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LL NO. 

13 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

14 Section 1. Section 2-18-303, MCA, is amended to read: 

15 11 2-18-303. Procedures for utilizing pay schedules. (1) The 

16 pay schedules provided in 2-18-312 must be implemented as follows: 

17 (a) The pay schedules provided in 2-18-312 indicate the 

18 annual compensation for the fiscal years ending June 30, -¼-9% 1992, 

19 and June 30, H9-:l- 1993, for each grade and step for positions 

20 classified under the provisions of part 2 of this chapter. 

21 (b) Each new employee shall advance from step 1 to step 2 of 

22 a grade after successfully completing 6 months of probationary 

23 service. The anniversary date of an employee must be established at 

24 the end of the probationary period in accordance with rules 

25 promulgated by the department. 
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1 (c) (i) The compensation of each employee on the first day of 

2 the first pay period in fiscal year -¼-9-9-e 1992 is that amount 

3 corresponding to the grade and one step above the step occupied on 

4 the last day of fiscal year ¼-9-8-9 1991 plus up to two additional 

s steps to equal the number of steps that the employee would have 

6 received had the steps not been frozen in previous years. 

7 (ii) The compensation of each employee on the first day of the 

8 first pay period in fiscal year ¼-99-1- 1993 is that amount 

9 corresponding to the grade and one step above the step occupied on 

10 the last day of fiscal year ¼9% 1992 plus up to three additional 

11 steps to correspond to the step that the employee would have 

12 received had the steps not been frozen in previous years. 

13 (2) The pay schedules provided in 2-18-312 and the provisions 

14 of subsection (l} do not apply to those teachers, liquor store 

15 occupations, or blue-collar occupations compensated under the pay 

16 schedules provided in 2-18-313 through 2-18-315. 

17 (3} The pay schedules provided in 2-18-313 through 2-18-315 

18 must be implemented as follows: 

19 (a) · (i) The pay schedules provided for in 2-18-313 indicate 

20 the annual compensation for the contracted school term for teachers 

21 employed under the authority of the department of institutions or 

22 the department of family services for fiscal years 1990 and 1991. 

23 (ii) On the first day of the first pay period in July 1989, 

24 each teacher shall advance three steps on the appropriate pay 

25 schedule for fiscal year 1990 from the step that he occupied on 

26 June 30, 1989. 
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(iii) The compensation of each teacher on the first day of the 

first pay period in July 1990 is that amount corresponding to his 

level of academic achievement and the step occupied on June 30, 

1990. 

(b) (i) The pay schedules provided in 2-18-314 indicate the 

maximum hourly compensation for fiscal years ending June 30, 1990, 

and June 30, 1991, for those employees in liquor store occupations 

who have collectively bargained separate classification and pay 

plans. 

(ii) The compensation of each employee on the first day of the 

first pay period in fiscal year 1990 or 1991 is that amount 

corresponding to the grade occupied on the last day of the 

preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 indicate the 

maximum hourly compensation for fiscal years ending June 30, 1990, 

and June 30, 1991, for employees in apprentice trades and crafts 

and other blue-collar occupations recognized in the state blue

collar classification plan who are members of uni ts that have 

collectively bargained separate classification and pay plans. 

(ii) The compensation of each employee on the first day of the 

first pay period in fiscal year 1990 or 1991 is that amount 

corresponding to the grade occupied on the last day of the 

preceding fiscal year. 

(4) (a) (i) A member of a bargaining unit may not receive the 

25 amounts indicated in the respective pay schedules provided in 2-18-

26 312 through 2-18-315 until the bargaining unit of which he is a 
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1 member ratifies a completely integrated collective bargaining 

2 agreement covering the biennium ending June 30, 1991. 

3 ( ii) If negotiation and ratification of a completely 

4 integrated collective bargaining agreement as required by 

5 subsection (4)(a)(i) are not completed by July 1, 1989, 

6 retroactivity to that date may be negotiated. 

