HOUSE JOINT RESOLUTION NO. 3
{Second Special Session)
INTRODUCED BY QUILICI, FABREGA, STEPHENS, STIMATZ, LYNCH

I THE HOUSE
June 22, 1982 Introduced and referred to
' Committes on State
Administration,
June 24, 1982 On motion taken from State

Mmninistration and placed on
gacond reading, MNotion
adopted,

Bill printed and placed on
mambers' dasks,

June 25, 1982 Second reading, do pass,
Ayes, 631 Noas, 24.

On motion rules suspended and
bill placed on third reading
this day.

Third reading, passed. Ayes,
665 Noes, 24, Transmitted to
Senate,

IN THE BENATE

June 26, 1982 Introduced and referred to
‘ Committee on State
Adminiatration.

On motion taken from State
Administration and referred to
second reading this day.
Motion adopted.

Second reading, concurred in,



June 26, 1982

June 26, 1982

On motion rules suspended,
Bill placed on calendar for
third reading this day.

Third reading, concurred in,
Aves, 38; Boes, 1ll.

IN THE HOUSE

Raturned from Senate.
Concurred in, 8ant to
enrolling.

Reported correctly enrolled.
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1 y 1 Individuals as correctional personnel canrot help but be
2 INTRODUCED BY - 2 cost effective in long-term prison operations and helpful in

3 3 inmate reformation; and

4 A JOINT RESOLUTION OF THE SENATE AN® THE HOUSE  OF L WHEREASs inadequate or iInequitable situations of pay
5 REPRESENTATIVES OF THE STATE OF MONTANA URGING THE 5 grades for various corrections positions increase
6 DEPARTMENT OF INSTITUTIONS Wivth THE DEPARTMENT oF & correctlons personnel dissatisfaction with employment
T ADMINISTRATION O  CAREFULLY REVIEWN  THE EMPLOYMENT T conditionss thus unduly reducing their commitment to proper
8 CLASSIFICATIONSy POSITIONSs AND GRADES OF CORRECTIAONS B job performance; and

9 PERSONNEL AT THE MONTANA STATE PRISON TD ESTABLISH EQUITY 9 WHEREASy the ODepartmant of Administration establishes
10 AMONG POSITIONSy TO ENHANCE CAREER OPPORTUNITIES: AND TO 10 pay gqrades for wvarious positions in state government
11 FURTHER THE RECRUITMENT ANC RETENTION OF SUPERIOR PERSONNEL. i1 amployment based !n part on studies and recommendations of
12 12 the employing department.

13 NHEREASy the circumstances at the Montana State Prison

14 must be considered overall in Yight of the prisonts goals 13 NOWy THEREFOREy BE IT RESOLVED BY THE SENATE AND THE HOUSE
15 and objectives; and 1% OF REPRESENTATIVES OF THE STATE OF MONTANA:

16 WHEREASs one of the components of the prisem which 15 {1) That the Department of Institutionse with the
17 could be uparaded in a relatively inexpensive sanmer and 16 assistance of the Department of Administrations I5 urged to
18 vhich would produce results out of proportion to its cost is 1T carefully review the positions, classificationss and grades
19 insuring the commitment of corrections persomel to the 13 of correctional parsonnel at the Montana State Prison to the
20 goals and objectives of the prisoni and 19 end that the pay grades of such positions are equitably
21 WHEREASs motivated correctional personnel are a vital 20 establ ished to:

22 component in prison improvesent because such people are in 21 {a) encouraqge the recruitwent, motivations and
23 day-to-day contact with prisonerss the prison 22 retention of“p.rsonne]; and

24 administrations and the physical planti and 23 {b) establish an orderly career path for corrections
25 WHEREASs the recruitmesnt and retention of superior 24 personnel by providing for rational grade increases
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commensurate iith abll ity and .experlence.

(2) That copies of this resolutieon be sent to the
Directors Department of Institutionsy and to the Directory
Department of Administration.

-End-
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On motion taken from
State Adm. & placed
on 2nd reading,

ENTRODUCED BY _ (2 teety
7.

A JOINT RESOLUTION OF THE SENATE AND THE ROUSE oF

REPRESENTATIVES aF THE STATE OF MONTANA URGING THE
DEPARTMENT OF INSTITUTIONS WITH THE DEPARTMENT OF
ADMINISTRATION TO CAREFULLY REVIEW THE EMPLOYHENT
CLASSIFICATIONSy POSITIUNSs AND GRADES OF CORRECTIONS
PERSOUNNEL AT THE MONTANA STATE PRISON TO ESTABLISM EQUITY
AMONG POSITIONS, TO ENHANCE CAREER OPPORTUNITIESs AND TO
FURTHER THE RECRUITMENT AND RETENTION OF SUPERIOR PERSONNEL.

WHEREASy the circumstances at the Montana Stats Prison
must be consldered overall in light of the prison®s goals
and ob jectives; and

WHEREAS: one of the components of the prises which
could be upgraded In a relatively inexpensive manmer and
which would produce results out of proportion to its cost is
Insuring the commitment of corrections personnel to the
yoals and objectives of the prison; and

WHEREASy motivated correctional personnel are a vital
component In prison improvement because such people are in
day-to-day contact with prisonersy the prison
administrations and the physical plants and

WHEREASs the recfuitment and retention of superior
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individuals as correctional personnal cannot help but be
cost effective in Yong—term prison operations and halpful in
inmate reformation; and

WHEREASy inadequate or inequitable situations of pay
grades for varijous corrections positions increase
corrections personnel dissatisfaction with employment
conditionsy thus unduly reducing their commitment to proper
job performance; and

WHEREAS, the Departmoent of Administration establishes
pay qrades for various positions in state governsent
employment based In part on studies and recommendations of

the employing departmenta.

