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@S/Z BILL N0.0'25—7 7
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" Wha
LOYEES FOR FISCAL YEARS 92 AND 1993 LEA
M g [’g/ﬁ /’/‘
S
ONT IBUTION (/G U FIT
P

IFFERENTIAL PAYj‘OR STATE ,ENPLOYEES AMENDING SECTION
2-18-304, —13—/312
DATE. " S@gce,

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. section 2-18-303, MCA, is amended to read:

"2-18-303. Procedures for utilizing pay schedules. (1)} The
pay schedules provided in 2-18-312 must be implemented as follows:

{a) The pay schedules provided in 2-18-312 indicate the
annual compensation for the fiscal years ending June 30, 3998 1992,
and June 30, +99% 1993, for each grade and step for positions
classified under the provisions of part 2 of this chapter.

{b) Each new employee shall advance from step 1 to step 2 of
a grade after successfully completing 6 months of probationary
service., The anniversary date of an employee must be established at
the end of the probationary period in accordance with rules

promulgated by the department.
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(c¢) (i) The compensation of each employee on the first day of

the first pay period in fiscal year 3996 1992 is that amount

corresponding to the grade and one_step above the step occupied on
the last day of fiscal year 158% 1991 plus up to two a
s 1t b of steps that th mploye ould V.

received had the steps not been frozen in previous vears.

(ii) The compensation of each employee on the first day of the
first pay period in fiscal year 3993 1993 is that amount

corresponding to the grade and one step above the step occupied on

the last day of fiscal year 3596 1992 plus up to three additional

steps to correspond to the step that the employee would have

ceiv ad t steps not been frozen in previous years.

{(2) The pay schedules provided in 2-18-312 and the provisions
of subsection (1) do not apply to those teachers, liquor store
occupations, or blue-collar occupations compensated under the pay
schedules provided in 2-18-313 through 2-18-315,

(3) The pay schedules provided in 2-18-313 through 2-18-315
must be implemented as follows:

(a) (i) The pay schedules provided for in 2-18-313 indicate
the annual compensation for the contracted school term for teachers
employed under the authority of the department of institutions or
the department of family services for fiscal years 1990 and 1991.

(ii) on the first day of the first pay period in July 1989,
each teacher shall advance three steps on the appropriate pay
schedule for fiscal year 1990 from the step that he occupied on
June 30, 1589,

2 LC0750
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(iii) The compensation of each teacher on the first day of the
first pay period in July 1990 is that amount corresponding to his
level of academic achievement and the step occupied on June 30,
1990, |

(b) (i) The pay schedules provided in 2-18-314 indicate the
maximum hourly compensation for fiscal years ending June 30, 1990,
and June 30, 1991, for those employees in liquor store occupations
who have collectively bargained separate classification and pay
plans.

{ii) The compensation of each employee on the first day of the
first pay period in fiscai year 1990 or 1991 is that amount
corresponding to the grade occupied on the last day of the
preceding fiscal year.

(c) (i) The pay schedules provided in 2-18-315 indicate the
maximum hourly compensation for fiscal years ending June 30, 1990,
and June 30, 1991, for employees in apprentice trades and crafts
and other blue-collar occupations recognized in the state blue-
collar classification plan who are members of units that have
collectively bargained separate classification and pay plans.

(ii) The compensation of each employee on the first day of the
first pay period in fiscal year 1990 or 1991 is that amount
corresponding to the grade occupied on the last day of the
preceding fiscal year.

{4) (a) (i) A member of a bargaining unit may not receive the
amounts indicated in the respective pay schedules provided in 2-18-
312 through 2-18-315 until the bargaining unit of which he is a

3 LC0750
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member ratifies a completely integrated collective bargaining
agreement covering the biennium ending June 30, 1991.

(ii) If negotiation and ratification of a completely
integrated collective bargaining agreemént as required by
subsection (4)(a}(i) are not conpleted by July 1, 1989,
retroactivity to that date may be negotiated.