7 (iii) If negotiation and ratification of a completely 

8 integrated collective bargaining agreement as required by 

9 subsection (4) (a) (i) are not completed by July 1, 1989, members of 

10 the bargaining unit involved must continue to receive the 

11 compensation they were receiving as of June 30, 1989. 

12 (b) Methods of administration not inconsistent with the 

13 purpose of this part and necessary to properly implement the pay 

14 schedules provided in 2-18-312 through 2-18-315 may be provided for 

15 in collective bargaining agreements. 

16 (5) The current wage or salary of an employee may not be 

17 reduced by the implementation of the pay schedules provided for in 

18 2-18-312 through 2-18-315. 

19 (6) ·The department may authorize a separate pay schedule for 

20 medical doctors if the rates provided in 2-18-312 are not 

21 sufficient to attract and retain fully licensed and qualified 

22 physicians at the state institutions. 

23 (7) The department may develop programs that enable the 

24 department to mitigate problems associated with difficult 

25 recruitment, retention, transfer, or other exceptional 

26 circumstances. Insofar as the program may apply to employees within 
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1 a collective bargaining unit, it is a negotiable subject under 39-

2 31-305. 

3 (8) The department shall review the competitiveness of the 

4 compensation provided to registered nurses and other occupations 

5 under this part. If the department finds that substantial problems 

6 exist with recruitment and retention because of inadequate salaries 

7 when compared to competing employers, the department may establish 

8 criteria allowing an adjustment in pay or classification to 

9 mitigate the problems. Insofar as these adjustments may apply to 

10 employees within a collective bargaining unit, the implementation 

11 of these adjustments is a .1egotiable subject under 39-31-305." 

12 Section 2. section 2-18-304, MCA, is amended to read: 

13 "2-18-304. Longevity allowance. (1) %fl Except as provided in 

14 subsection {2). in addition to the compensation provided for in 2-

15 18-312, 2-18-313, 2-18-314, or 2-18-315, each employee who has 

16 completed 5 years of uninterrupted state service shall receive the 

17 larger of $10 a month or 10% of the difference between the base 

18 compensation for his grade and step (where applicable) and the base 

19 compensation for the next highest grade and corresponding step 

20 (where applicable) multiplied by the number of completed, 

21 contiguous 5-year periods of uninterrupted state service. Service 

22 to the state is not interrupted by authorized leaves of absence. 

23 {2) After 16 years of service. in addition to the compensation 

24 provided in 2-18-312. 2-18-313, 2-18-314, or 2-18-315, an employee 

25 shall receive 40 cents per hour plus an additional 40 cents per 
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cents per hour for every 3 years served thereafter. 

-fi!till (a) For the purpose of determining years of service 

under this section, an employee must be credited with 1 year of 

service for each period of: 

(i) 2,080 hours of service following his date of employment; 

an employee must be credited with 80 hours of service for each 

biweekly pay period in which he is in a pay status or on an 

authorized leave of absence without pay, regardless of the number 

of hours of service in the pay period; or 

(ii) 12 uninterrupted calendar months following his date of 

employment in which he was in a pay status or on an authorized 

leave of absence without pay, regardless of the number of hours of 

service in any one month. An employee of a school at a state 

institution or the university system must be credited with 1 year 

of service if he is employed for an entire academic year. 

(b) State agencies, other than the university system and a 

school at a state institution, shall use the method provided in 

subsection (2) (a) (i) (3) la} li} to calculate years of service under 

this section." 

