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INTRODUCED BY ~ cJ (_ J( , ~ /~ ~p(r( «:_~ 
(.Jl,,,alM ~~ , .J/: '/, !',!__)'<.,, ,, 
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,/ 

,tl/~w,a,,.¥ /' ~ w~ LA,/. ,.,,, 
A , ?,I,L,L 7oRr N />C:,T ENTITJ:.J:__p:~"AN ACT~ 1REj'.)UIRipG JHE 

DEPARTMENT OF FAMfu SERVICES TO,~ PT PA~/SCH,EDULES FOR ;ti;E 

' TEACHERS AT MOUNTAIN VIEW AND PINE HILLS SCHOOLS; PROVIDING 

AN APPROPRIATION; AMENDING SECTION 2-18-303, MCA; 

PROVIDING AN IMMEDIATE EFFECTIVE DATE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

AND 

Section 1. Section 2-18-303, MCA, is amended to read: 

"2-18-303. Procedures for utilizing pay schedules. (1) 

The pay schedules provided in 2-18-312 must be implemented 

as follows: 

(a) The pay schedules provided in 2-18-312 indicate the 

annual compensation for the fiscal years ending June 30, 

1990, and June 30, 1991, for each grade and step for 

positions classified under the provisions of part 2 of this 

chapter. 

(b) Each new employee shall advance from step 1 to step 

2 of a grade after successfully completing 6 months of 

probationary service. The anniversary date of an employee 

must be established at the end of the probationary period in 

accordance with rules promulgated by the department. 

(c) (i) The compensation of each employee on the first 
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day of the first pay period in fiscal year 1990 is that 

amount corresponding to the grade and step occupied on the 

last day of fiscal year 1989. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year 1991 is that amount 

corresponding to the grade and step occupied on the last day 

of fiscal year 1990. 

(2) The pay schedules provided in 2-18-312 and the 

provisions of subsection (l) do ~ot apply to these teachers, 

liquor store occupations, or blue-collar occupations 

compensated under the pay schedules provided in 2-18-313 

through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 

2-18-315 must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 

indicate the annual compensation for the contracted school 

term for teachers employed under the authority of the 

department of institutions or the department of family 

services for fiscal years ½998 1992 and ¼99± 1993. 

(ii) On the first day of the first pay period in July 

1909 of each fiscal year, each teacher shall advance tbree 

~tep~ one step on the appropriate pay schedule for-E~~ear 

year-l999-£rom-the-~tep-~hat-he-oeetlp±ed-on--a~~e--38r--l989 

~dopt~d. pursuant to subsection (6). 

t±iit-The--eompensation-of-eoeh-te~eher-on-the-fir~t-doy 
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or-tne--f¼rst--pay--period--in--d~ly--1998--i~--tftat--smottnt 

eorreepond¼ng--to--hia-levei-oE-8eademie-ftehievement-and-the 

~tep-oee~p±ed-on-Gttne-39,-19980 

(b) (i) The pay schedules provided in 2-18-314 indicate 

the maximum hourly compensation for fiscal years ending June 

30, 1990, and June 30, 1991, for those employees in liquor 

store occupations who have collectively bargained separate 

classification and pay plans. 

{ii) The compensation of each employee on the first day 

of the first pay period in fiscal year 1990 or 1991 is that 

amount cor..-cspondir.g to t.1-,e grade occupied on th.e la.st day 

of the preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 indicate 

the maximum hourly compensation for fiscal years ending June 

30, 1990, and June 30, 1991, for employees in aQprentice 

trades and cra[ts and other blue-collar G•.::cupat ions 

recognized in the state blue-collar classification plan who 

are members of units that have collectively bargained 

separate classification and pay plans. 

{ii) The compensation of each employee on the first day 

of the first pay period in fiscal year 1990 or 1991 is that 

amount corresponding to the grade occupied on the last day 

of the preceding fiscal year. 

(4) (a} (i) A member of a bargaining unit may not 

receive the amounts indicated in the respective pay 
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schedules provided in 2-18-312 through 2-18-315 until the 

bargaining unit of which he is a member ratifies a 

completely integrated collective bargaining agreement 

covering the biennium ending June 30, 1991. 