(iii) If negotiation and ratification of a <completely
integrated collective bargaining agreement as required by
subsection (4)(a) (i) are not completed by July 1, 1989, members of
the bargaining wunit inveolved must continue to receive the
compensation they were receiving as of June 30, 1989.

(b) Metheods of administration not inconsistent with the
purpose of this part and necessary to properly implement the pay
schedules provided in 2-18-312 through 2-18-315 may be provided for
in collective bargaining agreements.

(5) The current wage or salary of an employee may not be
reduced by the implementation of the pay schedules provided for in
2-18-312 through 2-18-315.

(6) -The department may authorize a separate pay schedule for
medical doctors if the rates provided in 2-18-312 are not
sufficient to attract and retain fully licensed and qualified
physicians at the state institutions.

(7) The department may develop programs that enable the
department to mitigate problems associated with difficult
recruitment, retention, transfer, or other exceptional
circumstances. Insofar as the program may apply to employees within

4 LC0750



10

11

i2

13

14

15

16

17

18

19

20

21

22

23

24

25

52nd Legislature LC 0750/01

a collective bargaining unit, it is a negotiable subject under 39-
31-305.

(8) The department shall review the competitiveness of the
compensation provided to registered nurses énd other occupations
under this part. If the department finds that substantial problems
exist with recruitment and retention because of inadequate salaries
when compared to competing employers, the department may establish
criteria allowing an adjustment in pay or classification to
mitigate the problems. Insofar as these adjustments may apply to
employees within a collective bargaining unit, the implementation

of these adjustments is a .iegotiable subject under 39-31-305."

Section 2. section 2-18-304, MCA, is amended to read:

"2~18~304. Longevity allowance. (1) ¥In Except as provided in
subsectjon (2), in addition to the compensation provided for in 2-
18-312, 2-18-313, 2-18-314, or 2-18-315, each employee who has
completed 5 years of uninterrupted state service shall receive the
larger of %10 a month or 10% of the difference betwsen the base
compensation for his grade and step {where applicable) and the base
compensation for the next highest grade and corresponding step
{(where applicable) multiplied by the number of completed,
contiguous S5-year periods of uninterrupted state service. Service
to the state is not interrupted by authorized leaves of absence.

{2) After 16 years of service, in addition to the compensation

ovid =18~ -18- ~18- or 2-18-31 an_emplovee

shal e 40 ce o us dditij ents pe
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ts ur fo served there

42+(3) (a) For the purpose of determining years of service
under this section, an employee must be credited with 1 year of
service for each period of:

(i) 2,080 hours of service following his date of employment;
an employee must be credited with 80 hours of service for each
biweekly pay period in which he is in a pay status or on an
authorized leave of absence without pay, regardless of the number
of hours of service in the pay period; or

(ii) 12 uninterrupted calendar months following his date of
employment in which he was in a pay status or on an authorized
leave of absence without pay, regardless of the number of hours of
service in any one month. An employee of a school at a state
institution or the university system must be credited with 1 year
of service if he is employed for an entire academic year.

(b) State agencies, other than the university system and a
school at a state institution, shall use the methed provided in
subsection {2)yair (3)(a) (i) to calculate years of service under

this section.”

Section 3. section 2-18-312, MCA, is amended to read:

"2-18-312, B8tatewide pay schedules for fiscal years 1959 1992
and 3993 1993. (1) The statewide classification pay schedule for
fiscal year 1996 1992 is as follows:

Annual Hours -- 2080 Note: Includes Insurance

Pay Matrix -- State Matrix Type -- Annual

6 LCO750
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e

-~

(L

STEP

] i 3 2 g 8 z 8 ] 19

11,660 12,409 12,623 12,842 13,0684 13,291 13,523 13,760 14,000 14,246

1

14,488

12 13
14,753 15.27%

12,171 12,858 13,183 13,413 13,647 13,866 14,130 14,378 14,631 14,880

15,154

15423 16,872

12,726 13,568 13,794 14,026 14,282 14534 14,790 15,052 15,313 15,591

15,869

13,334 14,209 14,459 14,715 14,975 15,240 15,510 15,785 16,067 16,355

14,004 14,929 15,194 16,464 16,740 16,021 16,307 16600 16,897 17,202

16,647

16,152 18,7230

16,946 17,558

17,611

17,827 18471
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14737 15,718 16,897 16,284 16,676 16,873 17,1768 17,486 17,802 18124 18,462 18,797 19.471
15.550 16592 16,890 17,194 17,504 17,820 18,142 18,470 18,805 19,148 19,497 19,853 20579
16,427 17,634 17,851 16,175 18,504 16,840 19,183 19,533 19,889 20,252 20,623 21,002 21,773
12400 18587 18,819 19,263 18,814 19,872 20,338 20711 21,092 21,480 21,875 22,270 23,102
18,466 19,728 20,089 20456 20,831 21,214 21,604 22,001 22,407 22,822 23,244 23,674 24,653
19.63) 20980 21,366 21760 22160 21569 22,987 23,413 23848 24,291 24742 26,204 28,144
20.920 22,367 22780 23.207 23,633 24071 24.519 24,975 76,440 26,916 26,401 26,908 27,966
22,338 23,869 24,333 24.786 26,249 26,719 26,199 26.638 L2198 20.753 78,289 28,854 28,897
24,113 26,799 26,202 26,785 27,309 27,845 28,393 26,952 28,622 30,103 30.698 31,302 32538
25.967 27,048 26,396 20.956 20,626 30,108 20,701 31,306 31,822 JL65Q 93,194 33,849 36,195
28113 30196 30,791 31.397 32,016 32,648 33.291 33,950 34,620 35,303 36,001 36,712 38,163
20,476 32,736 33,382 34,042 34,713 35,398 36,097 36,809 37,537 36,270 39,035 39,606 41,362
23,087 36,543 36,245 36,961 37,007 38,437 39,196 39,971 40,763 41568 42,301 43,230 44,942
35.956 38,629 20,393 40171 40.966 41,77 42.607 43,445 44,305 45,162 46,077 46,990 48,863
20,000 41,907 42,828 43,676 44,639 45,427 46,21 47,239 48,176 49,128 60,102 51,093 §3.117
42533 46,703 46,608 47,531 48,474 49,434 50,414 51,413 $2.433 53473 54,534 55,016 57.826
49,216 49,769 60,765 §1,762 §2.789 63,835 54,904 56,993 57,103 56,233 59,396 £0.503 62,965
50463 54,210 §5.294 56300 EZ510 50,851 59.815 61,00 62,211 63,448 64,707 §6,997 68,617
54.999 59,104 §0.278 6177 §2.097 83,942 86,211 66,607 62,830 60,181 70,569 71,964 74,834
£0.992 84,474 85,766 62062 8,393 89,761 71,133 72,844 73,984 75453 76,952 78,40 §2,183

LC 0750/01

(2) The statewide classification pay schedule for fiscal year

1993 is as follows:
Annual Hours -~ 2080 Neote: Includes Insurance

Pay Matrix -- State Matrix Type -- Annual

LC0750
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1

12,421

2 a

13,215 13,442

4 &

13,674 13,908

i}

14,180

STEP

7

14,395

8

14,647

k] io

14,902 15,162

12,982

13,787 14,036

14,279 14,527

14,780

15,039

15,302

15,570 15,844

15,429

16124
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13,551

14,431 14,683

14,838 15,201

16 467

15,734

16,016

15,299 16,588

18,883

17,383 17,795

14,186

15,123 15,368

16,167

16,669 158534

16,453 16,746

18,215

18,502

18,794

17,093 17,397

17,707

18,024 18,670

17,043

17,347

17,857

17,972 18,295

18,623

18,958 18,641

16,888

16,722 17,018

17,322 17,631

172,947

18,268

18,596

18,931 19,272

19,621

19,976 20,701

17,649 17,965

18,287 18,616

18,950

19,292

19,640

18,648

18,984 19,326 19,676 20,032

18,758 20,115 20,480 20,852 21,232
20977 21,354 21,744 22,142 22548

20,870

22,301 22710 23,128 23561 23985

22,238
23,738
25,621

23,770 24,208 24,656 26,112 26,677
29,384 25854 28334 26,824 27,323
27,408 27,920 28,453 20,008 296577