Section 3. section 2-18-312, MCA, is amended to read: 

21 11 2-18-312. Statewide pay schedules for fiscal years UH 1992 

22 and H9¼ llll• (1) The statewide classification pay schedule for 

23 fiscal year ¼9% 1992 is as follows: 

24 

25 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: Includes Insurance 

Matrix Type -- Annual 
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1 

2 

3 10113 1012a 11 041 11 217 11 167 11 1171 11 BOO 11112 12 240 12 5J? 13,800 13,0liO 12,li42 

4 2 10111 , 1 'Ji? 11 ir$0 11 718 12 007 12 222 12,4§3 12,liOi 12 21, 11179 12 ,us 11,li82 14 lOO 

5 2 11 138 11 011 1l 141i 12,272 12,iOi 12 91'/2 12 OPEi 11,3?2 12 li84 12,141 14 103 14 270 14,Qli 

6 4 11,711 12 li27 12 773 12 011 12 21i8 12 i08 12,71i4 14,024 14,280 14 lili1 14 827 11i,110 lli i04 

7 Ii 12 242 12 111 12 4H 12 721 12 0111 142U uns 14 701 11i 0;;,:2 Iii 21iQ 15 tilii2 lli g5g 1i lilill 

8 • 12 Olli 12 81i0 14 224 14 484 u n8 U QUO 11ii 22i Iii lilll 11i Q31i Iii 220 1 ii liOO Iii lilii 17 li01 

9 7 171 803 14 Jllii 15 nee l'i 21i3 11i 141i Iii 842 1 Ii 147 16 557 lli,872 17,181i 17,EiJEi 17,lilil 111,i4i 

10 I 14 118 11i 174 11i 032 1e :ne 1' 519 11808 17 J?Q 17 liliO 17 8Qli 18 128 18 li88 18 Q4i 18 §72 

11 8 1li,li47 11,1112 111,810 17 201i 17128 17 874 111 218 1e1m 10 010 18 ?Qi 1 g lliQ 20 11i0 10 81i 

12 10 11,lilil 17,743 11,082 11,420 117114 U,14i 18 li12 18,888 20,271 20 ii? 21 OliO 21 41ili ]2,]81i 

13 11 17 653 18,821i 18 118 18HO WO?A 10,414 10 818 21 210 21,lilO 12 048 21,474 12,808 11 781i 

14 12 11,lllil 20,211 20,ill 11 011 21,427 31 841 22 21i1 22,liO? 21,112 22 li80 24,027 24,liOl lli,477 

15 '3 20 204 21,H8 22 OIi 21 lilli 11 8i1 11 281i 12 848 24 210 14 788 ?Ii 281 ?Ii 781 ae ,a, 21 au 

16 14 21,180 22 471 12 918 14 280 14 1171 lli ?Iii ,Ii 870 ae 2e4 ?Ii aoo 27 4U ?l gg1 :iU lii4:J: :HI i82 

17 11i 22 llli lli 289 lli 971 ae 1e8 18 812 l7 447 27 084 2U 550 aa, 118 20,li07 10,280 30,801 ?l 1 '.'11 

18 11 ae 112 27 529 211077 21 Glli 2a ioi :ui,Je, 20,279 30 YS4 :n GOt 12,220 12,an 21 li?J 24 iii? 

19 t) 27 787 29 llli7 20 483 :a, °'9 32,697 32,217 22 081 22 li17 14 28G 24 QliQ ?Ii ••Ii 26, 271i 27,illi 

20 111 20 180 32 41i1 32 097 22 llili 24,420 26 114 26,li13 36 5:P 27 266 27 007 28,71i4 20 lilli 41,101 

21 19 12 811 31> 291 ?Ii 094 21710 27 441 2&,1117 au 048 28 734 40,li11i 41,222 4 l 146 42 oeo 42 au. 

22 20 26,JU 28 2SU 20,1'6 28,821 40,121 41 li42 42 271 42,Jlli 44,077 44 Olili 41i Uli1 41i Bli 1 41i Uli1 

23 21 28 88G 41 802 42 G21i 4• 4H 44 ••• 41ii :13i Ui ~:iU 4:;,z Olia 4.l ggc. 4S gljJ •:Ui Q51:I UI Qiil ,UI Uii3 

24 22 12 2GB 15 F44 48 41i2 47 379 48 224 48 287 liO 270 li1,27l li2 JOii lil 201i r l l81i li2 301i lil 201i 

25 22 4i,174 48,120 ii0,120 Iii 1211 1i2 iliO lil 710 li4 700 lili BOl titi ¥Bl titi ve;;, till? iiW:l ii SIil lili Ulll 

