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Introduced and referred to 
ComMittee on State 
Administration. 

On 110tion taken from State 
Administration and placed on 
aecond readinq. Motion 
adopted. 

Bill printed and placed on 
IMII\bera• desks. 

Second readin9, do pass. 
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bill placed on third. reading 
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Introduced and referred to 
COIIIIittee on State -
Administration. 

On motion taken from State 
Adainietration and referred to 
second readin9 this day. 
Motion adopted. 

Second reading, concurred in. 
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June 26, 1982 

On aotion rules ev.apended. 
Bill placed on calendar for 
third reading this day. 

Third reading, concurred in. 
Ayea, 38t Hoes, 11. 
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Returned from Senate. 
Concurred in. Sent to 
enrolling. 

Reported correctly enrolled. 
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-~·~-L- -~ --INTRODUCED BY, 1 ..si&ol!'6v.S 

A JOINT RESDLUllON OF THE SENATE AND THE HOUSE OF 

REPRESENTATIVES OF THE STATE OF MONTANA URGING THE 

DEPARTMENT OF INSTITUTIONS WITH THE 

ADNIIIIISTRATIOH TO CAREFULLY REVIEW 

CLASSIFICATIONSt POSITIONSt AND GRADES 

DEPARTMENT OF 

THE 

DF 

ENPLOYIII:NT 

CORRECTIONS 

PERSONNEL AT THE MONTANA STATE PRISON TO ESTABLISH EQUITY 

AMONG POSITIONSt TO ENHANCE CAREER DPPDRTUNITIESt AND TO 

FURTHER THE RECRUITMENT AND RETENTION OF SUPERIOR PERSONNEL. 

WHEREAS, the circuastances at the Montana State Prison 

must be considered overall in light of the prlson•s goals 

and objectives; and 

WHEREAS• one of the coaponents of the prt ... Which 

could be uporaded In a relatively Inexpensive aanaer ead 

which would produce results out of proportion to its cost Is 

Insuring the co .. itaent of corrections personnel to the 

gQals and objec~ives of the prison; and 

WHEREAS, motivated correctional personnel are a vital 

coaponent In prison laproveaent because such people are In 

day-to-day contact with prisoners• the prison 

adalnistrationo and the physical plant! and 

WHEREAS, the recrultaent and retention of superior 
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LC OOl't/01 

Individuals as correctional personnel cannot help but be 

cost effective In lonq-ter• prison operations and helpful in 

Inmate refor.atlon; and 

WHEREAS, Inadequate or Inequitable situations of pay 

grades for various corrections positions increase 

corrections personnel dlnatlsfaction with eaployment 

conditions, thus unduly reducing their co .. ltaent to proper 

job perfor•ance; and 

NHEREAS, the Oepartaent of Adalnlstration establishes 

pay qrades for va~lous positions In state govern.ent 

aapl?yment based In part on studies and reco .. endatlons of 

the eaploylng depart .. nt. 

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AHO THE HOUSE 

OF REPRESENTATIVES Of THE STATE OF MONTANA& 

(1) That the Oepart .. nt of Instltutlonso wltl\ the 

assistance of the Departaent of Adalnlstratlono Is urged to 

carefully review the posJ~ions, classifications• and grades 

of correctional personnel at the Montana State Prison to the 

end tnat tl\e pay qradas of such positions are equitably 

established to: 

(a) encourage the recruit-nt. 110tlvatlono and 

retention a' p•rSonnel; and 

(bl establish an orderly career path for corrections 

personnel by providing for· rational grade increases 

-z- I N T R 0 D U C E D B 1 L L 



IX OOlA't:lll 

1 c-ensurate with ablllty.and .. a.perle-. 

2 (2) Ttut copies of this resolution be sent to the 

3 Director, Depart.ant of Institutions, and tv the Director, 

~ Depert•ent of Ad•lnlstratlon. 

