1?....,714 
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2 

3 

4 

5 

6 

7 

~ 

.!.Q 

11 

.!.1. 

13 

SECTION 5. 

"2-18-314. 

22,940 23,873 24 1 711 

23,506 24.497 25,376 

24,073 25,099 26,042 

24,073 25,099 26,042 

24,073 25.099 26,042 

SECTION 2-1B-314 1 MCA. IS AMENDED TO READ, 

Liquor store occupations pay schedules. 

8 occupations for fiscal year t998 1992 is as fol lows, 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

Annual Hours -- 2060 

Pay Matrix -- Retail Clerk 

Grade 

l::t 

l:i! 

t:9 

1:4 

1:5 

1::6 

I: i' 

1::8 

LI 

L2 

L3 

-18-

HB 0514/02 

25 • 177 25,645 ~493 

25,870 26,377 ll...,_ 298 

26,5B2 27,134 28,098 

26,582 27, 134 28,098 

26 1 5B2 27 I 134 £.!!...,Q!,18" 

( I ) The pay schedule for 1 iquor store 

Note: Wtth Without Insurance 

Matrix Type -- Hourly 

$/Hour 

Wftns7 

-8788B 

-87B48 

-87548 

-878fB 

-97ttB 

-!17i'fB 

tB798B 

tt7tSB 

Q_,_QQ.Q 

!L.§.§Q 

9.060 

H8 514 
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3 

4 

5 

6 (2) 

7 

B 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

HB 0514/02 

L4 _j!.340 

L5 __l!.630 

L6 .!.Q.240 

L7 .!.Q.900 

LB 1 L§50 

The pay schedule for liquor store occupations for fiscal year t99t 1993 is as fol lows: 

Annual Hours -- 2080 

Pay Matrix -- Retail Clerk 

Grade 

l:t 

l:::i! 

l:S 

1::4 

1::5 

1::6 

l::'1 

1::8 

L1 

L2 

L3 

L4 

-19-

Note: With Without Insurance 

Matrix Type -- Hourly 

$/Hour 

wftns-:­

-8-:-BBB 

-B-:-425 

-B-:-9:i!5 

-S-:-285 

-9-:-495 

+B-:-+85 

tB-:-'165 

++-:-5+5 

0.000 

9.560 

10.060 

10.340 
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3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

~ 

L6 

L7 

li 
SECTION 6. SECTION 2-18-315, MCA, IS AMENDED TO READ: 

10.~ 

1 !...:.llQ. 

11._i00 

12.§50" 

N2-18-315. Blua-col1ar pay schedules. (1) The pay schedule for blue-collar ~orkers 

year t998 1992 ls as follows: 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

Bt­

B2-

89-

B'I­

B5-

B6-

B1-

88-

B9-

BtB 

BH 

Bt2 

-20-

Note: Wtth Without Insurance 

Matrix Type -- Hourly 

$/Hour 

Wff"s-:­

-8-:-St 

-B-:-IH 

-9-:-Bt 

-9-:-'i't 

t8-:-tt 

tB-:-St 

tB-:-9t 

tt-:-St 

tt-;-'i't 

t2-:-tt 

t2-:-5t 

ti-:-9t 

HB 0514/02 

for fiscal 
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2 

3 

4 

5 

6 

7 

8 

9 

1D 

1 1 

12 

13 

14 

15 (2) 

16 

17 

18 

-J_9_ 

20 

21 

22 

B88 

!!.L 

!!.L 
@.1-.. 

~ 

!!L 
B6 

E_ 

BB 

89 

BID 

JU.! 

ill 
BOO 

~ 

+a.,-a+ 

9.04 

9.44 

9.84 

10.24 

l.Q...&i 

.!..L.Q1 

.!.!...:...ii 

~ 

~ 

12.64 

~ 

13.44 

13.84 

The pay schedule for blue-collar workers for fiscal year +99+ 1993 is as follows, 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

Bt­

Bl!­

ea-

-21-

Note: w•~h Without Insurance 

Matrix Type -- Hourly 

$/Hour 

Wftns-:­

-8-:-98 

-9-:-SB 

-9-:-'i'B 

HB 0514/02 
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2 

3 

4 

5 

6 

7 

B 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 Section 7. 

25 "2-16-703. 

B'l-

65-

68-

B'i'­

ee­

e9-

Bt8 

Btt 

BH! 

118B 

~ 

~ 

83 

a 
85 

~ 

~ 

filL 
89 

!!.!Q 

!W. 

!ill. 
BOO 

Section 2-18-703, MCA, Is amended to read, 

HB 0514/02 

t8-:-t8 

+8-:-58 

tB-:-18 

tt-:-88 

tt-:-'i'B 

H!-:--t8 

H!-:-58 

-t2-:-9B 

tS-:-58 

-tS-:-'i'B 

10.04 

~ 

llLM 

.l.L..l! 

..!...!.:.M 
12.04 

~ 

12.84 

13.24 

~ 

.!.!.:.!!.! 

~ 

14.84" 

Contributions. (1) Each agency, as defined 1n 2-18-601, shall contribute the amount 
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specified In this section towards the group benefits cost. 

2 (2) For employees defined In 2-18-701, other than members of collective bargaining units, end 

3 for members of the legislature, the employer contribution for group benefits shal 1 be $+98 $t88 $170 

4 per month for the fiscal year ending June 30, t998 1992, and $+58 $298 $195 per month for the fiscal 

5 year ending June 30, i99t 1993. and for each fiscal year thereafter. Permanent part-time. seasonal 

6 part-time, and temporary part-time employees who are regularly scheduled to work less than 20 hours 

7 a week are not eligible for the group benefit contribution. An employee who elects not to be covered 

8 by a state-sponsored group benefit plan may not receive the state contribution as wages. A portion 

9 of the employer contribution for group benefits may be applied to an employee's costs for 

10 participation In Part 8 of medicare under Title XVIII of the Social Security Act of 1965, as 

11 amended. if the state group benefit plan is the secondary payer and medicare the primary payer. 

12 (3) For employees of elementary and high school districts and of local government units, the 

13 employer's premium contributions may eKceea but may not be less than $10 per month. 

14 (4) Unused employer contributions for any state employee must ba transferred to an account 

15 established for this purpose by the department of administration and upon such transfer may be used 

16 to offset losses occurring to the group of which the employee is eligible to be a member." 

17 NEW SECTION. Section 8. Appropriation. There 1s appropriated a total of $+56,999,698 

18 $11B
1
906

1
542 to the office of budget program and planning to be distributed as Indicated to fund the 

19 

20 

21 

22 

salary, benefit, and insurance costs of [this act]: 

State-6ower~ment 

ijntwers+ty-S1stem 

23 STATE GOVERNMENT 

24 

25 

GENERAL FUND 

OTHER F_UNDS 

-23-

FV 1992 

$41,981,442 

-1,948,546 

$13,322,546 

1~847 

FV 1993 

$B5,89t,592 

-+6,'l'49;-5t8 

$25,522,528 

35,350,231 

HB 514 



2 

UNIVERSITY SVSTE~ 

GEJ'jERAL FUND B,820,lq 

H& 0514/02 

17,809,277 

3 HEW-SE€ft8H,--5ectton-tt.--Repeeter.-Secttons-2-t8-28t,-2-t8-282,-2-t8-289,-f-t8-285,--2-t8-2Bi, 

4 2-+B-288,-2 ·+e~eee,-2-te-ee+,-eno-2-te-s+a,-MEA,-ara-repeated. 

5 NEW SECTION. Section 9. Codification instruction. ttt--f5ecttans-t-and-2t-are-tntendad-ta-be 

6 eadtfted-es-an-tnte9rat-pert-0f-ftt+e-2,-chapter-+B,-part-2,-and-the-prowtst0ns-0f-ftt+e-2,--cnapter 

7 tB,-pert-i,-appty-ta-fseettons-t-and-2t. 

B t2t--fSectton--St [SECTION 1) is intended to be codified as an lntegra1 part of Title 2, chapter 

9 18, part 3, and the provisions of Title 2, chapter 18, part 3, app1y to [section 8 ll-

10 NEW SECTION. Section 10. Effective date. [This act) is effective on passage and approval. 

-End-
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52nd Legislature 

2 

3 

HOUSE BILL NO. 514 

INTRODUCED BY MENAHAN, LYNCH 

HB 0514/03 

RE-REFERRED AND 

APPROVED BY COMMITTEE 
ON APPROPRIATIONS 

AS AM::NDED 

4 A BILL FOR AN ACT ENTITLED: "AH ACT FREEitHG AOJUSil_NG THE SfAfEWtBE SALARY SCHEDULES FOR STATE 

5 EMPLOYEES AHB--PR8VtBfNG-AN-AER85S-fHE-B8ARB FtAf-$t-AN-H8~R PAY-tHEREASE-fB Att-SfAfE EMPt8YEES 8H 

6 fHE-SfAfEWtBE-PAY-PtAH FOR EACH VEAR OF THE BIENNIUM; PROVIDING f8R THAT SHIFT DIFFERENTIAL PAV AND 

7 HAZARDOUS DUTY PAV FOR STATE EMPLOYEES MAY BE NEGOTIATED BY AGENCY; REPEAttH6-fHE-SfAfEWfBE 

8 €tAS5tFt€Aff8N-SV5fEM-AHB-MANBAftN6-fHAf-Att-P85fff8N-EtA55tft€Aft8NS-BE-HE68ffAfEB,-PRBVfBfH6--fHAf 

9 A6EHEtES--MAY--HE68ftAfE--SEPARAfE-PAV-PtAN5, PROVIDING INCREASES TO EMPLOYER CONTRIBUTIONS TO GROUP 

10 BENEFITS; REPEAtfHG-fHE-fEA€HER5L-PAY-5€HEB~tES-ANB-PR8VtBfH6-fHAf-fHE--BEPARfMENf--8F--fNSfff~ff8H5 

11 AHB--fHE--BEPARfMENf-8F-FAMtt¥-SERVt€E5-ABBPf-PAY-5EHEB~tES-F8R-fHEfR-fEA€HER5-fHAf-ARE-EQ~At-f8-fHE 

12 PAV-S€HEB~tES-Bf-fEA€HERS-tH-t8€At-S€HBBt-8f5fRt€fS, PROVIDING AN APPROPRIATION; AMENDING SECTIONS 

13 2-tB-+64,--2-tB-284, 2-18-301 1 2-18-303, 2-tB-984,-2-tB-985 2-18-312
1 

2-18-313, 2-18-314 1 2-18-315, 

14 AND 2-18-703, MCA; REPEAttH6-SE€ff8NS-2-tB-28t,-2-tB-2e2,-2-+e-2ea,--2-te-2es,--2-te-2eT,--2-t8-2BB, 

15 2-tB-289,-2-tB-98t,-AHB-2-tB-9t9,-MEA; AND PROVIDING AN IMMEDIATE EFFECTIVE DATE." 

16 

17 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

18 (Refer to Second Reading copy) 

19 Strike everything after the enacting clause and insert: 

20 NEW SECTION. Section 1. Shift differential and hazardous duty pay negotiated. (1) Each agency 

21 shall negotiate with employees for sh1ft differential pay for those employees who are regularly 

22 scheduled to work other than the day shift. 

23 (2) Each agency shal 1 negotiate with employees for hazardous duty pay for those employees who 

24 work under hazardous conditions. 

25 Section 2. Section 2-18-301, MCA, is amended to read: 

SECOND READING 
SECOND PRINTING 
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2 

3 

4 

5 

HB 0514/03 

"2-18-301. Purpose and intent of part -- rules. (1) The purpose of this part is to provide the 

compensation necessary to attract and retain competent and qualified employees in order to perform 

the services the state is required to provide to its citizens. 

(2) It is the intent of the legislature that, for the biennium ending June 30, t99t 1993, the: 

(a) pay schedules provided for in 2-18-312 through 2-18-315 supersede any other plan or systems 

6 estaolished through collective bargaining after the adjournment of the 5~s~ ~ legislaturei 

7 (b) pay levels provided for in 2-18-312 through 2-18-315 may not be increased through 

B cGl lective bargaining after adjournment of the Stst 52nd legislature; and 

9 (c) total funds required to implement the pay schedules provided for in 2-18-312 through 

10 2-18-315 for any employee group or bargaining unit may not be increased through collective 

11 bargaining over the amount appropriated by the 51st legislature. 

12 ( 3) The department shall administer the pay program established oy the legislature on the basis 

13 of merit. internal equity. and competitiveness to external labor markets when fiscally able. 

14 (4) The oepartment may promulgate rules not inconsistent with the provisions of this part. 

15 collective bargaining statwtes. or negotiated contracts to carry out the purposes of this part." 

16 Section 3. Section 2-18-303. MCA, is amended to read: 

17 "2-18-303. Procedures for utilizing pay schedules. (1) The pay schedules provided in 2-18-312 

18 must be implemented as fol lows: 

19 (a) The pay schedules provided in 2-1B-312 indicate the annual compensation for the fiscal 

20 years ending June 30, t99B 1992, and June 30, t99t 1993, for each grade and step for positions 

21 

22 

classified under the provisions of part 2 of this chapter. 

(b) Each ne~ employee shall a~vance from step to step 2 of a grade after successfully 

23 completing 6 months of probationary service. The anniversary date of ~n employee must be established 

24 at the end of the probationary period in accordance with rules promulgated by the department. 

25 (c) (i) The compensation of each employee on the first day of the first pay period in fiscal 
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year t998 1992 is that amount corresponding to the grade and step occupied on the last day of fiscal 

2 year T989 1991. 

3 (ii) The compensation of each employee an the first day of the first pay period in fiscal year 

4 

5 

6 

7 

B 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

t99t 1993 is that amount corresponding to the grade and step occupied on the last day of fiscal year 

T998 1992. 

(2) The pay schedules provided in 2-18-312 and the provisions of subsection (1) do not apply to 

those teachers. liquor store occupations. or blue-collar occupations compensated under the pay 

sctiedules provided in 2-18-313 through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 2-18-315 must be implemented as fol lows: 

(a) (i) The pay schedules provided for in 2-18-313 indicate the annual compensation for the 

contracted school term for teachers employed under the authority of the department of institutions 

or the department of family services for fisca1 years t998 1992 and ~99+ 1993. 

(ii) On the first day of the first pay period in July +989 1991. the compen~~~ion o_f_ each 

teacher shat+-advanee-three-s~eps is that amount on the appropriate pay schedule for fiscal year 

+998 1992 from that corresponds to his level of academic achievement and the step that he occupied 

on June 30, t989 1991. 

(iii) The compensation of each teacher an the first day of the first pay period in July T99B 

18 1992 is that amount corresponding to his level of academic achievement and the step occupied on June 

19 30. T998 1992. 

20 (b) (i) The pay schedules provided in 2-18-314 indicate the maximum hourly compensation for 

21 fiscal years ending June 30, t998 1992, and June 30, t99T 1993, for those employees in liquor store 

22 occupations Nho have collectively bargained separate classification and pay plans. 

23 (ii) The compensation of each employee on the first day of the first pay period in fiscal year 

24 i998 1992 or +99t 1993 is that amount corresponding to the grade occupied on the last day of the 

25 preceding fiscal year. 
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(c) (i) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for 

2 fiscal years ending June 30. +998 1992. and June 30, t99~ 1993, for employees in apprentice trades 

3 and crafts and other blue-collar occupations recognized in the state blue-collar classification plan 

4 who are members of units that have collectively bargained separate classification and pay plans. 

5 (ii) The compensation of each employee on the first day of the first pay period in fiscal year 

6 ~998 1992 or t99t 1993 is that amount corresponding to the grade occupied on the last day of the 

7 preceding fiscal year. 

8 t4i--fa7-ttt-A--member--of--a--barga+ntng--on+t--msy--not--rece~•e--the-amoont~-+ndteated-tn-the 

9 res~ecttve-pay-schedo+es-provided-in-i-t8-9ii-throcgh-i-T8-9t5-ontft-the-bargaining-ontt-of-whtch-he 

10 +s-a-member-rat+f+es-a-eomptete+y-tntegrated-eotteettve-bargatning-agreement-eo~er+ng--the--b+enn+om 

11 endtng-dcne-SB,-~99+~ 

12 t++t-ff--negot+at+on-and-rat+ftcat+on-of-a-comptetety-tntegrated-cotteet+ve-bargatn+ng-agreement 

13 as-re~otred-by-sabseet+on-t◄ttatftt-are-not-eom~teted-by-doty-~,-tse9,-retroaet+v+ty--to--that--date 

14 may-be-negottated~ 

15 t+++t-ff-negottatton-and-rat+t+eat+on-of-a-comptetety-+ntegrated-eotteettve-barga+n+ng-agreement 

16 as--reqctred--by--scbsectton--t~ttatttt-are-not-compteted-by-dcty-~,-t989,-members-of-the-bargatntng 

17 ontt-+nvo+ved-mast-eon~+nae-to-reeeive-the-compensat+on-they-~ere-reeetv+ng-as-0•-dane-SB1-t9887 

18 tb7i.il Methods of administration not inconsistent with the purpose of this part and necessary 

19 to properly implement the pay schedules provided in 2-18-312 through 2-18-315 may be provided for in 

20 collective bargaining agreements. 

21 (5) The current wage or salary of an employee may not be reduced by the implementation of the 

22 pay schedules provided for In 2-18-312 through 2-18-315. 

23 

24 

25 

(6) The department may authorize a separate pay scnedule for medical doctors if the rates 

provided in 

physicians at 

2-18-312 are not sufficient 

the state institutions. 

to 
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(7) The department may develop programs that enable the department to mitigate problems 

associated with difficult recruitment. retention. transfer. or other e~ceptional circumstances. 

Insofar as the program may apply to employees within a collective bargaining unit. it is a 

4 negotiable subject under 39-31-305. 

5 (B) The department shall review the competitiveness of the compensation provided to registered 

6 nurses and other occupations under this part. If the department finds that substantial problems 

7 eKist with recruitment and retention because of inadequate salaries when compared to competing 

B employers. the department may establish criteria allo~ing an adjustment in pay or classification to 

9 

10 

mitigate the problems. The department shal 1 review the appropriateness of blanket pay plan 

exceptions and shal I adjust or eliminate such exceptions accordingly. Insofar as these adjustments 

11 may apply to employees within a collective bargaining unit, the implementation of these adjustments 

12 is a negotiable subject under 39-31-305.'' 

Section 4. Section 2-18-312, MCA, is amended to read: 13 

14 '"2-18-312. State•;de pay schedules for f;scal years t998 1992 and t99t 1993. l 1) The statewide 

15 classification pay schedule for fiscal year ~998 1992 is as follows: 

16 Annual Hours -- 2080 Note: Includes Insurance 

17 Pay Matrix -- State Matrix Type -- Annual 

18 STEP 

19 GRADE 1 2 3 4 5 6 7 B 9 10 1 1 12 13 

20 t t8,t92 tB,899 tt,84t tt,241 tt,451 tt,6Tt tt,89B tz,ttS ti,94B tz,5Tl! ti,8B9 t9,B5B tS,542 

21 'i t8,6t4 tt,95T tt,569 tt,TB6 ti,BBT tz,292 +2,462 tz,696 tz,995 t9,tT9 tS,428 tS,682 t4,l!BB 

22 a tt,tSB +t,92+ +z,t45 t2,s1a t2,ses +z,e4a ts,ees ts,aaz +s,se4 tS,84+ +4,+Bs t4,3TB t4,9t5 

23 4 tt,itt tl!,59T t2,TT9 t9,8t4 tB,259 t3,5B9 t9,T64 t4,8l!4 t4,i9B t4,56t t4,83T t5,tt9 t5,694 
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14 735 15,608 15,858 ~ 16 373 16,638 16,908 17 184 17,465 17,752 18 044 ..!..!!..,342 

15,427 16,352 16,616 16,886 17 161 17 442 17 728 18,020 18,318 18,622 18,932 .)jL_248 

16 194 17 177 17,458 17 745 18,037 18,335 1B,639 18,949 19,265 19,588 19,917 .fQ_,_253 

17....Q.£_1_ 18,066 18,365 18,670 18,981 19,298 19,621 19 951 20,287 20,630 20,980 n.,_337 

17,939 19,054 19,372 19,697 20,028 20,366 20,711 21,063 21 422 21,788 ~ 161 22,542 

19,._!l_!_ 20,135 20,475 20,822 21,176 21,537 21,905 22,280 22,663 23,054 23,452 ~858 

20,571 21 317 21,681 22,052 22,430 22,816 23,210 23,612 24,022 24,440 24,866 ~301 

22,180 22,625 23,015 23,413 23,819 24,233 24,655 25,085 25,524 25,972 26 431 1§_,_909 

23,925 24,061 24,480 24,907 25,343 25,787 26,240 26,711 27,201 27,706 28,221 ~745 

25,857 25,863 26,318 26,793 27,287 27,793 28,310 28,837 29,375 29,923 30 484 l!...,_054 

27,984 27,984 28,313 28,841 29,378 29,926 30,487 31,057 31,639 32,232 32,839 ll_.456 

30,356 30,356 30,572 31,144 31,728 32,324 32,931 33,552 34 184 34,829 35,487 ~158 

33,003 33,003 33,017 33,639 34,272 34,918 35,578 36,250 36,936 37,636 38,350 ~077 

35.J!2..l 35,921 35,921 36,393 37,083 37,785 38,501 39,233 39,979 40,740 ~516 42,307 

39,190 39,190 39,190 39,421 40,170 40,935 41 715 42,510 43,321 44 149 44,993 ~854 

42,839 42,839 42,839 42,839 43,542 44 375 45,223 46,089 46,972 47,872 48,790 ~790 

46,893 46,893 46,893 46,893 47,254 48 160 49,084 50,027 50,989 51,970 51,970 .!U..,,970 

51~ 51,421 51 421 51,421 51,421 52,312 53,320 54,348 55,395 55,395 55,395 §JL.395 

56,529 56,529 56,529 56,529 56,529 56,855 57,953 59,073 59,073 59,073 59,073 2.l!...,_073 

62,264 62,264 62,264 62,264 62,264 62,264 63,044 63,044 63,044 63,044 63,044 ~044 

68,610 68,610 68,610 68,610 68,610 68,610 68,610 68,610 68,610 68,610 68,610 §§__,_610 

(2) The statewide classification pay schedule for fiscal year t99~ 1993 is as fol lows: 

Annual Hours -- 2080 Note: Includes Insurance 

-7-

18.950 

19,893 

20,938 

22,065 

23,1.)_8 

24,687 

26, 188 

27,907 

29,818 

32,218 

34 717 

37,527 

40,564 

43,922 

4?..,_ 854 

48,790 

51,970 

55,395 

59,073 

63,044 

68,610 
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HB 0514/03 

Pay Matrix -- State Matrix Type -- Annual 

2 STEP 

3 GRA0E 1 2 3 4 5 6 7 B 9 10 11 12 13 

4 t tB,9Sl' tt,699 tt,84t t2,B4T t2,25T t2,4Tt t2,69B t2,9t9 t9,t48 t9,9T2 t9,669 t9,856 +4,942 

5 l' tt,4t4 t2,t5T +2,969 +2,586 tz,66T t9,69z +9,262 +9,496 +9,195 t9,9T9 t4,z28 t4,482 tS,666 

6 s tt,998 t2,12t t2,945 +9,+19 tS,466 +9,649 t9,B85 t4,t9l' +4,964 t4,64+ +4,969 +5,t16 t5,1t5 

7 4 tl',5tt +9,991 t9,51S t9,6t4 +4,659 t4,969 +4,564 t4,8l'4 +5,698 t5,96t t5,691 t5,9+9 +6,494 

8 5 t9,t49 t4,6t6 +4,266 t4,52t +4,TBt +5,846 t5,9t6 t5,59l' +5,B19 t6,t66 t6,45l' +6,156 t'i',958 

9 6 tS,695 +4,168 t5,8z4 t5,294 +5,569 t5,B56 t6,t96 t6,426 t6,T26 t1,898 t1,946 t1,656 t6,96t 

10 T t4,68i +5,585 t5,866 t6,t59 t6,445 +6,149 +1,641 t1,95T +1,619 +1,996 tB,925 tB,66+ +9,946 

1 1 6 +5,429 t6,4T4 +6,119 +1,618 t1,969 +1,166 tB,629 +6,959 +6,695 +9,896 +9,968 +9,145 26,419 

12 9 t6,941 +1,462 +1,186 t8,t85 +8,496 tB,114 t9,tt9 +9,41+ t9,696 l'6,t96 28,569 26,958 2+,126 

13 HI +1,959 +8,549 +8,669 t9,296 t9,564 +9,945 26,9+9 l'B,666 l't,61+ l't,46l' l't,666 2l',l'66 l'9,B95 

14 tt tB,452 +9,125 l'6,669 l'6,466 l'B,896 l't,l'24 l't,6t6 l'l',Bl'B l'l',496 22,646 29,214 29,169 24,596 

15 t2 +9,666 2+,699 l't,4l'S 2t,62t 22,221 22,64t 29,B69 29,499 29,991' 24,968 24,699 25,9t1 z6--;St5 

16 tS 2+,004 zz--,469 22,666 zs,s+5 29,15+ z4,+95 24,646 25,++s 25,689 26,++4 26,629 21,+5s 2B,226 

17 t4 22,6B6 24,21+ 24,126 25,28+ 25,695 26,26+ 26,1+8 l'1,245 21,169 26--;99+ 28,692 29,462 96,626 

1B t5 24--;425 26,264 26,12+ l'1,249 l'1,1B6 2B,994 2B,695 29,465 96,641 96,648 St,241 St,B64 99,+25 

19 t6 26,454 z8,4tB 2B,966 l'9,552 96,t96 96,19i 9+,999 9t,966 92,592 99,291 99,895 94,566 95,935 

20 +1 26,689 96,8+5 9t,425 32,641 92,686 99,926 99,966 94,658 95,344 96,644 SB,156 91,465 98,912 

21 t6 9+,+46 99,469 94,+25 94,88+ 95,49+ 96,+99 96,989 9~.64+ 9B,9Bf s9,+46 99,924 48,1+5 4:i!,996 

22 t9 59,859 96,314 91,695 91,829 96,5~8 S9,S49 46,t29 46,9+6 4t,~29 42,551 49,48+ 44,262 44,262 

23 i!B 96,666 99,552 48,996 4t,t95 4+,956 42,169 49,BSt 44,491 45,986 46,266 4i,t96 41,+9B 41,t96 

24 :i!t 48,858 49,648 49,982 44,119 45,66z 46,568 41,492 46,495 49,991 58,9TB 56,918 56,S1B 56,916 
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zz 43,6z6 46,884 4?,8+4 48,?64 49,?93 58,?zB 5+,?zB 5z,?56 53,BB9 59,BB3 53,893 sa.aea 59,889 

2 '13 4?,5'19 5t,8Bt 52,896 59,t9B 54,tB? 55,263 56,96+ 5?,46+ 5?,4Bt 5?,49t 5'l',4Bt 5?,4Bt 5'l',4Bt 

3 :z:4 5+,BtB 55,69+ 56,?99 5?,9'19 59,BBB 6B,z55 6+,45z 6t,45z 6+,45z 6+,45z 6t,45z 6+,45z 6t,45z 

4 25 56,5zB 66,'1'5? 6+,965 69,t98 64,454 65,'1'95 65,?95 65,?95 65,?95 65,'1'95 65,'l'95 65,?95 65,'1'95 

5 J_ 14,864 15,571 15 773 15 979 16,189 16,403 16,622 16,845 17 072 17,304 17 541 .!L,_ 7 8 2 18.274 

6 l 15.346 16,089 16,301 16,518 16,739 16,964 17 194 17 428 17 667 17. 911 18,160 18 414 .!.!!..,_932 

7 1 15,870 16,653 16 877 17,105 17,338 17,575 17. 817 18,064 18,316 18,573 18.835 19, 102 .!.2.,_ 647 

8 '1 16.443 17,269 17,505 17 746 17,991 18 241 18,496 18 756 19,022 19,293 19,569 19,851 1.Q.,. 426 

9 _5_ 17,075 17 948 18 198 18,453 16,713 18,978 19,248 19,524 19 805 20,092 20,384 20,682 .£!...,_290 

10 _§ 17 767 18,692 18,956 19,226 19,501 19,782 20,068 20,360 20,658 20,962 21,272 21,588 22,233 

11 J._ 18,534 19 517 19,798 20,085 20.377 20,675 20.979 21,289 21,605 21,928 22,257 22,593 23,278 

12 ~ 19 I 361 20,406 20,705 21,010 21,321 21 1 63B 21,961 22,291 22,627 22,970 23,320 23,677 ~405 

13 g 20,279 21 I 394 21 712 22,037 22,368 22.706 23,051 23,403 23,762 24,128 24,501 24,B82 1.i.,_ 658 

14 _l_Q 21,461 22,475 22,815 23,162 23,516 23,877 24,245 24,620 25,003 25,394 25,792 26, 198 27,027 

15 11 22,911 23,657 24,021 24,392 24.770 25,156 25,550 25,952 26,362 26,780 27,206 27,641 2B,52B 

16 12 24,520 24 965 25,355 25,753 26,159 26,573 26,995 27 425 27,864 28,312 28,771 29,249 ~247 

17 13 26,265 26,401 26,820 27 247 27 1 683 28,127 28,5B0 29,051 29,541 30,046 30,561 31 ,ass .ll.,_1]58 

18 14 28.J.22 28,203 28,658 29,133 29,627 30,133 30 650 31 177 31 715 32,263 32,824 33,394 ~558 

19 15 30,324 30,324 30,653 31,181 31,718 32,266 32,827 33,397 33,979 34,572 35,179 35,796 1I.,_ 057 

20 ..!§. 32,696 32,696 32,912 33,484 34,068 34,664 35,271 35,892 36,524 37,169 37,827 38,498 ~867 

21 17 35,343 35,343 35,357 35,979 36,612 37,258 37,918 38,590 39,276 39,976 40,690 41 417 42,904 

22 18 38,261 38,261 38,261 38,733 39,423 40,125 40 841 41,573 42,319 43,080 43,856 44 647 ~262 

23 19 41,530 41,530 41,530 ~ 42,510 43,275 44,055 44,850 45,661 46,489 47,333 48 194 ~ 194 

24 ~ 45 179 45,179 45,179 45,179 45,882 46,715 47 563 48,429 49,312 50,212 51,130 51 130 ~ 130 

25 21 49,233 49,233 49,233 49,233 49,594 50,500 51 424 52,367 53,329 54,310 54,310 54,310 '54,310 
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22 53,761 53,761 53,761 53,761 53,761 54,652 55,660 56,688 57,735 57,735 57,735 57,735 57,735 

2 23 58.869 58.869 58,869 58,869 58 1 869 59,195 60,29361 1 413 61 1 413 61 1 413 bl,413 61,413 61,413 

3 24 64,604 64,604 64,604 64,604 64,604 64,604 65,384 65,384 65,384 65,384 65,384 65,384 ~384 

4 25 70,950 70,950 70,950 70,950 70,950 70,950 70,950 70,950 70,950 70,950 70,950 70,950 I..Q_. 950 

5 

6 Section 5. Section 2-18-313, MCA, is amended to ~ead: 

7 "2-18-313. Teachers"' pay schedules. ( 1 ) (a) The 12-month pay schedule for teachers for fiscal 

8 year +998 1992 is as fol lows: 

9 Annual Hours -- 2080 Note: Includes Insurance 

10 Term -- Twelve Months Matrix Type -- Annual 

1 1 Education Level 

12 STEP BA BA+l BA+2 BA+3 MA MA+l 

13 t i!t,i!i!8 i!t,818 22,529 i!i!,858 i!8,H8 28,881! 

14 2 2t,988 2:i!,699 i!S,4+6 28,11'5 i!4,t84 24,859 

15 8 i!i,'1'98 1!8,529 24,882 24,186 1!5,tt8 25,985 

16 4 28,494 24,962 25,266 25,652 26,891 26,949 

17 5 i!4,i!41' 25,286 i!6,tt5 26,598 l!'l';-884 21,995 

1B 6 25,6+6 i!6;-666 i!1,6i!1' 21,549 26;-6H i!9,64t 

19 1 25;-186 26;-986 21,984 1!6,496 1!9;-656 96,888 

20 8 26,56+ 21,166 i!B,841' 29;-446 88,845 8+,+2t 

21 9 :H;-885 28,6+8 29,1'56 88,892 8+;-688 81!;-t'i'!i! 

22 +0 i!B;-+88 i!9;-464 88;-664 St;-848 82;-8+8 88,i!+B 

23 tt 28;-884 SB;-i!96 8t,5'i't 82;-286 88;-885 84;-26B 
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+z zB,88'°' as,zss 9t,5'i't Sz,zBB aa,ses S4,z6B 

2 t3 zB,88'°' SB,286 St,Si't az>,zBB 33,885 a ..... se 

3 .l 23.639 24,299 24 941 25,262 25,586 26,245 

4 l 24,395 ~ 25,829 26. 188 26,552 27,295 

5 ~ 25 I 150 25,942 26,725 27 I 139 27,553 ~369 

6 i 25,907 26,786 27,652 28,109 28,565 ll!..,_440 

7 ~ 26,668 27,652 28 1 5B4 29 1 0B0 29,578 30,513 

B £ 27,456 28,528 29,520 30,055 30,591 l.l...586 

9 2 28 247 29,398 30,450 31 .027 31 .601 :g_. 655 

10 !!. 29,042 30,272 31,387 32,001 32,616 33,726 

11 ~ 29,835 31 144 32,320 32,972 33,630 ~798 

12 10 30,629 32.020 33.251 33.945 34,640 li.,_ 871 

13 11 3_1. 425 32,863 34 I 181 34,917 35,653 .:!!!..,_941 

14 12 31,425 32,863 34 181 34 917 35,653 .:!!!..,_941 

15 13 31 I 425 32,863 34 181 34,917 35,653 .:!!!..,_941 

16 (b) The 9-month pay schedule for teachers for fiscal year t99B 1992 is as fol1011Ms: 

17 Annual Hours -- 1480 Note: Includes Insurance 

18 Term -- Nine Months Matrlx Type -- Annual 

19 Education Level 

20 STEP BA BA+l BA+2 BA+3 MA MA+l 

21 t t6, .. 5t t6,999 ti', .. :H ti',668 t'1,9tB tB,484 

22 % H,Bti' ti',55,4 t8,89i' +B,36t t8,6St t9,t68 
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9 H,5BS t8,H'6 tll,1'51' t!!,856 t!!,952 t!!,!!:HI 

2 4 t8,+5+ +ll,811t t9,-422 t9,1'-4!! i!8,81'-4 28,6!!1' 

3 5 tll,'i't5 t!!,-422 28,8111' 211;-4'4-t 26;-1'!!6 2t,'469 

4 6 t!!,2IIS 28;-8'41' 28;-1'55 l!-t;-t96 2t,5t8 22;-2211 

5 1' t!!;-846 'i!B,661' i!t,'4t8 i!t,829 'i!i!;-29!! 'i!i!,996 

6 !l zB,'4t4 zt,29t 22,886 'i!'i!,5:U !i!'i!,!!69 'i!S,154 

7 "' i'B,9116 2t,9t9 2i!,1'5t 2S;-2H' 'i!S,685 2-4,5t!! 