26 24 liO 21i8 li4 127 liii 218 i8 lJQ lil 442 lill liUO iiO 71i7 liO 71i7 liO 71i7 liO llil liO 71i7 liO 71i7 liQ lil 

27 21i li4 81i2 li8 079 GO 21i8 11 410 fil tiPG i3 8lG 52 '1::16 6'J,916 62 Q:)6 63 916 o1,0lli lil Alo G? P?i 

28 llff 

29 Q.Mfil 1 1 1 ! § l! 1 !! i 1Q 11 11. u 
30 1 11 660 ll..1Qi 12 623 12,642 13 064 13 291 13,523 13,760 14 000 14,246 14 49B 14,753 ~ 

31 1 11..!1111..!§l! 13163 13413 13647 13886 14130 14,378 14631 14,890 15,154 15 423 1.§.lli 

32 1 127261™!Uli 14,035 .!.!.lllli.IB 14,790 15052 15319 15591 15869 16152 16730 

33 i 13,334 1!.l2i li.fil ,U,.lli l!.fil l.§.2.!!!_ llifil 15 785 16 067 16 355 16 647 16 946 17 566 

34 § 14 004 14 929 !J1.lli 16 464 1§.1!!! ll!J!ll 16 307 16 600 16 897 17 202 1Z.lli 17 827 18 471 
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1 § Wll lt.Z!! .!.Ull 1.§.ll!i ll!.fil 1§.lli 1111e 17486 1m l.!!.lli 18462 U!.ill l.Ml!. 

2 z ~ ll.W l!lJ!!9. .1L!li 1.U2i rn lQ.1il 18 410 1l!J!Q§_ ll.ill 1 e,491 !!.!lil rn 

3 § .!.§.ill 17 634 lL.!!§.1 !U1§. ~ J 8 840 lL1l!1 il.m ll..!!l!1 .2Q..m 2Q.ill lWlQl 21. 773 

4 a !Z.!Q2 l.Ull l!l.!!1 .1.1.m u.w .1.Yll 20 338 .l2.lll ll.Oll 21 480 rn .u.m UJ.Q.t 

5 .ll! 1e466 12.ll! Z2.2M .&m! rn .tU!i ll!!2i rn ~ u.m ll..li! ll.lli 24553 

6 11 11.lll. .20.!!!£ ~ .ll..Zl!2 ll.l6Q ll.§61 ll.!!!7 23413 ~ Z!.lli ~ ,ZUQi R,lli 

7 ll .20.UQ .u,.m lL.1§0 am ~ li.QI1. 24 519 ~ ~ ll..!.11 2e 401 26 908 21 966 

a u rn ll.!!l!i. ll.m .li.:w! .&ill .&Zl.l l6J.ll llW!ll rn lLlli 20 299 ll.lli ll.!ll 

9 li li..!lJ ll.Zll l§..2.ll ~ .lUQi u.fil il..w. 1!!..lli ll.ill ~ ~ lLlQl ~ 

10 ll ~ 1Lllil R.m lUll ~ &!26 &121 ~ lllU i!.Ufil1. al!! Rl!il ll.m 

11 1!! ZlW.ll 30 196 30 1s1 .a.m rn ~ 33 291 33 950 34 e20 36 303 ~ ~ 38 163 

12 ll :&ill ll.13§. llom ili..2il ~ ~ 1§.W ~ 37,637 38,179 39,036 li.J!2!! 41,38? 

13 1J! i3.Ql!1. l§.§il ~ ll,ill ll.§ll &ill_ .ll..!!§ ~ ~ 41 669 il.,3ll 43 230 il,!il 

14 ll ~ am ll.m !0..11l ~ !!.ill il.J!Ol. llfil ~ i§.ill il.!lZZ W!Q 48 863 

15 12 n.oU iLm i2.ill il.fil il,.§ll iUll. !§.ill .!L.m. il.ill tt.ill ~ 6.J..2ll Wll 

16 11 12.ill ~ ~ i1ill !.!!.ill .il.lli so 414 s1 •13 am lllli M.IB ~ ll..!W! 