NOWs THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANAS

(1) That the Department of Institutionss with the
assistance of the Uepartment of Adeinistrations is urged to
carefully  roview the positions, classificationse and grades
of correctional personnel at the Montana State Prison to the
end that the pay agrades of such positions are equitably
establ ished to:

{a) encourage the recruitmenty motivationy and
retention of personnel; and

{b) establish an orderly career path for corrections

perscnnel by providing for rational grade Increases

s
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commensurate with ability and sxperience.
12} That coplies of this reselution be sent to the

Directores Departsent of Institutionsy and to the Directors

Department of Administratione
=End—
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A JOINT RESOLUTION OF THE SENATE AND THE HOUSE OF

REPRESENTATIVES oF THE
DEPARYNENT OF
ADAINISTRATION TO

STATE OF MONTANA URGING THE
INSTITUTIONS NITH  THE DEPARTHENT OoF
CAREFULLY REVIEH THE ENPLOYMHENT
CLASSIFICATIONSy POSITIONSy AND GRADES OF CORRECTIONS
PERSONNEL AT THE MONTANA STATE PRISON TD ESTABLISH EQUITY
AMONG POSITIONSs TD ENHANCE CAREER OPPORTUNITIESy AND TO

FURTHER THE RECRUITMENT AND RETENTION OF SUPERIOR PERSONNEL.

WHEREASe the circumstances at the Montana State Prison
st be considered overall in Yight of the prisonts godls
and objectives; and

WHEREASy one of the components of the prisem which
could be upgraded in a rvelatively Iinexpensive senmer and
which would produce results out of proportion to its cost is
insuring the commitment of corrections . persomel to the
goals and objectives of the prison; and

MHEREASs motivated correctional personnel are a vital
component §in prison improvesant because such people are in
day-to~day contact with prisonersy tha prison
aduinistrations and the physical plant; and

WHEREASe the recruitment and retention of superior
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individuals as correctional personnel cannot help but be
cost effective in long-tera prison operations and helpful in
inmate reformation; and

MHEREAS, inadequate or inequitable situations of pay
grades for various corrections

positions increase

corrections

persaonnal dissatisfaction

with employment
conditionss thus unduly reducing their commitment to praper
job performsances and

NHEREAS, the Department of Adwministration establishes
pay qrades for wvarlous positions in state government
employment based In part on studies and recommendations of

the employing departmente

NOWs THEREFOREy BE IT RESOLYED BY THE SENATE AND THE HOUSE
OF REPRESENTAYIVES OF THE STATE OF HONTANA:

(1) That the Departeent of Institutionss with the
assistance of the Departeent of Administrations is urged +to
carefully reviaw the positionsy classificationsy and grades
of correctional personnel at the Montana State Prison to the
end that the pay grades of such positions are ‘eguitably
establ ished to:

{a} encourage the racruitmenty sotivations and
retention of personnel; and

(b) establish an orderly career path for corrections

personnel by providing for vational grade increases
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commensurate with ability and experience.

{2) That copies of this resolution be sent to the
Directory Dapartment of Institutionsy and to the Directory
Dapartment of Administration.

-End—
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HOUSE JOINT RESOLUTIGN NO« 3 (2nd S5)

INTRODUCED BY QUILJCIs FABREGAs STEPHENSs STIMATZs LYNCH

A  JOINT RESOLUTION OF THE SENATE AND THE HOUSE oF
REPRESENTATIYES oF THE STATE OF MONTANA URGING THE
DEPARTMENT OF INSTITUTIONS WITH THE DEPARTMENT arF
ADMINISTRATION TO CAREFULLY REYIEW THE EMPLOYMENT
CLASSIFICATIONSy POSITIONSy AND GRADES OF CORRECTIONS
PERSONNEL AT THE MONTANA STATE PRISON TO ESTABLISH EQUITY
AMONG POSITIONSy TO ENMHANCE CAREER OFPORTUNITIESy AND TO

FURTHER THE RECRUITHENT AND RETENTION OF SUPERIOR PERSONNELs

WHEREASs the circumstances at the Honrtana State Prison
must be considered overall in light of the gprison®s goals
and ob jectives; and

WHEREAS, one of the components of the prison which
could be upgraded in a relatively inexpensive manner and
which would produce results out of proportion to its cost is
insuring the commitment of corrections personne} to the
goals and cbjectives of the prison; and

WHEREASs motivoted correctional personnel are a vital
component in prison improvement because such people are in
day-to—day contact with prisonersy the prison
administrations and the physical plant; and

WHEREASs the recrultment and retention of superior
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individuals as correctional persannel cannot help but ve
cost effective in long-term prison operations and helpful in
inmate reformation: and

WHEREASy Inadequate or {nequitable situations of pay
grades for var i ous corractions positions increase
correctlons personnel dissatisfaction with employment
conditionsy thus unduly reducing their commitment to proper
job performance; and

WHEREASy the DOepartment of Administration establishes
pay aqrades for various positions in state government
employment based in part on studies and recommendations of

the employing department.

NOWy THEREFOREy BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANA:

{1) That the Department of Institutionses with the
assistance of the Department of Administrationy Is urged to
carefully review the positionss classificationsy and grades
of correctional personnel at the Montana State Prison to the
end that the pay grades of such positions are equitably
establ ished to:

(a) encourage the recruitments motivation, and
retention of personnel; and

(b) establish an orderly career path for corrections

personnel by providing for vrational grade increases
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commensurate with ability and experiences.

{2) That copies of this resolution be sent to the
Directors ODepartment of Instituticonsy and to the Directore
Department of Administrations.

-End-
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