8 t ti zt,5-46 22,5a>' zS;-4+6 z9,9tB 24,<186 25,98<1 

9 tt 2z,tta 2al,tS!! 24,81'9 24,686 25,t44 z6,885 

10 tz z'i!,tta 29,tS!! 'i!4,81'9 'i!4,666 25,t-44 i!6,685 

11 +9 i!'i!,t+S i!S,tS!! 'i!-4,81'!! 'i!-4,666 25,t-44 'i!6,885 

12 .1_ 18 467 18,950 19 444 19,686 19,928 ~422 

13 I 19,034 19,571 20,110 20,379 20,649 ~ 187 

14 l 19,600 20,194 20,775 21,075 21,371 21,953 

15 i 20, 169 20,820 21 441 21 , 768 22,094 ~717 

16 ?. 20,733 21,441 22, 107 22,461 22,816 23,484 

17 2 21,302 22,067 22,775 23, 157 23,539 ~250 

18 I.. 21, 1165 22,687 23,439 23,850 24,261 ~012 

19 !.!. 22 434 23,312 24,107 24,546 24,985 ~777 

20 !!. 23,000 23,934 24,773 25,239 25,708 26,557 

21 .lQ 23,567 24,559 25,439 25.933 26,440 '?:!...,362 

22 11 24,134 25. 161 26,105 26,646 27,198 28,163 

23 12 24, 134 25,161 26, 105 26,646 27, 198 28,163 

24 13 24,134 25,161 26,105 26,646 27, 198 ~163 
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( 2) (a) The 12-month pay schedule for teachers for fiscal year -t99t 1993 is as follows: 

2 Annual Hours -- 2080 Note: Includes Insurance 

3 Term -- Twelve Months Matrix Type -- Annual 

4 Education Level 

5 STEP BA BA+l BA+2 BA+3 MA MA+l 

6 t :i!2,8:i!8 22,6;>8 23,3i9 28,658 23,Si'9 i'4,632 

7 z 22,i'83 z3,4S!I z4,i't6 i!4,Si'S i!4,93B 25,68t 

8 a 29,598 i!4,929 25,ttt 25,525 l!S;-999 26,154 

9 4 l14,294 l15,H2 i!6,BS;> 26,494 26,958 i'i',824 

10 s 25-;-854 26,BSi' l!B,!16!1 l!i',464 i'i',96i' i'B-;-8!16 

11 6 25,84i' i'6,!ltS ii',984 i'B,498 28 ,9;,4 l19,968 

12 i' 26,692 2i',i'8l1 ia,aaa 29,489 29,989 St,8S6 

13 8 ii',4i6 28,655 29,i'69 a0,a0a 98,!191' 92,t86 

14 9 28,H!I 29,526 98,i'Bt a+,ssa 92,8t8 99-;-ti'i' 

15 ta 29,BH 98,482 a+,sa2 92,925 aa,e+s 94,2•9 

16 t-t 29-;-88i' 9t,2•4 92,56-t 89,296 a•7 0at 95,9-+8 

17 -tz 29-;-8.8,' St-;-244 92,56+ aa-;-296 94,89+ as,a+a 

1B ta 29-;-881' at,244 S:i!,58t aa,2s6 a•-;-ea-t as.ate 

19 l 25,311 25 971 26,614 26,936 27,259 ~920 

20 £ 26,067 26,785 27,503 27,863 28,226 £.!L. 970 

21 l 26,824 27,616 28,399 28,814 29,229 lQ.,_ 045 

22 i 27,581 28,461 29,327 29,785 30,242 ~117 

23 ~ 28,342 29,327 30,261 30,757 31 I 255 R,191 
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£ 29,132 30,205 31,197 31 I 732 32,269 ~265 

2 !.. 29,923 31,075 32. 128 32,705 33 1 2B0 ~335 

3 8 30.719 31 p 950 33,066 33.681 34. 296 ;&.407 

4 ~ 31,513 32.822 33.999 34.652 35 .311 ~480 

5 10 32,307 33.700 34,932 35.626 36.321 .:!Z_. 554 

6 11 33,104 34.543 35,863 36.599 37.335 ;!.!!..,_624 

7 l 2 33, 104 34,543 35,863 36.599 37.335 ;!.!!..,_ 624 

B 13 33, 104 34.543 35.863 36,599 .:!Z... 3_:3_§ ~624 

9 (b) The 9-month pay schedule for teachers for fiscal year tSSt 1993 is as follows: 

10 Annual Hours -- 1480 Note: Includes Insurance 

l 1 Term -- Nine Months Matrix Type -- Annual 

12 Education Level 

13 STEP BA BA+l 8A+2 8A+3 MA MA+l 

14 t t'i',25t H','i'SS t8,22'i' t8,468 t8,'i't8 +9,284 

15 i! t'i',Bt'i' t8,954 +8,892 t9,t6t t9,"19t t9,S68 

16 3 tB,389 t8,9'i'6 t9,55'i' t9,856 28,t52 28,'i'93 

17 4 t8,95t t9,6Bt 28,222 28,5"19 28,B'i'"I 2t,"19'i' 

18 5 t9,5t5 28,i'i'2 28,88'i' 2t,24t 2t,596 22-;-263 

19 6 28,889 2B-;-84'i' i!t-;-555 2-t,936 22-;-StB 29,628 

20 "'I 28,646 H,46'i' 22,2+8 22,629 29,839 28-;-'1'9!1 

21 8 2t,2t4 22,BSt 22,886 29,324 23,l'69 24,55"1 

22 9 2t-;-i'88 22,i'tS 2S-;-55t 24,8-t'f 2"1,"185 25,SSS 
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t8 i!i!,646 i!S,SS,' i!,4,i!t6 i!4,,'t8 z5,z+,' i!6,tSB 

2 tt zz,sta i!S,998 i!4,88i! i!5,,4i!i! 25;-9,',4 i!6,8S8 

3 ti! i!i!,9t9 i!S,998 i!,4;-BBi! i!5,,4i!i! i!5,9,',4 i!6,998 

4 +a i!i!,9t9 i!S,888 i!4,88i! i!5,4ii!ii! i!5,9,',4 26,898 

5 _!_ 19 745 20,228 20,722 20,964 21,206 1.!...,_ 701 

6 I 20,312 20,850 21 .389 21,658 21,928 .ll.., 466 

7 ,l_ 20,879 21 473 22,055 22,354 22,651 23,233 

8 ~ 21,448 22,099 22 721 23,046 23,374 23,998 

9 ?. 22,013 22,721 23,387 23,742 24,097 ~765 

10 Q 22,582 23,347 24,056 24,438 24,821 ~532 

1 1 I. 23, 146 23,968 24,720 25. 132 25,543 ~295 

12 §_ 23,715 24,593 25.390 25,828 26,268 ll....,_060 

13 2. 24,282 25,216 26,056 26,523 26,991 ll....,_ 841 

14 .!.Q 24,849 25,841 26,722 27,217 27,725 l.!!_,647 

15 11 25,417 26,444 27,389 27,930 28,483 ~449 

16 12 25 417 26 444 27,389 27,930 28,483 ~449 

17 13 ~~ 26,444 27,389 27,930 28,483 ~449" 

18 

19 Section 6. Section 2-18-314, MCA, is amended to read: 

20 "2-18-314. Liquor store occupations pay schedules. ( I ) The pay schedule for 1 iquor store 

21 occupations for fiscal year +898 1992 is as follows: 

22 Annual Hours -- 2080 Note: With Insurance 

23 Pay Matrix -- Retail Clerk Matrix Type -- Hourly 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 (2) 

20 

21 

22 

HB 0514/03 

Grade $/Hour 

W/Ins. 

t+ -8-:-880 

ti! -8.-84B 

ta -B-:-540 

t4 -B-:-828 

t5 -9.,--1 +e 

t6 -9.-128 

t:'i' tB-:-988 

t:B ++.+SB 

Ll 0.000 

L2 9.198 

L3 9.698 

L4 9.978 

!& 10.269 

L6 10.879 

L7 11.540 

LB 12.290 

The pay schedule for 1 iquor store occupat;ons for fiscal y-ear +99-t 1993 is as fol lows: 

Annual Hours -- 2080 

Pay Matrix -- Retail Clerk 

Grade 

-16-

Note: With Insurance 

Matrix Type -- Hourly 

$/Hour 

HB 514 



2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 Section 7. 

tt 

tz 

tS 

t,4 

tS 

t6 

t'r 

tB 

L1 

L2 

L3 

L4 

LS 

L6 

L7 

LB 

Section 2-18-315, MCA, is amended ta read: 

W/lns. 

-87888 

-B7'1z5 

-B79z5 

-97285 

-97'195 

t87t85 

t87'r65 

tt75t5 

□ .000 

10.000 

1~ 

10.7B1 

11~ 

1.!..,_ 6B2 

12.344 

13 .095" 

HB 0514/03 

19 "2-18-315. Blue-collar pay schedules. (1) The pay schedule for blue-collar workers for fiscal 

20 year t998 1992 is as follows: 

21 

22 

23 

Annual Hours -- 20B0 

Pay Matrix -- Blue-Collar 

Grade 

-17-

Note: With Insurance 

Matrix Type -- Hourly 

$/Hour 

HB 514 
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W/lns. 

2 Bt- -B-:-St 

3 Bl!- -8-:-9t 

4 B9- -9-:-St 

5 B4- -9-:-'i't 

6 BS- tB-:-tt 

7 86- t8-:-5t 

8 8'l'- t8-;-9t 

9 88- tt-:-9t 

10 89- -tt-;-'l't 

1 1 BtB t2-;-tt 

12 8tt tli!-;-St 

13 Bt2 tl!-;-9t 

14 BBB tS-:-9-t 

15 Bl _J!_.283 

16 ~ 9.683 

17 B3 .!.Q. QJ13 

18 64 .!.Q.484 

19 B5 10.884 

20 66 .l..!...:..l.!!4 

21 B7 lJ .685 

22 88 12. 08-5 

23 89 12.486 

241 610 J.L.886 

25 ill 13.286 
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2 

3 (2) 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

.!!.!1. 
BOO 

13 .:..Efil. 

14.01:1_7 

The pay schedule for blue-collar workers for fiscal year ~99t ~ is as fol 1ows: 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

Bt­

B2-

B8-

B-4-

B5-

B6-

B1-

BB­

B9-

Bt8 

Btt 

Bt2 

BBB 

JU 

B2 

-19-

Note: With Insurance 

Matrix Type -- Hourly 

$/Hour 

W/Ins. 

-8798 

-9788 

-9718 

t87t8 

t8758 

+B-:-98 

·H-:-88 

tt718 

t2-:-+8 

+2-:-58 

ti-:-98 

+8-:-88 

+8718 

10.085 

10.485 

HB 0514/03 
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3 

4 

5 

6 

7 

B 

9 

10 

11 

12 

13 
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B3 10.886 

~ 11. 287 

BS .l..!..:.§!7 

B6 12.088 

B7 12.489 

BB .!.b.§.9!) 

BS ~1 

BIO 13. 691 

B 11 14.092 

B12 14.493 

BOO 14.893" 

Section 8. Section 2-18-703, MCA, is amended to read: 

.. 2-18-703. Contributions. (1) Each agency. as def;ned in 2-18-601, shal 1 contribute the amount 

14 specified in this iection towards the group benefits cost. 

15 (2) For employees defined in 2-18-701. other than members of collective bargaining units. and 

16 for members of the legislature, the employer contribution for group benefits shall be $+96 $170 per 

17 month for the fiscal year ending June 30, t99B ~- and $t5B ~ per month for the fiscal year 

18 ending June 30. +S9i 1993, and for each fiscal year thereafter. Permanent part-time, seasonal 

19 part-time, and temporary part-time employees who are regularly scheduled to work less than 20 hours 

20 a week are not eligible for the group benefit contribution. An employee who elects not to be covered 

21 by a state-sponsored group benefit plan may not receive the state contribution as wages. A portion 

22 of the employer contribution for group benefits may be applied to an employee's costs for 

23 participation in Part B of medicare under Title XVIII or the Social Security Act of 1965, as 

24 amended, if the state group benefit plan 1s the secondary payer and med;care the primary payer. 
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(3) For employees of elementary and high school districts and of local government units, the 

2 employer's premium contributions may exceed but may not be less than $10 per month. 

3 (4) Unused employer contributions for any state employee must be transferred to an account 

4 established for this purpose by the department of administration and upon such transfer may be used 

5 to offset losses occurring to the group of which the employee is eligible ta be a member." 

6 NEW SECTION. Section 9. Appropriation. (1) The fol lowing is appropriated from the general fund 

7 for the biennium ending June 30, 1993. to fund the salary, benefit, and insurance costs of [this 

8 act]: 

9 

10 

11 

12 

(a) $26,615,224 to the office of budget and program planning for the executive branch; 

(b) $425,642 to the judicial branch; and 

(c) $14,424,284 to the office of the conmissioner of higher education. 

(2) To implement [this act], the office of budget and program planning shall increase the 

13 expenditure authority to the following branches as indicated: 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

(a) $36,715,001 for the executive branch; 

(o) $59,815 for the judicial branch; and 

(cl $4,068,388 in current unrestricted funds. 

(3) The following money is appropriated to the legislative branch agencies as follows: 

Fiscal 1992 Fiscal 1993 

State State 

General Special General Special 

Fund Revenue Fund Revenue 

Legislative Auditor $55,226 $61,187 $111,759 $123,815 

Legislative Council 62,488 19. 182 166,942 21,841 

Legislative Fisca1 Analyst 31,421 65,633 

-21- HB 514 



2 

3 

Environmental Quality Council 

Consumer Counsel 

TOTAL 

12,076 

$161,211 

369 

7,597 

$88,335 

24,410 

$368,744 

HB 0514/03 

732 

1s.3s2 

$161,540 

4 NEW SECTION. Section 10. Codification instruction. [Section 1] is intended to be codified as 

5 an integral part of Title 2, chapter 18, part 2, and the provisions of Title 2, chapter 1B, part 2, 

6 app 1 y to [sect ion 1 J . 

7 NEW SECTION. Section 11. Effective date. [This act] is effective on passage and approval. 

-End-

-22- HS 514 



52nd Legislature 

2 

3 

HOUSE BILL NO. 514 

INTRODUCED BY MENAHAN, LYNCH 

HB 0514/04 

4 A BILL FOR AN ACT ENTITLED: ''AN ACT FREEffN6 ADJUSTING THE SfAfEWfBE SALARY SCHEDULES FOR STATE 

5 EMPLOYEES ANB-PRBVtBfN6-AN-A€R85S-fHE-B8ARB FtAf-$t-AN-H8ijR PA¥-fN€REA5E-f8 Att-SfAfE EMPt8¥EES ANO 

6 

7 

PROVIDING AN ACROSS-THE-BOARD FLAT 11-AN-HOUR PAY INCREASE TO ALL STATE EMPLOYEES BN--fHE--SfAfEWtBE 

PA¥-PtAN FOR EACH YEAR OF THE BIENNIUM; PROVIDING F8R THAT SHIFT DIFFERENTIAL PAV AND HAZARDOUS DUTY 

8 PAY FDR STATE EMPLOYEES MAY BE NEGOTIATED BY AGENCY; REPEAttN6-fHE-SfAfEWtBE-EtA55tFtEAft8N-S¥5fEM 

9 ANB-MANBAftN6-fHAf-Att-P65tftBN-EtA55fFfEAftBN5-BE-NE68ffAfEB,-PR8VfBfN6-fHAf-A~EN€fES-MA¥-NE6BffAfE 

10 SEPARAfE-PA¥-PtANS, PROVIDING INCREASES TO EMPLOYER CONTRIBUTIONS TO GROUP BENEFITS; REPEAtfNS--fHE 

11 fEAEHERS~--PA¥--SEHEB~tES--ANB--PR8VtBtN6--fHAf-fHE-BEPARfMENf-8F-tN5ftfijffBN5-ANB-fHE-BEPARfMENf-8F 

12 FAMtt¥-SERVf€ES-AB8Pf-PA¥-5€HEBijtES-FBR-fHEfR-fEA€HERS-fHAf--ARE--E8ijAt--f8--fHE--PA¥--5€HEBijtES--BF 

13 fEA€HERS--tN--t8€At--SEH8Bt--Bf5fRt€f5, PROVIDING AN APPROPRIATION; AMENDING SECTIONS 2-t8-t84, 

14 2-te-204, 2-+e-aet- 2-10-303, 2-t0-ae4,--2-t0-a05 2-10-312 2-18-313 2-1B-314 2-1e-31s: AND 

15 2-18-703, MCA; REPEAttNG--5EEft8NS--2-t6-28t,--2-tB-282,--2-tB-2BS,--2-tB-2BS,-2-tB-2Bf,-2-tB-2BB, 

16 2-tB-289,-2-t8-S8t,-AN8-z-t8-St9,-M€A, AND PROVIDING AN IMMEDIATE EFFECTIVE DATE." 

17 

18 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

19 (Refer to Second Reading Copy 9 Second Printing) 

20 Strike everything after the enacting clause and insert: 

21 NEW-SE€~i9N~--sectton-+~--Postt+on-etassitfea~fons-negot+ated~-~he-e+asstftca~ion-and--grade--of 

22 e++--state--postt+ons,--except--those--e~empt--from-statewtde-c+ass;fteation-onder-the-provtsions-of 

23 z-+B-+63--and--Z-t8-tB4~--mcst--be--determtned--throogh--negottat+ons--w+tn--emptoyee---ontons---and 

24 0~9a~~zat~ons~ 

25 NEW-SE€Tf8N7--Seet+on-~7--Negot+at~on--of--separate--pay-p+ans7-Eaeh-a9eney-may-devet0p7-throogh 

THIRD READING 
AS A!-ENDED 

~~ 5\4-
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7 

8 

9 

10 

11 

12 
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negotiated-setttements-wfth-emptcyee-tlntons,-a-separate-pay--ptan--for--tt5--emptoyees--tf--emp+oyee 

~n+ons--demonstrete--that--tne--spectat-job-res~ons+b+++t+es-~or-postttons-wttn+n-the-agency,-eareer 

pro9resston-for-s~ectattzed-job-c+asses~-and-worktng-e0ndtttans,-saeh-as-shtft--work--and--haza~doas 

doty~-eannot-be-a~proprtatety-ctass+fted-and-compensated-wtth+n-a-atatew+de-pay-pfan~ 

NEW SECTION. Section 1. Shift differential and hazardous duty pay NEGOTIATED. ( 1) Each 

emptoyee--ta--ent+tted--to-sh+ft-dtfferenttat-pay~-+n-addttton-to-att-other-eompensattan-prawtded-bJ 

taw7-for-each-hocr-worked-on-a-regctarty-sehedcted-shtft-as-fottows7 

ta7--S~-an-hocr-for-eacn-no~r-worked-on-the-seeond-shtft;-and 

fb7--$t750-an-hoar-tor-each-hoor--worked--on--the--thtrd--shttt7 AGENCY SHALL NEGOTIATE WITH 

EMPLOYEES FOR SHIFT DIFFERENTIAL PAY FOR THOSE EMPLOYEES WHO ARE REGULARLY SCHEDULED TO WORK OTHER 

THAN THE DAV SHIFT. 

(2) Each agency wtth-emptoyeea--who--worh--onder--harerdooa--eondtttons shall negotiate with 

13 emptoyee--~~fons-and-the-department EMPLOYEES for hazardous duty pay for those employees of-ap-to-S2 

14 an-hoor WHO WORK UNDER HAZARDOUS CONDITIONS. 

15 Seetton-4,--Seetton-i-+8-t84,-MEA,-ts-emended-to-read7 

16 ~,-t8-t04,--Exemptton-for-personat-staff----+tmtt7-ftt-Sob1eet-to-tha-ttmttattons-tn-sobsecttons 

17 fzt-and-fSt7-members-of-a-personat-staff-are-exempt-from--the--epptteatton--of--i-+8-284,--2-t8-285, 

18 2-tB-2817-end part-z-of-thts-ehapter-and-i-+8-+Btt-throogh-2-t8-t8+9. 

19 t~~--The--personat--st&ff--who-are-exempted-by-sabsecttan-t+7-may-not-exceed-t8-ontess-atherwtse 

20 approved-by-the-depar~ment-aeeordtng-to-ertter+a-de•e+oped-by-the-department~-~nd■r-no-et~eamsta~e•s 

21 may-the-totat-exempttons-of-eaeh-eteeted-offte+et-exeeed-+5. 

22 tat--Tne-nomber-of-members-of-the-personat-staff--of--the--pabttc--serv+e~--eomm+ssto"-~who--are 

23 ewempted-by-scbseet+on-ttt-may-not-exceed-t87u 

24 5eetton-57--5eet+on-2-+8-i84,-M€A,-+s-amended-to-reed7 

25 ~2-+8-2847--Bete~mtnat+on--of--"cmbe~ and--etasses of--emptoyees--+n-eech-agency7-f~t-Based-an 

-2- HB 514 



HB 0514/04 

doeomentat+o~-to-be-scbmttted-by--eaeh--agene7~--the--department--shatt--determ+ne--the--e+asses--of 

2 pos+t~ons--of--emptoyees-of-each-agency-cr-program-thereof-before-the-begtnntng-of-each-ftseat-year7 

3 At-any-ttme,-opon-reqoest-of-the-egeney,-the-department--mey--emend--the--etesses--of--postttons--of 

4 emptcyees-+n-any-agency-or-pragram-thereof~ 

5 fzt--Based--on-doecmentetton-to-be-sobmttted-by-eeeh-ageney,-the-bodget-dtreetor-shett-determtne 

6 the-n~mber-of-postt+ons-a~O-em~toyees-ffct+-ttme-eqatva+entst-of--eaeh--aaeney--or--proaram--thereof 

7 prtor--to--prep■ratton--of-the-execct+ve-badget-and-before-the-begtnntng-of-each-ftscat-year~-At-any 

8 t+me;-opon-the-,e~oest-of-the-ageney,-tne-badget-dtrector-may--amend--the--nomber--of--pos+t+ons--or 

9 emptoyees-ffc++-t+me-e~o+vatents1-+n-an7-ageney-or-program-thereof7 

10 f9tf2t--Thts--sectton--does--not--ttmtt-tegtstattve-aothortty-to-amend-the-determtnattons-of-the 

11 depertment-or-the-bod9et-dtreetor7~ 

12 

13 

Section 2. Section 2-18-303, MCA, is amended to read: 

"2-18-303. Procedures for utilizing pay schedules. (I) The pay schedules provided in 2-18-312 

14 must be Implemented as fol lo~s: 

15 (a) The pay schedules provided in 2-18-312 indicate the annual compensation for the fiscal 

16 years ending June 30, +998 1992, and June 30. +99+ 1993, for each grade and step for positions 

17 classified under the provisions of part 2 of this chapter in-e~feet-dcr+ng-ftsea+-year-i998. 

18 (b) Each new employee shal I advance from step 1 to step 2 of a grade after successfully 

19 completing 6 months of probationary service. The anniversary date of an employee must be established 

20 at the end of the probationary period in accordance with rules promulgated by the department. 

21 (c) (i) The compensation of each employee on the first day of the first pay period in fiscal 

22 

23 

24 

25 

year +998 1992 is that amount correspond1ng to the grade and step occupied on the last day of fiscal 

year t989 1991 ptas-e-ss~ees-~nerease-to-the-emptoyee~s-base-satary-and-tne-emptoyer-eontrtbatton-to 

groap-beneftts-provtded-tn-Z-i8-T68. 

(ii) The compensation of each employee on the first day of the first pay period in fiscal year 
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16 
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t99+ 1993 is that amount corresponding to the grade and step occupied on the last day of fisca1 year 

t998 1992 p+os-the-t9r888-increase-to-the-emp+oyeeis-base-sa+ary-+n-ffscat-yaar-t992-as-pr0v+deQ--+n 

scbseet+on--f2tfctftt,-an-addtttona+-$9,B88-tncreasa-to-the-emptoyee~s-base-satary,-and-the-emptoyer 

eonttfbo~ton-to-grocp-benefits-provtded-tn-2-~B-189. 

(2) The pay schedules provided ln 2-18-312 and the provisions of subsection (1) do not apply to 

those teachers, liquor store occupations. or blue-collar occupations compensated under the 

pro~+s+ons-of-scbsectton-fSt-or-the pay schedules provided in 2-+8-9t9-throcgh 2-t8-9t4-and 2-18-313 

THROUGH 2-18-315. 

(3) The pay for-teaeners-excepted-from-the-pay-p+an-cnder-the-provtsions--tn--2-+B-t8af+Bt-~and 

the--~ schedules provided in 2-t8-9t9--throcgh 2-tB-9+4-and 2-JJ!-=~~3 THROUGH 2-18-315 must be 

implemented as fol lows: 

(a) (i) fhe-pay-schedates-pro~tded-for-+n-1-+8-9t9-+nd+eate-the--annaat--compensattan--for--the 

contraeted--sehoot--term-for-teachers-emptoyed-under-the-aothortty-of-the-de~artment-of-tnstttct+ons 

or-the-department-of-fam+ty-servtees-for-ftsca+-years-+998-and-t99t fhe-department--of--+nst+tat+ons 

and--the--department--of-fam++y-serv+ces-shat+1-for-ftscat-years-+99Z-and-t999-and-thereafter1-adopt 

pay-~ehedates-for-teaehers-eqca+-to-the-pay-sehedote-+n-effect-the-year-precedtng-each-new--b+enn+am 

for--teaehers--+n--the--schoot--dtstrtct-nearest-to-the-department-operated-schoot THE PAV SCHEDULES 

PROVIDED FOR IN 2-18-313 INDICATE THE ANNUAL COMPENSATION FOR THE CONTRACTED SCHOOL TERM FOR 

TEACHERS EMPLOYED UNDER THE AUTHORITY OF THE DEPARTMENT OF INSTITUTIONS OR THE DEPARTMENT OF FAMILY 

SERVICES FOR FISCAL YEARS 1992 ANO 1993. 

(ii) 8n-the-ftrst-dey-of-the-f+rst-pey-pertod-tn-dcty-t989~-eaeh--teacher--shatt--advance--three 

steps--on--the--ap~roprtate-pey-sehedate-for-ffscat-year-tS98-from-the-step-that-ne-occop+ed-on-done 

SB~-t9B9 A-teaener-m~st-be-ptaced-on-the-adopted-pay-sehedote-aeeordtng-to-h+s-edaeat+onat--tratntng 

and-years-of-exper+ence7 

f+++t-The--eompensat+on-of-eaeh-teaeher-on-the-f+rst-day-of-the-ftrst-pay-pertod-tn-daty-t998-ts 
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that-amo~nt-correspondtng-to-h+s-+evet-of-ecadem+c-aehtevement-and-th■ -step--oeecpted--on--dane--880 

t9907 THE-€8MPEN5ATt8N-0F-EA€H-TEA€HER-BN-THE-FtR5T-BAY-0F-THE-FtR5T-PAY-PERt8B-tN-d~cY-t99t-t5-THAT 

AM6~NT--€6RRESPBNBfN6--T6--Ht5-cEVEc-8F-A€ABEMf€-A€HfEVEMENT-ANB-THE-5TEP-eee~PtEB-8N-d~NE-98,-t99t7 

EACH TEACHER MUST BE PLACED ON THE ADOPTED PAV SCHEDULE ACCORDING TO HIS EDUCATIONAL TRAINING AND 

YEARS OF EXPERIENCE. 

ill..!.l THE--€8MPEN5ATfBN-8F-EAeH-TEA€HER-6N-THE-FfR5T-BAY-eF-THE-FfRST-PAV-PERf88-fN-d~cV-t992-f5 

THAT-AM0~NT-€8RRESPBNBfN6-fB-HtS-cEVEc-6F-A€A8EMte-AeHfEVEMENT-AN8-fHE-5TEP--0€€~PtEe--eN--d~NE--98, 

t9927 ON THE FIRST DAY OF THE FIRST PAY PERIOD IN JULY OF EACH FISCAL YEAR, EACH TEACHER ~HALL 

ADVANCE ONE STEP ON THE APPROPRIATE PAY SCHEDULE ADOPTED IN 2-10-313. 

(b) (i) The pay schedules provided in 2-18-314 ;ndicate the maximum hourly compensation far 

fiscal years ending June 30, t998 1992. and June 30. t99f 1993, for those employees in liquor store 

12 occupations who have collectively bargained separate classification and pay plans. 

13 (ii) The compensation of each employee on the first day of the first pay period in fiscal year 

14 t998 1992 or t99t 1993 is that amount corresponding to the grade occupied on the last day of the 

15 preceding fiscal year. 

16 (c) {i) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for 

17 fiscal years ending June 30, tS96 ~. and June 30, t99t 1993, for employees In apprentice trades 

18 and crafts and other blue-col 1ar occupations recognized in the state b1ue-co11ar classification plan 

19 who are members of units that have co1 lectively bargained separate classification and pay plans. 

20 (ii) The compensation of each employee on the first day of the first pay period in fiscal year 

21 t990 1992 or t99t 1993 is that amount corresponding to the grade occupied on the last day of the 

22 preceding fiscal year. 

23 (4) fa1-t+7-•-member-ot-a-bargafnfng--cn+t--may--not--reee~~e--the--amounts--+ndteat~d--in--the 

24 respeet+ve-pay-sehedctes-~rov+ded-tn-i-t8-9ti-through-Z-i8-St5-~nt+t-the-bargatntng-cn+t-of-wh+en-he 

25 ~s--a--member-~at~f~es-a-eomptetety-+ntegrated-cotteet+ve-barga+nfng-a9reement-cover+n9-the-b+enniam 
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end+ng-dane-SB,-t99+7 

2 f++t-tf-ne9ot+at+on-and-rat+f+eat+on-of-a-comptetety-+ntegrated-cot+ect+ve-bargatntng--agreement 

3 es--req~+red--by--sab~ect+on-f~tfa}{tt-are-not-eompteted-by-d~ty-t,-t989~-retroaettvtty-to-that-date 

4 may-be-ne9ot+ated7 

5 f+~+7-tf-negottatton-and-ratiftcat+on-of-a-comptete+y-+ntegrated-eo+teet+~e-bargatntng-agreement 

6 as-reqo+red-by-sobseet+on-f~tfatt+t-are-not-compteted-by-da+y-+,-+989,--members--of--the--berga+n+ng 

7 ~M+t-in~o+~ed-most-cont+nae-to-reee+ve-tne-eompensat+on-they-were-rece+vtng-as-of-dane-S8~-t9897 

8 fbt Methods of administration not inconsistent with the purpose of this part and necessary to 

9 properly implement the pay schedules provided in 2-18-312 throogn,-2-+8-St~,--and THROUGH 2-18-315 

10 may be provided for in collective bargaining agreements. 

11 (5) The current wage or salary of an employee may not be reduced by the implementation of the 

12 pay schedules provided for in 2-18-312 thro~gh--2-+8-S+•--and THROUGH 2-18-315. 

13 (6) The department may authorize a separate pay schedule for medical doctors if the rates 

14 provided in 2-18-312 are not sufficient to attract and retain fully licensed and qualified 

15 physicians at the state institutions. 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

(7) The department may develop programs that enable tne department to mitigate problems 

associated with difflcult recruitment. retention, transfer, or other exceptional circumstances. 

Insofar as the program may apply to employees within a collective bargaining unit, 

negotiable subject under 39-31 305. 

It is a 

(8) The department shall review the competitiveness of the compensation provided to registered 

nurses and other occupations under this part. If the department finds that substantial problems 

exist with recruitment and retention because of inadequate salaries when compared to competing 

employers, the department may establish criteria allowing an adjustment in pay or classification to 

mitigate the problems. Insofar es these adjustments may apply to employees within a collective 

bargaining unit, the implementation of these adjustments is a negotiable subject under 39-31-305." 