(ii) If negotiation and ratification of a completely 

integrated collective bargaining agreement as required by 

subsection (4)(a)(i) are not completed by July l, 1989, 

retroactivity to that date may be negotiated. 

(iii) If negotiation and ratification of a completely 

integrated collective bargaining agreement as required by 

subsection (4)(a)(i) are not completed by July 1, 1989, 

members of the bargaining unit involved must continue to 

receive the compensation they were receiving as of June 30, 

1989. 

{b) Methods of administration not inconsistent with the 

purpose of this part and necessary to properly implement the 

pay schedules provided in 2-18-312 through 2-18-315 may be 

provided for in collective bargaining agreements. 

(5) The current wage or salary of an employee may not 

be reduced by the implementation of the pay schedules 

provided for in 2-18-312 through 2-18-315. 

(6) (a) Notwithstanding 2-18-313 and subsection (3J(a) 

of this section, the department of family services shall 

adopt a pay schedule for the teachers at Mountain View and 

Pine Hills schuols, as provided i_n sub~~ction (6}(b). 

-4-
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(b) The department of family services shall: 

(i) adopt a pay schedule for the teachers at Mountain 

View school that is equal to the pay schedule for teachers 

in Helena school district No. 1 in effect in the year 

preceding each new biennium; and 

(ii) adopt a pay schedule for the teachers at Pine Hills 

school that is equal to the pay schedule for teachers in 

Miles City school district No. l in effect in the year 

preceding each new biennium. 

{c) A teacher must be placed on the adopted pay 

schedule according to his educational training and years of 

experience, not to exceed step 13 of the adopted schedule. 

t6tffi The department may authorize a separate pay 

schedule for medical doctors if the rates provided in 

15 2-18-312 are not sufficient to attract and retain fully 

16 

11 

18 

19 

licensed and qualified physicians at the state institutions. 

tTtill The department may develop programs that enable 

the department to mitigate problems associated with 

difficult recruitment, retention, transfer, or other 

20 exceptional circumstances. Insofar as the program may apply 

21 to employees within a collective bargaining unit, it is a 

22 negotiable subject under 39-31-305. 

23 tBt12.l The department shall review the competitiveness 

24 of the compensation provided to registered nurses and other 

25 occupations under this part. If the department finds that 
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substantial problems exist with recruitment and retention 

because of inadequate salaries when compared to competing 

employers, the department may establish criteria allowing an 

adjustment 

problems. 

employees 

in pay or classification to mitigate the 

Insofar as these adjustments may 

within a collective bargaining 

apply 

unit, 

to 

the 

implementation of these adjustments is a negotiable subject 

under 39-31-305." 

NEW SECTION. Section 2. Appropriation. There is 

appropriated $1,310,334 for the biennium ending June 30, 

1993, from the general fund to the department of family 

services for salary increases for the teachers at Mountain 

View and Pine Hills schools. 

NEW SECTION. Section 3. Effective date. [This act) is 

effective on passage and approval. 

-End-
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":'XIE SI' '.•!ONTANA - FISCAL NOTE 
Form BD-15 

In compliance with a written request, there is hereby submitted a Fiscal Note for HB0415, as introduced. 

DESCRIPTION OF PROPOSED LEGISLATION: 
The Department of Family Services would be required to adopt pay schedules for the teachers at Mountain View and Pine Hills 
Schools; providing an appropriation; amending Section L-18-303, MCA; and providing an immediate effective date. 
ASSUMPTIONS: 
1. Current salaries were increased by 8% to cover extra pay for vacation and holiday pay amounts for nine month teachers. 

This pay augmentation was negotiated into the current contract following a courtorder and is presumed to continue. 
2. The PPP svstem data are accurate for figuring the correct length of service to place FTE at the correct grade and step 

as required bv the bill. 
3. The current vacation and holiday pay amounts average 8% over the base salary in the executive budget and this is 

projected to hold true for the 1993 biennium. 
2. Benefits calculated bv Pine Hills School average 18.3% of salary. 
3. The cost is derived by placing each FTE on the appropriate pay matrix (Miles City District #l or Helena District #l for 

1990-91) and multiplying the matrix totals first bv 1.08 and then that sum times 1.183. All FTE are advanced one step 
on the matrix for each year of the 1993 biennium and the same process was followed to arrive at the total cost. 