20,395

21,620

20,766

19,995 20,358

21,143 21,529

20,727

21,922

1,105 21,875

22,323 23,141

22,018

22419 22830

23,249

23,677 24,549

22,981

23,383

23 813 24,252

24,699

25,156 26,087

24,428

26,051

—_——

27,832 28,261 28912 29,479

30,158

24,878

25,340 25,810

26,288

26,717 21774

28,534

27,028 27,531

26,047

28,584 29,705

30,750

31,354 31,970

30,058

30,647 31,852

32,601

33,241 34,549

Lco750
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22.581 20560 30101 30,764 31,358 31,974 32004 33,344 3LB98 34,665 35,247 35,940 3T.367
20,961 32,060 22,690 33,347 30,990 34,666 36,50 36,040 36,768 37,481 28,227 36.97¢ 20514
32,900 34,761 35447 36,146 20,857 37,583 30,324 38,079 39.850 40.637 41,430 42.26¢ 43,926
35,133 37,737 30,480 39,240 40.016 40,804 41,600 42,431 43,269 44,124 44,908 45,985 47,700
28175 41,007 41,017 42,842 43,984 44,243 45,220 46,113 47,074 47,955 48,903 4,870 51846
41,495 44,578 45450 46,367 47,273 48,200 49,161 50,134 1,128 52,138 53,169 54,220 56,365
45,147 48,506 49,468 §0,444 51,443 52,461 51,500 54,569 55,640 56,742 57,867 53,014 01,357
49,158 $2.81¢ 53,861 £4,926 56,018 §7,127 58,259 59.4]4 80691 61,780 63,011 84,358 £6,804
§2.941 $7.532 50,673 §9.034 €1.022 £2.231 $3.465 §4.723 66,006 67,314 88,650 70,013 72,795
52,360 $2.712 93.967 95.227 88520 £2.840 00,186 70.66) 71,961 73,393 74,854 76.343 79,38
§2,852 ©0.404 $9,701 71,147 22.858 73,997 75463 74.95% 78.484 00,047 £1,630 93,961 97,143

K kB R

Bk EE

B REEBER

Section 4, Section 2-18-703, MCA, is amended to read:

"2-18-703. cContributions. (1) Each agency, as defined in 2-
18-601, shall contribute the amount specified in this section
towards the group benefits cost,

(2) PFor employees defined in 2-18-701, other than members of
collective bargaining units, and for members of the legislature,
the employer contribution for group benefits shall be §3138 $165 per
month for the fiscal year ending June 30, 3996 1992, and $358& $185
per month for the fiscal year ending June 30, #99% 1993, and for
each fiscal year thereafter. Permanent part-time, seasonal part-
tinme, and.temporary part-time employees who are regularly scheduled
to work less than 20 hours a week are not eligible for the group
benefit contribution. An employee who elects not to be covered by
a state-sponsored group henefit_plan may not receive the state
contribution as wages. A portion of the employer contribution for
group benefits may be applied to an employee's costs for

participation in Part B of medicare under Title XVIII of the Social

10 LCO0750
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Security Act of 1965, as amended, if the state group benefit plan
is the secondary payer and medicare the primary payer.

(3) For employees of elementary and high school districts and
of local government units, the employer's preﬁium contributions may
exceed but may not be less than $10 per month.

(4) Unused employer contributions for any state employee must
be transferred to an account established for this purpose by the
department of administration and upon such transfer may be used to
offset losses occurring to the group of which tﬁé employee is

eligible to be a member."

NEW SECTION. Section 5. shift differential pay -- purpose and

eligibility. (1) The purpose of shift differential pay is to
compensate employees for a regular work schedule that differs from
the customary flexible day shift.

(2) An employee shall receive an additional $1 per hour for
each reqularly scheduled hour worked between 6 p.m. and 7 a.m. on
any day of the week, including weekends.