-6- HB 514 
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spee+f+eatty-at+ocated-tor-groap-benet+ts-shatt-be-determ+ned-by-2-t8-i697-~n--emptoyee--who--etects 

2 not--to--be-covered-by-a-state-emptoyee-groap-beneftt-ptan-wt+t-reee+ve-as-"ages-the-amcant-shown-tn 

3 the-apprcpr~ate-pey-schedate-tess-the--state--contrtbatton--for--groap--beneftts--as--determtned--by 

4 z-+s-1097 

5 t2t--Emptoyees-may7-throagh-cottecttve-bargatn+na,-determtne-the-attocat+on-of-the-amoants-aho•n 

6 +n--the--pay--sehedates--proYtded--+n-2-t8-St2,-2-t8-9t9,-2-t8-9t4,-ar-2-t8-9t5,-as-the-case-mey-be, 

7 between-wages-and-grobp-benef+ts7-exeept-that-+n-no-ease-may-the-9roap-beneftts-attocation--be--+ess 

8 theM-the-amoants-provtded-tn-i-t8-f83~" 

9 

10 

SECTION 3. SECTION 2-1B-312 1 MCA 1 IS AMENDED TO READ: 

"2-18-312. Statew;de pay schedules for fiscal years t99B 1992 and t99t 1993. (1) The statewide 

11 classification pay schedule for fiscal year +998 1992 is as fol lows: 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

GRADE 

t 

2 

a 

4 

5 

6 

1 

B 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: tnetades Ooes Not Include Insurance 

Matrix Type -- Annual 

STEP 

1 2 3 4 5 6 7 B 9 10 1 1 12 13 

+6,+92 +6,899 tt,84t tt,24i tt,45i tt,61+ tt,B98 t2,tt9 +2,948 t2,5i2 t2,8B9 +9,858 t9,542 

+e,6+4 +t,351 ++,569 ++,186 +z,001 +2,23z +2,462 +2,696 +z,935 t9,t19 +3,428 tS,682 t4,z66 

tt,t98 tt,9zt +2,+45 +2,319 t2,686 +2,849 t3,B85 +9,992 +3,584 t9,84t t4,t83 t4,9i6 t4,9t5 

tt,itt +2,531 ti,113 t9,Bt4 t9,259 tS,589 t9,i64 t4,B24 t4,29B t4,56t +4,891 t5,tt9 +5,694 

tz,349 t9,2t6 t3,466 t3,12t t9,98t +4,246 t4,5+6 t4,192 +5,819 +5,968 +5,652 t5,95B t6,55B 

t3,B95 tS,968 +4,224 t4,494 t4,169 tS,658 +5,996 +5,628 +5,926 +6,296 +6,548 +6,856 t1,5Bt 

+9,882 t4,i85 t5,B66 +5,959 +5,645 +5,949 t6,24i t6,55i t6,8i9 ti,+96 +1,525 t1,B6t tB,546 

+4,629 +5,614 t5,919 +6,218 t6,589 t6,986 ti,229 ti,559 ti,895 t8,28B tB,588 tB,945 t9,619 
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9 t5,54T t6,662 +6,988 tT,985 tT,698 ti,9i4 t8,9t9 t8,6it t9,B9B +9,996 t9,i89 28,tSB 2B,926 

2 +B +6,559 ti,T49 +8,B89 t8,49B t8,i84 t9,t45 t9,5t9 t9,B8B 28,zTt 2B,662 it,86B it,466 22,295 

3 tt ti,652 tB,925 t9,2B9 t9,66B 28,698 28,424 28,Bt8 it,228 it,698 22,64B 22,414 22,989 29,196 

4 ti t8,B6B 28,299 28,629 zt,Bzt 2+,4:i!T zt,B4t 22,269 22,699 29,t92 29,588 24,89T 24,589 25,4iT 

5 ta 26,264 zt,669 22,6B8 22,5t5 22,95t 29,995 29,848 24,StB 24,iBB 25,26+ 25,i89 26,295 2T,94t 

6 t4 2+,886 29,4Tt 29,926 24,998 24,BT2 25,966 25,BtB 26,984 26,9B9 ZT,444 2t,99t 28,54T 29,689 

7 ts 29,625 25,969 25,BtS 26,988 26,9t2 2i,44i 2i,994 2B,558 29,ttB 29,69i 9B,289 9B,89+ 92,ti!t 

8 t6 25,6+9 2T,529 2B,Bit 2B,695 29,285 29,i86 9B,9t9 98,984 9t,68t 92,298 92,812 99,52i 94,862 

9 t1 2i,iBi 29,B6T 9B,462 St,669 St,661 92,Sti 92,96t 99,6t1 94,2B6 94,969 95,665 96,915 91,B25 

10 +9 9B,t9B 92,45t 99,991 99,,56 94,429 95,tt4 95,8+9 96,521 91,255 91,99, 98,,54 99,526 •H,+8+ 

1 1 t9 92,89+ 95,29t 95,994 96,1t6 91,44+ 98,t81 98,948 99,i24 48,5+5 4t,929 42,t46 42,9B6 42,986 

12 zs 95,Tt4 9B,99t 99,+56 99,996 48,19+ 4+,549 42,9,+ 48,2+6 44,8TT 44,955 45,95+ 45,85+ 45,85+ 

13 it 98,8B5 4t,8B2 42,695 49,485 44,952 45,296 46,tSB 4i,B5B 4,,996 48,959 48,959 48,959 48,958 

14 u 42,966 45,544 46,452 41,919 48,924 49,28, 58,2i8 5t,219 52,295 52,295 52,295 52,295 52,295 

15 29 46,tr4 49,699 58,629 5+,69B 52,669 59,Tt9 54,i98 55,889 55,8B9 55,8B9 55,889 55,889 55,889 

16 24 58,958 54,+91 55,2t8 56,928 5,,449 58,589 59,T5i 59,i5, 59,T5T 59,,5i 59,151 59,i5i 59,151 

17 25 54,959 59,819 68,258 6+.~68 62,686 69,996 69,996 69,996 69,996 69,996 69,996 69,996 69,996 

18 2. 11,212 11 919 12,121 12,327 12,537 12,751 12,970 13,193 13,420 13,652 13,889 14,130 1.±.,_ 622 

19 £. 11 694 12,437 12 649 12,866 13,087 13,312 13,542 13,776 14,015 14,259 14,508 14,762 15,280 

20 1 12,218 13,001 13,225 13,453 13,686 13,923 14,165 14 412 14,664 14,921 15 I 183 15,450 .!2.,_ 995 

21 i 12,791 13,617 13,853 14 094 14,339 14,589 14,844 15,104 15,370 15,641 15,917 l_§_,_199 16,774 

22 ?. 13,423 14,296 14,546 14 801 15,061 15,326 15,596 15,872 16,153 16,440 16,732 17,030 17,638 

23 §. 14 115 15,040 15,304 15,574 15,849 16,130 16,416 16,708 . 1 7 I 006 17 , 3 1 0 17,620 17,936 .2.i!__.581 

24 l 14,882 15,865 16 146 16,433 16,725 17,023 17,327 17,637 17,953 18,276 18,605 18 941 ..!.2..,_ 626 

25 !!. 15,709 16,754 17,053 17,358 17,669 17,986 18,309 18,639 18,975 19 318 19,668 20,025 £.2...,. 753 
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g 16,627 17 742 1B 1 060 1B 1 385 1B 1 716 19.054 19.399 19,751 20 1 110 20.476 20,B49 21,230 22,006 

2 10 17,633 1B 1 823 19. 163 19.510 19.B64 20 1 225 20,593 20.968 21 1 351 21 • 742 22 I 140 22,546 23.375 

3 11 18,732 20,005 20.369 20,740 21,118 21,504 21,898 22,300 22,710 23, 12B 23,554 23,989 24,876 

4 12 19,948 21,313 21,703 22,101 22,507 22,921 23,343 23.773 24,212 24.660 25,119 25,597 26,595 

5 13 21,284 22,749 23.168 23,595 24,031 24 1 475 24 1 928 25 1 399 25 1 B89 26 1 394 26 1 909 27,433 !!!..,. 506 

6 14 22 I 980 24,551 25,006 25,481 25,975 26,481 26.998 27,525 28,063 28,611 29.172 29,742 ~908 

7 15 24,705 26,484 27,001 27,529 28,066 28.614 29,175 29,745 30,327 30,920 31,527 32,144 ~4Q~ 

8 16 26,734 2B 1 698 29,260 29,832 30,416 31,012 31,619 32,240 32,872 33,517 34,175 34.846 :!§....215 

9 17 28,963 31,095 31,705 32,327 32,960 33,606 34,266 34,938 35,624 36,324 37,038 37,765 ~252 

10 18 31,426 33,743 34,405 35,081 35,771 36,473 37,189 37,921 38,667 39,428 40,204 40,995 42,610 

11 ~ 34 I 133 36,654 37,375 38,109 38,858 39 1 623 40 1 40341 1 198 42,009 42,B37 43.681 44.542 44.542 

12 20 37.08B 39,B32 40 1 616 41.415 42.230 43.063 43 1 911 44 777 45.660 46,560 47,478 47.478 47,478 

13 21 40,338 43,328 44,182 45,053 45,942 46,848 47 772 48,715 49,677 50,658 50,658 50.658 50,658 

14 ll 43,906 47 164 48,094 49,044 50
1
013 51 1 000 52 1 000 53,036 s4,083 54,0B3 54 1 003 54,083 ~083 

15 23 47,809 51,361 52,376 53,410 54.467 55.543 56,641 57.761 57,761 57,761 57.761 57,761 ~761 

16 24 52,098 55.971 57,079 58,209 59,360 60,535 61,732 61.732 61,732 61,732 61,732 61,732 !!..!..,732 

17 25 56,808 61,037 62,245 63,478 64,734 66.015 66.015 66,015 66,015 66,015 66,015 66,015 !!.!!.,. at§ 

1B ( 2) The statewide classification pay schedule for fiscal year t9!H 1993 is as fol lows: 

19 Annual Hours -- 2080 Note: fnet~des 0oes Hot Include Insurance 

20 Pay Matrix -- State Matrix Type -- Annual 

21 STEP 

22 GRADE 1 2 3 4 5 6 7 B 9 10 11 12 13 
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+ 4B,992 tt,699 tt,94t t2,B4T t2,25T t2,4Tt +2,69B t2,9t9 t9,t48 t9,9T2 +9,6B9 t9,85B 44,942 

2 2 tt,4+4 t2,t5i +2,969 42,5B6 t2,88i tS,892 49,262 +9,496 49,195 t9,9i9 +4,229 44,482 t5,BBB 

3 9 +t,99B +2,12+ +2,945 t9,t19 49,486 49,649 tS,885 t4,t92 44,984 44,644 +4,989 t5,t18 t5,1t5 

4 4 +2,5tt t9,99T t9,5T9 t9,8t4 +4,859 44,989 44,564 +4,824 45,898 t5,96t t5,69T t5,9t9 46,494 

5 5 +8,+49 t4,8t6 +4,266 t4,52t t4,T8t 45,846 t5,St6 45,592 45,819 t6,t6B 46,452 t6,T5B t1,95B 

6 6 +9,B95 t4,T6B t5,B24 +5,294 t5,569 t5,858 t6,t96 +6,42B t6,T26 ti,B88 tT,948 ti,656 +8,98+ 

7 1 +4,682 45,585 +5,866 +6,+59 46,445 +6,149 tT,841 +1,951 41,619 +1,996 tB,925 tB,66t +9,946 

8 8 45,429 t6,4T4 46,1TB tT,BTB 41,9B9 41,1B6 tB,B29 tB,959 tB,695 t9,B9B t9,98B t9,T45 2B,419 

9 9 +6,941 tT,462 +1,1B8 tB,+B5 +8,496 +B,114 +9,++9 +9,41+ +9,89B 2B,+96 2B,569 2B,95B 2+,126 

10 +B tT,959 48,549 +8,889 +9,298 +9,584 +9,945 28,9+9 28,688 2+,B1+ 2+,462 2t,86B 22,266 29,B95 

11 ++ tB,452 +9,125 2B,BB9 2B,46B 2B,898 2+,224 2+,6+8 22,828 22,498 22,848 29,214 29,189 24,596 

12 t2 t9,66B 2+,899 24,429 2t,92t 22,221 22,64+ 29,869 29,499 29,992 24,998 24,899 25,9ti 26,9+5 

13 ta 24,B84 22,469 22,BBB 29,945 29,154 24,495 24,648 25,++9 25,689 26,++4 26,629 21,+59 28,226 

14 t4 22,689 24,2Tt 24,126 25,284 25,695 26,284 26,TtB 21,245 2T,1B9 28,99+ 28,892 29,462 98,626 

15 t5 24,425 26,284 26,124 21,249 21,186 2B,994 28,895 29,465 98,84i 98,64B 9t,24T St,864 99,425 

16 t6 26,454 28,4+8 20,900 29,552 98,+96 98,1a2 9+,999 9+,968 92,592 99,2a1 99,895 94,p66 95,995 

17 tT 28,689 98,8+5 9+,425 92,B41 92,6B8 99,926 99,9B6 94,656 95,944 96,844 96,T58 91,485 98,912 

18 t8 9t,t46 99,469 94,+25 94,BB+ 95,494 96,+99 96,989 91,644 88,981 99,t4B 99,924 4B,Tt5 42,998 

19 t9 99,859 96,914 91,895 91,829 98,518 99,949 48,+29 4B,9+8 4+,129 42,55T 49,48+ 44,262 44,262 

20 28 96,8B8 99,552 48,996 4t,t95 4+,958 42,189 49,69+ 44,491 45,38B 46,28B 4i,t98 4i,t98 41,498 

21 2+ 4B,B58 49,848 49,982 44,119 45,662 46,568 4i,492 48,495 49,991 58,919 58,918 58,918 58,918 

22 22 49,626 46,884 41,844 48,164 49,i99 58,i28 5t,i28 52,i56 59,889 59,889 59,899 53,B89 59,689 

23 23 41,529 5t,B8t 52,996 59,t98 54,t8T 55,269 56,96t 51,48t 51,4B+ 51,48+ 5i,4Bt 5T,48t 5T,48t 

24 24 5+,8t8 55,69t 56,i99 s,.s29 59,eee 66,255 6+,452 6+,452 st,452 6+,45z 6+,452 6+,452 6+,452 

25 z5 56,528 68,151 6+,965 69,+98 64,454 65,135 65,195 65,195 65,195 65,195 65,T95 65,T95 65,i95 
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.! 13,292 13,999 14 201 14 407 14 617 14,B31 15,050 15,273 15,500 15,732 15,969 16,210 _!§..702 

2 I 13 774 14,517 14 729 14,946 15, 167 15,392 15,622 15,B56 16,095 16,339 16,5B8 16,842 ..!.l.,_360 

3 ~ 14,298 15,081 15,305 15,533 15,766 16,003 16,245 16,492 16,744 17,001 17,263 17,530 .!§..075 

4 i 14 1 B71 15,697 15,933 16,174 16,419 16,669 16,924 17 184 17,450 l7 I 721 17,997 18,279 18,854 

5 ~ 15,503 16,376 16,626 16,B81 17 141 17,406 17,676 17,952 1B 1 233 1B 1 520 18,812 19,110 19,718 

6 ~ 16,195 17, 120 17,384 17,654 17,929 1B,210 1B,496 18,788 19,086 19,390 19,700 20,016 lQ_,_661 

7 ?_ 16,962 17,945 18,226 18,513 18,805 19,103 19,407 19 717 20,033 20,356 20,685 21,021 ll.,_ 706 

8 g 17 789 18 834 19, 133 19 438 19 749 20,066 20,389 20, 7 19 2 1 , 055 21 , 398 21,748 22,105 g_.833 

9 1 18,707 19,822 20,140 20,465 20,796 21,134 21,479 21,831 22,190 22,556 22,929 23,310 1i.,_ 086 

10 10 19,713 20,903 21,243 21,590 21,944 22,305 22,673 23,048 23,431 23,822 24,220 24,626 ~455 

1 1 1 1 20 ,._!!_ll 22,085 22,449 22,820 23,198 23,584 23,978 24,380 24,790 25,208 25,634 26,069 ~956 

12 12 22,028 23,393 23,783 24,181 24,587 25,001 25,423 25,853 26,292 26,740 27,199 27,677 ~675 

13 .l.l 23,364 24,B29 25,248 25,675 26,111 26,555 27,008 27,479 27,969 28,474 28,989 29,513 30,5B6 

14 14 25,040 26,631 27,0B6 27 1 561 28,055 28,561 29,078 29,605 30,143 30,691 31,252 31,822 ;g_.986 

15 ~ 26,785 28,564 29,0B1 29,609 30,146 30,694 31,255 31,825 32,407 33,000 33,607 34,224 35,485 

16 ll 28,814 30,778 31,340 31,912 32,496 33,092 33,699 34,320 34,952 35,597 36,255 36,926 ~295 

17 17 31,043 33,175 33,785 34,407 35,040 35,686 36,346 37,018 37,704 38,404 39,118 39,845 41,332 

18 l!I. 33,506 35,823 36,4B5 37 1 161 37,851 38,553 39,269 40,001 40,747 41,508 42,284 43,075 44,690 

19 19 36 1 213 38,734 39,455 40,189 40,93B 41,703 42 1 4B3 43 1 278 44 1 089 44,917 45 1 781 46,622 46,B:22 

20 20 39,168 41,912 42,696 43,495 44,310 45,143 45,991 46,857 47,740 48,640 49,558 49,558 49,558 

21 21 42,41~ 45,408 46,262 47,133 48,022 48,928 49,852 50,795 51,757 52,738 52,738 52,738 g73e 

22 22 45,986 49,244 50,174 51,124 52,093 53,080 54,088 55,116 56,163 56,163 56,163 56,163 §_§_,_ 163 

23 23 49,889 53,441 54,456 55,490 56,547 57,623 58,721 59,841 59,841 59,841 59,841 59,841 59,841 

24 24 54 Jl.!!. 58 I 05 \ 59,159 60,289 61,440 62,615 63,812 63,812 63,812 63,812 63,812 63,812 §2...812 

25 25 58,888 63,117 64,325 65,558 66,814 68,095 68,095 68,095 68,095 68,095 68,095 68,095 ~095" 

-12- HB 514 



HB 0514/04 

SECTION 4. SECTION 2-16-313, MCA 1 IS AMENDED TO READ: 

2 "2-18-313. Teachers• pay schedules. ( 1 ) Cal The 12-month pay schedule for teachers for fiscal 

3 year t996 1992 is as follows: 

4 Annual Hours -- 2080 Note: fne+~des Does Not Include Insurance 

5 Term -- Twelve Months Matrix Type -- Annual 

6 Education Level 

7 STEP BA BA+l BA+2 BA+3 MA MA+l 

8 t i!t,i!i!B i!t,818 i!i!-;-529 i!i!-;-858 29,tl'S l!S-;-81:12 

9 i! i!t,969 !!2-;-699 i!S,4t6 i!S,11'5 24,t84 24,859 

10 s 22,196 2S-;-5i!9 2"1-;-882 2 ..... 86 i!5,ttB 25,9B5 

1 I 4 :i'S, .. 94 i! .. ,86i! i!S,286 i!5,65i! 26,891' 26-;-949 

12 5 2"'-;-241' zs,zes 26;-ttS 26,598 i!'i'-;-884 H,-995 

13 6 i!5,8t6 i!B,668 !i!'i',Bi!1 21,548 i!8-;-B'i't !!9,B"lt 

14 1 25,166 26,988 :i''i',SS"' :i'B,496 i!S,856 88,BBS 

15 8 i!6,56t i!l',168 i!B,B4l' i!S;-4"'6 88,845 Bt,H!l' 

16 9 i!l',985 28,6t8 i!9,l'56 98,892 St,BSS Si!,·Hi! 

17 tB 26,tBB :i'S,464 SB,66"' St,S"'B S2,Bt8 99,l!tB 

18 tt 28,884 98,286 St,5l't 92,i!88 SS;-685 9"';-i!68 

19 ti! i!B,68"' 98,286 9t,51t Si!,288 SS,885 S4,i!68 

20 t3 28,-88"' SB,i!BB St,S'i't Si!-;-288 83,885 34,i!BB 

21 .l. 25,039 25,756 26,489 26,847 27,208 ll...,_ 9~Q 

22 £. 25,879 26,678 27,476 27,876 28,279 £..!!....077 

23 l 26,722 27,601 28,466 28,910 29,350 lQ_,_ 214 

-13- HB 514 



HB 0514/04 

~ 27,566 28,532 29,453 29,939 30,423 .:!.!..,_ 349 

2 ?. 28,404 29,453 30,443 30,968 31,496 32,486 

3 § 29,246 30,383 31,435 32,ooo 32,569 ll.,_ 623 

4 ?_ 30,084 31.305 32,420 33,031 33,640 34,755 

5 §_ 30,929 32,231 33,412 34,063 34,716 35,890 

6 2 31,769 33,154 34,401 35,092 35,789 ~04!! 

7 10 32,609 34,082 35,389 36, 123 36,875 ~245 

8 11 33,453 34,977 36,378 37, 181 38,001 ~433 

9 12 33,453 34,977 36,378 37, 181 38,001 ~433 

10 13 33,453 34,977 36,379 37 • 181 38,001 ~433 

1 1 ( b) The 9-month pay schedule for teachers for fiscal year t898 ~ 1s es follows: 

12 Annual Hours -- +488 1560 Note: fnetades Does Not Include Insurance 

13 Term -- Nine Months Matr;x Type -- Annual 

14 Education Level 

15 STEP BA BA+l 8A+2 BA+3 MA MA+l 

16 t t6,45t f679SS t 1,"121 H,668 H,9+8 tB,484 

17 z +1,BH H7554 tB,892 t8,S8-t -ta.ea-, t!l,-t68 

18 3 H,589 i8,H6 48,151' -t!l,856 t9,95l! t9,9S9 

19 4 t8,t5t t8,88t t9,4l!l! t9.,-1'49 i!B.,-81'4 l!B,691' 

20 5 t8,'i't5 t9,4!1! i!8,89'i' l!874"1t 28.,-1'96 l!t,469 

21 6 t9,!8S 287841' 1!8,'1'55 2+,"'36 24,5+8 2i!,2l!8 

22 1 t9,8"16 28,661 i!t7•'lt8 !t,81!8 l!i!,l!S!l 22,998 

-14- HB 514 



HB 0514/04 

8 28;-4t4 :H;-2!lt 22;-886 22,524 22,!163 29;-'i'54 

2 9 28;-988 i!t,!H9 2i!;-'i'5t 29-;-i!t'i' 23;-685 24,5t!l 

3 +e 2+;-546 i!i!;-58'i' 28;-4+6 23;-!HB 24;-486 25,384 

4 tt 22;-HS 29,tSS 24,81'!1 24;-686 25,+44 26;-885 

5 H1 22,++a 2a,+as 24;-8'i'9 24,686 25;-+44 26;-885 

6 +a 22;-t+S za,+as 24;-81'9 i!4;-686 25;-t44 26,885 

7 2. 16,931 17,413 17,907 18 I 148 18,390 .!!!..,_8!14 

e ~ 17 497 18,034 18,572 18,841 19 1 1 1 ~6411 

9 1 18,063 18,656 19,237 19 I 536 19.832 £Q.,_ 41 J 

10 i 18,631 19,281 19,902 20,229 20,554 1..!...,.177 

1 1 2 19. 195 19,902 20,567 20,921 21 I 276 21 .943 

12 ~ 19. 763 20,527 21,235 21,616 21 I 998 ll.... 1o_e_ 

13 7.. 20.326 21. 147 21 p 898 22.309 22,719 ll.., 47!!_ 

14 ~ 20,894 21,771 22,566 23,004 23,443 1.i.,_ 234 

15 g 21,460 22 .393 23,231 23,697 24. 165 25,013 

16 10 22,026 23,017 23,896 24,390 24,897 25,818 

17 11 22,593 23,619 24,562 25, 102 25,654 26,618 

18 12 22,593 23,619 24.562 25,102 25,654 26,618 

19 13 22,593 23,619 24,562 25,102 25,654 26,618 

20 ( 2) (a) The 12-month pay schedule for teachers for fiscal year t99t 1993 is as fol laws: 

21 Annual Hours -- 2080 Note: fnetaaes Does Not Include Insurance 

22 Term -- Twelve Months Matrix Type -- Annual 
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Education Level 

2 STEP BA BA+1 BA+2 BA+3 MA MA+l 

3 t 22,Bi!B i!2,6'i'B 1!9,929 i!S,658 29,9'f9 1!4-;692 

4 i! 22,188 i!S,'199 'i!4-;2t6 i!'l,S'i'S 1!4,99B 25,6Bt 

5 3 i!S,598 24,829 i!S,ttt i!5,5i!5 i!S,999 i!B,154 

6 4 i!4,i!94 i!5;t'i'2 26,BS'i' i!6;'194 !!6;959 H;Bl!4 

7 5 i!S-;-954 1!6,BS'f 26,969 H,46'1 i!'f,961! i!B,996 

B 6 !!5-;-B'li! 1!6,9tS i!'f-;-984 i!B,'199 i!B-;-9'f4 29,968 

9 1 26,692 i!'i'-;-'i'Bi! i!B;-889 1!9-;-'189 29,989 st,es·s 

10 B l!'i';4i!6 i!B,655 1!9;-16!1 88-;-888 88-;-991 92,tB6 

1 1 9 i!8,2t9 1!9,51!6 89,'i'Bt 9t,8sa 92,BtB 88,tH 

12 tB i!9,Bti! 88,'181! St;-6Bi! Si!,81!5 99,Bt!l 94,24!1 

13 t+ 1!9-;-BB'f at,244 92;56t 99,296 94;89t 95,9+8 

14 H' 29;98'f St;-244 92,56t 89,296 94,89+ 95;9t8 

15 -\3 1!9-;-B8f Bt,244 9i!,56t SS-;-2!16 94,89+ 95;9tB 

16 .!. 27, 119 27,836 28,569 28,927 29,288 30,020 

17 I 27,959 28,758 29,558 29,956 30,359 31 I 157 

18 ~ 28,802 29,681 30,546 30,990 31.,430 32,294 

19 4 29,646 30,612 J 1 I 5JJ 32,019 32,503 E..429 

20 2 30,484 3.1,533 32,523 33,048 33,576 34,566 

21 §_ Jt.326 32,463 33,515 34,080 34,649 ~703 

22 l 32,164 33,385 34.500 35, 1 \ 1 35.120 36,835 

23 §_ 33,009 34,311 35.492 36,143 36,796 37,970 

24 2. 33.114.9 35,234 36 1 481 37, 17.2 37,869 39., 129 

25 10 :34,689 36.,.162 37,469 38,203 3B,95!;i .1!!..,31~ 
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11 35,533 37,057 38,458 39,261 40,081 ~513 

2 12 35,533 37,057 38,458 39,261 40,081 ~513 

3 13 35,533 37,057 38,458 39,261 40 1 0B1 ~513 

4 (b) The 9-month pay schedule for teachers for fiscal year Hl9-t 1993 is as fo11o~s: 

5 Annual Hours -- -t488 1560 Note, f~et~des Does Not Include Insurance 

6 Term -- Nine Months MatriK Type -- Annual 

7 Education Level 

8 STEP BA 8A+1 8A+2 BA+3 MA MA+l 

9 t +1,25+ H,1SS -t8,221 +8,468 -t8,1-t8 -t9,ii!84 

10 2 H;-8H +8;-954 -t8,892 t9,t6t t9,49-t t9;-968 

11 s -t8,S8S +8-;916 +9,551' +9,856 28,-t52 28,199 

12 "' -tB;-95-t -t9;-68t 28,222 28;-5"19 28,81'4 ii!t,'491 

13 5 Hl,5+5 i'8,i'22 28,981 2-t,i'4t 2t,596 22,268 

14 6 i'B,898 28,841 2t,555 2t,9S6 22-;9+8 29,828 

15 1 28,646 i't,'461 22,2+8 22,629 29,899 29,198. 

16 B 2+,H-4 22,89-t 22,886 2S,S2'4 2S,16S 2"1,554 

17 9 2+,188 :i?2,HS l!S,55+ 24,8-ti' 2'4,485 25,999 

18 +a 22,946 29,991 2'4,2+6 24,1+8 i'5,2+1 26,tS8 

19 tt 22,!ltS 29,899 2"1,882 i'5,'4l!z 25,914 26,988 

20 ti' 22,9tS 29,899 24,882 l!S,"122 25,914 26;-998 

21 ts 22,9t9 zS;-999 2'4,882 z5,422 25,Si'-4 26,998 

22 I 18,411 18,B93 19,387 19,628 19,870 l.Q_,_ 364 
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§. 
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SECTION 5. 

"2-18-314. 

18,977 19,514 20,052 

19,543 20,136 20 I 717 

20 I 111 20,761 21 I 382 

20,675 21 I 382 22.047 

21 I 243 22,007 22,715 

21 I 806 22,627 23,378 

22,374 23,251 24,046 

22,940 23 I 87J 24 I 711 

23,506 24,497 25.376 

24,073 25.099 26,042 

24,073 25,099 26.042 

24.073 25,099 26.042 

SECTION 2-18-314 1 MCA 1 IS AMENDED TO READ: 

Liquor store occupations pay schedules .. 

15 occupations for fiscal year i98B ~ is as follows: 

16 

17 

18 

19 

20 

21 

22 

23 

Annual Hours -- 2080 

Pay Matrix -- Retail Clerk 

Grade 

l:i 

1:2 

i:a 

1:4 

-18-

HB 0514/04 

20,321 20,591 ~ 128 

21,016 21 I 312 21 I 893 

21,709 22,034 .ll_,657 

22,401 22,756 ll., 423 

23,096 23,478 ~188 

23,789 24 I 199 24,950 

24,484 24,923 ~714 

25 I 177 25,645 26,493 

25,870 26,377 ll.,_298 

26,582 27 I 134 28.098 

26,582 27 I 134 1!!..,_ 098 

26,582 27 I 134 28,098" 

( 1 ) The pay schedule for 1 iquor store 

Note: Wtth Without Insurance 

Matrix Type -- Hourly 

$/Hour 

W,.fns-:­

-8-:-888 

-8-:-848 

-8-:-548 

-8-:-828 

HB 514 



2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1 

12 

13 ( 2) 

14 

15 

16 

17 

18 

19 

20 

21 

22 

HB 0514/04 

1:5 -!1-:+tB 

t6 -9-:-i'28 

l:i' tB-:-988 

1:8 tt-:-tSB 

Ll 0.000 

L2 __L560 

L3 9.060 

L4 9.340 

L5 9.630 

L6 10.240 

L7 10.900 

LB 11 .650 

The pay schedule for liquor store occupations for fiscal year ♦99~ ~ is as follows: 

Annual Hours -- 2080 

Pay Matrix -- Retail Clerk 

Grade 

l:t 

t2 

ts 

t4 

t5 

-19-

Note: W~th Without Insurance 

Matrix Type -- Hourly 

$/Hour 

Wttns-:­

-8-:-888 

-B-:-425 

-8-:-9'25 

-9-:-285 

-9-:-495 

HB 514 



2 

3 

4 

5 

6 

7 

8 

9 

t6 

t,' 

t8 

L1 

L2 

.!d 

L4 

L5 

LB 

L7 

LB 

SECTION 6. SECTION 2-18-315 1 MCA 1 IS AMENDED TO READ: 

H8 0514/04 

t8-:-t85 

t8-:-t65 

tt-:-5t5 

--2...QQO 

9.560 

10.060 

10.340 

10.630 

11. 240 

11. 900 

12.~~Q" 

10 

11 

12 

13 "2-18-315. Blue-collar pay schedules. (1) The pay schedule for blue-collar workers for fiscal 

14 year +998 1992 is as follows: 

15 

16 

17 

18 

19 

20 

21 

22 

23 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

Bt­

B2-

88-

B'4-

as-

-20-

Note: Wtth Without insurance 

Matrix Typa -- Hourly 

$/Hour 

Wftn ■-:­

-8-:-St 

-B-:-9t 

-ft-:-Bt 

-ft-:-ft 

t8-:-tt 

HS 514 



2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 ( 2) 

23 

86-

8i-

88-

89-

e-te 

B-tt 

Bt!! 

888 

~ 

82 

83 

84 

85 

86 

87 

fil!_ 

~ 

810 

811 

812 

BOO 

-tB.,-5+ 

tB.,-St 

t-t.,-St 

tt.,-it 

-ti.,-tt 

t2.,-5t 

ti.,-9-t 

tS-:-St 

~ 

9.44 

.J!.:.!.! 

~ 

10.64 

11 .04 

11.44 

~ 

12.24 

.11.:M 

13.04 

~ 

13.84 

The pay schedule for blue-collar workers for fiscal year t99t 1993 is as follows: 

Annual Hours -- 2080 Note: W~th Without Insurance 

-21-
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2 

3 

4 

5 

6 

7 

Section 7. 

~ 

B10 

B11 

B12 

BOO 

Section 2-18-703, MCA, Is amended to reed: 

13.24 

13.64 

~ 

14.44 

14.84" 

HB 0514/04 

"2-18-703. Contributions. (1) Each agency, as defined in 2-18-601, shall contribute the amount 

8 specified in this section towards the group benefits cost. 

9 (2) For employees defined in 2-18-701, other than members of col lectlve bargaining units, and 

10 for members of the legislature, the employer contribution for group benefits shall be StSB $t88 $170 

11 per month for the fiscal year ending June 30, t998 1992, and St58 $238 !.!.!!.§. par month for the fiscal 

12 year ending June 30, t99t 1993, and for each fiscal year thereafter. Permanent part-time, seasonal 

13 part-time, and temporary part-time employees who are regularly scheduled to work less than 20 hours 

14 a week are not eligible for the group benefit contribution. An employee who elects not to be covered 

15 by a state-sponsored group benefit plan may not receive the state contribution as wages. A portion 

16 of the employer contribution for group benefits may be applied to an employee's costs for 

17 participation in Part B of medicare under Title XVIII of the Social Security Act of 1965, as 

18 amended. if the state group benefit plan is the secondary payer and med1care the primary payer. 

19 (3) For employees of elementary and high school districts and of local government units. the 

20 employer·s premium contributions may exceed but may not be less than $10 per month. 

21 

22 

23 

24 

25 

(4) Unused employer contributions for any state employee must be transferred to an account 

established for this purpose by the department of administration and upon such transfer may be used 

to offset losses occurring to the group of which the employee is eligible to be a member." 