17 ll ~:il.1§1§0.Z§.[ll.mal§l~64904 ll.m s1103am~.l!Q.Wam 

18 ll ~ a111~RmrnU.W.~JU.2216Uil 63446 l!!.1QZ. .§§.ill 68617 

19 l! am ll.l.2i rn ll..!ZZ a.m l!Uil §§.ll1 §6.fil rn a.1J!1 ~ 11 964 14 a34 

2 0 n Rm li.!Zi a.M C.W J!!!.lli §Lill. Z!.l.ll llM! ll.fil!i ~ ZUll 1§.ill 12.ill 

21 (2) The statewide classification pay schedule for fiscal year 

22 ¼-9-9-¼ lill is as follows: 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

2 

a 

4 

i 

I 

7 

Annual Hours -- 2080 

Pay Matrix -- State 

10 g33 11 ng 11 141 12 017 12 21i7 

11 414 12,1i7 12 ?ID 12 ill 12 907 

11 gaa 1l 721 12 g41; 12 173 13 40.. 

12 ill 13127 13,Da 13,114 14 059 

1310 14 029 11 311 11 ill 14 711 

12 835 11 760 Ii 024 15 301 ,s 519 

14 102 Ii.Hi llilH 1f Ilia 16115 

1l471 

13 032 

13,&42 

1 ◄ ,2oa 

li,Oli 

15 850 

,. 742 

Note: Includes Insurance 

Matrix Type -- Annual 

121;gg 12 g13 ll,140 13,373 13 §Qg 13,860 14 112 

17 2Sl 1? 101 13 7ai 13,g7g 11 228 14 412 Ii 000 

13 Viii 11 123 14 284 14 i41 14 gg3 1li 170 15 J'E 

14,ii4 11 824 15 000 1'ii :uu Ii 1127 lli,Dlg 1l,4g4 

Ii 2111 15 592 Ii 873 11180 1f 41i2 ,. 750 17 351 

111211 11 421 11n1 17 030 1l 240 17,856 18 101 

17 047 17 'Ji] 17 172 17 gg1 11,22i 11,111 •g 241 
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1 8 15 429 16 474 18713 17 OJI 17 lVU 17 JOii 11 030 18 lliD 1U iDi 1g 078 1U,lUU 1g 74i )0 4l2 

2 g II 747 al 41J 1l JfilQ l8,10i UIUi 11 714 ui1ui 18 471 18 81'1 JO 1fiiliG lO liiD 70 QliO l1 ,Jli 

3 10 17 llil 1 I li4l 18,88) 1a 110 IDG84 1D D41i 20 J1~ :.10 6iS a1,0;u :U,462 JJ UliiO :n :HiiQi 21 09i 

4 11 18 4&) Ulla :IC 0110 )0 410 70178 71 774 l1,i1U 77 070 77,470 77 U41 :l:l 2J4 2~ Joe J ◄ ,,ee 

5 17 Ul66i :u 023 71 47) ;u a:n ill illl ll 141 llQU ll 4Dl ll Dll 74 )IQ l4,B78 JE'i J1l :Hil :3Ui 

6 1) ;;u 001 22 419 22 Vlilil 21 an 11 7&1 74 1Uli 74 i48 71i,11U 7&,iOD li 114 li ilD :1:i 1&l :aa :ua 

7 14 77,ilQ 74,771 74 7li Jfi 101 Ji IUli 71 )QI Ji 711 77 741i 77,717 71 lll lB,UUl JP 463 a0 GJS 

8 11i l4,4lli li 704 26 J:U 77 74U Jl 711 211 l14 ae '"'' 7U 4ili )0,047 )0 i40 l1,l47 ll iii4 ll 1 lli 

9 1i Ji,4Ei4 71,418 1a uao 7g ilil 30 ,au 10 ;1:JJ :u 110 ll UliO ll,liUl 11,117 77 BDli )4 lilii lli,Dlli 