FISCAL IKPACT: 
Department of Family Services: 

FY 92 FY 93 
Current Law Proposed Law Difference Current Law Proposed Law Difference 

Ex12enditures: 
Personal Services 614,668 780,844 166,176 614,668 804,383 189,715 
Funding: 
General Fund 614.668 780.844 166,176 614,668 804.383 189,715 

LONG-RAf;GE EFFECTS OF PROPOSED LEGISU\TION: 
This legislation would potentially take bargaining of salaries out of the hands of the Department of Administration and base 
state expenditures on local school district negotiation results. Further, the effect would be to establish multiple salary 
matrices for employees doing the same job for the same employer. 

TECHNICAL NOTES: 
No pay matrix is included in the bill. Since the effective date for this bill is "upon passage", one possible 
interpretation would require that all teachers ~ould need to be accorded immediate adjustments as to their placement on the 
appropriate pay matrix---, The fiscal impact of $355,891 does not include such an interpretation. The appropriation is 
$ 

_,,.--_ _,,,,-- / 
1,310,334. 

~7/ _ci') 
ROD SUNDSTED, BUDGET DIRECTOR DATE 
Office of Budget and Program Planning 

JES CA STICKNEY, PRIMARY SPONSOR ( 

Fiscal Note fo,- fll\(l/i 15, as introduc<"d Hl3 VJS 
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DE~ARTMENT OF FAM(LY SERVICES TO.~\X)PT PA~'SC!¥=DULES FOR ~HE 

' TEACHERS AT MOUNTAIN VIEW AND PINE HILLS SCHOOLS; PROVIDING 

AN APPROPRIATION; AMENDING SECTION 2-18-303, MCA; 

PROVIDING AN IMMEDIATE EFFECTIVE DATE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

AND 

Section 1. Section 2-18-303, MCA, is amended to read: 

N2-18-303. Procedures for utilizing pay schedules. (1) 

The pay schedules provided in 2-18-312 must be implemented 

as follows: 

(a) The pay schedules provided in 2-18-312 indicate the 

annual compensation for the fiscal years ending June 30, 

1990, and June 30, 1991, for each grade and step for 

positions classified under the provisions of pact 2 of this 

chapter. 

(b) £ach new employee shall advance from step 1 to step 

2 of a grade after successfully completing 6 months of 

probationary service. The anniversary date of an employee 

must be established at the end of the probationary period in 

accordance with rules promulgated by the department. 

{c) {i) The compensation of each employee on the first 

~n, ••••""''"' coun,;, 
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day of the first pay period in fiscal year 1990 is that 

amount corresponding to the grade and step occupied on the 

last day of fiscal year 1989. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year 1991 is that amount 

corresponding to the grade and step occupied on the last day 

of fiscal year 1990. 

(2) The pay schedules provided in 2-18-312 and the 

provisions of subsection (1) do not apply to those teachers, 

liquor store occupations, or blue-collar occupations 

compensated under the pay schedules provided in 2-18-313 

through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 

2-18-315 must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 

indicate the annual compensation for the contracted school 

term for teachers employed under the authority of the 

department of institutions or the department of family 

services for fiscal years 1998 1992 and 1991 1993. 

(ii) On the first day of the first pay period in July 

½989 of each fiscal year, each teacher shall advance three 

~tep~ one step on the appropriate pay schedule for-fi~ear 

year-l998-£rom-the-~tep-that-he-oee~pied-~"--dttne--397--i989 

adO~.Ql__l!_S_~~~- __ lo SU bse<?_!:i_~----1.§l_. 