NEW SECTION. Section B. Appropriation. lhere---+s---approprtated--a--totat--of--$t56,999,999 

$tt8~986,54i-to-the-offtee-of-bodget-program-and-ptanntng-to-be-dtstrtboted-as-tndteated-to-fand-the 

-23- HB 514 



2 

3 

4 

5 

6 

1 

satary,-beneftt,-and-tnseranee-eosts-af-fth+s-eett, 

5tste-6oyernment 

l:ln+•erstty-Systam 

5fAfE-68VERHMEHf 

SEHERAt-Fl:IHB 

8fHER-Fl:IHB5 

FV-t992--

14f;9Bf;442 

-f,948;548 

l+SpSHp546 

-+e,ee+.84'1' 

HB 0514/04 

FV-t999-­

l85,88t,59f 

--t6,f49;5t9 

lf51SH1528 

-as,sse,2s+ 
8 1:1HtVER5tfV-5V5fEM 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

6EHERAt-Fl:INB -e,eea.tt.1,1 -tfp889pU{ 

[NEW LAHGUAGE WILL BE DEVELOPED ev THE LEGISLATIVE FISCAL ANALYST TO PROVIDE THE APPROPRIATE 

GENERAL FUND AND SPECIAL FUND APPROPRIATIONS ANO EXPENDITURE AUTHORITY TO IMPLEMENT.THE EFFECTS_OF 

THESE AMENDMENTLl 

NEW-SEEftBH.--Sectt0n-++.--Rspaetar.-Seettens-t-+B-iBt,-i-t8-282,-f-tB-289,-f-+8-285,--2-+B-2Bf, 

i-tB-288,-2-tB-289,-2-+8-98+,-end-2-+B-StS,-MEA,-are-repaeted. 

NEW SECTION. Section 9. Codification Instruction. t+t--fSeettans-+-and-2t-are-tntended-to-ba 

e0dtfted-as-an-tntagrat-part-af-fttte-2,-ehaptar-+B,-part-2,-and-the-prawtstons-of-ftt+e-2,--ehaptar 

tB,-part-e,-appty-to-tsecttons-+-and-ft. 

ftt--t5ectton--st [SECTION 1) is intended to be codified as an Integral part of Title 2, chapter 

18. part 3, and the provisions of Title 2, chapter 18, part 3, apply to [section 9 ll-

NEW SECTION. Section 10. Effective date. [This act] is effective on passage end approval. 

-End-

-24- HB 514 
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SENATE STANDING COIINITTEE REPORT 

MR. PRESIDENT: 

Page l of 1~ 
April 9, 1991 

We, your committee on Finance and Claims having had under 
consideration House Bill No. 514 (third reading copy as amended -
- blue), respectfully report that House Bill No. 514 be amended 
and as so amended be concurred in: 

1. Title, lines 4 through 16. 
Strike: the second "AN" on line 4 through '1 DATE" on line 16 
Insert: "AN ACT ADJUSTING THE SALARIES OF STATE EMPLOYEES IN EACH 
YEAR OF THE BIENNIUM: MANDATING THAT EACH AGENCY NEGOTIATE SHIFT 
DIFFERENTIALS AND HAZARDOOS DUTY PAY WITH EMPLOYEES; PROVIDING 
INCREASES TO EMPLOYER CONTRIBUTIONS TO GROUP BENEFITS; PROVIDING 
AN APPROPRIATION: AMENDING SECTIONS 2-18-301, 2-18-303, 2-18-312, 
2-18-313, 2-18-314, 2-18-315, AND 2-18-703: AND PROVIDING AN 
IMMEDIATE EFFECTIVE DATE" 

2. Page 1. 
Strike: everything after the enacting clause 
Insert: 

"NEW SECTION. Section 1. Shift differential and hazardous 
duty pay negotiated. (1) Each agency shall negotiate with 
employees for shift differential pay for those employees who are 
regularly scheduled to work other than the day shift. 

(2) Each agency shall negotiate with employees for 
hazardous duty pay for those employees who work under hazardous 
conditions. 

Section 2. Section 2-18-301, MCA, is amended to read: 
"2-18-301. Purpose and intent of part -- rules. (1) The 

purpose of this part is to provide the compensation necessary to 
attract and retain competent and qualified employees in order to 
perform the services the state is required to provide to its 
citizens. 

(2) It is the intent of the legislature that, for the 
biennium ending June 30, 'ttt}- 1993, the: 

(a) pay schedules providearor in 2-18-312 through 2-18-315 
supersede any other plan or systems established through 
collective bargaining after the adjournment of the 5-i-tt 52nd 
legislature; --

(b) pay levels provided for in 2-18-312 through 2-18-315 
may not be increased through collective bargaining after 
adjournment of the 5i1lt 52nd legislature; and 

fc) total funds required to impl.ement the pay schedules 
provided for in 2-18-312 through 2-18-315 for any employee group 
or bargaining unit may not be increased through collective 
bargaining over the amount appropriated by the 5brt 52nd 
legislature. --

(3} The department shall administer the pay program 
established by the legislature on the basis of merit, internal 
equity, and competitiveness to external labor markets when 
fiscally able. 

(4) The department may promulgate rules not inconsistent 
with the provisions of this part, collective bargaining statutes, 
or negotiated contracts to carry out the purposes of this part. 11 

75J328SC.Sjl 

Page 2 of tl. 
April 9, 1991 

Section 3. Section 2-18-303, MCA, is amended to read: 
"2-18-303. Procedures for utilizing pay schedules. (1) The 

pay schedules provided in 2-18-312 must be implemented as 
follows: 

(a) The pay schedules provided in 2-18-312 indicate the 
annual compensation for the fiscal years ending June 30, ~ 
1992, and June 30, i-9-9t 1993, for each grade and step for 
positions classified under the provisions of part 2 of this 
chapter. 

(b) Each new employee shall advance from step 1 to step 2 
of a grade after successfully completing 6 months of probationary 
service. The anniversary date of an employee must be established 
at the end of the probationary period in accordance with rules 
promulgated by the department. 

(c) (i) The compensation of each employee on the first day 
of the first pay period in fiscal year~ 1992 is that amount 
corresponding to the grade and step occupiedOOthe last day of 
fiscal year HM 1991. 

(ii) The compensation of each employee on the first day of 
the first pay period in fiscal year r9ft 1993 is that amount 
corresponding to the grade and step occupiec:ron the last day of 
fiscal year tt% 1992. 

(2) The payscfiedules provided in 2-18-312 and the 
provisions of subsection (1) do not apply to those teachers, 
liquor store occupations, or blue-collar occupations compensated 
under the pay schedules provided in 2-18-313 through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 2-18-315 
must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 indicate 
the annual compensation for the contracted school term for 
teachers employed under the authority of the department of 
institutions or the department of family services for fiscal 
years - 1992 and rttT 1993. 

(ii) en=Die ficst da.,.-=-or the fitsl pay petiod ii. duly 1383, 
each teact,er shall adva ■■ ce llnee steps on the appzopt late pay 
5chedule fot fi5cal yest 1990 ftom Lire step that lie occupied 011 

Jur,e 30, 1989 Each teacher must be laced on the ado ted a 
schedule accor 1n9 to ucat1ona tra1n1n9 an years o 
experience. 

(111) 'i'l.e compe ■■ satiou of each teachez 011 On the first day 
of the fir-st pay period in July 1998 is that amOU11t cottespo1idi11g 
to his level of academic acl1ieoeme11t a;1d the step occupied 011 
d'a11e 36, 1996 of each fiscal year, each teacher shall advance one 
ste on the a ro r1ate a schedule ado ted 1n 2-18-313. 

( ) (1) Te pay sc e u es prov1 e 1n - 1 in icate the 
maximum hourly compensation for fiscal years ending June 30, tt% 
1992, and June 30, tt-9½ 1993, for those employees in liquor store 
occupations who have collectively bargained separate 
classification and pay plans. 

(ii) The compensation of each employee on the first day of 
the first pay period in fiscal year r""6 1992 or tttt, 1993 is 
that amount corresponding to the grade occiipred on the---rast day 
of the preceding fiscal year. 

SENATE 
Hf3.S,, 
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(cl (i) The pay schedules provided in 2-18-315 indicate the 
maximum hourly compensation for fiscal years ending June 30, ~ 
1992, and June 30, tt9½" 1993, for employees in apprentice trades 
iiio""crafts and other blue=co11ar occupations recognized in the 
state blue-collar classification plan who are members of units 
that have collectively bargained separate classification and pay 
plans. 

(ii} The compensation of each employee on the first day of 
the first pay period in fiscal year tttt 1992 or tttt 1993 is 
that amount corresponding to the grade occupied on the--ra"st day 
of the preceding fiscal year. 

{4) ta) {ii fl dlea1be, of a bargaining unit may not ,eceivt 
tht! asnoauts i11dicated in the zespeclive pny schedules p1ouided in 
2 18 312 tluougli 2 18 315 until the blngaining u1tit of which he 
is a membtt talifies a c011flettly i11ttg1ated coHtcth~ 
bat gai11i11g ag, ce111e11t covet 109 the bie ■ mibm ending Jaue JO, 1991. 

(ii) tf uegotiatio11 and ,atificalio11 of a complettly 
i11tegcattd coHectioe bacgai11ing a91ee111E11t as 1eguiced by 
subsection (4)(a)(i) a,e not completed by <Jul, 1, H89, 
[e-truacti•ity to that date may be negotiated. 

(iii) If 11tgotiatio11 and ,atificatio11 of a comp1Ete1 1 
g1ated collective ba1gaini11g agteem@ml as 1eqaited by 
ectio11 (4)(n)(i) ate uot completed by July 1, 1989, membe-cs 

the bargaining unit h1volved aausl co.:tinue Lo 1eceive the 
cotfipeusation they wece ceceiving as of June 38, 1989. 

tt,-t--Methods of administration not inconsistent with the 
purpose of this part and necessary to properly implement the pay 
schedules provided in 2-18-312 through 2-18-315 may be provided 
for in collective bargaining agreements. 

(5) The current wage or salary of an employee may not be 
reduced by the implementation of the pay schedules provided for 
in 2-18-312 through 2-18-315. 

(6) The department may authorize a separate pay schedule 
for medical doctors if the rates provided in 2-18-312 are not 
sufficient to attract and retain fully licensed and qualified 
physicians at the state institutions. 

{7) The department may develop programs that enable the 
department to mitigate problems associated with difficult 
recruitment, retention, transfer, or other exceptional 
circumstances. Insofar as the program may apply to employees 
within a collective bargaining unit, it is a negotiable subject 

-11-ln'i_ Tn m.:1lntain th,:. int,a,rn.l'll Pnuitv nf the statewide 

er 
~ 

fien 
o:i:ed 
o Hie 

ce:e_t that in no 
urse be reduced 
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(8) The department shall review the competitiveness of the 
compensation provided to registered nurses and other occupations 
under this part. If the department finds that substantial 
problems exist with recruitment and retention because of 
inadequate salaries when compared to competing employers, the 
department may establish criteria allowing an adjustment in pay 
or classification to mitigate the problems. Insofar as these 
adjustments may apply to employees within a collective bargaining 
unit, the implementation of these adjustments is a negotiable 
subject under 39-31-305. 1

' 

Section 4. Section 2-18-312, MCA, is amended to read: 
•2-10-312. Statewide pay schedules for fiscal years~ 

1992 and ttH 1993. (1) The statewide classification pay schedule 
"fo"r"fiscal year"tt9-6 1992 is as follows: 

Gl=\Af'lf'" 

Annual Hours -- 2080 
Pay Matrix -- State 

Note: Includes Insurance 
Matrix Type -- Annual 

S~P ,. ,, 
" 11'1,l!'lf - Ull\lt I 1.t),I\ ---H.i'"'1 --- I 1.<151---- 11.611--1 l.890--- li'.tU -- lf!;ot0--1t51i'-H! ~09 - •~ ,"5(1 --1~ "><ti' 

i' - 10.8\◄ --1 I ,!11' -- I !,">ti'} -tt;i'M---1i'.001- 12",ttf-1t"161'--ti'.-8M-------t't-9:t5·--1!1.119-t3,.H1 -- ,,~1'--~~•.ll'OO 

!I - , 1.11& -·-11 9P1 - • 1Y..1"5---n.s1!--·-11>.606- 12.e .. , -1H>6s-1,.9.1P ---,s.s•"' ---ts.a-n--1o1.,e, , .. ,~e---, •. e,s 
• --ti 111 -lf.591- -·lf'.11!1 - 1'·.8t◄ --H1.f"!:i9- n.~-t9,184---1ol-,ffl!◄----.◄ .HO---tol.56t-,..,83i'-- t!;-ttft----tS:69• 

s-- - tf:Sd----'t9;Pt8- - 13,~.--s.Mt ------tt-.-t◄- --t •.'516------t◄;-n?--1~t..SOO - t!,;65i---t~.568 

&---t!."9fr--t!l.9&0 -t◄.-n..---t~----t ◄.,oe~:t,S&-----t~-------¥.>.~5-,iWt\---18,2"Mt--te-:&tO----t•.&5o6-•t1;50, 

1 ---tS.llOP --- .... ,es -- - 15.ae&----ts~-- ,s.e .. s-----t!HMS- 16.IUl'----18.551-----ifi,81!1--- u·. ti&--11.~----tl'.Mt------18;-5,ttl 

a - ,,._flNI-- 1s.e, .. -- ,5_e,!l---te.e,e --te.58---,e.-!IIO&--- ,,,"9--·tf".550)---,,."5 - ,a.tst---1e:sa&--·ut.11•s----,t.eu 

t- tS.-547 HI.NI!' --t8,NO--t1-;965-t1.8,e,--•tl'c91• -----16;91♦-18,Ul---t!!l,1!190 -t9.3"8--t!l;18!t--·-2'6.t~ 

fct---16:~S - 11.il'•S-- 18tlll3--tft;,t!ti&--t8:1'8•---tft,totS-- 19.§IS-·----t!I 888 -ftt:Ul----i'6,86t---t~t •~ 

tt--t1.65P - 18.91-!,·-· 1!1H'!l--·t9,666---HIJ)98--~•i',t-2-&.8t8----t't."9&- Pl,-690-ff8"'8-i'l!'.◄1"' - i'i'.989----tHM 

u•- ,8868- M.tS9- P06:PS ft,Ott-Pt 4'1'1 - e,_e.u-fP.N3- fl'P.5~ -i'S,1$2--- ·PS!'Jft&--f•.831------i'4.-56.!l---1'5-.◄71 

13 l'O.f&ot - t1.M9 - i'1> 088--H;&IS--ff.951 - -PS.5ts-- PS 8'18-- e◄ s1&----e4_--i'flll--il",,Pllt ---1"'!:,,--i'8~1'8 "'5----i"l';-:l◄ t 

1,1-------91 &en ·•-e, ,tH P:t9NI-N.M&-i'4,B1P-,t5.~-1!'5fl7& --?6.S84--ff.909-i'1:,JU -P1.ff1 -tt":,41'- H.58S 

IS tS.8t!I ~i'169 P581S---NU'IIMI- N191! -n.441·- P1,9!U Nl,SS&·-H.t18 -ff,M1---!lfl.M9-50tl91 91!,1!1 

,e- 11'5.eu --l',,!t?9 Nl.on--111.6~- ff.~ -fl.188·--:'18!119 - !18:itM-.,.,:ee,--in•.~---,,..e,e-:i!'l~i'- ~ &tie 

ll'·--Pil'.i'81' - -f'9 M11 30 ... 8!'- !lt."89--~l.881--!l!:-!l-11----:lf'.-981 -3l;61~ ... Nft--ll"',989-·--95;66!1-~l'5 ·--51,61'5 

•&-~:ttte- !!li',"'5t- ,1 M1-fl;~-_____,.._,.ff-!l!t,1t• -,s.e,s--96.M>1--31'.f'&.;,-- ,1,tt1----3&,1s•-- ,:19_s~t-;1G 1 

I&·· -!!li',8!!11 '5,NI '!1",,MM~.'l'I0--11.4-tl --illll.llU 98,9 .. 8--M.11'4-- .n.-515--- ◄ 1,!l!'!l--"IP;HO -<111".S&e-◄i'.-.e 

PO S-.1t-'I '!18.~I l!'1_1'>8--!9,8s,&--40_,9t- ◄ 1.5•!1 41!,-511---•'!l.fle----◄•.ll17 -"'•.tsfr---◄-5.951- ""51'51 - ◄5.flSt 

i't -'!16.INl5- -ti llef'-- 41".6~ -·~◄$-4,t_!ISt!'-- ◄S.PSO-◄fi:tM-•1.&.;lt--U.'!196---.18.95'!1--◄8.~ -------◄fl.~'411 !t5-!!I 

Pi' olt,'88 -- "'5,SoM 4t;_.t';,1! ------◄ 7.!119---· 411 :'IP• 49.l!&l'-- - 50i'10··-- St.i'1'!1 - 51',H,S- 51'-_P~-SP."95- Si.Mt!;- 51!.l'115 

P:t ,lfl 11• "9,8!111 -'ill 6PII - !,t,8~ -SP 1'164- 5".719 - 54:1!N)--- !'JS.Mt!'! - - t.5.H!I-- 55.11113---·~.88!1 --9', 8119-M.8&:'1 

""' !i0!158 S..,1!111' ~.1!111 --50.9~---51,U.J !>ft,589-· !JS.151 - '5!1.157 - 59.151-- S9_151-S9,751-Si.15?-----58,151 

~ s◄ 9!t!I Mi.e1e 60.~--et;..e&- 81!,686 --e,.e.ie ---o'!l.9!'16 e:t.935 ----&S.8~·-- 6!'1.9~ -- e,.sM--·-8!1 H&•--e:1.9~ 

12.Jal ll.lZ7 IJ.J29 IJ.5JS ll '-f5 IJ.959 14.1/1 14,401 J4.6lll !4.1160 J5.DIH 15.JJO 15.830 

J2 ,8J:J 13.645 IJ.l!5l J4,rJ1'1 I ◄ Z9!1 !4.5lQ l ◄ .750 1-4JU14 1S.2'lJ !5.-161'. 15.lHI •S.91Q 16.481 

J l:J,J57 \.f.;?09 1•.-tJJ H.IHII 14.19-t l!l.131 ]~.Jl,) 15.6.'0 is.fin: lCl.12& Hi.JUI Hl.658 Jl . .!Ol 

• Jl.9JQ H.825 15.1,141 15,JOZ 15.511 J5.!9l Jli.052 tO.Jll Hl.!1111 16.IMQ U.JZ5 l1:1<il 11.fiOZ 

• ]4.562 tii.501 !~.!!14 16.009 16.i?GQ 1'1.~11 11i.80-4 !l.(l8Q 17.JU 1Hi1fl H,944J 1!.231 18.8411, 

• 1~ 2~3 J0.l41 IG.~12 16.182 ll.~f 17.Jl8 11.611 J1.91Ci 11.211 11.5ltl J0.11.tll HU41 19.HHt 

l 11.021 11.JilJ lf.354 11.~J H.9JJ 111.231 U.5J5 111.145 18.lll uuu 111.1113 ~-1 ◄ \i 20.IJ~ 
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" 11 
12 

" 14 .. 
11 
11 
11 ,. .. 
" " " .. .. 

HI.HI 11..Nl Jl.2'11 JUGI 
Jl.lte IIAQ JUH 1U83 
lJ.7lZ 21l.O,U m.J,U 2ILlll 
Ill.Ill iU.21.3 Z.UU llill 
21.ou 2U·U 2i'.ill ZUGI 
22.423 iU.ffl Z4.Jlll 2UD3 
Zt.ltQ ZS.157 10.JIZ H.UO 
21.111 Zl.HJ i'l.400 ZI.IIH 
ZUl.! 30.Jfll JO.liZ U~I 
JQ.131 3J.DOJ JJ.ffl 34. IN 
3.)~t 35.lll JI.~ ;u.an 
M~ a.nm n.toa .O.tli 
31.IU ~Ull 43.111 tU.J.4 
U.75J ti.Ill 41.710 -.124 
4LIIH Uill 5L3II. u.a2Z 
~us 5ll.!lZI r.;u11 51.133 

MJ>41 IUM ll.4.15 IUU 
U.1611 N.1.ID D.111 l1.1IA 

JI.Ill 
11.12t 
Z1.DI2 ,..,.. 
il.715 

~.231 ., .... ,..,., 
:12.0.\2 
:IUH ...... 
tl.313 
<t&.220 

<tt.510 ...... 
6UJl 
1$.711 
l2.IQj 

ll.lH ...... 
zi.m 
ZlllZ 
24..121 .,..., 
2U32 

lO.OZ1 ,, .... ...... ...... 
'2.Ut ...... 
.UH ...... ...... .,_ 
,.,... 

Jt.51Z ....., 
2UIU 
UJJII 
ZUIU 
21.136 ...... ...... 
3Ull ,._ .. , ...... ...... ...... ....... ...... . ..., ..... , 
L1.W 

JIM! ....... 
Z2.lZll ...... 
:lj_Ja\ , .... , ...,,. 
ltJU 
33.llll 
36.ltll 
to.ill .. .... 
,z.m ....... .,_.., 
l.1.lll 
e&.~I 
Ll.W 

20.113 
21,,:UI ...... 
Z3.t1II ...... 
Zz.ot! 
212111 
"1.Z1U 
.. .ill 
ll.!36 
'°-ill 
U .. f1U ..... 
~.311 ...... 
IW.ll ...... , ..... 

.. ~ .. 
2UH ...... ,..,,. 
2MISI 

27.0U.2: 
2'l.lU ...... ... ,., 
K.151 ....... 
~~3H 
'11.1>>• 
54.352 ...... 
l.1.lll ...... ,,.... 
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20.llG ..... , 
Z3..lil 
,,.m 
2a..lZl 

Zl.llZ 
,.~u ...... .. ,,. 
,~ ... ..... , 
!1~2 
50. ... 

tun ...... 
13.lJI 
61.251 

ll.l>.J 

Zt.Z33 .... ,. .,., .. 
i~i7 

ii.BO& 

Zl.041 

JD.9411 

Jl.529 

JL40l 

31.611 
,f,3.JIJ 

<LUO .. ~. ...,., 
~ 

13.Ua 
61.251 
13.W 

2U6l 
2.U:H 
KID 
~ 

2l.lO.l 
H.lH 
32.1-12 ,., .. .,.,.., 
!).J,}5 ...... 
<Z.Llll 
50.5U ...,., ....., 
11.J.Hl 
lUOI 
u.ao; 

(2) The statewide classification pay schedule for fiscal 
year i"tt½ 1993 is as follows: 

Annual Hours -- 2080 
Pay Matrix -- State 

Note: Includes Insurance 
Matrix Type -- Annual 

srn> 
GR/IDE I 2 3 4 5 f 1 I a 10 I 1 12 13 

t-tt.fiM'-lt.9Mi--tl,&4t----tl'.IM1--tt.lS1---tt,"41-t--11'.et&--flt .• tl---tt;1offt---l":S1~-----,9,8!,IJ-f<1,.S<11!: 

lt--t t;,414 --ti', 151----ti' .~~-~ 5.Mt---15.161 IS, 411 IS;fMi----'1~1t------'lol:fft~t• , ◄82-------t5,,-00C, 

S--t I. ts1--1t-. 11' t-----1t-.~;1 J$----q . .-e-- tS,e◄S---tS,M!J--t◄:tff--1◄:»-1---1-<t.&1--,~S: 11o-------t5,-f 1 5 

..--ff,5-tt-tS_.,.__,s;Sfs---,:,;1-1...---.w•.ese--t◄.~ .. ;5&◄ --H;U4---t~6Mt---tfr.M1-tS:911---te;.ttM 
ffo.-tr.---t..-.e&--16;"452-

,,_.., ,.,.,.~a, ,,,..,..., ,,,_,, ,,,u,u ,,,.,..., ,u.~~.., ,.,,.,..,. 

&-------IS:4"---1t .... ,.._,&;ns-----t1-;01e--11,sw---t-1,10l---t&-.ett---tl.-99---tt,iMt6---1~9;S~.-l~.-t1S 

.--11-.-M'P-1,.,,.._-, ,;1eo---ta. 105- ----1a_..3'11---ta;-f1',t ---tS, t tt---t t.◄1t--1~ tN---i'oJi68---ft,95&---i!t-;'1~ 

te-----t+.¼S8---tlt:5'4!t--ta.ae, 1I.H8 11,514 ll.8"t5 18.SIS HAN 11.8'I !l,4CH e ,668 :H,t-66 1!3.D95-

I I II. Jr.I lf,-lM---i'e.889 IO,oteo I 

H.181 98.8£8 

18 l'l.454 18,4t•- fll,N9--------fl~;-fM~t;9ff---lf;W--~.fl1--5S,e~◄.~.Y.io 

11---ft,e&S ~.815-~l ... ~1--ff.M&--t9:SM~~~-S44 -·56.844 -----.M;-15"8----Sr,4&5-----1&.•7t 

11- !l 1. 148 -- !13,485 -- , ... ,H---t ... 801--55.411-M. 1t!l-st.e..-a?.Mt--$!1,Sl"/'·-----S,8, 1 •e -ss.9t• --40,7115----"t-,S,O 

~95S--s&:5N- !11.695------51.~~~,-....,.e;t~~t:1"9 o1e.s5r <15_,1111 44,tM 44;e6t 

IO--M,8«11-----"9,55t--- 48,"8---◄ 1,t,S--"41;a56---◄t;11~~i---+t;◄ll' 45,SINI 4ft:l>6&--,t1;1Q&-------41'-.19fl----41',t9J!II 

I I -<Nt.8'59---,43,rMI - - 4S,98t---44,J1!t-~,e&l'--◄6.SM- ,t7;,tff--◄t, ... 9!r---◄9,!t9~.lH&--5&,97fl-----5&;911- ~.--318 

tt---43.6"-- 48,IMl4- 41,814~,.__ ◄S,?S,--51,ftO-Sl,ft&-----M-:f5&---59-80!1~3.l'IO!l-55.8(t!)--S!l.&os--'5!1,&03 

t~·-d SN - 51.081 5t.09&--SS,t»--s-4-. 191-'55,-HS--5&.Ht-ff~~?,◄III-Si'.'4Bt-51';,IIJII - 51:4Jlit ~1,4fU 

14 -- St fll•·-ss.ee,-- 56,~ • .n-- '6&.oeo-ee,r..s-11,452-0t.◄51'--tl,<t5t-ill,ot5e--61.4S2'--81,45'1"--0l,45i' 

t9 - 56.SN--eo,r.;, - l!il,965--·&S,IN-&4 ... s-4--15.79&--85.U5-&S.i"!fr--es.,ss-85,1a5-0S,7~- 65,1,S--85,135 
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IJ.112. 14.175 1-Ull 

'4.Zil 15.113 Hi.405 

Ji.Ill ls.757 J5.911 

15.lll 1!1.373 Hi.609 

ICl.022 17 0Ci2 I UOZ 

ICl.714 17.796 11.0CIO 

1ua, l&.&21 J6..IKlZ 
18.JOt 19.510 1'3 SO& 

19.11:7 20_'481 W.llCI 
HI 20.232 21.571 21.&li 
LI 21.JJZ :U.761 .!J.125 

12 22 s11 ,1.001 Z1..1sa 

JJ 2J.HJ Zfl.505 25.124 

H r.:i.§~ 27,4~ 27.160 

J:i Zt.629 11.53Z 30.02& 

HI ~.035 31.iQ1 32:.145 

II lZ.lN 31.551 35. 143 

JO J5 \!;19 37.576 311.221 

Ill 31.Zl.l 10.97.1 41.H& 

20 1 !.IQO -tU7Q 4S.550 

Zl 15.l.!i -tl.911 4!U44 

zz 50.101 53.690 5◄.1•0 

ZJ 55.IMZ 511.0Qi 60.0CH 

Zi 00..!ili M..IIZJ 56.12-1 

25 G§.Z26 Z:Ull 72.&11 

15.063 J5.21J 
15.6l2 15.~J 

lltlIIII JM-IZ 
1U511 ILlm 
17.!i!tl ll.lll 

l&.JJO H,lj05 

liJllfl IIUll 

Z<l.ill ZILU5 

2Ll41 Z1.41Z 

22.200 Zi!.flz:!J 
23...491 ~.lllJ 
2U5Z l!t.~J 
lt.)51 2&.1&l 

ZI.JZ! 21.1911 

3'1.53J JJ.0411 
32.ttl ,,_,.. 

Mt.tu ;kl.JOZ 

3U81 a11.~a 
~2.ffl 13.HI 
d.JU 11.I~ 

50.lll 51.608 
55.IO.l 56.Sll 

6Wl2 &Z.116 
OZ.29l' 18~86 
li...UQ ZiUM 

Js.5JJ7 15.liNI 

115.001 16.291 

11Jili 10.921 

H.345 ll.000 

11.on 1a.Js2 

11.a&& li.172 

Jl,Ui .20.Dl.l 
Z(l.B2 Zl.lMl5 

ZU.10 22.155 

ZZ.illil 2J.34i 

24.ZIO l!Jll!ic4 

Z5.Gl1. lGJlii 
ZZ.lll 2.7,§114 

Zi.llO Z9.lI2 

Jt.:il!i Jl.111 

JUJ-1 J§,lUf 

JO.Hi JIJ!lil 

40.i!'14 -IQ.9H 

!J.IMJO !-1.0GI 

41.Nl 4Ul1 

a2.5tZ 53.444 

5l.51J r.!JiOJ 

6.1.lW 111.4~ 
ti9.W ~ 

l6.Uii: ZUH 

15.911 

lUJ2 
11.J .. 
11.UO 
JU28 

HL!IM 

Z0.39J 
21.J95 

22.50l 

lJ.124 

25.D50 

ze.lli 
.:e.1~ 
"'~ .. 
J.Z.&Cii 

J5 . .l2.a 
31.29-1 

41.&11 

af!i.10 

41.Z!IO 
M.10l 

5i.6U ...... 
zz.,,1 
lLI.JI 

16.HI 
16.H.1 

ll-"11 
18.il:CI 

11.00i 

HU6Z 

lO.l~ 

.lUJt 

ZHH 
24..Hll ,.._... 
, ..... 
28.lt6 
JQ.IHi 

JU.ii 

35.tot 

38.iH 

12..428 ...... 
50.tlZ 
55.-t09 

60J'CII 

0<.112 
ZUSI 
ll.lH 

16.◄ lil 

11.ill!i u..,, 
16 .. J2l 

JIU~ 

20.0titi 

21.0l2 

22.071 
2J.lJZ 

l·U!III 

25.814 

21.UCI 
29.J~ 

J1.ll5 

J,U4l 
JIJUJ 

39.ffi ., .... 
H.15.l 

51.551 

56.442 

61.fiOl .... ,. 
zu:., 
ZlJ .. 
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11.6◄5 

ll.Zli-1 

lVil~ 
l.UllJ 
19 . .tlstl 

lllFll 
21.J(iJ 

ii:LJZ! 

Zl.~ 
Zi.156 
Z!i.JI.Q 

ii:1.1175 

29.GQ5 

JUl'l5 

JU!il 

auz11 
«1.~2z 
H.00< 

4D.IJ21 

5Z.5HI 

5V!~ 

61.903 , .. .,, 
=• 
ll.J.lll 

l!l.186 

H.5111 
111.iOfi 

18.955 

19.786 

Z0.692 

Zl.191 
22..781 ,,..., 
25.302: 

ii:lliJ~5 

2LJ.!i3 

JQ,IH 

32.!ii 
35.Qll ,,..., 
HIGZ 
44.AlJ 

•B.91Z 

~J.◄d5 

51_4~ 

li!.i!!J 

tiV.1112 

1U5J 
ZILIU 

H.378 

111.0.ll 
U.151 

19.530 

20.3':H 

21.331 
22.,UZ 

•=• 
24.1&2 

ii.Ill 

n.e:t2 
211.3.Sl 
ll.262 

Jl.GCIO 

"'--'" 
J9..l1J 
,f;?.§83 

46.<I;,"] 

50.lJO 

5.J..~es 
S! .496 .,..., 
511.812 

l2.Z01 

ZLll!" 