-End-

-3-
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~~-~~ BY~ 2 .sf91i6>1.S -INTRODUCED 

A .JOINT RESOLUTION OF THE SENATE ANO THE HOUSE OF 

REPRESENTATIVi;S 

llt!PARTMENT Of 

Of THE STATE OF MONTANA URGING THE 

INSTITUTIONS WITH THE 

ADIIINISTRATlON TO CAREFULLY REVIEW 

CLASSIFICATIONS, POSITIONS• AND GRADES 

DEPARTMI:NT OF 

THE 

OF 

EIIPLDYIII:NT 

CORRECTIONS 

PERSONNEL AT THE MONTANA STATE PRISON TO ESTABLISH EQUITY 

AMONG POSITIONS, TO ENHANCE CAREER OpPORTUNITIES• AND TO 

FURTHER THE RECRUITMENT AND RETENTION OF SUPERIOR PERSONNEL• 

MHEREAS, the circuestances at the Montana State Prison 

aust be considered overall in light of the prison•s goals 

and objectives; and 

WHEREAS• one of the coeponents of the prt ... Which 

could be up~raded In a relatively inexpensive aa~ ~d 

which would produce results out of proportion to its cost Is 

lnsurlnq the co .. lt .. nt of corrections personnel to the 

goals and objectives of the prison; and 

WHEREAS• eotivated correctional personnel are a vital 

co.ponent In prIson i •prov..ent because such peop-1 e are ·In 

day-to-day contact: with prisoners" the prison 

adeinlstratlon• and the physical plant! and 

WHEREAS• the recrult.ent and retention of superior 
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Individuals as correctional personnel cannot help but be 

cost effective In long-tara prison operations and helpful in 

Jn.ate reforaation; and 

IIHEAEASo inade~ate or Inequitable situations of pay 

grades for various corrections positions increase 

correctIons personnel dissatisfaction with eeploy .. nt 

condltl·onso thus unduly reducing their co .. lteent to proper 

job perforeance; and 

WHEREAS, the Oeparteent of Adalnlstratlon establishes 

pay ~rades for various positions In state governaent 

eepl,.,_nt based In part on studies and reco-ations of 

the eaploylng depart .. nt. 

NOll• THEREFORE• BE IT RESOLYEO BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF THE STATE OF MONTANA& 

(1) That the Oeparteent of Instltutlonso with the 

asslstancw of the Oepartaent of Adelnlstratlono Is urged to 

carefully reviet~ the positions, classifications• and grades 

of correctional personnel at the Montana State Prison to the 

end that the pay ~rades of such positions are equitably 

established to: 

(a) encourage the recrult.ent., 110t i vat ion, and 

retention of personnel! and 

(b) establish an orderly career path for corrections 

personnel by provldlnq for rational grade increases 

-2- S E C 0 N D R E A D I N G 



LC 001~/01 

1 ca.Mensurata with ability and aaperlanca. 

z 12) That coplas of' this resolution be sent to the 

3 Director. DepartMnt of Institutions, and to the Director, 

"' Dapart-nt of Anlnhtratlono 

-End-

-3-

_________ r ,-



\. '· 

4Ttb tA9tsta~~re LC 0014/0J. 

1 

2 

] 

4 

5 

6 

l 

• 
9 

10 

ll 

12 

13 

14 

15 

16 

l7 

111 

19 

2<1 

21 

22 

23 

24 

25 

, SP.8Cjal Session . , 'c 

·~.S~NO· .L_ * ·'f-
JtnaOilUC;EO y ~ 1 .5F&otM ~ -

A .IOINT RESOLUTION OF THE SENATE AND THE HOUSE OF 

REI'RESENTATIYES OF THE STATE OF MONTANA URGING THE 

t>ef'ARTNENT OF 

AOIUNISTRATION 

INSTITUTIOKS 

TO CAREfULLY 

WITH TltE 

REWJEK 

CL&$SlFICATIONSo POSITIONS, AND GRADES 

DEPARTMENT Of 

THE 

Of 

EMPLOYMENT 

CORRECTIONS 

PERSONNEL AT THE KONT&NA STATE PRISON TO ESTA~JSH EQUITY 

ANOKG POSITIONS• TO ENitANCE CAREER DPPDRTUNITIESo AND TO 

FURTHER THE RECRUITMENT AND RETENTION OF SUPERIOR PERSONNEL• 

WHEREAS• the circuestances at the Montana Stne Prison 

eust be considered overall In light af the prlson•s goals 

and objectives; and 

NltEREAS, one of the coeponents of the prl ... Mhlch 

could be upgraded In a relatively l.,.xpenslve - .,d 

which would produce results out of proportion to Its cost Is 

Insuring the co-lteent of corrections personnel to the 

goals and objectives of the prison; and 

WHEREAS• eotlvated correctional personnel are a vital 

coeponent In prison iaprov ... nt because such people ere In 

day...-day contact with prls-rs. the prison 

adefntatratione and the physical plantl and 

IIHEREASo the recruiteent and retention of superior 
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Individuals as correctional persoiUial cannot help but. be 

cost affective In long-tara prison operations and helpful In 

l,...ta retor-tion; and 

WHEREAS, Inadequate or Inequitable situations of pay 

grades for variaus corrections positions increase 

corrections personnel d I ssat.l sf act: I on with eaployeent. 

condltl·ons. thus undUly redUcing their c-1-nt to prciper 

job perforeanca; and 

WHEREAS, the Dapart. .. nt of Ad•lnlstratlon establishes 

pay qrades for various positions In state goyer..-nt 

SJIP\oy118nt based In part on studies and recoaeandatlons of 

the eeploylng depart. .. nt. 