10 17 JU iBJ l0,B1i 11 ◄ :Hi llOU ]J 880 1:, a:11 11 Uliili 74 lilil 71i 744 li,044 li 71iB ll 486 18 lill73 

11 ,, l1,14i JJ 462 l4 I li )4 101 31i 1UU 11191 lG ggg 77 iH )ii )17 Jg 141 )g g74 10 JU 12 :aao 

12 ,a ll ilil li 774 l7 OUli l7 Ill )8 &71 11141 40 1 Jl 4Q UII 41 77g 4l,lili7 47 401 44 Jil 44,JGJ 

13 70 li aou 39 liiiJ 40 32& 41,llli 41,UliO 47,71) 42 fiil1 44 4g7 4i auo 4i 710 47 IDB 47 1 a1 41,1 a8 

14 71 40 OliU 4),048 47 IQ) 44 77) 4&,662 41 lii68 47 4g7 4B 4lli 4g,3g;1 50 J;;llil iO JJS liO 7711 iO 7711 

15 11 47 lilli 41i 114 47,114 41714 4g 7)) liO llO U,JJU il,Jlii Ii) 807 62 UOJ lil e01 lil UQl li:1 803 

16 71 ◄ J liJe li1 011 il ODIi lil,UO li4,187 lili,lil U,llil i7 481 i7 411 6l 48l i7 4U1 E'il 481 Eil,4U:I 

17 :u Iii 818 lliiili liilil~ ii 7'1Q i7 g7g U08Q liQ llili li1 4il Iii 41il Iii 4il Iii 41i3 lil ,41il 6~14Ei:.l: ,~ 4Ei~ 

18 )Ii iii li3U 601llil Iii Ulili n 1ga 84 41i4 liilii l31i iii ;i::n lili 7lli iii 7lli lii,771i ,.,n. lili,73i Iii ~)Ii 

19 STEP 

20 ~ ! 1 1 1 !! !! z !! ! 1Q l! 11 ll 

21 ! 124211321513442 13,674 13909 14150 14396 14647 14902 15162 15429 15699 16252 

22 1 12962 13797 14035 14279 14,627 14780 15039, 15302 15570 16844 16124 16409 16992 

23 1 13551 144311468314939 .!.i.lQ116467 15739 16016 16299 165B8 16083 17183 17795 

24 1 14195 15123 16388 16669 16934 16215 16502 16794 17093 17397 17707 18024 18670 

25 § 14905 ~5886 16167 16453 16746 17043 17347 17657 17972 18,295 18623 18958 19641 

26 !! 15683 16722 17018 17322 17631 17947 18268 18596 18,931 19,272 19621 19976 20701 

27 z 16 544 17 649 17,965 18 287 18 616 18 950 19 292 19 640 19 995 20 358 £0 727 ~ 1.L!?!. 

28 !! 17 474 18 648 18,964 18 326 .l!..§Zl! 20 032 20 395 20 766 21 143 21 529 21 922 22 323 l1.lli 

29 ! 1B 505 19 758 ~ ~ ll!.J!ll ;11,232 21 620 22,015 22 419 22,830 23 249 23 677 24 649 

30 1Q 19 635 20 972 21 354 11.lli ll,.ill 22,648 22 961 23,383 23,B13 24,252 24 699 25 156 26 087 

31 l! 20 870 22 301 22 710 ll.,ill ll..§§1 llfil!5 24 428 24 679 25,340 25 810 26,288 26 777 27 774 

32 11 22,236 23 770 24 208 ~ ll.111 26 677 26 051 26 534 27,028 ~ 28 047 28 584 29 705 

33 ll 23, 73B 26 364 ~4 28 334 26,824 27 323 27 832 28 361 28 912 29 479 30 058 30 647 31.852 