Section 5. 
• 2-18-313, 

pay schedule for 

Section 2-18-313, MCA, is amended to read: 
Teachers' pay schedules. (l) (a) The 12-month 
teachers for fiscal year -l-9-% 1992 is as 

follows: 

STEP 
1 
2 
3 .. 
5-
6-
7' 
8 
9 
tt 

l 
2 
J 
4 

Annual 
Term 

Hours -- 2080 Note: Includes Insurance 
Twelve Months Matrix Type -- Annual 

Education Level 
BA BA+l BA+2 BA+3 MA MA+l 
21,220 21,e1e 22,s29 22,ese 23,113 23,832 
21,983 22,699 23,416 23,175 24,134 24,859 
22,138 23,529 24,382 24,766 25,116 25,985 
23,494 24,362 25,286 25,652 26,897 26,949 
24,241 25,286 26,115 26,598 27,884 27,995 
25,816 26,868 27,827 21,548 
25,186 26,988 21,934 28,496 
26,561 27,168 28,841 29,~46 
21,335 28,616 29,156 38,392 
20,188 29,464 38,664 31,346 JLJV~U JJ1 

28,884 38,286 31,511 32,288 33,885 94,268 
20,884 36,286 31,511 JZ,288 33,665 34,268 
28,884 38,286 31,511 92,288 )3,885 34,268 

23,516 
~ 
25,02o 
25,782 

24,175 
'IT;9l,7 
IT;sT7 
~ 

24,817 
25,'704 
2b,,~ 
21;,E 

25,13B 
~ 
IT;l,TI 
T7,m 

25,461 
To,Tn 

2'1,427 
2lf;418 

26,120 
Tr,Io9' 
JB,2TI 
~ 
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5 
0 -., 
8 
9 
lo 
IT 
TI 
n 

~;:Hg 
~ 
n-;§TT 
~ 
~ 
~ 
~ 
Jl,295 

27_, 525 

~;•~n 
~ 
H:g~g 
rr;7TTI 

H;➔H 

28,457 

~K·JH w.m 
~ 
IT;"Tii! 
14,TI'9 

H:&1~ 

28,952 

~i::3; 
rr;mr 
12,BU 
rr,im 

n:n: 
~ 
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29,450 
1o,"4TI 
rr;nr 
~ 
~ 
~ 
1'5,TT9 
~ 
~ 

30,384 
~ 
IT;"TI4 
'.lT,"STI 
~ 
15;""'7TI 
~ 
~ 
~ 

(b) The 9-month pay schedule for teachers for fiscal year 
tt% ~ is as follows, 

Annual Hours -- tt81t 1560 
Term -- Nine Months --

Note: Includes 
Matrix Type -­

Education Level 

Insurance 
Annual 

BA BA+l BA+2 BA+3 MA MA+l 
~ 

,~,i £U,l7U ~if 

19,283 26,047 26,755 21,136 21,510 22,228 
19,846 26,667 21,410 21,829 22,239 22,998 
20,414 21,291 22,886 22,524 22,963 23,754 
28,988 21,913 22,?51 23,217 23,6B5 24,519 

18 21,546 ii,53? 23,416 23,918 24,486 ,5.,.,_ 

l 
2 
] 
4 
5 
o -., 
8 
9 
TTi 
IT 
n 
TI 

22,113 i),139 24,879 24,686 25,144 26,8B5 
22,113 23,139 24,879 24,686 25,144 26,BBS 
22,113 23,139 24,6?9 24,686 25,144 26,885 

18,427 
~ 
~ 
"2o,TI7 
~ 
~ 
~ 
IT;-fflr 

H:H~ 
IT;1ITT 
~ 
24,089 

18,909 

H:ng 
Tif;TI'1 

n:g~~ 
'IT;-6Tl 
rr;-n-1 

H:~H 
rr,Tr5 
rr,Tr5 
~ 

~g,gg~ 19,644 19,886 20,380 
, 20,337 20,607 ----ir;T44 

,ir.7n 21,032 ----rr;-ns 2T;9o!l 
~ 21,725 22,050 22,673 
Il;on 22,417 22,772 23,439 
n-;73T 23,112 23,494 24,204 
~ 23,805 24,215 24,966 
~ir~~~ 24,500 24,939 25,730 

, 25,193 25,661 26,509 
~ 25,886 26,393 27,314 
~ 26,598 27,150 28,114 
~ 2S,s!la -,-,--;-r;o 20,114 
~ ~J;,598 27,15() ~2jl,ll4 

(2) (a) The 12-month pay schedule for teachers for fiscal 
year tttt 1993 is as follows: 

Annual Hours -- 2080 Note: Includes Insurance 
Term -- Twelve Months Matrix Type -- Annual 

Education Level 

751 JlRSC.Sji 
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STEP BA BA+l BA+2 BA+J MA MA+l 
l 22,628 22,670 23,329 23,650 23,973 24,632 
2 22,183 23,499 24,216 24,575 24,938 25,601 
3 23,538 24,329 25,111 25,525 25,939 26,754 
4 24,294 25,172 26,037 26,494 26,956 27,--&tt 
5 25,054 26,037 26,969 27,464 27,962 20,B96 
6 25,842 26,913 27,984 28,438 28,974 29,960 
1 26,632 27,782 28,833 29,409 29,983 31,636 
8 27,426 20,655 29,769 38,383 30,997 32,106 
9 28,219 29,526 30,701 31,353 32,818 33,177 
16 29,612 36,462 31,632 32,325 33,019 34,249 
11 29,887 31,244 32,561 33,296 34,831 35,31B 
12 29,80? 31,244 32,561 33,296 34,031 35,318 
13 29,80? 31,244 32,561 33,296 34,831 35,316 

1 
2 
3 
4 
5 • -., 
8 
9 
lo 
IT 
TI 
n 

25,064 
~ n-;,n-
~ 
~ 
~ 
~ 
~ 
TI;Es 
32,048 
n;-m 
TI;lITT 
32,843 

25,723 26,365 26,6B6 27,009 27,668 
~ 27,252 27,611 27,974 28,717 
~ 28,147 28,561 28,975 29,790 
~ 29, I)') 3 79,5:TTi 29,98b 3D,860 
~ 30,005 30,500 30,998 31,9)2 
~ 30,940 31,474 32,010 - 33,004 
~ Jl,Bli9 32,445 33,019 34,072 
)1,b9l 32,1!0$" 33,419 34,033 35,142 
~ )J,7)7 ]4,389 35,046 36,213 
TT;-na 34,668 35,361 36,055 37,285 
JT,2ilo 35,597 36,332 37,067 38,354 
~ ]~ 7-r,!TI 3-,,--o67 38,354 
~ 35,597 ~6,332 ~LoJ;1 ~3~354 

(b) The 9-month pay schedule for teachers for fiscal year 
~ 1993 is as follows: 

Annual Hours -- tt&a 1580 
Term -- Nine Months --

Education Level 

Note: Includes Insurance 
Matrix Type -- Annual 

BA BA+l BA+2 BA+3 HA MA+l 
11,2Sl 11,733 lB,221 lB,468 lB,110 l9,284 
l?,017 18,354 18,892 19,161 19,431 19,96B 

3 18,383 18,976 19,551 19,856 28,152 28,7+> 
951 19,661 20,222 20,549 28,874 21,497 

20,222 20,88? 21,241 21,596 22,263 
26,841 21,SSS 21,~36 22,310 23,620 

22,210 22,629 23,039 23,798 
f-- 22.891 22,886 23,324 23,763 2~ 

,s 25.33} 
6 

12 22,913 23, 
t-r--12,913 23,9)9 24,882 25,422 25,974 26,938 
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1 
2 
3 
4 
-; 
6 ---., 
7i 
9 
Io 
IT 
TI 
n 

19,663 

rn·H~ ir.ili 
TI;n7 

n,gg~ 
w.rn 
~ 
~ g;ns 
g;ns 
25,325 

~g•H~ n:~n n;gn 
n-;l'19" 
~ 
B;rn 
~ 
~ 
~ 
2"r,l"S"I 

20,639 

H:~g; 
H:~U 
~ 
~ 
~ 
"2>;9TI 

H•gai 
H)U 

20,880 

H·~n 
n:~g 
n:nr w.m n·n~ w.m 
H·U: L 
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21,122 
TI";aU 

H:5U 
~ 
TI";TI"O" 
rr;rn: 
~ 
~ 
rr;b3 
~ 
~ 
~ 

21,616 
~ rr;-rn 
~ 
~ 
~ 
~ 
~ 
IT;"n5 
~ 
~ 
~ 
~ti 

Section 6. Section 2-18-314, MCA, is amended to read: 
11 2-18-314. Liquor store occupations pay schedules. (1) The 

pay schedule for liquor store occupations for fis~al year 'tt% 
1992 is as follows: 

Annual Hours -- 2080 
Pay Matrix -- Retail Clerk 
Grade $/Hour 

W/Ins. 

Ll 
□ 
I;! 
CT 
LS" u 
t7 
LB" 

Note: With Insurance 
Matrix Type -- Hourly 

(2) The pay schedule for liquor store occupations for 
fiscal year tttt 1993 is as follows: · 

Annual Hours -- 2080 
Pay Matrix -- Retail Clerk 
Grade $/Hour 

f:rl, 

ht 
tn 
tr+ 

W/lns. ---9-;-t1t5-

Note: With Insurance 
Matrix Type -- Hourly 

751328SC.Sji 

fr'i 

b6 
ffl 
bf! 

Ll 
CT 
L1 
CT 
LS 
u 
L7 
La-

---~ 
0.000 
9.9TI 

ro.TI1! 
~ 
IT:"lrn1! 
rr.m 
IT:"TI1; 
IT:"ffl•• 

Page 10 of ,2.. 
April 9, 1991 

Section 7. 
"2-18-315. 

Section 2-18-315, MCA, is amended to read: 

for blue-collar 
Blue-collar pay schedules. (1) The pay schedule 

workers for fiscal year 1-9-% 1992 is as follows: 

Annual Hours -- 2080 
Pay Matrix -- Blue-Collar 
Grade $/Hour 

BT 
~ 
M 
1M 
ft5 
Bu 
~ 
II& 
B9 

. ltt& 
Btt 
Btt 
II&& 

Bl 
Bl 
Bl 
iIT 
~ 
ii7, 
li'1 
Bl! 
B9 
BIO 
BIT 
BTI 
BITTl" 

W/Ins. 
&-:-'ft ---tt-:-tt 
~ -tt-ri½ 
tt-;-tt 
tt-:-tt 
~ 
~ 
~ 

9.264 
~ 
Io.Im! 
Tir.in 
To.TTr 
IT:TI1 
~ 
Tr.oTT 
~ 
IT.TIT 
~ 
~ 
14.086 

Note: With Insurance 
Matrix Type -- Hourly 

751328SC.Sji 
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(2) The pay schedule for blue-collar workers for fiscal 
year tttt 1993 is as follows: 

Annual Rours -- 2080 
Pay Matrix -- Blue-Collar 
Grade $/Hour 

M 
M 
M 
M 
BS-
86-
BT 
ea 
II'} 

&HI 
M-t 
Mi: -Bl 
ITT 
a! 
Bl 
BS' 
ii1i 
ff7 
1m 
~ 
ITT:o 
BIT 
en 
jjl)"0" 

W/Ins. 
&:-fl 
~ 
9--.'ffl 
~ 
~ 
tt.ff 
tt-:-:ttt 
tt-;-'ffl 

~ 
tt-;-% 
tt.% 
~ 
i"r.-'ffl 

10.010 
ro.m 
1o.sB 
IT:2TT 
rr:bl8 
~ 
rr;n1 
rr.gn 
rr.ni; 
rr:nl! 
~ 
IT:-uI 
14.834 11 

Note: With Insurance 
Matrix Type -- Hourly 

Section 8. Section 2-18-703, HCA, is amended to read: 
"2-18-703. Contributions. {l) Each agency, as defined in 2-

18-601, shall contribute the amount specified in this section 
towards the group benefits cost. 

(2) Por employees defined in 2-18-701, other than members 
of collective bargaining units, and for members of the 
legislature, the employer contribution for group benefits shall 
be~ $170 per month for the fiscal y~ar ending June 30, tt% 
1992, ana,=f,5-e $195 per month for the fiscal year ending June 30, 
"SH 1993, and Ereach fiscal year thereafter. Permanent part­
time,~sonal part-time, and temporary part-time employees who 
are regularly scheduled to work less than 20 hours a week are not 
eligible for the group benefit contribution. An employee who 
elects not to be covered by a state-sponsored group benefit plan 
may not receive the state contribution as wages. A portion of the 
employer contribution for group benefits may be applied to an 
employee's costs for· participation in Part B of medicare under 
Title XVIII of the Social Security Act of 1965, as amended, if 

751328SC.Sji 
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the state group benefit plan is the secondary payer and medicare 
the primary payer. 

(3) For employees of elementary and high school districts 
and of local government units, the employer's premium 
contributions may exceed but may not be less than $10 per month. 

(4) Unused employer contributions for any state employee 
must be transferred to an account established for this purpose by 
the department of administration and upon such transfer may be 
used to offset losses occurring to the group of which the 
employee is eligible to be a member." 

NEW SECTION. Section 9. Appropriation. There is 
appropriated to the office of budget and program planning 
$40,689,000 in general fund money and $39,739,000 in other funds 
for the biennium ending June 30, 1993, to be allocated to each 
branch and agency to implement the provisions effects of [this 
act] for all classified and exempt employees as follows: 

State Government 
Geneal Fund 
Other Funds 

University System 
Genera] Fund 
Current Unrestricted 

FY 1992 

$8,970,000 
12,094,000 

4,763,000 
1,343,000 

FY 1993 

$17,669,000 
23,683,000 

9,287,000 
2,619,000 

NEW SECTION. Section 10. {standard} Codification 
instruct1on.-----rse"ction 1) is intended to be codified as an 
integral part of Title 2, chapter 18, part 1, and the provisions 
of Title 2, chapter 18, part 1, apply to (section l]. 

NEW SECTION. section 11. {standard} Effective date. 
act] 1s effective on passage and approval.'' 

[This 

Signed, ~4 t( ~c&cWt, 
y~ac~Cha1rman 

rf.- 'l- ,-'ii 
. Coor . 

,/·_·) y ~ 'L / ~, 
SE!E. of Senate 

751328SC.Sji. 



SENATE COMMITTEE OF THE WHOLE AHENDHENT 

Mr. Chairman: 
copy -- Olue) 

April 10, 1991 12:44 pm 
I move to amend House Bill No. 514 !third reading 

as follows, 

Amend Senate Committee en Finance and Claims amendment dated 
April 9, 1991, as follows: 

Amenjment No. 2. on page 10, amending 2-18-315, HCA. 
Following: "~" 
Strike: "Bl" through "14.086" 
Insert: 81 ---­

B2 
83 
B4 
B5 
B6 
B7 
B8 
89 
B10 
B 11 
812 
B00 

9.656 
10.058 
10,459 
10. 861 
11.263 
11.665 
12.067 
12.469 
12.871 
13.272 
13.674 
14.076 
14.478" 

2. Amendment No. 2, on page 11, 
Following: ~~ .. 

amending 2-18-315, MCA. 

Strike: "ll'' through -~ .. 
Insert 1 " Bl 

B2 
B3 
B4 
85 
B6 
87 
88 
B9 
810 
Bl 1 
812 
800 

10.402 
10.B05 
11. 206 
11.608 
12.010 
12. 412 
12.614 
13.216 
13,618 
14.019 
14.421 
14.824 
15.226" 

3. Amendment No. 2, on page 12, at "NEW SECTION. Section 9. 
Appropriation.· 

Following: "Appropriation.• in the catch line 
Strike: the remainder of section 9 
Insert: "The folloving money for the indicated fiscal years is 

appropriated to implement the provisions of (this act]1 

761309CW.SLB 

jf;;. 

Legislat.ive 
Auditor 

Legislative Fiscal 
Analyst 

Legislative 
Council 

Environ.mental 
Quality Council 

Consumer Counsel 

Judiciary 

University System 

Office of Budget 
and Program 
Planning for 
Distr1but1on to 
All Other Agencies 

ADOPT ) 

REJECT 

LB 'ffn)/:!1 
Amd. IC-ob 

S t, y;,,, /: 
Sec. otfsenate 

Fiscal 
1992 

General 
Fund 

S 69,519 

43,759 

101,935 

14,895 

74,766 

4,763,000 

8,665,000 

:,-1! 

s 

Other 
Funds 

75,190 

16,950 

29,467 

1,343,000 

11,972,000 

April 10, 1991 
Page 2 :if 2 

Fiscal 
1993 

General 
Fund 

s 124,9:::!4 

75,420 

20Sl,849 

26,l72 

151,067 

9,287,000 

17,082,000 

Qt.her 
Funds 

s 136,214 

26,576 

46,723 

2,619,000 

23, 473,000"' 

Signed, r1t 

SENATE 
tf8 S'/'f 
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SENATE COMMITTEE OF THE WHOLE AMENDMENT 

Apr1l 10, 1991 12: 59 pm 
Mr. Chairmani I move to amend House Bill No. 514 (third reading 
copy -- blue! as follows1 

Amend Senator Jacobson's amendment to Amendment No. 2, on page 
12, at section 9 of the Report of the Senate Committee on Finance 
and Claims dated A.pr-il 9, 1991, as follows: 

Following: ·Legislative Counc11· 
Strike1 -101,935" 
Insert: "135,008" 
Strike: "209,849 .. 
Inserts "295,122" 

ADOPT / 
-----:----

REJECT "'""' ll1f . / ' " 7 \ · enator Gage 

y 

~,~, 
Arid. i:-c-,b, 

::-0 -/ IL' -91 I , / 0 
Sec. of Senate 

761259CW,SLB 

,-, II [ f 

SENATE COMMITTEE OF THE WHOLE AHENOHENT 

Hr. Cha1rman1 
copy -- blue) 

April 10, 1991 12:21 pm 
I ~ove to amend House Bill No. 514 (third reading 

as followsi 

Amend the Senate Committee on Finance a1ld Claims report dated 
April 9, 1991, as follows: 

1. Amendment Ho. 
In the insert following "CONTRIBUTIONS TO GROllP ARN~FJTS;" 
Insert: ''SPECIFYING A PAY GRADE FOR l1~1iBERS OF THE STATE TAX 

2. 

APPEAL BOARD;" 
Following: "2-18-315, .. 
Strike: "AND" 
fnl1owing: ''2-18-703" 
Insert: .. , AND 15-2-102 .. 

Amendment No. 
In the insert, 
Insert: 

2 
following section 8, amending 2-18-703 

"Section 9. Section 15-2-102, MCA, is amended to read: 
"15-2-102_ Qualtfication and co•pensation. (1) To he 

appointed a member ot the state tax appeal board, a person m11st 
possess knowledge of the subject of tax~tion and skill in matter~ 
pertaining thereto. No person so appointed may hold any othPJ 
office under the laws of this state or any other state or any 
office under the govern~ent of the United States or under tlie 
government of any other state. He shall devote his entire time to 
the duties of the off!c@ and Rhall not hold any other position of 
truRt or profit or engage in any occupation or business 
interfering or inconsistent with his duties. The state tax appeal 
board is transferred to the department of administration for 
administrative purposes only as is specified in 2-15-121. 
However, the board may hire its own personnel, and 2-15-121{2l(d) 
does not apply. 

(2) The member des1g11ated chairman as provided for in 15-2 
103 shall receive a salary of :!29,&e-X---in fiscal ~li!lilt 1'998 and 
329,089 iu fisce.l ,~ur 1991 and thezcefter equivalent to th~ 
a career executive assignment, grade ~0, step 2. The remaining 
state tax appeal board members shall be paid a salary of $20,326 
in fiscal y@a1 199fl and 323,834 in fiscal JCUI 11391 aud 
tl1creafte1 equivalent to that of a~areer executive assign■ent, 
grade 19, step 2. All 11e111bers of the board shall receive travel 
expenses as provided for 1n 2-18-501 through 2-18-503, as 
amended, when away from th@ capiLal on offtcial business.~· 
Renu~ subsequent sections 

J\DOPT --REJECT 

5j1, ~~' ~_',(', ~/ ,, 
l111d~rd Sec. of ~n. 

Signed: 

{' I (J 

~tv-~ 
Senator Wat~rman 

161226rW.SLB 



SERATE COHKITTEE or THE WHOLE AHENDHENT 

April ll, 1991 11,31 am 
Hr. Chairaan, I aove to aaend House Bill Mo. 516 (reference copy 
- salaon) as follows, 

l. Page 22, line 25. 
Strike1 ·career executive assiqn■ept, grade 20, step 2N 
Insert, •grade 17, step 4" 

2. Page 23, line 2. 
Strike, ·career executive assiqn■ent, grade 19, step 2• 
Insert, •grade 11, step 2· 

'~ 

REJECT . Signed, VG- l/~ ------~-._. __ _ 

~,,. 
Ata<l. 'Cr--- . -~ 

i,8 l/tt ec. 
0 8 

/).'.LI' enat.e I.) 

SENATE 
f/8 .Cl'/ 

HOUSE BJLL ~14 WAS ON THIRD READING IN THE SENATE 
AHO WAS SENT BACK TO SECOND i<EAOING FOR THE PURPOSE 
OF ADDING THIS AMENDMENT. THIS AMENDMENT IS NOT 
INCORPORATED INTO THE REFERENCE COPY 514/05. 
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HOUSE BILL NO. 514 

INTRODUCED BV MENAHAN. LVNCH 

HB 0514/05 

4 A SILL FOR AN ACT ENTITLED: "AN-AE'f FREEi!tNB ABdtiS'ftN6 'fHE S'fA'fEWtBE SAl=AR¥--SEHEBtil=ES--F6R--SH1'fE 

5 EM>c8¥EE5 ANB-PR6\ltBtNG-AN··AER655-'fHE-B6ARB Fl=A'f-$t-AN-H6t!R P•¥-HIEREA5E-'f6 Al=l=-S'fA'fE EMPl:B¥EE5 •NB 

6 P>6otBtN6-AN-AER655-'fHE-B6ARB-Fl=Af-$t-AN-H6tiR-PA¥-tNEREASE-f6-Atl=-5'fAlE-EMPt8¥EE5 6N--'fHE--5lA'fEWtBE 

7 •••-•cAN F6R-EAEH-VEAR-6F-'fHE-BfENNftiM,-PR6\lfBfN6 F6R 'fHA'f 5HtFf-BtFFEREN'ffAl=-PA¥-ANB-HAi!ARB6tiS-Bt,'f¥ 

8 e••--FBR--5'fA'fE-EMPl=6¥EE5 MA¥-BE-NE66'ftA'fEB-BV-AGENE¥, REPEAl=fN6-'fHE-S'fAlEWfBE-El=A5StFfEA'ff6N-5¥5'fEM 

9 ••b-M•NBAffN6-'fHAf-Al=l=-PBSf'ffBN-El:A55tFf€A'ft6NS-BE-NE6B'ftAfEB,-PR6\ltBtN6-'fHA'f-A6EN€fE5-MAV-NE66'ftAfE 

10 5EP•kA'fE-PA¥-Pl=ANS, PR6\lfBfN6-tNEREASES-f6-EMP1=6¥ER-€6NfRfBti'ft6NS-l6-6R6tiP-BENEFt'f5, REPEAl=fN6--'fHE 

11 ;r•F~Eas~--PAV--5EHEBt!l=ES--ANB--PR6\ltBtNG--fHAf-'fHE-BEPARfMENf-6F-tN5'ft'fti'ff6N5-ANB-'fHE-BEPAR'fMENf-6F 

12 F•M!~¥-5ER\ltEES-AB6P'f-PA¥-5€HEBtil=ES-FBR-'fHEtR-'fEAEHERS-lHA'f--ARE--EetiAt--'f6--'fHE--PAV--5€HEBtil=ES--6F 

13 tt•cHERS--tN--l=BEAtc--SEH66l:--Bt5'fRtE'f5, PR6\ltBtNG--AN--APPR6PRtA'ff6N,--AMENBtNG--5EE'ft6N5 2-tB-+B~. 

14 ,·•e-,e ◄• ,-+B-3B+- 2-+8-868, 2-+B-3e ◄ ,--2-+s-ses r-+8-3+z---z-+e-3ta---,-+B-s+•---z-+e-s+s.--•Ne 

15 ,-•e-,ea,--MEAc REPEAl=fNG--5EE'ff6NS--z-t8-28+,--2-+8-2Bz,--z-t8-263,--2-t8-r85,-z-t8-28~.-z-tB-z88, 

16 z·>8-z89,-2-tB-3e+,-ANB-r-t8-9+8,-MEA, •~B-PRB\ltBfNG-AN-tMMEBfA'fE-EFFEElf\lE-BA~E AN ACT ADJUSTING 

17 THE SALARIES OF STATE EMPLOYEES IN EACH YEAR OF THE BIENNIUM; MANDATING THAT EACH AGENCY NEGOTIATE 

18 SHIFT DIFFERENTIALS AND HAZARDOUS OUTV PAV WITH EMPLOVEES; PROVIDING INCREASES TO EMPLOYER 

19 

20 

21 

22 

CONTRIBUTIONS TO GROUP BENEFITS; SPECIFYING A PAY GRADE FOR MEMBERS OF THE STATE TAX APPEAL 80ARD; 

PROVIDING AN APPROPRIATION· AMENDING SECTIONS 2-lB-301 2-18-303. 2-18-312 2-18-313. 2-18-314 

2·· 18-315, ANS 2-_JJ!-703 ANO 15-2-102 MCA· ANO PROVIDING AN IMMEDIATE EFFECTIVE DATE." 

23 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

24 (Refer to Third Reading Copy As Amended) 

25 Strike everything after the enacting clause and insert: 

REFERENCE BILL 
AS AMENDED 
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NE1, SECTION. Section 1 Shift differential and hazardous duty pay negotiated. ( 1) Each agency 

st,al I negotiate with employees far shift differential pay for 

SCll~duled to work other than the day Shift. 

those employees who are regularly 

( 2) Each agency shal 1 negotiate with employees for hazardous duty pay for those employees who 

5 wor·~ under hazardous conditions. 

6 

7 

8 

Section 2. 

"2-18-301. 

Section 2-18-301, MCA. is amended to read: 

Purpose and intent of part -- rules. {1) The purpose of this part is to provide the 

compensation necessary to attract and retain competent and qua1 ified employees in order to perfor'm 

9 the services the state is required to provide to its citizens. 

10 

11 

( 2) 

I al 

lt is the intent of the legislature that, for the biennium ending June 30, t99+ 1993, the: 

pay schedules provided for in 2-18-312 through 2-18-315 supersede any other plan or systems 

12 estaclished through collective bargaining after the adjournment of the 5tst 52nd legislature; 

13 ( 0) pay levels provided for in 2-18-312 through 2-18-315 may not be increased through 

14 :--cl 1ective bargaining after adjournment of the 5-tst 52Q_Q legislature; and 

15 

16 

I : ) total funds required to implement the pay schedules provided for in 2-18-312 through 

2-1R-315 for any employee group or bargaining unit may not be increased through collective 

17 ba~1,_1aining over the amount appropriated by the S+st ~ legislature. 

18 .. ] ) The departmer1t shal I administer the pay program established by the legislature on the basis 

19 of ~""erit, internal equity, and competitiveness to external labor markets when fiscally able. 

20 

21 

22 

23 

'4) T'le department may promulgate rules not inconsistent with the provisions of this part, 

•e~tive bargaining statutes, or negotiated contracts to carry out the purposes of tt,is part." 

Section 3. Section 2-18-303, MCA, is amended to read: 

"2-18-303. Procedures for utilizing pay schedules. (1) The pay schedules provided in 2-18-312 

24 must t1e implemented as fol lows: 

25 ( ") The pay schedules provided tn 2-18-312 indicate the annual compensatio11 for the fiscal 

-2- HB 514 
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year-~ ending June 30, +996 1992, and June 30, 199+ 1993, for each grade and step for positions 

clds~itied under the provisions of part 2 of this chapter. 

(b) Each new employee shal I advance from step to step 2 of a grade after successful Jy 

4 completing 6 months of probationary service. The anniversary date of an employee must be established 

5 at tl1e end of the probationary period in accordance with rules promulgated by the department. 

6 [ L) (i) The compensation of each employee on the first day of the tirst pay period in fiscal 

7 year i'::lljtl 1992 is that amount corresponding to the grade and step occupied on the last day of fiscal 

8 yea. t989 1991. 

9 (i1) The compensation of each employee on the first day of the first pay period in fiscal year 

10 t99+ 1993 is that amount corresponding to the grade and step occupied on the last day of fiscal year 

11 +998 1992. 

12 

13 

( 2) The pay schedules provided in 2-18-312 and the provisions of subsection {1) do not apply to 

those teachers. liquor store occupations, or blue-collar occupations compensated under the pay 

14 schedLles provided in 2-18-313 through 2-18-315. 

15 

16 

1 7 

18 

( j ) 

(a) 

The pay schedules provided in 2-18-313 through 2-18-315 must be implemented as fol1o~s: 

(i) The pay schedules provided for in 2-18-313 indicate the annual compensation for the 

cor1tracted school term for teachers employed under the authority of the department 

or the department of family services for fiscal years t990 1992 and i99t 1993. 

of institutions 

19 r ii) 8n--tne--r+~st--day--of-t~e-t~rst-pay-~er~od-+n-daty-t9897-each-teeeher-5hatt-ad~ance-three 

20 5t@p~-on-the-appropr+ete-pay-~ehedote-for-fi5cat-yea~-+998-from-the-step-that-ne--oeeopied--on--done 

21 S8~--t989 Each ~each~~st be placed on the adopted pay schedule according to his educational 

22 

23 

trai1,ing and years of experience. 

( iii) The-eom~ensation-of-eae~-teaeher-on On the first day of the first pay period in July +996 

24 i~--tMat-amocnt-eorrespond+n9-to-n+s-+evet-of-aeadem+c-aeh+evement-and-the-step-oeeop+ed-on-done-9Bo 

25 +996 of each fiscal year, each teacher shall advance one step on the appropriate pay schedule 

-3- HB 514 
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ado2ted in 2-18-313, 

2 (b) (i) The pay schedules provided in 2-18-314 indicate the maximum hourly compensation for 

3 fiscal years ending June 30, t998 1992, and June 30, +99+ 1993, for those employees in liquor store 

4 occupations who have collectively bargained separate classification and pay plans. 

5 (ii) The compensation of each employee on the first day of the first pay period in fiscal year 

6 ➔ 998 1992 or +99~ 1993 is that amount corresponding to the grade occupied on the last day of the 

7 preceding fiscal year. 

8 ( C) (i] The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for 

9 fiscal years ending June 30, +998 1992. and June 30, t99+ 1993, for employees in apprentice trades 

10 and crafts and other blue-collar occupations recognized in the state blue-col Jar classification plan 

11 who are members of units that have collectively bargained separate classification and pay plans. 

12 (ii} The compensation of each employee on the first day of the first pay period in fiscal year 

13 +~~ci 1 992 or t99t 1993 is that amount corresponding to the grade occupied on the last day of the 

14 prEc.,eUlng fiscal year. 

15 ( 4) tat-t+t-A--member--ot--a--barga+ntng--on+t--may--not--reeetve--tne-amo~nts-+ndtcated-+n-the 

16 re~pect+ve-pey-sehedates-prov+ded-+n-2-tB-StZ-throogh-2-+8-9t5-ont+t-the-barga+n+n9-cn+t-of-~n~ch-he 

17 ~s-a-member-rattftes-a-eomptetety-tnte9reted-eo+teet+ve-ber9a+n+n9-a9reement-eover+n9--the--btenn+om 

18 end+ng-jcne-89o-t99t~ 

19 t++t-ff--ne9ot+at+on-and-rat+f+cat+on-ot-a-eomptetety-+nte9rated-cotteettve-barge+ntng-a9~eement 

20 a~·re~a+red-by-scbsectfon-f4tfetf~t-are-not-Lompteted-by-doty-47-t9897-retroaet+v+ty--to--t~at--date 

21 may-be-negot+ated7 

22 t~++t-tf-ne9ot+at+on-and-rat+f+eet+on-of-a-comptetety-+ntegrated-co++ect+ve-bargatn+n9-a9reement 

23 e~--re~a+red--by--5cb~ect+on--f4tfattt7-are-not-eompteted-by-dcty-+o-+999;-members-of-tne-bargatn+ns 

24 an+T-+nvo+ved-mcst-cont+noe-to-reee+ve-the-eom~ensat+on-they-were-reeetv+ng-as-of-jane-3Bo-+9997 

25 fbt Methods of administration not inconsistent with the purpose of this part and necessary to 
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pr~}~·s::;1-ly implement the pay schedules provided in 2-18-312 through 2-18-315 may be provided for in 

2 c,::_,; i,.:.c~tive bargaining agreements. 

3 ( 5) Tt1e current ~age or salary of an employee may not be reduced by the impl~mentatiun of the 

4 pa.i ~,chedules provided for in 2-18-312 through 2-18-315. 

5 

6 

lb) The department 

pruvil1ed in 2-18-312 are 

may 

not 

authorize 

sufficient 

a 

to 

separate 

attract 

pay schedule for medical doctors if the rates 

and retain f u 11 y Ii censed c:1nrJ qua 1 if i ed 

7 p11;sicians at the state institutions. 

8 

9 

10 

11 

1 2 

1 3 

14 

15 

16 

1 7 

18 

19 

20 

2 1 

22 

I 7 I The department may develop programs that enable the department to mitigate problems 

ass~ciated with difficult recruitment. retention. transfer, or otner exceptional circumstances. 

Insofar as the 

negotiable subject 

program may apply to employees within a collective bargain;ng unit, it is a 

under 39-31-305. To maintain the internal equity of the statewide pay plan 

2-18-312 and subsection (1) of this section, when a majority of registered nurses e_rovided for in 

cla~sified under the provisions of part 2 of this chapter have been granted a ~ El an exce,etion 

tt '"(..·'-..J_Qr' a co1 lective1y bargairied agreement, then al 1 other classified registered nurses, including 

tho~~ ~mployed in the university system, must be paid a salary equivalent to the salary negotiated 

,n ttie negotiated agreement, e~cept that in no case may the salary of a classified registered nurse 

be educed by this provision. 

r;J} The department shal 1 review the competitiveness of the compensation provided to registered 

nur :,es and 

with 

other occupations under this part. If the department finds that substantial problems 

competing e .... is t recruitment and retention because of inadequate salaries when compared to 

ernpl:,yers, the department may establish criteria allowing an adjustment in pay or classification to 

mitigate the problems. Insofar as these adjustments may apply to employees w l thin a collective 

23 bargaining unit, the implementation of these adjustments is a negotiable suoject under 39-31-305," 

24 

25 

Section 4. 

"2-18-312. 