fiiit-Th~--c~mpen~etion-oE-eeeh-teaeher-on-the-fir~t-day 

-2-
SECOND READING 
HtJ '-/IS 
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of-the--£i~st--pay--period--in--att±y--l998--i~--that--amottnt 

eorre~ponding--to--his-levei-of-aeademie-aenievement-and-~he 

~tep-oee~pied-on-Dttne-38,-¼999T 

{b) (i) The pay schedules provided in 2-18-314 indicate 

the maximum hourly compensation for fiscal years ending June 

JO, 1990, and June 30, 1991, for those employees in liquor 

store occupations who have collectively bargained separate 

classification and pay plans. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year 1990 or 1991 is that 

amount corresponding to the grade occupied on the last day 

of the preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 indicate 

the maximum hourly compensation for fiscal years ending June 

30, 1990, and June 30, 1991, for employees in apprentice 

trades and crafts and other blue-collar occupations 

recognized in the state blue-collar classification plan who 

are members of units that have collectively bargained 

separate classification and pay plans. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year 1990 or 1991 is that 

amount corresponding to the grade occupied on the last day 

of the preceding fiscal year. 

( 4) (a) ( i) A member of a bargaining unit may not 

re~eive the amounts indicated in the respective pay 
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schedules provided in 2-18-312 through 2-18-315 until thE 

bargaining unit of which he is a member ratifies • 
completely integrated collective bargaining agreement 

covering the biennium ending June JO, 1991. 

(ii) If negotiation and ratification of a completel~ 

integrated collective bargaining agreement as required b~ 

subsection (4)(a)(i) are not completed by July 1, 1989, 

retroactivity to that date may be negotiated. 

(iii) If negotiation and ratification of a complete!} 

integrated collective bargaining agreement as required bJ 

subsection (4)(a)(i) are not completed by July 1, 1989, 

members of the bargaining unit involved must continue tc 

receive the compensation they were receiving as of June 30, 

1989, 

(b) Methods of administration not inconsistent with lhE 

purpose of this part and necessary to properly implement thE 

pay schedules provided in 2-18-312 through 2-18-315 may bE 

provided for in collective bargaining agreements. 

(5) The current wage or salary of an employee may not 

be reduced by the implementation of the pay schedule~ 

provided for in 2-18-312 through 2-18-315. 

(6) {a) Not~ithstanding 2-18-313 and subsection (3)~ 

of this section, the department of family services sOal: 

adopt a pay sche~1Jle for the teachers a.t Mountain View 

Pine Hills schoo}_~~c<?vided in subsection (6Hb). 

-4-
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(b) The department of family services shall: 

(i) adopt a pay schedule for the teachers at Mountain 

View school that is equal to the pay schedule for teachers 

in Helena school district No. 1 in effect in the year 

preceding each new biennium; and 

(ii) adopt a pay schedule for the teachers at Pine Hills 

school that is equal to the pay schedule for teachers in 

Miles City school district No. 1 in effect in the year 

preceding each new biennium. 

(c) A teacher must be placed on the adopted pay 

schedule according to his educational training and years of 

experience, not to exceed step 13 of the adopted schedule. 

f6tffi The department may authorize a separate pay 

schedule for medical doctors if the rates pcovided in 

15 2-18-312 are not sufficient to attract and retain fully 

16 

l7 

18 

19 

licensed and qualified physicians at the state institutions. 

t1till The department may develop programs that enable 

the department to mitigate problems associated with 

difficult recruitment, retention, transfer, or other 

20 exceptional circumstances. Insofar as the program may apply 

21 to employees within a collective bargaining unit, it is a 

22 negotiable subject under 39-31-305. 

23 tBtfil The department shall review the competitiveness 

24 of the compensation provided to registered nurses and other 

25 occupations under this part. If the department finds that 
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substantial problems exist with recruitment and retention 

because of inadequate salaries when compared to competing 

employers, the department may establish criteria allowing an 

adjustment 

problems. 

employees 

in pay or classification to mitigate the 

Insofar as 

within a 

these adjustments may 

collective bargaining 

apply 

unit, 

to 

the 

implementation of these adjustments is a negotiable subject 

under 39-31-305." 

NEW SECTION. Section 2. Appropriation. There is 

appropriated $1,310,334 foe the biennium ending June 30, 

1993, from the genecal fund to the department of family 

services foe salary increases for the teachers at Mountain 

View and Pine Hills schools. 

NEW SECTION. Section 3. Effective date. [This act] is 

effective on passage and approval. 

-End-
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