NEW_SECTION, Section 6. codification instruction. ([Section

5] is intended to be codified as an integral part of Title 2,
chapter 18, part 3, and the provisions of Title 2, chapter 18, part
3, apply to [section 5].

NEW SECTION, Section 7. Effective date. {This act] is

effective July 1, 1991.

~END~

11 . Lco750



STATE OF MONTANA - FISCAL NOTE
Form BD-15
In compliance with a written request, there is hereby submitted a Fiscal Note for HB0259, as_introduced.

DESCRIPTION OF PROPOSED LEGISLATION:
An Act to reinstate step increases and provide salary and insurance adjustments for classified state employees for fiscal

years 1992 and 1993; to increase the state contribution toward group benefit costs; and to provide shift differential pay
for state employees.

ASSUMPTIONS:

1. The FTE levels contained in the executive budget recommendation are used to estimate the cost of the proposal. FTE
attributes reflect the payroll period ending January 26, 1990, except grade adjustments were made for any persomnnel
actions made during the remainder of the fiscal year. The estimates are based on this position detail.

2. Costs for classified employees of the University System are estimated based on the FY 1991 operation plans for the units
as approved by the Commissioner of Higher Education. Position detail for classified employees provided by each of the
units will apply to FY 92 and FY 93. Pay and benefit increases for employees funded by non-appropriated, designated
funds are not included in this fiscal note since appropriation authority is not directly impacted by the proposal.

3. No salary or benefit increase is included for the university system's faculty or contract professionals since none is
proposed in the bill.

3. FTE attribute data concerning longevity dates and increments on the P/P/P System are accurate and will allow the
determination of the proper number of retroactive step increases as provided by the proposal.

4, Personal services funding splits provided by the agencies and modified to reflect the executive budget recommendation
are used to allocate the cost of the proposal among the various state fund types.

5. Salary increases and retroactive steps are granted only to employees covered by pay plan 60 as provided in the proposal.
Similar increases are not considered for employees covered by the other pay plans, exempt employees or elected
officials.

6. The proposed shift differential of $1.00 per hour will cest $1,776,000 per year based on research prepared for the
Governox'’'s Council on State Employee Pay.

7. The new longevity increase of $0.40 per hour is estimated to cost $3,733,000 (without benefits) for current state
employees. It is assumed that the increase will remain at this level for FY 92 and FY 93.

8. Benefit rates (ignoring insurance) of 15% were applied to the university system, the shift differential and the new
longevity amounts.

FISCAL TMPACT:
(5ee next page)

/24 -

ROD SUNDSTED, BUDGET DIRECTOR DATE VICKI COCCHTIARELLA, PRIMARY SPONSOR DATE

Office of Budget and Program Planning
Fiscal Note for HBU259, as introduced HB 2:’




Fiscal Note Request, HBO259 as introduced

Form BD-15
Page 2

FISCAL IMPACT:

Expenditures:

Personal Services

Funding:
General fund (01)

State Special Revenue (02}
Federal Special Revenue (03)
Other Funds (04-09)

Total

FY 92 FY 93
Current Law Proposed Law Difference Current Law Proposed Law Difference
0 37,601,000 37,601,000 o 68,848,000 68,848,000
0 18,185,000 18,185,000 O 33,984,000 33,984,000
0 8,628,000 8,628,000 0 15,008,000 15,008,000
0 8,254,000 8,254,000 0 15,240,000 15,240,000
D 2.534 000 2,534 000 0 4 .616 000 4.616.000
0 37,601,000 37,601,000 0 68,848,000 68,848,000

LONG-RANGE EFFECTS OF PROPOSED LEGISLATION:
The proposal will increase "current level™ expenditures for future bienniums by approximately the amount shown for FY 93.

TECHNICAL NOTES:

The salary matrix for FY 93 were designed to provide a 6% increase over the FY 92 matrix and include an insurance

contribution of $180 per month.

percent increase to slightly less than 6%.

However, section 4 of the bill provides for insurance of $185 per month, which reduces the
The fiscal note is based on the bill as drafted.

HB 259