Section 2-18-312, MCA. is amended to read: 

Statewide pay schedules for fiscal years +996 1992 and t994 )9~3. ( 1) The state~iae 
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c'assi&4cation pay scheaule for fiscal year +998 1992 is as follows: 

2 Annual Hours -- 2080 Note: Includes Insurance 

3 Pay Matrix - - State Matrix Type -- Annual 

4 STEP 

5 GJ;:.i..DE 1 2 3 4 5 6 7 8 9 10 11 1 2 13 

6 • +s.+3, +8,839 tt,9<1t ++,z4, tt,45, tt,6H tt,898 +z,++a +2,a<1s +i',5,z +z,889 +3,858 +a,s4z 

7 i: +8,6+4 ++,as, ++,569 ++,l'B6 +z,ee, +z,z3z +z,46z +,.696 +z-;-985 +9,+l'9 +9,4zB +8.6Bz +4,z88 

8 a H-;-+98 tt-;-9i't +z-;-+45 +z,9,a +z-;-686 +z-;-849 +a,885 +a-;-99z +8,584 +3-;-84+ +4,+89 +4-;-9l'8 +4.9+5 

9 6 tt-;-Ht ti2-;-53l' +z.l'l'9 +9-;-8+4 +3-;-259 +3,599 +3.l'64 t4,9z4 +4,z9B +4-;-56+ +4-;-8a, +s.++9 +5-;-694 

10 5 +z.943 t3-;-z+6 +3-;-466 +a-;-l'zt +3,98+ +4,z46 +4-;-5+6 +4,l'9z +5.s,a +5,968 +5,65, +5-;-958 +6,559 

11 F +3,835 +9,968 +4,zz4 +4,494 +4,,69 +s.0se +5.396 +s.szs +5.9z6 +6,z38 +6,548 +6,856 t,,58+ 

12 , +9.88z +4,l'85 +5-;-866 +s,353 +5,645 +s,949 +6,z4l' t6-;-55l' +6,Bl'9 +,,+96 +,,s,s +l',86+ +8,546 

13 8 +4.6'i'9 t5,6i'4 t5-;-9l'9 t6,'i'l'8 +6.589 +6,986 +l',zz9 +l'.559 +l'.895 +8,z38 +8-;-588 +B-;-945 +9-;-6l'3 

14 9 +5-;-541 t6,66'i' +6,988 tl'-;-985 +l',696 ti',9l'4 +8,9+9 +8-;-6l't +9,898 +9-;-996 t9.l'69 z8-;-t58 i!B,9'i'6 

15 t8 t 6,553 +l',l'43 +8-;-988 +8-;-498 +8,l'84 +9,+45 +9,5+9 +9,898 z8.i!l'+ ,8.66z z+,969 z+,466 zz,z95 

16 H H.65z +8-;-9i15 t9,z89 +9.669 z8,888 z8,4z4 'i'8,8 +8 z+.zi'S z+,699 zz,948 rz,4,4 i'z,989 28,,96 

17 ti' +8,868 ,8,233 zs,ezs i'+,eH i't ,42l' 2+.84+ zi',z63 zz-;-693 z9,+3i' z3,598 z4,99l' z4,589 z5,411 

1 B t3 z6,z94 i't,669 z2.s00 2i'-;-5+5 i'i'-;-95+ i'S-;-395 i'9-;-848 'i'4-;-3+9 i'4-;-i'89 i'5,z8+ i'5,i'83 i'6,i'95 i'l'-;-84+ 

19 t<I 2+,000 z3,4l'+ z9,9z6 i'4,898 i'4-;-Bi'i' 25-;-866 i'5-;-Bl'8 z6,984 i'6,989 i'l',444 i'l'-;-99+ !!8-;-541 !!9-;-689 

20 +5 29,625 25.369 z5,8i'9 z6,988 z6-;-9tz 'i'l',44l' 'i'i'-;-994 i'B-;-558 'i'9,t+8 'i'9,69l' 39-;-i'B9 38.99+ 3z,+z+ 

21 +6 i'5,6t3 z,.srs i'8-;-9l'l' i'B,635 29,i'85 z9,l'86 99,3i'9 99-;-984 9+-;-68+ 9i',i'38 9i',8l'2 83-;-5i'l' 34,86:2 

22 tl' zl',l'8i' z9,86l' a8,46z 9+.969 8+,6Bl' 92-;-3+1 3i',96t 38,6tl' 34,i'86 84,969 85,665 86,3l'5 8i'-;-Bi'S 

23 +R 39-;-+99 32-;-45+ 39-;-99l' 98,i'56 84-;-4i'9 35-;-tt4 85-;-8+9 96,52i' 31-;-'i'55 9l'-;-99i' 98,i'54 39-;-5i'6 4+-;-tB+ 
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t9 3z,B3t 35,z9t 35,994 36,1tB 31,44t 38,ta, 38,94B 39,1z4 48,s+s 4+,3r3 4i'.+46 4z,986 4i',9B6 

2 i'8 35,1+4 38,39+ 39,+56 99,986 4B,13t 4+,543 4z,3,t 48,i't6 44,8,, 44,955 45,85t 45,85t 45,B5t 

3 i't ae,aas 4t,BBz 4i',635 43,485 44,85z 45,i'36 46,t38 4,,858 41,996 48,959 4B,953 48,953 48,953 

4 'ii' 4i',366 45,544 46,45i' 4,,3,9 4B,9z4 49,zB1 se,z,e st,z,3 5z,r95 5i',i'95 5z,z95 5z,z95 5i',i'95 

5 zo 46,t14 49,639 58,6z9 5+,638 Si',669 59,1+9 54,198 55,883 55,883 55,B89 55,889 55,883 55,883 

6 i'~ 58,358 54,t31 55,i'tB 56,3i'B Si',449 58,589 59,i'Si' 59,151 59,151 59,151 59,151 59,i'51 59,15i' 

7 i'5 54,953 59,Bi'9 68,rSB 6t,468 6i',686 63,936 69,996 63,996 69,996 63,936 68,936 69,996 69,996 

8 2- 12 351 13, 127 13,329 13,535 13 745 13 959 14 178 14 401 14,628 14,860 15,097 15,338 ~830 

9 2 12,833 13 645 13,857 14 074 14,295 14,520 14 750 14 984 15,223 15 467 15 716 l2.,970 16,488 

10 :i_ 13 357 14,209 14 433 14 661 14 894 15 131 15 373 15,620 15,872 16, 129 16 391 16,658 !2..,_ 203 

11 ~ 13,930 14 825 15 061 15,302 15,547 15 797 16,052 16 312 16,578 16,849 17 125 17 407 !2..,_ 98 2 

1 2 5 14 562 15 504 15,754 16,009 16,269 16 534 16,804 17,080 17 361 17,648 17 940 18,238 ~46 

13 " 15,253 16,248 ~ 16,782 17,057 17 338 17 624 17 916 18,214 18,518 18,828 19, 144 ..!__g_,_ 789 

14 ~ 16~ 17 073 17 354 ~ 17 933 18,231 18,535 18,845 19,161 19 484 19,813 20. 149 ~834 

15 ~ 16 847 17,962 18,261 18,566 18 877 19, 194 19 517 19 847 20, 183 20,526 20,876 21,233 ~961 

16 ~ 17 766 18,950 19,26B 19,593 19 1 924 20 1 262 20,607 20,959 21,318 21 684 22,057 22,438 ~214 

17 1C 18 772 20 031 20 371 20,718 21,072 21 433 21 801 22 176 22,559 22,950 23 348 23,754 ~583 

18 11 19,871 21,213 21,577 21 948 22,326 22,712 23,106 23,508 23,918 24,336 24,762 25 197 1.§_,_ 0B4 

19 , 2 21, 0B7 22,521 22,911 23,309 23 715 24,129 24,551 24 981 25 420 25,868 26,327 26,B05 32..,_ 803 

20 , 3 22,423 23,957 24,376 24,803 25,239 25,683 26,136 26,607 27 097 27,602 28,117 28,641 ~714 

2 1 :4 24 190 25,857 26,312 26 776 27,250 27,732 28,224 28 736 29,268 29,817 30,377 30,946 :E..,_ 1 1 2 

22 15 26,168 27 984 28,480 28,985 29 501 30,027 30,563 31 121 31 701 32 299 32,909 ~529 34,799 

23 '6 28,374 30,356 30,897 31 449 32,012 32,586 33 171 33,780 34 413 35,065 ~730 36,407 37,793 

24 ;J 30,836 33,003 33,595 34,198 34 814 35 441 36,081 36,746 37,438 38. 151 38,879 39,619 41,135 

25 18 33 549 35,921 36,569 37,229 37,903 38,5B9 39,289 40,017 40 774 41,555 42 351 43 161 ~B20 
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14 

15 

16 
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18 

19 

20 

21 

22 

2,:, 

2 i 

22 

23 

24 

25 
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36~0 39,190 39,90J)_ 40,624 41,363 42 116 42,884 43,682 44 513 45 369 ~242 47,130 47,130 

39,983 42 B39 43 1 619 44,414 45,226 46 1 053 46,896 47 773 48,685 49,625 50,584 50 584 

43 753 46,893 47 750 48,624 49,516 50,425 51,352 52,316 53,319 54,352 54,352 ~352 

47,964 51,421 52,365 53,327 54,309 55,309 56,330 57,391 58,495 58 495 58,495 ~495 

52~ 56 1 529 57 571 58,633 59 717 60 1 821 61 1 947 63 118 63,118 63, 11B 63,118~118 

58,048 62,264 63 415 64,588 65,786 67,006 68,251 68 251 68,251 §.§..,251 68,251 68,251 

63,950 68,610 69,883 ~ 72 504 73,853 73,853 73,853 73,853 73,853 73,853 ~853 

50,584 

~352 

58,495 

63, 118 

68,251 

73,853 

(2) The statewide classification pay schedule for fisc.:al year -+99+ 1993 is as fol lows: 

GRADE 

t 

'i' 

3 

4 

" 
6 

i' 

8 

g 

ttl 

Annual Hours -- 2080 

Pay Matrix -- State 

2 3 4 

STEP 

5 6 7 8 

Note: Includes Insurance 

Matrix Type -- Annual 

9 10 11 12 

+8,99z +t,639 ++,84+ +z,84, +z,z5i' tz,4i't tz,698 +z,9+3 +9,+4e +3,3i'z +3,689 +9,858 

++.4+4 +z,t5i' tz,969 +z,586 +z,ee, +S,8Sz +3,z6z +3,496 +3,i'35 +9,9i'9 +4,zz8 t4,48z 

tt,998 +z.,,t +z,945 +3,+,s +9,486 +9,643 +9,885 +4,+3z + ◄ ,384 + ◄ ,64+ + ◄ ,983 +5,+,8 

+z,s++ t3,33i' +3,519 +9,8+4 t ◄ ,859 + ◄ ,989 + ◄ ,56◄ t ◄ ,8z ◄ +5,898 +5,96+ +5,63, +5,9+9 

+s,+49 +4,8+6 + ◄ ,z66 +4,5zt + ◄ .10+ +5,846 +5,3+6 +5,59z +s,013 +6,+68 t6,45z +6,,se 

t9,895 t4,i'68 t5,8z ◄ t5,z94 +5,569 +5;858 t6,t36 +6,4zd t6,i'z6 ti',838 +1,348 +l,656 

t4,68z +5,585 tS,666 +6,+53 +6, ◄45 t6,i' ◄ 3 ti',B◄ i' ti',35T tT,613 ti',996 t8,3z5 +6,66+ 

t5,4z9 t6,4i'4 t6,i'13 ti',8i'8 t?,989 ti',186 t8,8z9 +8,959 tB,695 +9,898 +9,388 t9,i'45 

t6,3◄ i' tf,46z +1,188 +8,+85 +8,436 +B,i'i'4 t9,tt9 t9,4i't +9,838 z8,t96 28,569 28,958 

+1,359 +8,543 +8,889 +9,,se +9,584 +9,945 ze,sts z8,68B zt,Bi't ,t,46z 2+.868 22,,66 

-a-

13 

+4,34, 

t5,88B 

tS,i'tS 

+6,494 

t?,958 

tB,38+ 

+9,946 

28,413 

zt,i'z6 

zS,895 
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t' +8,45z t9,tz5 ,a.ass ,8,46B zB,838 ,t,,,4 ,t,6tB zz,0,e ,,,438 ,z,B48 ,3,.14 ,s,1ss 24,596 

2 t;> t9,66B zt,833 zt,4z8 ,t,Bz+ 2,,221 zz,64+ ,3,863 :23,493 23,932 z4,8B8 ,4,889 ,5,3+1 z6,3t5 

3 ts zt,BB4 2,,469 22,B8B 28,3+5 z3,,5t 24,t95 24,648 z5,tts 25,689 26,tt4 z6,6z9 21,+59 zB,226 

4 t4 zz,688 z4,z1t z4,,z6 2s,2e+ 2s,6ss 26,,Bt 26,ttB zt,5!45 21,183 28,99t 28,892 29,462 38,65!6 

5 ts 24,425 ,6,284 z6,1z+ 21,,49 21,,86 ,B,894 ,e,ess 29,465 88,841 3B,648 St,,41 8t,864 83,t25 

6 t6 ,6,454 zB,4t8 zB,988 zS,55, 88,t86 38,,32 at,939 3t,968 3z,59z 33,,31 33,895 94,566 35-;935 

7 H zB-;688 38,B+S 3+-;425 32,841 32,688 33,326 88,986 34,658 35,344 36,844 36,iSB 31,485 3B,9n 

B tB 3t,t46 38,463 34,tzS 34,88+ 35,49t 36,+93 36,989 31,64+ 38,381 39,t48 39,92'4 48,1+5 42,838 

9 t9 83,853 36,314 81,895 31,Bzs SB,518 39,348 48,tz3 48,9+8 4t,,z9 4:2,551 48,4Bt 44,z6z 44, ,6z 

10 i'8 86,888 39,552 48,886 4+,+85 4t,958 4z,tB8 43,63t 44,491 45,388 46,5!88 41,+98 41,+9B 41,t98 

11 i+ 48,ese 43,848 48,98:2 44,,18 45,662 46,568 .-1,49, 48,435 '49,891 58,318 58,318 58,318 58,318 

12 zi' 4S,6z6 46,B64 '41,8t'4 48,,64 49,TS3 58,Tz8 5t,tzB Sz,156 58,888 58,888 59.888 58,083 sa.ees 

1 3 zS 4t,5z9 5t,B8t 52-;896 5S,tS8 54,tB, 55,268 56,36+ 51,48+ 51-;48+ 5t,4Bt 51,48+ 51,48+ 5?,4Bt 

14 ,'4 5t,BtB 55,69+ 56,,99 5,,9,9 59,BBB 68,,55 6t,45z 6+,452 6+,452 st,452 6t,4Sz 6t,452 6t,452 

15 ,s 56,528 68,151 6t-;965 63,t98 64,454 65,185 65,135 65,135 65,135 65,135 65,185 65,195 65.,35 

16 13~ 14,675 14,877 15,083 15,293 15,507 15 726 15,949 16 176 16 408 16,645 .l_!L.886 17,378 

1 7 I 14 293 15, 193 15,405 15,622 15,843 16,068 16,298 16 532 16 771 17 015 17,264 17 518 .l.!!..,036 

18 ~ 14,818 15 757 ~ 16,209 16 442 16,679 16 921 17,168 17 420 17 677 17,939 18,206 .l.!!...22..! 
19 .± 15,391 16 373 16 609 16 850 17 095 17 345 17,600 17,860 18 126 18,397 18,673 18,955 ~530 

2U ?. 16,022 17,052 17,302 17,557 17 817 18,082 18,352 18,628 18,909 19, 196 19,488 19,786 ~394 

21 !2 16,714 17,796 18,060 18,330 18,605 18,806 19 172 19 464 19 762 20,066 20,376 20,692 ~337 

22 !_ 17,481 18,621 10,902 19, 189 19 481 19 779 20,083 20,393 20,709 21,032 21,361 21,697 .U.., 30 2 

23 El 10,308 19 510 19,809 20,114 20,425 20,742 21,065 21,395 21 731 22 074 22,424 22,781 ll.,_509 

24 ~ 19,227 20,498 20,816 ~ 21 472 21 ,B10 22,155 22 507 22,866 23,232 23,605 23,986 ~762 

25 10 20,232 21,579 21,919 22,266 22,620 22,981 23,349 23 1 124 ~01 24 49El 24.896 2s.302 ~131 
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21,332 22 761 23,125 23,496 23 874 24,260 24,654 25,056 25 466 25 884 26 310 26,745 

22,548 24,069 24,459 24,857 25,263 25,677 26,099 26,529 26,968 27,416 27,875 ~353 

23,883 25,505 25,924 26,351 26,787 ~ 27,684 28,155 28,645 29,150 29,665 .:!£,, 189 

25,650 27 405 27,860 28,324 28,798 29,280 29,772 30,284 30,816 31,365 31,925 ~494 

27,629 29,532 30,028 30,533 31 049 31,575 32,111 32,669 33,249 33,847 34 457 35,077 

29,835 31,904 32,445 32,997 33,560 34,134 34 719 35,328 35,961 36,613 37,278 ll.,955 

32,296 34,551 35,143 35,746 36,362 36,989 37,629 38,294 38,986 39,699 40,427 ~ 167 

35,109 37,576 38,224 38,884 39,558 40 244 40 944 41 671 42 428 43,208 ~004 44,813 

38~ 40,976 41 686 42,409 43 148 43,900 44 668 45,466 ~296 47,151 48,024 4B,912 

41,800 44 770 45,550 46 344 47,155 47 981 48,824 49 700 50,612 51 551 52,510 §.;l_,485 

45,722 48,987 49,844 50,717 51 609 52 517 53 444 54 407 55,409 56,442 ~496 57,496 

50,.__!__QJ_ 53,696 54,640 55,601 56,583 57,583 58,603 59,663 60,766 61,903 61,903 §J__,_903 

55,042 59,009 60.051 ~ 62,196 63,299 64,425 65,595 66,812 66,812 66,812 §__§__,812 

60,589 64,973 ~1:Z4 67,297 68,495 69,714 70,958 72,251 72 251 72,251 72,251 22..,251 

27 632 

29,351 

31,262 

33,660 

36,347 

39,341 

42,683 

46,471 

50,730 

532485 

57,496 

61,903 

66 812 

722251 

66,726 71 572 72,844 74,140 75,464 76,812 78,188 78 188 78 188 78,188 78,188 78 188 z.!L..188" 

Section 5. Section 2-18-313, MCA, is amended to read: 

''2-18-313. Teachers• pay schedules. (1) (a) The 12-month pay schedule for teachers for fiscal 

18 year 4998 1992 is as fol lows: 

19 

20 

2 I 

22 

23 

STEP 

+ 

Annual Hours -- 2080 

Term -- Twelve Months 

BA 

i'tai'i'B 

BA+l 

z+,s10 

Education Level 

BA+2 

zz~5r9 

-10-

Note: Includes Insurance 

Matrix Type -- Annual 

BA+3 

i'i'~858 

MA 

2a~+1a 

MA+l 

za~aaz 
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z 2+,983 i!i!,699 23,4+6 i'3,i'i'5 i'4,t34 i'4c859 

2 J i'i',i'38 i'3,5i'9 24,382 z4,i'B6 i'5att8 25,985 

3 4 23,494 z4,36i' z5,l!86 25,652 l!6,89i' 26,949 

4 5 2 .. ,z.,.i' 25,286 26,tt5 26,598 l!i',88"4 l!i'c995 

5 6 i'5,Bt6 i'6,868 H,Bzi' i'i',5<18 i'B-;Bl't i'9-;84t 

6 1 'i!5,1'86 i16-;9BB '21'-;-93"' i'B,496 'i!S-;-856 38,883 

7 8 'i!6,56t 'i!i'-;-i'68 l!B-;-841' 29,446 38,845 3t,t'i!1' 

8 9 zl',335 i'B,6t8 29,1'56 38,39i1 3t,833 3i'ali'z 

9 +8 i'8,t88 i'9,464 38,664 3t,34B 3i',8tB 33-;-i'+B 

10 H i18,884 38,i186 3t,5'i't 3z-;-i!B8 330885 3"4,z6B 

11 t ii i'S-;-884 38,i'B6 3t,5H 3i',i188 33,885 3"',26B 

12 +3 i'B,884 3B,i'86 3t,5i't az.zBB 33,885 34,268 

13 .!. 23,516 24 175 24 817 25, 138 25,461 ~120 

14 2 24~ 24,987 25 704 26,063 26,426 ~169 

15 1 25,026 25,817 26,599 27,013 27 427 ~242 

16 ~ 25,782 26,660 27,525 27,982 28,438 l2..,_ 31 2 

17 5 26,542 27,525 28,457 28,952 29,450 1Q_,_ 384 

18 ~ 27,330 28,401 29,392 29,926 30,462 l.!..,_ 456 

19 I. 28, 120 29,270 30,321 30,897 31,471 11..,_524 

20 §. 28,914 30 143 31,257 31. 871 32,485 ,!_:L 594 

21 2 29,707 ~ 32 I 189 32.841 33,498 li..,_ 665 

22 10 30,500 31,890 33, 120 33,813 34,507 ~737 

23 11 31,295 32,732 34,049 34, 78~ 35,519 ~806 

24 12 31,295 32,732 34,049 34,784 35,519 ~806 

25 13 31,295 32,732 34 049 34 784 35,519 ~806 
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I bl The 9-month pay schedule for teachers for f~scal year -t998 1992 is as fol lows: 

2 Annual Hours -- t48B 1560 Note: Includes Insurance 

3 Term -- Nine Months Matrix Type -- Annual 

4 Education Level 

5 STEP BA BA+l BA+2 BA+3 MA MA+1 

6 + +6,45+ +6,988 ti',4i!i' ti',668 tT,-9+6 +8,484 

7 r ti',8ti' ti',554 +8,B9z +8,36+ +8,63+ +9,+69 

8 3 ti',5B3 +B,+i'6 +e,;,5;, Hl,956 +9,951! +9,999 

9 4 t8,t5t tB,BBt +9,"li!i! t9,i'"l9 i!B,Bi'"I i!B,69i' 

10 5 t8,i't5 t9,"li!'i' i!B,89i' zB,"l"lt i!B,i'96 i!t,463 

11 6 t9,i!B9 i!B,84i' 'i'B,155 z+,+86 'i't,StB i!i',i!i!B 

12 t tS,9"16 i!B,66i' i!t,4t8 z+,Bi!9 i!2,'i'99 i!i!,998 

13 8 'i'B,4+4 i!+,i!9t i!i!,6B6 z'i',Si!4 'i'i!,969 i!9,154 

14 9 z8,988 :2+,9+9 zz,,s+ 'i'9,Hi' !!3,6B5 24,5+9 

15 +e i!t,546 i!i!,59i' i!8,4t6 !!9,9+8 i!4,4B6 i'5,9B4 

16 H zr,++a i!S,+99 i!4,Bi'9 '24,686 i!5,t44 i!6,885 

17 ti! i!i!,tt8 i!3,t39 i!4,Bi'9 i!4,686 25,+44 i!6,B85 

18 +3 i!i!,++9 i!9,t39 i!4,8i'9 !!4,686 i'5,t44 i!6,885 

19 _1_ 18,427 18,909 19,403 19 644 19,9B6 ~3B0 

20 2 18.993 19,530 20,068 20.337 l.Q__, 607 21. 144 

21 :.l 19,559 20,152 20,733 21. 032 21,328 ~909 

22 '.' 20. 127 20 I 777 21 , 398 21,725 22,050 ~673 

23 ~ 20.691 21 ,39B 22.063 22,417 22,772 ~439 
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£ 21,259 22,023 22,731 23 112 23,494 ~204 

2 z 21
1
B22 22,643 23,394 23,805 24,215 ~966 

3 ~ 22,390 23,267 24,062 24,500 24.939 ~730 

4 t 22,956 23,889 24,727 25 I 193 25,661 £§_. 509 

5 10 23,522 24,513 25,392 25,886 26,393 ll...,_ 314 

6 11 24,089 ~ 26,058 26,598 ll...,_ 1 50 28. 114 

7 1 2 24,089 ~ 26,058 26,598 ll...,_ I 50 28, 114 

8 13 ~4.089 ~ 26,058 £§_. 598 27, 150 28, 114 

9 ( 2) ( a J The 12-month pay schedule for teachers for fiscal year t99+ 1993 is as fol lows: 

10 Annual Hours -- 2080 Note: Includes Insurance 

11 Term -- Twelve Months Matri~ Type -- Annual 

1 2 Education Level 

13 STEP BA BA+l BA+2 BA+3 MA MA+l 

14 t zz,Bz8 '1'1,6i'8 z8,Sz9 z9,65B za,s,a z4,69z 

15 z 22,i'89 z9,499 2'4-;~+6 24,5i'5 24,968 25,68+ 

16 3 1'9;-598 z4,Sz9 :i'S,ttt zs,sz5 i'5,939 z6,i'54 

17 4 '14,'194 z5,ti'z '16,83i' '16,494 1'6,958 zi',8'14 

18 5 '15,654 zs.e:n '16,969 i'i',464 i'i',96'1 i'B,896 

19 6 '15,84'1 '16,9t9 i'i',984 28,498 '18;9i'4 ,9,968 

20 i' '16,69'1 i'i',i'Bi' 1'8;-899 '19,489 1'9,989 3t,836 

21 8 '1i',4i'6 1'8,655 '19,i'69 98,888 98,99i' 3'1,t86 

22 9 28,i!-\9 29,51'6 38,i'Bt 3+,353 9'1,8+8 33,ti'i' 
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+EJ i'9,8+'e 88,4Bi' a+,6az az,925 99,8+9 94,z49 

2 ++ z9,B8i' s+,z"4 az,56+ 8S,z96 94,89+ S5,9tB 

3 tz z9,88i' 8t,i'44 az,56t 89,z96 84,88+ 95,S+B 

4 +a z9,8Bi' 9t-;z4◄ az,56+ 98,:296 94,88+ 85,8-IB 

5 ]_ 25,064 25. 723 26. 365 26 I 686 27,009 ~668 

6 I 25,819 26,535 27,252 27, 61 I ~974 28,717 

7 3 26,574 27,365 28,147 28.561 28,975 ~790 

8 4 27,330 28,208 29.073 29.530 29,986 2Q.,_ 8 60 

9 .'! 28,090 29.073 30.005 30 500 30.998 _:u_,_ 9 32 

10 ii 28,878 29,949 30,940 31,474 32,010 ll., 004 

11 7 29,668 30,818 31,869 32,445 33,019 ~072 

1 2 ~ 30,462 31. 691 32,805 33,419 34,033 1§_,_142 

13 E. 31 255 32.562 33.737 34,389 35,046 1§.,_ 21 3 

14 10 32,048 33,438 34,668 35,361 36,055 ~285 

15 11 32 843 34,280 35,597 36,332 37,067 ~354 

16 I Z 32,843 34,280 35,597 36,332 37,067 ~354 

17 13 32,843 34,280 35,597 36,332 37,067 ~:}54 

18 lb) The 9-month pay schedule for teachers for fiscal year t99t 1993 is as follows: 

19 Annual Hours -- -1488 1560 Note: Includes Insurance 

20 Term -- Nine Months Matri,-; Type -- Annual 

21 Education Level 

22 STEP BA BA+1 BA+2 BA+3 MA MA+1 
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t ti','25+ ti',,<SS +8,l!i'i' t8,468 +8,i't8 +9,zB'I 

2 z +i',8ti' tB,954 t8,B!U H!,t6t t9,<13+ +9,968 

3 9 te,ees t8,9i'6 tS,551 t9,856 i!8,t5i! i!B,1'39 

4 4 +8,95+ t9;-66t i!6;-i!2i' i'B;-549 '28,Bi''I ,t,491' 

5 5 t9,5t5 20,zzr i'B,BBi' ,t,i!4+ i't,596 zz,r63 

6 6 '28,883 z8,B4i' i't,555 i't,936 ,,,s+e i'3,8i'8 

7 't 'i'B,646 i't,46i' i'i',i!tB rz,6'29 28,839 'i'3,i'9B 

8 9 i't,i't4 'i'2,89t zz,BB6 ,s,Si!4 23,i'63 24,554 

9 ;, i't,i'BB zz,HS 29,55+ ,4,B+i' z'l,485 i'5,339 

10 +e zz,8"16 23,3Si' 24,2t6 2"1,i'tB 25,2ti' zs,+ae 

11 H zz,9+3 z3,939 i!<1,ee, 25,4zz z5,9i'<I z6,93B 

12 +i' zz,9t3 zS,939 z4,8Bz i'5,"122 25,91'"1 26,998 

13 +9 zz,9+9 23,939 2<1,882 25,"li'z 25,91'4 i'6,938 

14 _!_ 19,663 20 145 20.639 20,880 21,122 ~616 

15 _2_ 20,229 20,766 21,304 21 , 573 21,843 ~380 

16 ;i, 20,795 21,388 21,969 22,268 22,564 Z1.,_145 

17 ~ 21,363 22,013 22,634 22,961 23,286 Z1.,_ 909 

18 2 21 927 22,634 23,299 23,653 24,008 ~675 

19 ~ 22,495 23,259 23,967 24 348 ~730 25,440 

20 I. 23,058 23,879 24,630 25,041 25 451 £§__,_ 20 2 

2 1 §_ 23,626 24,503 25,298 25,736 26, 175 £§__,_ 966 

22 ~ 24, 192 25, 125 25,963 26,429 £§__,_ 89 7 27,745 

23 10 24,758 25,749 26,628 27, 122 27,629 ~550 

24 1 I 25,325 26,351 27,294 27,834 28,386 ~350 

25 12 25,325 26,351 27,294 27,834 28,386 ~350 
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3 

1 J 25,325 26,351 27 294 

Section 6. Section 2-18-314, MCA, is amended to read: 

''2-18-314. Liquor store occupations pay schedules. 

4 0ccuµations for fiscal year i998 1992 is as follo~s: 

5 

6 

7 

8 

9 

10 

1 I 

1 2 

1 3 

14 

15 

16 

I 7 

18 

19 

20 

21 

22 

2J 

Annual Hours -- 2080 

Pay Matrix -- Retail Clerk 

Grade 

c+ 

c'z' 

cS 

c4 

c5 

c6 

cl' 

c8 

Ll 

L2 

L3 

L4 

L5 

L6 

L7 

-16-
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27,834 28,386 29,350" 

(1) The pay schedule for liquor store 

Note: With Insurance 

Matrix Type -- Hourly 

$/Hour 

W/Ins. 

-80888 

-8cB"8 

-Bc548 

-8c8i'8 

-Bc++8 

-87l''z'B 

+87388 

++ct38 

0.000 

9. I 78 

9.681 

9.962 

10.253 

10.866 

11. 529 
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3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

HB 0514/05 

L8 12.283 

The pay schedule for liquor store occupations for f1scal year tS9+ 1993 is as follows; 

Annual Hours -- 2080 

Pay Matrix -- Retail Clerk 

Grade 

t:t 

t:z 

cs 

t:'4 

c5 

t:6 

le;, 

t:9 

L1 

L2 

L3 

L4 

L5 

L6 

L7 

LB 

-17-

Note: With Insurance 

Matrix Type -- Hourly 

$/Hour 

W/Ins. 

-97696 

-874z5 

-B79i'5 

-S7z95 

-97495 

t87t85 

t87i'65 

tt75t5 

0.000 

9.924 

10.428 

10.709 

11. 000 

11. 613 ---

12.276 

13. 030" 
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Section 7. Section 2-18-315. MCA, is ame11ded to read: 

2 "2-18-315- Blue-collar pay schedules. {l) T~1e pay schedule for blue-collar workers for fiscal 

3 year +998 1992 is as fol lows: 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

Annual Hours -- 2080 

Pay Matrix -- 81ue-Col lar 

Grade 

B-t­

Bz­

B3-

B4-

B5-

B6-

Bi'­

B8-

B9-

B+B 

B++ 

B+i' 

BBB 

Bt 

Bz 

BS 

-18-

Note: With InsurBnce 

Matrix Type -- Hourly 

$/Hour 

W/Ins. 

-875+ 

-8c9+ 

-973+ 

-97i'+ 

+87++ 

t875t 

t879t 

tt7i3t 

tt7i't 

tz7tt 

+275+ 

t279-t 

+3c9+ 

9oz64 

90666 

t8a86B 
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3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

HB 0514/05 

84 +9~'169 

BS tB7Bi't 

86 tt7zi'B 

Bi' ++a6i'5 

88 +z78i''i' 

89 ti'74?9 

Bt0 tz788+ 

Btt tB7zBz 

8H +67684 

BBB +47086 

81 9.656 

82 __l__Q__,_058 

B3 10.459 

84 10.B61 

85 11. 263 

86 _1__1__,665 

87 12.067 

BB _12_,469 

89 12 .871 

B10 13. 272 

B11 _!L 674 

B12 ~076 

BOO 14.478 

(2) The pay schedule for blue-collar workers for fiscal year +99+ 1993 is as fol lows: 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

1B 

19 

20 

21 

22 

23 

24 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

Bt­

Bi!­

B3-

B-4-

B5-

B6-

B'i'­

BB­

B9-

B+8 

Btt 

BH! 

B88 

Bt 

Bi! 

B3 

B-4 

B5 

B6 

B'i' 

-20-

Note: With Insurance 

Matrix Type -- Hourly 

$/Hour 

W/Ins. 

-B:98 

-9:3B 

-9:'i'8 

tB:+8 

t8:5B 

+8798 

tt738 

·tt:'i'B 

ti!:tB 

+;>758 

tii':!18 

tS:SB 

t37'l'8 

t8:8t8 

+8:<lti! 

+87Bt5 

tt:i!t6 

tt:6tB 

H:Bi!B 

H!:4i!i! 

HB 0514/05 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

Section 8. 

BB 

69 

!ill. 
B+t 

Btii! 

~ 

Bl 

62 

B3 

B4 

~ 

86 

87 

B8 

fil!. 
810 

lli 

ill 

800 

Section 2-18-703, MCA, ls amended to read: 

tl!c8i!4 

+~ 
tSc626 

+4cBi'9 

t4c4St 

t4c634 

10.402 

JO.BOS 

11.206 

1 , . §2!!. 

1LQ..!_Q 

12.412 

12.814 

13.216 

13.618 

14.Q..!2 

14~1 

14.,_g4 

15.226" 

H8 U~ 1-.+, ...,.., 

"2-18-703. Contributions. (1) Each agency, as defined In 2-18-601, shall contribute the amount 

22 specified in this section towards the group benefits cost, 

23 (2) For employees defined in 2-18-701. other than members of collective bargaining units, and 

24 for members of the legislature. the employer contribution for group benefits shall be $t36 !.!1.Q per 

25 month for the fiscal year ending June 30, +996 1992, and 5+56 $195 per month for the fiscal year 
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ending June 30, t99t 1993, and for each tiscal year thereafter. Permanent part-time, seasonal 

2 part-time, and temporary part-time employees who are regularly scheduled to work less than 20 hours 

3 a week are not eligible for the group benefit contribution. An employee who elects not to be covered 

4 by a state-sponsored group benefit plan may not receive the state contribution as wages. A portion 

5 of the employer contribution for group benefits ~ay be applied to an employee's costs far 

6 participation in Part B of medicare under Title XVIII of the Social Security Act of 1965. as 

7 amended. if the state group benefit plan is the secondary payer and medicare the primary payer. 