34 ll 25,621 27,408 11.Jlli) 28,453 28.008 29,577 30,158 30,750 31,354 31,970 32 601 33 241 34 549 
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l ll U.W .U.W Elli &lli .lUll rn R.l!Qi ll.,.lli ll.!!! ~ n.ID }WO 37 367 

2 .I.!! ll.Jll!1. ll.1ll!ll. ll.§ll. »Ml~~~ -3§.fil ~~~.am~ 

3 ll ~~~&I.!§. ll.!il llJ.ll .&U! H.2Zi ll.D2 ~ il.lll il.m ~ 

4 .I.!! ~ ll.lll. Ril2 ».li2. !2.ill rn !Ll!2!! il.il!. il.1!l1 •• 124 ~ ~ 1L1llQ. 

5 ll &W. !Ll12l il.lli ilMl W.l!i ~ ~ ~ il.lli ilfil ~ il.fil ~ 

6 1ll !Lill !!.ill~ !!l.fil ~ i§..W_ !Lll1 §2..!.H u.w u..m. am am~ 
7 ll .!§J.ll ~ ~ i2.IB alli ll.1fil. ~ li.W ~ §§...ll ll.W ll.21.i ~ 

8 .u •s 16e ~ §l..!1§.1 am U&1.1 llll1. am ll.fil §:2.lli .ll.1l!l! rn !!!.ill J!!!J!!!! 

9 ll all u.,m §JI.fill ll..lli WU rn ~ Rill Jl!!..QQ.6 67 314 se eso 12.Qll :zz.m 
10 li ll.ll2 R1.ll anz. a..u:z. S.W ll§!2 l!Ll.§§. Zl!..W. 11.lli lllli l!.§2! :zuil 12.m 

11 .ll ~ l!MQ.i Wll ZJ...!il LU§§. ll.ll1 1.§.m 1§.W lL!§! l!2..!!il .l!l..m lllll fil..!.il" 

12 Section 4. Section 2-18-703, MCA, is amended to read: 

13 "2-18-703. contributions. (1) Each agency, as defined in 2-

14 18-601, shall contribute the amount specified in this section 

15 towards the group benefits cost. 

16 (2) For employees defined in 2-18-701, other than members of 

17 collective bargaining units, and for members of the legislature, 

18 the employer contribution for group benefits shall be ~ $165 per 

19 month for the fiscal year ending June 30, ~ llll, and~ $185 

20 per month for the fiscal year ending June 30, ¼99¼ 1.2.2..1, and for 

21 each fiscal year thereafter. Permanent part-time, seasonal part-

22 time, and temporary part-time employees who are regularly scheduled 

23 to work less than 20 hours a week are not eligible for the group 

24 benefit contribution. An employee who elects not to be covered by 

25 a state-sponsored group benefit plan may not receive the state 

26 contribution as wages. A portion of the employer contribution for 

27 group benefits may be applied to an employee's costs for 

28 participation in Part B of medicare under Title XVIII of the Social 
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1 Security Act of 1965, as amended, if the state group benefit plan 

2 is the secondary payer and medicare the primary payer. 

3 ( 3) For employees of elementary and high school districts and 

4 of local government units, the employer's premium contributions may 

5 exceed but may not be less than $10 per month. 

6 (4) Unused employer contributions for any state employee must 

7 be transferred to an account established for this purpose by the 

8 department of administration and upon such transfer may be used to 
, 

9 offset losses occurring to the group of which the employee is 

10 eligible to be a member." 

11 NEW SECTION. Section 5. Shift differential pay -- purpose and 

12 eligibility. (1) The purpose of shift differential pay is to 

13 compensate employees for a regular work schedule that differs from 

14 the customary flexible day shift. 

15 (2) An employee shall receive an additional $1 per hour for 

16 each regularly scheduled hour worked between 6 p.m. and 7 a.m. on 

17 any day of the week, including weekends. 

18 NEW SECTION. Section 6. Codification instruction. (Section 

19 5) is intended to be codified as an integral part of Title 2, 

20 chapter 18, part 3, and the provisions of Title 2, chapter 18, part 

21 3, apply to [section 5). 