NOIIt THeREFORE, BE IT ·RESOLVED BY THE SENATE ANO THE HOUSE 

OF REPRESENTATIVES OF THE STATE Of MONTANA& 

11) That. the Daparteent of JnstltutiORst with the 

asslstanee of the Oepart...nt of Adainistratlon, Is urged to 

carefully review the positions, classifications, and grades 

of eorraetlonal personnel at the Montana State Prison to the 

end that the pay qradas of such positions are equitably 

es tabl I shed to: 

(a) encouraqe th• rec.ruitMnt• eotivatlono and 

retention o~ personnel; and 

(b) establish an orderly career path for corrections 

personnel by providing for· rational grade increases 

-2-



LC OOl"t/01 

1 c~en.urate with ability and experience. 

Z (2) That copies of this resolution be sent to the 

3 Director• Depart .. nt of Institutions. and to the Director• 

"t Depart .. nt of Ad•inistratlon. 

-End-

-3-
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HOUSE .JOINT RESOLUTION NO. 3 (2nd SSI 

INTRODUCED BY QUILICI• FABREGA• STEPHENS• STIMATZ• LYNCH 

A .JOINT RESOLUTION OF THE SENATE AND THE HOUSE Of 

REPRESENTATIVES 

DEPARTMENT Of 

Of THE STATE OF MONTANA URGING THE 

INSTITUTIONS WITH THE DEPARTMENT Of 

ADMINISTRATION TO CAREFULLY REVIEW THE EMPLOYMENT 

CLASSIFICATIONS• POSITIONS• AND GRADES OF CORRECTIONS 

PERSONNEL AT THE MONTANA STATE PRISON TO ESTABLISH EQUITY 

AMONG POSITIONS• TO ENHANCE CAREER OPPORTUNITIES• AND TO 

FURTHER THE RECRUITMENT AND RETENTION OF SUPERIOR PERSONNEL. 

WHEREASy the circumstances at the Montana State Prison 

must be considered overall In light of the prison•s goals 

and objectives; and 

WHEREAS, one of the components of the prison which 

could be upqraded in a relatively inexpensive manner and 

which would produce results out of proportion to its cost is 

insuring the co••it•ent of corrections personnel to the 

goals and objectives of the prison; and 

WHEREAS, .ativated correctional personnel are a vital 

component In prison improvettent because such people are in 

day-to-day contact with prisoners., the prison 

ad•lnistratlon, and the physical plant; and 

WHEREAS, the recruitment and retention of superior 

\ 

1 

2 

3 

4 

5 

6 

1 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

' 
H.JR 0003/02 

individuals as correctional personnel cannot help but ne 

cost effective in tonq-term prison operations and helpful In 

tnaate reformation; and 

WHEREAS, Inadequate or Inequitable situations of pay 

grades for various corrections positions increase 

corrections personnel dissatisfaction with employment 

conditions• thus unduly reducing their commitment to proper 

job performance; and 

NHEREAS 9 the Oepart~ent of Administration establishes 

pay Qrades for various positions In state governMent 

employment based In part on studies and recommendations of 

the employlnq department. 

NOW• THEREFORE• BE IT RESOLVED BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF THE STATE Of MONTANA: 

(11 That the Department of Institutions• with the 

assistance of the Department of Administration, Is urged to 

carefully review the positions, classifiCations, and grades 

of correctional personnel at the Montana State Prison to the 

end that the pay 9rades of such positions are equitably 

established to: 

(a) encourage the recrult.nent, 1110t1 vat ion, and 

retention of oersonnel; and 

(b) establish an orderly career path for corrections 

personnel by providing for rational grade increases 

-2- H.JR 3 
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1 commensurate with ability and experience. 

2 (2) That copies of this resolution be sent to the 

3 Director• Depart•ent of Institutions• and to the Directort 

~ Department of Administration. 

-End-

-3- HJR 3 
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