8 

9 

( 3) For employees of elementary and high school districts and of local government 

er•1µloyer's premium contributions may exceed but may not be less than $10 per month. 

uni ts, the 

10 (4) Unused employer contributions for any state employee must be transferred to an account 

11 estaolished for this purpose by the department of administration and upon such transfer may be used 

12 to offset losses occurring to the group of which the employee is el igib1e to be a member." 

13 

14 

15 

SECTION 9. SECTION 15-2-102, MCA, IS AMENDED TO READ: 

"15-2-102. Qualification and compensation. (1) To be appointed a member of the state tax appeal 

boara. a person must possess knowledge of the subject of taxation and skil 1 in matters pertaining 

16 thereto. No person so appointed may hold any other office under the laws of this state or any other 

17 state or any office under the government of the United States or under the government of any other 

18 

19 

20 

21 

22 

23 

24 

25 

state. He shal I devote his entire time to the duties of the office and shall not hold any other 

position of trust or prof;t or engage in any occupation or business interfering or inconsistent with 

his duties. The state tax appeal board is transferred to the department of administration for 

admi·1istrative purposes only as is specified in 2-15-121. However. 

personnel. and 2-15-121(2)(d) does not apply. 

the board may hire its own 

(2) The member designated chairman as provided for in 15-2-103 shal I receive a salary of 

$£9o88z-tn-ftscat-year-t998-and-$z9~889-tn-ftseat-year-t99t-and-thereafter .!t_guivalent to that of a 

career executive assignment, grade 20, step 2. The remaining state tax appeal board members shall be 
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paid a salary of--$ZB;9Z6--+n--f4seat--year--t998--and-$Z976S•-in-t+seat-year-t99t-and-thereafter 

egu1valent to that of a career executive assignment, grade 19 1 step 2. Al I members of the board 

shal 1 receive trave1 expenses as provided for in 2-18-501 through 2-18-503, as amended, when away 

4 from the capital on official business.'' 

5 

6 

7 

B 

9 

NEW SECTION. Section 10. Appropriation. There-fs-appropr~ated-to--tne--off+ce--of--bcdget--and 

pragram--p+ann+ng--$48t689t6B8-+n-9enera+-fvnd-money-and-$89ti99o069-+n-other-fonds-for-tne-btenn+om 

ending-dane-98o-+SS3,-to-be-attoeated-to-eaen-branen-and-ageney-to-+mp+ement-tne-pro~+s+ons--effeets 

of-tth+~-ectt-for-att-etass+fted-and-exem~t-em~toyees-es-fottows~ 

F ... -t99z F¥-t9!!8 

10 State-Government 

11 

1 2 

----Generat-fcnd 

----ether-Fonds 

S-B-;-9T8-;-8B8 

-tz-;-89'4-;-8B8 

StT-;-669-;-B8B 

-'<3-;-683-;-BBB 

13 ~n+ver~+ty-Sy5tem 

14 

15 

16 

17 

1B 

19 

20 

21 

22 

23 

24 

25 

----6eneret-Fand --'4-;-T63-;-B88 --9,zBT-;-888 

----eorrent-~nrestr+eted --t-;-3<18,BBB --11,6+!!,BBB 

THE FOLLOWING MONEY FOR THE INDICATED FISCA~_YEARS IS APPROPRI~TED...IQ IMPLEMENI._THE PROVISIONS OF 

LTH!~~u, 

LEGISLATIVE AUOITOR 

LEGISLATIVE FISCAL ANALYST 

LEGISLATIVE COUNCIL 

$_ 

FISCAL 

1992 

GENERAL 

FUND 

69,519 

43,759 

tBt:;:!!85 

135,008 

-23-

1 

OTHER 

FUNDS 

75. 190 1 

FISCAL 

1993 

GENERAL 

FUND 

124,924 

75,420 

zB9,B<l9 

295,122 

J 

OTHER 

FUNDS 

136,214 
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2 

3 

4 

5 

6 

7 

8 

EN•l~ONMENTAL QUALITY COUNCIL 

C()NSuMER COUNSEL 

JUDICIARY 

UNIVERSITY SYSTEM 

OFFICE OF BUDGET AND PROGRAM 

PLANNING FOR DISTRIBUTION TO 

ALL OTHER AGENCIES 

NE~ SECTION. Section 11. 

.!.:!._,895 

74 766 

4, 76_:l_, 000 

8,665,000 

16,950 

29,467 

1~000 

1 1 ,J!22,,, 0 0 0 

Codification instruction. [Section 1] 

26, 172 

151,067 

9~000 

17 ,.Q!!1_, 0 0 0 

is intended to be 

HB 0514/05 

26,576 

46,723 

2 ~6 ~ 000 

2 3 ....11.:L O I) 0 

codified as 

9 an integral part of Title 2, chapter 18, part 1, and the provisions of Title 2, chapter 18, part 1, 

10 apply to [section I]. 

11 NEW SECTION. Section 12. Effective date. [This act] is effective on passage and approval. 

-End-
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STAN STEPHENS 
GOVERNOR 

The Honorable Hal Harper 
Speaker of the House 
State Capitol 
Helena, Montana 59620 

§hlte of ~ontana 
ffllffire of tl)e tiouunor 

-ili;dena, ~ontana 59620 
406-44-1-3111 

April 18, 1991 

The Honorable Joseph P. Mazurek 
President of the senate 
State capitol 
Helena, Montana 59620 

Dear Speaker Harper and President Mazurek: 

In accordance with the power vested in me as Governor by the 
Constitution and laws of the State of Montana, I hereby make the 
attached amendatory veto to House Bill 514, "AH AC'P FREEZING 
ADJUS'PING 'PHE STA'PEWIDE SALARY SCHEDULES FOR S'PATE EMPLOYEES AHO 
PROVIDIHG AN ACROSS 'PHB BOARD FLA'.P Si AH HOUR PAY INCREl.1:SE 'PO film 
S'PA'PE EMPLOYEES AHD PROVIDIHG AH ACROSS 'PHE BOARD FLA'P Si AH HOUR 
PAY HICRBASE 'PO ALL S'PATE EHPLOYEES OH 'PHE STA'PEWIDE PAY PLAH FOR 
EACH YEAR OF THE BIENNIUM; PROVIDING FOR :'.fi!M'_ SHIPP DIFFEREH'PIAL 
PAY AND HAZARDOUS DU'PY PAY FOR STltTE EMPLOYEES MAY BE HEGOTIATED 
BY AGEHCY; REPEllLHfG THE STA'l'EWIDE CL:ASSIFI@.TIOH SYSTEM AND 
MANDA'PIHG THAT ALL POSI'PIOH CUrSSIFICA'PIONS BE NEGO'PIA'PED; 
PROVIDING 'PHA'I' AGEHCIES MA¥ HEGO'PIA'PE SEPil\RA'FE PAY PLAHS; 
PROVIDIHG INCREASES 'PO EMPLOYER COH'PRIBU'PIOHS 'PO GROUP BENEFITS; 
REPEALIHG 'PHE TEACHERS' PA¥ SCHEDULES AND PROVIDIHG 'PHA'P 'PHE 
DEPARTMEHT OF INSTI'PU'PIOffS Mm 4'HE DEPAR'PME•PP OF F,\MILY SERVICES 
ADOPT PAY SCHEDULES FOR THEIR TEACHERS 'PIIA'P ARE EQUAL 'PO THE PAY 
SCHEDULES OF 'PEACHERS Hf LOCAL SCHOOL DISTRICTS; PR01.'IDIHG AN 
APPROPRIATIOH; AMEHDIHG SECTIONS 2 18 104, 2 18 204, 2 18 301, 
2 18 303, 2 18 384, 2 18 305 2 18 312. 2 18 313. 2 18 314 • 
2 18 315, MfD 2 18 703, HCA; REPE.".LHfG SEC'PIOHS 2 18 201, 
2 18 202, 2 18 203, 2 18 205, 2 18 207, 2 18 208, 2 18 209, 
2 18 301, AHO 2 18 313, HCl\; AND PR01.'IDIHG AH IMMEDIATE EFFECTIVE 
9A4'B AN ACT ADJUSTING THE SALARIES OF STATE EMPLOYEES IN EACH 
YEAR OF THE BIENNIUM; MANDATING THAT EACH AGENCY NEGOTIATE SHIFT 
DIFFERENTIALS AND HAZARDOUS DUTY PAY WITH EMPLOYEES; PROVIDING 
INCREASES TO EMPLOYER CONTRIBUTIONS TO GROUP BENEFITS; SPECIFYING 
A PAY GRADE FOR MEMBERS OF THE STATE TAX APPEAL BOARD; PROVIDING 
AN APPROPRIATION; AMENDING SECTIONS 2-18-301. 2-18-303, 
2-18-312, 2-18-313, 2-18-314, 2-18-315, :ANB 2-18-703, AND 
15-2-102, MCA; AND PROVIDING AN IMMEDIATE EFFECTIVE DATE." 
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Page Two 

At the beginning of this legislative session, the 
administration presented lawmakers with a well reasoned, fully 
funded pay plan proposal for state employees which surpassed any 
pay proposal submitted since 1981. The administration's pay plan 
design was based on information developed by an 18 month study 
conducted by a bi-partisan public/private committee authorized by 
the 1989 Legislature and appointed by the Governor. It provided 
an average 10% increase in wages and benefits for state workers 
over the biennium. It distributed the wage and salary increases 
among state workers on a market-based pay plan concept. This 
distribution method gives greater increases to workers whose 
current wage and salary levels are below those paid by the market 
for similar work and duties. 

House Bill 514 was presented as the legislative alternative 
to the administration's pay plan. Its history and development 
involved none of the research and reasoning which was put into 
the administration's proposal. It began as a hastily conceived 
"$1 an hour increase" which legislative leaders from the majority 
party almost immediately admitted was too costly. They also 
agreed that it lacked the structure to address the shortcomings 
in the state's current pay plan system. The Montana senate pared 
the proposal back to a 60 cent an hour increase, but still failed 
to institute the full market-based concept which the study 
committee and this administration have deemed as essential to 
stop the "brain drain" from state government and enhance our 
ability to attract and retain quality professionals for public 
service. 

We agree with veteran House member Francis Bardanouve who 
labeled House Bill 514 as a "cruel joke" on state employees. It 
is a bill with many failings which does not address the ongoing 
needs of state employees. It offers a pay increase but it 
presents no pay plan. It ignores prevailing wage rates by its 
disregard for the market-based pay plan concept and by continuing 
to use the state's obsolete 13-step pay matrix. It provides the 
largest percentage increases to both ends of the pay scale while 
avoiding the needs of state employees in the middle. Those in 
middle management positions or those who provide essential 
technical skills receive the lowest pay increase despite the fact 
that the study committee identified these workers as needing the 
largest pay boost. Again, House Bill 514 fails to recognize the 
reality of the problems in the state pay plan system and the 
reasoned approaches available in the administration's plan. 

In addition to these failures, HB 514 mandates that each 
agency negotiate with its employees over shift differential and 
hazardous duty pay, regardless of whether those employees wish to 
do so. It also strikes historical language which mandates that 
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members of a bargaining unit must ratify new collective 
bargaining agreements before they receive pay increases. Striking 
this language tips the scales in the collective bargaining 
process and inappropriately separates wage benefits from all 
other issues involved in this process. In the private sector, the 
granting of increases prior to agreement would be an unfair labor 
practice. State government should not be required to operate in 
an unfair way. There are numerous other technical problems with 
the bill which are addressed by amendments attached to this 
message. 

House Bill 514 will cost Montana taxpayers $40 million. This 
is about $12 million more than the administration's pay plan, 
which was funded with revenues available to the state without 
having to increase taxes. Despite costing less, the 
administration's pay plan proposal does more good for state 
workers than the more expensive House plan which only continues 
the pay plan problems into the next biennium. The problems are 
not being fixed; they are being made worse by this legislative 
plan. 

I want to provide the legislature with an opportunity to 
consider a reasonable pay plan for state workers which is 
affordable to Montana's taxpayers. I am offering a series of 
amendments to address the fundamental flaws I have listed above. 
I ask that lawmakers take this opportunity to adopt a plan based 
on the sound reasoning and management policies the administration 
and others have provided. Using these tools, lawmakers can join 
the administration in rewarding our very deserving public workers 
in a manner which serves them well and respects Montana's 
taxpayers. 

I urge your concurrence with these amendments. 

STAN STEPHENS 
Governor 



GOVERNOR'S AMENDMENTS TO 
HOUSE BILL 514 

(REFERENCE COPY, AS AMENDED) 
April 18, 1991 

1. Title, lines 17 and 18. 
Following: ".1." on line 17 
strike: "MANDATING" through "EMPLOYEES" on line 18 
Insert: "ARTICULATING A MARKET-BASED PAY PHILOSOPHY" 

2. Title, line 20. 
Following: "SECTIONS" 
Insert: "2-18-101, 2-18-103," 
Following: "2-18-303, 11 

Insert: "2-18-304, 2-18-305," 

3. Title line 21. 
Following: "2-18-703," 
Insert: "5-2-301, 11 

4. Title, line 21. 
Following: "PROVIDING" 
Strike: "AN IMMEDIATE EFFECTIVE DATE" 
Insert: "EFFECTIVE DATES" 

5. Page 1. 
Following: line 23 
Strike: everything after the enacting clause 
Insert: 11 

STATEMENT OF INTENT 
In order to recruit and retain competent and qualified public 

employees to perform required services for the state, it is the 
intent of the legislature to provide for a state employee compensa­
tion system based on the prevailing compensation practices found 
in relevant public sector and private sector labor markets. 

To achieve this goal, 2-18-301 requires that the department 
of administration provide a salary survey report to the legisla­
ture. The report may include but is not limited to: 

(1) data showing the average salaries paid to employees in 
Montana's labor market for comparable positions; 

(2) recommendations for administering the pay increases 
provided in 2-18-303; and 

(3) recommendations for adjusting the pay schedules provided 
in 2-18-312 in order to maintain an internally equitable and 
competitive salary structure for Montana state employees. 

Labor markets relevant to state employees must have positions 
comparable to those in Montana state government and must compete 
with state government for qualified employees." 

Section 1. Section 2-18-101, MCA, is amended to read: 
11 2-1e-101. Definitions. As used in parts 1 through 3 and part 

10 of this chapter, the following definitions apply: 



(1) "Agency" means a department, board, commission, office, 
bureau, institution, or unit of state government recognized in the 
state budget. 

{2} "Base salary" means the amount of compensation paid to 
an employee, excluding: 

Ca} state contributions to group benefits provided in 
2-18-703; 

{b} overtime; 
Cc} fringe benefits as defined in 39-2-903; and 
Cd> the longevity allowance provided in 2-18-304. 
~ill "Board" means the board of personnel appeals es­

tablished in 2-15-1705. 
f3+..Li.l. "Class" means one or more positions substantially 

similar with respect to the kind or nature of duties performed, 
responsibility assumed, and level of difficulty so that the same 
descriptive title may be used to designate each position allocated 
to the class, similar qualifications may be required of persons 
appointed to the positions in the class, and the same pay rate or 
pay grade may be applied with equity. 

f+tl.21 "Class specification" means a written descriptive 
statement of the duties and responsibilities characteristic of a 
class of positions and includes the education, experience, 
knowledge, skills, abilities, and qualifications necessary to 
perform the work of the class. 

fStill "Compensation" means the annual or hourly wage or 
salary and includes the state contribution to group benefits under 
provisions of 2-18-703. 

f6till "Department" means the department of administration 
created in 2-15-1001. 

-f-9-t.!.ll Except in 2-18-306, "employee" means any state employee 
other than an employee excepted under 2-18-103 or 2-18-104 from the 
statewide classification system. 

(9} "Entry salary" means the entry-level base salary for each 
grade provided in 2-18-312. 

-f&tl.l.Ql "Grade" means the number assigned to a pay range 
within a pay schedule in part 3 of this chapter. 

f9t.illl "Job sharing" means the sharing by two or more persons 
of a position that is considered an aggregate or permanent 
position. 

C 12) "Market salary" means the average base salary that other 
employers pay to employees in occupations comparable to occupations 
in a grade provided in 2-18-312, as determined by the department's 
salary survey of the relevant labor market. 

f¼9tilll "Permanent position" means a position so designated 
on the appropriate agency list of authorized positions referenced 
in 2-18-206 and approved as such in the biennium budget. 

fi-itilil "Permanent status" means the state an employee 
attains after satisfactorily completing an appropriate probationary 
period in a permanent position. 

~.Lill "Personal staff" means those positions occupied by 
employees appointed by the elected officials enumerated in 
Article VI, section 1, of the Montana constitution or by the public 
service commission as a whole. 

f¼¾ril.fil. "Position" means a collection of duties and respon­
sibilities currently assigned or delegated by competent authority, 
requiring the full-time, part-time, or intermittent employment of 
one person. 



f!-4+.illl "Program" means a combination of planned efforts to 
provide a service. 

+rs-t..LJJil. "Seasonal position" means a position so designated 
on the appropriate agency list of authorized positions referenced 
in 2-18-206 and which is a permanent position but which is 
interrupted by the seasonal nature of the position. 

~ilil "Temporary position" means a position so designated 
on the appropriate agency list of authorized positions referenced 
in 2-18-206, created for a definite period of time not to exceed 
9 months." 

Section 2. Section 2-18-103, MCA, is amended to read: 
11 2-1s-103. Officers and employees excepted. Parts 1 and 2 do 

not apply to the following positions in state government: 
(1) elected officials; 
(2) county assessors and their chief deputy; 
(3) officers and employees of the legislative branch; 
(4) judges and employees of the judicial branch; 
( 5) members of boards and commissions appointed by the 

governor, the legislature, or other elected state officials; 
(6) officers or members of the militia; 
(7) agency heads appointed by the governor; 
(8) academic and professional administrative personnel with 

individual contracts under the authority of the board of regents 
of higher education; 

(9) academic and professional administrative personnel and 
live-in houseparents who have entered into individual contracts 
with the state school for the deaf and blind under the authority 
of the state board of public education; 

(10) teachers under the authority of the department of 
institutions or family services; 

( 11) investment officer, assistant investment officer, 
executive director, and three professional staff positions of the 
board of investments; 

(12) four professional staff positions under the board of oil 
and gas conservation; 

( 13) assistant director for security of the Montana state 
lottery; 

(14) executive director and senior investment officer of the 
Montana board of science and technology development; and 

(15) executive director ana e111pleyees of the state compensa­
tion mutual insurance fund." 

Section 3. Section 2-18-301, MCA, is amended to read: 
"2-18-301. Purpose and intent of part -- rules. (1) The 

purpose of this part is to provide the market-based compensation 
necessary to attract and retain competent and qualified employees 
in order to perform the services the state is required to provide 
to its citizens. 

(2) It is the intent of the legislature that, fer t.he 
biennium enain~ June 30, 1991, the1 compensation plans for state 
employees, excluding those employees excepted under 2-18-103 or 2-
18-104, be based on an analysis of the labor market as provided by 
the department in a salary survey report to the legislature at the 
start of each legislative session. 

Will ftftY Pay schedules provided for in 2-18-312 through 
2-18-315 supersede any other plan or systems established through 
collective bargaining after the adjournment of the ~ 52nd 
legislature-t_._ 



fetill pay ~ levels provided for in 2-18-312 through 
2-18-315 may not be increased through collective bargaining after 
adjournment of the 5-¼ff ~ legislature, and~ 

fetill tetal Total funds required to implement the pay 
schedules provided for in 2-18-312 through 2-18-315 for any 
employee group or bargaining unit may not be increased through 
collective bargaining over the amount appropriated by the ~ 
52nd legislature. 

f¼t-ill The department shall administer the pay program 
established by the legislature on the basis of merit, internal 
equity, and competitiveness to external labor markets when fiscally 
able. 

f4till The department may promulgate rules not inconsistent 
with the provisions of this part, collective bargaining statutes, 
or negotiated contracts to carry out the purposes of this part." 

section 4. Section 2-18-303, MCA, is amended to read: 
11 2-18-303. Procedures for utilizing pay schedules. (1) The 

pay schedules provided in 2-18-312 must be implemented as follows: 
(a) The pay schedules provided in 2-18-312 indicate the 

anneal eempensatien entry salary and market salary for the fiscal 
years ending June 30, -1-9-% 1992, and June 30, ¼-9-9¼ 1993, for each 
grade and step for positions classified under the provisions of 
part 2 of this chapter. 

(b) Each flE!W employee shall advanee from step 1 to step 2 ef 
a grade after seeeessfttlly eempleting 6 months of prebationary 
service. ~he anniversary date of an effll'leyee meet be established 
at. t}'l:e end of the proeatienar}' period in aeeerdanee with rttles 
premttlgated by the department newly hired by the state of Montana 
must be hired at the entry rate, except as provided in subsections 
C7 > and C8l • 

( c) ( i) ':Fhe eo'ffll'e!'lsatien of eaeh employee Except as provided 
in subsection Cl) Cfl, on the first day of the first complete pay 
period in fiscal year -i-9-9-9 1992. is that amoent eorrespending to 
the Ejrade a!'ld step eeettpied each employee hired before July 1. 
1991, is entitled to the amount of his base salary as it was on~ 
last day ef fiseal year 1989. June 30, 1991. plus the following 
increases: 

(i) an increase of 3% of the employee's base salary. as it 
was on June 30. 1991; and 

(ii) an additional increase of 1/8 of 1% of his base salary 
as it was before the 3% increase. for each full percentage point 
that the employee's base salary. as it was before the 3% increase. 
is below the market salary for the employee's assigned grade. 

fi-itJ.dl 'Ffte eempel'lsatien ef eaeh employee Except as provided 
in subsection Cll (fl. on the first day of the first pay period in 
fiscal year -¼-9-9-¼ 1993, is that ameent eerrespending te the grade 
and st:ep eeeepied each employee hired before July 1. 1992. is 
entitled to the amount of his base salary as it was on the last 
day ef fiseal year 1998. June 30. 1992. plus the following 
increases: 

Ci) an increase of 3% of the employee's base salary. as it 
was on June JO, 1992; and 

<iil an additional increase of 1/8 of 1% of his base salary 
as it was before the 3% increase, for each full percentage point 
that his base salary. as it was before the 3% increase. is below 
the market salary for the employee's assigned grade. 



le} The department shall determine the number of full 
percentage points that an employee's base salary is below the 
market salary by dividing the employee's base salary by the market 
salary for his assigned grade, multiplying the result by 100, and 
subtracting that total from 100. 

(fl An employee's base salary may be no less than the entry 
salary for his assigned grade. 

lgl Except as provided in subsections (5) through (8l I an 
employee's base salary may not exceed the market salary by a 
percentage greater than the percentage that the market salary for 
the employee's grade exceeds the entry salary for that grade. 

(2) The pay schedules provided in 2-18-312 and the provisions 
of subsection {l) do not apply to those teachers, liquor store 
occupations, or blue-collar occupations compensated under the pay 
schedules provided in 2-18-313 through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 2-18-315 
must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 indicate 
the annual compensation for the contracted school term for teachers 
employed under the authority of the department of institutions or 
the department of family services for fiscal years -i-9-% 1992 and 
¼9-9¼ 12ll-

(ii) On the first day ef the first pay peried in July 1989, 
eaeh teaeher shall advanee three steps en the apprepriate pay 
schedule fer fiseal year 1990 freffl the step that he eeeupied en 
June 30, 1989. 

(iii):..C..iil The compensation of each teacher on the first day 
of the first pay period in July -1-9-9-0 ~ is that amount cor­
responding to fti-5 the teacher's level of academic achievement and 
the step occupied on June 30, ¼9-% 1991. 

(iii) The compensation of each teacher on the first day of 
the first pay period in July 1992 is that amount shown in 2-18-
313 that corresponds to the teacher's level of academic achievement 
and the step occupied on June 30, 1992. 

(b) (i) The pay schedules provided in 2-18-314 indicate the 
maximum hourly compensation for fiscal years ending June 30, ¼9-% 
1992, and June 30, ¼-9-9-1- 1993, for those employees in liquor store 
occupations who have collectively bargained separate classification 
and pay plans. 

(ii) The compensation of each employee on the first day of 
the first pay period in fiscal year -1-9-% 1992 or ¼-9-9-1- 1993 is that 
amount corresponding to the grade occupied on the last day of the 
preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 indicate the 
maximum hourly compensation for fiscal years ending June 30, ¼9-% 
1992, and June 30, ¼-9-9-1- 1993, for employees in apprentice trades 
and crafts and other blue-collar occupations recognized in the 
state blue-collar classification plan who are members of units that 
have collectively bargained separate classification and pay plans. 

(ii) The compensation of each employee on the first day of 
the first pay period in fiscal year ¼9-% 1992 or ¼-9-9-1- 1993 is that 
amount corresponding to the grade occupied on the last day of the 
preceding fiscal year. 

(4) (a) {i) A member of a bargaining unit may not receive 
the amounts indicated in the respective pay schedules provided in 
2-18-312 through 2-18-315 until the bargaining unit of which he is 



a member ratifies a completely integrated collective bargaining 
agreement covering the biennium ending June 30, ¼-9-9-¼ 1.2,ll. 

( ii) If negotiation and ratification of a completely in­
tegrated collective bargaining agreement as required by subsection 
(4) (a) (i) are not completed by July 1, -i-9-8-9- 12.2.l., retroactivity to 
that date may be negotiated. 

( iii) If negotiation and ratification of a completely in­
tegrated collective bargaining agreement as required by subsection 
(4)(a)(i) are not completed by July 1, -i-9-8-9- 1991, members of the 
bargaining unit involved must continue to receive the compensation 
they were receiving as of June 30, ¼9-8-9- 12.2J._. 

(b) Methods of administration not inconsistent with the 
purpose of this part and necessary to properly implement the pay 
schedules provided in 2-18-312 through 2-18-315 may be provided 
for in collective bargaining agreements. 

( 5) The current wage or salary of an employee may not be 
reduced by the implementation of the pay schedules provided for in 
2-18-312 through 2-18-315. 

(6) The department may authorize a separate pay schedule for 
medical doctors if the rates provided in 2-18-312 are not suffi­
cient to attract and retain fully licensed and qualified physicians 
at the state institutions. 

(7) The department may develop programs that enable the 
department to mitigate problems associated with difficult recruit­
ment, retention, transfer, or other exceptional circumstances. 
Insofar as the program may apply to employees within a collective 
bargaining unit, it is a negotiable subject under 39-31-305. 

(8) The department shall review the competitiveness of the 
compensation provided to registered nurses and ether all occupa­
tions under this part. If the department finds that substantial 
problems exist with recruitment and retention because of inadequate 
salaries when compared to competing employers, the department may 
establish criteria allowing an adjustment in pay or classification 
to mitigate the problems. Insofar as these adjustments may apply 
to employees within a collective bargaining unit, the implementa­
tion of these adjustments is a negotiable subject under 39-31-305." 

Sections. Section 2-18-304, MCA, is amended to read: 
112-18-304. Longevity allowance. (1) 1.tl In addition to the 

compensation provided for in 2-18-312, 2-18-313, 2-18-314, or 2-
18-315, each employee who has completed 5 years of uninterrupted 
state service shall receive the larger greater ofi 

ill $10 a monthi or 
..(jjJ_ ~ 9/10 of 1% of the differenee between the employee's 

base salary eempensatien fer his grade and step (where applie 
able) and the ease eempeneatiel'I. fer the next hi!Jhest. grade and 
eerrespendin!J step (Wftere applicable) multiplied by the number of 
completed, contiguous 5-year periods of uninterrupted state 
service. 

11ll. Service to the state is not interrupted by authorized 
leaves of absence. 

(2) (a) For the purpose of determining years of service under 
this section, an employee must be credited with 1 year of service 
for each period of: 

(i) 2,080 hours of service following his date of employment; 
an employee must be credited with 80 hours of service for each 
biweekly pay period in which he is in a pay status or on an 



authorized leave of absence without pay, regardless of the number 
of hours of service in the pay period; or 

(ii) 12 uninterrupted calendar months following his date of 
employment in which he was in a pay status or on an authorized 
leave of absence without pay, regardless of the number of hours of 
service in any one month. An employee of a school at a state 
institution or the university system must be credited with 1 year 
of service if he is employed for an entire academic year. 

(b) State agencies, other than the university system and a 
school at a state institution, shall use the method provided in 
subsection (2) (a) (i) to calculate years of service under this 
section." 

section 6. Section 2-18-305, MCA, is amended to read: 
"2-18-305. Allocation between wages and group benefits. 

(1) The dollar amounts shown in the respective pay schedules 
provided in 2-18-312, 2-18-313, 2-18-314, or 2-18-315, as the ease 
fflay be, represent the maximum amount allocated by the state for 
wages aAa gre1:1p benefits, exclusive of longevity as defined in 2-
18-304. Except as provided in subsection (2) of this section, tha-t 
the amount specifically allocated for group benefits shall must be 
determined by 2-18-703. An employee who elects not to be covered 
by a state employee group benefit plan w-i-1¼ shall receive as wages 
the amount shown in the appropriate pay schedule less the state 
eentrib1:1tien !er grettp benefits as aeter'l'llined by 2 18 703. 