22 NEW SECTION. Section 7. Effective date. [This act] is 

23 effective July 1, 1991. 

24 -END-
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STATE OF MONTANA - FISCAL NOTE 
Form BD-15 

In compliance with a written request, there is hereby submitted a Fiscal Note for HB0259, as introduced. 

DESCRIPTION OF PROPOSED LEGISLATION: 
An Act to reinstate step increases and provide salary and insurance adjustments for classified state employees for fiscal 
years 1992 and 1993; to increase the state contribution toward group benefit costs; and to provide shift differential pay 
for state employees. 

ASSUMPTIONS: 
1. The FTE levels contained in the executive budget recommendation are used to estimate the cost of the proposal. FTE 

attributes reflect the payroll period ending January 26, 1990, except grade adjustments were made for any personnel 
actions made during the remainder of the fiscal year. The estimates are based on this position detail. 

2. Costs for classified employees of the University System are estimated based on the FY 1991 operation plans for the units 
as approved by the Commissioner of Higher Education. Position detail for classified employees provided by each of the 
units will apply to FY 92 and FY 93. Pay and benefit increases for employees funded by non-appropriated, designated 
funds are not included in this fiscal note since appropriation authority is not directly impacted by the proposal. 

3. No salary or benefit increase is included for the university system's faculty or contract professionals since none is 
proposed in the bill. 

3. FTE attribute data concerning longevity dates and increments on the P/P/P System are accurate and will allow the 
determination of the proper number of retroactive step increases as provided by the proposal. 

4. Personal services funding splits provided by the agencies and modified to reflect the executive budget recommendation 
are used to allocate the cost of the proposal among the various state fund types. 

5. Salary increases and retroactive steps are granted only to employees covered by pay plan 60 as provided in the proposal. 
Similar increases are not considered for employees covered by the other pay plans, exempt employees or elected 
officials. 

6. The proposed shift differential of $1.00 per hour will cost $1,776,000 per year based on research prepared for the 
Governor's Council on State Employee Pay. 

7. The new longevity increase of $0.40 per hour is estimated to cost $3,733,000 (without benefits) for current state 
employees. It is assumed that the increase will remain at this level for FY 92 and FY 93. 

8. Benefit rates (ignoring insurance) of 15% were applied to the university system, the shift differential and the new 
longevity amounts. 

FISCAL IMPACT: 
(See next page) 

£]_~ 
ROD SUNDSTED, BUDGET DIRECTOR 

/-2'/ -?f 
1 

DATE 
Office of Budget and Program Planning 

VICKI COCCHIARELLA, PRIMARY SPONSOR DATE 
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FISCAL IMPACT: 

Expenditures: 

Personal Services 
Current Law 

0 

Funding: 
General fund (01) 
State Special Revenue (02) 
Federal Special Revenue (03) 
Other Funds (04-09) 

Total 

LONG-RANGE EFFECTS OF PROPOSED LEGISI.ATION: 

0 
0 
0 
_Q 
0 

FY 92 
Proposed Law 

37,601,000 

18,185,000 
8,628,000 
8,254,000 
2 534 000 

37,601,000 

Difference 
37,601,000 

18,185,000 
8,628,000 
8,254,000 
2 534 000 

37,601,000 

Current Law 
0 

0 
0 
0 
0 
0 

FY 91 
Proposed Law 

68,848,000 

33,984,000 
15,008,000 
15,240,000 

4 616 000 
68,848,000 

Difference 
68,848,000 

33,984,000 
15,008,000 
15,240,000 

4 616 000 
68,848,000 

The proposal will increase "current level" expenditures for future bienniums by approximately the amount shown for FY 93. 

TECHNICAL NOTES: 
The salary matrix for FY 93 were designed to provide a 6% increase over the FY 92 matrix and include an insurance 
contribution of $180 per month. However, section 4 of the bill provides for insurance of $185 per month, which reduces the 
percent increase to slightly less than 6%. The fiscal note is based on the bill as drafted. 
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