(2) Employees may, through collective bargaining, determine 
the allocation et the ame1:1nts shewA in the pay sehed1:1les pre't·iaed 
in 2 18 312, 2 18 313, 2 18 314, er 2 18 315, as the ease may be, 
between wages and group benefits, except that in no case may the 
group benefits allocation be less than the amounts provided in 2-
18-703.11 

Section 7. Section 2-18-312, MCA, is amended to read: 
"2-18-312. statewide pay schedules for fiscal years ¼-9-9-& 1992 

and -1-9-9¼ 1993. (1) The statewide classification pay schedule for 
fiscal year -1-9-9-9 1992 is as follows: 

Annual Hours -- 2080 Note: Inel1:1des Does Not Include 
Insurance 

Pay Matrix -- State Matrix Type -- Annual 
&ff.I> 

GRABE I i! J 4 5 6 ;i 8 9 !9 H 12 IJ 
I !9,Hi! !Q,~9 ll,Q~l ll, 21,:;i ~~,,&tl 11,61! n,899 li!,HJ ~a,;1,g !2,!i'l'c li!,8Q9 ~J,9!iQ IJ,!i42 
i! 19,6!4 H,i!ii? ll,!i69 H,786 1i!,QQ~ li!1:!ai! li!,"6i! li!,696 ~ia,Qi§ a, !'1'9 IJ,4i!8 1i,68d 11 ,i!Q9 
J H,tJ8 11,921 I.!, U!i li!,JR ~a;'g' li!,80 iJ,915 1:l;jJ~ ii,§8~ ~J,8~1 14, ~QI ~' ,Ji?Q H,9l!i 
4 n,.-:1~ 12,n;i ~i!,m IJ,9H IJ,i!!i9 11,599 11,u, 14,93' ~4,i!99 14,561 U,,Ui? l!i,W~ 1§,694 
!i li!,J'3 1i,iH6 ~J,' 66 a,;ii!i ~:§,QI~ H,i!46 14,516 14,1-9il ni,9~ l!i,369 1§,6§i! 15 1059 ~6,§§8 
6 IJ,8JS ~i,9'9 14, i!i!4 14,494 14,169 IS,959 ~i,li6 15 ,6i!8 IS,926 H,,i!JQ 16,549 16,856 17,§QI 
7 11,892 ~,.~!i 15,966 1§,JSJ 15,645 IS104J Ui,i!41 u,,ss7 ,,,a~ 17,106 11,52§ 17,861 18,546 
8 1, ,629 15,674 ~§,9~ l6,i!78 161589 ~6,QQ6 17,229 1;i,ss9 ,i?,89& 18,2H 18,588 ~8,9Gi I0,6l'i 
9 15,Hil' ~,,,,;a l6,98Q 17, JQ5 ~7,6i6 l;t,O;i:1, 181:H9 11,,;i1 ~9,919 ~9,196 10,160 i!Q, l§Q 28,926 

IQ 16,SSJ ~7,+ti ~8;98i 18,439 18,71~ ,9,' ,& 19,SIJ ~91881 291271 i!Q,662 iH,969 ii!~,,,, iii!i!,i!95 
11 17,652 ~8,9i!& 101289 19,669 2919H i!Q,4i!4 ii!9,8~8 21,229 21,619 ii!ii!,9~8 22,,1, 22 , OQO 21 , '1'96 
Ii! 18,868 i!Q 12H 29,62i 21,Qi!I i!I 14i!7 a,,a,, 22,263 22,691 i!l,1ii! 2J,58Q i!4,9J7 24,§QJ 25,177 
13 29,294 ia, ,66Q 22,988 22,§U 22,0!il i!J,,JOS 2a,a,1 24,119 ill,,~ ii!§,i!8' as,~:1 i!6,ii!95 21,:5,~ 
14 21,889 2!, 4;zi i!i,926 i!4,J09 2'-,8~ a&,a" ii!§ ,819 26;18' 26,QQQ ii!;t,441. 27,991 ;u1,s,i i!9,6S 
15 23,625 25,360 as,a~ i!6,J88 2,,9,a a~

1
,,; i!:;1,094 28,559 a;;,~8 ~,69;t 18,289 JQ,801 32,li!I 

16 25,613 a1,&29 28,8~ i!S,63& i!9,i!85 29,~M IG,i19 :59198' Jl,691 li!,219 li!,8.Q lli,527 ll4,86i! 
I ii' iJ,18:;: 29,861 i5Q,lj62 ill ,869 ill ,687 Ji!,117 lil,961 a1,,~:.i 1';386 14,969 H,665 :i6,i1i i7,8ii!i 
~8 JQ, 19Q Ji!,4§1 :1:1,891 llJ,756 :I~ ,"29 iH,H4 15,811 ;J6,527 U,i!SS 17,09:;I 11,1§, :19,ii!6 G,,~Q~ 
~9 ii!,HI i&,a9~ iS§,994 Jt,,719 lliE,441 :58, 187 H,948 :19,~, ,e,sis ,~.a~ 4-ii!,u,, ,~.QM ,~,98.i 
28 J!i ,71' il,JQ~ JO, 156 J0,9:56 ,g,;q, 411543 42,i;?' tl1in6 ,,,9~ ,t.,9§§ 45 ,8!i I 45,851 45,851 
~l JB,885 41,892 t.i!,61§ 4!,t.8§ 44,J5i! 451236 "'·~:58 47,9§8 47,096 48,0§J 48,9SJ 1810!ii t8,9SJ 
~i! 4i!,J66 4§,§~~ t.6,4§2 ,i,i;D;I ,a,:5~4 49, i!87 §9,i~9 Sl,i!7J §2,29§ !ii!, i!95 5i!,i!95 §2,29§ 5i!, i!O§ 
~J (6, 17( 19,6!9 59,6~0 § 1,618 !ii!,669 H,710 S4;19G 55,881 55,883 55 1883 55,883 55,883 55,883 



24 1G,1sa s<,111 ss.211 s,,aa9 &1,<<i sa,s89 S9,7S7 59,7§7 59,15:7 s9,~7 59,757 59,157 S9,'1§7 
i!§ §4,9Si §9,919 6Q,i!§8 61,'69 '3,686 6J,9U 6J,9il6 6i,9U 6J,~6 6J,9J6 6J,9J6 6J,9J6 6J,9J6 

Pay Range; Entry salary to Market salary 
GRADE ENTRY SALARY MARKET SALARY 

1 8,426 9.913 
l 9.077 10,104 
l 9,777 11,557 
! 10,536 12,484 
2 11,385 13,522 
ft 12,303 14,647 
2 13,289 15,858 
~ 14,404 17,230 
2. 15,596 18,701 

l.Q. 16,916 20,332 
ll 18,353 22,112 
ll 19,946 24,090 
13 21,674 26 I 240 
14 23,588 28.626 
ll 25.694 31,258 
16 28,044 34,200 
17 30,665 37.488 
18 33.555 41.122 
19 36.793 45.201 
.a..Q 40,406 49,761 
ll 44.421 54,841 
ll 48.906 60.527 
ll 53.965 66,954 
il 59.645 74,185 
2,2 65,930 82,206 

(2) The statewide classification pay schedule for fiscal year 
-i-9-9-¼ 12.il is as follows: 

Annual Hours -- 2080 

Pay Matrix -- state 

6R19E i! J 4 s 
1 19,91i! H,619 H,8,1 1i!,9~iZ 1i!,iHii1 
i! H,U4 Ii!, IH 1~,M9 I.!, SM 12,19; 
J H,9H li!,1.!1 12,9,s 11,1;q 11,,g, 

' 12,511 Ui,:!;:!;1 U,§;J 1:5,814 14,9§9 
s li,14J 14,916 14,266 14,531 14,181 

' n,gs 14, '1-69 15,924 1s, a9, Ui,!i6Q 
;z ,, ,692 1§,§8§ 1§,866 16, 1§~ 16,~f!ii 
8 1§,~i!Q ,,, '1, q,,m 11,818 ~1.~89 
9 q,,:1~1 q1,,,i! 11,119 18,195 ~8,t.:J6 

19 ~;t,:1§1 qa,§,a 18,11&1 11!,i!:18 iljl,§1, 
H 11, 4ii! 49,1-i!§ i!8,Q89 i!B,468 ifB,818 
Ii! 191661 aq ;Siil i!l ,1,i!J i!1,8i!I i2,2i!7 
Ii aq,og, aa, 469 i!i!,888 i!J,:51§ 21,111 
1, aa,619 24, i!iZI i!4, '1-26 i!§, 291 i§,695 
15 24 ,1,i!§ 26,294 i!6, '1-21 i!;<,i!i,9 i!iZ,1116 
16 a,,,s~ .!8,418 28,989 i!Q,§§i! iQ,q1, 
1;z i!8,68i ~9,IHi aq,~2!i 12,941 iii!,689 
18 :1,,,,., JJ,46/5 :54, Ii!§ '" ,894 li;UII 
19 ~i,lii i6,J;t4 17,99§ :1'1-,829 :18,§18 
i!8 16,898 19,§§2 ,Q,116 41,US 41,9§9 
i!I 49,9§1 43;0~8 4J,99i! 1,1,,m t§,66i! 
22 41,626 ,,,., ,;z,SH ,a,.,.., 49,R! 
2a 47,§;!9 51,981 §i!,996 n,,a9 54,181 
2' • §1,811 §5 ,691 56,1-99 5:.t,QaQ §Q,QIQ 
25 §6,531 69,157 61,96§ 61,198 64, 45 I 

Note: IAelttdes =D=o~e=s~-N~o~t~~I~n=c=l~u=d=e 
Insurance 
Matrix Type -- Annual 

' ;z 8 9 IQ ll Ii! 1;; 
1ii!,411 12,6QQ 1i!,91J 1111149 1J,J1.! IJ,699 1J,8§9 , , ,1,a 
IJ, 9Ji! IJ,262 IJ,496 IJ,;J§ IJ,9ll'9 14,228 14,482 l§,999 
1:1;64J H,88§ 14,Ui! 1, ,as, , , , ,, 1 14,991 l§,H9 U,71!i 
,, ,J99 1'1,§64 14,121. 15,999 1§,.161 U 16n l§,919 16,494 
1&,946 1§,J16 1§,§92 15,87il 16,169 16, 45i! 16,;§9 17,;1§8 
1§, 1§9 16,116 16,428 16,~6 I iZ, 919 11-'., :548 1'1-,6§6 18,191 
161;E4J 1;z,g4;z i;i:,;n;, 17,67'& liZ,996 18,Ji!§ 18,661 ~9,:J~6 
liZ,iZ96 18,Q;!'i' 18,H9 18,69§ qQ,9i8 19,188 19,iZ4§ i!9,4iZJ 
q1,~~ 19,119 19,1,~1 19,8:JQ 2Q,qQ6 i!Q,§69 i!9,9§9 i!1, 126 
,9,945 29,:l!;J i!Q,688 i!I, 8iZI i!q, 462 i!l,869 22,a,, aJ,B9§ 
i!1,i!26 :i!I ,618 22,929 22,~iQ i!i!,848 i!J,i!:j!4 i!l,iZ99 i!4,S96 
i!i!,641 i!J,96:1 ~.,~ 21,9;Ji! 2,,1ae i!4,8i9 i!§,Jl1 i!6,JIS 
.a,, 195 24 ,,u1 i!§ I 119 25,699 2,,qq4 i!6,6i!9 i!iZ,IS:I i!B,i!i!6 
ia6,29' iM I iZII i!1, i!41i a;i:,~ aa,~;u 28,892 i19, 'J6i! JB, 626 
i!8,~4 23,89§ ;!9,46§ :IQ,Ql,jZ :19,6"8 1,,2,~ Jl,864 JJ, Ii!§ 
ag,~a i51,JJ9 li,969 li!,§9i! H,i!J;z 11,89§ J",§66 I§, 9il5 
n,12, :H,986 a:~ 1,sa 115,;H~ 16,944 J6,;§8 i1,,a!ii 11,Q;a :1,,,~ :16,999 l;t,,,i i8,:18iZ :19, UI :19, 9i!4 ,e,~,s 42,J:IQ 
:19;;ua: 49,li!J 1,9,9q1 ,,,129 42,§§jZ l,J,491 44,262 t.t.,262 
,2,111:1 ,1,,11 1,1,,1,9;z ~§,189 ,,,21; , 1, iQ& ,;,q91 ,:,:,q93 
G6,!i68 1,;z, 49i! ~8,'1:55 49,:197 §9,U& §9,J18 §lil,~11 58,:178 
59,~9 !H1~8 Si!, iZi6 U,89J §:l,89J U 189J n,89J §i5,8QJ 
§§,26! 56,161 §iZ,481 H,481 57/81 §?',181 §'1-, 481 S7, 681 
68,i!§§ 61, 4§2 ,1,,s;! 61,~52 61, "Si! ,1,,sa 61;<iiil 61,45~ 
65,;ll§ 6§,R5 ,s,;zas 6§. jZJ§ 65,iZJ§ 6!ii,Alfi ,&,RS 6§,;J§ 

Pay B~nge: Entry salary to Market Sala;c:y 



GRADE ENTRY SALARY MARKET SALARY 
1 8,679 10,210 
~ 9,349 11,025 
l 10,010 11,903 
~ 10,852 12,858 
2 11,727 13,927 
Q 12.672 15,086 
2 13,688 16,334 
~ 14,836 17,747 
~ 16,064 19,262 

10 17,424 20,942 
11 18,904 22,775 
12 20,545 24,812 
13 22,325 27,027 
14 24,295 29,485 
12 26,465 32,196 
16 28,885 35,226 
17 31,585 38,613 
18 34,562 42,355 
ll 37,897 46,557 
2-Q 41,618 51.254 
ll 45,754 56,487 
22 50,373 62,343 
ll 55,584 68,963 
il 61,434 76,410 
.2..5. 67,907 84,673 11 

Section a. Section 2-18-313, MCA, is amended to read: 
11 2-18-313. Teachers' pay schedules. (1) (a) The 12-month pay 

schedule for teachers for fiscal year -i-9% 1ill. is as follows: 
Annual Hours -- 2080 Note: Includes Does Not Include 

Insurance 
Term Twelve Months Matrix Type Annual 

Education Level 
64113P Bi\ BAI 1 B:A:I 2 BAl3 HI, MAil 

1 i!:l:,z!z!8 2:1:,0:;ia i!2, 529 i!i!, 859 i!3,:l:i13 i!3,83i! 
2 21:,983 i!2,699 i!3,4¼6 i!3,ilil5 24, 1:34 24,859 
3 i!i!,=il38 i!3,5i!9 24,392 i!4, i196 i!S,:1:1:9 i!S,995 
4 i!3,494 i!4, 36i! 25,296 i!S,652 i!6, 99:;i 26,949 
5 i!4, i!4i' 25,296 z!6,:l::l:5 i!6,598 i!i',984 i!i',995 
6 25, 9:1:6 i!6,969 2il,92il z!il,548 i!B,9+:l .!9,941 
:;i z!5,il86 z!6,998 z!il, 934 i!8,496 i!9,956 39,983 
8 26, 56:l i!+,il69 28;84il i!9,446 39,945 3:l,li!+ 
9 i!+,335 z!8, 6:1:9 i!9,i156 39,392 3:l,033 3i!, ¼iii! 

:10 28,:188 29,464 39,664 31,348 3i!,918 33,i!:18 
1:1: i!8,884 38,i!86 31, Sil:!: 3i!,i!88 33,905 34,269 
ii! 28,884 38,i!86 31:,Sil:I: 3i!, i!88 33,905 34,269 
13 28,884 39,i!86 31,Sill 32,288 33,895 34,269 

Ste12s BA BA+l BA+2 BA+3 MA MA+l 
_1 20,835 ;n. 496 22,175 22,506 22,838 23,517 
_2 21,612 22,350 23,088 23,458 23,832 24, 5~P 
_3 22,390 23,205 24.0J.Q 24,437 24,863 25,703 
_4 23,169 24,073 24,964 25,435 25,905 26,805 
~ 23,952 24,264 25,924 26,434 26,947 ;;p, 909 
_Q 24,763 25,866 26,887 27,437 27,989 29,013 
-1. 25,577 26.761 27,844 28,437 29,028 30,113 
_Jl 26,395 27,661 28,808 29,440 30,073 31,215 
_9 27.208 28, 5:rn 29,768 30,440 31.116 32,318 



28,028 29,460 30,727 31,441 32,156 
28,847 30,327 31.684 32,441 33.198 
28,847 30.327 31,684 32,441 33,198 
28,847 30,327 31,684 32,441 33.198 
(b) The 9-month pay schedule for teachers for 

33.422 
34,524 
34.524 
34.524 

fiscal year 
-1-9% ~ is as follows: 

Annual Hours -- 1480 Note: Ifteludes =D=o=e=s-=N=o=t-=I=n=c=l=u=d=e 
Insurance 

Term Nine Months Matrix Type Annual 
Education Level 

S'PBP DA BA I 1 BA I 2 BA I 3 MA M. .. , I 1 
1 16,451 16,933 17,427 17,668 17,910 18,404 
2 17,017 17,554 18,092 18,361 18,631 19,168 
3 17,583 18,176 18,757 19,056 19,352 19,933 
4 18,151 18,801 19,422 19,749 20,074 20,697 
5 18,715 19,422 20,087 20,441 20,796 21,463 
6 19,283 20,047 20,755 21,136 21,518 22,228 
7 19,846 20,667 21,418 21,829 22,239 22,990 
8 20,414 21,291 22,086 22,524 22,963 23,754 
9 20,900 21,913 22,751 23,217 23,685 24,519 

10 21,546 22,537 23,416 23,910 24,406 25,304 
11 22,113 23,139 24,079 24,606 25,144 26,085 
12 22,113 23,139 24,079 24,606 25,144 26,085 
13 22,113 23,139 24,079 24,606 25,144 26,005 

Steps ~ BA+l BA+2 BA+J MA MA+l 
--1. 15,915 16.411 16.920 17.168 17.417 17,926 
_2 16,498 17.051 17,605 17.882 18,160 18.713 
--3. 17.080 17,691 18,290 18,598 18,903 19,501 
_4 17,666 18,335 18,975 19,311 19,646 20,288 
-2 18,246 18.975 19.660 20,024 20.390 21,077 
__§_ 18,831 19,618 20,348 20,740 21,134 21,865 
_7 19,411 20.257 21,031 21,454 21.876 22,650 
_8 19,996 20,900 21,719 22,170 22,622 23.437 
---1! 20,579 21,540 22,404 22,884 23,366 24,239 

10 21.162 22.183 23,088 23,597 24,120 25,068 
_ll 21,746 22,803 23,774 24,331 24.899 25,892 
~ 21,746 22,803 23.774 24.331 24,899 25,892 
_ll 21,746 22.803 23,774 24.331 24,899 25,892 
<Note: Nine-month teachers are paid additional compensation for 
holidays and annual leave days that they accumulate in excess of 
1480 hours per year. Dollar amounts vary depending on individual 
annual leave accrual and actual hours worked.) 

(2) (a) The 12-month pay schedule for teachers for fiscal 
year ¼-9-9-¼ 1993 is as follows: 

Annual Hours -- 2080 Note: IHelttdes Does Not Include 
Insurance 

Term Twelve Months Matrix Type Annual 
Education Level 

S'PBP BA BA:11 BAl2 BAl3 HA HAil 
1 22,028 22,670 23,329 23,650 23,973 24,632 
2 22,783 23,499 24, iH6 24,575 24,930 25,681 
3 231538 24,329 25,111 25,525 25,939 26,754 
4 24,294 25,192 26,039 26,494 26,950 27,824 
5 25,054 26,037 26,969 27,464 27,962 28,896 
6 25,842 26,913 29,984 28,438 i!0,974 29,968 
7 ii!6, 632 27,782 28,833 29,489 29,983 3:!:, 836 
8 27,426 28,655 29,769 30,383 38,997 32,106 



9 28,219 29,526 a0,:;i01 31,353 32,818 33, 1:;i:;i 
18 29,812 38,482 31,632 32,325 33,819 34,249 
11 29, ee:;i 31,244 32,561 33,296 34,831 35,318 
12 29,ee:;i 31,244 32,561 33,296 34,831 35,318 
13 29, a0:;i 31,244 32,561 33,296 34,931 35,318 

Ste12s BA BA+l .eAtl BA+3 MA MA+l 
_1 21,460 22,141 22 .!BQ 23,l!H 23,523 24,223 
----2 22,260 23,Q21 23,781 24,162 24,547 25,335 
_3 23,062 23,901 24,730 25,17Q 25,609 26,474 
__ 4 23,864 24,795 25,713 26,198 26,682 27,609 
-----2 24,671 25,713 26,7Q2 27,227 27,755 28,746 
--2 ;rn 1 506 26,642 27,694 28,260 28,829 29,883 
-2 26,344 27,564 28,679 29,290 29,899 31,016 
_§. 27,187 28,491 29,672 30,323 30,975 32,151 
_9 28,024 29,415 30,661 31,353 32,049 33,288 
_l.Q 28,869 3Q,344 31,649 32,384 33,121 34,425 
....ll 29,712 31,237 32,635 33,414 34,194 35,560 
_li 29,712 31,237 32,635 33,414 34,194 35,560 
_ll 29,712 31,;p7 Jjil,635 33,414 34,194 35,560 

(b) The 9-month pay schedule for teachers for fiscal year 
-M9-¼- 1993 is as follows: 

Annual Hours -- 1480 Note: Ii,elttaes Does Not Include 
Insurance 

Term Nine Months Matrix Type -- Annual 
Education Level 

STEP BA BA I 1 BA I 2 BA I 3 HA MA I 1 
1 1:;i,251 1:;i,733 18,227 18,468 18,719 19,294 
2 11,01:;i 18,354 18,892 19,161 19,431 19,968 
3 18,383 18,9!jl6 19,557 19,856 28,152 20,:;i33 
4 18,951 19,681 28,222 28,549 28,874 21,49:;i 
5 19,515 28,222 28,887 21,241 21,596 22,263 
6 28,883 28,84:jl 21,555 21,936 22,318 23,828 
:;i 28,646 21,467 22,218 22,629 23,939 2J,:;i99 
8 21,214 22,991 22,886 23,324 23,763 24,554 
9 21,788 22,:;i13 23,551 24,81:jl 24,485 25,333 

10 22,346 23,337 24,216 24,110 2s,21:;i 26,138 
11 22,913 23,939 24,002 2s,422 2s,9:;i4 2G,9Ja 
12 22,913 23,939 24,882 25,422 25,974 26,938 
13 22,913 23,939 24,882 25,422 25,974 26,938 

Ste12s BA BA+l I!Ail BA+3 MA MA+l 
_l 16,392 16,903 17,428 17,683 17,940 18,464 
----2 16,993 17,563 18,133 18,418 18,705 19,274 
--3. 17,592 18,222 18,839 19,156 19,470 20,086 
_4 18,196 18,885 19,544 19,890 20,235 20,897 
-----2 18,793 19,544 20,250 20,625 21,002 21,709 
--2 19,396 20,207 20,958 21,362 21,768 22,521 
_J_ 19,993 20,865 21,662 22,098 22,532 23,330 
_8 20,596 21,527 22,371 22,835 23,301 24,140 
--9. 21,196 22,186 23,076 23,571 24,067 24,966 
_l.Q 21,797 22,848 23,781 24,305 24,844 25,820 
---11 22,398 23,487 24,487 25,061 25,646 26,669 
_li 22,398 23,487 24,487 25,061 25,646 26,669 
_1..3. 22,398 23,487 24,487 25,061 25,646 26,669 
(Note: Nine-month teachers are paid additional compensation for 
holidays and annual leave days that they accumulate in excess of 
1480 hours per year. Dollar amounts vary depending on individual 
annual leave accrual and actual hours worked.)" 



section 9. 
"2-18-314. 

pay schedule for 
is as follows: 

Section 2-18-314, MCA, is amended to read: 
Liquor store occupations pay schedules. (1) The 
liquor store occupations for fiscal year -¼-9-9-& 1992 

Annual Hours -- 2080 
Pay Matrix -- Retail 

Grade 

Ll 
L2 
L3 
L4 
LS 
L6 
L7 
L8 
hl 
L2 
L3 
L4 
L5 
I& 
11 
LB 

Note: Wttft Without Insurance 
Clerk Matrix Type -- Hourly 

$/Hour 
W/Il'IS, 

0.000 
8.040 
8.540 
0.820 
9.110 
9.720 

10.380 
11.130 

o.oo 
7,820 
8,320 
8,600 
8.890 
9.500 

10,160 
10.910 

(2) The pay schedule for liquor store occupations for fiscal 
year -1-9-9¼ ll.2,1. is as follows: 

for 

Annual Hours -- 2080 
Pay Matrix -- Retail Clerk 

Grade 

Note: W:i-1:ft Without Insurance 
Matrix Type -- Hourly 

$/Hour 
W/ Il'ls. 

Ll 0.000 
L2 8.425 
L3 8.925 
L4 9.205 
LS 9.495 
L6 10.105 
L7 10,765 
L8 11,515 
hl ~ 
L2 8,090 
L3 8.590 
Id a.a10 
!Q. 9.160 
!& 9.770 
L7 10.430 
LB ll.180" 

Section 10. Section 2-18-315, MCA, is amended to read: 
"2-18-315. Blue-collar pay schedules. (1) The pay schedule 

blue-collar workers for fiscal year -¼-9-9-& 1992 is as follows: 
Annual Hours -- 2080 Note: W:i-1:ft Without Insurance 
Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

Grade $/Hour 

Bl 
B2 
B3 

W/Ii,s. 
8.51 
8.91 
9.31 



B4 
BS 
B6 
R7 
B8 
B9 

B10 
B11 
B12 
BOO 

Bl 
fil. 
fil 
!li. 
B4 
B6 
fil 
~ 
B9 

B10 
1ll.l 
B12 
BOO 

9.71 
10,11 
10.51 
10.91 
11.31 
11.71 
12,11 
12,51 
12 .91 
13.31 
8.39 
8.79 
9.19 
~ 
2-..ll 

10.39 
10.79 
11.19 
11.59 
11.99 
12.39 
12.79 
13.19 

(2) The pay schedule for blue-collar workers for fiscal year 
-1-9-9-i- 1993 is as follows: 

Annual Hours -- 2080 
Pay Matrix -- Blue-Collar 

Grade 

Section 11. 

Bl 
82 
83 
B4 
BS 
B6 
B7 
BS 
89 

810 
Bll 
812 
BOO 
!U 
~ 
fil 
B4 
B5 
M 
fil 
~ 
~ 

B10 
lll.1 
lU2. 
M.Q 

Section 2-18-703, 

Note: Wi-eft Without Insurance 
Matrix Type -- Hourly 

$/Hour 
W/Ins. 

8.90 
9.30 
9.70 

10.10 
10,50 
10.90 
11.30 
11.70 
12.10 
12.50 
12 .90 
13.30 
13.70 
a..ll 
~ 
9.55 
.9.....2..2. 

10.35 
10.75 
11.15 
11.55 
11.95 
12,35 
12.75 
13.15 
13.55" 

MCA, is amended to read: 



"2-18-703. contributions. (1) Each agency, as defined in 2-
18-601, shall contribute the amount specified in this section 
towards the group benefits cost. 

(2) For employees defined in 2-18-701, other than members of 
collective bargaining units, and for members of the legislature, 
the employer contribution for group benefits shall be -$-i-3-G ~ per 
month for the fiscal year ending June 30, ~ 1992, and~ $180 
per month for the fiscal year ending June 30, ¼-9-9-r 1993, and for 
each fiscal year thereafter. Permanent part-time, seasonal part­
time, and temporary part-time employees who are regularly scheduled 
to work less than 20 hours a week are not eligible for the group 
benefit contribution. An employee who elects not to be covered by 
a state-sponsored group benefit plan may not receive the state 
contribution as wages. A portion of the employer contribution for 
group benefits may be applied to an employee's costs for participa­
tion in Part B of medicare under Title XVIII of the Social Security 
Act of 1965, as amended, if the state group benefit plan is the 
secondary payer and medicare the primary payer. 

( 3) For employees of elementary and high school districts 
and of local government units, the employer's premium contributions 
may exceed but may not be less than $10 per month. 

( 4) Unused employer contributions for any state employee must 
be transferred to an account established for this purpose by the 
department of administration and upon such transfer may be used to 
offset losses occurring to the group of which the employee is 
eligible to be a member." 

NEW SECTION. Section 12. Section 15-2-102, MCA, is Amended 
to Read: 

11 15-2-102. Qualification and compensation. (1) To be 
appointed a member of the state tax appeal board, a person must 
possess knowledge of the subject of taxation and skill in matters 
pertaining thereto. No person so appointed may hold any other 
office under the laws of this state or any other state or any 
office under the government of the United States or under the 
government of any other state. He shall devote his entire time to 
the duties of the office and shall not hold any other position of 
trust or profit or engage in any occupation or business interfering 
or inconsistent with his duties. The state tax appeal board is 
transferred to the department of administration for administrative 
purposes only as is specified in 2-15-121. However, the board may 
hire its own personnel, and 2-15-121(2) (d) does not apply. 

(2) The member designated chairman as provided for in 
15-2-103 shall receive a salary of $29,902 in fiscal year 1999 and 
$29,089 in fiscal year 1991 and thereafter equivalent to that of 
entry salary. grade 18. The remaining state tax appeal board 
members shall be paid a salary of $28,326 in fiscal year 1999 and 
$29,934 in fiscal year 1991 and thereafter equivalent to that of 
entry salary. grade 17. All members of the board shall receive 
travel expenses as provided for in 2-18-503, as amended, when away 
from the capital on official business.'' 

NEW SECTION. Section 13. Section 5-2-301, MCA is amended to 
read: 

"Section 5-2-301. Compensation and expenses for members while 
in session. (1) Except as provided in subsection (7), legislators 
are entitled to a salary commensurate to that of the daily rate of 
~ an entry salary, grade 8, step 2, classified state employee in 
effect when the regular session of the legislature in which they 



serve is convened under 5-2-103 for those days during which the 
legislature is in session. The president of the senate and the 
speaker of the house shall receive an additional $5 a day in salary 
for those days during which the legislature is in session. 

(2) Legislators may serve for no salary. 
(3) Legislators are entitled to $50 a day, 7 days a week, during 

a legislative session, as reimbursement for expenses incurred in 
attending a session. Expense payments shall stop when the legisla­
ture recesses for more than 3 days and shall resume when the 
legislature reconvenes. 

(4) Legislators are entitled to a mileage allowance as provided 
in 2-18-503 for each mile of travel to the place of the holding of 
the session and to return to their place of residence at the 
conclusion of the session. 

(5) In addition to the mileage allowance provided for in 
subsection (4), legislators, upon submittal of an appropriate claim 
for such mileage reimbursement to the office of the legislative 
council, are entitled to: 

(a) three additional round trips to their place of residence 
during each regular session; and 

(b) such additional round trips as are authorized by the 
legislature during special session. 

(6) Legislators are not entitled to any additional mileage 
allowance under subsection ( 4) for a special session if it is 
convened within 7 days of a regular session. 

(7) In lieu of the salary provided for in subsection (1) and the 
expense allowance provided for in subsection (3), a legislator may 
receive remuneration for services performed during a legislative 
session. A legislator choosing to receive remuneration for 
services performed shall file a request to receive payment under 
this subsection with the accounting office of the legislative 
council. A legislator exercising the option to receive remunera­
tion for services performed may not receive more remuneration than 
legislators paid pursuant to subsections (1) and (3). Remuneration 
for services performed must be reduced $50 a day when the legisla­
ture recesses for more than 3 days." 

NEW SECTION. Section 14. Appropriation. There is ap­
propriated a total of $56,226,519 to the office of budget and 
program planning to be distributed as indicated to fund the salary, 
benefit and insurance costs of [this act]: 

State Government 
General Fund 
Other Funds 

University system 
General Fund 
Other Funds 
NEW SECTION. Section 

1 through 11, 14, and this 
approval. 

FY 1992 

5,830,438 
8,288,400 

FY 1993 

11,687,923 
16,636,076 

3,727,841 7,442,716 
871,913 1,741,212 

15. Effective Dates. (1) [Sections 
section] are effective on passage and 

(2) [Sections 12 and 13] are effective July 1, 1991. 



STAN STEPHENS 
GOVERNOR 

The Honorable Hal Harper 
Speaker of the House 
House of Representatives 
Capitol Station 
Helena, Montana 59620 

itatr of !lll{ontana 
QDffict of tilt Qoourrnor 

ii;rltnn, ~ont11n11 59620 
406-444-3111 

April 23, 1991 

The Honorable Joseph P. Mazurek 
President 
Montana State Senate 
Capitol Station 
Helena, Montana 59620 

Dear Speaker Harper and President Mazurek: 

In accordance with the power vested in me as Governor by the 
Constitution and laws of the State of Montana, I hereby veto the 
adoption of House Bill 514, "Ml AC'P FREEZH1G ADJUS'PHIG THE 
STATEWIDE SALARY SCHEDULES FOR STATE EMPLOYEES ,11,HD PROVIDING AN 
ACROSS 'PIIE BOARD FLA:'P $1 AN HOUR P:AY HICREASE TO ALL STATE 
EMPLOYEES AHO PROVIDING .AH ACROSS THE BOJI.RD FL:M' $1 AN HOUR PAY 
INCREASE TO ALL STA'PE EMPLOYEES ON THE STA'PEWIDE PAY PUHi FOR EJ:,CII 
YEAR OF THE BIENNIUM; PROVIDING FOR ~ SIIIF'P DIFFEREHTL11,L Pi\Y AND 
HAZARDOUS oucpy PAY FOR S'PA'PE EMPLOYEES MAY BE HEGO'PINPED BY AGENCY; 
REPEALING THE S'PATEWIOE CLASSIFIC,11,TIOH SYSTEM AHO MAND,\'PIHG THAT 
ALL POSPPIOH CL.ASSIFICA':PIONS BE HEGOTIATED; PROVIDING ':PH},':P AGENCIES 
HAY HEGOTIA'PE SEPAR.VFE PAY PLAHS; PROVIOIHG IHCREASES 'PO EMPLOYER 
CON,:PRIBU'PIONS 'PO GROUP BEHEFI'PS; REPEALIHG 'PUE 'PEACHERS I PAY 
SCHEDULES ,\ND PROVIDING 'PHA'P 'i'HE DEPAR'PMEH'P OF HIS'PI'PU'PIONS AHO THE 
DEPARTMEU'P OF FAMILY SERVICES ADOPT P.11,¥ SCHEDULES FOR 'i'IIEIR 
TEACHERS 'FIIA'P ARE EQUAL 'PO 'PIIE PAY SCHEDULES OF 'l'EACHERS IN LOCAL 
SCHOOL DIG'i'RIC'PS; PROVIDIHG Ml APPROPRIA'PION; J:.ffEHDIHG SEC'PIONS 2 
18 104, 2 18 204, 2 18 301. 
2 18 303, 2 18 384, 2 18 305 2 18 312. 2 18 313, 2 18 314 , 
2 18 315, AHO 2 18 703, MCA; REPEALING SEC'PIOHS 2 18 201, 
2 18 202, 2 18 203, 2 18 205, 2 18 207, 2 18 208, 2 18 209, 
2 18 301, AND 2 18 313, HCA; AND PROVIDIHG AH IMMEDIA'i'E EFFEC'PIVE 
DA4'E AN ACT ADJUSTING THE SALARIES OF STATE EMPLOYEES IN EACH YEAR 
OF THE BIENNIUM; MANDATING THAT EACH AGENCY NEGOTIATE SHIFT 
DIFFERENTIALS AND HAZARDOUS DUTY PAY WITH EMPLOYEES; PROVIDING 
INCREASES TO EMPLOYER CONTRIBUTIONS TO GROUP BENEFITS; SPECIFYING 
A PAY GRADE FOR MEMBERS OF THE STATE TAX APPEAL BOARD; PROVIDING 
AN APPROPRIATION; AMENDING SECTIONS 2-18-301, 2-18-303, 
2-18-312, 2-18-313, 2-18-314, 2-18-315, ANB 2-18-703, AND 
15-2-102. MCA; AND PROVIDING AN IMMEDIATE EFFECTIVE DATE." 
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I veto House Bill 514 for the following reasons: 

1. House Bill 514 is too costly and cannot be funded with the 
ongoing revenues available to the state. 

2. House Bill 514 ignores the market-based pay plan concept 
developed and endorsed by a bipartisan, public/private study 
committee over an 18 month period. 

3. House Bill 514 contains technical errors and poor public 
policy which should not be instituted into a state pay plan. 

We are confronted with a strange turn of events. During the 
decade of the eighties, under a previous administration, state 
employees were forced to endure pay freezes. There were no efforts 
to strike under these conditions. In the current session my 
administration has presented the most generous pay plan proposal 
offered in 10 years. The response has been met with the threat of 
a strike. The people of Montana are justified in being disappointed 
and astonished with the present situation. 

The administration remains committed to the passage of a 
deserving and fundable pay plan in this session. To that end I have 
authorized the state negotiator to continue his efforts at the 
collective bargaining table with an enhanced pay plan proposal. 
While House Bill 514 is not acceptable, I call upon the legislature 
to use the tools available in this session to pass a responsible 
pay plan bill. 

The resolution of the pay plan issue should contain the 
following components. 

1. The plan should retain a market-based concept following a 
thorough 18 month study of which the legislature is aware, 

2. It should address the specific concerns of the unions 
regarding the lower grade scales, and 

3. It must be achieved with no increase in taxes. 

The state of Montana continues to bargain at the collective 
bargaining table. The labor negotiator representing the state has 
been authorized to submit significant enhancements beyond the 
administration's original proposal to the union representatives. 
The significant enhancements offered to state employees in our 
revised pay plan proposal retain the important aspects of the 
market-based concept unanimously endorsed by an 18 month study 
committee. They address the union's concerns about the pay increase 
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afforded workers at the lower pay grades. 
accomplished with no new taxes. 

And, they can be 

I encourage the honorable members of the Montana House of 
Representatives and the Montana Senate to work seriously and 
responsibly toward approving a state pay plan. 

Sincerely, 

STAN STEPHENS 
Governor 




